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Introduction

The Annual Report for 2020 is provided to the community of Goulburn North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Goulburn North Public School
Union St
Goulburn North, 2580
www.goulburnn-p.schools.nsw.edu.au
goulburnn-p.school@det.nsw.edu.au
4821 3838
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School vision

At Goulburn North Public School our moral purpose is to work beside our community to provide all students with learning
experiences that produce students who have a strong sense of their own wellbeing whereby they are socially and
emotionally regulated, have high expectations, and have the resilience to engage in 21st Century learning.

School context

Goulburn North Public School (GNPS) is committed to providing high quality learning experiences in a safe and
supportive school environment.

  Established in 1877, the school has a long and proud history of providing quality education to students in the local
community. Students come from diverse backgrounds including farms, small villages and Goulburn city, and bring with
them a wide range of experiences.

Student enrolment has been steadily growing at a rate of 3.4%.  Students at GNPS generally enjoy coming to school and
the attendance rate is 94%. There are Aboriginal students (6%) and students whose language background is not English
(LBOTE students (6%)) attending GNPS.

  GNPS benefits from an active community and supportive parent group who participate in all aspects of school life.

  Our Positive Behaviour for Learning program provides a common language and framework for behavioural expectations
so that respectful relationships are developed and a positive culture provides a framework where all can learn.

  Our teachers are committed to continually improving their teaching practice and use their expertise to create learning
programs tailored to the needs of their students. Students have the opportunity to participate in Choir, Sport and
specialist instrumental tuition given by teachers from the Goulburn Regional Conservatorium. Ethics classes commenced
in 2017 for students in Stage 3 who don't attend scripture classes.

  Students in Stage 3 are given opportunities to have leadership roles through a very active Student Representative
Council and Peer Support program.

  Students and teachers are supported by a cohesive Learning and Support Team that differentiates and individualises
learning programs for all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

2020 SeF S-aS was completed by the whole staff who formed focus groups to investigate each Domain.

Key findings include:
 • There is strong evidence that systems and procedures are in place in the area of wellbeing however the

implementation of procedures is not consistent.
 • Systems and procedures are not whole school for most areas. Although there are evidence-based practices

occurring within the school, systems and procedures are not supporting the transfer of information, collegiality or
collaboration between teachers.

 • Teachers use pre and post testing to measure student improvement before and after teaching a unit of work but
there is not a triangulation of that data to determine student growth as measured by standards, NAPLAN
assessment and standardised tests (moderating).

 • Data is not used widely to reflect on practice.
 • Collaboration is teacher focused and centres on the sharing of resources rather than practice, solving learning

problems or looking at data as a collaborative group.
 • Leadership is instructional but needs to focus on evaluative practice, developing collaborative practice and

supporting through mentoring.
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To promote quality learning environments where teaching is personalised and precise. To enable students to become
successful 21st century learners in an authentic, rich learning environment ensuring they are literate and numerate
and able to think deeply and logically. To enable students to take an active role in their own learning, be able to work co-
operatively to communicate their ideas, and to demonstrate their learning.

To further develop the profession skills of teachers so that teaching engages students in meaningful learning through
individual and collaborative experiences that promote the ability to make sense of mathematical ideas, to reason
mathematically and be literate. To develop an understanding of the impact that instructional efforts have on students'
learning.

Improvement Measures

All students make at least one year's growth in their learning for each year they spend at school.

Attitudes to learning are positive as measured by the Tell Them From Me Survey.

Students are engaged in their learning and instances of inappropriate behaviour within classrooms is significantly
reduced as measured by data from LMBR behaviour records.

Aboriginal students are making the same gains or better than their non-Aboriginal peers.

Progress towards achieving improvement measures

Process 1: Teachers regularly use evidence of learning, including a range of formative assessments to inform their
teaching, adapt their practice and meet the learning needs of their students.

Evaluation Funds Expended
(Resources)

Scope and sequences in all subjects have been reviewed and modified. Initial
analysis of teaching programs shows a focus on text types. Grammar tends
to be taught in isolation. Further professional learning on integrating grammar
and text structure awareness will be done in the future. COVID-19 has greatly
affected the professional learning plan for this area of teacher development.

A spelling scope and sequence was introduced in term 1. The scope and
sequence was reviewed and updated, and aligns with the NSW English
syllabus. Teachers are being more explicit when teaching spelling and there
is evidence of learning being more in line with the progressions. Analysis of
teaching programs indicates that teachers are deriving vocabulary from units
of work currently being studied which allows students to become more facile
with the meta-language being introduced through their lessons.

To a degree teachers are building students' vocabulary knowledge during
pre-writing sessions, reading and literacy sessions, spelling lessons and
specific KLA lessons so that students have the technical vocabulary to write
about specific topics. Collaboration among stage teachers has the potential
to improve this process.

Teachers are teaching writing across KLAs however many opportunities go
unused due to teacher awareness being limited.

Teachers will be guided in the use of comparative texts during literacy and
reading sessions to teach the difference and purpose of imaginative,
informative and persuasive texts. Many opportunities go untapped currently.

Equity funds were used to support
students at risk, in classrooms.

Teacher Professional Learning funds
used to support teachers

Instructional Leader

Funding Sources:
 • Literacy and numeracy ($12684.00)
 • Socio-economic background
($54000.00)

Process 2: Literacy and numeracy is taught with the most effective evidence-based teaching strategies and
methods that optimise learning progress for all students within a quality learning environment which
supports risk taking, promotes engagement and acknowledges student effort and achievement.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The TTFM survey suggests that teachers believe they set
challenging goals for students and that they support students who have
difficulty. Students' responses seem to contradict what the teachers are
saying, and some of the behaviour data would support this. There are a
number of students who feel unchallenged and there are also students who
feel overwhelmed with tasks. A range of instructional
and management strategies that incorporate differentiation would address
this
issue. Differentiation of the task product seems to be the most common form
of
differentiation.

A bookwork improvement project resulted in some improvement in the way
students present their work. Analysis of student work and students' attitudes
to bookwork found that students lack automaticity in their handwriting and
also found that many students physically write letters inappropriately. This
results in the inability of some students to write quickly and fluently.

Professional learning time.

Stage meetings.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($51082.00)

Next Steps

 • A consistent approach to reading and numeracy teaching practice and routines will be developed across the whole
school.

 • Teachers will know how reading and numeracy is taught explicitly through high impact professional learning.
 • Teachers will learn how to use evidence informed strategies through participation in high impact professional

learning.
 • Early intervention strategies and procedures will be in place for students who are not achieving at the expected

growth rate.
 • Outstanding classroom practitioners will be identified so that they may provide instructional leadership.
 • Student assessment data will be monitored regularly in order to reflect on teaching effectiveness and to inform

future curriculum delivery.
 • Teachers' data literacy will be developed through high impact professional learning that builds skills in analysis,

interpretation and use of data in teaching.
 • Data informed formative assessment practices will be embedded into daily instruction in all classrooms.
 • Teachers will review student assessment data and compare results from external assessments with internal

measures to build consistent and comparable judgement of student learning.
 • Reliable formative and summative assessment tasks will be used to analyse student progress, evaluate growth

over time and report student achievement.
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Strategic Direction 2

Wellbeing

Purpose

To ensure there is a strategic and planned approach to support the cognitive, emotional, social, physical and spiritual
wellbeing of all students. Ensuring that our school's expectations of being respectful, responsible and co-operative are
explicitly taught, modelled and achieved for all. This will enable students to manage emotional, mental, spiritual and
physical wellbeing, and become confident, resilient citizens who have a positive connection to their community.

Improvement Measures

Students indicate high levels of engagement, belonging and positivity as measured by the Tell Them from Me survey.

Student tracking data shows decreases in negative behaviours and increases in teacher nominated positive
behaviours and achievements.

Parent surveys show high levels of positivity and high degrees of confidence in the school.

Teachers demonstrate high levels of efficacy as evidenced by the Tell Them from Me survey.

Progress towards achieving improvement measures

Process 1: There is a strategic and planned approach to develop whole school wellbeing processes that support
the wellbeing of all students so they can connect, succeed and thrive.

Evaluation Funds Expended
(Resources)

The Bounce Back program was introduced to teachers this year in Term 4.
The program aims to enhance students' wellbeing and their capacity to
succeed at school. The goals of the program are for all students to connect,
succeed and thrive. Lessons are presented each week to explicitly teach
social skills to all students.

Although COVID-19 has affected the plans developed to support student
wellbeing, we are working towards developing systems, procedures and
management strategies that are able to sustain students' state of positive
mood and attitude, build resilience and satisfaction with themselves, maintain
healthy relationships, and enjoy positive experiences at school.

Teachers record behaviours on EBS so that we are able to track particular
students in order to address their particular social needs as well as to
determine if we have school wide gaps in social learning that can be
addressed through the whole school social skills program.

Students who have difficulties were targeted for intensive social skills
lessons. Early results indicate that these targeted lessons were successful in
bringing about positive change in the behaviour of most students. The
program did not run for long enough to determine its effect on individual
students over time.

Bounce Back program and associated
texts

Teacher time

Funding Sources:
 • Socio-economic background
($5000.00)

Process 2: Teaching and learning practice incorporate strategies that promote student wellbeing and engagement
which are recognised as important conditions for learning.

Evaluation Funds Expended
(Resources)

78.6% of students have attendance rates of 90% or more. GNPS's overall
attendance rate is higher than the NSW state average which is a positive
outcome for students. Of the 21% of students who have an attendance rate
below 90%, parents have provided a justified reason for their child's absence
in 48% of cases. The reason for the vast majority of absences was sickness.

Tell them from me survey

School negative behaviour database

School positive behaviour database
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Progress towards achieving improvement measures

An investigation of the students with unjustified absences has found that a
significant number of parents have either condoned their child's absence or
not provided a reason. If students have been identified as 'school refusers' an
action plan has been put in place to improve their attendance.

The PBL data tells us that the playground expectations and systems are in
place and on the whole are working well. Classroom systems have been
introduced however there are still inconsistencies school-wide in the
interpretation of expectations and in managing inappropriate behaviours.

Sense of belonging has been identified as an area of concern. Behaviours
seem to indicate a need to gain peer attention and some 'gang-like' groups
seem to back up this conclusion. Students identified as not feeling a sense of
belonging often have difficulty in literacy or numeracy and feel alienated due
to their perceptions of not being as good as other students.

LST referrals

Funding Sources:
 • Flexible Wellbeing ($40000.00)

Next Steps

We will improve wellbeing through practices that promote social, emotional, behavioural and intellectual engagement.
 • School-wide practices will be embedded and refined so that student wellbeing and engagement are monitored

through the collection and analysis of data (attendance, behaviour, achievement) to improve learning.
 • Healthy coping strategies, resilience and self regulation will be explicitly taught through programs such as Bounce

Back, Positive Behaviour for Learning and Zones of Regulation.
 • Students who may be at risk of disengagement or having underlying wellbeing issues will be identified early so that

targeted support can be developed specifically for them.
 • Teachers will engage in high impact professional learning that focuses on strategies that promote a positive

learning environment characterised by supportive relationships and proactive monitoring of students' wellbeing.
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Strategic Direction 3

Community Engagement

Purpose

To connect with parents so that they are engaged in their child's learning in the 21st Century. To develop a sense of
belonging within the school community so that positive relationships between home and school exist to support students
and build on our positive school culture.

Improvement Measures

School community surveys report high levels of satisfaction with school teaching and learning programs.

Parental attendance is at 90% for parent teacher interviews and school events.

Students report high levels of satisfaction as measured by the Tell Them From Me Survey and overall attendance
improves to 95%.

Progress towards achieving improvement measures

Process 1: School-wide emphasis is placed on developing learning skills that emphasise concept knowledge,
independent thinking and deep understanding of the learner.

Evaluation Funds Expended
(Resources)

Efforts to connect with the community were greatly affected by the pandemic.
To connect with parents so that they are engaged in their child's learning in
the 21st Century was a focus. Due to the pandemic, more effort to
communicate through social media has resulted in the development of
teacher skill in using a variety of mediums to communicate with parents. This
has also highlighted the need to develop a policy around the communication
and engagement with the community.

An important focus was to develop a sense of belonging within the school
community so that positive relationships between home and school exist to
support students and build on our positive school culture. The TTFM survey
suggests that students sense of belonging is not as strong as it could be and
will be a focus in the new school plan.

Processes are in place to promote Goulburn North Public School to the
community so that parents and community members have the opportunity to
engage in a range of school-related activities which help build the school as a
cohesive educational community.

HOW2Learn program Phase 2 Module
1

Professional learning time

Funding Sources:
 • Socio-economic background
($5000.00)

Process 2: Students are taught with the most effective evidence-based teaching strategies that contribute to the
development of all-round learners in the 21st century.

Evaluation Funds Expended
(Resources)

Analysis of all data indicates the need to strengthen relationships between
teachers and students.

The introduction of learning intentions and success criteria has meant that
students are more aware of what they need to know and where the learning
will progress to. Teachers are looking at developing effective feedback
practices, utilising high quality exemplars, using cooperative learning groups,
and using data to inform practice.

Teacher and student self-reflection has the potential to develop more resilient
learners.

Strengthening and organising of social and emotional learning programs is

Professional Learning time

Literature - Building Learning Power in
Action - Sarah Gornall, Maryl
Chambers and Guy Claxton

Online professional learning - Guy
Claxton's BLP program and its
implementation.

Professional learning time

Professional Readings
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Progress towards achieving improvement measures

allowing the development of consistency of language. Strengthen the
community's understanding of where wellbeing sits holistically, in a child's
development is a next step.

Funding Sources:
 • Professional learning ($2000.00)
 • Socio-economic background
($1000.00)

Next Steps

In the future we want to ensure that there are strong systems and procedures in place that are consistent across the
school that support community participation. We want to focus on collaboration and consultation with the school
community. A key project will be the development of a community engagement policy.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Celebration of Aboriginal
cultural events.

Aboriginal mural.

Funding Sources:
 • Aboriginal background
loading ($3 000.00)

The mural project involved all members of the
student body. They participated in art
sessions with an Aboriginal artist who taught
them about the Aboriginal symbols used in
art. Students designed their own art works
using these symbols and creating their own.
The Aboriginal artist used the designs to
create the mural design. All students
participated in painting it.

Low level adjustment for disability SLSO employment to
support students in the
classroom as well as during
special events such as
athletics carnival and
excursions.

Funding Sources:
 • Low level adjustment for
disability ($52 858.00)

Planning and review meetings were held with
parents and carers throughout the year to
ensure students were catered for. ILPs were
developed for those students requiring them
and appropriate goals set to support their
growth.

Students were identified through the learning
support team processes.

Quality Teaching, Successful
Students (QTSS)

Instructional Leader worked
closely with teachers to
improve practice in the
areas of literacy and
numeracy.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($51 000.00)

Teachers feel they rate highly for explicit
teaching, although student growth data is not
consistent with this. While it would seem that
teachers believe they use data to inform
practice, data is predominantly used in the
classroom to assess what has been learned
rather than teaching practice and used in a
summative way rather than as a formative
ongoing way to inform practice.

Socio-economic background $160,000 closely linked to
Strategic Direction 1

$50,000 - Low level
Disability

Funding Sources:
 • Socio-economic
background ($213 000.00)

SLSOs were engaged to assist teachers
creating resources, working with individual
children and small groups during class
sessions. The SLSOs are also an integral part
of our playground supervision each day
where they monitor students who need
support and assist those students in joining
games and using appropriate social skills to
do so.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 177 159 142 133

Girls 138 141 138 131

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.2 91.7 94.3 93.9

1 93.2 93.5 91.4 94.2

2 94.4 93.6 93.3 93

3 93.8 93.7 93.8 95.5

4 94.5 93.8 92.7 93.4

5 92.2 93 92.5 93.2

6 92 91.6 92.9 93.5

All Years 93.7 93 92.9 93.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.29

Literacy and Numeracy Intervention 0.2

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support Staff 2.57

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 367,137

Revenue 2,638,549

Appropriation 2,614,676

Sale of Goods and Services 1,677

Grants and contributions 21,758

Investment income 237

Other revenue 200

Expenses -2,653,540

Employee related -2,334,851

Operating expenses -318,689

Surplus / deficit for the year -14,991

Closing Balance 352,146

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 32,361

Equity Total 401,264

Equity - Aboriginal 12,776

Equity - Socio-economic 213,505

Equity - Language 1,803

Equity - Disability 173,180

Base Total 1,976,561

Base - Per Capita 67,341

Base - Location 1,990

Base - Other 1,907,230

Other Total 158,477

Grand Total 2,568,664

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me is a suite of surveys for measuring student engagement and wellbeing, and is used to capture
student, parent and teacher voices so that we can identify our strengths and areas for improvement.

Parents who responded to the survey believe that they are welcome to the school, the school supports their child's
learning and positive behaviour to a large extent. They believe that they can easily speak with their child's teacher, they
are well informed about school activities, teachers listen to their concerns, written information from the school is in clear,
plain language and that the office staff is very helpful. An area for improvement is that many responded that events are
scheduled at times that prevent them from attending so a review of event planning is needed. Communication and
participation was severely hampered by COVID-19.

Students in Years 4 to 6 completed the survey which measured students' social engagement, academic engagement
and value for schooling. The results of the survey showed areas of strength and those areas of concern that we will
target in the next school plan. Areas of strength were 91% of students participate in school sports and clubs, 83% of
students indicated that they have positive relationships, 90% of students believe they value schooling outcomes and 94%
of students believe they receive quality instruction. Areas for future focus include improving interest and motivation and
developing stronger student sense of belonging.

Teachers also completed the survey. They responded strongly that we are an inclusive school and that teachers work
well together, sharing programs and resources. Areas for development include making leadership more visible and
improving parent participation at the classroom level.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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