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Introduction

The Annual Report for 2020 is provided to the community of Fort Street Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Fort Street Public School
Observatory Hill
Sydney, 2000
www.fortstreet-p.schools.nsw.edu.au
fortstreet-p.school@det.nsw.edu.au
9247 2963
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School vision

                ‘Success Through Diligence’

Our school values the opportunities that diversity affords and the pursuit of excellence in all fields. Our school learning
community ethos is to:

 • Continually strive to provide opportunities for students, parents and staff to be active, creative and confident
individuals. 

 • Ensure we encourage, support and provide opportunities for the lifelong learner.
 • Commit to continually improving the teaching pedagogies of all staff through collaboration, professional

development, communication and consistency.
 • Ensure the educational landscape provides a rich, supportive and dynamic environment that meets the needs of

today’s students and tomorrow’s decision makers.

School context

A tradition of excellence

Fort Street Public School is situated in a rich geographical location surrounded by significant natural and historical
features. Located within Sydney's CBD, Fort Street enjoys a unique environment atop Observatory Hill. The school of
220 students K to 6 serves a culturally diverse and educationally aware community and continues to experience rapid
growth in line with the expansion of family inner city living. Established in 1842 as the first model school in NSW, Fort
Street has a proud tradition of providing quality education to students from Kindergarten to Year 6. The school pursues
both academic excellence and the nurturing of the critical, creative communicator by providing high-interest programs
through the Arts, Sport, Public Speaking & Debating, Chess and Languages. The school also offers a rich, innovative
STEM program that incorporates a diverse level of technology.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Printed on: 25 April, 2021Page 4 of 19 Fort Street Public School 1937 (2020)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability


Strategic Direction 1

High performance & Dynamic Learning

Purpose

Developing teacher expertise through purposeful collaborative inquiries and a learning culture of high expectations, as
reflected in a shared language of learning. To provide inspiring, innovative, authentic learning experiences and to ensure
every student is the driver of their own learning.

Improvement Measures

 • In NAPLAN Literacy (writing) in Years 3, 5 & 7: moving a higher proportion of students in the top two bands, with an
empahasis on greater student numbers in the top band.

 • In NAPLAN Numeracy in Years 3, 5 & 7: moving a higher proportion of students in the top two bands, with an
empahasis on greater student numbers in the the top band.

 •  TTFM student and parent survey data demonstrating above state average levels in the domain of understanding
where students are and where to next. 

Overall summary of progress

There was a 1% increase of Year 3 students moving into the top band in writing

There was a 5% increase of Year 5 students moving into the top band and a 7% increase of students achieving beyond
band 6 in writing.

37% of Year 3 students achieved band 6 and beyond with a 12% increase in bands 7 to 10 in numeracy.

There was an increase of 10% increase of Year 5 students achieving band 6 and beyond in numeracy.

Progress towards achieving improvement measures

Process 1: 2019 / 2020 Project 3: Writing & Learning Progressions

Seven steps to writing success.

Improve school-wide identified writing targets. Students are provided quality writing instruction which
enhances their energy, excitement and engagement through recognised research (Seven steps to
writing success, Jan McVeity) and mandated national literacy progressions.

Evaluation Funds Expended
(Resources)

The professional learning targeting the school's goal to improve writing
performance has continued to be a meaningful experience for all staff during
Terms 1 and 3 of 2020.

Seven steps to writing tightening tension professional learning data:

50% of teachers feel their knowledge is refreshed, 33.3% feel their
knowledge is supported and 16.7% feel their knowledge is consolidated.

33.3% of teachers rate their confidence 5/5, 50% 4/5 and 16.7% 3/5 when
teaching tightening tension.

83.3% of teachers feel they gained a lot of knowledge from the professional
learning session.

Seven steps grammar noun group professional learning data:

2020 writing project 3 professional
learning:
 • Seven steps to writing success-
facilitator course, online subscription,
toolkit for primary schools.
 • PETAA subscription for text books
and professional reading.
 • Teacher reference texts-Grammar.
 • Phonics games for classrooms
 • Math Olympiad registration
 • Casual staff costs to cover
professional learning courses
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($2540.00)
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Progress towards achieving improvement measures

33.3% of teachers feel their knowledge of noun group was consolidated,
33.3% feel it was refreshed and 33.3% of teachers feel their knowledge was
supported.

33.3% of teachers rated their confidence 5/5 and 33.3% of teachers 4/5 to
teach noun groups in a writing lesson.

Tightening tension lesson observations (professional learning) data:

80% of teachers feel their knowledge of understanding of how to teach
aspects of the craft technique has been consolidated and supported after
observing the tightening tension writing lesson.

60% of teachers state that the resources made available from the
observation session were informative and will support their teaching of the
writing program. 40% of teachers commented that the resources were
engaging and helped provided ideas to support teaching the craft techniques
in their classroom.

80% of teachers stated that a lot of knowledge was gained from the lesson
observations that will be used when teaching writing (tightening tension) in
their classroom.

2020 Overview:

Opportunities were created and supported for staff to lead professional
learning sessions, extended leadership opportunities for executive and
identified early career teachers to work collaboratively to facilitate writing
professional learning to all staff.

The direction for the 2021 school plan will again incorporate a writing focus
(seven steps) for Semester 1 and a numeracy focus (number sense,
problem-solving skills and mathematical language) for Semester 2.

Process 2: 2020: Effective reading... phonics

To provide teachers with an opportunity to support the practical application of the evidence based
teaching of reading.

Teachers explored how oral language, phonological awareness, phonics, vocabulary, fluency and
comprehension are all necessary for effective reading instruction.

Evaluation Funds Expended
(Resources)

After completing the Effective reading: Phonics course staff teams undertook
an analysis of whole school reading data, a focus on integrating phonics
teaching within classroom reading instruction has been identified.

Teacher release to complete modules
or collaborate for follow up teaching
and learning activities related to
effective Reading: Phonics

Funding Sources:
 • Professional learning ($3500.00)

Next Steps

A combination of formative assessment and anecdotal observations has broadened our range of strategies to improve
writing by undertaking a closer of analysis of In school data to take a closer analysis and align strategies in reading.

A deeper analysis of the NAPLAN numeracy data to determine the areas of greatest need for teaching and learning
strategies for improvement areas.
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Strategic Direction 2

Quality Leadership Collective Capability

Purpose

Promoting and participating in teacher learning and development, demonstrating a strong instructional focus, is the
leadership practice with the greatest impact on student outcomes (Centre for Education Statistics and Evaluation,
November 2015).  Our purpose is to nurture the cognitive, social, emotional, physical and spiritual wellbeing of all
members of our school community.

Improvement Measures

TTFM data showed that we achieved above state norms in 'sense of belonging', however we were still below state
norms on positive homework behaviour from the students' perspectives.

All drivers of student learning met or exceeded State Norms, except leadership and technology.

Overall summary of progress

The 2020 TTFM data showed that students reported below the state norms in a 'sense of belonging' and continue to be
below the state norm on positive homework behaviour from the students

perspective.Anecdotal data indicates the impact of the 2020 COVID-19 pandemic is a contributing factor in students
reporting below the state norms.

Progress towards achieving improvement measures

Process 1: I am part of the community 2020

Project objectives:
 • Encourage students to consider their role in the local and global community.
 • Develop sense of responsibility from house groups towards local, Australian and global communities.
 • Students plan, promote and execute charity drives for selected charities.
 • Enhance links between the school and the P&C for fundraising initiatives.
 • Use School Enews and the school newsletter to advertise and publish details regarding charity drives.

Evaluation Funds Expended
(Resources)

Throughout 2020 FSPS families help raise $1,367.80, which will be put
forward to the 'Communities for communities' initiative. This fundraising
initiative enabled students to build empathy for others in need and reinforce
the school's Fab Five values of excellence, responsibility, care, respect and
integrity.

Experienced and lead teachers provided mentoring opportunities to
beginning teachers, which provided further guidance and support to attain
their proficient teaching accreditation. Executive staff assisted with
programming and opportunities for observations to increase beginning
teachers' professional development in 2020.

2 days casual release for beginning
teacher time
Funding Sources:
 • Support for beginning teachers
($1016.00)

Process 2: I am part of the community 2020

Project objectives:
 • Foster a sense of Fort Street belonging to the local, Australian and global communities.
 • Develop stronger links between the school and the local community.
 • Invite the community to participate in special school events.
 • Participate in community events.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

COVID-19 inhibited the ability to foster active participation between our
school and the greater community. The continued COVID restrictions
prevented parents and community members from being allowed onsite during
the 2020 school year.

Links between the school and the wider community were successfully
delivered via alternative methods to foster parents' connections during online
learning and visitor restrictions during the 2020 school year. Teachers filmed
instructional videos, live classrooms, created virtual tours and events using
Google Classrooms and Zoom to engage and support and maintain parent
participation.

No funds consumed related to this
strategic direction program

Next Steps

Resume the delivery of extra-curricular activities to increase all students social connections and sense of belonging.
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Strategic Direction 3

Innovation, Collaboration, Connectedness

Purpose

 The creation of innovative systems and practices is essential in order to align the nature and structure of school with
contemporary culture. Our purpose is to engage all domains of the community to ensure our students become active,
informed citizens who develop the mindfulness, confidence and skills needed to meet the expectations of society.

Improvement Measures

 • measurable increase in student engagement and quality instruction collected in TTFM data.

Overall summary of progress

As a result of an accelerated School's Infrastructure project, staff, students and the parent community had to prepare to
move off-site during 2019. The impact of the COVID-19 pandemic delayed the transition and relocation to a new school
site during 2020.

Progress towards achieving improvement measures

Process 1: 2020

Preparing for change
 • Prepare and consult with whole school community for the change and transition to a new school site
 • Prepare teaching staff for a co-teaching model.

Evaluation Funds Expended
(Resources)

The impact of COVID restriction greatly impacted the focus of pedagogical
change during the 2020 school year. However, our 'preparing for change'
project's constant realignment enabled all staff to adapt and evolve their
pedagogical approach to teaching and learning. The pedagogical change to
online learning and digital classrooms saw an increase in collaborative
practice (stage based), confidence using technology in teaching staff to
increase student engagement during COVID restrictions.

Through anecdotal and observational data, executive staff identified a need
to develop early career teachers explicit teaching knowledge. The 'What
Works Best 2020 update' was chosen as a professional learning focus
providing stage based reflection sessions and opportunities to adapt and
adopt the best practices from the 2020 update.

The whole school community consultation on the planning and transition
prepared all students, staff, and community members for the new school
site's relocation. The tremendous challenge to adapt and flip teachers
pedagogy and relocate to a new school site during a pandemic reaffirms the
collaborative and flexible school culture at Fort Street public school.

PM readers subscription

Take home stationary packs (pencil,
eraser, whiteboard and whiteboard
marker)

9 casual days to cover the release of
teachers to visit the new school site

3 casual days to cover the release of
staff to manage and liaise with Move
corp. Attend the community open day
of new school site.

Funding Sources:
 • School & Communities ($7695.00)

Next Steps

In the next phase of the new 2021-2024 school plan, all staff will be prepared by undertaking professional learning to
increase their knowledge of collaborative pedagogies of open-space learning. All staff will engage in opportunities to
observe, plan and teach within a collaborative teaching cycle and undertake a suite of professional learning programs
facilitated by School Learning and Educational Change(SLEC).
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 4 days of teacher release
costs throughout the 2019
school year

Funding Sources:
 • Aboriginal background
loading ($2 200.00)

Input from 2019 class teacher and parent and
student will inform 2020 plan for one identified
student.

English language proficiency $164,074: One teacher X 4
days a week- K to 2 and

                 one teacher X 4
days a week - 3 to 6.

$1310:   Teaching
resources purchased
supported both face-to-face
learning and learning from
home and included Phonics
games and CVC, CCVC
games, Rhyming games,
Letter Tiles,  Lip Sync
cards, Little Learners Love
Literacy books, Quality
Texts, Whiteboards /
Markers, Mirrors, Counters,
English Grammar Games
and Syllable Cards.

Funding Sources:
 • English language
proficiency ($165 384.00)

Students made significant progress which is
reflected in their EALD Leaning Progression
Phase. There was an impact on delivery of
content to EALD students in Term 2 due to
COVID-19 and remote learning was
established; However, when students
returned in Term 3, we consolidated gaps in
student learning progress.

Low level adjustment for disability $65 630: One teacher X 1.5
days a week: K to 2

                One teacher X
1.5 days a week : 3- 61.

$6 983:  School Learning
Support Officer and teacher
resources.

Funding Sources:
 • Low level adjustment for
disability ($72 613.00)

1. Phonological Awareness Test 2020 Results
- Stage 2 & 3

In February, 37% of students tested were
working below the year expectation. Targeted
programs were delivered to improve student
learning outcomes. When retested, only 9.8%
of the cohort were working below the year
expectation level. This demonstrates the
progress was successful. From the students
in the 9.8%, in 2021 they continue to receive
explicit intervention.

Phonics Screening 2020 Results - Stage 1

In February, 33% of Year 1 students tested
were working below the expected year level
and after 10 weeks of intervention, targeted
programs and small group in-class support,
only 12% were working below the expected
year level..

In the same period, 13% of Year 2 students
tested were working below the expected year
level and after 10 weeks of intervention,
targeted programs and small group In-class
support, only 6% were working  below the
expected year level.

Quality Teaching, Successful
Students (QTSS)

Casual cover for release of
planning (2x casuals),
observation lessons (2x

Seven steps to writing tightening tension
professional learning data:
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Quality Teaching, Successful
Students (QTSS)

casuals) and reflection
sessions

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($38 941.00)

50% of teachers feel their knowledge is
refreshed, 33.3% feel their knowledge is
supported and 16.7% feel their knowledge is
consolidated.

33.3% of teachers rate their confidence 5/5,
50% 4/5 and 16.7% 3/5 when teaching
tightening tension.

83.3% of teachers feel they gained a lot of
knowledge from the professional learning
session.

Tightening tension lesson observations
(professional learning) data:

80% of teachers feel their knowledge of
understanding of how to teach aspects of the
craft technique has been consolidated and
supported after observing the tightening
tension writing lesson.

60% of teachers state that the resources
made available from the observation session
were informative and will support their
teaching of the writing program. 40% of
teachers commented that the resources were
engaging and helped provided ideas to
support teaching the craft techniques in their
classroom.

80% of teachers stated that a lot of
knowledge was gained from the lesson
observations that will be used when teaching
writing (tightening tension) in their classroom.

Socio-economic background All funds supplement
School Learning Support
Officer (SLSO) support for
identified students.

Funding Sources:
 • Socio-economic
background ($4 136.00)

SLSO assisted identified students ensuring
their curriculum access was equitable to
every student

Support for beginning teachers casual relief teacher for one
classroom teacher

Funding Sources:
 • Support for beginning
teachers ($7 144.00)

Mentoring opportunities were provided to
beginning teachers which provided
opportunities to further develop to attain their
proficient teaching accreditation. Assistance
with programming and opportunities for
observations were provided to increase the
professional development of beginning
teachers in 2020.

Targeted student support for
refugees and new arrivals

1 X FTE 0.4 teacher. Split
across 5 days per week to
ensure a consistent
targeted program.

Funding Sources:
 • Targeted support for
refugees and new arrivals
($37 831.00)

Due to Covid-19, the NAP was interrupted
and although remote learning was
implemented through Google Classroom with
instructional videos and activities, However,
New Arrival students made little progress
through this platform. Fortunately, in Term 3
the students returned to school based
learning and the New Arrivals Program
continued. Each student made satisfactory
success and progress.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 100 119 118 114

Girls 81 101 97 101

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.8 91.8 94.4 89.1

1 94.7 95.1 91.4 90.3

2 94 93.5 91.7 88.4

3 95.3 95.3 92.4 89.6

4 92.2 95.2 92.8 91.7

5 94.6 94.3 94.5 93.9

6 90.7 91.1 92.1 93.4

All Years 94.5 93.7 92.7 90.6

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.13

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

Teacher ESL 1.4

School Administration and Support Staff 2.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 245,695

Revenue 2,371,094

Appropriation 2,247,854

Sale of Goods and Services 3,822

Grants and contributions 113,973

Investment income 679

Other revenue 4,766

Expenses -2,445,330

Employee related -2,262,480

Operating expenses -182,849

Surplus / deficit for the year -74,236

Closing Balance 171,459

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 32,527

Equity Total 265,585

Equity - Aboriginal 1,575

Equity - Socio-economic 4,136

Equity - Language 187,261

Equity - Disability 72,613

Base Total 1,760,047

Base - Per Capita 51,708

Base - Location 0

Base - Other 1,708,339

Other Total 84,734

Grand Total 2,142,893

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The TTFM Student Survey data reveals that our students see themselves as good learners with good behaviour. Our
biggest boost survey to survey is in the realm of positive relationships, which has risen by 8%. Effective learning time has
improved along with student-teacher relationships. Belonging remains slightly below the state norm.

A very positive TTFM Teacher Survey with stronger results than the norm in all areas. The overall impression is that
leadership is doing well in leading positive change and teachers are understanding the importance of using assessments
to inform teaching practice. Possible areas for improvement are highlighted by student use of technology for self-
assessment, more opportunities for lesson observations and involving parents in the review of student work samples.

100% of teachers agree or strongly agree that school leaders are leading improvement and change.

80% of teachers agree or strongly agree that school leaders clearly communicate their strategic vision and values for our
school.

90% of teachers agree or strongly agree that the school fosters a sense of belonging for students.

The TTFM Parent Survey offered mostly positive results, above the state norm in all but two areas. The low result in
school supports positive behaviour can be linked to parents not recognising that teachers devote their time to extra-
curricular activities, which has been due to Covid-19 restrictions. The data suggests the school could do more to let
parents know of our high academic expectations.

Printed on: 25 April, 2021Page 18 of 19 Fort Street Public School 1937 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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