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Introduction

The Annual Report for 2020 is provided to the community of Boronia Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Boronia Park Public School
113 Pittwater Rd
HUNTERS HILL, 2110
www.boroniapk-p.schools.nsw.edu.au
boroniapk-p.school@det.nsw.edu.au
9817 2778

Message from the principal

The strong start to the year was impacted by the Covid-19 pandemic. Despite this, the school continued to deliver quality
educational programs to the students. Online learning units, implemented through Google Classrooms, focused on
literacy and numeracy. The school recognised the pressures on families at this time so all learning tasks were
achievable. A combination of online learning and printed hard copies of resources were used to ensure all students
received the best possible learning outcomes. Teachers were in regular contact with students and their parents.

The semester one reports, distributed early in term 3, did not included levels of achievement or effort. The semester two
report did include this information and provided parents with more information about their child's progress. Parent
teacher interviews were held successfully over zoom.

The National Assessment Program - Literacy and Numeracy ( NAPLAN) for students in years 3 and 5 did not proceed
this year. The school, however, volunteered for these students to participate in the Check-In assessment program which
was held at the end of term 3 and early term 4. This consisted of an online assessment in reading and numeracy. The
student's results, available to teachers a week later, provided very useful assessment data on individual student
understanding of key outcomes and concepts.

Once schools returned to normal routines many of the annual school events were cancelled. This included parent
information evenings and performing arts events. During term 4, the easing of Covid restrictions allowed modified
versions of the Kindergarten orientation, the grade presentation assemblies and the year 6 farewell ceremony to proceed
with a limited number of socially distanced adults in attendance.

A number of improvements to the school infrastructure and physical environment were made during the year. WiFi was
installed in F Block and more notebooks were purchased for use in classrooms. With the support of a Federal
Government grant and funding from the P&C new Commboxes were installed in five classrooms. The walls in the G
Block classrooms were covered in blue pinboard material making the rooms more attractive. Two large flued gas heaters
were installed in the school hall which will be greatly appreciated in winter.

The playground area under the COLA was re-asphalted and flexi-paved with a Newcombe Ball court and additional hand
ball courts. The sports turf near the cricket pitches was replaced. A retaining wall was constructed in the dry creek
playground to keep the mulch in place. Finally, a reliable traffic supervisor was appointed by the RMS for the Earl Street
pedestrian crossing ensuring greater safety for students and their families.

The school applied for a special partnership grant from the Department of Education to upgrade the canteen. Our
application was successful and the refurbishment of the canteen will occur during 2021.

This year sees the end of the current 2018-2020 School Plan. The evaluation of the strategic directions from this plan
has been crucial for forward planning. Next year the school will create the 2021-2024 Strategic Improvement Plan or SIP.
This plan will have a new format and be closely linked to the School Excellence Framework (SEF).
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Despite the restrictions the school's partnership with the P&C and School Council continued to flourish. The funds
provided by the P&C support the implementation of the QuickSmart maths program as well as the MultiLit and MacqLit
reading programs. Towards the end of the year the president of the P&C, Andrew Waxman, successfully applied for a
NSW Government community grant. This project was to install new play equipment for the years 3-6 students. The old
timber equipment was deteriorating and needed replacing. The funds from the grant, combined with a generous donation
from the Boronia Park Care Centre and the funds held for this purpose by the school, have ensured the new playground
can be installed in early 2021.

A number of parents are stepping down from their executive roles on the P&C and School Council. This includes Andrew
Waxman and the president of the School Council, Carolyn Swindell. Their dedication and strong leadership over the past
two years has been admirable. The staff and I appreciate the efforts of all the members of the P&C and School Council in
their continual support of the school.

Finally I want to acknowledge the dedication and professionalism of the school staff. Everything they do, whether in the
role as Deputy or Assistant Principals or as teachers, school learning support officers or office staff are to benefit our
students. We are a great team.

Liz Stanford

Year 6 boys enjoy new grass
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School vision

Our school values of friendship, harmony, cooperation and respect underpin all that we do. We strive to develop good
character, intellectual independence, healthy lifestyle habits, creativity and curiosity to enable students to make positive
contributions to their present and future worlds.

Positive, productive collaboration between parents, staff, students and the wider community defines the culture and
practices of our school.

School context

Boronia Park Public School has a strong emphasis on effective and dynamic literacy and numeracy programs which are
underpinned by an inclusive and positive approach to student wellbeing. Our school rules are based around the four
values of friendship, harmony, cooperation and respect. The culture of the school is to ensure that students grow into
responsible and respectful citizens.

The school offers students opportunities across a wide selection of experiences in all Key Learning Areas. We have
extensive extra-curricular programs in order to enhance student skills in areas of personal interest.

The school highly values our close relationship with the school community. We enjoy and work closely with an active and
supportive P&C and School Council. Boronia Park Public School is situated in the Hunters Hill/Gladesville area within the
North Sydney network and has a population of 547 students with 26% NESB.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Staff carefully reviewed evidence of the school's progress in the fourteen elements of the three domains of the SEF i.e.
Learning, Teaching and Leading. In many of the elements there were examples of the school moving from sustaining
and growing to excelling. It was decided that the elements of Wellbeing, Curriculum, Assessment, Effective Classroom
Practice and Data Skills and Use will be focus areas within the three strategic directions of the 2021-2024 School
Improvement Plan.
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Strategic Direction 1

Quality teaching and learning

Purpose

To create challenging and engaging learning environments underpinned by high expectations and effective teaching
practices. Every student's learning will progress through a differentiated curriculum that is flexible, reflective and
dynamic.

Teaching programs will be strongly grounded in improving literacy and numeracy to improve and sustain every student's
learning journey. The school will ensure that it meets the diverse needs of students as well as the expectations of staff.

Improvement Measures

At least 75% of all students achieve expected growth in literacy and numeracy in external and internal assessments. 

An increased proportion of students understand the different assessment practices used by their teacher and utilise
that knowledge to progress their own learning.

Overall summary of progress

Student improvement in literacy and numeracy was a major priority this year. This increased focus was evident in class
timetables, lessons and in the home learning contracts. All teachers collaboratively shared their literacy and numeracy
programs on Google Classrooms which resulted in more effective planning and consistent evaluation of student
improvement. All teaching content was carefully aligned to syllabus outcomes with student progress mapped on the
school's updated tracking tool. A greater awareness of the importance and effectiveness of consistent and accurate
analysis of assessment data is evident with teachers becoming more confident in data literacy. This will be an ongoing
focus for the next school plan. The K-6 Spelling Scope and Sequence has been successfully implemented.

Due to Covid students did not participate in NAPLAN. It was therefore impossible to ascertain whether or not students in
year 5 achieved the expected growth in literacy and numeracy in 2020. Tell Them From Me survey data revealed that
95.5% of students in years 4 to 6 have high expectations of success at school and 92% believe they try hard to succeed.

Progress towards achieving improvement measures

Process 1: Curriculums are taught through collaboratively planned learning programs that engage students. Special
emphasis is placed on teaching literacy and numeracy outcomes.

Evaluation Funds Expended
(Resources)

Improvement in students literacy and numeracy skills was a priority.
Additional teaching time was included in all class timetables with pleasing
results. Google Classrooms was successfully used for programming as well
as home learning during the first wave of Covid. All teaching programs have
been collaboratively planned in stages and aligned to the NSW syllabus. The
K-6 Spelling Scope and Sequence was finalised.

The student assessment tracking process was updated so that all
assessment data gathered can be collated and analysed more effectively.
Professional learning on formative assessment included the concepts of
sharing learning intentions and eliciting evidence. The data from the exit
survey for year 6 students and parents indicated that the literacy and
numeracy programs were effective.

All of the funding budgeted for literacy
and numeracy was expended on
resources, special programs, SLSOs
and teacher relief.

Funding Sources:
 • Literacy and numeracy ($22000.00)

Process 2: Differentiation of class pedagogy to address the learning needs of students.

Evaluation Funds Expended
(Resources)

Teachers have used a variety of assessment tools to ensure ongoing
successful differentiation of student learning. Best Start Kindergarten

Implementation of QuickSmart, MiniLIt
and MacqLIt (community funded)
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Progress towards achieving improvement measures

Assessment (BSKA) data, Year 1 Phonic Awareness assessment data, PM
benchmarking and SENA testing all assisted K-2 teachers with differentiating
their students. Apart from internal assessment data years 3-6 teachers
utilised formative assessment programs i.e. CARS and STARS for reading
and PAT mathematics assessments to guide grouping.  In the absence of
NAPLAN data the year 3 and 5 Check-In Assessment data assisted in further
differentiation of students learning in literacy and numeracy in term 4.

$38400

Resources $7000

Process 3: Targeted and engaging teacher professional learning which will lead to the implementation of quality
teaching programs.

Evaluation Funds Expended
(Resources)

Our Instructional Leader spent three days each week supporting teachers
with the goal of improving learning outcomes for students. She utilised a
range of strategies including lesson observations, teaching demonstrations
and mentoring of individual teachers. The majority of professional learning
supported the first strategic direction in the 2018-2020 School Plan. Other
topics included supporting students with Autism in the classroom, the role of
specialist teachers, the new PDHPE syllabus, formative assessment,
spelling, writing and mathematics. Teachers participated in an online course
Teaching for Tomorrow.

Professional learning funding provided
course fees, resources and teacher
relief.

Funding Sources:
 • Professional learning ($20289.00)

Next Steps

Strategic Direction 1 in the 2021-2024 School Improvement Plan (SIP) is Student growth and attainment. This first
strategic direction in the SIP is the same for every school in NSW. It aligns with one of the DoE's priorities which is to lift
student performance in literacy and numeracy. Achievement of this strategic direction will include:

 • Reviewing how reading is taught in classrooms. Professional learning on managing differentiated reading groups
and ensuring this practice is embedded in programs K-6.

 • Ensuring a variety of reading comprehension strategies like Reciprocal Reading and the Super Six are utilised in
classrooms.

 • Auditing our reading resources and purchasing new resources where necessary.
 • Monitoring student progress and accessing the expertise of the Learning Support Team, Instructional Leader and

other support teachers.
 • Every class assessing and monitoring progress of a small group of students against the literacy and numeracy

learning progressions.
 • A team of nine teachers leading whole school improvement in numeracy after participating in targeted professional

learning i.e. Starting Strong (K-2 ) and Working with Big Ideas (3-6).
 • Professional learning on formative assessment continuing with a focus on feedback, peer assessment and self-

assessment of learning tasks.

Peer Support 2020
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Strategic Direction 2

Engaged, informed and creative learners

Purpose

To provide learning environments that nurture, guide, challenge and inspire every student to become creative, effective,
motivated self-learners. Students are empowered to be successful academically, emotionally, physically
and socially. They will understand their own learning journey and use this knowledge as they progress through their
stages of education.

Improvement Measures

Increased proportion of students demonstrating consistent engagement, motivation and creativity in their learning.

Increased proportion of students reflecting on their learning successes and their academic, physical, emotional and
social wellbeing.

Evidence that all teachers have been provided with effective support from the Learning Support Team so they can
improve student learning.

Overall summary of progress

The Learning Support Team has continued to support and advise teachers on strategies and initiatives to assist students
in their learning as well as their emotional and behavioural development. Support teachers such as the Instructional
Leader, Learning and Support teacher (LaST) and EAL/D teacher worked closely with classroom teachers to ensure
effective learning programs were implemented in classrooms.

Students have become comfortable with terms like WALT, WILF, learning intentions, success criteria, writing goals and
exit slips. They understand how this terminology explains what and why they are learning specific processes, concepts
and syllabus outcomes. STEM activities as well as special programs like Big History and Earthkeepers were modified but
successfully implemented.

Student attendance data continued to be strong ( see table in the Student Information section of this report). According to
data gathered from the Tell Them From Me survey, 92.9% of students in years 4-6 indicated that they have a positive
sense of wellbeing.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to student learning and wellbeing which will result in
increased student engagement and foster individual creativity.

Evaluation Funds Expended
(Resources)

Tell Them From Me (TTFM) survey data indicates that many students in
years 4-6 enjoy a positive experience at school and value their schooling.
The school will continue to focus on improving student engagement and
student wellbeing.

All teachers participated in the Teaching for Tomorrow online course which
focused on education trends for learning success. The school's involvement
in the Smiling Minds project was extremely beneficial and provided teachers
with strategies to support the mental health of their students. Teachers, who
attended professional learning on Autism, provided staff with valuable insight
into supporting students with ASD.

Professional learning and teacher
relief

Funding Sources:
 • Professional learning ($10000.00)

Process 2: Staff embrace visible learning and growth mindset techniques and embed them in classroom pedagogy.
This will lead to an improved student learning culture and empower students to reflect on their learning.

Evaluation Funds Expended
(Resources)

The language of future focus pedagogies is more common in classrooms. STEM resources $156
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Progress towards achieving improvement measures

Teachers speak frequently about  learning intentions and success criteria
with their students, especially in writing and numeracy. Students have a
better understanding of what they are learning and why. Further professional
learning on formative assessment will also assist in embedding future focus
language in classrooms.

The future focus committee completed a stock take of science resources and
wrote a scope and sequence for the implementation of STEM K-6. This will
include two science weeks during the year.

Students in year 4 were involved in the Earthkeepers program to improve
their understanding about sustainability and caring for the earth. Students in
year 5 completed the Big History program looking at the creation of Earth
from the Big Bang Theory to sustaining life on Mars.

Teacher relief $1100

Process 3: The Learning Support Team will advise teachers and students who have specific academic, behavioural
and emotional needs.

Evaluation Funds Expended
(Resources)

In 2020, 76 students were formally referred to the Learning Support Team.
This equates to 14% of the student body. Of those students referred, 34
students (44%) were referred more than once. At Learning Support Team
meetings, these students were discussed with input about support initiatives
from specialist teachers, the school psychologist and their classroom teacher.

In addition, 49 students across all stages were identified by classroom
teachers as being of concern following home learning during Covid lockdown.
Classroom teachers were provided support to contact families and negotiate
how to best support students during this challenging time.

The Nationally Consistent Collection of Data for students with a Disability
(NCCD) is completed by schools each year. There were 130 students (24%
of student body) included in this data survey.

Next Steps

Strategic Direction 2 in the 2021-2024 School Improvement Plan is Effective teaching practice for continuous
improvement. This strategic direction will focus on writing improvement. In terms of the School Excellence Framework
(SEF) a focus will be on two elements of the Teaching domain - providing effective feedback to students and improving
data skills and use. Achievement of this strategic direction will include:

 • Professional learning on the use of writing goals, rubrics and effective feedback for writing improvement. Teacher
programs will provide evidence of how these strategies have been implemented in classrooms.

 • Further implementation of the Seven Steps for Writing program with an emphasis on quality writing, not quantity or
text length.

 • Analysis of the NAPLAN writing rubric and greater understanding of how this information can be used to lift writing
data.

 • Effective use of school's editing guide with consistent language used in all classrooms.
 • Teachers participation in an action/learning project on writing. Teachers will work with the other two teachers from

their grade on this project.
 • Professional learning on providing effective feedback for learning growth and improvement with ongoing evaluation

of the implementation of these strategies in classroom practices.
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Strategic Direction 3

Effective relationships and leadership

Purpose

To enhance student, staff and parent involvement in current and new initiatives that develop leadership skills, build
capacity and positive wellbeing. Our vision is to support every student so they can connect, succeed, thrive and learn.
They will become responsible citizens who contribute to their wider community.

Improvement Measures

Increased proportion of students and staff involved in building their personal leadership skills and their learning
capacity.

Evidence of successful and effective school community relationships that promote and sustain cohesive and
productive school teams.

Over 10% of students will receive their Gold Award each year and an increasing number of students will reach
Diamond level in the award system.

Overall summary of progress

Initiatives like the buddy program, peer support and the School Representative Council (SRC) continued to develop
student leadership skills. The second year of the implementation of the new procedures for the election of school leaders
and house captains ran smoothly. Many of the events that are usually held for the school community were cancelled due
to Covid restrictions. Everyone understood the reasons and were very supportive of the school.

Even though our attendance rate for the year was 94.5%, only 86% of students attended school for 90% of the time. The
award system continues to be well supported with students very motivated to achieve their Silver, Gold and Diamond
awards. Only 6% of students received a Gold Award this year. This result would have been affected by the temporary
halt to the implementation of the award system during home schooling.

Progress towards achieving improvement measures

Process 1: Current leadership and student wellbeing practices and programs are continued e.g. peer support, SRC,
executive teams, stage teams and committees. Their effectiveness will be monitored.

Regular professional learning is provided to staff to build skills, capacity and personal wellbeing.

Evaluation Funds Expended
(Resources)

Despite Covid restrictions and home schooling the peer support and buddy
programs continued to be successful in building positive relationships
between students. Consistent implementation of the school's Student
Wellbeing Procedures has been valuable in assisting students in making
positive choices in their learning and behaviour. According to the Tell Them
From Me survey data, 93% of students in years 4-6 enjoy positive
relationships at school and 90% felt that they have advocacy at school.

Process 2: Strong and effective partnerships are fostered with parents and the wider community to improve student
learning, growth and development.

Evaluation Funds Expended
(Resources)

Unfortunately most of our annual community events were cancelled due to
Covid restrictions. The weekly newsletters, school website, school app and
phone calls provided information about the school particularly during the
period of home schooling. Parent teacher interviews as well as regular
meetings for the P&C, School Council and the Boronia Park Care Centre
were held over Zoom. All concerts and performing arts events were
cancelled. By the end of the year a limited number of parents were able to
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Progress towards achieving improvement measures

attend the grade presentation assemblies and the year 6 farewell ceremony.
Despite these restrictions the relationship between the school community
remained strong and supportive.

Process 3: The Boronia Park award system is valued and continues to encourage and support the positive
behaviour of students.

Evaluation Funds Expended
(Resources)

Due to Covid and home schooling fewer awards were presented to students.
Despite this the following awards were achieved during the year:
 • 70 Silver awards
 • 32 Gold awards
 • 2 Diamond awards.
The school is extremely proud of the students who achieved these awards.

Award program admin costs $ 2000

Next Steps

Strategic Direction 3 in the 2021-2024 School Improvement Plan is Maximise student engagement for learning success.
The focus will be on student wellbeing and engagement in learning, STEM and future focus pedagogies. Achievement of
this strategic direction will include:

 • Continuation of existing student leadership programs.
 • Consistent use of the language of WALT, WILF, learning intentions and success criteria (LISC) to increase student

engagement.
 • An Occupational Therapist providing professional learning on the fine motor development of children, particularly

related to handwriting.
 • Regular inclusion of STEM activities with two science weeks held during the year.
 • Introducing a merit award for completing each semester's homework grid.
 • Continuing to reward positive student behaviours through the award system, resulting in more students receiving

their Gold and Diamond awards.
 • Staff continuing to work in partnership with parents and the wider community to support student learning.

Our school leaders ready for National Young Leaders Day
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($2 071.00)

Funds were used to purchase resources to
support individual student learning.

English language proficiency The EAL/D teacher works 3
days a week to support
identified students.

Funding Sources:
 • English language
proficiency ($63 499.00)

The EAL/D program has supported
kindergarten and year 1 students in reading
and writing. Some students were withdrawn
for intensive group sessions with the teacher
while other students were supported in the
classroom. Student progress was mapped
against the ESL scales and individualised
assessment tasks.

Low level adjustment for disability LaST staffing of 0.6 (3 days
per week) - $65630

Additional LaST and
SLSOs employed to
support identified students -
$40438

Funding Sources:
 • Low level adjustment for
disability ($106 069.00)

The Learning and Support teachers (LaST)
work in partnership with classroom teachers
to address the needs of identified students.
They support students in the classroom or in
small withdrawal groups.

As integral members of the Learning Support
Team, they have ensured student's needs are
met through targeted learning programs. They
measure learning improvement through
ongoing assessment and analysis of entry
and exit data particularly with the QuickSmart,
MiniLit and MacqLIt programs which are
implemented by SLSOs.

Quality Teaching, Successful
Students (QTSS)

Planned teacher relief for
APs and other teachers for
leadership and
management.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($96 367.00)

One Assistant Principal (AP) filled the
important role of instructional leader. She
worked closely with teachers to ensure best
classroom practice was happening in
classrooms. She supervised the LaST and
EAL/D teachers and worked closely with them
to support identified students.

All four APs were released, either off their
class or from their support role, 0.6 of a day
each week to support and mentor teachers on
their stage. This support included lesson
observations, face-to-face meetings and
demonstration lessons.

The remainder of the QTSS funds was used
for teacher release from class for specific
leadership development purposes or
preparation of materials to lead teacher
professional learning.

Socio-economic background Funding Sources:
 • Socio-economic
background ($6 866.00)

This funding was used to ensure that all
students were not only provided with specific
school resources and school uniforms but
were able to participate in school programs,
incursions and excursions.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($33 337.00)

The funding provided time for teachers to
build their teaching capacity and prepare their
accreditation for teacher proficiency with
NESA.

Integration funding support Funding Sources:
 • Integration funding
support ($162 956.00)

All funds were expended on salaries for
SLSO support to assist students who receive
the integration funding in the classroom and
the playground. Students needed support with
improving their literacy and numeracy skills as
well as their behaviour and emotional
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Integration funding support Funding Sources:
 • Integration funding
support ($162 956.00)

wellbeing.

Literacy and numeracy Funding Sources:
 • Literacy and numeracy
($16 788.00)

Funds were expended on teacher salaries.
Small group tuition was provided for students
struggling with the improvement of their
reading  and number skills.

Professional learning Funds used for course
enrolment fees and teacher
relief.

Funding Sources:
 • Professional learning
($20 289.00)

All teachers completed the required DoE
compliance courses e.g. CPR, anaphylaxis,
Child Protection, Code of Conduct. They also
participated in an eight hour online course
Teaching for Tomorrow. This professional
learning was in lieu of the last staff
development day of the year and was
completed in their own time.

The majority of the remaining funds were
used for teacher relief (time off class) to either
participate in online courses or work
collaboratively on projects connected to the
three current strategic directions.

Book parade 2020

Printed on: 22 April, 2021Page 13 of 23 Boronia Park Public School 1320 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 247 246 266 270

Girls 268 275 275 276

Student enrolment numbers have been slowly increasing over the past 10 years. The school has catered well for this
growth in student population. By the end of 2020 there were 240 students in K-2 and 306 students in years 3-6. It is
uncertain whether or not this pattern of increased growth in student numbers will continue in the future.

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.8 96.7 95.6 94.4

1 96.9 95.4 95.8 93.9

2 97.2 95.3 95 94.3

3 95.3 95.1 94.7 95.1

4 95.7 94.5 95.2 94.8

5 95.4 95 94 94.8

6 94.4 95.1 94 94.3

All Years 96.1 95.3 95 94.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Student attendance is managed by the Deputy Principal. Teachers record daily attendance for their class on the
Department of Education's EBS4 system. Any students who arrive at school after the 9:20am bell or leave school, with
their parents or care givers, before the 3:20pm bell are recorded as having a partial absence. A summary of a student's
whole day and partial absences is included in the semester reports to parents. These are distributed twice each year.
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Parents are contacted by the Deputy Principal if the school has concerns about the daily attendance of a student or
students.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Science Week
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.66

Literacy and Numeracy Intervention 0.4

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

School Administration and Support Staff 3.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

All staff, including teaching and non-teaching staff, completed the mandatory online compliance courses as required by
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the Department of Education. These included Child Protection, Code of Conduct, Anaphylaxis and Emergency Care
courses. A practical CPR course was completed by the majority of staff. Thirty-four teaching staff also completed four
sessions of an online training course called Teaching for Tomorrow.  This provided teachers with an opportunity to
explore new trends in education and demonstrated how teaching practice will need to further develop to inspire students
to be engaged, critical thinkers.

Staff also attended numerous additional professional learning opportunities throughout 2020, as a way to address
professional goals, to support the achievement of the school plan, or to address direct needs within their classroom or
teaching practice. As the year progressed the majority of professional learning opportunities moved to an online delivery
service.

Professional Learning attended by staff included-
 • Effective Communication- Getting your message across to peers, students and parents
 • Strategies for Teaching Problem Solving in Mathematics- Years 5 and 6
 • Making it a Success: Teaching Strategies and Behaviour Support for students with an Autism Spectrum Disorder

(Sue Larkey)
 • Using the EAL/D Learning Progressions
 • Educyte Trial
 • NAPLAN Training
 • Vocal Ease MORE (Module 2): More ways to support music in K- 6
 • High Potential and Gifted Education Policy Orientation for school leaders (2 days)
 • School Website Training- Adobe Experience Manager
 • Phonics Screening Check for year 1 students
 • School Excellence in Action- Bite 1: School Improvement and Excellence
 • School Excellence in Action- Bite 2: Situational Analysis
 • Ryde Network meeting- Strategic Schools Resourcing presentation
 • Excellence in Resourcing
 • Excellence in Resourcing- Part 2
 • Anti-Racism Contact Officer (ARCO) blended online training course
 • Evaluating Literacy Strategies 3-6
 • Evaluating Whole School Professional Learning
 • Learning and Support Teacher (LaST) network meeting

Approximately $596 was spent per teacher on professional learning and development.

Professional Learning attended by non teaching staff; office staff, school learning support officers (SLSOs) and the
general assistant (GA), includes-

 • Leadership Conference (for SAM)
 • EDConnect Fees and Curriculum in ebs:central
 • SMART Goals for SAMs
 • Autism- An introduction to supporting students for SLSOs
 • Wellbeing back at work- Looking after ourselves in the 'new normal'
 • Managing Money and Debt
 • Financial Management
 • Working with Children Check- 2020 Update
 • Staff Wellbeing
 • Legal Information
 • Ethical Practices
 • RAM, SBAR and staffing
 • Leadership Keynote Presentation
 • Leading change in schools

The school supports the ongoing professional development of all staff.

Rae Ward - Deputy Principal
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 803,443

Revenue 4,948,984

Appropriation 4,444,197

Sale of Goods and Services 9,247

Grants and contributions 494,281

Investment income 1,258

Expenses -5,044,551

Employee related -4,256,682

Operating expenses -787,869

Surplus / deficit for the year -95,567

Closing Balance 707,876

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The financial committee is comprised of the leadership team i.e. the Principal, Deputy Principal, Assistant Principals and
the School Administration Manager or SAM. Finances are discussed regularly in the executive meetings.

The school's opening balance reflected funds that have been retained for a number of projects to benefit the students.
These included the installation of artificial grass, completing WiFi access around the school, the purchase of additional
HP notebooks for classes and the upgrade of the years 3-6 playground equipment.

The closing balance for the year includes $79399 which is held in trust for the schools involved in the 2019 Ryde Schools
Spectacular concert. This concert has been held at the Sydney Opera House in October for a number of years. We
managed the financial operation of the concert in 2019. A decision on these funds will be made in 2021.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 105,196

Equity Total 178,505

Equity - Aboriginal 2,071

Equity - Socio-economic 6,866

Equity - Language 63,499

Equity - Disability 106,069

Base Total 3,785,295

Base - Per Capita 130,113

Base - Location 0

Base - Other 3,655,182

Other Total 229,301

Grand Total 4,298,297

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Cleanup Australia Day 2020
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Meet the Teacher Night 2020

In term 1, week 4, Meet the Teacher Night was conducted, where parents were invited into the school to meet their
child's class teacher. Classroom teachers each presented information related to learning and classroom operations. Of
the 547 student enrolled, 446 students were represented by a parent or care giver, which equates to 82% of the student
body. This pleasing attendance reflects the value of the partnership between school and parents.

Parent Information Evenings

Over two evenings in early March, information sessions were presented for parents. One night focused on How Children
Learn to Read, the other on How Maths is Taught. Feedback from those in attendance was overwhelmingly positive.

Tell Them From Me (TTFM) survey 2020

The Tell Them From Me survey was conducted in 2020 with students in years 4- 6. Considering the challenges that 2020
provided, the results from our students reflected some very positive thoughts. Data revealed that 84% of our students
have a positive sense of belonging to our school, 93% enjoy positive relationships and 93% indicated that they have
positive behaviour at school. Importantly, 89% of our students value schooling outcomes and 92% try hard to succeed.

In relation to student wellbeing, 81% of our students feel that there is someone at school who consistently provides
encouragement and can be turned to for advice. In addition to this, 87% feel that teachers are responsive to their needs
and encourage independence, and 86% believe the school has high expectations for them to succeed.

People Matter Employee Survey

Annually, as members of the NSW Public Sector, teachers are invited to participate in the People Matter Survey. This
survey is a valuable tool in understanding what teachers and support staff think about working with the Department of
Education, and in particular at Boronia Park PS. Results from this survey showed that 86% of our teaching staff valued
the teamwork and collaboration that exists here at school. Further staff responses indicated that 80% of teachers felt that
they had a voice in decision making processes and 100% of teachers voiced that they felt the collaboration of staff
allowed for the achievement of goals.

Year 6 Exit Data

At the end of 2020, a short survey was sent out to year 6 students and their parents to ask for their thoughts of the
school as they departed for high school. In all 58 students responded to their survey and 17 parents responded to their
version of the survey. Whilst the questions in both surveys were of a similar theme, each was changed slightly to suit the
intended audience.

Of the student responses, 97% stated they were happy with the level of literacy they had achieved and 93% were happy
with the level of numeracy that they had achieved. In addition, 97% of students felt that during their time at Boronia Park
PS, their teachers knew them and cared for them. When asked to identify what was the best thing about our school, we
received a wide range of answers. The majority of the responses however, identified that it was the teachers who made
Boronia Park PS such a good school. Several students also identified the variety of opportunities that they received
whilst at school.

Of the parent responses, 94% were happy with the level of literacy that their child had achieved and 82% were happy
with the level of numeracy. Pleasingly, 100% of parents believed their child was well-cared for during their time at school.
Many parents acknowledged repeatedly that the best thing about Boronia Park PS was the community.

Rae Ward - Deputy Principal
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2020, Aboriginal and Torres Strait Islander perspectives continued to be authentically integrated into teaching and
learning programs. Students at Boronia Park PS participated in learning experiences across the Key Learning Areas to
promote reconciliation, respect and appreciation of Australian Indigenous histories and cultures.

We celebrated NAIDOC week in term 4. The NAIDOC committee organised stage activities around the theme Always
Was, Always Will Be to develop an appreciation and awareness of Aboriginal culture, history and contributions to society.

A teacher representative from our school's Aboriginal Education Committee continues to regularly attend the local
Aboriginal Education Consultative Group (AECG) meetings. Meetings were held via zoom to discuss relevant issues and
information in the local and wider area.

An Acknowledgement of Country poster is displayed in the school hall and recognises the Wallemadegal people who are
the traditional owners of the lands on which the school is built. The Acknowledgment of Country is said at all major
student gatherings and ceremonies including the morning, K- 2 and years 3-6 assemblies.

Tara Smith and Sharon Parr - Teachers

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

In 2020, the school community were informed of the staff Anti-Racism Contact Officers via the school newsletter and
teacher talks at the weekly student assemblies. The role of the ARCO was communicated to students, staff and parents
as well as procedures for reporting an issue. The ARCOs have created a system to action any incidents reported at
school.

A new teacher completed the online ARCO training and associated activities. The role of the ARCO is currently shared
between two teachers. ARCO posters are displayed in all classrooms and common areas.

Anti- Racism activities are integrated into teaching and learning programs as part of the PDH program. Students have
begun to develop an understanding and tolerance of differences. In addition, the school participates in Harmony Day
celebrations led by the year 6 students.

Sharon Parr and Tara Smith - ARCO officers

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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Harmony Day is an important celebration of cultural diversity in our school community. Students across the school are
encouraged to wear a national costume to school for the day. Each year our year 6 students work in groups to each
prepare a presentation on a specific country. They then present the information they have gathered to various classes
throughout the day. Students actively participated in Harmony Day this year, with feedback from both students and staff
being extremely positive.

As part of Harmony Day, students made a gold coin donation for Ethiopian Enterprises which is a charity that has built
the Lem Lem school in the Mohoni District of Ethiopia. Our school has been supporting the Lem Lem school for a
number of years. The charity is run by Lesley Stephenson who is an ex-student of Boronia Park PS.

Due to Covid the Multicultural Speaking Festival, which our students annually participate in, was restructured. All
students in years 3-6 prepared and presented a speech before their class. Two nominated speakers from each class
then presented their prepared speech, along with an impromptu speech on a given topic, at a stage assembly. From that
assembly, two students from stage 2 and two students from stage 3 were selected to participate in the festival.

This year, our students speeches were filmed and submitted online. Unfortunately our speakers did not progress further
in the festival. Students, however, benefited from seeing the speeches of students from other schools, as submissions
were shared following the adjudication.

Rae Ward - Deputy Principal

Enjoying the new artificial grass
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