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Introduction

The Annual Report for 2020 is provided to the community of Armidale City Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Armidale City Public School
Faulkner St
Armidale, 2350
www.armidalec-p.schools.nsw.edu.au
armidalec-p.school@det.nsw.edu.au
6772 3420
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Message from the principal

The 2020 school year was one like no other. We experienced a number of challenges, namely drought, bushfire, the
COVID-19 pandemic and storm damage. Prior to the pandemic causing significant change, our school executive was
involved in External Validation.

Our students, staff and community are congratulated on their resilience in not only surviving these challenges, but taking
on significant changes to the way that learning happened with a significant period of remote learning requiring us to learn
new technology skills and operate in a totally different manner, almost overnight.

Though parents and other visitors were not able to be on the school site for much of the year, students showed great
maturity and independence in walking through the school gate and getting on with learning and building positive
relationships with other students. Our thanks go to parents and carers for the support that they provided throughout 2020
and especially the remote learning phase, all the while juggling their own commitments. Parents and teachers worked
together to keep students learning in the first half of the year. In the second half of the year, we worked hard at school to
catch up on some of the lost learning time.

While many of the extra-curricular activities were unable to be undertaken, students were still afforded a range
opportunities to participate in regional and state finals in debating, Tournament of Minds and Multicultural Public
Speaking through remote or online means. Thank you to the students for being patient and accepting that we were not
able to hold many of the excursions, sport and art activities planned for the year.

In 2020, some of our staff were recognised for their commitment to education at the annual Australian Council of
Educators (ACE) awards presentation. Ms Joyce was the recipient of the Alan Kerr Memorial Award for Early Career
Service to Education. Mrs MacGregor received JA Sutherland Memorial Award for a Significant Contribution to
Education.

My thanks go to the extremely dedicated staff at Armidale City Public School. We are fortunate to have such a committed
team of people who work for the benefit of our students, providing terrific opportunities within and beyond the classroom.
There was a great deal of work done behind the scenes that was rarely seen and pushed staff to totally alter the way that
we had worked in the past. My thanks also go the the executive team who have been a great support for the staff and
myself throughout this challenging year.

A special thanks goes to the outgoing student leaders of 2020, particularly our school captains, Alma and Charlie, who
did a wonderful job.

Deborah Nay, Principal
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School vision

At Armidale City Public School we aspire to provide a high quality, inclusive educational environment which values our
diverse community and empowers our students to be dynamic life long learners. Students are actively engaged citizens
in a complex and evolving world and aspire to 'Excel with Honour'. 

School context

Armidale City Public School is situated in the centre of the Armidale township and is a school with a proud history of
education in Armidale. It is the oldest primary school in the town and has significant historical features.

With a school population of 440 students, Armidale City enjoys a reputation as a school with inclusive values and
excellent academic achievements. As a member of the Armidale Community of Schools, our school works with schools
across Armidale to provide the best education for all students by providing shared enrichment programs and cultural and
sporting activities.

Armidale City is a spacious well planned school. The school buildings, which were purpose built for Armidale's cold
weather, are large, bright and well maintained. The school boasts a multi-purpose hall, two art rooms, a student kitchen,
a music room and several large outdoor learning areas. The school has three fully equipped computer labs, networked
computers in all rooms and interactive technology in the form of interactive boards or televisions in all classrooms to
support teaching and learning. A mobile video conference unit supports the facilities in the school.

The teaching community is a mix of professional teachers who have been at the school for a significant time, staff who
have had a range of experiences in other educational settings, as well as several vibrant beginning teachers. Teachers
and parents work together to provide many opportunities for students to participate in a range of school, community and
regional activities and excursions. Students wear their uniform with pride on a daily basis. The school is acknowledged in
broader educational contexts for its academic, debating, sporting and cultural achievements.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Challenging and inclusive quality learning culture

Purpose

To further develop a learning culture for all students which is differentiated and has high expectations.

Improvement Measures

All teachers track/monitor student progress on learning progressions/ continuums for Literacy to plan differentiated
learning opportunities.

All teachers track/monitor student progress on learning progressions/ continuums for Numeracy to plan differentiated
learning opportunities.

All programs show evidence of differentiation and general capabilites from curriculum.

Improved collection of data and subsequent analysis to inform learning.

Higher levels of parent feedback recorded on Sentral with a focus on constructive feedback and joint understanding
around student progress.

Progress towards achieving improvement measures

Process 1: Differentiation

Staff collaboratively plan to enhance a quality learning culture and differentiate programming and
pedagogy through using the Quality Teaching elements, Australian Professional Teaching Standards
and School Excellence Framework directions.

Evaluation Funds Expended
(Resources)

All teaching staff have provided evidence of differentiating learning for
students within their teaching programs or in learning and support plans to
support the Nationally Consistent Collection of Data survey undertaken mid
year.

Process 2: High expectations

Data and evidence is collected and analysed regularly as a base to inform and revise learning goals
(students and staff) that are aspirational.

Evaluation Funds Expended
(Resources)

Evidence and data was compiled for external validation and submitted by 17
March in areas of teaching, learning, well-being, student voice and
community engagement.  Next steps were compiled for use in the 2021-2024
Strategic Improvement Plan as appropriate.

The Principal and two Assistant Principals involved in the Leading Evidence,
Evaluation and Data (LEED) project in 2020.  Information gathered
throughout the workshop to helped compile the situation analysis for the
Strategic Improvement Plan.

COVID-19 interfered with planned professional learning at the start of Term
2, specifically in relation to training around literacy and numeracy learning
progressions.  With changes proposed to the English and Mathematics
curriculum, it was determined that further training around progressions was
not a high priority.

To assist with the preparation of the situation analysis, focus groups were
held virtually due to COVID-19 with the Parents and Citizens Association

Funding Sources:
 • Professional learning ($4000.00)
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Progress towards achieving improvement measures

(P&C) and in person with staff.  Younger students were surveyed within class
groups and older students completed online surveys.

Process 3: Growth mindset

All staff participate in professional learning with a focus on growth mindset, differentiation and general
capability concepts.

Evaluation Funds Expended
(Resources)

To help students and families be less anxious throughout the remote learning
phase of COVID-19, Peaceful Kids at Home lessons were uploaded onto the
school website for use by families during Term 2.

Staff participated in professional learning on the Term 2 staff development
day, looking at how to stay positive and look after mental health during the
COVID-19 remote learning phase.  Staff found this quite positive and were
able to support student resilience during this time, whether at school or
working from home.

Funding Sources:
 • Socio-economic background
($185.00)
 • Professional learning ($1072.00)

Next Steps

Professional learning will continue to be organised to support staff through:
 • use of literacy and numeracy learning progressions in relation to updated English and Mathematics curriculum
 • collection and analysis of appropriate data to better meet the needs of students
 • implementation of the High potential and gifted education policy
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Strategic Direction 2

Confident, caring and resilient individuals

Purpose

To develop confident, organised, persistent, resilient and responsible students who can get along with others and
embrace a personal growth mindset.

Improvement Measures

Positive incidents recorded at a ratio of 4:1 to negative incidents.

Growth mindset processes are visible in all learning settings, as evidenced by observation and self-reflection data.

Observations and feedback from students in Stage 3 indicates enjoyment and engagement in learning activities.

Deliberate and planned opportunities for student voice are used to authentically inform school directions, and the
school is assessed at excelling in the Wellbeing element of the School Excellence Framework.

Progress towards achieving improvement measures

Process 1: Wellbeing

Planning, implementing and evaluating a strategic and planned approach to whole school wellbeing to
support all students learning and wellbeing as evidenced by surveys, observations, Learning Support
Team minutes and Sentral data.

Evaluation Funds Expended
(Resources)

Given the impact of COVID-19 during 2020, the data provided in Sentral was
not consistent with the same activities in previous years.  It was noted that
parent contact had increased on 2019; negative behaviours had reduced
significantly over the last three years; positive records have decreased
annually.  Recording of positive behaviours and awards will need to be
addressed moving into 2021.

The increase in parent contacts in 2020 increased on numbers for 2019 due
to teachers needing to make contact with students during remote learning.
Many records of parent contact were completed for groups of students rather
than individual students, which may skew the data.

Funding Sources:
 • Socio-economic background
($10428.00)

Process 2: Participation

Building capacity of all students to be motivated and have positive self-esteem through inclusive and
relevant educational opportunities.

Evaluation Funds Expended
(Resources)

The Zoom platform was utilised across a number of classes to hold meetings
with students during the COVID-19 remote learning phase.  All classes used
Seesaw to upload remote learning activities and students had access to
Reading Eggs online  There were varying levels of participation due to
technology and internet limitations.  Technology was provided to some
students and hard copies of work was provided for use.  QR codes were
added to English as an additional language or dialect (EAL/D) packages to
assist with translated instructions for Ezidi students.

Funding Sources:
 • Socio-economic background
($297.00)

Process 3: Student voice

Increased student voice enabling greater levels of ownership in the school.

Evaluation Funds Expended

Printed on: 22 April, 2021Page 8 of 21 Armidale City Public School 1057 (2020)



Progress towards achieving improvement measures

Evaluation (Resources)

Following our return to school after remote learning, Student Representative
Council meetings recommenced.  From recommendations provided at these
meetings, five goose-neck taps were installed as water bottle refilling stations
throughout the school.  A letter was sent to P&C requesting support with
lighting in the sports shed.  Small LED lights have been fitted.

New students, including Kindergarten students, were elected to the Student
Representative Council for Semester 2.  Students regularly attended
meetings throughout second semester.

Some discussions were held within classes to provide feedback that
supported survey results.  Focus groups were not held with students as
anticipated.

Funding Sources:
 •  ($2582.33)

Next Steps

In 2021, we will continue to:
 • engage student voice through the student council
 • encourage the student leadership team to provide feedback to the school executive
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Strategic Direction 3

Highly effective, collaborative and informed teaching

Purpose

To continue to build teaching practices that promote high student engagement through the use of data analysis and
effective and timely feedback consistently across all areas of the school.    

Improvement Measures

Consistent teaching of IT skills observed across all settings with a focus on incorporating technology across key
learning areas. 

Staff collaboratively analyse data and moderate work samples leading to improved consistent teacher judgement
across stages.

Analysis of writing samples across Early Stage 1, Stages 1, 2 and 3 to investigate common areas for shared focus
across the school. Focus on consistent teacher judgement.

Progress towards achieving improvement measures

Process 1: Data analysis to inform teaching

Regular professional learning and collegial discussion opportunities on data - what it is; how it can be
collected/analysed to inform practice.

Evaluation Funds Expended
(Resources)

Due to COVID-19 limitations, we were unable to participate in the PLAN2
training as the facilitator was not permitted to travel in March.  We believe
that this is best done in person and will look at alternate dates in 2021 as
appropriate.

As in-person training did not resume in 2020, What works best 2020 update ,
What works best in practice and High Potential and Gifted Education
introductory professional learning were all completed online prior to the end
of Term 4.

Process 2: Effective and timely feedback

Regular professional learning and collegial discussion opportunities on effective and timely feedback -
what it is; how it can be collected/analysed to inform practice.

Evaluation Funds Expended
(Resources)

Formal moderation days were not held in first semester due to COVID-19
restrictions.  Teachers utilised time when on site in stage teams during
remote learning to look at planning work (one unit across the stage) and
possible reporting and assessment.  Teachers were able to work together for
moderation of tasks in the second half of the year.  It was seen that a full day
of moderation allowed for greater collaboration and consistency of teacher
judgement.  It was recommended that, where possible, we provide for full-day
moderation in 2021.

A change was made to the organisation of release from face-to-face for
teachers in Stage 3. This was deemed a positive trial with the
recommendation to continue and expand to include Stage 2 in 2021.

Funding Sources:
 • Socio-economic background
($4940.00)

Process 3: Consistent teacher judgement

Ongoing professional learning on moderation of work samples and evidence/criteria of achievement.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Due to COVID-19, formal moderation days were not held in Semester 1.
Some informal moderation was undertaken during stage meetings and on
days where teachers from the same stage were on site during the remote
learning phase.  Simplified written reports did not include grades or effort for
Semester 1. These were distributed at the end of Term 2.

Moderation activities were undertaken at the beginning of Term 4 with a
whole day set aside for each group.  This was seen as a positive change due
to being able to hold more in depth discussion across a range of topics rather
than concentrating on one.

Funding Sources:
 • Socio-economic background
($4940.00)

Process 4:

Evaluation Funds Expended
(Resources)

Not applicable.

Process 5:

Evaluation Funds Expended
(Resources)

Not applicable.

Next Steps

In 2021, we will continue and extend:
 • moderation days each semester, with extension to full days where possible
 • release from face-to-face for Stages 2 and 3 to be held fortnightly to allow extended periods of collaboration and

data analysis
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($50 258.00)

A permanent Aboriginal Education Officer
commenced full time work at the beginning of
Term 3. The position had been filled
temporarily until this time.

English language proficiency Funding Sources:
 • English language
proficiency ($65 630.00)

With an increase in the number of refugee
students in 2020, additional teachers and
support staff had been employed to provide
learning support. This was helpful in
preparation of learning packages for and
support following the remote learning phase.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($246 157.00)

The majority of students completed the MiniLit
course.  Some were exited due to poor
attendance impacting on the group and other
support provided.  Was impacted by COVID-
19 remote learning, but implemented again
once students returned.  During COVID-19,
SLSOs assisted with preparation of work
packages, including some for EAL/D students
and those experiencing learning difficulties.

Results from involvement in the Centre for
Effective Reading indicated 4.5 years growth
for one student by the end of 2020.  Two
other students accepted for 2021.

Nationally Consistent Collection of Data
completed within appropriate time frame.
Evidence of differentiation and learning
adjustments provided by all teachers.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($72 850.00)

Due to COVID-19, a great deal more
organisation and support of staff was required
during the remote learning phase.  Additional
release was provided to executive staff to
allow for mentoring of teachers throughout the
year.

Socio-economic background Funding Sources:
 • Socio-economic
background ($28 062.00)

COVID-19 health restrictions meant that
students were not able to continue
participating in choir for the whole year.  A
start was made, with some activities provided
for class teachers to continue when allowed.
Sadly, singing was not allowed for most of the
year.

Our orchestra and strings group operated for
most of the year when allowed.  Once we
could recommence, we did so without wind
instruments.

Restrictions meant that neither the musical
ensembles or choirs could perform at the
eisteddfod in 2020.  The orchestra held a
successful performance at the end of Term 4
for K-2 and 3-6 students.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($14 520.00)

Additional release was provided to two
teachers.  Due to COVID-19 requiring some
remote work restricting amount of time to take
additional release for full allocation, a small
portion of release will be provided in 2021 to
one teacher to allow completion of
accreditation.
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Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($144 989.00)

Additional teaching and support staff were
employed to support our refugee and student
who arrived from overseas with limited or no
English.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 225 231 215 234

Girls 208 203 203 219

Student attendance profile

School

Year 2017 2018 2019 2020

K 91.7 92.1 92.7 95.1

1 92.5 93.7 92.9 91.6

2 92.2 91.3 94.2 93.2

3 93.9 93 93 94

4 93.8 93.6 94 92

5 92.1 91.4 94.2 93.7

6 93.3 91.3 93.1 94.7

All Years 92.8 92.3 93.5 93.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.22

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 0.6

School Counsellor 1

School Administration and Support Staff 4.43

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 631,683

Revenue 4,452,727

Appropriation 4,384,419

Sale of Goods and Services 677

Grants and contributions 65,693

Investment income 537

Other revenue 1,400

Expenses -4,379,555

Employee related -4,109,601

Operating expenses -269,955

Surplus / deficit for the year 73,172

Closing Balance 704,855

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 7,774

Equity Total 479,391

Equity - Aboriginal 89,077

Equity - Socio-economic 50,339

Equity - Language 115,840

Equity - Disability 224,134

Base Total 3,180,654

Base - Per Capita 100,531

Base - Location 2,481

Base - Other 3,077,641

Other Total 449,360

Grand Total 4,117,179

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, our school conducted the Tell Them From Me survey of students, staff and parents. Responses were received
from 170 students across Years 4, 5 and 6, twenty-one teachers and six parents.

Results of the student survey indicated that:
 • Students have friends at school they can trust and who encourage them to make positive choices
 • Students believe that schooling is useful in their everyday life and will have a strong bearing on their future
 • Students try hard to succeed in their learning
 • Important concepts are taught well, class time is used efficiently, and homework and evaluations support class

objectives
 • Students find classroom instruction relevant to their everyday lives
 • Students feel they have someone at school who consistently provides encouragement and can be turned to for

advice
 • Students feel teachers are responsive to their needs, and encourage independence with a democratic approach
 • There are clear rules and expectations. Students understand these and teachers maintain high expectations that

they are to follow
 • The school staff emphasise academic skills and hold high expectations for all students to achieve

Teachers identified the strongest drivers of student learning at Armidale City Public School as the teaching strategies,
data informing practice, learning culture, collaboration and inclusive nature of the school. The strongest dimensions of
classroom and school practice were identified as challenging and visible goals, planned learning opportunities,
overcoming obstacles to learning and quality feedback. Teachers in the 2020 survey identified that they establish clear
expectations for classroom behaviour, set high expectations for student learning, monitor the progress of individual
students, use results from formal assessment tasks to inform lesson planning and provide feedback to students that
brings them closer to achieving their goals.

The small number of parents completing the Tell Them From Me survey indicated that Armidale City Public School
makes them feel welcome, the school's administrative staff are helpful, they can easily speak with their child's teacher,
they are well informed about school activities, teachers expect children to pay attention, children are clear about the rules
for school behaviour and children feel safe at and when going to and from school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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