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Introduction

The Annual Report for 2020 is provided to the community of Seaforth Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Seaforth Public School
37 Kempbridge Avenue
Seaforth, 2092
www.seaforth-p.schools.nsw.edu.au
seaforth-p.school@det.nsw.edu.au
9948 1694
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School vision

Seaforth Public school is a school where students are supported and encouraged to achieve their personal best through
positive relationships, high expectations and a variety of academic, sporting and cultural opportunities working in
partnership with our families and the community. Through the delivery of high quality teaching and learning and effective
wellbeing programs our vision is to develop life long learners who contribute positively to society and are safe,
responsible, resilient and respectful.

School context

Seaforth Public school is situated on the Northern Beaches of Sydney and provides comprehensive and specialist
education to a population of 468 students. The school has generous grounds, including a kitchen garden and two
sporting fields which are spread across two campuses.

Seaforth Public School is committed to celebrating the uniqueness of the individual through the provision of a
differentiated curriculum program that provides opportunities for all students to achieve to their potential. The school staff
and community are focused on developing a safe and nurturing environment that supports the development of the whole
child underpinning the provision of a strong foundation for learning throughout the primary years and beyond.

Extra-curricula activities include band, choir, recorder group, dance, various sporting groups, debating, chess and
Science Club. There is a strong emphasis on student wellbeing and to support this programs such as  Smiling Mind and
Positive Behaviour for Learning are embedded into classroom practice. A consistent language and vision is shared by all
staff to support student learning.

The community has an active P&C that works with and supports the school through volunteering and fundraising.

Through our situational analysis we have identified a need for data driven practices to ensure all students are meeting
their potential and teaching and learning programs are differentiated. The NAPLAN gap analysis identified a number of
target areas for the school to focus on in this school plan. We have identified the need to focus on the explicit teaching of
reading comprehension, vocabulary the use of formative and summative assessment. In numeracy the school focus will
be on problem solving, multiplication and division, and measurement Sustained, targeted professional learning for all
teachers and collaborative practice will form an important part of this plan to ensure that all teachers have the capacity to
deliver differentiated strategies for each student.

Continual monitoring of student performance data will determine areas of need and success at an individual, class and
school level. Involvement of the whole school community in this process is essential for success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching

Purpose

To provide students with quality teaching across all Key Learning Areas.

To develop teachers' skills and knowledge in pedagogy and best practice.

To foster a culture of collaboration, reflection, continual learning and improvement for all teachers.

Improvement Measures

NAPLAN data in reading and writing over three years has  started an upward trend in the top two bands.

Clear, consistent scope and sequences in English are in place and reflected in quality teaching programs and student
work samples.

100% of teachers are embedding evidence based teaching practices such as using learning goals, success criteria
and teacher to student feedback.

All classroom teachers K-4 will undertake reading benchmarking with each student in their class four times per year
and record the data on SENTRAL.

Progress towards achieving improvement measures

Process 1: Scope and Sequences

Develop and implement English and mathematics  K-6 scope and sequences and outcomes maps to
show the progression of learning.

Evaluation Funds Expended
(Resources)

All KLA Scope and Sequences were developed in a consistent format across
K-6.

Science Scope and Sequences are stored in the Scope and Sequence folder
on Garagaru.

History and Geography Scope and Sequences are stored in the Scope and
Sequence folder on Garagaru.

CAPA Scope and Sequences are stored in the Scope and Sequence folder
on Garagaru.

Scope and Sequences have been reviewed and updated for English and
Maths in Stage Teams.

Two Exec planning days

5 Exec x $500 = $2500

Total = $5000

Process 2: Assessment and Reporting

Revise the school reporting process to use quality formative and summative assessments embedded
into quality teaching and learning programs.

New reports will be created using SENTRAL software and Seesaw will be used to collate and track
individualised digital student progression of learning.

Teachers will begin to explicitly share learning goals with students.

Teachers will create visible learning scaffolds with success criteria.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

All teachers use the agreed to writing Rubrics when assessing student's
writing.

Teachers have marked a sample of students work and are able to identify an
individual student learning goal from the rubric.

Individual students reports have student learning goals in the comment
section.

Data is collated on Sentral and available for whole school analysis.

Learning Intentions and Success Criteria are visible in all classrooms K-6.

Two Stage Planning Days (RFF
Timetable collapsed, plus additional
casuals)

I Day - 6 casuals x $500 = $3000

TOTAL= $6000

Process 3: Teacher Accreditation and Mentorship

Utilise the Teacher Induction and Mentor programs to support new scheme teachers, including
achieving accreditation.

Support pre-2004 teachers with maintenance of proficiency and accreditation at higher levels.

Evaluation Funds Expended
(Resources)

Identified and supported staff who would like promotion.

Teachers requiring accreditation completed their reports.

Beginning teachers were supported through a mentor and additional planning
time.

Beginning Teacher Allocation $ 14 481

Process 4:  Instructional Leader Program

Develop the capacity of the school executive team through working collaboratively with the Instructional
Leader to ensure quality teaching within their teams.

All staff have on-going professional development on the National Literacy and Numeracy Learning
Progressions.

Evaluation Funds Expended
(Resources)

Teachers have implemented guided reading groups which reflect an
understanding of guided reading.

Teachers K-6 have created a writing rubric in line with syllabus outcomes,
that show the progression from K-6.

All teachers have commenced working in stage teams on their lesson studies
with a focus on teaching reading comprehension strategies.

A formal evaluation of lesson studies through a google doc. was completed,
highlighting how much staff valued this sustained in-depth professional
learning model.

12 Casual days @ $500/ day

Total= $6000

QTSS funds for Instructional Leader
Position $93 742

Process 5: Performance Development Framework

Maintain and improve the implementation of the Performance Development Framework creating a
culture of continual personalised improvement and collegiality.

Support teachers to develop their skills and to achieve their professional goals.

Evaluation Funds Expended
(Resources)

Staff members reported feeling  the lesson study process was high value PDP forms completed
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Progress towards achieving improvement measures

professional learning which improved their practice.

Teachers observed each other teach a lesson and gave professional
feedback on areas of strength and areas to develop.

PDP forms completed and submitted to the Principal

Process 6: Professional Development

Implement a strategic school plan for professional learning that will target quality teaching of reading
and writing, visible learning and assessment strategies.

This strategic plan will embed the use of modelled, guided and independent teaching.

Evaluation Funds Expended
(Resources)

Teachers have analysed student data to identify areas of development in
literacy.

Teachers can identify some links from their Rubrics to PLAN 2.

Teachers more consistently assess students reading and comprehension
using the PM Benchmark kits.

Teachers are teaching and evaluating their reading comprehension lessons
in their stage teams.

Staff have staff  identified areas for their own development through the
undertaking of the lesson study process.

Each stage had 3 days for planning for
each teacher

20 teachers x $500 = $10,000

3 days x 10,0000 = $30,000

Process 7: Introduction of Seesaw

All staff will learn how to effectively use the iPad application Seesaw for assessment, student self-
reflection and feedback.

Evaluation Funds Expended
(Resources)

New Kindergarten students and parents have logged into Seesaw.

A large number of students regularly accessed the Seesaw app to post their
home learning work.

Seesaw annual subscription $5775

Process 8: Lesson Studies - Writing

All classroom teachers will participate in lesson studies in the area of writing with support from DoE
Literacy and Numeracy Strategic Advisers.

Evaluation Funds Expended
(Resources)

Teachers used the writing samples to identify areas to target their teaching
towards on the students return to full- time schooling.

Teachers have developed a consistent approach to developing and using
writing rubrics K-6.
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Strategic Direction 2

Quality Learning

Purpose

Student learning and engagement is enhanced through high expectations of student achievement, differentiated
and visible learning.

Assessment will be meaningful, accessible for all students, and provide data to track student progress and to
inform teaching.

Improvement Measures

Increase the percentage of students achieving expected growth.

Increase the proportion of students actively reflecting on their own learning through learning intentions and success
criteria.

Learning progressions will be used by all teachers to track student progress in spelling and creating texts in writing.

Progress towards achieving improvement measures

Process 1: Assessment

Professional learning in formative and summative assessment strategies will be provided and stage
teams will develop rich and authentic common assessment tasks.

Teachers will collaboratively analyse student achievement and jointly plan differentiated learning
experiences.

Students will learn to use assessment feedback to drive their progress and set new learning goals.

Standardised tests will be implemented such as South Australian Spelling, PAT Reading and
Mathematics and PM Benchmarking to track student progress.

Professional learning will be undertaken for all staff in the Learning Progressions and PLAN 2.

Evaluation Funds Expended
(Resources)

PAT assessment data was analysed by teachers and the LST to determine
areas of growth and areas to be developed.

PAT Subscription Cost ACER $1200

Process 2: Visible Learning

Staff participate in professional development in making learning visible for students with a focus on
reading and writing.

Teachers will include using learning intentions and success criteria, individual learning goals, exemplar
student work and quality assessment feedback.

Evaluation Funds Expended
(Resources)

Teachers shared what they use in class for WALT, WILF/ Learning Intention,
Success Criteria. Teachers collaboratively created sample Learning
Intentions and Success Criteria they could utilise in an upcoming lesson.

All classes are using a consistent approach to clearly displaying Learning
Intentions and Success Criteria.

Process 3: Future-focused learning

Develop students' capacity and curiosity for STEM-related subjects by delivering project-based learning
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Progress towards achieving improvement measures

Process 3: for STEM and using engineering and technological challenges to provide real world context for projects.

Evaluation Funds Expended
(Resources)

Stage 2 participated in a Forensic Science Workshop and reflected on their
learning and can apply problem solving strategies to resolving real world
problems.

All stages have embedded a STEM project within a unit of work throughout
the year.
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Strategic Direction 3

Quality Relationships

Purpose

To create a positive school culture where there is a shared understanding and commitment to learning and
wellbeing.

To encourage students, staff and parents to contribute positively to their school and community and build
positive relationships between all stakeholders.

Improvement Measures

100% of teaching and learning programs reflect the embedding of PBL expectations.

Significant increase in the percentage of parents/carers connecting with digital communication.

Increase the attendance of parent/carers at information sessions.

All classrooms have evidence of visible learning.

Progress towards achieving improvement measures

Process 1: Student Leadership

Raise the profile of student leadership in the school.

Leaders take on visible leadership roles to promote the school values and take on more responsibility.

Evaluation Funds Expended
(Resources)

Students learnt leadership skills as part of the NBLA Leadership Camp.

Student Leadership was formed as a part of the SRC. Two students from
each class in Years 2 - 6.

Captains and prefects had a high profile role welcoming students back to
school as full-time learning resumed. School leaders helped at the gates in
the morning. Through the visible presence of our school leaders, parents and
students engaged positively with the student leadership team and
demonstrated an appreciation of the work they do and their role within the
school.

In Term 4, Year 5 students leaders awaiting nomination to a leadership
position were clearly visible and known to students across the school.

Process 2: Communication to Parents

Seesaw app to communicate student progress and learning goals to parents regularly.

Evaluation Funds Expended
(Resources)

Seesaw was used daily to provide a platform for home-learning to operate
successfully.

Parents reported having excellent feedback and communication from
teachers during home schooling.

Clear communication of students learning with a focus on English and Maths
skills learnt since returning from home schooling, was delivered via a written
report.
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Progress towards achieving improvement measures

We are working towards students and parents clearly understanding their
child's personal learning goals in English and mathematics.

Due to COVID restrictions, parents were unable to attend information
sessions in person. Zoom was used for P&C meetings and Kindergarten
Q&A sessions.

Process 3: Positive Behaviour For Learning

Teachers and community foster the continuation of our Positive Behaviour to Engage Learners across
our whole school.

Teachers will be trained in the Tier 2 section of the PBL professional learning.

Evaluation Funds Expended
(Resources)

PBL rewards were evaluated and a new system was communicated to the
staff, students and the community.

PBL lessons promoted good hygiene, handwashing and use of sanitiser
when moving around the school.

A survey of teachers' delivery and application of the Smiling Mind program
throughout the year was conducted and it was found that it is highly valued,
however was impacted by the COVID 19 disruptions throughout the year.
The school will refocus on this in 2021.

PBL Tier 2 training was not able to be delivered due to COVID restrictions.

Smiling Minds TPL Refresher

PBL Rewards $2513
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($5 019.00)

Aboriginal students are supported by the
learning and support team through PLP
development and reviews.

Staff have embedded Aboriginal Education
into teaching and learning programs.

English language proficiency Funding Sources:
 • English language
proficiency ($43 220.00)

In 2020, our qualified English as an Additional
Language or Dialect (EAL/D) Teacher worked
3 days a week to support our EAL/D students
K-6 with English language acquisition and
literacy skills. One of these days included
funding for our newly arrived students.  EAL/D
students received support in small groups, in
classrooms and online using Zoom during the
stay at home learning period with a focus on
Reading in Early Stage 1 and Writing in
Stages 1, 2 and 3. Our newly arrived students
from Denmark and the Netherlands received
both in-class and targeted individual support.
All students were assessed using the EAL/D
progressions and demonstrated growth in all
areas of English language learning.

Low level adjustment for disability Flexible Funding= $31532

SLSO's employed for
timetabled support in class
and in the playground.

Funding Sources:
 • Low level adjustment for
disability ($65 630.00)

Individual Education Plans devised, reviewed
and updated.

Annual review meetings conducted. Tracking
of student progress through Learning and
Support Team meetings and recorded on
Sentral.

Transition program for moving grades in place
to support students with a smooth and
positive transition to a new class.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($93 742.00)

This year our instructional leader worked
closely with Stage 1 in the areas of reading
and writing with a focus on explicit teaching,
quality teaching and assessment for learning.

Positive growth from Years 3-5 in reading
reflected the success of this program. Whole
staff professional learning using lesson
studies to focus on Reading Comprehension
skills was implemented K-6.

Socio-economic background Funding Sources:
 • Socio-economic
background ($3 942.00)

Students requiring additional support in
learning or wellbeing were identified and
supported. All students being able to access
extra-curricular activities is supported through
this funding.

Support for beginning teachers One beginning teacher

Funding Sources:
 • Support for beginning
teachers ($14 481.00)

Beginning Teacher was supported by
additional professional learning specifically
designed for beginning teachers. Additional
time with a mentor each week iwas provided.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 281 279 272 264

Girls 270 250 248 246

Student attendance profile

School

Year 2017 2018 2019 2020

K 97 95.9 95.1 96.5

1 95.3 95.2 95.1 94.3

2 96.2 93.5 95.6 94.5

3 94.3 95.5 94.2 96.4

4 95 94.1 95.2 95.9

5 95.2 95.4 93.6 94.9

6 94.3 94.1 94.4 95.7

All Years 95.4 94.7 94.7 95.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 18.5

Literacy and Numeracy Intervention 0.4

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

School Administration and Support Staff 4.36

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 420,767

Revenue 4,897,355

Appropriation 4,357,203

Grants and contributions 537,555

Investment income 1,998

Other revenue 600

Expenses -4,842,557

Employee related -4,206,523

Operating expenses -636,034

Surplus / deficit for the year 54,799

Closing Balance 475,565

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 203,569

Equity Total 149,343

Equity - Aboriginal 5,019

Equity - Socio-economic 3,942

Equity - Language 43,220

Equity - Disability 97,162

Base Total 3,668,259

Base - Per Capita 125,062

Base - Location 0

Base - Other 3,543,197

Other Total 248,973

Grand Total 4,270,143

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me (TTFM) survey measures student engagement and wellbeing. It is used to evaluate the impact
of initiatives implemented across the school and identify priority areas for improvement. The TTFM survey was
completed by students, teachers and parents in October 2020 (Semester 2).

Student survey

The TTFM Primary Schools Survey includes nine measures of student engagement, categorised as social, institutional
and intellectual engagement. The following results are expressed first as a percentage of the cohort of 206 student
respondents from Seaforth Public School, followed by the NSW Government norms in brackets:

Social engagement:
 • Students with a positive sense of belonging 75% (81%)
 • Student participation in school sports and clubs 37%, (89%)
 • Students with positive relationships 92% (85%)

Institutional engagement
 • Students that value schooling outcomes 91% (96%)
 • Students with positive behaviour at school 86% (83%)
 • Students with positive homework behaviours 40% (63%)

Intellectual engagement
 • Students who are interested and motivated 64% (78%)
 • Effort 85% (88%)
 • Quality instruction 80% (norms not available)

There is a small percentage of students showing early signs of disengagement: 8% of Year 4 students, 32% of Year 5
students and 17% of Year 6 students which will form the basis of some further investigation and intervention.

The survey also identifies four school level factors affecting student engagement and shows the average scores on a
ten-point scale for each factor for Seaforth Public School, compared with NSW Govt norms for students at the year levels
assessed, where available.

 • Quality instruction 7.5 (no norm available)
 • Positive teacher-student relationships 8.1 (8.4)
 • Positive learning climate 6.7 (7.2)
 • Expectations for success 8.5 (8.7)

The school's dedication to providing extensive extracurricular opportunities is also accurately reflected in the survey data
and is a key driver of student engagement at Seaforth Public School. However, with the impact of COVID regulations last
year, many of these activities were cancelled which may have negatively affected student engagement. The 2021 data
will be useful for investigating trends in the areas in which we have seen negative growth.

The low results for positive homework behaviours will continue to be an issue of focus for the school community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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