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Introduction

The Annual Report for 2020 is provided to the community of Black Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Black Hill Public School
408 Black Hill Rd
Black Hill, 2322
www.blackhill-p.schools.nsw.edu.au
blackhill-p.school@det.nsw.edu.au
4930 3137

Message from the principal

As our Black Hill Public School community came together to commence the 2020 school year, none of us could have
imagined the year ahead! Almost in an instant, our lives were changed by COVID-19. Within our home, our community
and our workplace, we were thrust into new ways of undertaking our daily activities. Social distancing, zoom,
handwashing, working from home, empty shop shelves, remote learning, self-isolation became all too familiar to each
and every one of us. The cancellation of most events and activities, and being unable to visit family and friends, proved
extremely challenging. However, amidst all of the uncertainty, the frustration and change, we saw the very, very best in
each other! And this was most certainly the case at Black Hill PS!

2020 saw our incredible Black Hill staff rise to the many challenges brought about by the pandemic. I was continually
inspired by the commitment, the care and the passion our teachers, administration and support staff showed in ensuring
our students were provided with the best possible learning and wellbeing opportunities and activities, whether learning at
school or learning from home. Teachers undertook training to develop their capacity and skills to deliver quality and
engaging onsite and remote lessons, under the 'one unit of learning' model. When our students returned to full time face-
to-face learning, teachers were ready and eager to recommence in-class teaching and learning programs.

As we navigated the COVID-19 journey, the positive, strong connections our school enjoys with our families and
community became more apparent than ever before. Time and time again we were amazed at the wonderful 'learning
from home' that was happening, to the credit of our parents and carers. In turn, families expressed their ongoing
gratitude and appreciation for the support, resources and care being provided by our school. True partnership at its best!

But most importantly, our proudest moments from 2020 came from our students! The resilience and optimism they
showed throughout the year, learning from home and learning from school, inspired us all. Although they missed out on
so much with regards to school activities and events, they did gain many things that only a year such as 2020 could
bring.

During Term 4, Mrs Walandouw relieved in the Principal role. I acknowledge the tremendous job Mrs Walandouw and Mr
Braye did, with the support of our staff and community, in commencing explicit planning and evaluation for the 2021 -
2024 Strategic Improvement Plan. We continue to pursue a relentless focus on student growth and attainment. We also
continue to recognise the value of student wellbeing, with the ongoing implementation of Positive Behaviour for Learning
in 2021.

I am proud of what we achieved in 2020 and I am very excited for what 2021 and beyond holds for our school. I thank the
community for its support thus far, and look forward to continuing a fruitful and productive relationship. As always, all we
do is for the benefit of our children.

Kylie South

Proud Principal - Black Hill Public School
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Message from the school community

Once again in 2020 I had the privilege and honour of serving this year as the Black Hill PS P&C president. Unfortunately,
due to the COVID-19 pandemic, most of our planned fundraising activities and community events had to be cancelled.
However, we still managed to regularly meet via zoom to keep updated with current school practices and guidelines.

Our biggest achievement during 2020 was undoubtedly the installation of a brand new fort in the school playground. After
considerable fundraising and well-attended working bees, the fort was erected in the school playground during the Term
1 school holidays. This was a jointly funded project between the P&C and the school. As students returned to onsite
learning, it was wonderful to see them having so much fun playing on the fort.

We are very fortunate at Black Hill to have such a supportive community. Our families value education and are keen to
support the school to enhance opportunities for the children. I thank the entire Black Hill PS community and look forward
to a bigger and better 2021!

Peter Newman

Black Hill Public School P&C President

For over 28 years our School Council has been operating to assist the School executive, P&C and community with
strategic planning and direction to ensure we can obtain the best outcomes for our students. Through long term strategic
planning and close co-operation with the P&C we have been able to develop resources and programs that support our
high standards and expectations. Over the past year we have continued our focus on maximising school facilities and
improving educational resources available to our students. As a Council comprised of parents, teachers and community
members, we are able to factor in the needs and expectations of all key stakeholders to achieve positive student
outcomes. Our strength lies in planning, co-operation and strong community support.

Jade Maddison

Black Hill Public School Council President

Message from the students

Well, 2020 was an interesting year to say the least. It started like any other, but we soon realised it would be a year we
would never forget.

We had come a long way from cute little kindergarten students to seniors who would lead the school through uncertain
times.

Our school leadership roles were put on hold while we learnt at home and we were isolated from others. We were not
able to see our friends for some time which felt strange.

At the end of the year we were lucky enough to attend a Remembrance Day ceremony for our school. It was a great
experience which gave us a taste of what it is like to be a leader.

While it was an unusual year, we will look back on 2020 with fond memories and wonderful friendships. I hope that our
2021 leaders will have just as good or an even better experience than we had.

Chloe West

2020 Black Hill Public School President

My role as President at Black Hill Public School in 2020 was a position I was honoured to hold.

2020 was a very different year for all of us. In March, COVID-19 hit. It affected everyone really hard. Due to COVID-19
we spent time being home schooled and all our extracurricular activities and events where we represented the school
were cancelled.

We had an Anzac Day dawn service at home and I read my speech that I had prepared to my mum, dad and sister.

We had no school discos, no school camp, no singing, no dancing, no assemblies and most of all no parents were
allowed in the school.

Chloe and I did get to represent the school at the Remembrance Day service that was held at Maitland Park in
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November.

In Year 5 we went to Canberra for a three night stay. It was awesome and we all had a fantastic time. I really loved it. In
Year 6 we were supposed to go to Point Wolstoncroft but that was cancelled because of Covid-19. I was really sad to
miss that camp!

I was the head gardener in Year 5 & 6 and we had some really nice vegetables and fruit growing.

The teachers at Black Hill Public School are amazing and so is the Principal. I really do miss my chats with you all.

I have come a long way since I started in Kindergarten and I know I will remember my primary school years fondly.

I congratulate Lila and Logan, Manaia and Coby, and Lily and Eden on their leadership roles for 2021.

I know you will do an amazing job and do the school proud.

Cooper Jackson

2020 Black Hill Public School President
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School vision

Our defined mission is to develop:

"Self-reliant and responsible students ready for the future"

At Black Hill Public School, through fostering positive self-esteem, developing self-motivation and self-discipline, we aim
to help each of our students realise their own individual potential and be prepared for the challenges of the future.

As a small school, we pride ourselves on every student being 'known, valued and cared for'. It is important that students
are resilient, self-reliant and self-motivated to face the many complex challenges of the future.

School context

Black Hill Public School is a small school, serving a rural area surrounded by Newcastle, Maitland and Kurri Kurri. Within
our tree framed grounds we provide environmental, academic, cultural and technological facilities to encourage the
individual development of each student. A number of students travel a considerable distance to attend as non-local
enrolments.

Each year the school focuses on a specific theme. To this end the school theme for 2019 was "The Year of PBL -
Positive Behaviour for Learning".  2020 saw the continuation of the implementation and development of PBL at Black
Hill PS.

Student numbers in recent years have fluctuated, resulting in either four or five multi-stage classes. Our students are a
microcosm of Australian society with a diversity of academic ability, special needs, socio-economic, cultural and ethnic
backgrounds.

The school promotes quality teaching and learning, with a mix of experienced and newly qualified staff who continually
strive for improvement. In its goals the school is supported by a committed community with high expectations. The school
delivers quality curriculum opportunities within a safe, happy and inclusive learning environment.

Black Hill Public School is an active and proud member of the Gateway Learning Community, comprising local partner
schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Successful Students

Purpose

At Black Hill Public School, we believe students who are resilient, self-disciplined and self-motivated will be successful in
realising their individual potential.

Improvement Measures

- Students demonstrate increased engagement through class observations, student self reflection and whole school
system analysis.

- Demonstrated increase in school values as measured by anecdotal and empirical evidence.

Overall summary of progress

Students demonstrated increased engagement through class observations, student self-reflection and whole school
system analysis based on:

 • Teacher observations of student behaviour in class.
 • Decrease in recorded incidents in class and on the playground.
 • Stage 3 students using 'growth mindset' in class for reflection.
 • TTFM results.

There was a demonstrated increase in school values as measured by anecdotal and empirical evidence based on:
 • Decrease in recorded incidents in class and on the playground.
 • TTFM results.
 • Positive Behaviour for Learning (PBL) implementation progress.
 • Peer support based activities and student leadership.

Progress towards achieving improvement measures

Process 1: Quality Programs

School wide programs are implemented to promote positive values and engaged students.

Evaluation Funds Expended
(Resources)

As a result of COVID-19 the school put systems in place to provide for all
students, parents and staff during the learning from home period of time and
also effectively managed the return to school of all students as the year
progressed. Programs that had been booked or planned were cancelled in
2020 and the year became a focus of developing and implementing programs
that were appropriate with considerations made to the available health
advice.

Peer Support activities were initiated in 2020 but were not completed due to
the interrupted year due to COVID-19.

Positive Behaviour for Learning (PBL) continued to be implemented in 2020
as a quality school wide wellbeing program. As a result positive values and
engaged students are present in school.  This was seen in the classroom and
in the playground. There are less incidents involving students which is
effectively leaving staff with more time to focus on teaching and learning
programs and effective activities. Students are more engaged and focused
due to the fact that there is a positive direction and defined Expectations.
PBL will remain a priority leading into the next planning cycle as a whole
school wellbeing focus.

Sentral data.

PBL resources.

Tell Them From Me survey results.

Funding Sources:
 • Socio-economic background
($26999.00)

Process 2: Quality Systems
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Progress towards achieving improvement measures

Process 2:
Systems are developed to track and measure student engagement and positive school values.

Evaluation Funds Expended
(Resources)

There is further work to do regarding quality systems due to the fact that
2020 has been a difficult year in terms of progress due to the COVID-19
pandemic, it will remain a priority moving forward into the next planning
period.

Assessment measures still remain a focus area for development for the
school as due to the interrupted school year. More focus has been placed on
health and wellbeing initiatives being promoted by the Department and the
Government.

Once students were back onsite after Term 2 they demonstrated increased
engagement through class observations, student self-reflection and whole
school system analysis. There is a demonstrated increase in school values
as measured by anecdotal and empirical evidence and reviews of teacher
attitudes and student behaviour records.

Communication to all stakeholders during a difficult year has been
consistently provided at a high level. Learning from home programs
developed by staff bridged the gap during Semester 1 and upon return,
students were provided with accurate information and updated school
programs to provide for all students during 2020.

TTFM surveys.

Staff reflections and PDP meetings.

Funding Sources:
 • Socio-economic background
($26999.00)
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Strategic Direction 2

Successful Teachers

Purpose

At Black Hill Public School, we believe successful teaching relies upon quality professional learning to build the individual
potential in every child, so they can face the complex challenges of life.

Improvement Measures

Increased visibility of professional learning in all class activities and student outcomes.

Increased percentage of students, including Aboriginal students, in the top two bands of NAPLAN.

75% of students making expected growth in Numeracy and Literacy: K-3, 3-5 and 5-7.

Overall summary of progress

There was an increased visibility of professional learning in all class activities and student outcomes based on:
 • PDP framework consistency.
 • Professional Learning provision.
 • Scope and Sequence development.

Due to the COVID-19 Pandemic, assessments on NAPLAN targets were evaluated using class based assessment
records and the In-Class Assessment completed by Year 3 and Year 5 students. These results are considered and
evaluated below.

Progress towards achieving improvement measures

Process 1: Innovative and Evidence Based Professional Learning                        Research and implement best
practice professional learning to develop effective pedagogy in all key learning areas.

Evaluation Funds Expended
(Resources)

Due to the COVID-19 pandemic which resulted in the introduction of home
learning and return to school focuses becoming a major focus for the year,
professional learning availability and schedule was impacted after Term 1.

The DoE Performance and Development Framework guidelines and time
frames were still adhered to and all staff conducted a review of the year and
developed specific future focuses for professional learning in consultation
with the principal. PDP goals were evaluated by staff at the end of the year.

During Term 3 and 4 professional learning by Zoom based delivery was able
to be attended by staff and the planned professional learning structure was
again adhered to for the duration of Semester 2 in an updated planning cycle.

NAPLAN testing was cancelled in 2020 and as a result class results and the
Year 3 and 5 Check-in Assessment results were used by staff to make an
assessment of student progress.

For the Check-in Assessment Year 5 results for Reading were on par with
state averages and similar school groups. Vocabulary was an area for future
focus as was Numeracy. Year 3 results suggested that we were on par with
state averages and similar school groups for Reading, with vocabulary and
Numeracy also being an area of focus for future programming and planning.

Professional Learning- Teaching and
Non-Teaching staff.

PDP framework.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($17283.00)
 • Literacy and numeracy ($11853.00)

Process 2: Curriculum opportunities              Teachers develop a variety of high quality curriculum based
activities to meet the needs of all students and provide a variety of learning experiences across all key
learning areas.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Many planned programs and school based activities were cancelled or
postponed this year due to the COVID-19 Pandemic and as a result the
variety of learning experiences the school was able to provide to students
was affected.

A school musical was planned and the rehearsals had commenced before
having to be postponed to 2021. School sport commenced and was the first
subject area to recommence with external providers being allowed on-site.
This provided students with exciting opportunities after having restrictions
placed on activities for the majority of the year.

High quality curriculum based activities were provided to students by
classroom teachers throughout the year with a focus on improving Literacy
and Mathematics activities and programs. Teachers were provided with
school based and Zoom based professional learning to develop planned and
targeted activities to meet the needs of all students.

Students results were collated and reviewed on the following basis:

Due to the COVID-19 Pandemic NAPLAN testing was cancelled in 2020.
With consideration to this fact, the results for 2019 NAPLAN will be
considered as well as the results for the In-Class Assessment which was
completed for Numeracy and Reading by years 3 and 5.

Year 3 results based on 2019 results demonstrate that there have been
improvements in the percentage of students in the top two bands for all
tested areas except for Spelling. Reading, Writing, Grammar & Punctuation
and Numeracy all saw targeted improvement measures met.

Year 5 results for the same period saw improvements in Reading, Spelling,
Grammar & Punctuation and Numeracy. Writing will still need to be a focus
moving forward as results for the top two bands were significantly down
compared to other subjects. Spelling results were an area that target two was
met for Year 5, with 86% of students experiencing expected growth from
Years 3-5 (target was at least 75%).

Future planning will consider targeting expected growth form Years 3-5 in
Reading and Numeracy and increasing the number of students in the top two
bands for all subjects.

Professional Learning- Teaching and
Non-Teaching staff.

PDP framework.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($17283.00)
 • Literacy and numeracy ($11853.00)
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Strategic Direction 3

Successful Partnerships

Purpose

At Black Hill Public School, we believe successful partnerships underpin and support a successful school. High level,
responsive communication within a context of respect and familiarity ensures everyone is a valued part of our
community.

Improvement Measures

Increased engagement across all aspects of the school community.

School culture is monitored to maintain high educational expectations.

All targeted students to have an ILP including behavioural and educational support.

Overall summary of progress

There was increased engagement across all aspects of the school community based on:
 • Sentral, Newsletter, Facebook and Phone communication platforms being used effectively throughout the year.
 • TTFM survey results.
 • School's progress through the COVID-19 Pandemic.

School culture is monitored to maintain high educational expectations based on:
 • Positive Behaviour for Learning implementation.
 • Partnerships with the community.

All targeted students have an ILP including behavioural and educational support based on:
 • Learning and Support Team processes.
 • School Counsellor support.

Progress towards achieving improvement measures

Process 1: Quality Systems

Systems are developed to enhance communication with the community.

Evaluation Funds Expended
(Resources)

Communication processes have been effective throughout the year
considering the changes brought about by COVID-19 and government
directed lock downs. Sentral, Newsletters, Facebook and Phone
Communication have continued to be utilised as information tools for the
community. Zoom and Google Classroom were platforms that were also
developed to provided information to students and parents during the
learning from home period of time. Teachers provided consistent information
and set activities to all families during this time and as a result there was
minimal disruption to student learning program provision.

There has been increased engagement across the school with the continued
development of Sentral and other communication processes. This was
particularly important during COVID-19 in regards to keeping families
updated about the progress of the current situation as it impacted Black Hill
PS. TTFM was completed for the community in early Term 4 and results were
monitored in a directed PL in Term 4.

The Partnerships aspect of our current School Plan will become a focus of
the next Planning Process. Impacts on time frames in 2020 have led to many
aspects of face to face communication being put on hold or altered. While
evaluations are possible, they are definitely impacted by the ability to carry

School Mobile

Sentral, Facebook and other
communication tools.

Information Technology

Funding Sources:
 • Socio-economic background
($26999.00)
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Progress towards achieving improvement measures

out normal school communication processes.

Process 2: Quality Partnership Strategies

Research and implement successful partnership strategies that build parent engagement, student
learning and community support for Black Hill Public School.

Evaluation Funds Expended
(Resources)

A result of COVID-19 being in place during 2020, rules and regulations have
made effective communication more important and the current lines of
communication worked in providing information across systems.

Zoom has been introduced and has become a regular means for
communication across a variety of partnerships within the school. P&C and
School Council meetings were re-introduced using these platforms as the
year progressed which provided community support and information.

However, partnerships have been adversely affected and as a result Quality
Partnership Strategies will have a place in the next School Planning cycle as
the ability to have face to face meetings at a school, community and
department level become less difficult.

The current communication systems that have been developed and put in
place in the late stages of the School Plan have promoted meaningful and
regular communication between the school and the community. New
platforms such as Sentral and the School Mobile have increased the ability
for all staff to properly manage school based communication tasks effectively.

Positive Behaviour for Learning (PBL) has continued to be a focus which has
promoted high expectations. Explicit and consistent language and positive
behaviours are promoted and reinforced at school and at home which has
helped develop a culture of high expectations.

Learning and Support team processes will continue to be a focus leading into
the next programming cycle. Our LaST team will ensure that all students that
require an ILP are provided for with behavioural and educational support.

School Mobile.

Sentral, Facebook and other
communication tools.

Information Technology.

Learning and Support Team.

Funding Sources:
 • Socio-economic background
($26999.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO Staff.

Books.

Funding Sources:
 • Aboriginal background
loading ($8 800.00)
 • Aboriginal background
loading ($140.00)

Aboriginal students are supported within the
classroom through SLSO staff when required.
Future direction for funding could be
increased Cultural Awareness activities and
increased directed support.

Low level adjustment for disability Staffing- $21,877

Flexible- $11,716

Funding Sources:
 • Low level adjustment for
disability ($33 593.00)

A Learning and Support teacher (LaST) was
employed through the staffing component of
low level adjustment for disability funding to
explicitly support targeted students across all
grades. The LaST teacher supported the
students, Principal, classroom teachers,
School Counsellor and community throughout
the year one day per week.

Flexible funding was used to supplement the
employment of a School Learning Support
Officer to assist students in need of support.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($17 283.00)

Under the Quality Teaching Successful
Students initiative, release was provided to
classroom teachers to organise programs and
activities throughout the school. In the early
stages of 2020 release was also provided for
teachers to attend professional development
activities.

Socio-economic background Funding Sources:
 • Socio-economic
background ($26 999.00)

This funding was used to assist specific
students with financial assistance in various
school activities and equipment and provide
for general school based requirements.

This funding was also used to supplement the
employment of a School Learning Support
Officer to assist students.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 55 51 42 35

Girls 49 51 52 47

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.3 95.1 94.4 94.9

1 94.9 96.5 93.9 95

2 95.8 95.5 93.2 95.5

3 95.1 95.9 93.3 95.5

4 94.6 95.2 94.2 95.6

5 96.2 94.1 95.6 95.9

6 93.6 95.4 91.1 94.9

All Years 95.1 95.4 93.7 95.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 2.49

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 129,470

Revenue 1,177,919

Appropriation 1,133,835

Sale of Goods and Services 5,477

Grants and contributions 35,189

Investment income 319

Other revenue 3,100

Expenses -1,205,175

Employee related -1,068,508

Operating expenses -136,667

Surplus / deficit for the year -27,256

Closing Balance 102,214

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 16,528

Equity Total 69,533

Equity - Aboriginal 8,940

Equity - Socio-economic 26,999

Equity - Language 0

Equity - Disability 33,593

Base Total 845,399

Base - Per Capita 22,607

Base - Location 0

Base - Other 822,792

Other Total 187,733

Grand Total 1,119,193

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 18 of 22 Black Hill Public School 1247 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2019, the Tell
Them From Me surveys were used to assess the attitudes and beliefs of students, parents and staff. Their responses are
presented below.

Student Survey (taken from the 2020 survey):

Drivers of Student Outcomes

Effective Learning Time 7.2 (8.2 NSW Govt Norm)

Relevance 6.7 (7.9 NSW Govt Norm)

Students who are victims of bullying 40% (36% NSW Govt Norm)

Advocacy at school 6.9 (7.7 NSW Govt Norm)

Positive teacher-student relations 7.6 (8.4 NSW Govt Norm)

Positive learning climate 6.5 (7.2 NSW Govt Norm)

Expectations for Success 7.8 (8.7 NSW Govt Norm)

Social Emotional Outcomes

Student participation in school sports 77% (83% NSW Govt Norm)

Students participation in extracurricular activities 29% (55% NSW Govt Norm)

Students with a positive sense of belonging 55% (81% NSW Govt Norm)

Students with positive relationships 71% (85% NSW Govt Norm)

Students that value schooling outcomes 83% (96% NSW Govt Norm)

Students with positive homework behaviours 29% (63% NSW Govt Norm)

Students with positive behaviour at school 83% (83% NSW Govt Norm)

Students who are interested and motivated 41% (78% NSW Govt Norm)

Effort 70% (88% NSW Govt Norm)

Parent Survey (taken from the 2018 survey):

Parents feel welcome at Black Hill PS 7.9 (7.4 NSW Govt Norm)

Parents are informed at Black Hill PS 6.7 (6.6 NSW Govt Norm)

Parents support learning at home 6.8 (6.3 NSW Govt Norm)

Support for learning at Black Hill PS 6.8 (7.3 NSW Govt Norm)

Support for positive behaviour at Black Hill PS 7.6 (7.7 NSW Govt Norm)

Safety at Black Hill PS 8.1 (7.4 NSW Govt Norm)

Inclusion at Black Hill PS 6.4 (6.7 NSW Govt Norm)

Staff Survey (taken from the 2019 survey):

Eight Drivers of Student Learning

Leadership 7.9 (7.1 NSW Govt Norm)
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Collaboration 7.0 (7.8 NSW Govt Norm)

Learning Culture 8.1 (8.0 NSW Govt Norm)

Data Informs Practice 7.6 (7.8 NSW Govt Norm)

Teaching Strategies 7.6 (7.9 NSW Govt Norm)

Technology 7.4 (6.7 NSW Govt Norm)

Inclusive School 8.0 (8.2 NSW Govt Norm)

Parent Involvement 6.8 (6.8 NSW Govt Norm)

Four Dimensions of Classroom and School Practices

Challenging and Visible Goals 7.4 (7.5 NSW Govt Norm)

Planned Learning Opportunities 7.7 (7.6 NSW Govt Norm)

Quality Feedback 7.2 (7.3 NSW Govt Norm)

Overcoming Obstacles to Learning 7.9 (7.7 NSW Govt Norm)
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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