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Introduction

The Annual Report for 2020 is provided to the community of Austinmer Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Austinmer Public School
90 Lawrence Hargrave Drive
Austinmer, 2515
www.austinmer-p.schools.nsw.edu.au
austinmer-p.school@det.nsw.edu.au
4267 1311
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Message from the principal

Austinmer Public School is located on Dharawal land in the northern suburbs of the Illawarra. We pay respect to elders
past, present and the leaders of the future. We believe that by living with hope, understanding and respect for each
other, we can all continue to learn and share this land and live together in peace and harmony. Walking in a spirit of true
reconciliation, respect and unity.

2020 is a year that people will remember for many different reasons. It is the year, as we have heard over and over, 'like
no other'. For me, it will always be my first year as a substantive principal. My first year at Austinmer Public School.

Austinmer Public School is an amazing school to be a part of. The community of Austinmer is welcoming and supportive;
with dedicated teachers and staff, an energetic parent community and an intelligent, inspiring student cohort.

2020 provided many highlights, with staff modifying activities and collaborating to provide opportunities for our students.
Staff ensured that all three sporting carnivals were conducted. They provided additional leadership activities for students,
including organising leadership days and excursions for Stage 3. The Choir and the Year 6 musical provided
performance opportunities for our talented students. The outdoor screening of the musical was definitely a highlight. The
staff of Austinmer Public School handled a year of change and uncertainty with good humour and a 'can do' attitude.

The parents of Austinmer have been supportive and considerate, demonstrating generosity of spirit. When guidelines
were changing and routines were adapting, our parent community remained calm and united. People were offering
assistance and helping each other out. Kindness and empathy shone through.

The students of Austinmer are polite, friendly and interested in learning. They are good friends. They are wonderful story
tellers and they are interested in the world around them. Throughout 2020, they impressed staff with their resilience and
strength. Students supported each other when learning from home, giving positive feedback and organising events such
as the sculptures

Thank you Austinmer for making 2020 a year to remember, for all the right reasons.

Simone Brett, Principal

Message from the school community

I would like to officially welcome Mrs Simone Brett to 'Austi' and say thank you for leading the school through a year that
none of us expected.

The teachers and staff at Austinmer handled the impact of 'COVID' on our school with integrity, patience and
compassion, always putting our kids first and we thank you.

I would also like to thank the community for supporting the P and C and joining me on Zoom calls over the course of the
year.

It was wonderful to meet again, socially distanced, for our last meeting in the newly refurbished school library. Raising
funds and contributing to projects such as the library refurbishment are a key role played by the P and C.

I would like to thank and farewell Andrea Persico, our current Vice President who is moving to Tasmania. I would like to
sincerely thank Jen Lowe for her tireless contributions to the uniform shop and to Jen Lowe, Swanntje Jaeger and all of
the volunteers for ensuring the smooth running of the school canteen.

In 2020, we bid farewell to the following families of Austinmer Public School.

Farewell to the; Allens, Allshorns, Bayguzins, Chapmans, Cleaven-Vanderlaaks, Curreys, Davis-Jacksons, Douglass',
Finglands, Gales, Ginns, Jones', Jurgensens, Kaushiks, Lefoes, Nields, O'Carrolls, Reids, McMilans and Persicos.

Finally, I farewell the Tarasenko's - for now! And we thank Amy for her tireless work for the P and C in the canteen and
as an active member of the events committee.

Vanessa Avery, P and C President 2020
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School vision

Austinmer Public School is committed to providing quality education in a nurturing, innovative learning environment.

We work together as a whole school community to prepare and inspire our students to be successful, confident and
creative individuals, within an ever-changing and challenging world.

School context

Austinmer Public School, overlooking the beautiful Austinmer Beach, services students from the local community and
beyond. In 2020 our student enrolment is 298.

Our dedicated staff ensure all students are engaged in quality teaching and learning experiences. The commitment of
our teaching and administrative staff to the welfare and the development of the whole child is evident in everything we
do.

We value strong links with our parents and community.  The P&C supports the school in diverse areas to engage and
strengthen student learning.

Our school continues to have a deserved reputation for sport and student wellbeing.  In addition our school offers a
Chinese Mandarin Community language program, access to the Academically Gifted Program,  PSSA sporting
opportunities and coding.

The school benefits from working together as a strong collegial group with the Seacliff Community of Schools.  Through
our collective actions and endeavors we provide outstanding programs for our students and a commitment to our local
community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Innovative Learning

Purpose

To create a stimulating, challenging and engaging learning environment which promotes excellence, where students
reflect on their own learning to determine future goals. 

Improvement Measures

90% of students are able to articulate their learning and understand what they need to learn next to enable continuous
improvement.

90% of students have one year of growth for one year of learning in literacy and numeracy.

100% of students accessing technology to support and enhance achievement of syllabus outcomes.

Overall summary of progress

The school culture focused on learning and achievement with staff sharing goals with students in some learning areas.
Staff worked collaboratively to deliver and review evidence based teaching practices. The flexible work arrangements
provided new opportunities for staff to plan collaboratively and review teaching styles of other teachers. Feedback was
also enhanced, with staff using online systems to provide feedback.

Progress towards achieving improvement measures

Process 1: Self directed learners

Implement a whole school approach to assessment for and of learning, where students reflect, articulate
success and develop future goals

Link PLPs to personal learning goals.

Evaluation Funds Expended
(Resources)

Stages collaborated to review data and work with students, setting goals in
writing and numeracy. Teams met at least twice each term and devoted
regular stage meeting sessions to discuss and review strategies to achieve
goals. The learning from home phase provided authentic opportunities for
collaboration and staff used exemplars and student work samples to model
tasks and provide feedback. Opportunities for peer feedback were increased.
Digital notice boards allowed for students work to be shared across cohorts
and for progress to be celebrated.

Learning and support staff developed targeted lessons and intervention
strategies to support learners.

Assessment processes and systems were reviewed with staff analysing data
sources. Staff participated in Leading Evaluation, Evidence and Data (LEED)
training. Data sets were analysed to inform the Situational Analysis and the
Strategic Improvement Plan. Staff regularly participated in coaching sessions
to explore the themes in the CESE's What Works Best: 2020 update.

Funding Sources:
 • Professional learning ($17000.00)
 • Low level adjustment for disability
($13000.00)

Process 2: Future focused learning

Create peer facilitated learning opportunities where students develop future focused problem solving
skills, through an authentic use of technology. (including robotics, coding and STEM)

Evaluation Funds Expended
(Resources)

The school purchased additional iPads and robotics equipment including Technology and robotics equipment:
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Progress towards achieving improvement measures

WeDo kits, Beebots, Dash and Dot, Lego Mindstorms, Spheros and Sphero
Minis. Staff participated in professional learning focused on integrated STEM
activities across the curriculum.

Staff participated in coaching and mentoring sessions to upskill staff in the
use of apps such as Google Classroom and Zoom. All staff reported an
increase in confidence and capabilities using the technology.

$45000

6 x Interactive screens and
installation= $30000

Process 3: Literacy and numeracy progressions

Incorporate literacy and numeracy progressions into teaching and learning programs to effectively
differentiate for all students.

Evaluation Funds Expended
(Resources)

Classroom teachers entered PLAN2 data for literacy (creating texts) and
numeracy (quantifying number). Analysis indicates that future areas of
development include developing systems so that Literacy and Numeracy
progressions are used systematically and consistently across the school.

Three leaders participated in sessions twice per term to work with an
instructional leader. The sessions focused on literacy delivery and best
practice. Professional learning focused on evidence based strategies for
improving reading and vocabulary. Sessions also included analysis of texts
used to model concepts and a review of text complexity. Resources were
purchased to increase levels of complexity and improve student engagement
and challenge in reading lessons.

Reading resources: $20000

3 staff members twice per term= 24
days casual relief= $6600

Follow up sessions to deliver training
and observe lessons: $13200

Funding Sources:
 • Literacy and numeracy ($7867.00)
 • Low level adjustment for disability
($19800.00)

Next Steps

To focus on meeting system negotiated targets and show improvement, as measured by the School Excellence
Framework. Focusing on the domain of learning, moving from delivering and sustaining and growing in aspects to
excelling. School self assessment of the elements 'assessment' and 'data skills and use' maintain validated improvement
from Sustaining and Growing to Excelling.

Printed on: 22 April, 2021Page 7 of 22 Austinmer Public School 1076 (2020)



Strategic Direction 2

Quality Teaching

Purpose

To identify, understand and implement effective, explicit, evidence based teaching strategies to meet the learning needs
of all students. 

Improvement Measures

100% of teaching and learning programs are data based and differentiate for individual student learning needs.

Demonstrated improvement  in teachers actively evaluating sharing,  discussing and implementing learning from
targeted professional development with other staff to improve whole school practice.

All staff monitor their own growth and professional learning using a standard based framework to reflect on current
practice and seek further improvement.

Overall summary of progress

Teachers differentiate curriculum delivery to meet the needs of students at different levels of achievement. All teachers
use professional standards and professional development plans to identify and monitor specific areas for development
and continual improvement. Staff collaborated to develop and share strategies that meet student needs in literacy and
numeracy.

Progress towards achieving improvement measures

Process 1: Collaborative teaching practice

Develop systems that promote and demonstrate a culture of collaborative practice through planning,
lesson study, classroom observations, feedback and discussions, to improve classroom practice.

Evaluation Funds Expended
(Resources)

All teachers participated in instructional rounds. All teachers modelled
examples, used questioning, rephrased to build students answers and
revisited prior learning. Analysis of observations indicated an over
representation of teacher talk. Areas of improvement include modelling
strategies to develop higher order thinking and strategies to enable rich class
discussions.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($55000.00)

Process 2: Professional learning

Build the capacity of all staff in effectively using data to improve literacy and numeracy growth.

Staff develop a formalised consistent approach towards understanding and implementing research
based teaching practices.

Provide differentiated learning for staff to effectively integrate technology as a tool for teaching and
learning.

Familiarisation and professional learning to successfully implement the new Science and Technology
syllabus.

Evaluation Funds Expended
(Resources)

The leadership team reviewed practices throughout the school. Teams met to
review data and set goals. Analysis showed the need to structure
observations and sessions so that the sessions focused teacher practice and
explicit instruction. All teaching staff participating in cognitive load theory
professional learning and reviewed the strategies used in classrooms. Focus

Operational funding: $5500

Funding Sources:
 • Professional learning ($7700.00)
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Progress towards achieving improvement measures

groups were survey to determine staff awareness and understanding of What
Works Best themes. Staff undertook an analysis of numeracy programming
documents. Staff collaborated to develop explicit teaching lesson models to
use across the school.

Students from years 3 to 6 participated in the Mathsburst program. Staff
utilised the lesson plans to deliver lessons focused on enhancing spatial
reasoning. The lesson sequences concluded with STEM tasks that utilised
the inquiry framework.

Process 3: Using data to inform practice

Develop structures for consistent collection, analysis and use of data to inform quality teaching,
programming, planning and differentiated learning to maximise student outcomes.

Ongoing monitoring of student progress and growth through use of whole school formative and
summative data.

Specific analysis of data of Aboriginal students to determine personal learning pathways.

Evaluation Funds Expended
(Resources)

Internal data is collected across the school and input into a whole school
spreadsheet. Data is collected and there is evidence of some analysis at
stage level. PAT assessments are administered annually across Year 2-6
and analysis across the school has identified the need to focus on:
 • Reading- interpreting explicit information in informative texts and making
inferences
 • Numeracy- measurement and geometry.
L3 Literacy data is collected across classes in K-2. Kindergarten teachers
collect data every 5 weeks and most Stage 1 teachers record data every 10
weeks. An additional teacher was allocated one day per work to deliver
intervention across ES1 and S1. Lessons were focused on target groups and
progress was monitored and documented.

Funding Sources:
 • Low level adjustment for disability
($22000.00)

Next Steps

School self assessment of the teaching domain elements- 'effective classroom practice' and 'professional standards'
indicate improvement from 'sustaining and growing' to 'excelling'. Professional learning will develop teaching and learning
programs, showing evidence of revisions based on feedback of teaching practices. Systems will ensure there is school-
wide, collective responsibility for student learning and success.
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Strategic Direction 3

Community Connectedness

Purpose

To build the school as a cohesive educational community which supports a culture of high expectations and community
engagement. 

Improvement Measures

Demonstrated increased levels of parent attendance and engagement in school programs.

Evidence of meaningful and productive mutual relationships within the school and wider community.

Overall summary of progress

The school identified expertise within staff and the community to deliver lessons to students and further develop its
professional learning community. Expertise within the community was utilised to enhance extra curricular opportunities
including art classes and a musical. Technology was used effectively to enhance learning and service delivery.

Progress towards achieving improvement measures

Process 1: Sharing teaching and learning

Teachers to engage in data conversations with parents to share meaningful learning progress.

Engagement of school community through sharing of teaching/learning and school programs  to develop
a  deeper understanding of what and how students learn.

Evaluation Funds Expended
(Resources)

Staff distributed class newsletters at the beginning of each term to provide
overviews of learning. Staff developed and delivered video lessons to unpack
and model concepts. Lessons were accessed by students and families onsite
and offsite.

Digital portfolios were shared with families showing evidence of student
performance, annotations provided insight and future directions. Students
and staff utilised software to increase communication and keep learning
journals.  Parents were able to comment, celebrate success and provide
feedback to their children.

Software to share learning journals:
$2500

Process 2: Mutual partnerships

Enhanced communication between school and community.

Alignment of parent and school expectations in the development of programs that support student
learning.

Parents and community members have the opportunity to engage in a range of school-related activities
which help build the school as a cohesive educational community.

Evaluation Funds Expended
(Resources)

Community members delivered lunchtime art classes, utilising expertise to
offer extra curricular opportunities to students. The lessons were well
attended and the activity provided social and artistic opportunities for
learners.

Staffing: $3000

Process 3: Learning partnerships
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Progress towards achieving improvement measures

Process 3:
Opportunities for students and staff to share and exchange best practice in order to improve learning
across the community of schools.

Develop and extend new partnerships across the wider community to increase opportunities for
students and teachers. (including University of Wollongong, NIAECG, and local businesses)

Evaluation Funds Expended
(Resources)

Staff collaborated with Bulli High School staff to design and implement a
leadership project. The restrictions throughout the year meant that the project
was ran internally rather than across schools. The leadership team revisited
the collection of waste at school and also reviewed water usage. Hydro
banks were installed to limit the water wastage. The hydro banks turn off
automatically and allow students to refill water bottles. The student leadership
team also engaged in a garden project, beautifying garden areas and
painting planter pots.

Stage 3 teachers designed leadership days for Year 6 students to participate
in. All of Stage 3 attended a leadership camp. The students and staff
collaborated with local community services to develop leadership skills of
students.

Staff also collaborated with Bulli High School to deliver an art unit with Year 5
students. The students captured a location in the local community that was
significant to them. They photographed the location and engaged in several
artistic techniques to represent the area. The photographs were represented
with ink and wood. The project utilised the skill and expertise of high school
staff to provide opportunities for our learners.

Next Steps

Coaching sessions will ensure teachers routinely review learning with each student, ensuring all students have a clear
understanding of how to improve. The school will identify growth expectations for students. Strategies will be developed
to ensure students are achieving higher than expected growth in internal school progress and achievement data.

The school will have a high performing teaching culture as measured against the Australian Standards. Staff capacities
are continually built to ensure every student experiences high quality teaching. The leadership team will participate in
capacity development programs and implements principles of evaluative thinking, continually monitoring the impact of
programs and approaches used by all teachers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($4 422.00)

Personalised learning pathways were
developed in consultation with students,
parents and class teachers. Literacy
resources were purchased to assist with the
delivery of Aboriginal education across the
curriculum, providing students with
opportunities to develop deeper
understandings of Aboriginal histories,
cultures and languages. Staff planned
activities to celebrate and acknowledge
Aboriginal cultural events and significant
dates, enhancing knowledge and
understanding of all students about Aboriginal
histories and cultures. Additional professional
learning is scheduled for 2021 to develop
cultural competencies.

English language proficiency Funding Sources:
 • English language
proficiency ($5 237.00)

EAL/D students were provided with targeted
support and effective strategies to support
literacy and numeracy progress. Staff were
provided with professional learning, focusing
on explicit vocabulary instruction, and
strategies to improve grammar and
vocabulary instruction.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($74 627.00)

Learning support meetings coupled with stage
meetings and target groups focused on
collaborative strategies to evaluate practice.
Parents of identified students were informed
of progress and strategies to improve. The
school focused on high performing students
that required curriculum adjustments, as well
as students that were in need of intervention
to meet grade expectations.

Teaching and learning programs consistently
describe what students are expected to know,
understand and do. In 2021 focus will be
given to quality assessment practices,
revisiting formative assessment and ensuring
challenge for all.

A review of learning and support processes
indicates a need to standardise and revise
current documents and evaluative practices.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($56 552.00)

Staff regularly analysed summative
assessment data to identify the learning focus
and progress of individual students and
across student cohorts. Staff refined
processes to support teachers with consistent
evidence based judgement and moderation of
assessments. Next steps include a focus on
internal school performance measures, and
communicating expected growth with
students and parents.

Socio-economic background Funding Sources:
 • Socio-economic
background ($6 626.00)

Additional support was provided to K-4 in
reading. Classes received SLSO and teacher
intervention. The reading results reflect
explicit teaching and responsive pedagogy.
All target students made progress, with over
85% of kindergarten students meeting
expected benchmarks.

Integration funding support Funding Sources: All students receiving integration funding had
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Integration funding support  • Integration funding
support ($41 144.00)

individual education plans that were reviewed
at least once per term. Funding was used to
employ school learning support officers, who
in collaboration with teaching staff and the
students developed and delivered lessons
that focused on emotional regulation,
leadership skills and literacy. Funding was
also utilised to provide literacy and numeracy
intervention, with a focus on writing and
vocabulary.

Literacy and numeracy Funding Sources:
 • Literacy and numeracy
($7 867.00)

School literacy leaders worked with a literacy
coach two times per term. Sessions involved
reviewing practices across the school and
developing transition plans. Reading
complexity and vocabulary was a focus.
Leaders worked with staff across the school
to develop and improve delivery of literacy
lessons and expertise in delivery of syllabus
requirements.

Professional learning Funding Sources:
 • Professional learning
($17 742.00)

Professional learning funding has been
utilised and evaluated across all three
strategic directions.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 170 165 160 159

Girls 166 162 149 137

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.9 94.8 94.4 94.1

1 95.1 90.4 94.2 96.5

2 96.3 94.2 92.2 93.8

3 95.4 92.6 94.3 92.6

4 96.2 93 92.4 94.5

5 94.7 93.9 91.8 93.9

6 94.5 91.6 91.7 93

All Years 95.2 92.9 92.9 94

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.52

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 234,062

Revenue 2,596,590

Appropriation 2,515,260

Sale of Goods and Services 2,511

Grants and contributions 78,443

Investment income 376

Expenses -2,720,878

Employee related -2,356,325

Operating expenses -364,553

Surplus / deficit for the year -124,289

Closing Balance 109,773

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 41,144

Equity Total 90,913

Equity - Aboriginal 4,422

Equity - Socio-economic 6,626

Equity - Language 5,237

Equity - Disability 74,627

Base Total 2,185,453

Base - Per Capita 74,316

Base - Location 0

Base - Other 2,111,137

Other Total 156,322

Grand Total 2,473,832

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and staff about the school. In 2020, the school
sought the opinions of all parties to inform the situational analysis and evaluate progress.

Parent feedback indicates a need to refine and strengthen communication practices and systems across the school.
Focus group analysis shows that parents found feedback on student work samples and progress valuable and
worthwhile. The feedback strategies used throughout the learning from home period were effective and staff are now
refining processes to embed practices and provide regular updates on student progress.

Student feedback was captured throughout the year in inquiry cycles and also in the Tell Them From Me student survey.
Trends in student data indicate a need to focus on academic challenge.

This snapshot captures the opinions of students in Years 4, 5 and 6. The students were asked to reflect on the
learning from home experience.

2020 student data shows the importance of social connection at school.

Data indicates most students feel pride in the school. Strategies will aim to increase the proportion of students,
increasing opportunities for student voice.

Printed on: 22 April, 2021Page 20 of 22 Austinmer Public School 1076 (2020)



Tell Them From Me student survey data, showing responses from students in Years 4, 5 and 6.

Staff data captures practices in the classroom.

2020 provided staff with opportunities to share practice and resources, several digital platforms were used.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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