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Introduction

The Annual Report for 2020 is provided to the community of Bonville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bonville Public School
11 Gleniffer Road
BONVILLE, 2450
www.bonville-p.schools.nsw.edu.au
bonville-p.school@det.nsw.edu.au
6653 4250
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School vision

Bonville Public School will provide an education that is relevant, challenging and innovative through practical, inclusive
and flexible programs.

Bonville PS will create successful lifelong learners who are challenged to be creative and critical thinkers facing the
future with optimism, resilience and a love for learning.

Through a collaborative and inclusive whole school community we will enrich local and global partnerships.

Teachers provide innovative teaching and learning programs that will engage and challenge students to achieve
excellence.

School context

Bonville Public School is a small rural school of 117 students.  The school is located 12 kilometres south of Coffs
Harbour and is nestled between rural farm land and the Bongil Bongil National Park.

Bonville Public School has a proud history of academic and sporting success.  The school offers a balanced education
across the curriculum which focuses on enriching the whole child.  Student leadership across K-6 is actively promoted.

 Bonville Public School enjoys strong partnerships with community organisations including Rotary and the Southern
Cross University.  Bonville Public School is also a proud member of the Bongil Bongil Community of Schools.

Bonville Public School has a 'Family, Occupation, Employment, Index' (FOEI) of 97 based on educational disadvantage
related to socio-economic background to students from a mean of 100.

Bonville PS has 5 classes.. It has 3 permanent teachers, Principal,  Assistant Principal and 3 Temporary full and part
time teachers as well as a Learning and Support Teacher 2 day per week.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning

Purpose

Our purpose is to increase critical thinking, give students a voice, increase engagement and resilience through strategic
programs across the school. The students will embrace difference and will not be afraid to 'have a go'. Students will be
given the opportunity to connect, succeed, thrive and learn.

Improvement Measures

 • All teaching programs are aligned to whole school assessment schedules with all students (100%) plotted on PLAN
2 using the some of the progressions for all writing sub-elements.
 • Improvement in writing Years 3,5 & 7 NAPLAN (at or above expected growth) from 52% Yr5, 45% Yr 7, 2017 to
75%.
 • Student wellbeing survey data shows improvement in all areas.

Progress towards achieving improvement measures

Process 1: Wellbeing
 • A strategic and planned approach to develop whole school wellbeing processes that support the
wellbeing of all students.

Evaluation Funds Expended
(Resources)

After the return from the 'learning from home' period caused by the Covid-19
pandemic, our staff recognised that student positive wellbeing was highly
needed. This especially manifested itself with our senior students. After
formal and informal discussions between students and teachers, teachers
and parents we recognised that our senior girls in particular required
strategies and support to deal with a variety of issues. In response, 'Girls
Empowerment Groups' were  developed, so students had a deep
understanding of how their bodies worked through learning about physical,
mental, emotional and energetic wellbeing.

Students were given the tools to build and manage respectful relationships in
a safe, positive and creative environment. They understood the impact they
had on the world around them through their own choices.

At the completion of the Empowerment Program survey results showed that
there was an increase of 18.5% of students  that were confident in talking
about their feelings. There was an increase of 18.5% of students that were
able to  express their feelings and emotions in a positive way to empower
themselves. The most important improvement was that there was an
increase of 15.2% of students that believe they can achieve anything.

The program's greatest impact was to provide a positive platform for students
to express their feelings and seek guidance within the school environment.

During this time, the senior male students worked with a number of role
models including the Principal, on developing skills, understanding and
usable strategies to deal with negative self talk, choice theory, growth
mindsets and the total behaviour model.  91% of boys at the end of the
program indicated that they were more confident in being able to express
their feelings. This was a 50% increase on pre program survey data.

Employ specialist teacher 5 half days.
($1250)

Program resources - $250

Learning and support notes

Google Drive/Docs

Attendance Data

Student Surveys

Parent Surveys

Staff Surveys

Funding Sources:
 • Socio-economic background
($1500.00)

Process 2: Writing
 • School wide integrated approach to quality teaching, curriculum planning and delivery, and
assessment of writing that promotes quality learning outcomes.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Improving student writing outcomes has been a a major focus in the 2018 -
2020 school plan. This has involved many hours of professional development
for staff as well as  whole staff collaborative planning and the development of
consistent teacher judgement K-6.  We, as a school, were also fortunate to
be able to utilise the expertise and experience of internal and external staff.

There was, throughout 2020  a whole school focus on the continued
implementation of the previous two years' professional development in
writing.  All staff were able to incorporate the learnt strategies into well
planned and needs based teaching and learning sequences. Staff were also
provided with opportunities to provide specific feedback to individual
students, creating the where to next. in their individual writing development.

Student engagement certainly increased through focusing on Sizzling Starts
and the aspect of authorial writing (providing students with freedom to be
creative first then to apply the editorial conventions).

Data analysis has revealed excellent improvements in students' writing.
NAPLAN Year 3  to 5 growth data revealed that students' average point
growth was almost double that of the state average. Whole school report data
also confirmed similar growth.

Student learning outcomes have improved across the entire school and this
is reflected in external and internal data analysis. Teachers have been
professionally developed and have far more confidence in delivering and
assessing quality, explicit writing lessons.

Professional Learning

Employ casual teachers to release
staff to meet for 'Collaborative
Practice' and professional learning
sessions. (18 half days)

Seven Steps Writing Program ($800)

Funding Sources:
 • Professional learning ($4500.00)
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Strategic Direction 2

Teaching

Purpose

To promote collaborative practice within our school community, BBCoS and network to achieve excellence in teaching
practices. Teachers will demonstrate personal responsibility for improving their teaching practice and improving student
outcomes. This will drive ongoing school-wide improvement in program delivery and student numeracy results.

Improvement Measures

 • Improved coding ratings across the three dimensions of the Quality Teaching Framework through the
implementation of the  Quality Teaching Rounds.
 • 100% of teachers implement a balance daily numeracy program.
 • 75% of Year 5 & 7 students achieving at or above expected growth in NAPLAN Numeracy.

Progress towards achieving improvement measures

Process 1: Data Skills and Use
 • Development of whole school database for assessment.
 • Regular whole school analysis of data in writing and numeracy to inform planning, identify
interventions and modify teaching practice.
 • A school wide approach to the collection of data using formative and summative assessment.
 • Increased use of digital platforms for all aspects of school management and education delivery.

Evaluation Funds Expended
(Resources)

Throughout 2020 the school has focused on improving assessment data
sources and begun to formalise which data and how the data will be stored.
Staff identified the need for a shared space for the collation and analysis of
the data collected. An excel spreadsheet has been trialed and has provided
an excellent platform for which staff as a collective can contribute and set
consistent teacher judgements on where we expect our students to be. It has
also allowed us to put faces to the data. Professional learning in 'data skills
and use' using school based and departmental programs has been extremely
beneficial. As a result, there has been a significant improvement in data
collection, reflection and using this data to gather information to improve
practice. This initially has been focused in Stage 2 and 3, however, we are
still looking at a consistent school wide data base that is K-6. Our school
based data collection point will be further developed and refined in order to
achieve this.

During the "home learning phase" caused by the Covid-19 pandemic the
school adopted an online platform called 'Essential Assessment". The
formative and summative data collected in Mathematics has been extremely
valuable in setting differentiated and relevant learning goals to students.
Teaching staff reported that they were able to use the data to better plan
explicit teaching and learning activities and that students were more engaged
in their own learning and focused on individual growth.

An analysis of NAPLAN, Check-In Assessment and student report data has
revealed a consistency between external and internal data sources. This has
been particularly evident in Mathematics where the percentage of students
deemed above expected achievement level was within 10 percentage points
in all assessments.

Essential Assessment K-6

PM Reading levels targets (K-3)

Check in assessment data Years 3 &
5

Funding Sources:
 • Literacy and numeracy ($1200.00)

Process 2: Improving Students outcomes in Numeracy
 • Professional learning developed in collaboration with other schools in and across networks and the
learning community. All teachers will be engaged in professional learning, dialogue, collaboration and
classroom observation, focusing on Numeracy.
 • Development and implementation of a whole school Mathematics Scope and Sequence.
 • Collaborative planning and assessment in Mathematics.
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Progress towards achieving improvement measures

Process 2:  • Effective Feedback Professional Development undertaken by all staff

Evaluation Funds Expended
(Resources)

Improving Students learning outcomes in Numeracy was a major focus in the
2018-2020 School Plan.

Initiatives that were employed to achieve these goals were:
 • Professional learning - Additive Strategies. Problem Solving and Reasoning
allowed teachers and students to develop understandings and explain the
processes used to arrive at solutions, rather than remembering and applying
a set of procedures.
 • Development and implementation of a whole school Mathematics Scope
and Sequence.  This was an important step for effective teaching and
learning and it minimised any gaps from one year to the next.
 • Collaborative planning and assessment in Mathematics.
 • Effective Feedback Professional Development undertaken by all staff.
 • Staff were provided with specific time to provide students with explicit
feedback based on data gathered.
A comprehensive analysis of all of the Numeracy data available as part of the
2020 Situational Analysis revealed the following:

Year 3 Numeracy results display an average of only 30% of students in the
top 2 bands, on average over the past three years of NAPLAN (2017 -2019).

Year 5 Numeracy results display that there are very few students in the top 2
bands with more recent years being extremely low (Average over 2017 -
2019) only 17.5%. Further investigation of NAPLAN results reveal that a
significant percentage of our students sit in Bands 5 & 6 and these students
are the ones that we want to promote into the top 2 bands.

Item Analysis

Detailed item analysis in 2018 and 2019 Year 3 & Year 5 Numeracy
assessments has revealed that student understanding of time is significantly
lower than state results. As a result, the school has addressed this by firstly
highlighting this to staff and planning ways in which to address this
discrepancy. These have included the introduction of a whole school
Mathematics scope and sequence.

Check -In Assessment Analysis

In both Year 3 and Year 5 Numeracy assessments,  Measurement and
Geometry is the area of learning which requires the greatest improvement.

Three Year Comparison

A detailed analysis of the 2020 Check-in assessments as well as 2018 &
2019 NAPLAN data revealed some common areas for development. These
will become a focus for 2021.

Growth DATA

Year 3 -5 Growth data shows that Numeracy is an area where our students
are not displaying the expected growth that is required (2019 data revealed
the following growth -Reading 66.9% and only 50.7% of students were at, or
above expected growth) whilst there are anomalies between the data,
particularly for the top performing students, there was a transition from paper
to online assessments.

In summary, the school trialed a strategy involving the introduction of smaller
streamed Mathematics groups in Years 3, 4, 5 & 6. Each group comprised
less than 16 students. The introduction of Essential Assessment allowed
teachers to have specific data for individual students. This enabled students

3 staff 9 days to attend Professional
Learning

Assistant Principal supporting staff
with implementation using QTSS
funding

Funding Sources:
 • Professional learning ($4500.00)
 • Quality Teaching, Successful
Students (QTSS) ($3000.00)
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Progress towards achieving improvement measures

to set individualised learning goals and teachers to plan and deliver explicit
teaching and learning sequences at the point of need. Pre and post
assessment results also celebrated student effort and growth.

Check-in assessment data for both Years 3 and 5 revealed that Bonville
Public School had achieved higher average percentage results in comparison
with the state average and that 37% of Year 5 students and an impressive
67% of Year 3 students achieved in the top two bands. For the first time in at
least 7 years students were performing better in Numeracy than they were in
Reading.
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Strategic Direction 3

Leading

Purpose

Through collaborative practice across the school and the Bongil Bongil Community of Schools (BBCoS) we will establish
a professional learning community focused on educational leadership for continuing improvement. All teachers will lead a
culture of evidenced based teaching and learning, resulting in measurable improvement in learning outcomes for all
students.

Improvement Measures

 • 100% of staff achieve their PDP goals.
 • Increased percentage  of students applying for leadership positions.
 • .Increased leadership for staff beyond the executive team.

Progress towards achieving improvement measures

Process 1: Distributed Educational Leadership and Developing a Professional Learning Community
 • The school provides students with educational leadership opportunities.
 • Building leadership capacity in teachers by providing opportunities to lead professional learning
communities within the school and the BBCoS.
 • All Bonville Public School staff engage in regular, purposeful opportunities for professional reflection
and distributed educational leadership focused on school priorities.
 • All Staff are mentored through the allocation of roles and responsibilities.

Evaluation Funds Expended
(Resources)

Bongil Bongil Community of Schools (BBCoS) developed a number of
Professional Learning sessions throughout 2020. Unfortunately, due to
Covid-19 pandemic, many of the sessions were cancelled. Bonville staff
attended 'Effective Feedback Professional Learning' and this was then
implemented across the school. This has given students the opportunity to
receive individual feedback in their area of need.  During 2018-2020, two
teachers achieved their accreditation at proficiency level.

Teacher representatives from Coffs Harbour Schools Network traveled to
Sydney in 2018 and 2019 to visit a variety of 'Schools of Excellence.' It was
beneficial to move away from the isolation of what is happening in our own
school and move towards greater collegiality and collaboration with other
schools. This allowed for future shared planning.

Year 6 actively participated in a two-day leadership walk/camp from Sawtell
to Mylestom. This contributes to the development of cooperation, initiative,
independence, and resilience. The Buddy program has developed the
leadership skills in the Stage 3 students as they assist the Kindergarten
students in writing, reading, gross motor and other KLAs throughout the year.

Employ additional staff (teacher and
SLSO)

Professional learning days

Funding Sources:
 • Socio-economic background
($500.00)
 • Professional learning ($2000.00)

Process 2: Management Processes
 • School based management systems are developed and implemented to provide clear and concise
procedures and practices specific to the needs of Bonville Public School.

Evaluation Funds Expended
(Resources)

In the area of management there was a need for an improvement in systems
in the management of the school. This has resulted in the use of SENTRAL
for absentee notifications decreasing the amount of unjustified absences. In
the future we require a greater use of SENTRAL for positive and negative
behaviour management as well as using it as a record for Learning and
Support meetings. Budgeting and finance management has been a main
area for development and has been more specifically one of the Principal's
own PDP goals. As a result of this, purchasing procedures have been

4 x half day teacher release

Funding Sources:
 • Professional learning ($1000.00)
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Progress towards achieving improvement measures

developed and implemented. Future development and refining of the PDP
process is required so that it more closely aligns to the School Excellence
Framework and the Australian standards for Teachers. This will be a focus in
the next school plan. Future directions will include further development and
refinement of management practices and clear roles and responsibility
statements.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6844 School Learning and Support officer
employed to support Aboriginal students and
their peers in Literacy and Numeracy. This
support as well as Intensive reading support
from the Learning and Support Teacher  has
contributed to the achievement of an average
PM Reading Level increase of 8.6 Levels in
2020.

Average attendance for our 5 Aboriginal
students was 91.5% up 1% on the previous
year.

Low level adjustment for disability $47,047 26 students have been involved in the LST
program in 2020. Year 1 - 7 students, Year 2 -
5 students, Year 3 - 5 students, Year 4 - 7
students and Year 5 - 2 students..

Additional support teacher employed 2 days
per week to support Literacy and Numeracy
programs and initiatives K-6.

This  LST intervention support  has
contributed to the achievement of an average
PM Reading Level increase of 9.6 Levels per
student.

Quality Teaching, Successful
Students (QTSS)

FTE 0.201 (approximately 1
day per week)

Principal and Assistant Principal effectively
supported teaching staff with the
implementation of the school's 2020 initiatives
and strategies building teacher expertise.
These initiatives included delivering explicit
student feedback, implementation of 'Additive
strategies' into classroom practice,
developing teacher expertise in the
development of improved teaching and
assessment of writing K-6,whole school
initiation, implementation and evaluation of
Mathematics groups in Year 4 to 6. and
leading collaborative practices within the
school.

Socio-economic background $29243 All teaching staff participated in 'Explicit
Feedback Professional Learning' and a whole
school timetable was established to allow
time for teachers to work directly with
individuals or small groups of students
Teachers were able to provide direct explicit
feedback o support students next steps in
learning.

Numeracy groups were introduced in 2020 in
Years 3, 4, 5 & 6. Four groups comprising
and average of 15 students were created as
streamed classes. Teaching staff
collaboratively planned and assessed using
the teaching learning cycle to deliver explicit
teaching in Number and Algebra.

Support for beginning teachers $0 There were no beginning teachers at Bonville
PS in 2020
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 70 67 69 59

Girls 69 58 57 58

Student attendance profile

School

Year 2017 2018 2019 2020

K 97 94.4 95.5 95

1 96.2 94.3 92.5 93.2

2 92.7 94.7 92.6 91

3 95.9 94.1 92.8 92.9

4 93.5 95.1 94.7 91.9

5 97.4 93.7 94.6 94.2

6 96.4 95.1 92.9 95.4

All Years 95.6 94.5 93.6 93.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.61

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 1.71

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 71,660

Revenue 1,352,481

Appropriation 1,323,065

Grants and contributions 29,166

Investment income 251

Expenses -1,342,928

Employee related -1,204,962

Operating expenses -137,967

Surplus / deficit for the year 9,553

Closing Balance 81,214

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 16 of 21 Bonville Public School 1297 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 72,949

Equity Total 83,747

Equity - Aboriginal 6,009

Equity - Socio-economic 29,243

Equity - Language 1,449

Equity - Disability 47,047

Base Total 1,078,224

Base - Per Capita 30,304

Base - Location 3,283

Base - Other 1,044,637

Other Total 59,091

Grand Total 1,294,010

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Student, Parent and Staff Survey Analysis

The Student, Parent and Staff Surveys were broken into three sections; The School's Culture and School Excellence,
Reading and Mathematics and Student Behaviour Management, Attendance and Wellbeing.

What are our students telling us?

Student Survey (59 respondents)

Analysis reveals many positives from the students' perspective. Students recognise the importance our school places on
regular attendance at school and the importance of learning at school to improve future life outcomes with 73.7% and
82.5% respectively indicating 'Always' to these survey questions. In addition, 78.9% of students indicated that they enjoy
learning at school. More specifically, 78.9% indicated 'Always' when asked the question, "My school explains the
importance of Reading and Mathematics to me."

Student surveys have highlighted areas that the school and staff will need to investigate more deeply and, if required,
develop strategies to improve moving forward. When asked whether teachers help solve problems in and out of the
classroom, 66.7% selected always. Leaving 33.3% of students stating that they only received support sometimes.

Whilst 'Student Feedback" has been a whole school focus over the past 3 years and even more so in 2020, in two survey
questions relating to feedback, students on average indicated that only 43% 'Always' received feedback, 45.6%
'sometimes', 7.6% were unsure and 3.5% stated they 'Never' got feedback. After discussions with staff during analysis,
there potentially could be many reasons for this, however, we were able to agree that we may need to explicitly explain
to students what feedback is and what form it takes.

What are Our Parents Telling Us?

Parent Survey (39 respondents)

In regard to School's Culture and Excellence, the parent survey analysis reveals many positives from the parents'
perspective, particularly in regard to positive relationships between parents, teachers and the principal. Parents (89.7%)
see themselves as genuine partners in the education of their child. In addition, 92.3% of parents indicated that teachers
and the principal respond positively when they come to school with a concern. Some aspects of school culture also
revealed that 7.7% of our parents are unsure if teachers have high expectations of their child's learning.

In the area of 'Teaching - Reading and Mathematics,' 28.2% of parents are unsure about staff receiving professional
learning. After discussion between the staff about these figures, we realised that this is an area that we could promote.
With the results averaging 25% as sometimes for both feedback in Reading and Mathematics. We found that there
needs to be a platform across the school to show parents that their children are receiving regular feedback in their
Mathematics and Reading as there were a number of comments from parents saying that their children don't always
communicate with them at home.

In the area of 'Student Behaviour Management, Attendance and Wellbeing,' 87.2% of parents reported that the school
promotes the importance of regular student attendance. The promotion of regular school attendance has shown an
increase of 4% in attendance and with the promotion of the importance of school attendance it shows that we are on our
way to reaching our school targets of 87.8% to 92.8%. A positive aspect of this survey showed that 89.7% of parents feel
that every student is known, valued and cared for by staff. We feel this is one of the most important aspects of the survey
as school should be a safe place for all students.

In summary, our surveys have emphasised the following points.
 • Wellbeing at Bonville Public school is seen as a positive
 • Recent school focuses on Attendance, the importance of school and learning is beginning to have a positive

impact on student learning and attendance.
 • There is need for explicit communication between school and students, school and parents in regard to what

feedback is, what form it takes and when it is delivered.
 • Students do not always communicate with parents therefore the school needs to ensure that we, 'fill that gap', by

providing more regular and specific feedback on student progress particularly in Reading and Mathematics.
 • Promoting and demonstrating 'high expectations' and catering for individual learning needs are areas that require

exploration, development and communication with both students and parents.
 • 33.3% of students stated that they only feel supported sometimes.

What Works Best
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The 'What Works Best' theme of High Expectations states - 'that if a student experiences high academic expectations in
Year 5 then by Year 7 they can be at least 6 months ahead in learning of a student who doesn't. The 2019 Tell Them
From Me survey data revealed that our Year 4 to Year 6 boys and girls have a strong sense of Expectations for Success
with results ranging from 86% to 100%. This is a positive step forward for these students and future data will show us if
we have this growth from these results.

In the theme of 'Effective Feedback,' one of the key points is that feedback is one of the most powerful influences on
student achievement'. Our Community Feedback Survey results showed us that this is an area that needs improvement,
although teachers do provide feedback in some areas of the curriculum, students do not see it as feedback. In 2020 we
allocated a teacher to provide 'effective feedback' weekly to students according to their needs at that moment in time.

In the 'Use of Data to Inform Practice' theme, the main key points say that the effective analysis of student data helps
teachers identify students that are struggling and see which students may require additional attention and development.
With our purchase of 'Essential Assessment' in Mathematics in 2020, it is evident with the improvement in results that
teachers have been able to identify where students have required additional support and met these needs.

In the theme of 'Assessment,' one of the points that stands out is that accurate conclusions about student learning are
reliant on rigorously-constructed assessment tasks, teacher collaboration and the use of marking rubrics. In 2020 the
staff has collaboratively developed a number of assessment tools to track our students from K-6 in a number of areas.
This has included a K-6 writing rubric, digital data analysis capture and Mathematics Essential Assessment data.

In the theme of 'Wellbeing,' evidence says that at school, the practices that support student wellbeing involve creating a
safe environment; ensuring connectedness; engaging students in their learning; and promoting social and emotional
skills. Our Tell Them From Me data told us that In the Sense of Belonging in Year 4, 50% of girls and 71% of boys had a
positive sense of belonging. In Year 5, 67% of girls and 71% of boys had a positive sense of belonging and in Year 6,
40% and 67% of boys had a sense of belonging. This is an area that will be a focus in 2021 as accessing the curriculum
will not occur if students do not have a sense of belonging at school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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