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Introduction

The Annual Report for 2020 is provided to the community of Brooklyn Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brooklyn Public School
106 Brooklyn Rd
Brooklyn, 2083
www.brooklyn-p.schools.nsw.edu.au
brooklyn-p.school@det.nsw.edu.au
9985 7315

Message from the principal

2020 was a year like no other and COVID-19 impacted us all in so many ways. As a school community we have
supported each other, demonstrating strength, resilience and understanding during very challenging times. This is my
first year as Principal of this wonderful school and I wish to thank everyone for welcoming me so warmly into the beautiful
Brooklyn community. I am so proud of how the students, teachers and families at our school all work together in
partnership to make a difference in the lives of the children of Brooklyn Public School.

I look forward to another fantastic year ahead in 2021.

Kelly Cartwright

Principal

Brooklyn Public School
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School vision

At Brooklyn Public School we believe that our students will be prepared for the exciting challenges they face in the future
as they realise their potential within a caring and nurturing learning environment.

Innovative learners develop in a collaborative environment, where educators, students and the community work together.
Student learning and success is the collective responsibility of the school community. A considered and planned
approach is adopted to support the cognitive, emotional, social, physical and spiritual wellbeing of all students.

School context

Brooklyn Public School is situated on the banks of the Hawkesbury River. Students come from the local communities of
Brooklyn, Dangar Island, Mooney Mooney, Bar Point and other boat access only points in the river. These unique
locations mean that many of the students travel to school by ferry and bus.

The school provides an extensive, well-balanced curriculum. There is a high level of expertise amongst educators at
Brooklyn Public School and a strong focus on all key learning areas.

The students have access to extra-curricular activities both in and out of school hours. Interested students have the
opportunity to join the school band and there are many visiting tutors who provide tuition for a range of instruments.
Brooklyn Public School celebrates student achievements through a broad range of school and community events,
festivals and performances.

The school is well equipped with the latest technology that allows teachers and students to access information and
manipulate computer programs that enhance teaching and learning. Students have the opportunity to enjoy flexible
learning spaces within classrooms that allow them options for maximising their engagement with each other and the
curriculum.

The school community is committed to ensuring that students are aware of their connection to and responsibility for the
local environment. Learning about the positive impact we can have on the world around us is considered to be an
important aspect of an holistic education.

Printed on: 21 April, 2021Page 3 of 16 Brooklyn Public School 1377 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality teaching, sound educational practices.

Purpose

Quality teachers know their students well and are committed to partnering with them to achieve their potential. They
engage students in meaningful learning experiences leading to deep understandings. Quality teachers participate in
focused professional learning that engages them in evidence-based teaching practices and strengthens their confidence
to use their professional judgements. Sound educational practices reflect current trends in education that are known to
engage students and positively impact student achievement and wellbeing.

Improvement Measures

Regular analysis of teaching programs show all teachers are using explicit teaching strategies designed to increase
the percentage of students achieving top two bands in NAPLAN.

Classroom observations of teaching strategies show evidence of evidenced-based educational practices.

20% increase in parent feedback affirming the school's strategic direction in relation to the delivery of quality teaching
experiences.

Progress towards achieving improvement measures

Process 1: Teachers know students well and understand their academic, social, emotional, physical and spiritual
needs. Teachers use language related to the promotion of a growth mindset.

Teachers deliver high quality explicit teaching and learning experiences. Teachers engage in
professional learning and professional discussion to increase their capacity to use data to inform their
programming.

Evaluation Funds Expended
(Resources)

Due to COVID-19, significant professional learning and development was
undertaken to support teachers in delivering curriculum and teaching and
learning experiences across a variety of platforms. Teachers utilised
platforms such as google classroom and zoom to provide quality teaching
and learning experiences, undertake assessment and attend parent/teacher
conferences amongst other things.

Additional professional learning throughout the year focused on literacy and
numeracy instruction in order to build teacher capacity to deliver high quality
teaching and learning experiences.

Teachers also engaged in professional learning around social-emotional
learning to develop students understanding and skills that will enable them to
nurture and build a positive sense of self, promote respectful relationships
and build capacity to manage emotions, behaviours and interactions with
others. Staff also participated in learning around mindfulness to support
students and their emotional wellbeing.

Classroom observations were undertaken as part of the QTSS initiative.
These observations provided valuable feedback to build teacher capacity in
the use of evidence-based teaching practices.

Further work on establishing consistent whole school assessment processes
to address the learning needs of individual students will continue in the 2021-
2024 Strategic Improvement Plan. Literacy and Numeracy will continue to be
a large focus for developing quality lesson design and improving student
outcomes. Professional learning will continue on social-emotional learning,
mindfulness, solution-focused conversations and restorative practices.

Equity: $500 for quality literature and
library books

Professional Learning: $2, 330

Equity: approximately $6, 500 for
casual relief and course fees
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Strategic Direction 2

Lifelong learners who connect, thrive and succeed.

Purpose

Lifelong learners take a shared responsibility for their own learning. They are confident and creative and understand the
capabilities important for 21st century learning. They identify, explore and clarify information; generate innovative ideas
and possibilities, reflect on their thinking processes and evaluate information. They confidently apply their skills and
understandings to new problem solving situations.

Emotionally intelligent learners reflect on their own learning, have a desire to reach their potential, know their value in the
world, continue to discover and experience the joy of learning and develop healthy relationships.

Improvement Measures

The number of students to achieve top 2 band results in NAPLAN to increase by 15%.

Students report achievement of learning goals as evidenced in personal learning diaries and collected work samples.

Progress towards achieving improvement measures

Process 1: Students are supported to produce quality outcomes. Students learn to engage with differentiated
learning experiences that support them to achieve their potential. Students regularly revisit school
expectations. The language of these expectations is used by the school community to build a culture of
excellence in character and behaviour. Students develop an understanding of the need for high levels of
emotional intelligence through explicit teaching and building a common language for students to use.

Evaluation Funds Expended
(Resources)

In 2021, the 'School Parliament' Initiative continued to provide an avenue for
student voice to heard. Although there were interruptions to the running of
School Parliament due to COVID-19, many student initiatives were voted on
and enacted this year. School Parliament will continue in 2021 to ensure
active student voice and participation in school decision making.

Due to COVID-19, Year 3 and Year 5 students were unable to sit NAPLAN
this year. Data available from the 2019 assessments was analysed and key
aspects for improvement were identified and guided teaching and learning for
2020.

This year there has been a focus on developing explicit assessment
strategies across Literacy and Numeracy. Further work will take place in
2021 to implement rigorous teaching and assessment practices. This will
include formative assessment that drives curriculum delivery at the point of
every students' instructional need. A focus will be on the development of
learning intentions and success criteria for individual lessons, differentiated to
support learning goals that cater for the individual needs of every student.
This will assist student to become self-regulated and self-reflective learners.

Equity: $3, 540 course fees and
resources
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Strategic Direction 3

Informed school community, shared responsibility.

Purpose

An informed school community holds high expectations for student self-belief, develops clear understandings about 21st
century learners and ways they can support students' education and continues to be updated about school systems,
policies and strategies for implementation of NSW syllabus documents.

Shared responsibility positively impacts student achievement and promotes a holistic approach to the education of
successful citizens who demonstrate the dispositions to flourish and thrive now and in the future.

Improvement Measures

Increase in attendance at P&C meetings, parent information evenings and community meetings inform parents
regarding trends in education and how to support student achievement.

Progress towards achieving improvement measures

Process 1: Students engage in decision making with staff and parent body concerning visions and directions for
school  programs. Parents share their work skills to inspire and motivate students to be hopeful about
the contribution they can make to society. Engage parents in opportunities to further their understanding
of the educational process.

Evaluation Funds Expended
(Resources)

COVID-19 saw parents and caregivers restricted from accessing school sites
for much of 2020. Online communication tools such as Skool Loop, the
School Newsletter and zoom platforms, proved invaluable tools that enabled
our school to continue to communicate and work closely with parents and
caregivers despite the many logistical challenges schools faced throughout
the year. Regular P&C meetings were able to continue throughout the year
via zoom and provided meaningful opportunities to work together with our
valued parent community on joint projects, communicate about teaching and
learning, student achievement and focus areas for the school.

Throughout 2020, the school canvased parental feedback on learning from
home capabilities, teaching and learning as well as various other school
matters. This ensured that relevant and informative home-school forums
were established to meet the school community's needs, especially during
the learning from home period and to provide essential feedback to assist
with guiding the school's 2021-2024 Strategic Improvement Plan. The school
participated in the Tell Them From Me parent, staff and student surveys this
year. Unfortunately, only one parent completed this online survey. In follow
up, additional hard copy surveys were sent home where 10 families provided
valuable feedback to the school.

A new school reporting template was designed this year and sent home at
the end of Semester 2, providing detailed feedback to parents on student
achievement in line with the Curriculum Planning and Programming,
Assessing and Reporting to Parents K-12 Policy document.

Equity: $750
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $0 BPS erected a second flagpole in order to fly
the Aboriginal Flag alongside our Australian
flag in recognition of First Nation peoples,
promoting a sense of community partnership.
A respectful flag raising ceremony was
conducted by our student leaders, in
consultation with the local AECG.

Staff attended a School Development Day at
Muogamarra Nature Reserve. Aboriginal
Educators held professional development
sessions with all staff on Aboriginal practices
and resources. The educators shared their
local knowledge and took staff on a guided
tour highlighting local aboriginal engravings
and shell middens that are found throughout
the reserve. They also highlighted various
plants that provide bush tucker and medicine.

A local Aboriginal Educator from the AECG
visited our school site. She shared valuable
local knowledge and experiences with our
students and staff, relevant to our location
and context.

Quality Teaching, Successful
Students (QTSS)

$14, 548 Instructional leader staffed to build teacher
capacity in quality teaching, formative
assessment and differentiation in Reading &
Numeracy. Teacher observations and team
teaching opportunities were explored.
Teachers engaged in professional feedback
on their practice in order to improve teacher
quality and enhance student outcomes.

Socio-economic background $2, 875 Targeted intervention was provided to
identified students. Available funds have been
used to ensure students are not
disadvantaged in any way. The results are
that each and every student will have equal
opportunities for their learning.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 43 48 40 34

Girls 38 34 35 33

Student attendance profile

School

Year 2017 2018 2019 2020

K 90.6 94.5 89.4 95.3

1 92.7 88.7 91.5 87.8

2 93.5 92.5 89.3 89.3

3 93.7 94.2 96.3 91.5

4 93.7 95.4 92.3 93.7

5 92.7 95.2 93 94.9

6 95 90.5 90.9 92

All Years 93.3 93.3 91.5 92.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.43

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.51

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 164,372

Revenue 824,103

Appropriation 772,549

Sale of Goods and Services -60

Grants and contributions 51,074

Investment income 540

Expenses -767,012

Employee related -664,267

Operating expenses -102,744

Surplus / deficit for the year 57,091

Closing Balance 221,463

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 34,404

Equity - Aboriginal 0

Equity - Socio-economic 2,875

Equity - Language 0

Equity - Disability 31,529

Base Total 697,250

Base - Per Capita 18,038

Base - Location 3,098

Base - Other 676,114

Other Total 38,276

Grand Total 769,930

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parent Surveys 2020 - 10 surveys returned out of 50 families

The majority of parents acknowledged feeling welcomed and a part of the school community and having regular contact
as required. All felt that their child's learning needs were being catered for and that incidences involving their children
were followed up by the school. One parent acknowledged the tricky year with COVID and the difficulty it presented by
not being able to chat face to face with teachers. When asked if the parents/carers thought that the school was focused
on always getting better, four acknowledged they didn't know or it was difficult to say considering the year of COVID,
while the remainder were positive and were able to identify the things the school did to show their movement forward. In
terms of being valued and feeling heard at the school, all parents felt this was the case with the current principal.
Comments included the school being approachable and responsive, incidences being resolved quickly and the approach
towards children being fair and consistent. Additional responses were very positive with recognition of the value of the
music and art programs and the positive kindergarten experience in spite of COVID and the restrictions that were in
place. Further comments included some suggestions for the future including class term overviews being sent home so
parents can support learning at home and the inclusion of a second language program.

Student Surveys 2020 - 26 students

When asked if they know what the teacher wants them to do when completing class work, 10 students said yes, 6 said
most times, 9 said sometimes and 1 said no.

When asked if they can identify a staff member they can confidently go to for advice only one student replied no, though
two students said they would go to family or friends.

All students surveyed knew what was expected of them in regards to behaviour.

Of the students surveyed, only 10 of the 26 said they set learning goals with their teacher (in some key learning areas),
22 said the teacher shared what they were looking for in an assessment task and 17 replied their teacher provided
feedback on their learning in order to improve. This information is significant and will be a clear focus over the next four
years.

Teacher Survey 2020 - What Works Best

Utilising 'What Works Best', the staff have identified the areas we are working well in and those we need to further
develop as we move forward.

The key areas identified by teachers include the need to work on differentiation, Learning Intentions and Success
Criteria, pitching lessons at the right level, more immediate and effective feedback, more student-directed learning
opportunities and assessment through quality questioning.

In Use of Data to Inform Practice, further work on formative assessment was identified as well as using data in a timely
manner to evaluate the effectiveness of teaching practice. Key to student improvement will be our work with identifying
individual student needs through data analysis, stronger consistency of teacher judgement within and across schools as
well as systematically collecting and reviewing relevant and reliable data in order to monitor student progress. Key to this
work will include the development of school wide data collection practices which are easily tracked and monitored.

Our work in assessment will include consistency, frequency and range of assessment techniques, using data to inform
learning goals and collaborating with colleagues to develop standards of performance against assessment rubrics and
through moderation tasks.

In Wellbeing, further work will focus on supporting students with emotional regulation, building resilience and coping
strategies, encouraging positive self talk, daily check-ins with all students and incorporating mindfulness into daily
practice.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 21 April, 2021Page 16 of 16 Brooklyn Public School 1377 (2020)


