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Introduction

The Annual Report for 2020 is provided to the community of Brunswick Heads Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brunswick Heads Public School
Fingal St
Brunswick Heads, 2483
www.brunswickh-p.schools.nsw.edu.au
brunswickh-p.school@det.nsw.edu.au
6685 1204

Message from the principal

To our wonderful Year 6 students of 2020,

In 2014, you were taking your first steps into your primary schooling and in August of that year I joined you here as
principal. Your shoes were small, but your eyes were wide and your sense of excitement and love of learning filled my
heart with pride. I am so very proud of you all, from your first year to now, watching you learn across the curriculum and
sharing in your achievements, success and fun!

Congratulations to both our Gargoon and Miwin Year 6 students in what has been an exceptional year of learning at
Brunswick Heads Public School. This year, you have demonstrated great resilience and empathy in supporting one
another through a global pandemic. You should feel extremely proud of your achievements and I hope that you reflect on
your time at Brunswick Heads Public School with a sense of pride and excitement.

In 2020, your journey through your final year of primary school has included: learning at school, learning from home,
learning online, learning from home and school; all the Key Learning Areas - maths, English, Science, Technology,
History, Geography, PDHPE, Creative and Performing Arts; Term 1 sports and extracurricular activities and trials which
were then put on hold; restrictions in relation to parents and visitors on site; a localised end of Year excursion instead of
the normal Sydney excursion; Eco Club; Dance troupe; Softball (trials only); Debating; Multicultural Perspectives Public
Speaking; Spelling Bee; Garden learning; Senior Choir; ukulele lessons; Indonesian and broader Bundjalung Language
and Culture; Assemblies via Zoom; modified Athletics Carnival; Cross Country at school; NAIDOC online assembly and
school-based activities.

You worked hard this year, to gain your 'Privileges', and have so far enjoyed - wearing your caps, lunch from local
businesses, sitting on the hill, and your year 6 class.

I have enjoyed watching your friendships blossom this year, as you have laughed and played all-in games of tips in the
playground. I have beamed with pride as you represented our school in sharing messages for your fellow schoolmates,
leading assemblies, taking part in Open Mic, engaging deeply in your learning, representing our school in debating and
at the local Remembrance Day ceremony and in thanking and celebrating our School Learning and Support Staff team.

I would like to acknowledge the parents of our Year 6 on their children's special night. Raising children is the most
wonderful, at times the most difficult job and it is the most important job we have. To all of the Year 6 Parents of the
Class of 2020, you should feel extremely proud of raising such resilient, kind and courageous children. Congratulations
on a job well done!

Boys and girls please join me in giving your parents a huge round of applause.

This year, we farewell a number of Brunswick Heads PS parents who are finishing up with as. Thank you to the following
families for working with us in positive partnerships to support your children:
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Buhrich

Dodd

Foreman

Johnson

Jordan

Kaminski

Lebovits

Naar

Teagle Walker

Winter

I would also like to formally acknowledge our Year 6 teachers, Mrs Ridgway and Mrs Hall, your dedication, enthusiasm
and high expectations has ensured that all Year 6 students have achieved to their highest potential and been richly
engaged in their learning at an individual level. We are so blessed to have such committed and passionate teachers who
go above and beyond to provide learning opportunities for students which meet their individual and collective needs,
abilities and interests. Can you all please join me in celebrating our amazing Year 6 teachers with a round of applause.

As you embark on your journey into secondary school, I hope that you will always follow our three core values - respect,
participate and be safe, as these will serve you well into the future. Look after yourself and one another, understand that
you have a strong support network of people who have your back and who want the very best for you. Always remember
to be true to yourself, strive for excellence, show integrity and go forward with pride. You are, and always will be Bruns
kids, and we look forward to hearing of your future successes.

Congratulations on graduating from Year 6 at Brunswick Heads Public School  in 2020 and good luck for high school!
A special congratulations to all students and staff for their efforts, resilience, empathy and understanding in what has
been an exceptional year of learning at Brunswick Heads PS. The care, kindness and collaboration of our staff ensured
that all students were able to learn from school, home and a combination of both throughout the year.
Thank you to our supportive P&C who engaged with us using Zoom to navigate the ever-changing environment and
ultimately support all students at our wonderful school. Thank you to Doug, Hannah, Ben, Allison, Nerida, Dallas, Kristina
and all the team for your efforts. A special thank you for delivering the most amazing outdoor learning space - our new
Green Room! Thank you to Dane and everyone involved in making this dream come to life. Our students and staff love
this new learning space!

Boogelbeh,

Trisha Parker

Principal

Message from the school community

The 2020-2021 year has had its challenges, but we still managed to continue the strong working relationship between
the P&C and School, Administration, Teaching and Support Staff. We are in a strong position for the year ahead,
however we need to get back into fundraising this year to ensure our continued financial viability and revive the cultural
benefits of hands-on school volunteer work.

Thank you to our Principal Trisha Parker and the school executive who really stepped things up during the height of
COVID - even taking away some of our general bills such as school-stream, which is now fully funded by the school.

We got the canteen back (Thanks Lyn Wark), and we even have new volunteers in the canteen. Thank you to all who
have contributed to our P&C. We are a well run and engaged P&C (which is rare), and we provide vital resources and
opportunities for our school.

Thank you to the P&C Executive Team consisting of Hannah Jordan (Secretary), Ben Fitzgibbon (Treasurer), Allison
Rogers - Wraight (Vice President), Dallas Rawlings (Vice President) and Neridah Byron (Executive Member). A special
thank you to Hannah Jordan in her role as secretary. Hannah has done an outstanding job. Thank you to Ben Fitzgibbon
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in his role as treasurer- Ben and his family have had some significant challenges yet he has managed our finances well.
We are grateful for Ben's efforts. Thank you Kristen Allen for her work in the uniform shop and helping out the executive.

I thank all committed individuals for their enthusiasm, diligence and the many unseen hours contributed to the P&C. I
thank all members for signing up and all of those who have been able to attend any meetings throughout the year,
including those here tonight. We've missed holding our usual fundraising events and having your support at those
events, and we look forward to kicking off the year with the Fun Run in March. (Kristina Drapes is managing this ).

As we are finally having meetings at the school, I am looking forward to a more collaborative and positive year ahead for
us all.

We will continue being your voice and do our best to achieve the best outcomes for the children at BHPS.

Regards

Doug Lord

President - Brunswick Heads Public School P and C Association.

Message from the students

Rhianna:

Jingiwallah nanginadi Rhianna

We would like to acknowledge the traditional custodians of this land and we pay respect to the Elders past, present and
future of the Bundjalung nation, for they hold the memories, the traditions, the culture, the hopes and the dreams of all
Indigenous people and extend that respect to any Indigenous people here today.

Boogelbeh

Wayne:

Nanginadi Wayne

Students at Brunswick Heads Public School are given many amazing opportunities to achieve to their highest potential.
Some of these include learning the our local broader Bundjalung language and culture, the Muggi Jarjums program
which means strong and happy kids, and the deadly fun run.

Boogelbeh

Tim:

Hello my name is Tim and I am a School Captain for 2020.

Welcome to Brunswick Heads Public School. Here at this school we like to encourage students to learn in a happy and
safe environment. Student leadership is promoted and all students are known, valued and cared for.

Our teachers work hard to make learning fun and help us to set individual goals for our learning.

Our parents work closely with our teachers in positive partnerships to give us the support we need to achieve our goals.

Lucy:

Hi, I'm Lucy, another School Captain in 2020! I have been attending Brunswick Heads PS for 7 years. And I would like to
share with you why I love Brunswick Heads Public School:

Well firstly, our school is pretty small, so everybody knows everyone! We learn 2 different languages: Bundjalung (our
local Indigenous language) and Indonesian!

We have many other opportunities such as: Band, Choir, Dance, Drama and Debating. I have had such a fun time here,
and will really miss this school when I head off to high school.

We can't wait to welcome you all, to our wonderful school. I'm sure you will have a great time!
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Jamal:

Good morning, I'm Jamal and I am the School Vice-Captain for 2020.

Our school is a great school, where students are individually supported to achieve to their highest potential, both in the
classroom and throughout the school.

There are so many sports and additional activities that students can take part in, including robotics, Eco Club, Dance,
Softball, swimming, soccer, netball, just to name a few.

Harriet:

Hello, I'm Harriet, School Vice-Captain for 2020 and like Lucy, I have also attended BHPS since Kindergarten. I
remember when I first came here, I have almost doubled my height since then and our beautiful school has roughly
doubled in the number of students attending here too.

Starting Kindergarten can be both exciting and worrying for kids, but I can assure you and your children, that you are
coming to the right school. Kinder students learn, play, explore and create together and are supported by amazing
teachers who make learning fun. An example of this is the Dinosaur exhibition, where students learn all about different
dinosaurs and then create their own and share their learning with the whole school! Another example is the Circus unit,
where students take part in a Circus extravaganza.

There are so many things to love about our school and so, on behalf of all the students at Brunswick Heads PS, we
welcome you and your children to Kindergarten for 2021.
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School vision

Brunswick Heads Public School is a school of choice and provides a foundation for optimum wellbeing. Diversity is
welcome and celebrated at our school. Students are in an environment that is nurturing, optimistic and creative. The
environment leads to resilient kids who are responsible, solution-focussed and lifelong learners. Leadership is valued
and the whole school community is encouraged and supported to be active contributors. The school is an integral part of
the local village and the village is part of the school. This symbiotic relationship is typified by trust, mutual responsibility
and the sharing of rich resources. The school is a valuable asset in the community. A culture of high expectations,
inclusion and a pioneering spirit leads to success for all.

School context

Brunswick Heads Public School's aim is to deliver dynamic and relevant education that empowers our students to control
their lives and promote commitment to responsible action. The school endeavours to empower students to take
responsibility for their learning and to recognise that learning is a life-long process. The school has a strong emphasis
upon literacy and numeracy. The school actively works towards ensuring that all students and their parents have a clear
understanding of the student's stage of development in the basic skill areas.

The strong features of our school include a focus on Aboriginal education, an amazing garden program and a strong
relationship with our exceptional and friendly P&C.

Our central location within our village allows many authentic learning experiences and opportunities to positively interact
with the wider community.

Succession planning and ensuring continuity of programs and teaching practice has been identified as being crucial for
school improvement.

Equity programs ensure that needs of individual students are met in an environment which is safe, tolerant and
supportive and a curriculum which is relevant, comprehensive and innovative.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Commitment to Collaboration

Purpose

To enhance community participation leading to a shared vision to further develop the high quality learning environment
for students.

Develop a professional learning community that increases focused and sustained teacher collaboration leading to
collective responsibility for student success, continuous improvement, and shared accountability.

Improvement Measures

Majority of teaching staff have been engaged in Collaborative planning days through the implementation of a Teacher
Collaboration Annual Schedule. 

Majority of Teachers and SASS staff have taken part in at least 2 observations to inform feedback through PDP
process.

Staff feedback within the Teacher Survey of Tell Them From Me - overall score for 'Collaboration' is 8.5 or higher out
of 10. 

People Matter Survey - 

High results for statement - Senior Managers promote collaboration between my organisation and other organisations.

Staff involved in Generative dialogue during Stage and Staff meetings (SEF) to explore Impact of school programs on
student learning. For example - Why are we doing this and how do we know?

Overall summary of progress

All teaching staff have been engaged in Collaboration planning days through the implementation of a Teacher
Collaboration Schedule. Staff also worked collaboratively to develop 'Learning from Home' work packages for students to
complete during the working from home and working from home and school phases of COVID-19 restrictions.

Majority of teachers took part in at least two observations during 2020. Need to explore new ways to support SLSOs to
achieve this.

Staff feedback within the Teacher Survey of Tell Them From Me - achieved the target of an overall score for
'Collaboration' of 8.5 out of 10.

95% of respondents in the People Matter Employee Survey for 2020 agreed with the statement - Senior managers
promote collaboration between my organisation and other organisations we work with. 5% responded to this statement
'neutrally'.

Generative dialogue was not used as originally planned.

Progress towards achieving improvement measures

Process 1: Brunswick Heads Public School Collaborative Teaching team

Evaluation Funds Expended
(Resources)

Staff Collaboration Days - All staff agreed that these were extremely
beneficial for developing and evaluating teaching and learning programs,
sharing skills and knowledge and expertise and ensuring consistent-teacher
judgement for assessment and reporting.

Due to COVID-19 restrictions we were unable to have trainers from off-site
visit our school to deliver the GOT IT program or the STRETCH Manual
Handling professional learning for staff.
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Progress towards achieving improvement measures

To support our staff professional learning in this area, our executive team
also delivered 'What Works Best 2020 update' Unpacking the research and
exploring what evidence of success and opportunities for growth we have at
Brunswick Heads PS.

Our Executive team also engaged with other partner primary schools to
explore third-party online assessments that were being used and to purchase
'Essential Assessment' for consistency of assessment and better tracking of
individual student data.

Process 2: Whole School and Learning Communities working together.

Evaluation Funds Expended
(Resources)

Assistant Principal and Technology coordinator worked on developing a
whole school scope and sequence for technology. This was shared with all
staff at stage meetings for collaboration and input.

Staff Collaboration day focused on integrating technology into our teaching
and learning units - through online learning / learning from home and school
due to COVID-19 restrictions. All staff using Google classroom for
consistency, timetabling Zoom lessons for ease of access for families and
evaluating impact of teaching and learning through the use of technology.

All staff engaged in providing feedback, suggestions and ideas for placement
of students across Years Kindergarten to Year 6, considering the academic,
social, physical and emotional needs of students so they are best placed in a
learning environment that will support them to achieve to their highest
potential.

Feedback from parents:
 • from some families to know in advance for the following year, supported by
a social story.
 • for all students to have a welcome letter from their new teacher at the
beginning of the year.

Process 3: Positive and productive partnerships with Parents

Evaluation Funds Expended
(Resources)

BHPS P&C were engaged in the self-assessment of the school against the
School Excellence Framework to gather feedback at a P&C meeting.

The Green Room was built by the P&C in Term 1 and finalised in Term 2.
This is an amazing new outdoor learning space for students and staff across
all aspects of the curriculum. We have shared this space with Byron Bay PS
staff who are interested in building upon their Garden Learning program.

Due to COVID-19 restrictions a number of events were cancelled or
postponed, including Yarn Ups, Deadly Fun Run, Muggi Jarjums program,
Mullumbimby Combined Network P&C Meetings, and GRR and Soundwaves
Parent Workshops, due to the inability to bring people together.

NAIDOC week was celebrated with activities run by teachers on site in 2020.

Personalised Learning Plans for Aboriginal and Torres Strait Islander
students were developed and shared over the phone or in face-to-face
meetings where appropriate.

Discussions with P&C and letters home enquiring about the impact of a move
to digital communications for the newsletter was investigated, with only two
families requiring a printed paper copy of the newsletter. Information will also
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Progress towards achieving improvement measures

be gathered through the Tell Them From Me Parent Survey.

Sport & Extra Curricular Programs Procedure is in draft form. Awaiting the
opportunity to seek parent feedback through a face-to-face workshop.

Parent workshops for GRR and Soundwaves are still on hold due to COVID-
19 restrictions.

Continue to work with Mullumbimby High School and its feeder schools on
Textual Concepts Project, with the aim of developing a consistency of
language used across Stage 3 and Stage 4 English - No progress in this area
due to COVID-19 restrictions.

New Police Youth Liaison Officer visited in Term 4 to speak with Years 5 and
6 students around Cyber Safety. A fantastic presentation to reinforce the
messages around safe use of the internet and appropriate gaming or use of
technology. Highly positive feedback from students involved.

Next Steps

For our 2021-24 Strategic Improvement Plan our Strategic Direction 1 will be:

Student growth and attainment.

The purpose of the SD 1:

In order to improve student learning outcomes, we will develop and sustain whole school processes for collecting and
analysing data to ensure the implementation of appropriate curriculum provision for every student is underpinned by
evidence-informed strategies and embedded evaluative practice.
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Strategic Direction 2

Inspired, Creative and Future Focused Teaching and Learning

Purpose

To ensure a culture of high expectations and differentiation exists within all teaching and learning programs.

A feature of the school will be a focus on programs that inspire creativity and the use of evidence-based pedagogy.

These programs, incorporating NSW syllabus for the New Australian Curriculum will ensure that our students are
engaged and challenged; have a strong foundation in literacy and numeracy; deep content knowledge; and confidence in
their ability to learn, adapt and be responsible citizens.

Improvement Measures

Scout

TTFM - Student responses in 'Expectations for Success' indicate a high expectations for success for the majority of
students. Student responses for 'Interest and Motivation' as well as 'Skills-challenge' represent a high level of
'Intellectual engagement' for the majority of students.

NAPLAN - Writing growth for majority of students is at or above expected growth targets.

People Matter Survey - indicates a high level of staff feel valued and supported, and have the resources they need to

Overall summary of progress

Tell Them From Me survey information for students, staff and parents is included within the Parent/caregiver, student,
teacher satisfaction section of this report.

NAPLAN was not implemented in 2020.

People Matter Employee Survey 2020 results

100% of staff agreed with the following statements:
 • I would recommend my organisation as a great place to work;
 • I am proud to tell others I work for my organisation;
 • I feel a strong personal attachment to my organisation;
 • My job gives me a feeling of personal accomplishment;
 • I am satisfied with my job; I find my life at work fulfilling;
 • I am confident that I am contributing my best at work;
 • I understand what is expected of me to do well in my role;
 • I am provided with the support I need to do my job well;
 • My manager listens to what I have to say;
 • My manager encourages and values employee input;
 • My manager communicates effectively with me
 • I know how to address a health and safety issue at work;
 • Senior managers provide clear direction for the future of the organisation;
 • My organisation is making improvements to meet future challenges;
 • Personal background is not a barrier to participation in my organisation (e.g. cultural background, age, disability,

sexual orientation, gender);
 • My organisation quickly adapts and responds during major events that impact our work (e.g. the COVID-19

pandemic, bushfires).

90% of staff agreed with the statement:
 • I have the tools and technology to do my job well.

Only 57% of staff agreed with the statement:
 • I have the time to do my job well.

Progress towards achieving improvement measures
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Progress towards achieving improvement measures

Process 1: Whole school development of Inspired Writing strategies.

Evaluation Funds Expended
(Resources)

Whole school development of inspired writing strategies:

Professional learning in Soundwaves program provided to all staff at an
extended staff meeting.

Subscription to Seven Steps to Writing Success purchased for all staff to
utilise throughout the year. Professional learning undertaken by a range of
staff online, including SLSO team, who support students and staff with
specific strategies.

Visible Learning professional learning held over from the end of Term 1,
Thursday 9th April Staff Development Day variation due to COVID-19
restrictions. Staff then completed their first session as a Live Virtual.

PL with Literacy and Numeracy Strategy Advisor was held over due to
COVID-19 restrictions.

New staff completed the online 7 Steps to Writing Success training in Term 4.

Process 2: Leader in Creative and Performing Arts

Evaluation Funds Expended
(Resources)

Leader in Creative and Performing Arts:

Dance troupes were put on hold in 2020 due to COVID-19 restrictions, along
with all other Sports and Extra-Curricular Activities - including Music, Choir,
drama club, Eco Club, Far North Coast Dance Festival, PSSA sports, as per
the regularly updated COVID-19 NSW Department of Education Guidelines.

Activities held over for the 2021-24 Strategic Improvement Plan include:
Reconciliation Action Plan, Muggi Jarjums program opportunities, Evaluation
of Music K-6 program.

In late 2020, our staff explored the opportunity for a virtual Arts Under The
Stars (AUTS) event, to celebrate our students achievements in creative and
performing arts. In the end, student artworks were displayed in a virtual art
gallery and parents were able to view and purchase their child/ren's artwork.

Process 3: Future Focused STEM Opportunities

Evaluation Funds Expended
(Resources)

Future focussed STEM opportunities

Assistant principals took part in a lesson observation of STEM /
demonstration lesson at Byron Bay PS, as part of the BOMBB Assistant
Principals day during Term 1. Staff were also able to explore the new
facilities at Byron Bay PS and collaborate with staff on ideas for inspiring
students through STEM.

STEM camp for Aboriginal and Torres Strait Islander students was cancelled
for 2020.

Steve Buckland was utilised to support the effect use of information and
communication technology at BHPS, as well as deliver professional learning
for staff.
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Next Steps

For our 2021-24 Strategic Improvement Plan our Strategic Direction 2 will be:

Aspirations, excellence and high expectations for all

The purpose of the SD 2:

Leadership and visible learning will inspire the whole school community to develop aspirational expectations of learning
progress and achievement leading to the pursuit of excellence.
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Strategic Direction 3

Health and Wellbeing for All

Purpose

The school will have a pivotal role in providing learning experiences and opportunities that develop and shape the
character and well being of students, families and staff. Our school is an inclusive and supportive environment, where
every student is known, valued and cared for and an educational environment where every student, every teacher and
every leader improves every year.

Our programs aim to develop the cognitive, emotional, social, physical and spiritual wellbeing of all, resulting in happy,
healthy and resilient students and staff.

Improvement Measures

School Canteen complies with Healthy Canteens, Healthy Schools Policy.

PB4L assessments indicate improvement through SET data.

Attendance data demonstrates improvements in the numbers of students with below 85% attendance and the
attendance figures each term.

Overall summary of progress

The school canteen was non-operational for the majority of 2020 due to COVID-19 restrictions. However, in late 2020
once it re-opened the school worked with NSW Health and the school was again certified as meeting the Healthy
Canteens, Healthy Schools policy.

Positive Behaviour for Learning (PBL) - SAS Self-assessment data for end of year 2020 indicates that the three highest
priorities for PBL in 2021 will be:

1. Data on problem behaviour patterns are collected and summarised with an on-going system.
2. Patterns of problem behaviours are reported to teams and staff for active decision making on a regular basis (e.g.

monthly).
3. Booster training activities for students are developed, modified and conducted based on school data.

An Action Plan 2021 will be developed by the PBL Coordinator and team to drive future implementation of this framework
at Brunswick Heads Public School.

COVID-19 caused great fluctuations in attendance at Brunswick Heads PS in 2020. Attendance will remain a focus in our
2021-24 Strategic Improvement Plan.

Progress towards achieving improvement measures

Process 1: A Focus on Nutrition

Evaluation Funds Expended
(Resources)

Students access cooking lessons within Years 5/6 classes and Indonesian
classes, using produce from our school garden.

Information provided to all parents about Brunswick Heads PS being a Nut
Aware school - communicated to students, staff, parents and our wider
school community via email, School Stream, School website and newsletter.

Need to update the Kids in the Kitchen kits, after completing a stocktake of
items.

Initial conversations with Garden School Learning Support Officer, P&C
Executive and Canteen Manager around growing and incorporation of foods
from the garden into the canteen. Time restraints and quantities required
would be an issue. Garden SLSO is happy for canteen to tend to their own
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Progress towards achieving improvement measures

patch, or to use any of the herbs from garden. Discussion with P&C
Executive, perhaps there could be weekly integration of food from the
garden, for example, this week your salad is complemented by garden herbs.

Healthy Canteens, Healthy Schools policy review held over due to canteen
being non-operational for a large part of the year due to COVID-19
restrictions.

BHPS Nutrition Guidelines and Procedures document was not developed, as
priorities for the school changed to focus on wellbeing of students, staff and
our community during the unprecedented times caused by the pandemic.

Process 2: Entrench PBL into a Wellbeing Framework

Evaluation Funds Expended
(Resources)

Regular reminders at staff meetings and through stage meetings around the
changes to do with 'roll marking' due the learning from home and school
periods.

Discussion with Mullumbimby Psychology around the re-involvement of staff
with their team to refresh skills in Mindfulness education, however, this did
not eventuate due to COVID-19 restrictions.

Smiling Mind resources continue to be used by staff across the school.

Process 3: Positive Behaviour for Learning Action Plan

Evaluation Funds Expended
(Resources)

Positive Behaviour for Learning Action Plan 2020 was developed and
implemented through PBL meetings. Need to explore how we can best
communicate and facilitate the expectations of PBL with our After School
Care / Vacation Care provider.

Student Representative Council was involved in unpacking weekly behaviour
focus at weekly student assemblies and also provided feedback on day of
celebration ideas for the future.

Next Steps

For our 2021-24 Strategic Improvement Plan our Strategic Direction 3 will be:

Wellbeing and collaboration.

The purpose of the SD 3:

Brunswick Heads Public School has an existing culture of engaged and connected students. Our team are committed to
positive partnerships with parents and sharing success and exploring new opportunities across our learning
communities. The school will develop enhanced tracking and measurement systems to support the personalised learning
and collaborative approach to ensure strategies implemented have the highest impact on student learning outcomes,
where all students are supported to connect, succeed and thrive.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading School Learning Support
Officer and broader
Bundjalung Language
Educator.

Bundjalung Language Nest,
Teacher - Glen Rhodes.

Mullumbimby HS and
partner primary schools -
learning community.

Funding Sources:
 • Aboriginal background
loading ($23 412.00)

Aboriginal background loading was used to
support Aboriginal students across all aspects
of learning in the following ways:
 • planned to purchase food for Yarn Ups -
which are an informal and relaxed opportunity
for Aboriginal students, their parents and
class teachers to meet to develop and update
personalised learning plans for students by
working collaboratively in positive
partnerships to improve student learning
outcomes through goal setting. Yarn Ups
were put on hold in 2020 due to COVID-19
restrictions, we look to continue this program
in 2021.
 • to pay some of the salary of an Aboriginal
School Learning Support Officer to work
collaboratively to support both students, staff
and parents in the transition points of
Preschool to Kindergarten and Year 6 to Year
7; supporting the Aboriginal student leaders
as part of the Student Representative
Council, these students also led our NAIDOC
week assembly and celebrations; and to
support students across the school to engage
with the learning.
 • the Muggi Jarjums corroboree program was
held internally in 2020, due to COVID-19
restrictions.
100% of Aboriginal and Torres Strait Islander
students had personalised learning plans to
support their education and achievement.

English language proficiency Funding Sources:
 • English language
proficiency ($400.00)

In 2020, these funds were expended on staff
professional learning in engaging students
through music education and were also
utilised to purchase teaching and learning
resources to support individual students in
classes.

Low level adjustment for disability 0.5 Low Level Adjustment
for Disability - staffing
component

Funding Sources:
 • Low level adjustment for
disability ($21 180.00)

The 0.500 staffing allocation was used in
2020, to allow our Learning and Support
Teacher (LaST) to work flexibly across the
school in supporting students and staff in
specific literacy, numeracy and social,
emotional and behavioural activities and
supports. Our LaST worked with small groups
and whole classes of students as well as
staff, to improve student learning outcomes,
by targeting focus areas raised through our
Learning and Support Program and whole
school identified goals, such as our Year 3-6
Mathematics groups.

This funding was also used to purchase
equipment to support students with additional
learning needs in our classes, as well as
funding allocated to School Learning Support
Officer time, both in the classroom and the
playground.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($41 128.00)

Quality Teaching, Successful Students
(QTSS) funding was used in 2020 to provide
additional release for our two assistant
principals to collaboratively plan for, and lead
the strategic directions of our school plan,
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($41 128.00)

working closely with our principal. Our
Executive team provided targeted support for
staff in the development and monitoring of
Personalised Development Plans (PDPs),
teaching classes to allow staff to take part in
peer observations, leading programs and
providing professional learning for staff
through both staff and stage meetings.

Collaboration days were also made available
through the use of these funds to allow more
experienced staff the opportunity to mentor
and support new teachers and their teams.
Collaboration days were allocated with
specific focus areas for consistency across
the school, which provides an opportunity for
deep reflection, problem solving and whole
school growth.

Socio-economic background Funding Sources:
 • Socio-economic
background ($32 983.00)

Socio-economic background funding provides
a platform for all students to access the same
levels of school engagement.

In 2020, funds in this area were used to:
 • support the purchase of uniforms and
excursions for students and their families,
who were unable to meet the costs due to
financial hardship.
 • Stickers, awards, medallions and PBL
professional learning for staff is also funded
through this area to maintain and celebrate
student success and high expectations for all
Brunswick Heads Public School students.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($4 616.16)

Funding was provided through a budget
adjustment when a casual teacher took on a
temporary position in Term 2. These funds
were utilised to support this teacher to work
closely with an Assistant Principal to unpack
the expectations of the NSW Teaching
Standards, through both observations of high
quality teachers across the school, as well as
through observations and feedback sessions
with the beginning teacher. The beginning
teacher was also able to undertake
professional learning in: Data Breach
Response Plan - Reporting Data Breaches;
Getting Started with Essential Assessment
Webinar; Boosting Your Psychological Well-
being and Google Classroom for Teachers
Webinar.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 91 98 113 108

Girls 87 102 118 122

Student attendance profile

School

Year 2017 2018 2019 2020

K 90 89.9 91 91.1

1 94.2 89.2 90.6 87

2 91.3 93 88.2 85.1

3 93.8 91.2 91.4 84.8

4 92.6 90.3 88.7 89.9

5 92.4 90.3 90.5 84.4

6 89.1 91.8 89.6 87.6

All Years 91.9 90.8 90 87.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 10.2

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 283,460

Revenue 2,799,120

Appropriation 2,760,756

Sale of Goods and Services 2,958

Grants and contributions 32,383

Investment income 459

Other revenue 2,564

Expenses -2,912,539

Employee related -2,575,030

Operating expenses -337,509

Surplus / deficit for the year -113,419

Closing Balance 170,042

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 297,728

Equity Total 132,397

Equity - Aboriginal 23,142

Equity - Socio-economic 32,983

Equity - Language 400

Equity - Disability 75,872

Base Total 1,893,883

Base - Per Capita 55,556

Base - Location 6,316

Base - Other 1,832,011

Other Total 349,323

Grand Total 2,673,332

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me surveys were again used in 2020 to gather feedback from parents / caregivers, students and
teachers relating to their satisfaction.

Parents' feedback through the Tell Them From Me 'Partners in Learning' Parent Survey showed the following results
(which use the Likert scale to give a result out of 10) across these seven areas:

1. Parents feel welcome - 7.9 School Mean (7.4 NSW Govt Norm)
2. Parents are informed - 6.5 School Mean (6.6 NSW Govt Norm)
3. Parents support learning at home - 6.4 School Mean (6.3 NSW Govt Norm)
4. School supports learning - 7.3 School Mean (7.3 NSW Govt Norm)
5. School supports positive behaviour - 8.1 School Mean (7.7 NSW Govt Norm)
6. Safety at school - 7.4 School Mean (7.4 NSW Govt Norm)
7. Inclusive school - 7.2 School Mean (6.7 NSW Govt Norm)

In relation to the concept of 'Educational Aspiration' results indicated that:
 • 53% of parents expect that their child will go to university.
 • 94% of parents expect that their child will complete year 12.
 • 35% of parents expect that their child will attend TAFE.

In relation to the 'Perception of school facilities' statements, results were as follows:
 • 100% of parents either agree or strongly agree with the statement - "School is well maintained.
 • 79% of parents either agree or strongly agree with the statement - "Physical environment is welcoming.
 • 79% of parents either agree or strongly agree with the statement - "Easy to access / move around school.

100% of parents agreed with the statement "My child is enrolled at my first choice of public school."

97% of parents either agree or strongly agree with the statement "I would recommend my child's school to other
parents".

Parents were also invited to answer two school specific questions:

1. What are three words that you would use to describe our school?

Responses included:
 • Inclusive, supportive, connected.
 • Friendly (until the placement of the gates and black fences), charming and kind.
 • Local, family and community.
 • respectful, organised and involved
 • improving, local and positive.
 • Brilliant, community, compassionate.
 • local, cosy and friendly.
 • Friendly, variety, languages.
 • inclusive, community, small.
 • Inclusive, welcoming and informative.
 • welcoming, overcrowded, open.
 • Inclusive, supportive and friendly.
 • accepting, progressive, cultural awareness.
 • welcoming, friendly and safe.
 • welcoming, informative and inspiring.
 • Inclusive, small, community.
 • Dreamy, cute, heaven.
 • welcoming, helpful, beautiful.
 • culturally appropriate, welcoming, caring.
 • beautiful, welcoming, fun.
 • easy, inclusive, caring.
 • culturally diverse, supportive
 • Community minded, welcoming, encouraging.
 • Supportive, friendly, nurturing.
 • a strong community.
 • Beautiful, community, encouraging.
 • caring, supportive, sporty.
 • Inclusive, friendly, inclusive
 • Supportive
 • friendly, supportive, essential
 • Nurturing, supportive and welcoming.
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2. What are some things that you would like to see improved on or included at BHPS?
 • New fence is intimidating and unwelcoming, especially the front gates. Playground equipment updated. Newsletter

printed and handed out again.
 • Parents and families allowed back in on site for daily drop offs and events. The lack of this is heartbreaking for

everyone.
 • Sensory apparatus
 • More sport opportunities / sports teams. More opportunities to learn a musical instrument, particularly for older

students. More inclusiveness in regards to indigenous programs being accessible to all students, instead of
indigenous students only. End of year awards should only be for Year 6, it feels overly competitive.

 • Zero tolerance for bullying. Better feedback on my child's progress. Better help for children that are falling behind.
Less screen time.

 • No more purple circle. Less technology and screen time. Beautify the gate.
 • Allow children to go on school camps regardless of COVID as these kids and teachers spend everyday together

and a school camp is a very special school ritual that they should be allowed to experience and develop fond
memories.

 • I am not sure how my child is currently doing.
 • We do not like the discipline system - it reinforces looking to outside sources for motivation, rather than

encouraging children to seek internal motivation for their behavioural choices.
 • Music and arts.
 • Mental health education.
 • Local evidence-based reactions to COVID-19, not blanket recommendations for areas with cases.
 • Homework, more challenging classwork, small class sizes.
 • Pushing students a little out of their comfort zone eg same kids in plays, choir pictures etc, choose kids that are

shy, introverted helps build self esteem especially when teachers request them.
 • More art and creative studies. Group music classes. Gardening.
 • Natural environment education.
 • Fostering friendships.
 • More music and drama after the COVID drama would be great. The school feels less welcoming with the new

prison fence and no being able to enter the grounds has changed the vibe a lot.
 • I would like the fence to be beautified and more colour around the grounds. It is a bit drab. Upgrade toilet block.

More learning through play.
 • Have some classes with Brunswick Bush School or classes inspired by bush craft.
 • A more localised approach to COVID restrictions. Eg. allow parents into the school, choir and canteen to start

back.
 • The fence is very unwelcoming. Some updated play equipment. The ship is looking a little worn. Chooks in the

garden.
 • Weekly emails from teachers.
 • Nothing / Nil / NA x 4.

Student feedback gathered through the Tell Them From Me Survey about Student Outcomes and School Climate
indicated:

 • 92% of Year 6 students have High Advocacy and High Expectations for success.
 • 87% of Year 5 students have High Advocacy and High Expectations for success.
 • 79% of Year 4 students have High Advocacy and High Expectations for success.
 • 81% of students feel accepted and valued by their peers and by others at their school (NSW Govt Norm 81%).
 • 76% of students do not get in trouble at school for disruptive or inappropriate behaviour (NSW Govt Norm 83%).
 • 70% of students are interested and motivated to learn (NSW Govt Norm 78%).
 • Important concepts are taught well, class time is used efficiently, and homework and evaluations support class

objectives - 8.1 School Mean (8.2 NSW Govt Norm).
 • 20% of students indicated that they are subjected to moderate to severe physical, social, or verbal bullying, or are

bullied over the Internet (NSW Govt Norm 36%).
 • Students feel they have someone at school who consistently provides encouragement and can be turned to for

advice - 7.9 School Mean (7.7 NSW Govt Norm).
 • 78% of Aboriginal students either agree or strongly agree with the statement - I feel good about my culture when I

am at school.
 • 80% of Aboriginal students either agree or strongly agree with the statement - My teachers have a good

understanding of my culture.
 • 84% of students either agree or strongly agree that their classroom can fit everyone.
 • 73% of students either agree or strongly agree that everything works in their classroom.
 • 82% of students either agree or strongly agree that their classroom is clean/well looked after.
 • 81% of students know where to seek help if they are bullied or see someone else being bullied.
 • 59% of students either agree or strongly agree that 'There are enough covered areas to go to when it gets hot or

rains', whilst 20% of students either strongly disagree or disagree with this statement.

Students were also asked two school-specific questions:

1. We are planning for the next three years, what three programs or things do you want to stay at our school?

Commonalities between student responses included:

Printed on: 23 April, 2021Page 27 of 33 Brunswick Heads Public School 1389 (2020)



 • Sport x 21
 • Dance x 12
 • Art x 11
 • Canteen x 11
 • Day of celebration x 6

Other inclusions:
 • Bundjalung
 • Year 6 Privileges
 • Maths groups
 • Swim & gym
 • technology
 • PE
 • Handball
 • Amazing teachers / the happy teachers
 • Pirate ship
 • Minecraft
 • Sports carnivals
 • Indonesian
 • Excursions
 • Robotics
 • Virtual reality
 • debating
 • a football team
 • better toilets
 • Maths groups to stay
 • brain breaks
 • Choir

2. What are three words to describe our school?

Words in order of most included:
 • Fun
 • Safe
 • Kind
 • Amazing
 • Cool
 • Friendly

Teachers' feedback through the Tell Them from Me 'Focus on Learning' Teacher survey showed the following results
(which use the Likert scale to give a result out of 10) across the eight drivers of student learning:

1. Leadership - 8.4 School Mean (achieved growth since 2019 - 8.3 School Mean) which is also higher than the NSW
Govt Norm of 7.1.

2. Collaboration - 8.5 School Mean (achieved growth since 2019 - 8.4 School Mean), which is also higher than the
NSW Govt Norm of 7.8.

3. Learning Culture - 8.7 Schoool Mean (achieved growth since 2019 - 8.2 School Mean), which is also higher than
the NSW Govt Norm of 8.0.

4. Data Informs Practice - 8.5 School Mean (achieved growth since 2019 - 7.5 School Mean), which is also higher
than the NSW Govt Norm of 7.8.

5. Teaching Strategies - 8.6 School Mean (achieved growth since 2019 - 8.1 School Mean), which is also higher than
the NSW Govt Norm of 7.9.

6. Technology - 8.1 School Mean (achieved growth since 2019 - 6.7 School Mean), which is also higher than the
NSW Govt Norm of 6.7.

7. Inclusive School - 9.1 School Mean (achieved growth since 2019 - 8.8 School Mean), which is also higher than the
NSW Govt Norm of 8.2.

8. Parent Involvement - 7.8 School Mean (achieved growth since 2019 - 7.4 School Mean), which is also higher than
the NSW Govt Norm of 6.8.

In relation to the 'Four Dimensions of Classroom and School Practices' section of the survey (which also utilises the
Likert scale to give a result out of 10) our results showed:

Challenging and Visible Goals - 8.3 School Mean (7.5 NSW Govt Norm)

Highest scoring statement - "I establish clear expectations for classroom behaviour" (9.6).

Planned Learning Opportunities - 8.8 School Mean (7.6 NSW Govt Norm)

Highest scoring statement - "I work with school leaders to create a safe and orderly school environment" (9.6).
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Quality Feedback - 8.0 School Mean (7.3 NSW Govt Norm)

Highest scoring statement - "I monitor the progress of individual students" and "I help students use computers or other
interactive technology to undertake research" (9.0).

Overcoming Obstacles to Learning - 8.7 School Mean (7.7 NSW Govt Norm).

Highest scoring statement - "I make an effort to include students with special learning needs in class activities" (9.4).

100% of teachers who completed the 'Focus on Learning' Teacher Survey either agree or strongly agree with the
statement "I have the skills and confidence to meet the needs of students with disability or special needs."

Teachers were also asked two school-specific questions, their responses are included:

1. What are the opportunities for change that you would like to see in the new school planning cycle 2021-24?
 • School-wide consistent assessment schedule and tasks, including time to implement.
 • Continue investing in evidence-based teaching and learning programs, such as synthetic phonics, decodable

readers and phonemic awareness. Professional learning in maths - additive strategies. Playground - play spaces.
 • Extension of high achievers.
 • A cross school assessment schedule. Integration of computer science and coding across KLAs.
 • Focus on writing continue. Set a numeracy goal with more focus on training and development in mathematics. Map

out outcomes in Indonesian and Library.
 • A whole school approach to learning intentions, goal setting and involving parents in Visible Learning.
 • More evidence-based social emotional learning and respectful relationships programs.
 • More storage spaces.
 • Further staff professional learning on ensuring that our practice is actively working towards closing the gap for our

Aboriginal and Torres Strait Islander students.
 • Ongoing development of school-wide assessment to ensure effectiveness of inclusive classroom practices for

students with additional needs (support and extension).
 • Improved literacy and numeracy knowledge (K-6)
 • Authentic assessment schedule (assessment moderation)
 • K-6 scope and sequences - phonics, writing, grammar etc.
 • Consistent approach to Behaviour management - Sentral data collection quality improved.
 • Maintain the collaboration days and division of labour - work smart.
 • Supported summative assessment practices with time for teachers to review data and plan accordingly.

2. What are the things that you think BHPS does well?
 • Collaboration, differentiation, high expectations.
 • BHPS is an incredibly supportive learning community. I believe that we have supported our students, staff and

families so well during this 'unprecedented' time.
 • It's inclusive, we collaborate well as a staff.
 • We work hard and take on new ideas with a positive attitude.
 • Genuine care and respect when we interact and talk about kids.
 • Everything across the school is done to a very high standard by a professional and dedicated staff.
 • Excellent wellbeing and student focused teaching and learning programs.
 • Staff collaboration and stage planning.
 • Communication.
 • PBL.
 • Support for students with additional needs.
 • Supportive staff and motivated executive striving for excellence and not afraid of spending the money to make

justifiable changes to support teaching and learning.
 • Our school is inclusive of everyone, staff, students, and community members. The supportive nature of staff to

support colleagues without judgement is something that ensures all staff feel safe. To know that I can ask for
advice and feedback from anyone within our team is an amazing feeling. The willingness of all staff to grow and
adapt to make sure we are providing the best opportunities.

 • BHPS is a very inclusive school, the staff treat each other with respect, its just a beautiful, calm environment to
work in and this all comes down to a wonderful principal.

 • Parent/carer communication
 • Sport
 • Collaboration in staff meetings
 • Promotion of positive school image.
 • Adaptable
 • Collaboration and high quality culture - respectful relationships - between staff, students, parents and the wider

community.
 • Promoting and prioritising - student voice and leadership, Aboriginal education, students and teachers as leaders

of learning.
 • Inclusiveness
 • Managing challenging behaviours
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 • Languages
 • Sport
 • Focus on data to inform, teaching, learning and improvements in student learning outcomes for all students K-6.
 • Commitment to Visible Learning.
 • Innovation in maintaining previously implemented programs - broader Bundjalung Language and Culture program,

Indonesian and CAPA - Music and Arts. Ensuring that our school remains a school of choice and leader across the
curriculum.

 • Commitment to collaboration at a school, BOMBB, LVLC, network and beyond.
 • School-wide discussion and implementation of PLAN2 data and review all grades.
 • Finalised whole school scope and sequences and whole school assessment schedules and actual assessments

given to teachers for the year, regardless of what grade you teach.
 • Programs for literacy and numeracy for each stage that teachers can simply download off the server to use.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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