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Introduction

The Annual Report for 2020 is provided to the community of Colo Heights Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Colo Heights Public School
3018 Putty Road
Colo Heights, 2756
www.colohts-p.schools.nsw.edu.au
colohts-p.school@det.nsw.edu.au
4565 0202

Message from the principal

Welcome to the 2020 Annual School Report. As you may have read and seen in the news it has been a bit different.
Can't put my finger on it, but 2020 was not the usual for school, families, community, town, state, country, world or even
the year.

But can I say, I am very proud to say that Colo Heights Public School and the Colo Heights Community have risen way
above what 2020 threw at us. As Principal of this great school I cannot be prouder of everyone. We all heard the stories
of schools not coping with the fear of Covid, the lockdowns and even learning from home.

This was not the case for Colo Heights. Every student, teacher, community member have risen to the occasion and
demonstrated the incredible tenacity and resilience that is at the core of our school. We did overcome! Yes, restrictions
are slowly getting relaxed but the threat of Covid still exists and as we move on I hope we can still stay vigilant and
healthy and let's hope 2021 provides us with better surprises than what we have endured over the past two years.

I am so happy that we could have our Year Six parents attend the annual presentation assembly as our 2020 Year Six
complete their Primary Education journey. For some of our Year Six parents, this concludes their whole family's
attendance at Colo Heights Public School. Can I just take this time to thank you all for your ongoing support of our
school?

I would like to just acknowledge the time given by some of our parents such as:
 • Summer and Rob Townsend - sewing for Hawkesbury Show, Ukulele
 • Jodie Drayton - P&C Hawkesbury Show, Making large jelly cups for the Principal, the bus
 • Shiloh and Chad for P&C, Hawkesbury Show art and craft and of course those jumping castles
 • Cindy and Owen Normoyle for all the Hawkesbury Show Craft and Owen for all those shot put training days you

gave your time up for.
 • Julie Hayne - even though we have Stewie working here, thank you for all the craft times you gave up over the

years

You will be missed but that doesn't mean you have to be strangers, we want you to stay in touch and keep us informed
of how our students are going.

I continue to work with some of the most professional and caring staff any principal could want. I again thank you all for
your unwavering dedication to the students of Colo Heights. It is because of you we have such a great school. Thank you
Carmel, Kat, Carlie, Vicky, Stewart and Malinda.

Please understand that everyone, students, community members, myself are forever thankful for your work for the
students.

We all will be back next year, however, one of us is moving from the heights to the valley floor to Windsor Public School.
Miss Pulsford has been a tremendous part of our school? She is a wonderful teacher and colleague. Her time here has
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been very eventful, during some of the most challenging times in history and she has never wavered in her demeanor or
work ethic. She even managed to get engaged during the two years. Our loss is definitely Windsor Public School's gain. I
know everyone in the school and community will join me in congratulating you for all you have done for Colo Heights and
we wish you every success.

To the students of Colo Heights, congratulations for your effort throughout the year. Yes it has been challenging but you
all worked so well and improved so much. We couldn't be prouder of everyone.

We will be losing a number of you to high school and to other schools but remember where you are from, Colo Heights,
and what that stands for. Remember our school motto Effort and Integrity.

Remember - Respect, Responsibility and Personal Best. They all were not just for school, they were instilled in you for
life. In this world we live in it is nice to know that as future citizens you will continue to treat people the right way and will
always strive to achieve your best. If you can continue to do these things I am certain you will achieve great things.

Girls and boys I know I say this a lot but, you can achieve anything you want as long as you work very hard at it. As I
said last year, the year before and the year before that, the one thing I would love to instill into Colo Heights as Principal
are these notions. The harder I work the smarter I get and when all else fails Have a Go!

This report brings to an end our 2018 to 2020 School Strategic Plan. 2021 will see the start of our new plan that will take
the school on to 2024.  Over the last three years we have seen tremendous growth in the three strategic directions, even
with fires and COVID. In 2021 we will look at new goals for the school to achieve and maintain the school's continual
'Strive for Success'.

To all the families and friends of our school I would like to thank you all again for your support.
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School vision

Colo Heights Public School engages students, parents and the community in a shared learning journey.

We empower students to be 21st Century Learners who are Respectful, Responsible and Strive for Personal Best.

It is the school’s and community’s passion to instil in our students these qualities for life as well as participating at school
and in life with the school motto-

 

‘Effort and Integrity'

School context

Colo Heights Public School is a small, caring school which is committed to providing quality educational programs for the
21st Century Learner through a personalised and individual approach.

The staff are professional and experienced and work collaboratively with a supportive parent body to maximise learning
opportunities for all students.

The school serves students from the surrounding areas of Colo Heights, Colo, Upper and Lower Colo and Putty. Most
students travel to school by bus with many students travelling a considerable distance.

The students of Colo Heights Public School enjoy the benefits of a small school while being provided with a range of
opportunities similar to those available in larger schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To ensure that Colo Heights P.S is a caring, high performing  learning community that develops and implements quality
curriculum, differentiated learning and innovative practices of a 21st Century learner through collaborative planning and
the utilisation of high quality and targeted Educational Professional Development.

Improvement Measures

 • Student growth between K-6 Progressions matches or is greater than State growth.
 • Increased access to Professional Learning opportunities ensuring quality teaching and learning programs that
differentiates for individual needs and innovative assessment practices that provide accurate and valuable data. 

Progress towards achieving improvement measures

Process 1: Students are provided with effective, evidence based teaching and learning programs that positively
raise the achievement of learning outcomes while enhancing 21st Century Capabilities.

Evaluation Funds Expended
(Resources)

* EAfS- Instructional Leader continues into 2020 to maintain Professional
Learning at Colo Heights P.S.

* PLAN 2 continues into 2020. Data was not consistent throughout the year
due to COVID.

* Professional Learning selected to benefit teacher skills but also benefiting
Colo Heights P.S. All courses were online due to COVID.

* SLSO 'one on one' programs have made an impact in student outcomes
and support.

* All resources sourced from procurement that best suited all students and
teacher's teaching and learning programs.

Casual teacher costs for releasing
staff to attend L3 and  EAfS
professional learning. $4000 ($500 a
teacher a day)

 * Extra Teacher release through
casual teacher implementation to
ensure time for plotting data into PLAN
2. $3000

* Professional Learning Budget of
$5439.

* SLSO costs - $66 000 (socio)

* Classroom resources $20 000

Process 2: Teachers routinely use effective assessment techniques to adapt their practice and meet the learning
needs of individual students while accurately tracking students on Learning Progressions.

Evaluation Funds Expended
(Resources)

PLAN 2 remains the main assessment recording tool for Colo Heights P.S to
ensure valuable, relevant information regarding individual students in the
areas of Literacy and Numeracy.

* EAfS- Instructional Leader continually leads best practice in assessment
and recording.

* Twice termly assessments take place in school to ensure relevant data is
recorded in PLAN 2.

* Teacher issued with new laptops through the DoE 'Teacher devices' to
ensure practical and quick access to PLAN 2 as well as developing teaching
and learning programs.

* EAfS Instructional Leader leads all
Professional Learning.

* Laptop sourced via Teacher Devices
program.

Process 3: Staff continually have opportunities to explore credible professional development that ensures high
quality teaching and learning program that differentiate for the individual student while maintaining all
accreditation of NESA standards.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • Professional Development/Learning continues 'in-school' with the EAfS-
Instructional Leader. PLAN 2, Literacy & Numeracy planning, classroom
teaching & learning programs, assessment practices are all identified areas
of development for all staff.
 • 'Out of School' Professional Learning (either 'face to face' or online)
researched and sourced in collaboration with the EAfS and Principal.

Casual costs for releasing staff to
utilise 'in-school' Professional
Learning.

* 'Out of School' Professional Learning
$5 439 plus casual costs to cover.
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Strategic Direction 2

Thrive, Strive, Succeed

Purpose

To ensure that Colo Heights P.S is a caring, high performing learning community that provides for the well-being of
students and staff by the provision of supportive, inclusive and diverse opportunities. Students will be encouraged to
value their education and be Respectful, Responsible individuals who continually Strive for Personal Best while ensuring
to grow with the school's motto; Effort and Integrity.

Improvement Measures

 • Student well-being will be measured by increased attendance and participation rates.
 • Student behaviour data (both positive and negative) indicate increased engagement and commitment with school
values.

Progress towards achieving improvement measures

Process 1: The school has in place a comprehensive and inclusive framework to support students, which
measurably improves individual and collective well being.

Evaluation Funds Expended
(Resources)

* SLSOs engaged in both classrooms to support for Students' learning,
assessment and 'one on one' supporting programs to ensure a positive
impact on individual achievement of 'Student Outcomes'.

* EBS (ontrack) - Monitoring and assessing student attendance to ensure
quality teaching and learning opportunities. Provision for positive well-being
for students' towards school.

* EBS (central) - System to ensure monitoring and assessment of student
well-being, behaviour and student support programs (ie Individual Education
Plans).

* No students were disadvantaged at any time when it came to extra-curricula
activities even though many were cancelled due to COVID.

 • SLSO costs from a combined
funding source of Socio-Economic -
$66 000.
 • Student subsidies approximately
$150 per senior student and $50 per
other grades. (Student excursions and
camps cancelled due to COVID).

Process 2: Expectations of behaviour are explicitly taught to students and relate to the variety of school settings.

Evaluation Funds Expended
(Resources)

 • All PBL Expectations are taught in explicit lessons regarding All Settings
and Playground.
 • Classroom PBL has improved classroom behaviour. All expectations sent
home (direct and newsletter).
 • Students have learnt how and why STAR Students are nominated and win
award. Also, Introduced Year SIx students can nominating students who they
feel should be recognised.

 • No cost other than resource printing.
 • Posters for Classroom - printed and
distributed to families for promotion.
 • Poster for STAR Student distributed
to all classrooms.

Process 3: Teachers regularly use students data and other gathered information to set, monitor and evaluate
effective teaching and learning practices.

Evaluation Funds Expended
(Resources)

 • All Professional learning Programs are identified to support all staff to
achieve PDP programs, as well as, benefiting student achievement.
 • Student attendance recorded and monitored.
 • All student information regarding Well-Being, Behaviour and Support is
recorded and monitored to ensure continuity for all students.
 • All staff issued a laptop to provide support for recording PLAN 2 data, as

 • Casual Costs for releasing staff in
Professional Learning $4 000
 • Extra Teacher Release for PLAN 2
date gathering and plotting $3 000
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Progress towards achieving improvement measures

well as, programming, technical support programs and On-Line Professional
Learning.

Process 4: Students are provided with a number of curricula and non-curricula learning opportunities that are
carefully sourced and provide for student needs.

Evaluation Funds Expended
(Resources)

 • No students missed out on any Extra-Curricula events.
 • Primary class participated in a Biodiversity Project in collaboration with
Longneck Lagoon EEC. Student took part in field studies, resourcing the
playgound with native plants and building nesting boxes, native bird feeders
and 'frog hotels'.
 • New resources have been investigated, evaluated and purchased for both
classroom, as well as, the library.
 • Administration Office renovated.
 • School grounds funding towards - painting, gardens,

 • Subsidised students - Senior
Student $150, other grades $50.
(COVID affected)
 • $1 000 Biodiversity Project in
collaboration with Longneck Lagoon
EEC
 • $20 000 provided for all new
resources -Classroom and Library.
 • $11 000 for Administration Office
renovations.
 • School Grounds improvement
funding $10 000
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Strategic Direction 3

Community Partnerships

Purpose

To ensure that Colo Heights P.S is a caring, high performing learning community that maintains and engages with the
local Colo Heights community as well as continuing valuable partnerships within the Hawkesbury District and Learning
Communities of schools.

Improvement Measures

 • Increased parental volunteer rates (participation and support) in all school and learning community events.
 • The school (including students, staff and parents) are provided with opportunities to participate in all school, local
community and learning community events.
 • Staff participation is recorded and monitored through NESA accredited professional learning.

Progress towards achieving improvement measures

Process 1: Students will engage confidently, enthusiastically and with ability in all available opportunities with the
school, learning community, local community and organisational environments.

Evaluation Funds Expended
(Resources)

 • Students are provided with extra-curricula activities:
 • Hawkesbury Small Schools' Network - Senior Camp, Public Speaking,
Carnivals, Basketball Gala Days. (Many of the opportunities were cancelled
due to COVID, some took place through ZOOM presentations)
 • Hawkesbury High School Learning Community - 'Lawrence Hargrave'
Maths Competition, Young Writers' Festival, (Many of the opportunities were
cancelled due to COVID, some took place through ZOOM presentations)
 • Year 5 Leadership training Day, Year 6 Transition Days.  (Many of the
opportunities were cancelled due to COVID, some took place through ZOOM
presentations)
 • School Leadership Opportunities - SRC, Monitor role (Library, Flag &
Sport).

 • Student subsidised -
Camp/Excursion/Carnival/Gala Days -
Senior $150, Other grades $50.
 • Young Writers Festival - $200 for
fees
 • 'Hargraves' Maths Challenge $200
for resources -due to Mr Ellis hosting.
 • Badges for leadership - $400

Process 2: Parents actively engage and support their child(ren)'s learning and school initiatives.

Evaluation Funds Expended
(Resources)

COVID affected. Parents were not allowed to be on school site throughout
the year. This impacted many programs that would have involved parent
invovlement such as;
 •  assembly,
 • sports carnival,
 • Hawkesbury Show 'craftanoons',
 •  P&C fundraisers,
 • enviro-days

Process 3: Staff will participate in continued relationship that supports school planning, coordinated professional
learning, shared resources and learning support

Evaluation Funds Expended
(Resources)

 • ZOOM was the major communication and sharing procedures for staff in
this milestone. All professional learning, Small School and Learning
Community meetings were performed on-line

 • Casual Teacher costs for providing
staff with opportunities to participate
on-line professional Learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • $1 671  • Resources NAIDOC Week events.
 • Purchase of 'Old Dark Emu' by Bruce
Pascoe for classrooms and library.
 • Resources to compliment SLSO (Mrs
Murphy) in the Primary Classroom for a study
into Aboriginal Studies.

Low level adjustment for disability  • $28 013  • Towards the two SLSOs in the classes (Ms
Joseph and Mrs Murphy) to support identified
students.
 • Partly fund classroom LST Teacher

Quality Teaching, Successful
Students (QTSS)

 • FTE - 0.076
 • $8 313

 • Partial funding for the RFF/ LST/ Library/
Classroom Teacher to allow time for the
Principal to make classroom observations and
mentoring for all staff.

Socio-economic background  • Total Funding - $61 440  • Part funding SLSOs in classrooms (both
classes in collaboration with  Disability
funding).
 • Part funding Extra Teacher time -
RFF/LST/Library/Classroom/Principal
Release.
 • Subsidising Camp/Excursions/Carnivals
and Gala Days. Entry/Travel/Equipment.
 • Classroom Resources. $20 000.

Location Funding  • Funding $14 731  • Due to COVID no bus fees for travel to all
extra-curricula events.
 • Swim School - All students paid fully - Pool
Entry/Tuition and Bus Travel. Due to COVID
swim school did not eventuate.
 • Incursion subsidies for all visiting
presenters.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 24 21 20 18

Girls 23 21 21 15

Student attendance profile

School

Year 2017 2018 2019 2020

K 91.7 95.9 89.9 94.2

1 91.2 90.4 95.3 91.8

2 90.3 89.8 87.2 100

3 95.5 93.5 91.8 90

4 89.4 93 86.3 91.9

5 91.5 89 87 95.7

6 95.5 89 87.5 92.9

All Years 92.2 90.9 88.5 92.6

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.43

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 120,153

Revenue 633,810

Appropriation 613,573

Sale of Goods and Services 4,152

Grants and contributions 16,008

Investment income 78

Expenses -666,066

Employee related -584,327

Operating expenses -81,739

Surplus / deficit for the year -32,256

Closing Balance 87,898

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 91,124

Equity - Aboriginal 1,671

Equity - Socio-economic 61,440

Equity - Language 0

Equity - Disability 28,013

Base Total 503,215

Base - Per Capita 9,861

Base - Location 14,731

Base - Other 478,623

Other Total 18,366

Grand Total 612,705

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

2020 Student Survey Results

DoE 'Tell Them from Me' Survey

The following are the results for 2020:

Student Feeling of Positive Well-Being

100% of students believe they have a positive wellbeing while attending Colo Heights Public School.

Student Feeling of Positive Relationships within the School

100% of students believe they have a positive wellbeing while attending Colo Heights Public School.

Student Sense of Belonging

81% of students believe Colo Heights Public School encourages the sense of belonging and want to be at school.

Expectations of Success

100% of students believe Colo Heights Public School has a high expectation of success for its students.

Positive Learning Climate

100% of students believe Colo Heights Public School has a positive learning environment/climate.

Students are Interested and Motivated

80% of students believe they are interested and motivated towards their learning.

Student Positive Behaviour

90% of students believe they demonstrate positive behaviour at Colo Heights Public School.

Values School Outcomes

94% of students value the learning outcomes of Colo Heights Public School.

2020 Parent Survey Results

In Term 4 parents were surveyed regarding parent satisfaction with Colo Heights Public School.

Areas of Survey

Parents Feel Welcome - 100% of parents agree/strongly agree.
 • Feel welcome when I visit. Speak easily to teachers.
 • Speak easily to the Principal.
 • Written information is clear.
 • Office Staff are helpful.

Parents are informed - 98% of parents agree/strongly agree
 • School reports are written in terms I understand.
 • Concerns with student behaviour is raised straight away.
 • Teachers would inform if there are learning issues.
 • I am informed regarding learning opportunities.

Homework is important - 84% of parents agree/strongly agree
 • Homework is an important part of learning.
 • My child(ren) gets the right amount each week.
 • The homework is set at my child(ren)'s ability.
 • I help with homework.
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Attendance is Important - 98% of parents believe attending school needs to be 90% or higher to ensure learning.

Supporting Learning at Home - 100% of parents agree/strongly agree to providing support for learning at home.
 • Discuss how well your child(ren) are doing at school.
 • Encourage your child(ren) to do well.
 • Take an interest in your child(ren)'s school work.
 • Celebrate and praise when your child(ren) succeed.
 • Collaborate with the teachers to ensure your child(ren)'s learning.

School Supporting Learning - 100% of parents agree/strongly agree that the school supports students with their
learning.

 • Teachers have high expectations.
 • Teachers encourage students to achieve at their best.
 • Teachers take into account students' ability and interests.
 • Teachers help students who need extra work.
 • There are support processes in the school.

Safe School Environment - 98% of parents agree/strongly agree that the school is a safe environment for their children.
 • My child feels safe at school. Behaviour issues are dealt with in a timely manner.
 • The school helps to prevent bulling issues.
 • The school has rules and clear expectations that encourage students to do their best.
 • The school's Respect, Responsibility and Personal Best are expectations that parents feel are important.

Communication - 100% of parents rate the methods of school communication at good to great.
 • Newsletter - 94% very good/great
 • Web Page - 90% very good/great
 • Email - 94% very good/great
 • Phone - 94% very good/great
 • Facebook Page - 100% very good/great

School's Physical Environment - 100% of parents agree/strongly agree
 • The school is well maintained.
 • The physical environment of the school is friendly and welcoming.
 • The school maintained COVID restrictions with due diligence.
 • I would recommend the school to other parents.

STAFF

100% of Staff, both teaching and administration, value being part of Colo Heights Public School and it's community.

100% of Staff believe that the students of Colo Heights are wonderful and would never hesitate in helping them achieve
both academically and socially.

100% of Teaching staff value the Professional Learning opportunities that are available.

100% of Staff would recommend Colo Heights Public School as a school with realistic expectations and goals.

100% of Teaching Staff set PDP goals in the beneficial sense of: 1. Personal, 2. Students, 3. Class and 4. School.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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