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Introduction

The Annual Report for 2020 is provided to the community of Brookvale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brookvale Public School
Old Pittwater Rd
Brookvale, 2100
www.brookvale-p.schools.nsw.edu.au
brookvale-p.school@det.nsw.edu.au
9905 4168
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School vision

At Brookvale Public School we are committed to providing an outstanding academic environment that encourages
students to become confident, independent and successful learners. We believe that all students benefit from a learning
culture which promotes high standards and achievement and develops within them a passion for learning.

As a school built on a strong foundation of family and community values, we support and guide all children in the
development of important values such as respect, understanding and responsibility through daily social interactions and
specific learning experiences. Being part of Brookvale Public School is being part of a family. At our school, lifelong
friendships are forged, families connect and the community grows together.

School context

Brookvale Public School has a small school setting with an emphasis on personalised learning designed to meet the
needs of all students in a safe, happy and supportive environment. The school is situated in the heart of Brookvale and is
a member of the Northern Beaches Learning Alliance (NBLA). Our students and their families come from a wide range of
cultural backgrounds and we value the diversity and richness that this adds to our learning community.

The school community works collaboratively to ensure that each child achieves their personal best. Our highly qualified
and talented staff members are committed to ensuring that each student reaches their academic potential, whilst
nurturing and developing the self-esteem, confidence and resilience that is necessary to succeed in our constantly
changing world. This occurs through outstanding student-centred teaching, strong student wellbeing programs and high
expectations. Differentiated teaching and learning programs cater for all students incorporating the dimensions and
elements of the NSW Quality Teaching Framework.

Our learning support team ensures that successful early intervention measures are implemented for students
experiencing learning difficulties and that extension and enrichment programs are tailored to the interests and abilities of
our gifted and talented students, ensuring that their high potential is fully realised.

At Brookvale we are proud of our strengths in the important area of student wellbeing. Underpinning everything we do is
a commitment to core values of public education - integrity, excellence, respect, responsibility, cooperation, participation,
care, fairness and democracy.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Highly engaged students, motivated to do their best

Purpose

To create a stimulating and engaging learning environment underpinned by high expectations, where students are
motivated and empowered to be successful.

Improvement Measures

Classroom structures and learning programs facilitate high-level engagement, where diverse learning needs are met.

High expectations of performance are made explicit, are clearly communicated and demonstrably understood by
students.

Learning tasks are structured to promote self-regulation and students demonstrate initiative and motivation to succeed.

Progress towards achieving improvement measures

Process 1: Professional learning around learning progressions, high expectations, growth mindset for teachers and
giving effective feedback.

Evaluation Funds Expended
(Resources)

All BPS teachers participated in a series of learning walkthroughs at the
beginning of Semester 2. This model provided an opportunity for a curriculum
advisor and member of the executive to observe classroom practice across
the school. They analysed evidence and anecdotal notes, and this
information was then used to pinpoint potential areas for development in
order to strengthen teacher practice and improve student outcomes.
Teachers engaged with current research and professional readings focused
on evidence based practices. They then participated in a series of workshops
based on the School Excellence in Action CESE publication What Works
Best: 2020 Update. In particular, teachers focused on the strategies of
Collaboration, Explicit Teaching and Effective Feedback. During these
sessions teachers created Google Jamboards to record and share their
reflections and ideas. Through school based professional learning, teachers
continued to improve their teaching practice by identifying which strategies
had the biggest impact on student outcomes. Following this, staff began a
Learning Sprints cycle. Each stage identified a focus area. Kindy looked at
phonological awareness, Stage 1 vocabulary, Stage 2 literal questioning and
Stage 3 inferring. Teachers co-planned and co-taught lessons to explicitly
teach their targeted area. This culminated in a second walkthrough which
showed every lesson observed included clear learning intentions and explicit
teaching. The students were highly motivated.

Teachers also participated in a series of workshops on the Literacy Learning
Progressions. They were supported to understand the Literacy Learning
progression and understand its elements and sub-elements in greater depth.
Participants analysed work samples to identify students' literacy behaviours
and to diagnose areas for growth. They used the progressions to identify
programming priorities to support student progress.

$16 000 QTSS funding for release of
teachers to work with curriculum
advisor and LANSA

Process 2: Establishing an assessment/CTJ schedule and the development of a portfolio of moderated work
samples.

Evaluation Funds Expended
(Resources)

Assessment overviews were reviewed and refined so that there was greater
consistent teacher judgement which will inform their Teaching and Learning
programs. Five weekly Learning Sprints involved the analysis of student work
samples and regular opportunities for professional dialogue and moderation
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Progress towards achieving improvement measures

between staff. This has helped to build teacher capability by reflecting on
best practice in data use and sharing of ideas to deliver quality teaching and
learning programs with individualised learning goals according to student
need.

Following on from 2019 when executive staff visited different schools to
observe data walls, our executive team continue to discuss ways that we can
refine our data wall so that it is aligned with standardised data and the
Literacy Learning Progression. The key ideas of Lyn Sharratt's Putting
Faces to the Data are: data must be meaningful and should be used to
inform instruction.

Process 3: Establish learning conversations to enable students to understand goal setting and expectations.

Evaluation Funds Expended
(Resources)

During 2019 and 2020 teachers have implemented individual learning goals
for every student in their class. These learning goals have been developed
collaboratively through conversations with students. These conversations
reflect on their learning and address the questions of "What is working well?"
and "Where to next?" in the areas of numeracy and literacy. The goals are
regularly communicated with students and parents/carers to strengthen
school to home connections. Student individual learning goals have also
been included in the annual half yearly and yearly reports and are a reflection
on their current needs and areas of focus.

Effective feedback is consistently used to communicate students'
performance and understanding, to stimulate student reflections on their
learning and inform future learning. This consistent dialogue enables
students to be clear in their learning goals, successes and areas of
improvement. Tell Them From Me Student Data 2020 indicated that 72% of
students either feel they receive feedback in all lessons or in most lessons.

Teachers have participated in professional learning with an external
consultant who specialised in numeracy to observe, reflect upon and further
develop effective pedagogy in mathematics. This Lesson Study model
focused on explicit teaching, vocabulary and mathematical thinking and has
made a significant impact on teaching and student learning. The
implementation of mathematics learning partners facilitates high-level
engagement, where diverse learning needs are met. At the beginning of each
lesson teachers unpack the learning intentions and success criteria,
highlighting key vocabulary and discussing definitions. Language walls
specific to the mathematics content being taught, are created and referred to
frequently throughout lessons. Students also engage in written reflections
and are encouraged to demonstrate their mathematical understanding by
using the specific language learnt in the lessons. The Tell Them from Me
Teacher Survey data indicated that most teachers discuss the learning goals
for the lesson (88%) and set high expectations for student learning (88%).

$13 000 QTSS

Process 4: Establish regular workshops for parents.

Evaluation Funds Expended
(Resources)

Due to COVID, parents were not able to attend workshops on site this year.

Likewise, COVID restrictions impacted the Kindergarten Transition to school
process. A 2021 Kindergarten class was established on Seesaw where
teachers could post information and videos to help our new families feel
connected to our school. Two Zoom sessions were conducted early
November to learn about the orientation process as well as provide details
about starting school next year. These were well attended and parent
feedback was very positive.
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Strategic Direction 2

Quality teaching and learning

Purpose

To accelerate learning with a differentiated curriculum that is flexible, reflective, relevant and dynamic to meet the diverse
needs of our students, staff and community.

Improvement Measures

Increase the percentage of students K-6 demonstrating growth in literacy and numeracy.

Lessons regularly demonstrate links between and within subjects and key learning areas.

Teachers have deep knowledge of evidence based teaching strategies, implementing the most effective explicit
teaching methods..

Progress towards achieving improvement measures

Process 1: Draw on Spirals of Inquiry research to develop and implement high quality professional learning in
literacy, technology and numeracy teaching practices, with a focus on Building Blocks 4 Numeracy and
Seven Steps to Writing Success.

Evaluation Funds Expended
(Resources)

During 2020, teachers participated in a wide range of professional learning to
develop and improve differentiated teaching and learning practices in literacy,
numeracy and technology.

A main focus of our 2020 professional development has been gaining a
better understanding of the CESE documents What Works Best: 2020
Update and School Excellence Framework. Sessions have focused on
unpacking the eight themes for what works best to improve student
outcomes. Teachers have been supported to implement the evidence-based
themes to improve teaching practice and student outcomes. The main
themes that staff have focused on are high expectations, explicit teaching,
effective feedback and collaboration all of which are used to differentiate
the curriculum and accelerate learning.

Process 2: Collect and analyse data to drive student achievement in literacy and numeracy.

Evaluation Funds Expended
(Resources)

All teachers have developed pre and post-assessments for literacy and
numeracy. The data is analysed to identify targeted areas for teaching and
learning. Teachers collect and analyse data from pre and post-assessments
to drive student achievement in literacy and numeracy. This has allowed
teaching and learning to be student-centred with differentiation and ongoing
student progress tracked and monitored. Teachers have identified the next
steps in student learning and adapted teaching and learning programs.

In 2020, we introduced ACER's Progressive Achievement (PAT)
assessments to support the triangulation of data across the school as well as
provide objective, standardised information to teachers about their students'
skills and understandings in reading comprehension and numeracy. In 2021
we will be able to measure each students' growth using the PAT Reading and
PAT Maths assessments.

Due to COVID-19, 2020 NAPLAN Online did not take place. Year 3 and Year
5 students did however participate in the online Check-In Assessments.
Students completed online reading and numeracy assessments. In reading,
40% of Year 5 students achieved in the top 2 bands, compared to 36% in

Funding Sources:
 • Literacy and numeracy ($6500.00)
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Progress towards achieving improvement measures

state and SSSG groups. In numeracy 37.5% of Year 5 students achieved in
the top 2 bands compared to 35% of state and 27.5% SSSG. 67.2% of Year
3 students achieved in the top 2 bands for reading as compared to 54.5% in
SSSG and 51.4% in state.  In the numeracy assessment, 51.8% of Year 3
students performed in the top 2 bands for numeracy compared to 53.8% in
SSSG and 51.8% in state.

Analysis of the data identified number, pattern and algebra as an area for
development in numeracy and vocabulary as a focus area for reading in
2021.

Process 3: Complete further professional learning and collaborative planning in conceptual programming.

Evaluation Funds Expended
(Resources)

In 2020 teachers reflected on current practice of Aboriginal Education and
how Aboriginal Perspectives can be embedded across our Teaching and
Learning Programs. In 2021, teachers will use the Turning Policy Into Action
document when developing programs. As a result of the professional
learning, each class has now developed their own Acknowledgement of
Country that is used in each morning.

The schools Aboriginal Education Coordinator has registered the school's
Reconciliation Action Plan (RAP). This is a formal statement of the school's
commitment to reconciliation.

We will continue to look at effectively implementing the 8 Ways of Aboriginal
Learning into teaching and learning programs across all Key Learning Areas,
ensuring that all students are being exposed to Aboriginal and Torres Strait
Islander perspectives and that we are being inclusive of our identified
students.

Other professional learning sessions focused on the NSW DOE goal of
'Every student is known, valued and cared for'. Teachers learnt how to best
support students with emotional and behavioural needs and an increased
emphasis was also placed on wellbeing hand over sessions between current
teachers and 2021 teachers.

Funding Sources:
 •  ($0.00)
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Strategic Direction 3

A culture of high expectations supporting the policies and processes of the school

Purpose

To increase the active and informed involvement of parents in supporting their child's education, including
their academic, social and emotional development.

Improvement Measures

Increase attendance at information night, teacher interviews and other events from 2018 baseline measures.

Improved attendance, punctuality and readiness to learn.

Increased understanding amongst parents of school expectations.

Progress towards achieving improvement measures

Process 1: Absences and punctuality will be more closely monitored and followed up, if necessary with Home
School Liaison Officer (HSLO) support.

Evaluation Funds Expended
(Resources)

The school has continued to promote the importance of high levels of
attendance at Brookvale Public School, through monitoring attendance
patterns regularly, giving timely feedback to students and parents and
recognising the individual circumstances of all students. The Learning
Support Team and classroom teachers monitor student attendance rates on
a regular basis and meet to discuss the support for students with poor
attendance. Attendance rates are clearly communicated to all parents each
semester through the written report, with regular opportunities provided for
parents to meet to discuss student learning progress, wellbeing and
attendance. The Home School Liaison Officers (HSLO) has supported the
school to implement practices that promote regular attendance. and has
conducted periodic roll checks and recommended improvements where
necessary, working with the Learning and Support Team to develop
attendance improvement plans.

The school is committed to ensuing all students are valued and cared for by
monitoring rates of attendance regularly and clearly communicating to
parents. Regular attendance at school is essential to assist all students to
maximise their learning potential. Brookvale Public School, in partnership
with parents, continues to demonstrate responsibility for promoting the
regular attendance of our students. The school recorded an increase in the
number of students with 100% attendance in 2020 and continues to celebrate
the successes of our students through termly and yearly acknowledgements
during Gold, Silver and Bronze presentation ceremonies. Improving student
attendance rates will continue to be a wellbeing focus for the school in 2021.

Process 2: Develop and distribute a communication booklet to parents.

Evaluation Funds Expended
(Resources)

Communication between teachers and parents/carers has continued to be
developed and refined throughout 2020. Communication booklets were
provided to new parents entering the school throughout the school year and
the Kindergarten Information booklet for 2021 was reviewed and refined.
Information from the Tell Them From Me survey, indicated that parents could
easily speak with their child's teacher, that written information from the school
was in clear, plain language and that the school administrative team were
helpful in answering any questions or queries.
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Progress towards achieving improvement measures

Communication to parents during learning from home due to COVID was
adapted to ensure clear and consistent communication methods. Digital and
printed versions of the learning programs with regular feedback was provided
by classroom teachers. Wellbeing checks were also undertaken throughout
this period to ensure students and families were managing with the changes
to learning and had appropriate supports in place. School laptops were
provided to families with limited access to technology to ensure learning was
accessible for all Brookvale students.

Phone interviews and modified Semester 1 reports provided parents with
clear two-way communication between home and school to celebrate student
progress and identify future learning goals. Respectful, collaborative
relationships with parents and carers were maintained.

Empowering parents and carers through the clear communication systems
has enhanced the learning outcomes of all students. Throughout the
Kindergarten transition program, teachers provided clear and regular updates
to parents to enable 2021 students to engage in the school readiness
program. Teachers and the principal engaged in Zoom information sessions
to provide essential information to new and existing parents to ensure a
successful transition to school.

Process 3: Hosting a variety of parent information sessions to build parent capacity to support their child's
education. 

Evaluation Funds Expended
(Resources)

In 2020 the school scheduled parent information sessions from Kindergarten
to Year 6, providing parents with detailed learning outcomes and effective
measures the school and parents planned to implement in 2020. Teachers
met with parents and provided opportunities for questions and feedback.

During Home Learning due to COVID parents engaged with the online
platform SeeSaw to communicate with teachers about their child's learning.
The platform enabled parents to ask questions regarding different home
lessons, view feedback from teachers and celebrate students successes.
Throughout this period parents could also engage in regular phone calls
which helped them support their child's learning at home. Videos provided
step by step processes to access the new technological platforms and
parents were encouraged to reach out for assistance when needed.

Aligned with seeking parent feedback through the Tell Them From Me Parent
Survey, teachers conducted parent focus groups to further collect  data as
part of our school planning processes. The focus group contributed to
discussions on their vision for our school, future directions and areas for
improvement. These were shared with the community through  the P and C
and school newsletter.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($3 605.00)

Aboriginal Background funding was utilised
for the review and development of
Personalised Learning Pathways and/or
review of Personalised Learning Plans for
students of Aboriginal background. These
learning plans were developed and sustained
within a positive and inclusive school culture.
Aboriginal funding also supported
professional learning for staff who worked in
consultation and partnership with the AECG
(Aboriginal Education Consultancy Group).

English language proficiency Funding Sources:
 • English language
proficiency ($62 192.00)

English Language Proficiency funding was
used to employ specialist staff to develop
individual language programs for students of
non-English speaking background. Intensive
tuition matched to student need supported
students resulting in increased growth and
confidence in reading, writing and speaking
activities, increasing their English language
proficiency and positively impacting their
participation and engagement in learning and
in social interactions.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($29 062.00)

Low level adjustment for disability funding
was utilised to supplement learning and
support programs and the employment of
School Learning Support Officers (SLSOs) for
the provision of additional learning
adjustments and to support effective
differentiation in the classrooms and support
on the playground. These increased levels of
support resulted in improved student
participation and engagement in learning and
supported a consultative and collaborative
processes for the development,
implementation and monitoring of Individual
Learning Plans to personalise learning and
support for targeted students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($63 990.00)

School executive staff were provided with
additional release time and a timetable to
embed collaborative practices was
established in Semester 2. Al teaching staff
engaged in the implementation of data
analysis and evidence-based teaching
practice for Effective Reading. Regular
timetabling supported co-planning, co-
teaching and co-evaluating of Effective
Reading lessons based on CESE's research.

Socio-economic background Funding Sources:
 • Socio-economic
background ($30 976.00)

Socio-economic funding strengthened
partnerships between our school, families and
community organisations. Funds were utilised
for the provision of financial assistance to
enhance students' access to a wider range of
curriculum learning experiences, including
camps, excursions and extra-curricular
activities where and when these still occurred
during COVID 19. Socio-economic funds also
supported employing additional SLSO support
for classrooms.

Support for beginning teachers Beginning Teacher Support Funding was
provided to support beginning teachers'
induction and professional development.
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Support for beginning teachers Funds were used to support;
 • Access and participation in professional
learning including the New Teacher Network
that focuses on classroom and behaviour
management, strategies to build student
engagement, collaborative professional
practices within the school and productive
relationships with parents and caregivers.
 • The provision of feedback and support that
is embedded in the collaborative practices of
the school aligned with PDP processes and
with clear links to the APSTs (Australian
Professional Standards for Teachers).
 • In 2020, 3 teachers completed the
accreditation process at proficient. At
Brookvale, we aspire to embed mentoring and
coaching into daily practice.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($30 352.00)

Funding was utilised to provide intensive one
on one support to new arrivals and refugee
students. Intensive tuition was matched to
individual student need supported students
resulting in increased growth and confidence
in reading, writing and speaking activities,
increasing their English language proficiency
and positively impacting their participation
and engagement in learning and in social
interactions.

Printed on: 21 April, 2021Page 12 of 20 Brookvale Public School 1379 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 135 146 165 178

Girls 175 165 176 177

Student attendance profile

School

Year 2017 2018 2019 2020

K 96 94.7 95.3 95.4

1 94.6 94.8 95 96.9

2 94.5 94 95.2 94.2

3 93.7 92.2 93.3 95.9

4 92.1 90.8 94.8 92.9

5 95.4 90.6 92.3 95.5

6 91 91.7 92.4 94.1

All Years 94.3 93.2 94.3 95.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Printed on: 21 April, 2021Page 13 of 20 Brookvale Public School 1379 (2020)



Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.82

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 600,520

Revenue 3,615,114

Appropriation 3,247,225

Sale of Goods and Services 62,544

Grants and contributions 302,773

Investment income 2,473

Other revenue 100

Expenses -3,488,563

Employee related -2,885,108

Operating expenses -603,455

Surplus / deficit for the year 126,551

Closing Balance 727,071

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 71,286

Equity Total 180,526

Equity - Aboriginal 3,605

Equity - Socio-economic 30,976

Equity - Language 62,192

Equity - Disability 83,754

Base Total 2,641,314

Base - Per Capita 82,012

Base - Location 0

Base - Other 2,559,302

Other Total 167,699

Grand Total 3,060,825

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me survey has been used to report on feedback received about the extent to which parents feel the
school supports learning and positive behaviour and promotes a safe and inclusive environment.

In most cases, scores were converted to a 10 point scale, then averaged and reported by question. A score of 0
indicates strong disagreement, 10 indicates strong agreement and 5 shows a neutral position. The measures can also be
compared to the NSW Government Norm.

It is possible that these results also reflect the impacts of COVID 19 on the experiences of parents, students and
teachers.

Parent Satisfaction

In 2020, 86 parents responded to the Tell From Me - Parent Survey.

The results indicated;
 • Parents felt they could easily speak with the child's teacher and that their child was clear about the expectations of

school (7.2)
 • Parents felt their child was clear about the rules for school behaviour (8.4)
 • Parents believed teachers expected their child to pay attention in class (7.9)

The survey indicated possible areas for future focus as;
 • Improving communication between the school and the parent community through innovative mediums including the

use of the School Facebook page, School E-news app, Seesaw, the newsletter and parent information sessions.

Teacher Satisfaction

The Tell Them From Me survey has been used to report on feedback from teachers within the four dimensions of
classroom and school practices.

The survey indicated the following areas of strength;
 • Teachers believe they provide a strong learning culture (8.1)
 • Teachers believe they set high expectations for student learning (8.8)
 • Teachers are confident that they implement effective teaching strategies (8.1)

The survey indicated possible areas for future focus as;
 • Providing instructional support to embed technology into practice in meaningful ways.
 • Giving teachers timely and useful feedback to improve each other's teaching practice.

Student Satisfaction

The Tell Them From Me survey reported results based on data from 63 students in Years 4, 5 and 6.

The following areas of strength were identified;
 • 91% of students had positive relationships at school (friends they can trust and who encourage them to make

positive choices). This is pleasingly higher than the NSW Govt norm of 85%.
 • 89% of students have positive behaviour at school. This is higher than the NSW Govt norm of 83%.
 • 90% of students tried hard to succeed in their learning. This is also higher than the NSW Govt norm of 88%.

The survey indicated possible areas for future focus as;
 • Wellbeing and a focus on improving student learning outcomes and engagement.
 • Enhancing students' positive sense of belonging.
 • Engaging students by providing interest, motivation and challenge in learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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