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Introduction

The Annual Report for 2020 is provided to the community of Burren Junction Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Burren Junction Public School
Alma St
Burren Junction, 2386
www.burrenjunc-p.schools.nsw.edu.au
burrenjunc-p.school@det.nsw.edu.au
6796 1464
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Message from the principal

The speech that I delivered at our 2020 Speech Day encapsulates the unusual year that we experienced this year. I have
included this speech in the 2020 Annual School Report as it speaks to the heart of our year.

"It is with sadness that I address you today with our numbers greatly depleted due to the continued COVID-19
restrictions in place that have limited each families' involvement in the celebrations here today. It is a sorry day indeed.

This was not the year we were expecting but we will always remember 2020 and have lots of tales to tell about this year.

As we keep talking about how challenging this year has been, and it has been in more ways than one, I reflect on the last
pandemic in Australia, the Spanish Influenza Epidemic of 1918 - 1921. As our World War One soldiers returned from far
flung war zones in the northern hemisphere - 60 000 Australian soldiers dead on the battle fields, mainly in Europe, in
such exotic but grim places as Poziers, the Somme and Flanders - and I think to myself what did these returning warriors
do to deserve a pandemic in their midst after four years of hell on the battle fields? More people were to die in this post
war world from the Spanish flu than died in WWI. That doesn't seem all that fair! Certainly not.

So, as I have been pondering this unusual year I have realised that there is great joy in this year as well; for the
important thing is that we are all healthy, safe and we are filled with hope for the future. We rose to the occasion of
learning from home - with laptops, zoom, work trays being delivered by Brett, Ange and Peter up and down the Kamilaroi
Highway. With Mr Carett and Katie Simshauser coming to us each week via zoom with their music lessons and yoga
sessions. With our staff creating videos and engaging so successfully with their students via zoom. The way that our
Parliament were able to conduct the ANZAC Day event via zoom was marvellous! It was a case of one week Kate Slack-
Smith was teaching us about zoom and the next week we were in the thick of it. It was certainly a steep learning curve
for us all. But it was fantastic to link with each other in such a manner throughout the year. Thank you to everyone
involved!

As the fragrance of the rain on the wind has been circulating over the last few days, and we received a small amount of
moisture in the early hours of this morning, this sharpens our joy and wonder of the world we are fortunate to live in out
here at Burren Junction. The cycles of the season that have brought us joy as the black soil plains spring back to life as a
result of the glorious rains. The harvest that has been and the hope of more rain to come brings us all back to life and
enables us to experience joy and wonder in who we are, what we are doing and how we are progressing with our dreams
and aspirations.

This all then comes back to our Burren Junction Public School students who bring awe and wonder into our lives each
and every day. They are filled with hope, they are filled with wonder and they share their delight of the world with us all -
unstinting in their sharing and unstinting in their resilience. They are not fettered by worry as they delight in the simple
pleasures of childhood. They are our future and they provide us with such inspiration as they go about their daily lives
here at the school bringing us joy, laughs and richness in their happiness of the world that they inhabit. Thank you
children!

These children at Burren Junction Public School are our future and our future is in good hands when you see what
glorious wonders these little folk are - day in and day out.

We are here to celebrate these children and their successes in this year, etched in our memories, whether they have
taken big steps or little steps, whether they are leaving us or staying; we take great joy and delight in their achievements
now and into the future."

Suzanne Galvin, principal

15.12.2020

Message from the school community

P&C President's Report 2020

Finally, we managed to see some widespread rain throughout the 2020 which gave the district some much needed
income. Most people in the area have managed to get some crop off which has finally injected a bit of life into our
community once again and put a few smiles on people's faces

It was an interesting year with the spread of the covid virus. Unfortunately, initially we were unable to hold P&C meetings
due to restrictions around entering school grounds. However, the Hall came in handy giving us a venue and an
opportunity to hold meetings once again.
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Everyone with children at the school were all concerned about the impact of the removal of the staff freeze which was to
conclude at the end of the 2020 year. Student numbers were predicted to go below the point at which staffing cuts would
occur.

Towards the second half of the year, covid restrictions began to ease and government funds became available which
were directed into stimulus packages to help kick start the rural communities and the economy overall. As a result of this
the staff freeze has now been left in place until 2023 meaning that our current teacher numbers will remain in place until
this time.

The committee often considers keeping money in the budget assist in budget shortfalls that may go towards assisting the
funding of a teacher position. Because current staff numbers will remain in place for the foreseeable future, this period
gives the P&C a chance to spend a little money elsewhere, and on other things the children in the school may need,
rather than always having to consider that there may be a cut to staffing.

In terms of fundraising over the year. The tuckshop was not able to open due to Covid. In addition, a decision was made
not to hold a major fundraiser until people in the community had experienced harvest.

However, we did still run the canteen as usual, at the Camp Draft where the P&C made over $2000.

In terms of funding for the school, the P&C agreed to fund up to $30,000 - some of which has been spent on some new
class furniture.

Thanks to the Principal Miss Galvin and for all your efforts working with the P&C over that time. Particularly in not seeing
the P&C funds as a money tree and for looking at other options of funding various activities in the school without having
to call on P&C funds (whether that be grants of some description or other funding options through the department).

Thanks to all the other teachers (both permanent and casual) for their time and their diverse areas of expertise that
allows the children at Burren to experience various sport, art and cultural activities that students at schools of similar
size, may not get to experience.

Congratulations to the departing Year 6 students and I wish them all the very best for the future and the challenges they
will face. I hope they have fond memories of their time at Burren. Thank you also to the families that are finishing their
day to day association with the Burren school. In particular, those parents who have given their time, support and money
over a number of years, while their children complete their primary education. Thanks to the O'Brien, Sendall and
Carolan Families whose youngest children finished their final year at Burren this year.

Thanks to the rest of the committee in no particular order. Thanks to Genevieve and Ang for the exceptional jobs they
have done as Secretaries. Thanks to James and Helen for their time as Treasurers. And thanks to Craig as Vice
president, for everything they have all done over the last few years.

Toby Moore

P&C President

2020

Message from the students

Prime Minster's Speech, Speech Day, 2020.

Good Morning Parents, Teachers, Children and Special Guests, My name is Elke and last year I was honored to be
given a chance at the Prime Minister position at Burren Junction Public School. I wanted to give a great big thanks to all
of the students that voted for me. It was a tough year for fundraising, but we still got to enjoy many fabulous ones.

I have had a great example from the previous Prime Ministers, and they left me with big shoes to fill, including my aunt
Lib, who was the first female Prime Minister at Burren Junction Public School in 1972! I do want to wish the future Prime
Minister good luck because being Prime Minister isn't easy.

I want to thank the other parliament ministers for making my job a lot easier. They have been my greatest friends my
entire life and we are a really good team. I trust them completely, and they are always there for me so thank you! .

Having this role has helped me gain so much confidence in myself and in public speaking. 6. I have learnt so much about
leadership, planning events, supporting my peers and so much more throughout my years at Burren School!

Lastly, I would like to say a very big thank-you to the wonderful teachers that have helped and supported me during my
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Burren School experience! I will miss the great friendships, the awesome teachers and best community ever so much
when I leave for high school! I have learnt so much here, but I can't wait to start my new boarding school adventures!
Thank you!

2020 Prime Minister of Burren Junction Public
School.
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School vision

At Burren Junction Public School we believe that children learn best when they are valued and secure. Children who
come to our school:

*     are known as individuals,

*     are accepted and valued for themselves,

*     know that staff care about what happens to them,

*     have their needs, talents and aspirations known, and furthered through personalised, challenging and engaging
learning,

*      have access to learning opportunities beyond the classroom, and

*      learn in a culture of high expectations and commitment to the pursuit of excellence.

At Burren Junction Public School our staff will use evidence based practice to think and reflect on what is best for our
students. We believe that by strengthening the partnership with the parents and community we are creating an excelling
school that will prepare the children for their future.

School context

Burren Junction Public School provides a comprehensive education for students living in the township of Burren Junction
and on its neighbouring farms. Drawing children from a radius of up to 90 kilometres away, the school has an
outstanding reputation for allowing students to reach their full academic, sporting and social potential with its unique
student Parliament a feature of the curriculum.

The school has consistently achieved excellent results in external assessments with many students gaining scholarships
at the start of their secondary education. The school experiences strong parental involvement with a very active School
Council made up of parents and interested community representatives who meet up to 8 times a year. The Parents &
Citizens Association (P&C) is a separate body made up of parents who take on the role of fundraising for the school and
who have been very supportive of the school for many years. As a result of this involvement, the expectations of the
parent body are very high with most students leaving Burren Junction Public School after Year 6 to continue secondary
studies at either private boarding schools or Department of Education (DoE) residential agricultural high schools.

Student numbers at Burren Junction Public School sit at just over 44. Ongoing drought has meant we lost a number of
students unexpectedly.  We have, for a number of years, had approximately the same number of students enrolling in
kindergarten as are departing Year 6.
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Kindergarten, 2020.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Excelling

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Students Succeed and Thrive

Purpose

Each individual child is known, understood and provided with opportunities and skills to reach their full potential as
resilient successful learners.

Each individual child is able to reflect on their learning and to articulate their learning goals. 

Improvement Measures

All students show at or above expected growth in literacy and numeracy. 

K-6 students will be able to articulate their learning goals to show their understanding of their learning.

Increased levels of parent and student satisfaction with school wellbeing programs.

Progress towards achieving improvement measures

Process 1: STUDENTS' PERSONAL LEARNING PATHWAYS

Develop students' personal learning pathways focusing on literacy and numeracy with clear
differentiation informed by data that meets students' point of need learning. .

Evaluation Funds Expended
(Resources)

Teachers indicated that the Visible Learning training assisted them in
developing their lesson sequence, assessment schedule and evaluation of
the assessment schedule.

Continued teacher professional
learning around Visible Learning as
espoused by John Hattie's research.

Funding Sources:
 • Professional learning ($9599.00)

Process 2: STUDENT WELLBEING

Develop and implement whole school approach to student wellbeing.

Evaluation Funds Expended
(Resources)

Student responses indicate that the Peer support program for 2020 was a
valued leadership opportunity for all students involved.

Teaching- principal released off class
to conduct the group meeting around
Peer Support of Stage 3 students.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($600.00)
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4/5/6 Speech Day musical item - Ecuador (the CWA country of study
for 2020).
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Strategic Direction 2

Evidence-based Teaching Practice

Purpose

Our purpose is to create a reflective professional learning environment that delivers explicit teaching, based on evidence
and research. We will collaboratively analyse data to inform planning, to effectively respond to student learning needs, to
track their continuous improvement and to sustain a culture of excellence.

Improvement Measures

Increased use of collaborative practice across the school community, through professional learning and collegial
networks.  

Increased use of data to inform teaching, planning and point of need learning for each student. 

All teachers working towards higher levels of accreditation or maintaining accreditation.

Progress towards achieving improvement measures

Process 1: DATA USE SKILLS & PRACTICES

Collaboratively develop data literacy skills to effectively analyse data to inform teaching and planning.

Evaluation Funds Expended
(Resources)

1. Assessment data is on the excel spreadsheet on the server.

2. All the original test materials are stored in a central folder.

Teachers released off class to discuss
and analyse the data, as well as enter
the data into the centralised excel
spreadsheet.

All original assessment materials are
stored as a hard copy in a centralised
folder in the office.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($2000.00)

Process 2: COLLABORATIVE PROFESSIONAL PRACTICE

Research, implement and reflect on the effectiveness of evidence-based teaching practices for
continuous improvement in student learning.

Evaluation Funds Expended
(Resources)

Whole school writing tasks:
 • marking rubrics collaboratively developed
 • collaboratively marking
 • teachers evaluated the writing samples in order to guide their teaching an
learning cycle around composing for their class.
 • teachers set up 5 star work posters in their classroom to highlight what a
good writing sample would look like.
 • teachers shared the writing samples with their students for reviewing.

Mentor employed to work with the
Early Career Techers

Teachers released off class to work
with the ECT.

Funding Sources:
 • Professional learning ($4000.00)

Process 3: AUSTRALIAN PROFESSIONAL STANDARDS

Develop and implement structures to support teacher engagement with the Australian Professional
Standards of Teaching.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

All Ealry Career Teachers were able to complete a full day to work with the
mentor and work on their accreditation.

All ECTs were able to update their assessment folders and hand them into
the principal by the end of the year.

ECT have joined a Barwon ECT network to further assist in gaining
accreditation.

Employment of a casual teacher to
release teachers off class.

Funding Sources:
 • Support for beginning teachers
($1040.00)

Drought gifts from Collaroy Public School to Burren Junction Public
School
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Payment of the wages and
course fees for NAIDOC
Week celebrations.
SLSO wages.

Funding Sources:
 • Aboriginal background
loading ($5 512.00)

Educational improvements related to children
of an Aboriginal background as seen in whole
school and class data gathered in 2020.

English language proficiency SLSO wages.

Funding Sources:
 • English language
proficiency ($483.00)

Class data and multilit data, K-6.

Low level adjustment for disability Wages.

Funding Sources:
 • Low level adjustment for
disability ($15 796.00)

Class data and multilit data to support the fact
that there was, overall, student growth.

Quality Teaching, Successful
Students (QTSS)

Wages for casual staff.

Employment of a mentor for
the Beginning Teachers.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($7 766.00)

Teachers' programs indicate a greater
familiarity with the NSW curriculum
documents.

Lesson observations

Socio-economic background Wages for SLSOs.

Funding Sources:
 • Socio-economic
background ($9 352.00)

Data from class assessments and MultiLit to
support the fact that students were exhibiting
growth in their learning.

Support for beginning teachers Wages for the mentor.

Casual wages.

Funding Sources:
 • Support for beginning
teachers ($24 962.00)

Beginning Teachers meeting their school
expected outcomes in terms of programming,
classroom management and reporting.

K-3 Speech Day musical item - Ecuador.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 20 19 14 14

Girls 29 25 25 22

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.2 91.7 92.4 91.6

1 90.3 91.3 92.1 91

2 92.4 90.6 89.5 92.6

3 95.2 91.7 92.8 93.8

4 93.8 82.6 87.2 93.8

5 94.6 89.9 92.9 88.5

6 94.8 89 91.4 93.6

All Years 93.8 89.4 91.4 92.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Year 6 "special adventure" excursion.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.37

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.17

School Administration and Support Staff 1.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

STEM Outreach at Burren Junction Public School, 2020.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 80,948

Revenue 866,925

Appropriation 813,393

Sale of Goods and Services 909

Grants and contributions 52,408

Investment income 216

Expenses -879,479

Employee related -785,382

Operating expenses -94,097

Surplus / deficit for the year -12,554

Closing Balance 68,395

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

In 2020, as a result of the COVID-19 Learning from Home option the school invested in ipads for all children in
Kindergarten and Year 1, and laptops for all children in Year 2 to Year 6. The school also purchased melodicas for each
child to have during the Learning at Home phase so that all children still had access to the school's music program. As a
result there were significant overruns in the school budget due to these unexpected, additional costs.

Robotics in the 2/3 classroom.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 31,143

Equity - Aboriginal 5,512

Equity - Socio-economic 9,352

Equity - Language 483

Equity - Disability 15,797

Base Total 699,327

Base - Per Capita 9,380

Base - Location 36,424

Base - Other 653,523

Other Total 39,289

Grand Total 769,759

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Year 6 Team Building.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Year 3 and Year 5 students at Burren Junction Public School engaged with a NSW Department of Education initiative to
replace NAPLAN through the Check-In online assessments in 2020.

Working from Home, 2020: Tote tray of school work
and resources, laptops and melodicas.
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Parent/caregiver, student, teacher satisfaction

2020 was a most unusual year for Burren Junction Public School due to the COVID-19 pandemic. As a result
most of the opportunities that presented themselves throughout the school year for parents, students and
teachers to engage with, within and beyond the school, were cancelled. Despite this we were able to gather data
from the Tell Them From Me Survey and Parents Surveys.

1. Parents:

The 2020 Tell Them From Me, Parent Survey, was not available for analysis.

Based on a number of parent surveys put out in 2020, School Council meetings, P&C meetings and parent meetings the
following is indicative of parent satisfaction.

Parents supported the COVID restrictions even though there were many implications for them and their children. They
indicated that the COVID restrictions were difficult as it meant that they were not able to engage fully with the school and
in all areas of their children's schooling as in previous years. So, whilst parents indicated that they were pleased that the
Annual Speech Day was able to be held, especially when so many were cancelled across the state, they also indicated
that the restriction of two members per family quite a difficult limitation, when in the past grandparents and older siblings
were able to attend. Despite this all families complied willingly with the restrictions.

Burren Junction Public School is a school where the parents are supportive of learning through what they do at home.
This was especially the case during Learning From Home in 2020 where the parents took on the role of the teacher with
their children for the duration of Learning From Home.

In 2019 the areas of improvement for the school to work on for 2020 were communication, inclusivity and learning. These
goals that had been set for 2020 were not always able to be fully delivered upon in this year of COVID.

2. Students:

The students in Year 4 - Year 6 students completed the Tell Them From Me survey on two occasions in 2020.

The students rated themselves at or above the NSW Government School Norms in all of the following areas:

89 % - 95% satisfaction
 • Students that value schooling outcomes
 • Students with positive behaviour at school
 • Students who put effort into their schooling
 • Students who receive quality instruction
 • Positive teacher - student relations

83% - 88% satisfaction
 • Students with a positive sense of belonging
 • Student participation in school sports and clubs
 • Students with positive relationships
 • Students who are interested and motivated
 • Expectations for success

In 2020 the students rated their "Positive Homework Behaviours" to be 16% lower than their NSW Government School
peers and their "Positive Learning Climate" to be 1% below their NSW Government School peers.

3: Teachers:

In 2020 the staff completed the School Excellence Framework Self-assessment Surveys as a collegial group. In some
domains we moved the school from Excelling to Sustaining and Growing, or from Sustaining and Growing to Delivering.
This was also corroborated in the Tell Them From Me Teacher survey.

The areas within the Tell Them From Me survey where the teachers rated the school above the NSW Government
School Norms were:

 • Learning Culture
 • Data Informs Practice
 • Technology
 • Inclusive School

The areas where the teachers rated the school below the NSW Government School Norms were:
 • Leadership
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 • Collaboration

The results of these two surveys will guide the school's focus into the future through the 2021 - 2024 Strategic
Improvement Plan.

Peer Support Leadership Training, 2020.

Printed on: 7 September, 2021Page 22 of 23 Burren Junction Public School 1447 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Burren Junction Public School celebrating NAIDOC week with Mrs
Wenner.

Printed on: 7 September, 2021Page 23 of 23 Burren Junction Public School 1447 (2020)


