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Introduction

The Annual Report for 2020 is provided to the community of Burke Ward Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Burke Ward Public School
Rakow St
Broken Hill, 2880
www.burkeward-p.schools.nsw.edu.au
burkeward-p.school@det.nsw.edu.au
08 8088 4700

Message from the principal

For 125 years, Burke Ward Public School has proudly occupied a prominent position in the Broken Hill community.
Throughout its history, Burke Ward has provided quality education to the many and varied Burkie families, successfully
combining leading-edge curriculum delivery with empathy and compassion for the students in our care. In return, parents
and community members have provided enormous physical, financial and moral support through the various
associations and parent bodies, also known as 'Burkie Pride'. As educational changes impacted the school and its staff,
a constant element in the development of the school has been through the school motto, to 'Strive with Honour'.
Teachers, students and parents have been sustained and encouraged by the ideal of doing your personal best and
upholding the values of the school, which in 2020 are: respect, responsibility and honesty. The school community has
achieved many successes in the classroom, on the sporting field and in the concert halls. Teachers and students can be
proud of the school's reputation for all students to develop skills and interests in a wide variety of academic, sporting and
social domains. It is an honour and a privilege to be part of a school with such a proud history and exciting future. It is
now an honour to be the latest principal in a long line of esteemed leaders the school has had. It is a pity that COVID-19
did not allow the school to celebrate our important milestone of educating students for 125 years in the manner we had
envisaged when planning. We did, however, continue to educate students at school and during home learning with
innovative and creative ways of engaging our students throughout 2020.

Kate Hogg

Principal

Message from the students

We still remember the first time we stepped through the big red gates it only feels like it was yesterday. Excited but
nervous we couldn't contain ourselves.

Ever since we started in Kindy at Burke Ward, we have loved being a Burkie. Some of our favourite memories have been
- dance where we all laughed if we messed up and looked or felt funny, all the sporting carnivals - it has been so much
fun competing against friends and others here at school. The best time we had on an excursion was last year on the way
back from Canberra. We were screaming songs at 11:00 pm and having the time of our lives.

Through it all, we have made many friends and memories that will never be replaced and no matter how old we grow, we
will always be a Burkie. It has been a privilege for us to lead the 2020 leadership team. It has been a year like no other
and we have done some unique things to deal with all the COVID restrictions - at times it has been a 'virtual' nightmare.
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Now as we pass our roles on to the 2021 leadership team, we know our values will be continued to be held high. Our
time at Burke Ward has had many ups and downs, happy moments and challenges but we got through it in the end. We
have had many amazing experiences, a few bad days, and times where we wished the three o'clock bell would ring.

Every year has given us something different. This year, we had the greatest honour of being the leaders during the 125
year celebrations - we are immortalised - we rock! (pun intended!) The leadership team knows just about all the students,
we see each other, we smile. To our teachers, who have taught us what we know and have supported us since our very
first day of Kindergarten, we thank you. We remember every teacher we have had since day one. We'd like to
acknowledge everyone who has played a part in our Burkie lives. This school will never leave our memories.

As we move on to high school we'd like to say goodbye. To the future leadership team of 2021, remember to hold our
values high (you have big shoes to fill).

ONCE A BURKIE ALWAYS A BURKIE

Akira Stubing and Sienna Thompson

2020 School Captains

2020 Prefects at the school's 125 year assembly.

Printed on: 10 April, 2021Page 3 of 19 Burke Ward Public School 1432 (2020)



School vision

To Improve educational outcomes in an environment of high expectations, academic rigour and engaging teaching.

School context

Burke Ward Public School is a proud and well respected educational institution located in the Far West of New South
Wales in the regional centre of Broken Hill. Established 1895, Burke Ward has a long history of providing quality
education, innovation of curriculum and engaging community. Burke Ward caters for approximately 240 students from
kindergarten to year six (including students enrolled in the Tutorial Centre, from grade five to grade ten). The school has
a mix of aspiring leaders, experienced, established and beginning staff and incorporates two Multi-Category (MC)
classes catering for students with diverse disabilities. Burke Ward has an inclusive school structure where students with
disabilities are encouraged to either be enrolled in mainstream classes or be integrated from our MC class to mainstream
lessons and activities. 28% of the school's students are from an Aboriginal background and the school caters for
students from a wide range of socio-economic backgrounds. Burke Ward has a focus on enhanced learning
environments where the learning space is stimulating and engaging. Classes regularly occur outside and incorporate our
multi-sensory equipment and stimulating sustainable environments. Burke Ward is leading the way in technological
innovation and implementation in the Far West. Students are continually immersed in multi-modal experiences. The
Burke Ward Fife and Drum Band has been part of our rich school history and has continued to entertain our community
for over 100 years.

125 year community parade
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Working towards Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing

Analysis by K-6 staff of the SEF shows assessment data is not being used consistently to inform teaching. There is also
a lack of valid and comparable teacher judgment across the school. Data use in teaching and data use in planning have
been highlighted as areas for further development.

Within the domain of learning, in the element of learning culture, attendance will continue to be a focus. In curriculum,
teaching and learning programs will be called out for improvement linking with data use in planning. There will be a clear
focus on formative assessment and analysing student performance data particularly in relation to syllabus outcomes.

In effective classroom practice and learning and development in the themes of feedback and collaborative practice and
feedback we are delivering or working towards. These will become a focus moving forward, with the school moving from
cooperative practices to collaborative within and across stages. The school will build on the professional development of
2020, with explicit feedback to students a priority in regards to academics and behaviour.

Leading domain focus will be community engagement, continuously improving and financial management, ensuring our
finances are clearly aligned with the School Improvement Plan.

The school will undertake external validation in October 2021.
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Strategic Direction 1

Quality Teaching

Purpose

To build teaching capabilities through the effective use of data analysis, collaboration and reflection ensuring ongoing
development of all teachers. 

Improvement Measures

Improved scores in data skills and use as reflected in survey responses. 

Increased collaborative teaching practices across all stages. 

Improved quality teaching practices in literacy and numeracy.

Progress towards achieving improvement measures

Process 1: Use of evidence informed pedagogy to improve teaching of literacy and numeracy.

Evaluation Funds Expended
(Resources)

The school continued its journey in mathematics, continuing to implement
after COVID-19, numeracy teaching practices with low-floor, high-ceiling rich
tasks to address the needs of all learners K-6.

The scope and sequence for English continued to be followed, however, units
of work were not developed to the extent predicted due to COVID-19
interruptions to learning.  The scope and sequence identified areas of further
teacher learning including reading, phonological awareness, phonics, spelling
and writing.

To embed consistent practise across the school, all K-2 teachers continued
their learning journey in L3, implementing all elements of the pedagogy in
classrooms guided by the L3 Trainer and principal. K-2 staff participated in
the EAfS Spelling Pathway in Terms 3 and 4. This training will be rolled out
for all teachers K-6 in 2021 to ensure consistency and to embed spelling into
reading and writing.

A training session was conducted with staff to introduce teachers who were
untrained in the Seven Steps of Writing program with a trained coach
(member of staff). The school invested in the 7 steps to writing success
online program. The on-staff coach modelled the 7 steps program within
classrooms K-6, with teachers reporting increased engagement from
students and more confidence being reported from teachers in delivering high
quality writing lessons. This was an opt-in model and needs to be delivered
with more consistency K-6.

Mathematics picture books K-6

Seven Steps Online access

Rural Area Relief teacher to cover
teachers to attend Professional
Learning

Process 2: Develop data collection and analysis processes where data is used to reflect on teaching effectiveness.

Evaluation Funds Expended
(Resources)

COVID-19 impacted on the development of the school developing consistent
K-6 formative assessment practices to drive teaching and learning programs.
Baseline data was collected at the end of Term 2, analysed and established
starting points for teaching and learning experiences for the remainder of the
year. Where possible, the school used department assessment opportunities
and  such as being a part of the Year One Phonics Check, Year 3 and 5
check-in assessments, Phonological Awareness Assessment and Dr Tessa
Daffern's Spelling Pathway as part of Early Action for Success to gain data of
students' progress and to help teachers identify points of need when
programming.

Nil
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Progress towards achieving improvement measures

K-2 used formative assessment in reading weekly to establish fluid and
flexible groupings based on student needs. At the end of 2020 all students
under Level 30 were benchmarked to assist with planning in 2021. Teacher-
identified data collection led to interventions being established in reading,
writing and phonics . Student attendance impacted on results across K-6.

Process 3: Develop explicit processes for collaboration and feedback to sustain quality teaching practices.

Evaluation Funds Expended
(Resources)

A numeracy mentor continued in their roles at the start of 2020 to liaise with
all classroom teachers on a weekly basis. An instructional leader continued in
her role as part of the Early Action for Success initiative, working side by side
with K-2 classroom teachers and interventionists. Weekly timetabled
mentoring gave the opportunity for collegial discussions about the identified
needs of teachers, with mentoring sessions tailored to meet these needs for
the first 6 weeks of Term 1.

Due to COVID-19 and changes in the principalship, the numeracy mentor
became the Instructional Leader in Term 3 after the Instructional Leader
stepped into the relieving principal role in Term 2.

Whilst all teachers had the opportunity to participate in formal coaching
and/or mentoring relationships, these were not consistent due to staffing
constraints.

Teachers were given the opportunity to nominate trusted colleagues to
complete teaching observations. This highlighted the need for more
consistent practices to be implemented and training developed on what good
observation/feedback entails.

Socio-economic funds to employ
Assistant Principal Numeracy mentor
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Strategic Direction 2

Learning Culture

Purpose

To apply evidence based practices to promote student wellbeing that improve social, emotional and academic outcomes
and meet the needs of all learners.

Improvement Measures

Increase of Benchmark of Quality Scores and SET scores (Positive Behaviour for Learning)

Feedback from parents, staff and students are used to inform school programs and initiatives. 

Personalised plans are used to inform programming. 

Progress towards achieving improvement measures

Process 1: Implement behaviour management processes to improve the conditions for quality teaching.

Evaluation Funds Expended
(Resources)

At the commencement of the year all staff, new and ongoing, were trained in
Positive Behaviour for Learning (PBL) foundations training. Our school-based
PBL team analysed data fortnightly and used this information to guide their
teaching and learning of the behaviour matrix in both the classroom and
playground to improve behaviour and student engagement.  Learning and
Support teacher, Wellbeing Assistant Principal and Stage 3 teacher trained in
PBL Functional Behaviour to further support staff with behaviour and
engagement.

In collaboration with the Specialist Support team, Burke Ward Public School
commenced the process of mapping student wellbeing programs in alignment
with the Wellbeing Framework. This process has highlighted an array of
excellent wellbeing initiatives including a dedicated Anti-bullying team and
participation in Bully Zero workshops. In addition, weekly Aboriginal boys
groups, girls groups and language groups led by the school's Aboriginal
Education Officer are also offered to support years 3 to 6 students in
achieving cultural goals. Other successful initiatives include safety plans for
students, brain/movement breaks, safe spaces, sensory supports,
mindfulness sessions and morning and afternoon circles to share positive
highlights. These initiatives have contributed towards what Burke Ward
Public School staff describe as 'students who are engaged and willing to
learn'. It has been identified that whilst classes are completing mindfulness,
students and teachers are not aware of what this actually entails and will
implement the Smiling Mind mindfulness program from 2021 after the
Learning and Support teacher and Assistant Principal Wellbeing completed
training in this during 2020.

An off-class Wellbeing Assistant Principal was introduced to the school. This
Assistant Principal was able to conduct observations, mentor teachers and
students around behaviour in the classroom and playground. These sessions
were focused on re-teaching expected behaviours and increasing the
likelihood of acceptable behaviours being demonstrated in classroom or
playground. The Wellbeing AP became a part of the Learning and Support
team, with behaviour data specifically addressed in these meetings. The role
will continue in 2021, also supporting student attendance.

PBL Budget expended for
acknowledgement days, release for
Stage 3 teacher to attend professional
learning.

Assistant Principal off class to
implement the Wellbeing Assistant
Principal role.

Smiling mind champions training.

Process 2: Implement differentiation practices in all classrooms to meet the needs of all learners.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The School Learning and Support Team worked with classroom teachers to
develop IEPs for all students in support classes & those on Integration
Funding Support. These plans ensured adjustments and differentiations were
made to all L&S students in both the classroom and playground where
possible after schooling was interrupted by COVD-19.

The School AEO supported Tier 2 & 3 Aboriginal students K-6 in both one-to-
one and small group intervention for Literacy based on Learning and Support
caseload. The AEO also worked with students in Year 3-6 on cultural goals
which included boys group, girls group and AECG language groups.

COVID-19 had a dramatic effect on attendance rates. The Wellbeing
Assistant Principal regularly accessed HSLO/ASLO support and attendance
data was included in the Learning and Support meetings weekly, which drove
Home Visit data. K-6 class attendance data was analysed weekly and
Attendance classes of the week were acknowledged.

COVID-19 impacted on the continuation of the Special Education Team
participating in the CESE Communication Passport. The team reported on
the social domain in reports. If the opportunity arises in 2021, the school will
look to begin Phase One again due to disruptions.

Transition programs for Years 6-7 and Pre-Kindergarten were interrupted and
needed to be modified due to COVID-19 restrictions.

Integration Funding Support.

Aboriginal Education Officer and
Aboriginal flexible funding.

Learning and Support teacher
allocation.

Process 3: Develop effective consultation practices to  improve student, staff and parent collaboration and
feedback.

Evaluation Funds Expended
(Resources)

As a result of COVID-19 and transitioning to learning from home, classroom
teachers engaged with families through a range of communication methods
including regular updates on ClassDojo, individual phone calls and Google
Classroom. Parents responded well to this individual contact and were
appreciative of the efforts of staff to stay in touch. The school used its
Facebook page to give information in a fun and light-hearted way through
song and dance. This saw an increased engagement of parents to our pages
and positive contact with the school.

The NSW DoE School Services team worked with the school during Terms 2
and 3 to review communication processes ad strategies. This resulted in the
Specialist Support team recommending Burke Ward Public School to
establish a community engagement team, dedicated to implementing a
tailored Community Engagement Action Plan.

The relieving principal continued the practice of ringing families with a "Good
News Call" which highlighted student achievements across all areas.
Learning Highlights across classes were also featured on the school
Facebook site. Data analysis at the end of the year saw a number of students
not acknowledged via Good News Calls nor values awards throughout the
year. This will be a priority in 2021.

Developing and maintaining partnerships with local agencies has also been a
priority for Burke Ward Public School. The school has forged positive
relationships with Maari Ma Aboriginal Health Services, Far West Health,
Mission Australia, Catholic Care, Child and Adolescent Mental Health
Services, and the Department of Communities and Justice. With continued
support from the local Aboriginal Education Consultative Group and
Networked Specialist Facilitator, the community engagement team at Burke
Ward Public School will seek to promote further opportunities to connect with
local support services, businesses, and community groups in 2021. This is
part of a sustainable strategy to embed community engagement as a
strategic priority within the School Plan 2021-2024.

Wellbeing Assistant Principal

Learning and Support team including
UDRH Nurse and School Link
Coordinator during Terms 3-4.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education Officer
employed 5 days per week.

$76 277

During NAIDOC week, the
school employed additional
Aboriginal staff and
community members to run
programs in school.

Resources purchased to
support Aboriginal
perspectives.

$11 066

In 2020, groups were held weekly for
identified students. These groups were led by
the Aboriginal Education Officer and Learning
and Support teacher. Programs included
Boys' Group, Girls' Group, Aboriginal
Language group.

The Aboriginal Education Officer, Learning
and Support teacher and Wellbeing Assistant
Principal did twice-weekly home visits to
identified families to increase connections
between home and school. However, this was
impacted due to COVID-19.

Low level adjustment for disability 1.1 FTE Staffing

$ 120 322

Student Learning Support
Officers employed with
flexible funding

$46 219

All identified students had Individual
Education Plans, Behaviour Plans, Health
Care Plans, Safety Plans or Personalised
Learning Plans developed in collaboration
with their families.

Student Learning Support Officers were
instrumental in adjustments to being
supported within the classroom and
playground setting.

0.1 LaST teacher was able to work with
identified students 2-3 times each week on
students' plans. The substantive LaST
worked with families and teachers to plan for
their students' needs and implemented well-
being groups and strategies for identified
students.

Quality Teaching, Successful
Students (QTSS)

$56 522 Class teachers were allocated a third hour off
class each week to engage in mentoring and
coaching programs. This was well-supported
by staff in order to upskill themselves in
school priorities.

Socio-economic background $308 614

Mentor Assistant Principal
Numeracy

Extra Student Learning
Support Officers employed
across the school

Mentor Assistant principal worked with all
classroom teachers 3-6 on a weekly basis
with one hour of mentoring embedded into the
teaching and learning timetable. However,
this position was unfilled Terms 3-4 due to
changes in staffing and the position remaining
unfilled.

Student Learning Support Officers Student
supported the implementation of safety,
behaviour, personalised learning and
individual learning plans.

Support for beginning teachers $13 000 Beginning teacher in the library was mentored
by the previous librarian. This allowed a
smooth transition for students and enabled
this teacher to understand procedures and
processes and adapt accordingly. Teacher
was also mentored by AEO and ACLO in
order to be able to embed Aboriginal
perspectives into the curriculum in a
respectful manner.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 141 133 122 105

Girls 162 154 141 123

Student attendance profile

School

Year 2017 2018 2019 2020

K 89.4 88.6 87.3 84.9

1 89.8 87.9 87.4 84.8

2 89.8 88.4 89.8 84.3

3 91.6 89.4 88 79.2

4 90.6 89.1 88.2 78.5

5 93.1 89.5 88.5 88.4

6 91.8 89.3 89.8 88.2

All Years 90.8 88.9 88.5 84.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.9

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support Staff 8.22

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,037,852

Revenue 4,729,417

Appropriation 4,686,929

Sale of Goods and Services 4,491

Grants and contributions 36,155

Investment income 1,842

Expenses -4,283,382

Employee related -3,907,017

Operating expenses -376,365

Surplus / deficit for the year 446,035

Closing Balance 1,483,887

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 100,301

Equity Total 565,074

Equity - Aboriginal 87,343

Equity - Socio-economic 308,614

Equity - Language 2,576

Equity - Disability 166,541

Base Total 3,144,449

Base - Per Capita 64,494

Base - Location 35,649

Base - Other 3,044,306

Other Total 558,972

Grand Total 4,368,795

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The images below are from results based on data from 18 respondents in this school who completed the Parent Survey
from Tell Them From Me between 17 Aug 2020 and 21 Sep 2020.

95 students completed the Tell Them From Me Survey between 22 Mar 2020 and 26 Jun 2020, which included nine
measures of student engagement alongside the five drivers of student outcomes. 90 students completed a second,
shortened survey between 23 Aug 2020 and 13 Oct 2020.

Trend report of parent survey from 2019 to 2020.

Parent survey of their experiences of learning from home in 2020.
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Aboriginal student responses to how they feel about their culture and how teachers understand their culture.

Student responses to the school values of respect, responsibility and honesty.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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