
2020 Annual Report

Coniston Public School

1612

Printed on: 20 April, 2021Page 1 of 22 Coniston Public School 1612 (2020)



Introduction

The Annual Report for 2020 is provided to the community of Coniston Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Coniston Public School
Auburn St
Coniston, 2500
www.coniston-p.schools.nsw.edu.au
coniston-p.school@det.nsw.edu.au
4229 1117

Message from the principal

Coniston Public School staff and community worked together during 2020 to support our students in their learning and
wellbeing in a year like no other. Embracing our school vision, staff embarked on a professional learning journey that
ensured the consistency and validity of our school programs continued to be a focus throughout the year and that our
students were inspired and empowered to connect, succeed and thrive both personally and academically. Welcoming
our students by name each morning at the front gate, often referred to as our favourite part of the day, was a highlight for
us all.

In partnership with our parent community, we worked collaboratively with families to engage students in remote learning
ensuring they felt connected to each other, their teacher and their learning. Literacy and numeracy continued to be key
focus areas with an emphasis on personal learning goals and differentiation for individual student needs. Our parent
body continued to support our school remotely throughout the year and their work in the permaculture garden has been
highly valued.

All the staff at Coniston are so proud of what we achieved together throughout 2020 and look forward to working with all
our Coniston community in 2021.

Mrs Nicole Flynn

Acting Principal
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School vision

Our vision

Coniston Public School seeks to inspire and empower ALL students through innovation, creativity and high quality
practices so that every student is connected to succeed and thrive.

School context

Coniston Public School is located a short distance from Wollongong CBD, with easy access to public transport and local
amenities. Generous school grounds afford students space to move, learn and play creatively.

The school holds high learning, social and welfare expectations and has a proud history of academic achievement,
acceptance and cooperation amongst its highly diverse student body. Approximately 56% of families are from a non-
English-speaking background and are represented by 26 different cultural groups. The school crest symbolises unity,
harmony and a valued sense of community at Coniston Public School.

The school has 8 regular classes and 3 special education (Emotional Disturbance) classes at the Auburn Street Unit,
located on the same school site. Harmony is seen as a significant factor in the success of the school with cultural
cohesion a showpiece for our wider community. The school has a culture of inclusion, cooperation and warm friendship
which form the core of the school's values.

Teachers, parents and the community work cooperatively as a single, unified group. A dedicated Parents and Citizens
Association works tirelessly to improve school success. The school prides itself on the strong connections to the local
Aboriginal Education Consultative Group (AECG), local business, community groups and the University of Wollongong.

Dedicated staff use a balance of traditional and innovative approaches to ensure the needs of each individual are
differentiated, carefully considered, accommodated and adjusted. Quality programs are then implemented to effectively
cater for student strengths and needs using contemporary methodology, underpinned by the Australian Curriculum.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

INNOVATIVE LEARNING

Purpose

Inspire and challenge ALL students to be successful, creative and active partners in learning through a
comprehensive curriculum.

Design and deliver a cohesive and consistent whole school curriculum model that aims to challenge and support all
students to reach and exceed their potential. This will be achieved through meaningful, relevant and engaging learning
experiences that connect with real world contexts, and deliver measurable improvements across internal and external
data sources.

Improvement Measures

At least 80% of students will achieve expected growth in literacy and numeracy.

Increase by 5%, students achieving NAPLAN proficiency in literacy and numeracy.

Increase the use of digital technologies and apps as a learning tool.

Progress towards achieving improvement measures

Process 1: Curriculum - Literacy

Design and implement consistent school-wide pedagogical practices that reflect contemporary research
and ongoing data analysis from a range of reliable sources. A culture of high expectations will be
fostered through high quality learning and teaching programs effectively meeting the needs of diverse
learners.

Evaluation Funds Expended
(Resources)

School trend data shows increased percentage of students achieving at or
beyond expectation in reading.

Reading K-2
 • Over 86% of Kindergarten students are reading at or above expected
reading level.
 • Seventy-three per cent of students in Years 1 and 2 were reading at or
above expected reading levels as at the end of Term 3.
 • Twenty-seven Year 1 students were assessed in Semester 2 using the
Department's Year 1 Phonics Screener. Five students were assessed as on
track with seven requiring monitoring and fourteen requiring and receiving
support for the remainder of the school year.
Reading Check-in Assessment

Year 3
 • Overall - 55.4% (School) 53.4% (SSSG) 58.6% (State)
 • Comprehension - 59.1% (School) 57.8% (SSSG) 58.6% (State)
 • Processes - 58.3% (School) 57.8% (SSSG) 63.1% (State)
 • Vocabulary - 44.9% (School) 41.6% (SSSG) 46.8% (State)
Year 5
 • Overall - 58.8% (School) 55.8% (SSSG) 60.7% (State)
 • Processes - 63.3% (School) 61.4% (SSSG) 66.8% (State)
 • Comprehension - 59.0% (School) 55.5% (SSSG) 60.1% (State)
 • Vocabulary - 52.5% (School) 49.4% (SSSG) 54.6% (State)
N.B. SSSG - Statistically Similar School Group

Comprehensive data analysis to inform teaching and learning programs was
undertaken using the spirals of inquiry approach although the efficacy of this
approach was hindered during the learning from home period.

The Learning and Support Teacher provided additional support to students

 • Professional learning $16 387 (inc.
numeracy)
 • Effective Reading in the Early Years
$6529
 • School Magazine $585 (Resource
Allocation Model (RAM) Equity)
 • Reading Eggs  $2861 (RAM Equity)
 • Storybox $478 (RAM Equity)
 • Instructional Leader - see Strategic
Direction 3, Process 1: Leadership
 • Learning and Support Teacher
allocation FTE .7 $76 569 (Low level
adjustment for disability - staffing)
 • Additional Learning and Support
teacher / school learning support
officer time $22 026 (Targeted support
for refugees and new arrivals)
Funding Sources:
 • Socio-economic background
($3924.00)
 • Professional learning ($16387.00)
 • Targeted support for refugees and
new arrivals ($22026.00)
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Progress towards achieving improvement measures

both at school and during the learning from home period. During the learning
from home period, additional resources and parental assistance were
provided to support identified students. Additional school learning support
officer assistance was provided to the most vulnerable refugee students.

The Instructional Leader provided specific coaching for teachers with an
emphasis on students with English as an additional language / dialect.

Process 2: Curriculum - Numeracy

School-wide programs and scopes of learning reflect innovative 'next practice' strategies and are
effectively resourced.  A focus on differentiated learning will be utilised to enhance learning outcomes
for all students, achieved through collaboration, learning partnerships and data.

Evaluation Funds Expended
(Resources)

Numeracy Check-in Assessment

Year 3
 • Overall - 56.6% (School) 57.8% (SSSG) 62.8% (State)
 • Statistics and Probability -  69.2% (School) 68.4% (SSSG) 62.8% (State)
 • Number Sense and Algebra - 60% (School) 62.6% (SSSG) 67.7% (State)
 • Measurement and Geometry - 47% (School) 47% (SSSG) 52.5% (State)
Year 5
 • Overall - 56% (School) 54.0% (SSSG) 60% (State)
 • Statistics and Probability -  67.2% (School) 63.2% (SSSG) 67.7% (State)
 • Number Sense and Algebra - 56.6% (School) 53.4% (SSSG) 59.8% (State)
 • Measurement and Geometry - 52.6% (School) 52.5% (SSSG) 58.3%
(State)
Based on Check-in Assessment data, numeracy skills and fractions/decimals
are areas for improvement in the next planning cycle.

Primary Achievement Tests (PAT) Mathematics

Percentage of students at or above the mean scaled score for each grade
(stanine 5 or above)
 • K - 62%
 • Year 1 - 75%
 • Year 2 - 88%
 • Year 3 - 58%
 • Year 4 - 71%
 • Year 5 - 63%
 • Year 6 - 69%
Analysis of Years 4-6 PAT data indicates probability and statistics are areas
of strength while geometry and measurement are areas for improvement in
the next planning cycle.

 • Professional learning $16 387 (inc.
literacy)
 • MathsBURST: 8 x 1/2 casual relief
$2000 + $2475 (RAM Equity)
 • Mathletics $2237 (RAM Equity)
 • PAT Licence $1168 (RAM Equity)
Funding Sources:
 • Socio-economic background
($7880.00)
 • Low level adjustment for disability
($76569.00)

Process 3: Innovation

Future-focussed learning opportunities will afford students the freedom to explore integrated content
through creative and collaborative experiences. Authentic task design, linked with a real-world purpose
for learning, will enable all students to engage with  a 'no limits on learning' mindset.

Evaluation Funds Expended
(Resources)

Due to the learning from home period brought about by the COVID-19
pandemic, the increase in the need to access innovative technologies was
paramount to the continuation of student learning.

Teacher point of need professional learning and up-skilling occurred to
ensure connection between home and school. The technology team
expanded, further promoting distributed leadership across the school.
Increased capacity has been observed across G-Suite for Education,

 • Software inc. Makers Empire $500
(See also Reading and Numeracy)
 • Computer hardware $12 129 (RAM
Equity)
 • Additional teaching resources inc.
consumables $7892 (RAM Equity)
Funding Sources:
 • Socio-economic background
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Progress towards achieving improvement measures

communication applications/websites, film making and a range of
applications to support literacy and numeracy.

The school's subscription to SeeSaw connected home with school. During
the learning from home period, teachers and students increasingly engaged
with the platform and found new and innovative ways to enhance
differentiated learning and shared communication with families. All K-2
teachers used Seesaw daily while teachers of students in Years 3-6 used a
combination of SeeSaw and Google Classroom.

The school both continued and added new subscriptions to enhance our
online educational programs. These included Maths Online, ePM Readers
and Edalive Central.

Additional activities undertaken throughout the year include:
 • students using/accessing the 3D printer using Maker's Empire and the
green screen to assist with movie making using iMovie.
 • K-2 focus on robotics, especially Beebots for problem solving.
 • classes engaging in coding websites including Tynker and Sphero Edu.
 • the purchasing of additional devices (iPads and Chromebooks) to support
student learning, especially during the learning from home period.

($20521.00)

Next Steps

In the next planning cycle, the school will focus on:
 • reading with an emphasis on: explicitly teaching comprehension strategies learnt during Focus on Reading

professional learning; embedding synthetic phonics into teaching and learning experiences (commencing with K-
2); providing students with personalised learning experiences, and; ongoing data analysis and strategy sharing
using the teaching / learning sprints model (twice per term).

 • numeracy with an emphasis on: explicitly teaching strategies learnt during MathsBURST professional learning
(Years 3-6); targeted professional learning to ensure mathematics is taught and assessed consistently across the
school; providing personalised learning learning experiences, and; ongoing data analysis and strategy sharing
using the teaching / learning sprints model (twice per term).

 • implementing the new English and mathematics syllabuses, supported by relevant professional learning and
resources.

 • ensuring student access to technology whilst at school is equitable and as fit for purpose as possible.
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Strategic Direction 2

EVIDENCE-INFORMED PRACTICE

Purpose

Quality teachers committed to developing the skills and talents of EVERY student in our care. 

Embed and sustain a culture of continuous school improvement through the development of high quality teachers.
Learning is enhanced through focussed, personalised professional learning where innovation is valued and shared. Our
staff will maintain and develop contemporary knowledge, informed by evidence and research based practices to ensure
that every student thrives within a safe and supportive environment.

Improvement Measures

Personalised learning goals for teachers and students show improvement, as measured against relevant frameworks. 

Attendance, welfare and learning support data, for targeted students, achieves intended impact.

Progress towards achieving improvement measures

Process 1: Professional Learning

Strategically design learning initiatives based on identified priorities/reforms. Ongoing SMART goal
setting, monitoring and reflection will be aligned to the APST and leadership profiles to develop flexible
learning pathways, linked to the Performance and Development Framework. Explicit systems for
collaboration and feedback, ensure improvement for all, regardless of career stage.

Evaluation Funds Expended
(Resources)

All staff have an active Performance and Development Plan with teachers
including meaningful links to the Australian Professional Standards for
Teachers. Ongoing mentoring and coaching supported all staff to continually
reflect and make measurable progress towards their goals.

Four full-day stage planning days across the year for K-2 and 3-6 supported
collaborative practice and rich professional dialogue to build teacher
expertise with an emphasis on technology, literacy and numeracy. The
number of planned days for collaborative planning was reduced due to the
learning from home period, however, during this time teachers experienced
numerous opportunities to collaborate regarding lesson planning.

During Semester 2, lesson observations of synthetic phonics for K-2 were
undertaken. These observations informed further professional learning as
well as differentiated teaching and learning experiences.

Planning days $4000 (Quality
Teaching Successful Students ) N.B.
Expenditure reduced due to learning
from home period.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($4000.00)

Process 2: Making Learning Visible through Formative Assessment

Ongoing evidence of learning is systematically collected, analysed and used effectively to inform and
adapt teaching. This will provide timely feedback and opportunities to set challenging learning goals in
consultation with students. Whole school processes evaluate and measure school improvement.

Evaluation Funds Expended
(Resources)

Three executive staff attended the Spirals of Inquiry professional
development in Term 1. Further professional learning for this initiative did not
continue due to the learning from home period and restrictions placed on
gathering for professional learning.

Casual release x 3 staff = $1500
(Professional Learning)

Funding Sources:
 • Professional learning ($1500.00)

Process 3: Wellbeing

Printed on: 20 April, 2021Page 8 of 22 Coniston Public School 1612 (2020)



Progress towards achieving improvement measures

Process 3: Implement school-wide programs and multidisciplinary support structures to connect, communicate and
develop positive mindsets and capabilities, maximising success for all, with an emphasis on our most
complex and vulnerable students.

Evaluation Funds Expended
(Resources)

Due to Covid-19 restrictions, most planned activities in this area were
postponed or not completed as the focus was on home learning and student
wellbeing during this vulnerable time.

Learning and support continued to ensure optimal support was targeted to
meet the needs of identified students during remote learning and as school
resumed. (See Strategic Direction 1 for further information)

Our continued commitment to Life Education resulted in online delivery of this
important program to all students K-6.

In response to wellbeing needs identified once the students returned to
school after the learning from home period, professional learning for the
Smiling Minds program was undertaken by two staff members then delivered
to all staff ready for implementation in 2021. In addition, the school
purchased and implemented the Healthy Skills for Life program as many
students displayed lower resilience, self-regulation and optimism once they
returned to school after the learning from home period.

All staff in the Auburn St Unit commenced professional learning for the
Neurosequential Model in Education as part of the ASPIRE program, led by
the Assistant Principal Learning and Support. This will continue in 2021.

 • Smiling Minds: School-based
trainers - no cost
 • Healthy Skills for Life $6500 (RAM
Equity)
 • Life Education $900 (RAM Equity)
Funding Sources:
 • Socio-economic background
($7400.00)

Next Steps

In the next planning cycle, the school will:
 • embed the spirals of inquiry in the form of teaching / learning sprints by providing regular opportunities for teachers

to collaborate for data analysis, programming and planning for assessment. This will occur twice each term for
reading, writing and numeracy.

 • engage all teacher in Smiling Minds professional learning (online) then implement the program for all classes.
 • expand professional learning for the Neurosequential Model in Education beyond the Auburn St Unit, to all

classroom teachers and school learning support officers.
 • utilise the Wellbeing Framework self-assessment tool and the Behaviour Strategy, amongst other Departmental

resources and policies, to guide the selection and evaluation of relevant wellbeing programs and practices.
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Strategic Direction 3

LEADING FOR LEARNING

Purpose

Effective leadership fostering a school-wide culture of high expectations and shared responsibility. 

Maintain and strengthen our focus on future and student-centred systemic priorities and reforms within the context of our
school. Strong community engagement and genuine opportunities for collaboration and feedback will strengthen our
collective responsibility and community support systems. School structures and strategic, innovative use of resources will
result in continued whole school improvement and opportunity.

Improvement Measures

School leaders drive programs and lead practices that reflect data-informed goals. 

Extensive networks fuel innovation and informed exploration of new pedagogies.

Flexible learning spaces are created to facilitate future focused skills.

Progress towards achieving improvement measures

Process 1: Leadership

Systems leaders monitor and evaluate the school-wide impact of learning programs across time and
design tailored interventions to support teachers to improve student achievement. Distributed
leadership, supported through coaching and mentoring, will build the capacity of all stakeholders
through a GROWTH model.

Evaluation Funds Expended
(Resources)

The role of the Instructional Leader evolved and transformed throughout the
year due to events, such as the learning from home period, changing staff
and student needs, and changes to allocated staff and school focus areas.

An additional teacher was employed two days per week to work 'shoulder to
shoulder' with teachers in the area of English as an Additional Language /
Dialect teaching.

All teachers were actively involved in the analysis of school data (internal and
external) in order to prepare the school's situational analysis as the first step
in preparing the 2021 - 2024 strategic improvement plan.

Instructional Leader $99 732 (RAM
Equity) + $38 879 (Quality Teaching
Successful Students)

Funding Sources:
 • English language proficiency
($99732.00)
 • Quality Teaching, Successful
Students (QTSS) ($38879.00)

Process 2: Learning Partnerships

Reciprocal learning alliances provide mutual support across our educational and community networks,
responsive to new and emerging needs. Collaboration and the trialling/exploring of new ideas, generate
innovation and creativity.

Evaluation Funds Expended
(Resources)

Due to the impact of COVID-19 and accompanying restrictions, including
limiting visitors to the school and its grounds, planned activities and initiatives
in this area were not achieved.

Nil

Process 3: School Resources

Strategically plan for physical spaces and resources enabling access to flexible, collaborative and
innovative learning environments. Diverse learning needs and abilities are addressed through a variety
of interactive experiences.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Improvements included:
 • signage - Positive Behaviour for Learning, Acknowledgment of Country
 • murals - playground water tank, Auburn St Unit
 • fixed musical instruments in main playground
 • landscaping - sandstone blocks for additional seating in main playground
 • sandpit and stage in main playground
 • outdoor water stations.
A number of the above works will be completed in 2021 due to COVID-19
restrictions and supply issues. Funds have been carried forward for this
purpose.

A library refurbishment commenced with new shelving, QuietSpace on the
main wall and a library work station installed. An additional $20 000 has been
carried forward into 2021 to complete this refurbishment, including the
purchase of additional teaching and learning resources with an emphasis on
quality literature for classroom programs and student borrowing.

Additional planned works that did not commence but were included in the
2020 plan and budget included QuietSpace for classrooms in Blocks A, B
and D, and the upgrade of classroom wet areas in Blocks A and D. Funds
have been carried forward for these projects.

Air conditioning for some classrooms was also planned but as the school has
now been placed on the Cooler Classrooms program, the need for this school
funded project to proceed has been negated. Funds assigned to this project
will be reassigned to other projects in the 2021 - 2024 planning cycle.

The school was informed that it would receive an upgrade to the student
bathrooms with a school contribution of $24 000 required. Funds have been
carried forward to 2021 for this purpose.

$92 514 - Ground improvements
$42040 (signage, murals, musical
instruments for playground,
landscaping, sandpit, water stations)
and property improvement $50474
(balance of previous, Library
refurbishment))

Next Steps

In the next planning cycle, the school will:
 • reevaluate its community partnerships, seeking to build those that reflect the school's community and its needs.
 • continue to embed evaluative practices into the school planning, monitoring, evaluating and reporting cycle to

ensure that all activities are informed by student need.
 • complete planned capital works projects.
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Key Initiatives Resources (annual) Impact achieved this year

Professional learning  • $16 385 Salaries (casual
relief)
 • $310 Resources
 • $892 Meeting costs (inc.
catering)
Funding Sources:
 • Professional learning
($17 000.00)

Reading K-2 (Synthetic Phonics)
 • Over 86% of Kindergarten students reading
at or above expected reading level
 • Number of students at or above expected
reading levels in Years 1 and 2: 73% (at end
Term 3)
 • Year 1 phonics Screener - 27 students
assessed - 5 on track, 7 monitor and 14
require support
Numeracy Check-in Assessment
(MathsBurst)

Year 3
 • Overall - 56.6% (School) 57.8% (SSSG)
62.8% (State)
 • Statistics and Probability - 69.2% (School)
68.4% (SSSG) 62.8& (State)
 • Number Sense and Algebra - 60% (School)
62.6% (SSSG) 67.7%(State)
 • Measurement and Geometry - 47%
(School) 47% (SSSG) 52.5% (State)
Year 5
 • Overall - 56% (School) 54% (SSSG) 60%
(State)
 • Statistics and Probability - 67.2% (School)
63.2% (SSSG) 67.7% (State)
 • Number Sense and Algebra - 56.6%
(School) 53.4% (SSSG) 59.8% (State)
 • Measurement and Geometry - 52.6%
(School) 52.5 (SSSG) 58.3 (State)
Spirals of Inquiry resulted in regular
opportunities for teachers to collaboratively
analyse literacy and numeracy data then plan
for personalised learning.

4Cs' strategies such as 'bus stop' and 'graffiti
wall' are frequently used during professional
learning sessions and have resulted in
increased teacher participation and enhanced
reflection. Strategies used within the
classroom have had varying impacts
depending on the age of the students.

Aboriginal background loading $3639 Teaching resources
(inc. Planetarium visit,
Library kits)
 • $5836 Computing
Hardware (eg
Chromebooks)
 • $1563 Salaries (inc.
Personalised Learning
Pathways meetings)
 • $49 Student support -
excursion
 • $147 Consumables
Funding Sources:
 • Aboriginal background
loading ($12 680.00)

All Aboriginal students had an active
Personalised Learning Pathway that reflected
their personal and academic goals.

All Aboriginal students had access to
computer technology during the learning from
home period and upon their return to school.

English language proficiency N.B. Funds combined with
Socio-economic and Low
Level for Disability Funding
 • $14 716 Computer
Software (inc. PM e-
collection, See Saw, School

As a result of the coaching and mentoring role
of the Instructional Leader, all teachers
developed a greater working knowledge of
the English as an Additional Language /
Dialect (EAL/D) School Evaluation
Framework with their teaching and learning
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English language proficiency Magazine, Reading Eggs,
Mathletics, E-News, PAT
and Makers Empire)
 • $12 129 Computer
hardware (eg purchase
Chromebooks)
 • $7892 Teaching
Resources (inc. Healthy
Skills for Life, Life
Education & Story Box
subscription)
 • $546 Student assistance
(eg. stationery, uniforms,
excursions)
 • $76 569 Salary Learning
and Support Teacher FTE
.7
 • $99 732 Salary
Instructional Leader
Funding Sources:
 • English language
proficiency ($46 923.00)
 • Low level adjustment for
disability ($103 099.00)
 • Socio-economic
background ($97 639.00)

programs demonstrating improved teaching
and learning experiences to meet the needs
of EAL/D learners. Student work samples
demonstrated improved levels of growth as a
result of the strategies implemented within the
classroom.

Interpreter services ensured parents/carers
were support to engage with the school
regarding their child's learning and progress,
particularly throughout the learning from
home period.

Low level adjustment for disability See English language
proficiency for expenditure
and funding sources

Through the Learning and Support Teacher,
ongoing collection, monitoring and analysis of
data guided effective planning and
measurement of program success. The gains
made for students with low level disability
were adversely affected this year due to the
learning from home period although all
students were provided with additional
support throughout this time, including regular
contact from their class teachers and
adjustments made to learning experiences.

Quality Teaching, Successful
Students (QTSS)

 • $38 879 Salary (partial)
Instructional Leader
 • $4000 Salary - teacher
release for coaching /
mentoring
Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($42 879.00)

Feedback via survey and structured
conversations indicate that the Instructional
Leader role was valued and had impact on
quality teaching, particularly for students from
an EAL/D background. The role in 2021 will
continue this work but will move towards a
stage-based position to support reading and
numeracy attainment for all students, with a
focus on those with an EAL/D background
and those whose progress was adversely
impacted by the learning from home period.

Socio-economic background See English language
proficiency for expenditure
and funding sources.

N.B. A residual of $36 077
will be carried over to 2021
to enable the installation of
QuietSpace in Blocks A & B
($24 000 quoted 2020) and
additional purchase of
ChromeBooks to complete
class sets ($12 000)

The gains made for students with a low socio-
economic background have been adversely
affected this year due to the learning from
home period although all students were
provided with additional support throughout
this time, including regular contact from their
class teachers and adjustments made to
learning experiences. The purchase of
additional ChromeBooks and software
ensured these students were not
disadvantaged when compared to other
students not in this category.

Targeted student support for
refugees and new arrivals

 • $22 026 Salaries -
teacher and support
personnel
Funding Sources:

The gains made for refugee students have
been adversely affected this year due to the
learning from home period although all
students were provided with additional
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Targeted student support for
refugees and new arrivals

 • Targeted support for
refugees and new arrivals
($22 026.00)

support throughout this time, including regular
contact from their class teachers and
adjustments made to learning experiences.
The purchase of additional technology
hardware and software through other funding
sources ensured these students had full
access to the curriculum.

All refugee students had an active Individual
Education Plan, collaboratively developed
and monitored by class teachers with the
student's parents/carers.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 100 104 114 112

Girls 79 81 87 86

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.9 93.4 91.4 92

1 95.9 93.5 91.8 89.8

2 91.5 94.1 91.4 90

3 94.6 91.8 94.5 84.4

4 95.8 93.6 94.2 87

5 93.5 94.5 90.9 89.8

6 91.8 90.5 94.3 88.4

All Years 93.8 93.1 92.6 88.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 9.32

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Administration and Support Staff 4.97

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 489,152

Revenue 3,001,128

Appropriation 2,960,933

Sale of Goods and Services 2,469

Grants and contributions 37,426

Investment income 200

Other revenue 100

Expenses -3,034,141

Employee related -2,668,079

Operating expenses -366,062

Surplus / deficit for the year -33,012

Closing Balance 456,140

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 58,919

Equity Total 260,341

Equity - Aboriginal 12,680

Equity - Socio-economic 97,639

Equity - Language 46,923

Equity - Disability 103,099

Base Total 2,158,598

Base - Per Capita 52,478

Base - Location 0

Base - Other 2,106,120

Other Total 306,395

Grand Total 2,784,253

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

This year we gathered information from students, parents/carers and teachers using online surveys and other
consultative measures.

Students in Years 4 to 6 completed the shortened Tell Them from Me survey. In all areas of this survey, the students
were above the NSW Govt Norm. Students speak highly of the school especially the way in which students get along
with each other and how supportive, helpful, kind and friendly the staff are towards students and families. The
improvements to the school grounds and technology were highly valued, although students would like more activities in
the playground.

Approximately 83% of parents/carers responded to a paper survey at the end of the year. (As only two parents/carers
completed the Tell Them From Me survey, this data is not reliable and has not been analysed.) The top five aspects of
our school that the parents/carers appreciated were: staff, community, playground, friends/students and learning
experiences. The following comments were made by parents:

Teachers are caring and inclusive of all students.

Teachers are progressive in their teaching methods.

CPS has a great way of connecting with the community.

Quality education and learning.

Teachers are satisfied with many aspects of the school, including the high level of collegiality, professional learning and
collaborative opportunities that enable them to plan differentiated learning experiences. The staff hold the school
community in high-esteem and this sentiment is often reflected by the school community. As a result, staff are highly
motivated and engaged to continually improve outcomes for each student and their family. Areas for improvement
include communication and the involvement of all teaching staff from all settings within the school in quality professional
learning and collaborative opportunities.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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