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Introduction

The Annual Report for 2020 is provided to the community of Broken Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Broken Hill Public School
Mica St
Broken Hill, 2880
www.brokenhill-p.schools.nsw.edu.au
brokenhill-p.school@det.nsw.edu.au
08 8087 3522

Message from the principal

What a year 2020 has been. I am sure that this year will go down in history for many reasons. We started the year with
lots of plans and activities but then everything was turned upside down due to Covid19. We were then in a position of
having some children at school, some staff working from home and many students also learning from home with learning
packs. It was certainly a different way of doing things. Some new words and terminology were added to the everyday
language, such as Coronavirus, isolation, Social Distancing, hygeine, washing hands, hand sanitizer, coughing and
sneezing into your elbow, kiss and drop, pandemic, these certainly made for some tricky spelling lists.

This year we have been fortunate to be in the first round of NSW Public Schools to receive a new cooling and heating
system through the Cooler Classrooms Program. And after many months of being in a bit of a building site, we are
seeing the benefits of cooler classrooms. We look forward to seeing their impact when we need the heating in Winter.

We are very proud of our school focus on wellbeing for all at Central. This year we continued with the development of our
POP program - The Power Of Positives. The aim of which is to build upon a positive culture of learning and wellbeing
Each week we recognise children who display a positive attitude to their learning with a POP Star award at assembly,
They are rewarded with being able to access the POP Room at lunch to enjoy games and activites. Drumbeat is another
wellbeing example that is very popular with students and staff.

This year we continued to build upon our values of 'Inspiration, Integrity and Inclusion' which have a direct link to the
school vision statement that 'Broken Hill Public School is a dynamic community inspiring life long learning, building
integrity and success for all.' There have been many, many examples of Inspiration, Integrity and Inclusion. I get to see
this first hand when children come to me with names of other students who they have noticed showing inspiration,
integrity or inclusion.

This year we have also had our very first student involved in a Stage 3 Opportunity Class through Aurora College.
Cayden Lyons was selected this year and participates in Science, Technology and Maths Lessons online with a teacher
in another part of NSW. It is a thrill that one of our students was selected and look forward to perhaps several more of
our students joining in future years.

2021 will see the start of our next Strategic Improvement Plan across the school with a view to developing new
targets.We will also continue to keep things as 'Simple as A,B,C.' and again highlight ongoing and developing strategies.

We will continue to focus on:

A - Attendance - We need to ensure children are attending regularly so they have the best opportunity of learning how to
learn. Each week the class with the highest attendance is announced at assembly and has become a bit of a competition
which has seen a steady improvement in attendance over the year

Without the children at school we struggle to:
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B- Bump It Up - We will continue to provide opportunities for all students to build upon their learning. Building on and
developing strategies for increasing Numeracy and Reading proficiency.

And

C - Collaboration - Working together, staff, students, family and community, to develop processes to best meet the needs
of all. Keeping in mind that "Everyones normal is different".

I look forward to what our collective belief in providing excellence in Learning, Teaching and Leading can achieve for all
at Central.

School mascot - Swoop.
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School vision

Broken Hill Public School is;

A dynamic community inspiring life-long learning, building integrity and success for all.

We are a cohesive learning community which strives to create a thinking culture that empowers our school community
and provides experiences that encourage all to strive towards their full potential. Staff is dedicated to improving student
outcomes through quality teaching and learning practices and innovative and inclusive programs.

School context

The school is located in the Broken Hill Group of Schools in the Far West of NSW. Our school is a Preschool to Year 6
school with a DEC Preschool on site and a school based playgroup for 0 - 4 year olds.  Broken Hill Public consists of
approximately 200 students. The school has a stable Indigenous population of approximately 29%.

Our school is committed to Live Life Well @School. This is incorporated into many aspect of the school including our
healthy canteen (The Central Crib Tin), daily Munch & Crunch, Daily Fitness Program, Vegetable Garden and Orchard.

Broken Hill Public School has a strong commitment to providing opportunities for students across a wide range.
Opportunities include Choir, Dance, The C Sharps Band, Drama, Debating, Public Speaking, Environmental Club,
Languages, Art and Gifted and Talented programs.

Learning at Broken Hill Public School is underpinned by school welfare system with an emphasis on our five rules
LEARN.

At Broken Hill Public School we will:

 Look after ourselves, our school and others.

 Expect and use good manners.

 Always play and work safely.

 Respect the rights and property of others.

 Never give up.

School Captains 2020
Lane Fettell and Emmy Matten
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

Printed on: 22 April, 2021Page 5 of 20 Broken Hill Public School 1369 (2020)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability


Strategic Direction 1

Student Learning and Wellbeing

Purpose

To support the development of skills and strategies building on wellbeing, individual strengths and talents. Students will
utilize feedback, goal setting and rich tasks to support their pathways to success.

Improvement Measures

Schools Value Added Measures will increase over the three year period. 

Increased opportunities through feedback is evidenced in observations and student portfolios.

Increase of students participating in extracurricular/enrichment programs.

Reduction of class and playground negative behaviour notifications.

Progress towards achieving improvement measures

Process 1: Review extra curricular activities and enrichment programs to increase student participation and
engagement

Evaluation Funds Expended
(Resources)

Staff collaborated to establish a Stg 1 Play based learning environment. This
extended the wellbeing and enrichment support from Early Stage 1 to Stage
1. During the planning and evaluation phase of  of the PBL project executive
made the decision to postpone  incorporating the cross stage due to the need
for professional learning across stage 2 teachers, before implementation.
Staff reflection and evaluation of the program showed evidence of a more
positive transition and continuity between preschool learning and the early
years of schooling. Student responded positively to the targeted activities and
with greater independence, improved group work, communication and
regulation skills.  Staff will now look at developing a framework for PBL at
BHPS as well as investigating and extension into Project Based learning in
primary. Due to Covid-19 extracurricular activities were not undertaken in the
school during 2020. The impact of this has been seen in the survey results of
TTFM and research/evaluation has identified the need to further support
students in enrichment and extracurricular activities

Professional Development - 2
Teachers 3 days $6000

Process 2: Development and implementation of portfolios to support student achievement utilizing feedback

Evaluation Funds Expended
(Resources)

Policy for Portfolios was established and a timeline was written for 2021 for
teachers to upload to Sentral. Further reflection with High Schools in late
2020 found that hardcopy portfolios were not effective for transition purposes.
This gave rise to a review of the current policy to look at digital solutions and
effective professional learning on Feedback. Staff programming showed
evidence of feedback to support learning criteria. This has been identified as
a area of further staff development and understanding.

Process 3: Review and implement Welfare Program to support student engagement and behaviour.

Evaluation Funds Expended
(Resources)

Review Welfare of students post change in COVID 19 through document
discussions with parents. School researches targeted practices ( ie trauma,
shine) to support students/ community return to school. Welfare teacher
employed to support the facilitation of school programs and engagement of

Staff released to revamp POP room-
RFF 0.2

Bounce Back $1000
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Progress towards achieving improvement measures

inter agencies/ community. Shine successfully run through mission Australia.
All 10 students completed positive surveys and parental communication
supported a positive reflection of the program. Executive  identified the need
to support the school wellbeing targets with a holistic program. This led to the
identification and trial of the Bounce Back Program in 2021
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Strategic Direction 2

Staff Learning

Purpose

To develop implement and share innovative expert staff/ teaching, learning and leadership practices to enhance
wellbeing, student engagement and collaboration in a positive school environment.

Improvement Measures

Increase proportion of students in the top two NAPLAN bands by 8% (2019).

Staff showing evidence of collaboration through staff portfolios and SLiC planning.

Strengthening collaborative learning environments (as measured in SEF2 annual assessment of change) achieving
'Excelling' by 2020.

Progress towards achieving improvement measures

Process 1: Review, research and build staff capacity to engage community.

Evaluation Funds Expended
(Resources)

Class Dojo Parental engagement increased to 98%. This was supported
through a staff member contacting specific families to support them in gaining
access to the platform. Preschool refined the use of Kinderloop to ensure the
effective use of platform to inform and communicate. The changing
circumstance of Covid-19 allowed staff to build stronger partnerships with the
school community. Teachers supported school community engagement
through 'check-ins' during Covid-19. This had a positive impact on whole
school wellbeing.

Process 2: Refine systems and policies that support staff use of effective feedback to drive ongoing learning.

Evaluation Funds Expended
(Resources)

Systems and polices were reviewed to support the changes during COVID-
19.  This had a positive impact on the school community being able to view
and receive feedback. Principal and executive presented CESE What Works
Best to staff and highlighted the importance of research proven practices
when providing feedback.

Process 3: Develop and implement a structured collaborative program to support staff learning in the intervention of
Literacy and Numeracy (Bump It Up)

Evaluation Funds Expended
(Resources)

Executive triangulated data to create targeted literacy and numeracy groups
to support school goals in intervention. Assistant Principal supported by
developing program, mentoring SLSO's ensuring the integrity is maintained
and monitored.  Staff were provided time and support to work collaboratively
on redeveloping scopes and sequences that support current best practice.

School Magazine

SLSO

BIU Funding

Staff Additional RFF $4000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AEO employed 0.6 FTE
$45,766.

Funding utilized to employ an Aboriginal
education Officer in 2020 at 0.6FTE to
support and meet the learning outcomes for
all Aboriginal students through collaborative
formation of PLPs. Partnerships were
strengthened with community organisations
with regular contact with families and health
services. AEO made regular contact with
families regarding attendance resulting in
improved attendance for Aboriginal students
in the school.

Low level adjustment for disability ($87,507) Learning and
Support Teacher( LaST)
0.8 FTE School,

Administrative Assistant
(SAO) 0.2 FTE

School Learning
SupportOfficer (SLSO) 0.8

Integration Funding Support
LaST

Students Independent Learning Goals have
been met. Support LaST employed to
coordinate Learning and Support structures
across the school.Enabling teachers to
provide adjustments based on students
individual needs.0.2 FTE SAO employed to
provide administrative support.0.8 SLSO
employed to provide one on one in class
support to students receiving IFS. This
support was utilized in collaboration with class
teachers and LaST with students individual
learning plans.

Quality Teaching, Successful
Students (QTSS)

Teacher employed.
$31,831

Is the Scope and Sequence meeting the
needs of our school?

This funding was utilised to employ a teacher
to release Assistant Principal to provide
mentoring and coaching of teachers to
support feedback and assessment strategies.

Do teachers feel supported in the delivery of
curriculum and assessment and reporting
strategies? Staff surveys and feedback
indicated that mentoring supported the quality
education outcomes and reflection of teacher
practice

Socio-economic background Socio-economic
background ($193,026)

0.2 FTE Teacher

 3.8 FTE School Learning
Support Officers (SLSO)

What does the data tell us about targeted
student progress?

3.4 FTE SLSOs employed to provide support
for individual students learning needs and the
L3 program. As well as small groups to
support school Bump It Up strategies as
determined through the Learning and Support
Team.0.4 FTE to employ 2 SLSOs to
coordinate the Central Playgroup.0.2 FTE
Teacher employed to coordinate student
welfare programs across the school.e.g.
Drumbeat Support.

Support for beginning teachers Teacher employed 0.2
FTE($14,481)

Funding utilized to employ a teacher to
provide extra RFF to teachers in their early
years of teaching. This allowed coaching and
mentoring opportunities with supervisors.
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New supervision vests.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 89 77 72 66

Girls 84 87 83 92

Student attendance profile

School

Year 2017 2018 2019 2020

K 93 88.6 90.4 93.6

1 90.3 92.6 90.5 93.5

2 94 94.3 90.8 91.1

3 92.1 93.3 92.2 93.7

4 92 92.5 92.3 92.6

5 92.5 90.7 91.6 92.7

6 89.8 91.1 91.4 91.2

All Years 91.9 91.8 91.3 92.7

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 6.97

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.4

School Administration and Support Staff 3.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Vegetable garden
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 397,688

Revenue 2,823,391

Appropriation 2,779,758

Sale of Goods and Services 13,944

Grants and contributions 14,067

Investment income 423

Other revenue 15,200

Expenses -2,782,967

Employee related -2,584,247

Operating expenses -198,720

Surplus / deficit for the year 40,424

Closing Balance 438,112

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 92,105

Equity Total 382,702

Equity - Aboriginal 70,830

Equity - Socio-economic 193,026

Equity - Language 400

Equity - Disability 118,445

Base Total 1,494,988

Base - Per Capita 39,322

Base - Location 26,777

Base - Other 1,428,888

Other Total 659,140

Grand Total 2,628,934

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Students completed the PIVOT surveys across years 3, 4, 5 and 6. data was collected on five of the teaching standards.
These were: Standard 1, 2,3,4 and 5. Results were graded on a score range of 1 to 5. 1 being strongly disagree and 5 -
strongly agree

Area of strength: Plan for and implement effective teaching and learning with students reflecting that 'This teacher is
clear about the behaviour they expect from us' as the highest indicator.

Area for growth: Know students and how they learn, with students. indicating focus on learning as a factor.

Greatest Improvement in individual questions: 'This teacher stops misbehaviour when it happens in class.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Broken Hill Public School/ Central Preschool

Our school is a P-6 school with a DOE preschool onsite. Our programs are designed to enhance and facilitate each
child's development and experiences, create enthusiasm for learning and foster a sense of belonging in an innovative
early childhood play based setting. Our preschool aims to build success for life by creating community partnerships that
explore each child's potential, provide challenging and quality programs that promote acceptance, diversity and foster
values. We have embraced the Early Years Learning Framework (EYLF), the National Quality Frame work and truly
appreciate parent, caregiver and community participation.

Central Playgroup

Our playgroup is school based and operated, establishing strong partnerships within our community. We had increased
participation with an average of 20 to30 families attending each week in 2016. Our playgroup operates for 2 hours each
week with staff establishing links between educators, families and children to support and cherish lifelong learning.
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