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Introduction

The Annual Report for 2020 is provided to the community of Berrima Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Berrima Public School
Oxley St
Berrima, 2577
www.berrima-p.schools.nsw.edu.au
berrima-p.school@det.nsw.edu.au
4877 1262

Message from the principal

At Berrima, we believe that it takes a village to raise a child and this is certainly reflected in the level of involvement and
commitment from our P&C and many volunteers. Unfortunately this year has seen a huge shift in our connection with our
community, we have genuinely missed seeing our parents at our morning meetings, our volunteers in the kitchen and
garden and the daily chats with staff. This year has shown us all the value of these connections.

Our children are what makes our school so special and unique. We are proud of each and every child and it is our great
privilege to support them to be the best that they can be. As a school we strive to learn something new each day, using
the Berrima Learning habits and 5 Ways to Wellbeing frameworks.

"Teachers encourage minds to think, hands to create and hearts to love" - we are extremely grateful to have such a
dedicated team of educators who give their all, each and every day. Their drive, passion and enthusiasm; underpinned
by skill, knowledge and empathy, means that all students at Berrima Public School are valued and cared for.

Finally, a message for our Year 6 learners as they head off on their next adventure. After watching their approach and
attitude to the many changes 2020 has brought to their lovely end of year traditions we can observe how adaptive our
children are and we would like to acknowledge their courage and flexibility. You have all worked so hard, and we hope
will continue to do so. Remember to take the Berrima Learner qualities with you as you carry on through life. Show the
world you care. Be a thinker. Always work hard. Try to remember that, as you face big changes, you are not alone. We
will be thinking of you. There are good things waiting for you just around the corner. So step out with confidence and take
every new opportunity in your stride.

Karyn Fitzgerald

Message from the school community

Well What an interesting year 2020 has been!

The P&C is the parent representative body within the school, it is the voice of the parents. It is at P&C meetings that
decisions affecting your children at school are made. Becoming involved in the P&C is a great way to get the inside story
on what is really happening in the school - direct from Ms Fitzgerald, contribute to the school through various fundraising
projects, have a say in the development of school activities and to meet other parents. I encourage anyone who would
like to play an active role in the school community to come along to a meeting next year to see what we are all about, our
meetings are friendly and informal, we hold them twice a term and everyone is welcome! We would love to see some
new faces in 2021.

Many new school families may not be aware that our very special kitchen garden program is fully funded by our P&C.  If
we don't raise the money to fund this, which is currently a $30,000 commitment, the program simply cannot run. The
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Stephanie Alexander Garden Foundation gave us an initial grant to set this up but we had to agree to continue the
ongoing funding of the program.  The school markets are our major fundraising event each month bringing in about
$2000, but due to the restrictions on parents and the public being on school grounds we have not been able to run these
this year. Hopefully we can get this back up and running next year. To make this and other fundraising activities
successful we also need volunteers -ways to be involved are to help in the garden, donate milk and baked goods for the
market caf&eacute; or to just donate your time with whatever event may be happening. There is so much joy in the way
your child's face lights up when you are helping out at school.

I would like to take this opportunity to warmly welcome new members to our P&C and encourage you to think about
joining us in 2021.

Annabel Robertson

P&C President
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School vision

Berrima Public School aspires to develop every child to be:
 • a lifelong learner
 • responsive to the opportunities of a changing world
 • respectful and responsible citizens
 • resilient and confident when faced with challenges
 • continually striving to do their best
 • determined in their academic growth.

This will be underpinned by a staff who are committed to planning and implementing evidence based practices and
maintain supportive learning environments.

We endeavour to SEEK, THINK, BELIEVE.

School context

Berrima Public School  is a small semi-rural school fronting the original Hume Highway. The school  was established in
1869 and has a long and proud heritage in the historic village of Berrima and the Southern Highlands.

The school boasts a highly committed staff who demonstrate their dedication by providing a range of extra curricula
activities in their own time.

We are currently experiencing a period of growth with school enrolments increasing slowly each year. Staffing and
school funding are used flexibly to support literacy and numeracy programs.

The school is a proud member of the Stephanie Alexander Foundation, with an exceptional kitchen garden program
operating successfully.

Berrima Public School is an ongoing member of the Bong Bong Learning Community (BBLC). This is a group of small
schools in the Southern Highlands working together to build collaborative practices and share expertise among staff in
small school settings.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Teacher Impact and Efficacy

Purpose

Collective teacher efficacy has been ranked as the number one factor influencing student achievement.
 • Berrima Public School seeks to collaboratively build teacher efficacy to have maximum impact on student learning

outcomes in Literacy and Numeracy.

Improvement Measures

Increased proportion of students display expected growth in Literacy as measured by external and internal measures.

Increased proportion of students display expected growth in Numeracy each year, as measured external and internal
measures.

100% of teachers utilise the Australian Professional Standards for Teachers as measured through Professional
Development Plans (PDPs) and Maintenance of Accreditation through NSW Education Standards Authority (NESA)

The extent that teachers engage in professional dialogue and collaborative practice, as measured by
confidence/satisfaction surveys. (BBLC)

Progress towards achieving improvement measures

Process 1:  • Research, learn and implement Visible Learning strategies to drive excellence in teaching practices in
literacy and numeracy.

Evaluation Funds Expended
(Resources)

There has been significant improvement in  professional dialogue and
collaborative practices as evidenced by the following data:
 • 94% of staff reported that they talk with other teachers about strategies that
increase student engagement.
 • 81% of teachers report being given me helpful feedback about my
teaching.
 • 84% report that they discuss learning problems of particular students with
other teachers.
There is evidence that there is still learning needed to improve our practice in
Visible Learning strategies with:
 • 66% of teachers reporting that they help students set challenging learning
goals
 • 51% believe that they discuss the learning goals for the lesson.
 • There are pockets of practice in the use of Learning Intentions and
Success Criteria, however this is not evident in every classroom.

QTSS and flexible funds were
allocated to release all classroom
teachers for 1 hour/week to engage in
stage based professional learning with
a coach/mentor.

Process 2: Collaborative Practice (BBLC)
 • Planned combined professional learning meetings across BBLC.
 • Collegially developed protocols for observations and feedback.
 • Teachers participate in classroom planning, observations, walkthroughs and feedback across the
BBLC schools based on PDP goals aligned to the Professional Standards.
 • Collegial development of teaching and learning programs and sharing of resources.

Evaluation Funds Expended
(Resources)

100% of teachers utilised the Australian Professional Standards for Teachers
as measured through Professional Development Plans (PDPs) and
Maintenance of Accreditation through NSW Education Standards Authority
(NESA).

We had a Beginning Teacher successfully gain accreditation at Proficient and
another teacher maintain their accreditation.

Due to Covid-19 restrictions we were
unable to meet with the BBLC group of
schools and implement the planned
professional learning.
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Strategic Direction 2

Wellbeing for all

Purpose

Social and Emotional Intelligence plays a critical role in improving academic performance and lifelong learning.
 • Berrima Public School sets out to equip students to be resilient. We work together, using a proactive wellbeing

toolkit, to assist students in taking the responsibility for maintaining good mental health and wellbeing, to Connect,
Succeed and Thrive.

Improvement Measures

Staff demonstrate knowledge of the Five Ways to Wellbeing framework.

Anecdotal records demonstrate students connectedness to wellbeing practices

Students can describe how they can use the framework to improve their general welbeing and mental health

Progress towards achieving improvement measures

Process 1:  • Implementing the Five Ways to Wellbeing framework.

Evaluation Funds Expended
(Resources)

 • Signage across the school and in classrooms is evident and referred to in
assemblies and weekly lessons.
 • Teacher programs indicate that the Five Ways to Wellbeing is being
integrated across the Key Learning Areas

Process 2:  • Professional learning for staff and community.

Evaluation Funds Expended
(Resources)

 • All teachers were trained and engaged in professional dialogue on the
effective use of the Five Ways to Wellbeing Framework.
 • Professional Learning Teams aligned the Five Ways to Wellbeing to the
PDHPE curriculum.

Professional Learning Team time - 1
hour/week
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Strategic Direction 3

Empowered Learners

Purpose

Research indicates that powerful drivers of learning include students: knowing how to learn, having high expectations of
themselves and be willing to meet a challenge.

 • Berrima Public School, aspires to empower our learners with the will and skill to deliver their best and continually
improve their learning.

Improvement Measures

Students will meet progress targets along the Berrima Public School Learner Disposition Continuum K-6.

Improved student engagement and parent satisfaction scores in the TTFM survey

Improved scores on the General Self-Efficacy scale

Progress towards achieving improvement measures

Process 1: Professional learning to develop understanding and skills in teaching explicit strategies to develop
empowered learners.

Evaluation Funds Expended
(Resources)

 • Teachers were engaged in high quality external PL and internal
Professional Learning Team time on teaching strategies, deepening their
understanding of learning dispositions that contribute to empowered learning.
 • Staff collaboratively developed descriptors of the Berrima Learning Habits,
demonstrating teachers' level of understanding.

Professional Learning funds for
external presenters

Professional Learning Team time - 1
hour/week

Process 2: Develop a shared understanding and representation of the learning habits including a learning
continuum that defines each of the learning habits and describes the expected progression of students.

Evaluation Funds Expended
(Resources)

 • Signage across the school and classrooms is evident and referred to in
learning intentions and success criteria
 • Learning habits were regularly used as a framework for planning in creative
play, demonstrating effective integration across the curriculum.

Professional Learning time

Staff meetings

Purpose built staff website
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

Funds were allocated to
release all classroom
teachers for 1 hour/week to
engage in stage based
professional learning with a
coach/mentor.

100% of staff agree that time spent in
professional dialogue with colleagues and
their coach/mentor was valuable in improving
their practice.

Class teachers reported that they feel
supported in their professional practice.

Support for beginning teachers Additional release given to
beginning teachers to
support professional
practice.

Beginning teacher allocated additional
teaching release with their supervisor as
demonstrated through timetabling.

Support was given to assist with beginning
teacher accreditation.

Kitchen/Garden Intitiative Due to Covid-19
restrictions:
 • funding for this initiative
was compromised.
 • we were unable to
implement kitchen and
garden lessons

This program did not run in 2021 due to
Covid-19 restrictions.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 65 68 79 81

Girls 77 77 78 79

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.5 95.8 95.3 96.6

1 97 96 95.2 95.4

2 96.7 93.5 91.9 96.2

3 96.5 94.4 91.5 95

4 95.3 95.1 94.4 96.4

5 94.2 94.7 94.6 93.9

6 94.1 93 94.2 93.9

All Years 95.7 94.7 93.8 95.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Printed on: 21 April, 2021Page 10 of 17 Berrima Public School 1209 (2020)



Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 6.86

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.4

School Administration and Support Staff 1.91

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Printed on: 21 April, 2021Page 12 of 17 Berrima Public School 1209 (2020)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 101,275

Revenue 1,603,019

Appropriation 1,541,632

Grants and contributions 61,106

Investment income 281

Expenses -1,613,234

Employee related -1,460,511

Operating expenses -152,723

Surplus / deficit for the year -10,214

Closing Balance 91,061

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 27,106

Equity Total 70,498

Equity - Aboriginal 4,801

Equity - Socio-economic 14,449

Equity - Language 0

Equity - Disability 51,248

Base Total 1,378,306

Base - Per Capita 37,759

Base - Location 2,084

Base - Other 1,338,463

Other Total 61,004

Grand Total 1,536,913

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In September 2020, our teachers, students and parents were surveyed to gather feedback to gauge satisfaction with the
school and student learning. The following information indicates their responses:

TEACHERS
 • 91% of teachers reported that school leaders have supported me during stressful times.
 • 91% of teachers believe school leaders have helped me improve my teaching.

PARENTS
 • 84% of parents report that teachers help solve problems interfering with their child's progress.
 • 88% of parents indicated they understand the teacher expectations of their child.
 • 78% of parents feel supported to be involved in creating learning opportunities for their child.

STUDENTS
 • 84% of students reported having positive student/teacher relationships.
 • 80% of students have high expectations for their success.

Printed on: 21 April, 2021Page 16 of 17 Berrima Public School 1209 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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