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Introduction

The Annual Report for 2020 is provided to the community of Goulburn South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Goulburn South Public School
Addison St
Goulburn, 2580
www.goulburns-p.schools.nsw.edu.au
goulburns-p.school@det.nsw.edu.au
4821 2759
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School vision

At Goulburn South Public School, we believe that all students have the right to learn within a safe and happy
environment.

By fostering this inclusive and nurturing learning space, we believe that all students are encouraged to reach their fullest
potential and are able to become confident, creative individuals who are prepared to work within the wider school
community today and in the future.

School context

Goulburn South Public School is located in the small regional town of Goulburn. The school has an average enrolment of
140 - 165 children with 7 mainstream classes and a 3 class Support Unit.. Results in NAPLAN testing have shown the
need to have a continued focus on Reading, Writing and Mathematics.

The school runs successful Positive Behaviours for Learning, Focus on Reading, Language, Literacy and Learning and
involvement in the Early Action for Success initiative.

Over the next few years the staff will be involved in the implementation of the NSW Australian Curriculum documents
.The school has a staff of 22 personnel comprising School Executive, Classroom Teachers, School Learning Support
Officers, Office staff and a General Assistant.

Our school also has Department of Education personnel attached to the school. The staff of the school is experienced
and knowledgeable, with a range of expertise in a number of areas. The school has 6 New Scheme Teachers in their first
years of their teaching career. A successful attendance program has seen the school attendance rate increased to
93.3%.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

Through the implementation of evidence based learning pedagogy, all students are engaged in quality learning
experiences in innovative learning environments that cater for the needs of our diverse school population.

Improvement Measures

An increase in the number of students attaining the top two bands of NAPLAN assessment in literacy and numeracy,
as evidenced by internal and external assessment measures

The schools value - add trend is positive between Year 3 and 5 students , as evidenced by external assessment
measures

Students are aware of and are showing expected growth in internal school progress and achievement data.

Overall summary of progress

In Reading, we did not reach the target of increasing the numbers of students in the top two bands of NAPLAN. This has
necessitated an overhaul of our Literacy programs and the employment of additional staff to work with our target
students. In Numeracy we achieved this target and will continue with the  programs we have in place at the school

The school's value add trend is a positive one, our K-3 students are showing an increasing trend over the past 3 years,
implementing new literacy and continuing with our numeracy practices will ensure this trend continues. In Years 3-5 the
trend is once again rising in both areas

Our students are aware of the growth expected of them in both internal and external data and are able to verbalise their
learning goals and discuss where to next with heavy scaffolding by staff. This is an area we are continuing to focus on in
our classrooms

Progress towards achieving improvement measures

Process 1: High expectations

Build student capacity to be self-directed, independent learners of literacy and numeracy, being able to
articulate their learning and understand what they need to learn next.

Evaluation Funds Expended
(Resources)

Data regularly updated throughout the year by all teachers

Data used to inform areas of focus for students across the school

LST and PBL meetings explore data and discussions around where to next

TTFM surveys completed 4-6, data used to inform our school's directions and
situational analysis

COVID has stopped face to face parent information events happening this
year, but we have given parents an opportunity to be involved in Cyber
Safety online training in Term 4.

STEM and project based activities have started to be used in some
classrooms, we will be increasing these activities in the future

More use of the technology is needed across the school. Technology is well
resourced, but needs to be integrated into everyday learning

Secret Questions used as a focus group activity to allow students to give their

$2,000
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Progress towards achieving improvement measures

opinions on school

Staff engaged with professional readings and some of the ideas have been
used in classrooms across the school

Differentiation is evident in all classrooms, but differentiating assessment
tasks still needs more work

TTFM data shows students in the senior school are becoming disengaged,
this data has been the catalyst for staff and community discussion around
including this in our next school plan

As before, need to use more student driven project learning to engage
students in their learning more effectively

Process 2: Transitions and continuity of learning

The school seeks to collaborate with parents and students whose continuity of learning is at risk.

Evaluation Funds Expended
(Resources)

COVID had a huge impact on our Kindergarten Transition program. We
chose to have a Coffee and chat time with each family in the local
caf&eacute; to learn more about the students and their families. This was a
huge success and we will continue to do this in the future. As CIVID
restrictions started to ease at the end of Term 4 we were able to hold two
sessions at the school for our new Kindergarten cohort

In school transition day - Term 4, Week 9

CTJ Meetings to hand over students - Term 4, Week 8

Transition Days for HS - used Zoom because of COVID

Year 6 teachers do activities to help transition to HS - Both teachers have
been doing this, students have responded well

Support students are allocated to our school, transition program starts as
soon as the acceptance has been received by the Learning and Wellbeing
Team

$5000

Process 3: Early Action for Success Initiative

Draw on research to develop and implement high quality professional learning in literacy and numeracy
teaching practice.

Evaluation Funds Expended
(Resources)

Always useful and well received, staff are keen to be involved sharing ideas,
asking for team teaching sessions and classroom observations

All staff using data in rooms and have started to enter live data into PLAN2
as they teach

All staff access Classroom, to receive video clips, research, send messages

Extremely effective, staff are implementing the strategies and ideas they
learnt about in their rooms. The Learn a bit, try a bit strategy was particularly
well received and the staff enjoyed looking at samples of work from other
schools around NSW

$132, 650

Next Steps
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 • Increase the number of students achieving expected growth in Reading by 5.3%
 • Increase the percentage of students achieving in the Top 2 Bands of NAPLAN Reading by 7%
 • Increase the number of students achieving expected growth in Numeracy by 9%
 • Increase the percentage of students achieving in the Top 2 Bands of NAPLAN Numeracy by 8%
 • Transitions to continue to be strengthened at all key times
 • Increase in the proportion of students reporting Expectations of Success, Advocacy and Sense of Belonging by at

least 5%
 • Increase the number of students attending >90% of the time by at least 12%
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Strategic Direction 2

Building Leadership Capability

Purpose

To develop new, and strengthen existing partnerships and leadership opportunities to increase parent and student
engagement and improve student outcomes.

Improvement Measures

Increased numbers of parent and community volunteers working in classrooms across the school.

Teaching staff are developing their willingness to lead initiatives across school, as evidenced by an increase in the
number of extra curricula activities offered by the school

Overall summary of progress

Trying to increase the number of parents and community members volunteering around the school has been extremely
difficult this year because of COVID restrictions. Prior to the pandemic we had 3 parents working in the school. Our
community involvement has increased dramatically through the construction of our new playground equipment, the
involvement of Goulburn Garden Club weekly with our school and with our consultation process around our Strategic
Improvement Plan

This year has seen an increase in the number of extra curricula activities being offered at the school. The staff have
ensured that the students have access to art activities, library, debating, gardening, environmental activities, dance,
additional sport activities and a computer club

Progress towards achieving improvement measures

Process 1: Feedback

Teachers routinely review learning with each student both in class and on work submitted, ensuring all
students have a clear understanding of how to improve.

Evaluation Funds Expended
(Resources)

Students really engaged with learning and were keen to complete their work
on line. Sadly these platforms stopped being used once face to face learning
resumed, I am hoping that in the future these platforms are used to help
engage parents in the child's learning, give students autonomy over what
they want to share with their parents and allow for greater differentiation of
student assessment

Learning goals, success criteria, walls that teach and walls of impact are a
feature of most classrooms. Some students are able to articulate their goals
with heavy scaffolding from the staff. Staff are regularly using learning
intentions, success criteria and learning goals in the  classrooms to
strengthen student engagement.

Staff are using the PLAN2 Literacy and Numeracy Progressions to provide
students with explicit feedback about what is expected in their work and what
they need to do to improve in the future

Process 2: Community engagement

The school uses best practice to embed a culture of high expectations and effectively caters for a range
of equity issues in the school.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

COVID allowed us to use computer technology and phone calls more
effectively to engage with our community. Every teacher rang each parent in
their class to discuss their child's progress, how well they were doing with
their work at home and how the parents felt they were going.

A range of parents were contacted by phone (50) and the situational analysis
was discuss and their ideas noted down for inclusion. The school's social
media account was also used to disseminate information, we received 300
engagements. Emails were sent to various local community organisations

Process 3: Professional Learning

The staff evaluate professional learning activities to identify and systematically promote and implement
the most effective strategies to improve teaching and learning.

Evaluation Funds Expended
(Resources)

Staff all completed their PDPs and were able to articulate what they wanted
assistance with and what PL would be useful.

When PD has been undertaken staff are able to share their learning with
others both in informal discussions and staff meetings

Mentors enabled staff to discuss concerns and celebrate successes with
another more experienced staff member. These relationships allowed team
teaching, observations and discussions to occur on a regular basis

COVID restrictions meant that we were unable to enable staff from other
schools to come and participate in information evenings and events around
PLAN2 and its implementation in classrooms. This initiative will be revitalised
in 2021

Next Steps

 • Introduce the use of Seesaw, Google Classroom and Class Dojos to engage families in their child's learning
 • Individual Kindergarten Orientation meetings with staff
 • Community Engagement plan developed for school use
 • Professional Learning will continue to be linked to school plan and student need
 • Professional Learning around new computers for staff and students
 • Teacher feedback to students will be negotiated and framed  around the progressions
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Strategic Direction 3

Enhancing Student Wellbeing

Purpose

To ensure that through the implementation of quality processes and practices, all students will have their cognitive,
emotional,social and physical wellbeing needs catered for to allow them to be active and engaged learners.

Improvement Measures

An increase in the number of students demonstrating effective and positive behaviours as reflected in ebs+ on track
data.

An increase in the number of students involved in at least 3 of the student wellbeing programs offered at the school.

Staff will directly teach expected student behaviours., as shown by a reduced number of office referrals

Overall summary of progress

The data showing the number of students demonstrating effective and positive behaviours has been extremely positive
this year. The school has seen a 60% decrease in the number of negative incidents and a 72% decrease in suspensions
this year. Staff have stated that they have had more time to teach, rather than managing behaviours.

Because of COVID we did not see an increase in the number of students involved in wellbeing programs. The school will
be working on this area in the future

Progress towards achieving improvement measures

Process 1: Behaviour

Positive, respectful relationships are evident and widespread across all stakeholders and promote
student welling to ensure optimum conditions for student learning across the whole school.

Evaluation Funds Expended
(Resources)

PBL signs placed around school , explicitly showing our expectations to all
students

PBL Tier 2 training and implementation has begun

Data shows a decrease in the negative behaviours across the school

Need to collect more positive data as our source data is skewed to the
negative

Information collected on SAS survey has informed us about what we are
doing well and what we need to work on

We have trained a PBL Internal coach

PAX training was attended by all our K-2 teachers and is being implemented
in classrooms

$4,500

Process 2: A Planned Approach to Wellbeing

Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of school life.

Evaluation Funds Expended
(Resources)

Zoom Training sessions attended by all staff $3500
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Progress towards achieving improvement measures

Process 3: Individual Learning Needs

Planning for learning is informed by sound holistic information about each student's wellbeing and
learning needs in consultation with students (where applicable), parents, teachers and outside agencies.

Evaluation Funds Expended
(Resources)

Regular LST meetings, minutes kept on SENTRAL

Target students have plans to help staff to focus on areas of need. PLAN2
updated regularly to ensure students are learning at point of need

LST Meetings discuss best ways to help students when experiencing
difficulties

Program set up in Term 3, in Term 4 weekly parent and student learning and
activities are completed with the GOTIT team, focussing on mental health
and resilience

Next Steps

 • IEPs and PLPs will be living documents that involve all stakeholders
 • The staff to work with students around improving their oracy and vocabulary
 • School to employ a Speech Therapist to work with staff identified students
 • Professional learning for 2 staff in Voice21 pedagogy
 • Instructional leader to work with staff around oracy
 • Spirals of Inquiry to be fully implemented across the school
 • Several wellbeing initiatives will be delivered across the school
 • High Expectations around student behaviour will be expected by all staff
 • Continue to refine PBL strategies for students
 • Student voice becomes a regular part of all decision making processes
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5500 Flag poles and
installation

$2,000 - Celebrate and
acknowledge Aboriginal
cultural events

Supervisors are working on this with stage
groups, the change to Home Learning meant
the staff needed to be upskilled in the use of
technology to support heir students. This will
be continued next year

Waiting for Mr Burns to bring sandstone
blocks and wooden rounds to create the
Yarning Circle

English language proficiency Professional Development -
$3000

EAL/D staff participated in training to have a
better understanding of the needs and
adjustments needed for EAL/D students

Progressing well before lockdown. EAL/D
teacher kept in touch with students via weekly
Zoom meetings

Low level adjustment for disability $68,501 per Student
Learning Support Officer x
2

$3000 Professional
Development

Connected to Strategic
Direction 1

Planning and reappraisal meetings were held
with parents and carers throughout the year,
with individual students being discussed in
pour Learning Support Team Meetings at
regular intervals

Tiered interventions were put in place, as
required throughout the year.

Quality Teaching, Successful
Students (QTSS)

$34,149 closely linked to
Strategic Direction 1.

Extra time given to executive staff and
mentors to enable them to work in
classrooms, collaborate on programs and do
classroom observations

Socio-economic background $180,956 closely linked to
Strategic Direction 1

$50,000 - Low level
Disability

SLSOs are deployed throughout the school to
assist teachers creating resources, working
with individual children and small groups
when in classrooms. The SLSOs are also an
integral part of our playground supervision
each day

Wellbeing data in SENTRAL shows a
decrease of disengaged behaviours in K -
Year 4. Sadly our Senior students attendance
declined markedly thoughout the year.

All staff were informed of expectations and
are involved in data meetings. Parents /
carers of students with specific individual
learning plans were invited to discuss these
plans throughout the year

Support for beginning teachers $6725 linked to Strategic
Direction 1

Mentors and supervisors all given the extra
time throughout the year to  coach and
mentor early career teachers

Professional Learning bis focused and
targeted to identified needs

Quality classroom instruction is delivered in
every classroom

Integrated Funding Support $11390 and money from
RAM Equity allocation

Students work with SLSOs throughout the
year in small groups or as individuals on
targeted needs

There is a drop in he "falling back" of skills of
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Integrated Funding Support $11390 and money from
RAM Equity allocation

the students over the extended holiday break

Flexible Funding for Wellbeing
Services

$30000 Strengthened respectful partnerships
between all stakeholders were formed

Information is shared across all stakeholders

Parents feel comfortable coming to the school
and accessing the services they need

Raised expectations of achievement for
students across the wider community
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 88 103 97 93

Girls 71 71 71 67

Student attendance profile

School

Year 2017 2018 2019 2020

K 94 90.5 90.1 93.3

1 92.9 92.4 90.7 94.6

2 95.8 91.2 93.9 92.7

3 92.7 93.9 89.3 93.9

4 92.7 91.7 89 94.1

5 93.6 92.1 89.1 92.1

6 95 91 86.2 92

All Years 93.8 91.7 89.8 93.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 7.3

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support Staff 5

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 397,672

Revenue 3,385,218

Appropriation 3,299,051

Sale of Goods and Services 1,853

Grants and contributions 83,975

Investment income 339

Expenses -3,311,353

Employee related -2,975,238

Operating expenses -336,115

Surplus / deficit for the year 73,865

Closing Balance 471,537

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 87,409

Equity Total 380,587

Equity - Aboriginal 27,638

Equity - Socio-economic 230,887

Equity - Language 11,870

Equity - Disability 110,191

Base Total 1,949,924

Base - Per Capita 44,748

Base - Location 1,585

Base - Other 1,903,591

Other Total 660,928

Grand Total 3,078,848

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The school used the Tell Them From Me suite of surveys to gain insight into our whole school communities perceptions
of our school.

Students

The Student Survey is designed to provide the school with insights to guide its planning and help to identify school
improvement initiatives.

The report provided results based on data from 55 students 915 Year 4 students, 13 year 5 students and 27 Year 6
students) and was completed in October 2020

Students with a positive sense of belonging 45%, 46% below state norm

Students with positive behaviour at school 79%, 4% below state norm

Students who are interested and motivated 60%, 18% below state norms

Students are subject to bullying 22%, 14% below state norm

Advocacy at school 7.8, above state mean of 7.7

Expectations for success 8.3, below state mean 8.7

Parents

The parent survey covers several aspects of parents' perceptions of their children's experiences at home and school.

The report provided results based on data from 7 parents, which is seen as statistically insignificant and was completed
in October 2020

Parents feel welcome at the school 6.7, below state mean of 7.4

Parents are informed 6.5, below state mean of 6.6

parents supported learning at home 7.7, 1.4 above state mean

Parents spoke to teachers often about their children

Only 14% of parents were involved in parent committees

School supports learning 6.1, below state mean of 7.3

School supports positive behaviour 7.0, .7 below state mean

Safety at school 6.4, below state mean of 7.4

Inclusive school 5.9, below state mean 6.7

Staff

The Teacher survey is based on research around effective school and classroom and school practices.

The report provided results on data from 9 staff members, which is seen as statistically insignificant and was completed
in October 2020

Leadership 8.6, above state mean of 7.1

Collaboration 8.8, above state mean of 7.8

Learning Culture 8.4, above state mean of 8.0

Data informs practice 8.2, above state mean 7.8
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Teaching strategies 8.2. above state average 7.9

Technology 6.5, below state mean 6.7

Inclusive school 8.9, above state mean 8.2

Parent Involvement 7.0, above state mean 6.8

Challenging and Visible goals 7.9, above state mean 7.5

Planned Learning opportunities 8.3, above state mean 7.6

Quality Feedback 7.8, above state mean 7.3

Overcoming obstacles to learning 8.2, above state mean 7.7
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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