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Introduction

The Annual Report for 2020 is provided to the community of Canobolas Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Canobolas Public School
Canobolas Rd
Orange, 2800
www.canobolas-p.schools.nsw.edu.au
canobolas-p.school@det.nsw.edu.au
6365 3282

Year 6, 2020
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School vision

Canobolas Public School aims to prepare young people for rewarding lives as engaged citizens in a complex and
dynamic society. The school expectation is that every student, every teacher and every leader improves every year.
Canobolas Public School aims to foster an environment where every student is known, valued and cared for.

School context

Canobolas Public School was established in 1864 in an orchard area six kilometres south west of Orange. Looking
forward, the school aims to continue engaging students with innovative, evidence based teaching programs involving
technology and effective pedagogy, while always maintaining strong ties with the community. In 2020, the school had six
classes.

Many opportunities are presented to students including the chance to perform, compete and participate in events around
the region and beyond.

The school operates an outstanding concert band program for students in Years 3 to 6. Creative and Performing Arts are
highly valued in our school context.

Canobolas Public School belongs to the Orange Small Schools Association (OSSA). Students participate in a wide range
of curriculum opportunities created by this organisation including swimming and athletics carnivals, team sports and
curriculum days.

Canobolas students love to build and create in their playground
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future-focused Learning

Purpose

Our purpose is to develop a whole school approach to the delivery of quality learning experiences and student wellbeing
that is focused and differentiated thereby enabling student engagement and success.

Improvement Measures

Improved levels of student wellbeing.

Every student achieves at least a year's growth for a year's learning.

Progress towards achieving improvement measures

Process 1: Curriculum and Learning

Deliver quality student-centred and self-regulated learning experiences which enables students to
understand how they learn and to achieve a year's growth in a year's worth of learning.

Evaluation Funds Expended
(Resources)

Activities

In 2020, teachers continued their professional learning about 'Feedback that
Makes Learning Visible'. Teachers learned about different types of feedback
and applied them in classrooms and in online learning. Teachers recorded
lessons to gauge which types of feedback were being used/not used. They
adjusted their practice so that student learning was enhanced by it. Giving
quality feedback allows students to understand their learning, reflect on their
effort and know how to improve.

Teachers also developed the ideology of Growth Mindset and the use of
Learner Dispositions in all classes so that feedback was received positively.

Student data has been collected and analyzed to measure student growth.

The Visible Learning Action plan was developed by school leaders to keep
positive changes in teaching practice current and relevant.

New teachers were given 'top-'up' professional learning about Visible learning
so all teachers were using the same pedagogical ideas.

Impact

Student growth data from PAT tests, Check-in Assessments and class tests
has been collected and analysed. Analysis shows positive growth and
improvement for the majority of students throughout the school. Expected
growth rates were positive as well.

Future Directions
 • Professional dialogue and learning around Visible Learning will continue,
 • Giving effective feedback and instilling a Growth Mindset in classrooms will
continue for teachers to ensure strong overall growth for students.
 • Executive will guide this dialogue in specific areas of classroom use
(Writing, Numeracy and Reading) to satisfy the 2021 School Improvement
Plan.
 • Program management and effective data use will also be an expectation for
2021.

School Leader professional learning
$544

Teacher professional learning $1405

'Top-up' professional learning $760

3x Casual days $1500

Total Cost $4209

Process 2: Reporting
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Progress towards achieving improvement measures

Process 2:
Review and refine the student reporting system so that it responds directly to teaching and learning
programs, is customisable each semester and provides relevant information to parents.

Evaluation Funds Expended
(Resources)

Activities

In Term 2, reports and parent interviews were adapted to reflect Home
Learning.

In Term 4, teachers evaluated and restructured student reports. There are
now more specific indicators for English and Maths which reflect topics
studied in class. Student comments now include dot points outlining
'Strengths' and 'Learning Goals'. Further to this, teachers have re-evaluated
the Term 4 reports and suggestions and refinements have been noted for
2021.

Impact

Teachers felt the information they delivered in student reports was more
informative, individualised and relevant. Students liked the feedback given in
the  'Learning Goals' section. Parents will be surveyed in 2021.

Future Directions
 • Teachers will respond to suggestions and refinements in the new report
structure in 2021.
 • Parents will be surveyed in Term 2, 2021 after next reporting cycle.
 • Students will be able to start the year with learning goals (future directions)
as per their end-of-year reports.

Sentral Consultation cost $90

3x Casual days to cover set-up $1500

Total Cost $1590

Process 3: Student Wellbeing

Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

Activity

Whole school approach to student wellbeing - URStrong. The school has
implemented this evidence-based program which introduces whole-school
practices including language and actions. This has resulted in general
positive wellbeing for students and engagement to support their  learning.

Impact

General wellbeing data from 'Tell Them From Me' showed that around 80%
of Canobolas students are happy at school (in terms of Belonging, Advocacy
and High Expectations). Teachers would like to further improve results in
2021. There was not a specific measuring tool for URStrong though there
was much anecdotal evidence of students using the language of 'friendship
fires' and the 'quick comeback'.

URStrong was implemented in all classes in 2019. It was felt that it did not
need to be repeated in 2020 for the Year 6 students. This may be because
they had taken it on board and did not need the repetition, or that they were a
very cohesive group. Stage 3 implementation will be re-considered in 2021.
Teachers felt that the messages delivered in the program were worthwhile
and gave the students strategies to use when friendships break down or
simply go through their normal cycles.

Future Directions

URStrong program subscription $722

Total Cost $722
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Progress towards achieving improvement measures

 • It was felt that there needed to be a measuring process for student
wellbeing to complement 'Tell Them From Me'.
 • URStrong will be complemented with 'The Resilience Project' in 2021 - data
will be harvested from there.
 • Updating the Stage 3 Scope and Sequence.
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Strategic Direction 2

Evidence Informed Teaching

Purpose

To provide a stimulating and engaging environment for educators where evidence-based practice is embedded into
teaching and learning programs, and where positive collaboration and evaluation of teaching and learning is embedded
in our school culture.

Improvement Measures

 All teachers use evidence informed teaching strategies

All staff regularly use and analyse internal and external data to inform and improve teaching practice.

An increased number of high performing staff measured against the Australian Professional Teaching Standards

Progress towards achieving improvement measures

Process 1: Explicit Teaching

Implement effective evidence-based teaching methods that optimise learning progress for all students
across a full range of abilities.

Evaluation Funds Expended
(Resources)

Activity

Whole school approach to evidence-based teaching practices structured
around explicit teaching, feedback and collective efficacy. All staff engaged in
Visible Learning practices and have implemented them into daily practice
including; Growth Mindset, Positive Learner Dispositions, Learning
Intentions/Success Criteria and Effective Feedback.

Impact

K-6 students have become more resilient and aspire to challenge. There has
been a noted shift within all classrooms of students actively seeking feedback
on their learning and discussion between peers about what strategies they
are using to problem-solve and learn.

As a result, our students feel empowered and in control of their own learning.
Student attitudes towards learning have improved as the emphasis for
success has shifted away from 'overall result' and more towards
'improvement and growth'.

Future Directions
 • In 2021, all classrooms will maintain the current Visible Learning practices
 • All teachers will undertake further professional development in 'Solo
Taxonomy' and explicit teaching of reading.

School Leader professional learning
$544

Teacher professional learning $1405

'Top-up' professional learning $760

3x Casual days $1500

Total Cost $4209

Process 2: Data Use in Teaching

Strengthen the teaching and learning cycle in literacy and numeracy to promote student progress and
learning.

Evaluation Funds Expended
(Resources)

Activity

In 2020, data was collected and reviewed regularly in all classes.  All staff
regularly shared their data at staff meetings and discussed next steps for

No cost. (Tasks performed in meeting
time)
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Progress towards achieving improvement measures

teaching program adjustments and individual student learning intervention.

All staff participated in thorough professional dialogue about the effectiveness
of our current assessments and how data was being used. The questions
'why did we collect this?' and 'what are we taking from this?' were often
applied.

Impact

Throughout the year, teaching programs and Learning Support were regularly
adjusted to achieve maximum learning impact for all students.

All staff have a clear direction which assessments to use in the future and
how that assessment data should be used and stored.

Future Directions
 • All staff storing key student learning data in consistent and accessible
databases with the intention of staff being able to track specific individual
student learning progress throughout their primary schooling.
 • The formal Assessment Plan will be updated in 2021. Preliminary work by
teachers has started to develop a more uniform approach to formative
classroom assessing.

Process 3: Collaborative Process and Feedback

School staff participate in professional dialogue, collaboration, classroom observation, the modelling of
effective practice and the provision of feedback.

Evaluation Funds Expended
(Resources)

Activity

in 2020, collaborative practice was crucial. It was highly visible daily between
teachers in the form of informal discussions, seeking advice and offering
solutions. The whole-school approach taken during COVID-19 home learning
is an example. All staff collaborated everyday to produce a seamless
transition; deciding on a uniform approach, supplying quality lessons online
and supporting each other during the process.

Informal and/or formal teaching observations/walkthroughs were completed
for all staff throughout 2020. Feedback was given on strategies to improve
overall teaching practice.

Staff recorded themselves teaching a lesson and critiqued themselves with a
specific focus on the quality of feedback given to students. Teachers
presented that data to staff to collaborate, share their findings and suggest
next steps.

Staff routinely brought student work samples and units of work to staff
meetings, discussed their successes and sought feedback on areas they
could improve.

Teachers delivered professional development in areas of expertise to all staff
members.

Impact

Improved student outcomes as a result of all staff using best practice through
collective teacher efficacy.

All staff improved their teaching practice by reflecting on their delivery of
feedback to students. As a result our staff adopted new, evidenced based
strategies.

No cost (Tasks performed in meeting
time)
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Progress towards achieving improvement measures

Through a culture of honest feedback and improvement all staff feel
comfortable seeking new ideas and strategies to improve their teaching
practice in areas where they need support.

Future Directions
 • In 2021, less experienced teaching staff will be given weekly feedback and
take part in collaborative practices with executive staff, particularly around
data use.
 • Continued lesson walkthroughs and observations with feedback.
 • All teaching staff continue to deliver professional development in areas of
expertise.

Year 4/5, 2020
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Strategic Direction 3

Quality Instructional Leadership

Purpose

To provide leadership that supports a culture of high expectations and community engagement which leads to sustained
and measurable whole-school improvement.

Improvement Measures

Increased proportion of staff involved in leadership opportunities within the school as well as in communities of
schools.

Increased parent and community involvement in the school.

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Instructional leadership opportunities are in place and staff are involved in observations, peer feedback
within the school as well as in communities of schools.

Evaluation Funds Expended
(Resources)

Activity

Executive staff kept up-to-date with current educational research and sought
opportunities to implement new practices within the school.

In 2020, executive staff researched studies by Pasi Sahlberg. As a result,
much professional discussion took place and changes were made to the
overall timetabling of the school to prioritise regular creative play. Class time
was changed so that students were in classes for no longer than 45 minutes
before having a short break..

Executive also looked into research by Mike Askew and Dianne Siemon
about numeracy and teaching mathematics. Aspects of their approaches
have begun to be implemented in classes. The school purchased and
implemented a number program focusing on number sense and
mathematical reasoning.

Impact

The impact of the timetabling changes has resulted in improved
concentration and engagement in learning for all, which is evidenced in a
student survey. The timetabling also improved student wellbeing as shorter
times between breaks outside reduced the number of playground incidents,
evidenced by Sentral data.

Improved numeracy delivery is developing the skills of mathematical thinking
and reasoning in students.

Future Directions
 • In 2021, teachers will use number assessments and resources developed
by Dianne Siemon which focus on place value, fractions, operations,
measurement and working mathematically. The intended purpose is to
develop all student's understanding of number and give them a strong
foundation to build complex mathematical concepts.
 • Staff will analyse the way in which reading is taught in K-6. professional
reading and input from executive will lead to  teaching reading more explicitly
in all classes.

No added cost
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Progress towards achieving improvement measures

Process 2: Administrative Systems and Processes

Strengthen whole school administrative systems and processes to consolidate events, mandatory
requirements and policy cycles.

Evaluation Funds Expended
(Resources)

Activity

All mandatory requirements were carried out in a timely manner. A timeline of
events, mandatory requirements and policies is published so that teachers
and SASS staff are aware of what is required. In addition, the school was
audited and a satisfactory result was attained.

Impact

All staff are up to date in mandatory training improving the safety of students
and raising awareness of procedures around the school.

Future Directions
 • The principal and SAM continue to ensure all staff are up to date with
mandatory training and procedures.

No added cost

Process 3: Community Satisfaction

Strengthen school community relationships to enable meaningful participation within the school.

Evaluation Funds Expended
(Resources)

Activity

Parents were given the opportunity to complete the 'Tell Them From Me'
school community satisfaction survey. We received 66% more responses
than last year.  Community satisfaction scores were above state norms.

During the COVID-19 affected year, our school made many efforts to stay
connected with the community through phone calls, sharing regular Seesaw
messages and videos, and with regular face-to-face contact at the gate.

Impact

Most of our parents were very engaged in their children's learning during the
COVID-19 period of home learning. After students returned to school, they
remained engaged and felt a part of the school community despite not being
able to enter school grounds.

Future Directions
 • Finding greater opportunities for parents to be involved in the school while
still maintaining high levels of planning, organisation and minimal disruption
for students.

No added cost
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading TOTAL

$4,990

Activities Aboriginal background loading
funds contributed to a School Learning
Support Officer (SLSO) being employed full-
time in the school. The SLSO targeted
Aboriginal students in the classroom and
playground.

All children enjoyed a cultural day of
Aboriginal games led by our Aboriginal
students and teacher.

Aboriginal culture is valued by all staff
members and is woven into all classroom
programs.

Impact 100% of Aboriginal students at school
agree or strongly agree that they feel good
about their culture when at school. ('Tell
Them From Me' survey results). All students
enthusiastically participated in the games day.

Future Directions Aboriginal background
funding will continue to be spent in supporting
and targeting Aboriginal students through
employing an SLSO and other programs.
Further opportunities will be sought to have
Aboriginal students leading others in learning
about their culture.

Low level adjustment for disability Learning Support Staff
Entitlement

$21,877

School Learning Support
Officer

$5,234

Literacy/Numeracy program
teacher

$4,857

TOTAL

$31,968

Activities Low level adjustment for disability
funds were used to support identified students
in literacy and numeracy programs such as
Minilit and Multilit. (Professional learning was
provided by Macquarie University to a staff
member to run these programs). Support in
numeracy and spelling was offered to
students as well. Assessment and collection
of data was collected by the Learning and
Support Team (LaST) which supported
teachers in next-step planning.

Impact Targeted students all made progress
in their identified areas. This is shown in PAT
data as well as in class and LaST data.

Future Directions The Learning and Support
role is crucial to achieving growth and making
progress for all of our targeted students.
Teachers benefit from extra assessment
information to plan next-steps; maximising
learning for their students. ThIs role will be
complemented and extended in 2021 by
COVID-19 tutoring funds.

Quality Teaching, Successful
Students (QTSS)

TOTAL

$22,861 (0.209FTE)

Activities 'Quality Teaching, Successful
Students' funds were allocated to the
leadership team who took on the role of
ensuring that quality teaching is occurring in
all classrooms. Lesson observations were
conducted, program reviews, development of
professional development plans, data
analysis, professional learning and
discussions were taken on. Funds allowed for
leaders to be relieved from their classroom
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Quality Teaching, Successful
Students (QTSS)

TOTAL

$22,861 (0.209FTE)

duties to carry out these duties.

Impact Classroom observations show that
teachers are operating at a high level and
data indicates that student learning is strong.
Professional standards are observed,
teachers are always willing to change, adapt
and learn from others, and the professional
learning culture is strong. Teachers are well
supported in their work.

Future Directions Instructional leadership
will be further developed in the areas of
reading, writing and numeracy. Teachers will
benefit from this learning being developed
from within the school context for our own
students. Support will be given to teachers as
needed to maintain current high standards.

Socio-economic background TOTAL

$7,428

Activities Socio-economic background funds
contributed to the School Learning Support
Office (SLSO) being employed full-time. The
SLSO gives general assistance to students
throughout the school; both in the classrooms
and in the playground.

Impact Students are supported by having an
extra person in the playground every break.
Targeted students benefit from learning
support in their classrooms as well. 'Tell
Them From Me' survey results show that
students feel supported, safe and happy.

Future Directions Employing an SLSO to
support individual students will continue.

Support for beginning teachers N/A N/A

Year 3/4, 2020
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 54 57 63 60

Girls 55 59 63 73

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.4 98.2 95.3 95.4

1 95.9 95.3 95.2 96.9

2 95.6 96.4 93.7 95.4

3 96.6 94.5 92.9 95.9

4 96 96.8 93.8 95.2

5 97.2 95.7 96.2 95.9

6 97.3 96.4 95.9 96.1

All Years 96.3 96.2 94.8 95.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Kindergarten 2020
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.76

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.74

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 91,177

Revenue 1,308,504

Appropriation 1,278,006

Grants and contributions 30,337

Investment income 162

Expenses -1,314,016

Employee related -1,188,376

Operating expenses -125,641

Surplus / deficit for the year -5,512

Closing Balance 85,665

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 48,790

Equity Total 44,387

Equity - Aboriginal 4,990

Equity - Socio-economic 7,428

Equity - Language 0

Equity - Disability 31,968

Base Total 1,137,701

Base - Per Capita 30,304

Base - Location 1,442

Base - Other 1,105,956

Other Total 39,432

Grand Total 1,270,310

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Students and parents provide valuable feedback to the school through the 'Tell Them From Me' survey in 2020. The
survey measures community and student satisfaction with results measured against all public schools across the state.

Student data indicates that Canobolas students value school activities, value effort in their own learning and have
positive relationships with their peers and teachers. Bullying occurrences at school were well below the state average.
The data also indicated that Year 4-6 students generally don't see the value in homework.

Parent perspectives data showed us that Canobolas parents feel informed, welcome and that their children's learning
needs are being met. All summative data was at or above state norms with the exception of one area.

Teachers at Canobolas feel well-supported and happy in their workplace.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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