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Introduction

The Annual Report for 2020 is provided to the community of Dee Why Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Dee Why Public School
Regent St
Dee Why, 2099
www.deewhy-p.schools.nsw.edu.au
deewhy-p.school@det.nsw.edu.au
9971 8635
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School vision

Dee Why Public School is a vibrant and innovative learning community that is committed to delivering excellence within a
rich and diverse learning environment. Every student has the opportunity to achieve their personal best through
engaged, active learning in a harmonious, respectful and supportive school community.

School context

Dee Why Public School (enrolment 554, including 69% of students from a non-English speaking background) is a rich,
culturally and socio-economically diverse school, with a strong focus on student learning and wellbeing. The school is
committed to high quality teaching and learning with an emphasis on literacy, numeracy and support-based initiatives.
The school also includes special needs units supporting children with mild disabilities.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop and implement data driven learning programs, providing opportunities for student inclusion in personalised
learning support and enrichment activities. For colleagues to collaborate and share best practice build and awareness
about the impact of own teaching in order to affect change and improve fundamental literacy and numeracy skills,
including identifying and addressing the needs of students learning English as an additional language or dialect. To
effectively track student progress against the Literacy and Numeracy Progressions and become familiar with the PLAN2
platform.

Improvement Measures

Learning Support & Enrichment:

Teachers are observed articulating learning intentions and explicitly teaching success criteria. Programs indicate
authentic adjustments and teachers are selecting and using resources to plan and implement effective teaching and
learning.

Pre and post testing results show an improvement in phonemic awareness and language acquisition based on Get
Reading Right assessments and CELF screener.

SENA2 results reflect and improvement in early number strategies following numeracy booster sessions for Year 1 and
Year 2 students.

Teaching English Language Learners (TELL)

Establishment of a community of practice with sustained learning by the group, involving shared learning tools, goals
and expertise.

Proficiency in knowledge and understanding of the English language is reflected in staff teaching programs and
practices.

Data analysis of NAPLAN results shows that EALD students are achieving above the national minimal standard in
reading (band 2 - Year 3, and band 4 - Year 5).

Mathematics:

Timetables, scope and sequence and program documents provide an accurate record of student engagement and
performance in learning, demonstrating proficiency in professional knowledge and effective teaching.

Teachers will assess and report on student achievement anecdotally, and at the end of each semester against the
Numeracy Learning Progressions.

Students will meet the agreed level of achievement for 'sound' within the Numeracy Progression, eg Year 1 - Qun6
Quantifying numbers (see  Grade Assessment Schedule).

Progress towards achieving improvement measures

Process 1: PLC Assessment & Reporting:

TBC (Implement, evaluate and refine collaborative learning support and enrichment programs in which
students can achieve their personal best in each stage of their schooling.)

Evaluation Funds Expended
(Resources)

PLC created a sharing platform in Microsoft Teams. Existing teaching and
learning programs and assessment schedules were uploaded for review.
Staff survey conducted via grade team representation at PLC. Information
regularly communicated back to stage team after each PLC meeting. Staff
uncertainty around consistent teacher programming was evident. Greater
continuity in programming and assessment and reporting is required.

Examples of stage based Teaching
and Learning programs

Google Forms (staff survey)

Outcomes Map
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Progress towards achieving improvement measures

Teachers felt a disconnect between stage team sharing and were grateful for
a platform to view programs reflecting outcomes before and after the current
year of teaching. Data Wall was not well-maintained. Further professional
learning around the use of data to inform teaching is essential. Grade leaders
or PLC stage team representative will be asked to monitor and update the
data wall. Outcomes mapping was hugely successful and an opportunity for
teachers to becomes familiar with syllabus requirements. Report descriptors
are current and will be easily accessible through the Teams platform. DWPS
programming template provides a consistent means to record and reflect on
teaching and learning and enables greater continuity in programming from
year to year.

NSW Syllabus

DWPS Data Wall

Process 2: PLC English:

TBC (Enable staff to create teaching and learning programs for English second language learners
based on professional learning, data analysis and theoretical evidence.)

Evaluation Funds Expended
(Resources)

Achievements this year include:

* Identified need for a systematic approach to teaching writing with consistent
language across the school.

* Implemented of a whole school approach to writing.

* attended professional learning in the form of a one day workshop by Seven
Steps to Writing Success.

* Sourced a Seven Steps trainer for SDD 2 to lead whole staff PL.

* Purchased Seven Steps Online Medium School Licence

* Set up access for all staff to online resources for Seven Steps to Writing
Success program..

Process 3: PLC Mathematics:

TBC (Equip classrooms with the programming resources, assessment devices and concrete materials
necessary to provide engaging and authentic quality teaching and learning programs.)

Evaluation Funds Expended
(Resources)

Achievements this year include:

* reported on student achievement anecdotally (Maths program) and at the
end of each Term (Learning progressions)

* purchased hands-on Mathematics resources, as required.

* utilised resources such as PLAN 2 software, Numeracy Learning
Progressions and Mathematics Programs.
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Strategic Direction 2

Innovation and Opportunity

Purpose

To enhance innovation by developing the basic Information Communication Technology (ICT) skills of students so that
they can access other ways of learning, including critical and creative thinking, problem solving and communicating. Use
STEM activities to promote resilience and perseverance in problem solving tasks within a purpose designed technology
learning space. Continue to provide and enhance extra-curricular opportunities within Music and Sport to foster
excellence in student outcomes.

Improvement Measures

Information Communication Technology (ICT):

All students have the fundamental skills required for communicating their learning digitally and can demonstrate this
using word processing software.

Students demonstrate an improved skill level in enquiry, critical and creative thinking and problem solving as
evidenced when using online coding applications and bee bots.

Students display greater resilience in persevering with challenging problem solving tasks in STEM and have access to
appropriate resources to support this process ('tech Hub', computer lab, library, ipads, notepads).

Music:

Current student enrolments in Strings and Band ensembles are sustained and attendance at weekly rehearsals is
consistent.

Student enrolment into Strings and Band ensembles increases over consecutive years and senior Band and String
ensembles have been established.

Students advance in the Band and Strings level system, by progressing half to a full level by the conclusion of a school
year for each Band and String ensemble.

Sport:

There is an increase in the number of sports available for students during Winter and Summer PSSA seasons through
competitive sport promotion and teacher availability.

Sport equipment is current, in working condition and appropriately utilised at carnivals, home sport programs and
PSSA training.

Progress towards achieving improvement measures

Process 1: Information Communication Technology (ICT):

To create an engaging and collaborative technology hub, supported by classroom devices, where
students and staff have the capacity to improve their skills, knowledge and access to technology.

Evaluation Funds Expended
(Resources)

Achievements this year include:

* research and purchase a STEM Share robotics kit

* undertake professional learning Overview of Science & Technology
Syllabus including new Digital Technologies curriculum (TPL) - coding

* introduce the younger students to Tablet Robotics and investigate
timetabling for younger grades in 2020 eg. Sem1/Sem2, smaller taster
sessions (Term 4 only)
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Progress towards achieving improvement measures

Process 2: Music:

To provide all students the opportunity to meaningfully engage and experience music and develop skills
which can transfer to other aspects of school life such as literacy, numeracy and social skills
development and student well-being.

Evaluation Funds Expended
(Resources)

Achievements this year include:

* introduce Stage Band

* run Music Camp 2020 on school site for students involved in all music
ensembles (cancelled due to COVID19)

* ensembles perform in the Northern Beaches Instrumental Festival

* Concert Band perform at Honour Assembly Criteria

Process 3: PLC PDHPE:

TBC (To provide the school with the required equipment and skills through budget administration and
teacher timetabling needs to allow all in-school and extra-curricular sporting events to be utilised and
promoted.)

Evaluation Funds Expended
(Resources)

Achievements this year include:

* begin second year of Summer PSSA Sport (Boys Eagle Tag and Girls
Eagle tag)

* begin before school training sessions for all teams

* trials take place for Soccer and Netball Winter PSSA teams

* Increase number of Soccer and Netball teams from one per age group to
two per age group

Annual Order of sport equipment and
uniforms - $2000
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Strategic Direction 3

A Positive School Community

Purpose

To maintain strong partnerships within our educational community by leading and inspiring a culture of collaboration,
engaged communication and effective organisational practices. To create teaching and learning environments that
enable staff and students to be healthy, happy, engaged and successful in their life journey, including Life Skills and
Dancesport programs. To create an inclusive learning environment where; staff actively promote positive behaviour using
PBL initiatives; staff are responsive to incidents, and the community are active participants in supporting school wide
expectations for behaviour. 

Improvement Measures

Positive Behaviour Engaging Learners (PBL):

Staff are proactively and consistently using the language of PBL; participate in school wide surveys of PBL
implementation and use Sentral data to adjust their response to minor and major incidents.

Sentral data will reflect a reduced number of negative incidents over each 5 week period and an increased number of
students achieving silver and gold merit awards.

Students value and understand PBL expectations and systems to mange behaviour (positive and negative), using
language of PBL and complying with school wide expectations for positive behaviour.

Staff and Student Wellbeing:

Students will be actively connected to their learning, have positive and respectful relationships and experience a sense
of belonging to their school community.

Staff Performance and Development Plans will; reflect a willingness to improve teaching practice; indicate a greater
commitment to leading whole school initiatives; and reflect confidence in the support provided by team leaders.

Staff will convey a sense of collegiality amongst their peers, display the confidence to speak openly and without fear of
judgement.

Dancesport:

Staff will see an overall increase in student engagement in dance, performance and body movement.

Students will actively recognise the importance of respect (dance partnerships), personal confidence and healthy
competition.

Progress towards achieving improvement measures

Process 1: Positive Behaviour Engaging Learners (PBL):

To see a reduced number of negative incidents school wide, measured through school data and student
wellbeing, thus promoting a positive school environment

Evaluation Funds Expended
(Resources)

Achievements this year include:

* PBL team to resend all staff DYPS PBL expectations poster to display in
and around classrooms

* Year 6 teacher to coordinate 2019 student leaders with presenting DY stars
at Monday assembly * PBL team to analyse merit awards to date to
determine equity across classes

* Learning and Wellbeing Coordinator to establish a 'flag' in Sentral for
welfare families of DYPS
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Progress towards achieving improvement measures

* Learning and Wellbeing Coordinator to liaise with FACS and YMCA OOSC
to support families in need of assistance before and after school

Process 2: Staff and Student Wellbeing: To create teaching and learning environments that enable staff and
students to be healthy, happy, engaged and successful in their life learning journey

Evaluation Funds Expended
(Resources)

Achievements this year include:

* Student wellbeing officer to report weekly at Learning and Wellbeing and
Staff meetings

* Learning and Wellbeing coordinator to collect feedback from staff around
appropriateness and effectiveness of Lifeskills sessions

* Continue 'Pay it Forward' initiative for DYPS welfare families

* Ongoing liaison with FACS and YMCA OOSH to support families in need of
assistance before and after school

Process 3: Dancesport:

To increase and build the overall respect, confidence, positive relationships and healthy
competitiveness of the students taking part in the Dance Sport Program.

Evaluation Funds Expended
(Resources)

Achievements this year include:

* provide lessons for participating students covering respect, responsibility
and personal relationships

* review and select student dance partnerships(suitable for different styles)

* review and discuss the logistics and organisation for the final Homebush
Gala event

* promote student achievements at school assemblies and provide feedback
and celebrate student success of the dance sport program
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Achievements this year include:

* Funds used release teaching staff to work
with the Learning & Wellbeing Coordinator to
create mandatory Personalised Learning and
Support Plans (PLSP) and supply several
Aboriginal students with access to
textbooks,school excursions and extra-
curricular activities (as required).

English language proficiency Achievements this year include:

* Funds used to provide School Learning and
Support Officers (SLSO) to support the
programs and initiatives as directed by the
Learning and Wellbeing Team.

Low level adjustment for disability Achievements this year include:

* Funds used provide an additional half-day of
Learning and Support Teacher (LaST). Funds
used provide additional School Learning and
Support Officer (SLSO).

Quality Teaching, Successful
Students (QTSS)

Achievements this year include:

* Funds used (and supplemented) to provide
an Instructional Leader position and for
Executive Staff with a day and a half per
week release for teacher mentoring, including
teacher accreditation support.

Socio-economic background Achievements this year include:

* Funds used to provide a School Assistance
Scheme (SAS),supplementation to shortfalls
in General & Subject Contributions, and
online subscriptions supplementation.

Support for beginning teachers Achievements this year include:

* Funds used to supplement QTSS funding in
providing an Instructional Leaders position
and teacher mentoring, provide off-class time
for collaborative programming and attend
professional leaning opportunities as
identified in teacher PDPs.

Targeted student support for
refugees and new arrivals

Achievements this year include:

* Funds used to provide for additional English
as an Additional Language or Dialect (EALD)
and a Tibetan Liaison Officer (SLSO) to
support the Tibetan school community.

Printed on: 12 March, 2021Page 11 of 19 Dee Why Public School 1744 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 212 240 269 306

Girls 171 175 221 248

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.3 93.9 93.8 93.7

1 94 92.1 92.2 91.2

2 92.7 94.5 93.3 92.2

3 94.5 94 92.8 92.3

4 93.1 92.9 94.6 90.4

5 91.1 93 93.9 89.7

6 95.3 94.8 94.5 89.7

All Years 93.8 93.5 93.4 91.6

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.94

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.2

Teacher ESL 2.6

School Counsellor 1

School Administration and Support Staff 5.56

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 286,165

Revenue 5,793,564

Appropriation 5,577,133

Sale of Goods and Services -5,992

Grants and contributions 218,941

Investment income 1,060

Other revenue 2,421

Expenses -5,856,603

Employee related -5,095,508

Operating expenses -761,095

Surplus / deficit for the year -63,039

Closing Balance 223,126

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 61,773

Equity Total 560,721

Equity - Aboriginal 5,038

Equity - Socio-economic 108,791

Equity - Language 324,199

Equity - Disability 122,694

Base Total 4,257,024

Base - Per Capita 121,570

Base - Location 0

Base - Other 4,135,454

Other Total 518,158

Grand Total 5,397,677

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, the school sought the opinions of parents,students and teachers about the school. Parents were asked to
complete a Tell Them from Me survey on the Perspectives of Parents. 28 families responded and the results are as
follows. The survey included eight separate measures, which were scored on a ten-point scale. The scores for the Likert-
format questions (i.e. strongly agree to strongly disagree) have been converted to a 10-point scale, then averaged and
reported by question and by topic. A score of 0 indicates strong disagreement; 10 indicates strong agreement; 5 is a
neutral position (neither agree nor disagree). Where available, the results for Dee Why Public School were compared
with those of other NSW government schools (this comparative score is in brackets).

* The score for parents feeling welcome at Dee Why Public School: 7.6 (7.4)

* The score for parents feeling informed at Dee Why Public School: 6.7 (6.6)

* The scores for parent participation at Dee Why Public School:

1. 41% talked with a teacher 2 or 3 times

2. 10% attended meetings more than 3 times

3. 21% were involved with school committees (eg. P&C)

* The score for parents supporting learning at home at Dee Why Public School: 7.5 (6.3)

* The score for school support at Dee Why Public School: 7.5 (7.3)

* The score for school support of positive behaviour at Dee Why Public School: 8.1 (7.7)

* The score for safety at Dee Why Public School: 8.1 (7.4)

* The score for inclusion at Dee Why Public School: 7.2 (6.7)
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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