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Introduction

The Annual Report for 2020 is provided to the community of Brewarrina Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brewarrina Central School
Bourke Street
BREWARRINA, 2839
www.brewarrina-c.schools.nsw.edu.au
brewarrina-c.school@det.nsw.edu.au
6839 2186

Message from the principal

2020 was certainly a memorable year for Brewarrina Central School. COVID-19 impacted on everyone and the staff of
Brewarrina Central School worked collaboratively to ensure that our students' learning was able to maintained in these
fraught times. Everyone had a part to play in the production of 'Learning Packs' that contained learning activities,
resources and equipment to keep the students engaged in their learning in these difficult circumstances. Staff were
involved in extensive professional learning to enhance their support of student learning under these changed conditions.
The staff maintained their connections to our students in a different and  flexible form to ensure that their learning
continued. Everyone was overjoyed when there was a return to a degree of normalcy and we welcomed our students
back into the school. While we were still impacted by the strictures that COVID-19 imposed, students were happy to back
at school and involved in learning in the 'usual' way.

Throughout these challenges and beyond the school was supported by the  Local School Reference Group and the
Brewarrina AECG under the Presidency of David Kirby and Vice Presidency of Peter Gordon. They are supported by
many parents/carers and community members. This ongoing support of Brewarrina Central School is greatly
appreciated. The Senior Leader Community Engagement, Kim Hardy has continued to work tirelessly to support our
school community in a myriad of ways.

In 2020 the school was involved in External Validation. This was an extremely enlightening and rigorous process and I
would like to thank all our staff for their contributions. The External Validation Team, Beck Williams, Kathryn Hertslet,
Margaret Nicholls, Sarah Trapman and I enjoyed working together in producing an extensive overview of many of the
activities that occurred in the school and presenting them in the Evidence Sets which formed the basis for the School
Excellence - External Validation Report. It gave a clear indication of the areas where we needed to focus in our ongoing
improvement journey.

Our students continued to do focus on their learning despite the disruptions as is evidenced by the way in which our Year
12 students were able to navigate through what was a very difficult HSC year. Several of our students have already
embarked on their chosen careers beyond school whether they have already entered the workforce both within and
beyond Brewarrina or continued their studies at TAFE or university. We are looking forward to at least one of them
returning to Brewarrina Central School as a teacher. and another working as a nurse at Brewarrina Hospital. We are
extremely proud of the achievements of our Year 12 students.

There have also been some significant physical improvements to the grounds of Brewarrina Central School. A Yarning
Circle and Remembrance are have been developed and are beautiful additions to our school. The Yarning Circle has
already become an area where students are wanting to be photographed to mark significant points in their schooling
such as the completion of Year 12 and Year 6. We are looking forward to celebrating the school's ANZAC Ceremony in
our new area. The carpark at the back of the school was also asphalted and many of the gardens were landscaped.
There are more improvements to the learning spaces and grounds which will continue in 2021.

Thank you to all our students who continue to apply themselves to their learning and uphold the school PBL  values of
being safe, respectful learners., to our teachers, support staff and all the families and community members who support
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Brewarrina Central School. It is an honour and privilege to work with you all and it is only through us all working together
that we can achieve improvement and growth for our students.
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School vision

Vision Purpose

Brewarrina Central School has a culture of high expectations where every student learns in a supportive and inclusive
environment, immersed in their culture.

Quality teaching and learning and our community partnerships focus on continual improvement where students are
empowered to be confident, responsible, informed citizens and lifelong learners.

School context

School Context 2020

Brewarrina Central School, located 800kms north west of Sydney, caters for 155 students from Kindergarten to Year 12.
Ninety-eight per cent of students identify as Aboriginal. The students come from the township of Brewarrina and outlying
villages such as Gongolgon and Weilmoringle.

There is a strengthening school/community partnership supported by the Connected Communities Strategy, SRG
(School Reference Group) and AECG (Aboriginal Education Consultative Group). The Senior Leader Community
Engagement (SLCE) works closely with the school and community to facilitate communication and participation. The
school is committed to the ongoing employment of local Aboriginal people in a range of roles.The school embraces the
local Ngemba culture and language, recognises and values the cultures of all people who live in the Brewarrina area.

The school is well supported by its families and community. Brewarrina Central School's Leadership team is cohesive,
dynamic and dedicated. All staff are committed to their ongoing professional and personal development to improve the
learning outcomes for students. There is an ongoing focus on Literacy and Numeracy.

PBL (Positive Behaviour for Learning) has significantly enhanced the school's learning culture. Students are recognised
for their positive contributions to the school and learning.

There are partnerships with external agencies such as universities ,TAFE, Clontarf, which supplement in-school action.

Brewarrina Central School supports the students and families to ensure they are ready and equipped for school. It
provides a wide range of opportunities for students both within and beyond the classroom.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

High Expectations and Personalised Learning Culture

Purpose

Support for students through a high expectations learning environment characterised by purposeful and differentiated
learning in a variety of contexts, respectful relationships and a whole school focus on Literacy and Numeracy to enable
students to become self directed, lifelong learners. 

 

Improvement Measures

 • Increase the proportion of students who have achieved identified learning goals

 • Ensure that all students demonstrate  expected growth in Literacy and Numeracy in accordance with state priorities

 • Increase in the proportion of students who exit school into a pathway for further education, training and employment

Overall summary of progress

The proportion of students who were able to achieve their identified learning goals  and demonstrate expected growth in
Literacy and Numeracy was impacted by COVID-19. However, they continued to be supported in their learning through
the differentiation of learning programs to support individual student improvement and the deployment of Aboriginal
Educators to support small group and individualised support within classes K-10. Students did show improvement though
it wasn't always consistent. Positive Behaviour for Learning (PBL) continued to be used as a school wide system to
support students make positive choices to support their learning through the explicit teaching of the behaviours required
for success.

Progress towards achieving improvement measures

Process 1: Curriculum and Learning
 • Develop staff's capacity to teach explicitly, using evidence based pedagogies with a focus on Literacy
and Numeracy across all KLAs

Evaluation Funds Expended
(Resources)

 • Still more work needs to be done on providing staff with the capacity to
meet the needs of all students with the focus on improvement. Some success
apparent but not consistent across the school
 • Robust recruitment drive to secure key staff in K-12 including IL, LaST in 7-
12 & generalist teachers to ensure the supervision and collaborative
mentoring of previous years is re established

$112,118 - Teacher Relief to support
collegial meetings

Process 2: Personalised Learning
 • To use data and assessments to differentiate learning and meet the individual needs of all students,
ensuring they are challenged and all adjustments lead to improved learning outcomes

Evaluation Funds Expended
(Resources)

 • Some teachers have indicated that they need more support to differentiate
their programs to cater for the learning needs of all students. This evident in
the conversations with supervisors and feedback received from APLS
 • There is a need for more consistency in approach and implementation

$112,118 - Teacher Relief to support
collegial meetings and observations

Process 3: High Expectations
 •  Develop an aspirational school culture that focuses on developing student capacity for lifelong
learning

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

 • There is a lot to celebrate such as the emphasis on students coming ready
to learn for school , the decrease in disruption to learning as the culture shifts
but a recognition that this could still be improved. The students who attend
consistently are gaining traction and the emphasis needs to be on improving
on and sustaining this consistent attendance and engagement.

$19,500 - Breakfast Club, Crunch &
Sip and Staff Wellbeing

 $13,000 - PBL Recognition of student
attendance and positive participation
in learning
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Strategic Direction 2

Building School Leadership Capacity

Purpose

 To develop staff capacity to be passionate, skilled educators who inspire lifelong learning, there will be a systematic and
strategic approach to professional learning, the creation and maintenance of a collaborative, stimulating and supportive
professional environment and the development of leadership capacity.

Improvement Measures

 • Increase the capacity of teachers to embed evidence  based pedagogy

 • Increase the proportion of teachers working towards higher levels of accreditation

 •  Increase staff instructional leadership capacity 

Overall summary of progress

While there were some disruptions to our usual collegial practices due to COVID and staffing issues in 2020, there is a
supportive and collaborative culture within the school where Executive work closely with staff to enhance teaching
practice. based on observation, consideration of data and research. While this was not consistent in 2020 there is a
willingness of staff to be involved in the further development of these professional relationships where the discussions
are focused on practices to improve student outcomes. Staff were able to access the support of specialists from within
the DoE who visited the school both pre and post COVID. This was in addition to the support provided by the school's
executive. All staff were able to access extensive professional learning during COVID. Teachers continued to be
supported to achieve their accreditation.

Progress towards achieving improvement measures

Process 1: Systematic and Strategic Professional Learning
 • Develop processes to embed high quality  professional learning in the use of evidence and data to
drive teaching and learning practice with a sustained focus on Literacy and Numeracy

Evaluation Funds Expended
(Resources)

 • Recognition by Executive Team that there needs to be a refocusing on
examining evidence and data to drive teaching on a more consistent basis
across the school.
 • Teachers to ensure their PDP goals are mapped against the standards and
school SDs
 • Staff to celebrate and share learning they have gained from PL or their own
& others practice. This is to be embedded in a more systematic way in Team,
WSSM and Executive meetings.

$5,000 - Professional Learning
(impacted by COVID)

$112,118 - Teacher relief to complete
PDP meetings

$48,030 - Higher Duties Deputy
Principals K-6 and 7-12

Process 2: Accreditation
 • Develop and implement processes of professional learning that supports a culture promoting the
attainment of higher level accreditation aligning school and personal professional needs

Evaluation Funds Expended
(Resources)

 • Teachers have successfully completed their accreditation and school
processes are in place to ensure that they are supported to do so

$43,00 - Beginning Teacher funds

Process 3: Instructional Leadership
 • Develop and embed pratices that facilitate professional dialogue and develop collaborative practices
around reflection on practice and constructive supportive feedback to improve student achievement

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

 • There is still some room to move in relation to the development of a more
distributive  form of leadership particularly in areas connected to teaching and
learning. The review of roles and responsibilities is a way forward in the
evolution of this process.

$112,118 - Teacher release to meet
with Executive in collegial meetings
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Strategic Direction 3

Cohesive Community Partnerships for Learning and Culture

Purpose

  To foster quality sustainable relationships across  the whole school community and to maintain a positive and
successful school that is focussed on ensuring our students are engaged in their culture, lifelong learning and develop
their leadership capacity

Improvement Measures

 • Increase the learning approaches that focus on language and culture

 • Increase the number of opportunities for staff to contribute to a positive and collaborative school culture

 • Increase the proportion of  students who are actively engaged in school life and exhibit a positive sense of wellbeing

 • Increase parent/ community satisfaction and engagement with the school

Overall summary of progress

In 2020 we were able to be involved in visits to places of local significance so that students and staff were able to
develop their knowledge of the local community and to support the learning that was occurring in classes.

PLPs (Personalised Learning Plans) were completed by students K to 12 and established student learning goals which
were shared with family and enabled teachers to know their students better.

All staff were involved in Connecting to Country organised by the Brewarrina AECG in Term 2. Teaching staff shared
their research and what they had learned from their conversations with community members about significant events in
Aboriginal history. While the NAIDOC Celebrations were pared down due the strictures imposed by COVID the school
held a full week of NAIDOC activities and joined in community events as well. The school community enjoyed being able
to celebrate NAIDOC with other community organisations and groups.

All staff are encouraged to take on leadership roles in school events and activities and there has been a discernible
increase in the number of staff who have taken on leadership roles.

Progress towards achieving improvement measures

Process 1: Culture and Language
 • Research and build staff understanding and capacity to embed appropriate cultural and language
programs

Evaluation Funds Expended
(Resources)

 • AECG considering different approaches to instilling local community stories
and knowledge for staff to access
 • Consideration of ways to bring local language knowledge and 'experts' into
the school so it can be shared in an appropriate way that is acceptable to all
groups

$242,200 - AE's, AEO's support
cultural events and parent meetings

Process 2: Community Partnerships
 • Develop and implement strategies that facilitate positive relationships across the school community

Evaluation Funds Expended
(Resources)

 • This is an area of strength of the school as every opportunity to involve
students and staff in events to enhance and celebrate student achievement,
success and involvement in academic, cultural and sporting events, albeit on
a reduced scale is undertaken wholeheartedly

$72,500 - Clontarf program to support
boys Years 5 - 12

$7,500 - NAIDOC

$118,00 - SLCE
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Progress towards achieving improvement measures

Process 3: Celebrations
 • Develop, implement and evaluate strategies to celebrate student achievement and leadership within
and beyond the school community 

Evaluation Funds Expended
(Resources)

 • Visitors to the school have made observations of the way in which the
students did not show 'shame' when receiving awards, their sense of the joy
they experience in being at school and their sense of belonging
 • We need all the students to convey this sense of belonging, engagement in
learning and pride in themselves. We have a solid basis to build on

$143,000 - Beautification of school
grounds with culturally significant
areas

$1,000 - Catering for SRG and AECG
meetings
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • $182 935 in mid
November

 • All these programs make Brewarrina
Central School a very supportive and integral
part of the students and their families lives
and allows them to thrive and grow in a
remote and isolated context. AEs(Aboriginal
Educators) are deployed across classes K-10
to support student learning and to provide
contextual links and knowledge.

Low level adjustment for disability  • All monies expended  • Students are supported both within and
beyond the class; teachers are supported to
develop meaningful programs & resources for
the students

Quality Teaching, Successful
Students (QTSS)

 • This enables supervisory meetings to occur
within the school day

Socio-economic background  • $217 424 expended by
mid November

 • Additional teachers were employed to
ensure that there were discrete classes K-6
and 7-12, where numbers allowed. To ensure
collegial meetings could occur a day to day
casual was also employed.
 • Students were supported to ensure they
had the the necessary requirements for
learning. The school's Breakfast Program
continued to operate. Clontarf is supported by
the school to provide a wrap around support
for boys in Years 5 to 12.

Support for beginning teachers  • Beginning Teachers are supported to
access Professional Learning that is
cognisant of their needs as identified in their
PDPs. They are provided with collegial
support time and are supported in the
accreditation process.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 80 89 80 87

Girls 65 73 61 78
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Student attendance profile

School

Year 2017 2018 2019 2020

K 82.7 74.8 78.4 82.3

1 84.4 78.1 83 83.6

2 81.9 87.6 83.2 84.8

3 88.9 80.5 82.1 89.5

4 88.4 87.2 74.7 90.9

5 89.9 89.2 83.7 87

6 89.1 89.8 85.6 87.3

7 76.3 79.3 69.7 84.6

8 85.9 63.9 70.5 74

9 76.7 74.9 56.5 75.3

10 67.8 65.5 70.7 65.2

11 71.8 51.4 69.7 74.9

12 44.1 87.5 77.7 64.1

All Years 80.9 77.6 75.2 79.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 92.3 91.5 91 91.1

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance
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Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 5.5 14.2 45.4

Employment 5.5 0 45.4

TAFE entry 5.5 0 0

University Entry 0 0 9

Other 16.6 0 0

Unknown 22 0 0

Year 12 students undertaking vocational or trade training

25.00% of Year 12 students at Brewarrina Central School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

72.7% of all Year 12 students at Brewarrina Central School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 11.97

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.6

School Administration and Support Staff 8.49

Other Positions 0.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 2,040,949

Revenue 5,297,130

Appropriation 5,226,574

Sale of Goods and Services 55,917

Grants and contributions 11,237

Investment income 3,401

Expenses -4,554,401

Employee related -3,838,466

Operating expenses -715,935

Surplus / deficit for the year 742,729

Closing Balance 2,783,678

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 173,496

Equity Total 1,212,893

Equity - Aboriginal 598,634

Equity - Socio-economic 398,261

Equity - Language 794

Equity - Disability 215,204

Base Total 2,578,197

Base - Per Capita 34,945

Base - Location 142,221

Base - Other 2,401,030

Other Total 796,557

Grand Total 4,761,143

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Parent/caregiver, student, teacher satisfaction

The Partners in Learning Parent Survey Report from Tell them From Me (TTFM) Report indicated that 78% of parents
felt that teachers listened to their concerns and 75% thought they could easily speak with teachers. 75% of parents feel
that the reports on their child's progress are written in terms they understand and 69% felt that were informed about their
student's behaviour at school, whether positive or negative. These are all above the state norms. 70% of parents
reported that they supported their student's learning at home by talking about any challenges they may have,
encouraging their student to do well and their feelings about other students at school. This is higher than the state mean
of 63%. In terms of the supporting their student's learning over 80% of parents believed that teachers show an interest in
their child's learning, that their child was encouraged to do their best work and teachers took account of their child's
needs, abilities and interests. 91% of parents believed that teachers expected their child to pay attention and 84%
thought that their children were clear about the rules for school behaviour. However, only 62% believed that the teachers
maintain control of their classes. 84% of parents as compared to the state norm of 67% believed that teachers helped
students who needed extra support and helped students develop positive friendships. Over 45% of parents reported they
had been involved in school planning. 63% reported that they found the school Newsletter provided them with useful
information, compared to 72% for the school's website and 24% for social media. 88% found school's Student Reports
useful as a communication tool and 63% found informal meetings useful. 88% of parents aspired to have their students
complete Year 12, 74% wanted their children to go to university and 72% for their children to go to TAFE. 72% found the
physical environment of the school inviting.

88% of Years 4, 5 and 6 students have a positive sense of belonging at school compared to the state norm of 81%. 92%
of these students identified that they value schooling outcomes and 81% thought they had positive relationships. 75%
saw themselves as interested and motivated compared to the state mean of 78% and 81% compared to the state norm
of 88% believed they tried hard at their learning. In comparison only 61% thought hat they displayed positive behavoiur
at school compared to the state norm of 83%. 66% of these students had scores that placed them in the desirable
quadrant with high skills and high challenge compared with the state norm of 53%. 86% (state 77%) felt they have
someone at school who constantly provides encouragement and can be turned to for advice and 85% (state 84%) felt
that teachers were responsive to their needs . However, 73% (36% state) were victims of bullying with 80% knowing
where to seek help if they were bullied. 92% felt good about their culture when at school and 79% believed their teachers
understand their culture. 92% felt proud of their school. The majority of students, on average 80% had a positive growth
orientation with 89% stating they try to do their best.

60% of Secondary students (66% state) stated that they had a positive sense of belonging at school and 77% (78%
state) felt that they had positive relationships with peers. 87% (72%state) valued schooling outcomes and 74% (66%
state) try hard at their learning. However, 45% (10% state) reported that they regularly truant. Their Grades in English,
Maths and Science were generally about 6% below state averages. The school mean was 5% above state average in
terms of effective learning time and relevance. In terms of explicit teaching practices and feedback the school was
slightly below 59% the state norm of 64%. 28% of students reported that they were victims of bullying which was 7%
above the state norm while the advocacy at school was 63% (state 60%). However, 72% reported that they knew where
to seek help if they were bullied.65% of students believe they have positive teacher-student relationships which is 8%
above the state norm. In terms of a positive learning climate 63% (state 56%) believed that there are clear rules and
expectations for classroom behaviour. 74% of students were planning to finish Year 12 compared to the state norm of
85% and only 31% aspired to go to university compared to the state mean of 67%. 73% of students reported feeling
good about their culture with 65% believing that their teachers understood their culture. 69% of students (state 62%) had
a positive growth orientation despite not feeling connected while involved in remote learning even though they rated the
resources, feedback and clear instructions highly. 66% (state 55%) felt that they could overcome challenges and
setbacks that are typical in the ordinary course of school life.

In the TTFM Survey teachers responded to statements on the Eight Drivers of Student Learning. In terms of leadership
72% identified that school leaders had supported them during stressful times . 66% said that school leaders had help
them establish challenging and visible goals for students and 67% stated that school leaders had provided guidance for
monitoring student performance. 70% identified that they had talked with other teachers about strategies that increased
student engagement and the learning problems of particular students. 67% of teachers stated they discuss assessment
strategies with other teachers. In terms of learning culture, 78% of teachers set high expectations for student learning
and 76% discussed learning goals for the lesson in most of their classes. 76% also identified that they monitor the
progress of individual students. In terms of data informing practice 73% (state 78%) of teachers identified that they use
the data from student assessments to understand where their students are having difficulty and to inform their lesson
planning. In terms of teaching strategies 72% (79% state) recognised that they help their students set challenging
learning goals and ensure students receive written feedback on their work at least once a week. With technology 67%
stated that students have opportunities to use computers or interactive technology to support their learning.80% of
teachers were regularly available to help students with special learning needs and they established clear expectations for
behaviour. Individual Education plans were used to set goals for students with special learning needs. In terms of parent
involvement in their student's learning 68% of teachers identified that parents were regularly informed about their
progress which is on par with the state norm.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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