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Introduction

The Annual Report for 2020 is provided to the community of Clunes Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Clunes Public School
Walker St
Clunes, 2480
www.clunes-p.schools.nsw.edu.au
clunes-p.school@det.nsw.edu.au
6629 1278

Message from the principal

What a year to remember! In 2019, we were focused on the bushfires, thanking our rural fire department for their
bravery and tireless fight to save our region. None of us saw what was to lie ahead in 2020.

We could focus on being victims of the pandemic, reflect on what we missed out on, how we struggled, what we lost and
how difficult the limitations placed upon us were. However, I would prefer to focus on what we have learned, the changed
mindsets we've adopted and challenges we have conquered.

We have learnt that technology has become a vital tool to communicate and we all have been forced to build our
capacity to use technology at some level to survive lockdown.

We have also learnt that no technology in the world is better than a quality teacher with experience, commitment and
compassion.

We have learnt that regular and thorough hygiene practices dramatically decreases disease and viruses.

We have learnt to have an increased awareness and respect for the wellbeing of those around us everywhere we go.

Every single child and adult has learnt they have an inner strength, adaptability and a growing set of skills to take on
challenges.

We were reminded that quality time as a family is the most important thing. That friendship, social skills, collaborative
play and work are vital to being productive, positive and maintaining wellbeing.

We renewed our gratitude for the simple things in life that we take for granted, freedom to walk along a creek, beach, in a
forest, play on a field and to be educated in a classroom with other children.

I would like to send out a warm heartfelt thanks to all our families as you have shown such support to our school
community. You have had to be major role models for your children and I know that many of you have dealt with financial
hardship through loss of jobs and identity and may have experienced the lowest of lows. But all of you demonstrated to
your children, your resilience and the importance getting back up, looking for solutions, making the best with what you've
got and showing what is most important to you. Your actions in these hard times will have a huge impact on your children
and how they face the world and the ongoing challenges which will always arise. I congratulate you all for your wonderful
work.

I also want to acknowledge the outstanding work of both teaching and non teaching staff for their tremendous work
throughout the year and especially in the remote learning period.  Their professionalism, compassion and continual
communication and support for families was greatly appreciated by our community and ensured an inspiring educational
experience for all students.
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The staff and I feel privileged to work with the students of Clunes Public School. They are learning to deal with their
emotions, how to interact with others, dealing with conflicts, learning new skills and understandings, adapting, innovating,
solving problems, making mistakes, learning from them and developing determination and commitment. They grow from
self focused na&iuml;ve little beings to considerate, socially intelligent productive and deep thinking human beings. As
parents and educators we work together to guide, encourage, motivate and share the joy with these children.

Michelle Slee

Message from the school community

What a huge year it has been for students and staff alike. On behalf of the P&C, I would like to thank all staff at Clunes
Public School for their wonderful work and for going above and beyond each and every day for our students.

I would like to thank the hard working P&C for the wonderful work they have done throughout the year, despite the
challenges. We are planning some wonderful events and fundraisers next year and hope you can all be a part of it.
Congratulations to every student for their achievements and success this year. The P&C would particularly like to
acknowledge the kindergarten students who had a very different kindergarten experience for part of the year. Also, we
extend our congratulations and best wishes to all year 6 students - our class of 2020. We hope that you love your new
high schools and wish you every success in life. See you all in 2021. - P & C President, Danielle Cleary

Message from the students

We would like to say thank you on behalf of all students. This year has been very hard for everyone, with fires, floods
and especially the virus, but we have still had a great year. But a great year just doesn't come all by itself, our families,
teachers and peers are the people we need to thank.

They all helped us through the swamp of 2020, and that's why we are all here today. To thank all of the Teachers,
Parents and Family. The Teachers did their best to make this year awesome and they did a great job! Thank you.
Parents and Family who never let us down, and kept our spirits high for the entire year! Thank you. And a big thank you
to the P&C for everything! the discos, barbecues, canteens and so much more.

This year could have been sad and boring but it wasn't with the help of everyone. Thank you.

School Captains Aggie Morton and Lachlan Morrow-Smith

A staff photo to reflect unprecedented times

Staff and families worked together to support our students with remote
learning.
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School vision

Clunes Public School's motto is 'Learn to Live - Live to Learn' and our values are 'Respect, Responsibility and Integrity'.

Clunes Public School aims to develop responsible, caring and committed students. The school ethos is based on mutual
respect. Clunes School offers innovative and individualised learning programs and experienced teachers.

Clunes has an outstanding record of academic, sporting and cultural success.

Our school community works together to ensure our students are well supported, inspired and equipped with the skills
necessary for future focused learning being part of a global society while retaining a strong sense of local community.

School context

Clunes Public School has 75 students. It is located in the beautiful hills between Lismore and Bangalow. School
programs focus on the development of thinking skills and self-esteem in all students. The strong academic focus and
positive learning environment of our school enables students to set and achieve goals at a high standard. Technology is
integrated across the curriculum. We offer a balanced curriculum that provides the opportunity for cultural and sporting
development through a whole-school music program that includes band and choir, whole-school sport and fitness
programs, an across-school public speaking competition and a student council. The community is seen as an integral
part of the school's organisation. Positive community and school interaction is a feature of Clunes Public School.

We are also a proud member of the First North Community of Schools and Rivers P-12 which enhances our quality
teaching and learning while providing a diverse range of experiences and opportunities for our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence  in Learning

Purpose

To ensure a quality continuum of learning for our students through:
 • Innovation, excellence and continuous improvement;
 • Expectations of high standards and strong values;
 • Purposeful and inspired learning; and
 • Providing opportunities and pathways for every student to reach their full personal, educational and social

potential.

Improvement Measures

2018 Focus - Demonstrated individual student growth in  writing and spelling to a minimum of effect size 0.4 by the
end of the year.

Students writing will show evidence of:
 • Greater and diverse spelling skills and improved accuracy.
 • Capacity to apply a variety of spelling strategies  to all writing.
 • Improved and accurate application of punctuation and other grammar devices.

Spelling - Students apply a variety of spelling strategies  to own writing.

Working Mathematically - students demonstrating observable engagement in collaborative problem solving, articulating
strategies and mathematical mindsets.

Progress towards achieving improvement measures

Process 1: Students will improve all aspects of writing with a focus on increasing the accuracy of spelling with an
understanding of different strategies.

Evaluation Funds Expended
(Resources)

Student writing samples show strong progress in targeted areas through
consistent and regular monitoring against stage writing outcomes,  individual
levels and Plan 2 progression plotting.

WHAT DID WE DO?

Teachers used NAPLAN criteria and plotted progress in PLAN 2 progress in
shared discussions, reflection and mentoring sessions.

This criteria , the writing process, areas of development were drafted.

Mentoring / instructional leadership opportunities

   HOW WELL DID WE DO IT?

Strategies were completed on a regular and consistent basis with evaluation
indicating staff have evidence of consistency in judgement, greater capacity
to teach writing and understand individual needs and parents indicate greater
understanding which enables them to support their child's learning.

   WHAT IMPACT IF ANY/ WHAT HAPPENED? WHAT NEXT?

Student writing samples show progress in targeted areas through consistent
and regular monitoring against stage writing outcomes and/or individual
levels.  More emphasis will be placed in this area in 2021 including student /
parent friendly criteria rubric.

L3 & S1L3 OP training costs/ trainer
costs

writing / literacy on line S2 S3  TP
Plan2   PL for all staff    NAPLAN
writing guide

Mentoring / instructional leadership
opportunities   QTSS Teacher
allocation 12 days

see Term One Resources. - Maths
priority

Funding Sources:
 • PL & QTSS staff allocation ($0.00)
 •  ($0.00)
 •  ($0.00)

Process 2: Encouraging positive mindsets towards mathematics to improve confidence and ability in problem
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Progress towards achieving improvement measures

Process 2: solving.

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

Mentored by experts and other staff members resulting in the upskilling of all
teachers.

Students show greater engagement and show evidence of achievement in
individual plans and / or against stage outcomes.  Higher achievers show
expected or greater than expected growth in areas of focus identified eg
measurement/ problem solving.

HOW DID WE DO IT?

Explicit monitoring of identified areas for development.  in implemented
schedule by all teachers to plot progress and identify where to next.

WHAT IMPACT WAS THERE?

Improved student outcomes in focus areas through quality teaching activities.

Strategic assessment and monitoring resulting in sequential planning for
progress

WHERE TO NEXT?

Continued improvement, Refection of teaching and assessment strategies to
adjust and implement in the following year and new areas of focus.

numeracy/ face to face and  on line PL
S2 S3  TP  Plan2   PL for all staff

Mentoring / instructional leadership
opportunities  =QTSS = 12 days for
Teacher Release

Funding Sources:
 •  ($0.00)
 • PL ($5000.00)

Hands on mathematics supports deeper understanding.
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Strategic Direction 2

Excellence in Teaching

Purpose

To ensure stimulating and engaging learning environments with quality teaching practices which:
 • Accelerate learning;
 • Deliver differentiated curriculum which is flexible, reflective, relevant and dynamic; and
 • Meet the diverse needs of our students, staff and community.

Improvement Measures

All teaching staff have attained and are demonstrating proficient teacher status according to the Professional Teaching
Standards and some teachers aspiring to higher levels of accreditation status.

Staff participating in the accreditation process to attain proficient teacher either as a beginning teacher or in
maintenance phase or aspiring to higher accreditation are engaged in the process, logging hours and collecting quality
samples towards accreditation.

Maintain L3 & S1L3 School status due to the majority of Early Stage One and Stage One students performing at or
exceeding state literacy levels and teachers successfully completing training

Progress towards achieving improvement measures

Process 1: Teachers are exposed to high level, current thinking, future focused learning initiatives.

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

Teacher PL in specific courses to address school needs.

Greater use of film and other technology to demonstrate student learning
progress and achievement.

BYO Device program and policy implemented in Stage 3 while mentoring
other staff in this.

Community provided with information to increase capacity to support and
monitor students learning using technology.

HOW WELL DID WE DO IT?

Staff supported parents to connect with the school and support their
children's learning using technology and various platforms through regular
and comprehensive communication.

They connected families with their child's learning through zoom meetings,
google classroom and a film festival.

Staff's ability to use technology ensured successful implementation of remote
learning in the classroom and the successful implementation of the BYO
Device program enabled students to use technology with and understanding
of skills, ethics and authenticity.

WHAT HAPPENED/ WHAT IMPACT DID IT HAVE?

WHERE TO NEXT?

Teacher participation  in current thinking and departmental syllabus and
curriculum courses increases future focused learning and greater student

Evidence based discussions on all
strategies in this area.
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Progress towards achieving improvement measures

engagement.  Mentoring  others in their field of expertise/development/
interest and also be mentored in other areas shares skills and builds capacity
across all staff. All PL is also shared with staff to build capacity of all and to
ensure students are participating in the most current, engaging quality
learning

BYO Devices is able to begin and becomes an integral part of every day use.

Students and parents begin learning journey regarding usage and
expectations.

School Community continue to increase capacity to use technology and
monitor their child's appropriate use.

Process 2: Relevant staff begin training to implement the L3 program and / or continue training, including the
monitoring and analysis of students in the program.

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

Students reach and / or excel target levels in reading, writing and vocabulary.
Students with individual learning plans ( ILPs) achieved small and long term
goals set)

HOW DID WE DO IT?

Close monitoring of student levels and areas for development. Strategic
planning and explicit teaching of areas of needs with feedback to ensure
students' understanding of purpose and need.

WHAT HAPPENED/ WHAT IMPACT DID IT HAVE?

Literacy levels in reading continue to improve with school meeting or above
NSW Premiers targets set in 2020.  Student writing samples show evidence
of student understanding expectations and requirements of accurate spelling,
grammar and punctuation and sentence structure.

Student literacy levels show strong progress to expected or above expected
levels against progression and L3 standards as well as higher levels of
comprehension.

WHERE TO NEXT?

Students continue to be challenged to improved and extend their skills at all
levels.

Thorough and collaborative analysis of any student's learning needs who
have not reached goals set.

NAPLAN writing guide criteria, NSW
syllabus, Literacy progressions,
Running Reading Records,
Standardised testing such as South
Australian spelling tests and  student
writing samples.

Process 3: Greater student engagement and individual achievement in working mathematics through teacher
training and implementation of Youcubed mindsets and problem solving collaborative activities
interwoven in numeracy program.  See measurements in Strategic Direction 1.

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

Teachers engaged in and implemented quality teaching practices through
mentoring, PL, and collaborative analysis practices throughout the year.

Individual and cohort areas for development addressed, resulting in greater
student engagement and goal attainment evidence.

Student observations, assessment
and Plan 2 data plotting.
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Progress towards achieving improvement measures

 WHAT IMPACT DID IT HAVE?

High Achieving students extended and challenged, evident through NAPLAN
value added data in Y5 and / or achievement of individual mathematical goals
set.

WHERE TO NEXT?

Evaluations of programs - what worked well, what didn't succeed and why?

Strategic planning of explicit teaching for individuals in the new year through
consistent and specific student progress monitoring used throughout school

Classroom films for creative and performing arts

Printed on: 22 April, 2021Page 10 of 24 Clunes Public School 1574 (2020)



Strategic Direction 3

Excellence in Leading

Purpose

Inspiring a love of learning, confidence, creativity, compassion and resilience in our students as future global students by
building capacity of students, staff and community through:

 • Seeking excellence in meeting the diverse needs of our students, staff and community;
 • Building stronger links with community through greater understanding to support their children's learning;
 • Instilling and promoting School Community high expectations and strong values; and
 • Maintaining a safe and nurturing environment.

Improvement Measures

The school has embedded practices and explicit systems for collaboration, classroom observation, the modelling of
effective practice and feedback to drive and sustain ongoing, school-wide improvement in teaching practice and
student outcomes.

School-wide and inter-school relationships provide mentoring and coaching support to ensure the ongoing
development of all staff The school staff team makes deliberate and strategic use of its partnerships and relationships
to access resources for the purpose of enriching the school's standing within the local community and improving
student outcomes.

The school has in place a comprehensive and inclusive framework to support the cognitive, emotional, social, physical
and spiritual wellbeing of students, which measurably improves individual and collective wellbeing.

Progress towards achieving improvement measures

Process 1: Student, staff and parent satisfaction reflects a excellence in well-being, strong sense of belonging and
confidence and inspired as life long learners.

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

A high percentage of parents and carers , staff and parents responded to the
survey and a high percentage indicated high satisfaction in all area of survey.
Responses also provided reasons giving  clear evidence of what we are
doing well, any areas for improvement and where to next.

Results published

HOW DID WE DO IT?

Well designed survey and promotion of survey to community survey

WHAT HAPPENED/ WHAT IMPACT DID IT HAVE?

Teachers have evidence of strategies and programs which are working well
and some which need modifying to strategically plan for the new year.

Community well informed of what the school is achieving, how we are
achieving this and where we are headed

WHERE TO NEXT?

Evidence from survey responses, observations, consultation meetings with
parents, staff and students and assessment are used to drive continual
improvement and better student outcomes.

Google forms

Process 2: Highly effective coordinated pastoral care programs that incorporates citizenship and  school
values  through social skill programs and student leadership programs
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

Communicated Well Being and Discipline Policy is communicated,
understood and consistently communicated in community and data collated
shows this has been highly successful for all students, relevant to individual
context and needs.

Strong sense of belonging, well supported, inclusivity and increased social
skills through student led programs throughout the year

HOW DID WE DO IT?

Communication and understanding of School Wellbeing and Discipline Policy
through student led activities such as Assemblies, Olympathon and Rebound.

WHAT HAPPENED/ WHAT IMPACT DID IT HAVE?

Stage 3 students demonstrate increased leadership, social and resilience
skills and lead by example.

All students feel well supported, included, valued and have a strong sense of
belonging and increased social skills

Greater community communication, understanding and support

Evaluation data gives clear evidence of highly effective coordinated pastoral
care program that incorporates citizenship and  school values  through social
skill programs and student leadership programs.

WHERE TO NEXT?

New Stage 3 students trained in leadership skills and leading various
programs

see programs above

Process 3: Strong leadership facilitating delegation of roles, responsibility and collaboration  (every school
community member is a leader and contributes to our school)

Evaluation Funds Expended
(Resources)

WHAT DID WE DO?

Ensured every staff member provided with mentoring, PL and support to
ensure more than one staff member has the capacity to take on a role or
responsibility

Parents and carers have greater capacity to support their children and other
children through information sessions and mentoring.

HOW WELL DID WE DO IT?

Staff and Community surveys show evidence, they feel well supported and
have greater capacity to take on roles and responsibilities.  Every role has a
mentoring element to it and new or challenging curriculum and teaching
strategies are communicated to parents through the newsletter, website or
information sessions.

WHAT IMPACT DID IT HAVE?

There is a succession plan for sustainability and no aspect of the school is
reliant on one person's skills or knowledge

Staff   PL  mentoring
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Progress towards achieving improvement measures

WHERE TO NEXT?

Continue to mentor others. In 2020 other staff can take on a leading role or
shadow role in planning and organising events or running programs to
reinforce understanding and sustainability while being integrated into a circle
of evaluation and improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Doroughby Environmental
Centre Indigenous
workshops on site.

The cultural art experience was cancelled.
Students did experience a Doroughby
Educational Centre workshop on our school
site, creating greater understanding of local
culture and history and the significance of
certain animals and landscapes.  Lessons
were implemented in library and class.

English language proficiency L3 trainer and training
sessions for teacher once a
term and additional
classroom observations.

PLAN 2   Author
workshops, NAPLAN
writing guide.

Funding Sources:
 • English language
proficiency ($2 694.00)

S1L3 teacher now has combined training and
skills to implement L3 and S1L3 in his K/1
classroom.

All teaching staff have built their capacity to
improve student outcomes in writing, spelling
and grammar and punctuation.  All student
progress and achievement is assessed using
consistency in judgement criteria and
monitored in PLAN 2.

Low level adjustment for disability SLSO, class teacher ,
outside Specialists,
parents, carers, Learning
and Support Teachers,
Principal, Paediatricians
and counsellors, DET
consultants

Funding Sources:
 • Low level adjustment for
disability ($33 000.00)

Learning is differentiated and Individual
learning plans are relevant, sequential and
provide steps to success. All students
including different learners, abilities and
disabilities are catered for and are improving
outcomes in areas of focus.

All staff and community have built capacity to
support out students, improving  the
effectiveness of their teaching and increasing
student outcomes

Quality Teaching, Successful
Students (QTSS)

zoom, Dojos, variety of
technology and platforms.
Reporting and Learning
Postcards.

The majority of parents felt very connected
and were appreciative of the staff's effort to
keep communication lines open during Covid
- 19 regulations.    A small group of the new
parents with young children found the
changes difficult and experienced a lack of
understanding regarding some aspects of
their child's education.

Socio-economic background Excursion, creative and
performing arts activities,
swimming, subscription e
programs and other
resources.

Funding Sources:
 • Socio-economic
background ($6 140.00)

All students participate into an array of
educational learning experiences with no child
missing out due to the family's financial
difficulties.

Support for beginning teachers Funding Sources:
 • Socio-economic
background ($6 140.00)

Students participated in incursions and
workshops

Years 3,4,5 & 6 experienced a week of Sport
and Recreation team building, water sports

Printed on: 22 April, 2021Page 14 of 24 Clunes Public School 1574 (2020)



Support for beginning teachers Funding Sources:
 • Socio-economic
background ($6 140.00)

and individual challenge activities which was
highly successful and inclusive.

High Ropes Challenge
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 52 46 38 31

Girls 33 36 36 38

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.1 95.5 94.2 94.8

1 93.5 91.3 90.9 89.7

2 91.9 93.3 89.2 93.8

3 93.9 93.9 94.3 95.9

4 90.7 92.1 90.3 96.6

5 91.2 91.8 94 93.2

6 92.8 92 88.5 93.4

All Years 92.3 92.9 91.7 93.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Enjoying Student Representative Council Fund Raising Bush Dance

Stage One Art Work

Band rehearsals
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.43

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.51

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 212,075

Revenue 967,416

Appropriation 927,943

Sale of Goods and Services 330

Grants and contributions 38,572

Investment income 571

Expenses -968,850

Employee related -835,564

Operating expenses -133,286

Surplus / deficit for the year -1,434

Closing Balance 210,641

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Inclusive playground funded by Federal Grant,
School and Parent and Community Funds

Printed on: 22 April, 2021Page 19 of 24 Clunes Public School 1574 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 72,963

Equity Total 45,681

Equity - Aboriginal 4,028

Equity - Socio-economic 6,140

Equity - Language 2,694

Equity - Disability 32,819

Base Total 710,326

Base - Per Capita 17,797

Base - Location 6,743

Base - Other 685,786

Other Total 65,122

Grand Total 894,092

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Mathematical problem solving
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Parent/caregiver, student, teacher satisfaction

 • An overview of 2020 Semester One K - 6 Student Survey Responses

 • Over 95% of students enjoy coming to school all the time or most of the time
 • Good friends, amazing teachers, and all key learning areas were mentioned as reasons why they enjoy school
 • 63% of students stated they found the work interesting all the time or most of the time.
 • Only 29% thought the work was either too hard or too easy for them at times.
 • 81% thought felt their teacher cared about them with 100 % response for senior students and only 10%

disagreeing.
 • 93% of students have a mindset it is okay to make mistakes and that is how we learn.
 • Only one younger student didn't always feel respected and valued while 14%2 people felt a little scared at times.
 • Only 3% of students felt they didn't have good friendships.
 • Only 14% of students were unsure if our expectations were fair and 1 child disagreed that they were fair. Reasons

indicated students understood the need for the expectations and rules at our school.

Student Self Assessment sheets were completed at the end of term 3.

Class K/1 students: Most students gave top ranking to how they worked and felt about Key learning areas. 1 or 2
students chose the lowest ranking for a variety of subjects with 4 students not minding technology but made little effort in
using it.

Class 2/3/4 students: A high proportion of students ranked satisfactory to high rankings for all subjects but ranked
PDHPE and Geography and History a little lower.

Class 5/6 students: Most subjects have 80% or more students ranking them highly in both how they work and feel about
the subjects. 15% ranked all subjects with medium rankings.

Term 3 Parents and Carers Survey Response overview
 • Responses showed all forms of communication were used with newsletters and emails being most popular
 • Only 4% felt they were not well informed and this directly related to specifically this year with Covid - 19 regulations

not allowing nonessential visitors onto school sites.
 • 72% indicated they understood the school's discipline and wellbeing policy with others not aware it could be

accessed on the school's website or feeling they needed to know it.
 • No family responded their child felt unsafe or didn't know how to seek help and only 2% felt their child didn't have a

sense of belonging.
 • 92% indicated their child enjoyed coming to school all or most of the time
 • 92% felt their child's teacher had a good rapport with their child most of the time.
 • 60% are unsure whether their child receives constructive feedback and praise from their teacher.
 • 88% felt their child's learning was purposeful and engaging
 • 76% feel confident their child's spelling ability had improved while 24% are uncertain.
 • 68% are certain their child's mathematical ability has improved with 28% unsure.
 • 96% indicated their child's mathematical mindset was positive all or most of the time while all agreed it was

important to promote mistakes were essential to learning and achievement.
 • 62% believe relevant homework is not an integral part of their child's education
 • 96% of parents were satisfied or more than satisfied with communication with their child's teacher.
 • Suggestions for improvements included more connectedness with parents (but realised this isn't possible under

Covid - 19 regulations, more canteens, more craft, use of vegetable garden. Some requested more time allocated
to different activities outside DET subject time allocation, filtered water stations and a rewards day of fun activities.
There was plenty of praise and appreciation conveyed for the dedicated, enthusiastic staff and the many
opportunities provided for students.

 • In response to "What works well?", there was lots of praise for dedicated teachers and the abundance of activities
and experiences provided to children. Gratitude for being part of a lovely community.

New initiatives within the school management plan strategic directions 202018 - 2020 and School excellence
framework and teaching standard relevance.

 • The majority of teaching staff felt the new maths scope and sequence, assessment strategies and program
implementation were quite an amount of additional workload but with benefit.

After analysis of visible learning growth in first few weeks, all have decided to continue to trial the new initiative, seeing
the improvements and benefits in student outcomes.

 • All staff wanting to contribute or be consulted on whole school planning stated they had the opportunity to do this.
 • Teachers indicated they were well prepared and organised for lessons, referred to teaching standards as part of

self reflection , communicated purpose of lessons and presented quality work samples to set high expectations.
 • After 2 &frac12; years of trialling butterfly wings spelling, there is a lack of clarity as to whether this spelling scope

and sequence and teaching strategies have been successful in improving student outcomes in spelling or the
strategic direction of improving student ability to transfer spelling knowledge into their own writing. Implication:
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Comprehensive assessment for the remainder of Semester Two and research regarding a more effective K
- 6 spelling program.

 • All teaching staff contributed or led whole school programs and extra curricular activities

STEM lessons with robotics and coding
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Technology played an essential and integral role in nearly all aspects of learning due to Covid - 19 regulations.

All school community members increased their capacity to access curriculum, communicate, publish work and connect
with each other.  Lessons were provided by digital classrooms, meetings and assemblies were zoomed, students
showed their creativity and talent via films at the end of year film festival and teacher directed and collaborative hands on
lessons were enhanced with individual online programs.

Staff worked hard to provide many opportunities to our students and provide a means of connecting our community
through film, photos and an amazing website.
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