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Introduction

The Annual Report for 2019 is provided to the community of Riverstone High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Riverstone High School
71 McCulloch Street
RIVERSTONE, 2765
www.riverstone-h.schools.nsw.edu.au
riverstone-h.school@det.nsw.edu.au
9627 1484

Message from the principal

I am once again very proud to present the Annual School Report of Riverstone High School. This report provides the
opportunity to inform our school community of the academic, sporting and cultural achievements of our students and staff
throughout 2019. Our staff are dedicated to increasing student achievement in all areas, and actively seek ways that they
can improve student success by undertaking professional learning to enhance their teaching practice and through the
implementation of innovative programs to meet individual student needs. Riverstone PRIDE (Personal Responsibility In
Delivering Excellence) underpins the way in which all members of our school community work together to maintain
quality educational standards and high expectations. It encompasses the values of respect, responsibility and
recognition, which are demonstrated through all of our activities and achievements.
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School background

School vision statement

We are a vibrant and innovative community that is committed to quality teaching and learning. Personal responsibility in
delivering excellence (PRIDE) underpins all that we do in supporting, encouraging and challenging every member of our
school community to reach their full potential as active and informed global citizens.

School context

Riverstone High School is a co–educational 7–10 high school situated in the north–west growth corridor of Sydney and is
one of four high schools in the Nirimba Collegiate. As of 2021, Riverstone High School will return to a 7–12 setting.

There are currently 390 students enrolled, including 46 Aboriginal students and a maximum of 50 students in the well
regarded Support Unit, comprising of two classes for students with mild intellectual disability and two multi–categorical
classes. The school has strong links with partner primary schools at Riverstone, Schofields, Marsden Park and Vineyard,
and is an integral member of the Nirimba Learning Community. Riverstone High School is strongly supported by the local
community, with many students having a multi–generational connection to the school. Rapid expansion of local
infrastructure and a school refurbishment program are having a significant impact on the school community and
enrolments are expected to continue to increase.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality teaching and learning

Purpose

To encourage collective responsibility for success by engagement in high quality and targeted professional learning, and
the delivery of rich learning experiences which meet the individual needs of all members of the school community.

Improvement Measures

 • NAPLAN performance exceeding expected growth.

 • Staff completion of performance and development plans and successful achievement / maintenance of accreditation.

 • Increased student engagement reflected in decreased behaviour referrals and suspensions.

Overall summary of progress

The Literacy and Numeracy team continued working closely with staff to collect and analyse student data and then
develop appropriate, differentiated lesson content to cater for the needs of all students. Team teaching lessons continued
with LaST staff working with various faculties on literacy and numeracy specific lessons based around KLA subject
matter. NAPLAN results indicated a significant improvement in growth when compared to like schools in both literacy and
numeracy. Funding and support continued for the successful Quicksmart Literacy and student withdrawal programs. A
decision was made to cease Quicksmart Numeracy and investigate other suitable programs.

Professional learning for staff continued around the Performance and Development Framework and developing their own
Performance and Development Plans(PDPs). All teaching staff successfully engaged in structured lesson observations
of their colleagues and provided meaningful feedback to allow staff to reflect and improve on their own classroom
practices. One staff member achieved accreditation at proficient level while all other staff members maintained their
accreditation.

The Elevate Education Study Skills program was continued throughout 2019. Staff, students and parents participated in
sessions run by the facilitators from Elevate. Elevate's seminars & workshops help students improve their study
techniques, increase motivation, build confidence, and lift exam performance.

Covey's The Leader in Me program continued in 2019 for all students. Years 7, 8 & 9 participated in timetabled The
Leader In Me classes, while Year 10 completed the program in Careers classes. New staff to the school participated in
Covey's 7 Habits professional learning.

Progress towards achieving improvement measures

Process 1:  • Literacy and numeracy initiatives
– Literacy and Numeracy (LaN) team to engage in professional learning using progressions

– QuickSmart Literacy and QuickSmart Numeracy withdrawal/support programs

– team teaching using LaST staff to support integration of literacy and numeracy teaching across the
curriculum

Evaluation Funds Expended
(Resources)

Quicksmart Literacy has successfully continued this year while a decision
was made to cease Quicksmart Numeracy and concentrate on alternative
withdrawal programs and in class assistance.

All KLA's continued targeted, regular, KLA specific lessons into each class.
Lessons were timetabled so that team teaching was possible between
classroom teachers and members of the LaST and Literacy & Numeracy
Team.

Continued collaboration between the Literacy & Numeracy team and

$62000
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Progress towards achieving improvement measures

classroom teachers has seen above average growth when compared to like
schools in both numeracy and literacy NAPLAN results.

Process 2:  • Performance and development framework
– performance and development plans

– negotiated professional learning goals

– achievement of accreditation

– maintenance of accreditation

Evaluation Funds Expended
(Resources)

Delivery of whole school professional learning regarding the Performance
and Development Framework.

Submission of accreditation packages for newly appointed permanent and
temporary staff.

$6300

Process 3:  • Whole school professional learning
– 7 Habits of Highly Effective People (staff)

– The Leader In Me (staff and students)

– literacy and numeracy learning progressions

– STEM

– wellbeing (staff and students)

Evaluation Funds Expended
(Resources)

Continuation of the Elevate Education Study Skills program for all students.

Introduction of STEM club to allow interested students develop their skills and
knowledge of robotic and drone technologies.

Continuation of Covey's The Leader in Me Program training for both staff and
students.

Analysis of longitudinal Tell Them From Me survey, wellbeing and
suspension data indicates improved student engagement, reductions of
behaviour referrals and suspensions.

Staff participating in professional learning  around future focussed learning
strategies including Project Based Learning.

$122000

Next Steps

Following evaluation of the 2019 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2020 include:
 • Future Focused Learning, Inquiry Based Learning and Project Based Learning strategies will continue to be a

major focus. All faculties will continue to evaluate and develop programs incorporating future focussed learning
strategies.

 • Evaluation of the Elevate Study Skills Program and investigation of alternative programs.
 • A continuation of staff development by the Numeracy & Literacy team.
 • In preparation for RHS introducing Stage 6 from 2021, a major focus will be the professional learning of staff.
 • Continued evaluation and refinement around the Performance and Development Framework and staff
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Performance and Development Plans including staff professional learning on logging and maintaining professional
learning hours for accreditation.

Printed on: 1 June, 2020Page 7 of 20 Riverstone High School 8907 (2019)



Strategic Direction 2

High expectations

Purpose

To take personal responsibility in delivering excellence, setting a high standard of engagement and accountability in the
achievement of personal best.

Improvement Measures

 • Increased number of applications for PRIDE class and scholarships.

 • Improved engagement of students and families in the development of personalised learning pathways.

 • Improved submission of assessment tasks reflected in decreased issue of N–award warnings.

Overall summary of progress

The PRIDE class scholarship process was once again evaluated and refined in 2019. All partner primary schools were
consulted and contributed to the refinement of the process in 2019. The result was an increase in the number of
applications received for the PRIDE class and scholarships.

The Deadly Dreaming program continued for all Indigenous students in 2019. The program focus is to build on the young
person's cultural knowledge and to strengthen their understanding of culture, identity, respect, self– esteem whilst
developing their skills.

The RoSA student review panel process was evaluated and continued throughout 2019. The panel worked with students
throughout the year who were at risk of not achieving their RoSA.

Explicit lessons were once again delivered to each year group outlining assessment requirements, rights and
responsibilities. These strategies saw a continued reduction in the number of students not meeting RoSA requirements.

Progress towards achieving improvement measures

Process 1:  • GaT initiatives
– PRIDE class application process

– PRIDE scholarships

– project based learning initiatives for PRIDE classes and across the whole school

Evaluation Funds Expended
(Resources)

Continued promotion of the PRIDE class and PRIDE scholarships with all
partner primary schools.

$10000

Process 2:  • Aboriginal education
– Aboriginal Education Team

– AIME

– Liven Deadly

– Deadly Dreaming

– exploration of alternative Aboriginal education initiatives

Evaluation Funds Expended
(Resources)

An Aboriginal Education Coordinator was employed to work with students to
continue to develop their Personalised Learning Pathway's(PLP) and to

$30000
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Progress towards achieving improvement measures

investigate and engage with cultural programs for all students.

The Deadly Dreaming program continued for all Indigenous students in 2019.

Process 3:  • Assessment
– review of whole school and faculty assessment practice to ensure NESA requirements are met

– KLA quality assessment task design

– establishment of a student review panel

Evaluation Funds Expended
(Resources)

Continuation of RoSA review panel to monitor and assist those students at
risk of not achieving a RoSA.

Analysis of RoSA data shows once again there has been a reduction in the
number of students not meeting RoSA requirements.

$2000

Next Steps

Following evaluation of the 2019 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2020 include:
 • Continue to evaluate and refine the PRIDE class and scholarship processes.
 • Continue to incorporate future focussed learning strategies across all classes in all years.
 • A continuation of staff development on assessment processes and tasks, ensuring they meet NESA requirements

and quality assessment tasks allow students to successfully demonstrate their level of learning.
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Strategic Direction 3

Pride

Purpose

To promote a positive school culture through strong and sustainable partnerships that support and celebrate our success
and achievements.

Improvement Measures

 • Improved student attendance and uniform compliance statistics.

 • Increased enrolment of students from year 6 into 7 and improved parent attendance statistics.

 • Increased number of staff and students accessing the PRIDE points system.

Overall summary of progress

Riverstone High School continued to evaluate our current methods of communication with our parents and community
and investigated ways to refine this process.  A new school app was launched with a more streamlined appearance and
greater functionality than the previous app. The school ensured that our community was kept well informed via the
website, app and fortnightly newsletters. These strategies have led to current parents, prospective parents and
community members feeling far more informed about the school and its current events. Analysis of parent attendance of
events and 6 into 7 enrolment data indicates a continued improvement throughout 2019.

Students and parents were regularly informed about the importance of attendance and getting students to school on time
via assemblies, parent information sessions and newsletter. Attendance data indicates that Riverstone High School is
above that of like schools, however is still below state average. This is an area requiring further evaluation and
refinement.

Riverstone High School students attended feeder primary schools to mentor primary school students in a STEM
program.

The PRIDE points merit system was continually evaluated based on feedback from students and staff. Staff encouraging
students to regularly access the PRIDE shop and the introduction of a greater range of prizes have both contributed to
an increase in student and staff use.

Progress towards achieving improvement measures

Process 1:  • Public profile
– tracking and publication of student attendance statistics

– tracking and publication of uniform compliance statistics

Evaluation Funds Expended
(Resources)

Students and parents regularly informed about importance of attendance.
Analysis of attendance data has seen an improvement in attendance.

The process of tracking uniform through Roll Call teachers was evaluated
and refined.

Year Advisors using attendance and Tell Them From Me Data to develop
programs to improve student attendance. Introduction of Year Advisor
Attendance Improvement Program for students at risk.

$1800

Process 2:  • Community engagement
– regular connection with partner primary schools

– review of year 6 transition program
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Progress towards achieving improvement measures

Process 2: – formal tracking of parent attendance at school events

Evaluation Funds Expended
(Resources)

The 6 into 7 Transition Program was evaluated and refined based on
feedback from students and partner primary schools.

Faculties investigating possible links to Primary feeder schools through
various programs, competitions and taster lessons. RHS students attended
Schofields Primary School to mentor students for a STEM competition.

Formal tracking of attendance data indicated parent attendance at significant
school events continued to improve.

$4000

Process 3:  • Recognition of success
– review of PRIDE points reward system

– review of PRIDE assemblies (structure and attendance)

– appointment of a media officer to establish and maintain a consistent media presence

Evaluation Funds Expended
(Resources)

Prizes available is PRIDE shop were continually evaluated based on student
feedback.

The profile of the PRIDE points merit system continued to be raised through
presentations at assemblies and through announcements in roll call.

The media officer continued in their role to promote and celebrate student
and school achievements.

$5400

Next Steps

Following evaluation of the 2019 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2020 include:
 • Continued investigation into widening partnerships with partner primary schools in an effort to see their students

and families more actively involved in school activities and events. One such strategy would be the introduction of
PRIDE Projects which would allow students to engage with partner primary school visits for taster lessons,
competitions, musicals, performances and STEM based activities.

 • Continue to evaluate and develop strategies to educate students and parents about the importance of attendance
and accessing the SENTRAL Parent Portal to track their students attendance. Greater promotion on the
importance of attendance to both students and the community via presentations at assemblies, information
evenings and through publications such as the newsletter and website.

 • Continual evaluation and refinement of Year Advisor attendance tracking processes and interventions.
 • Professional development of all staff to better utilise The Tell Them From Me survey data to inform their practices.
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Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background $242764 Inclusion of students in activities and
programs otherwise unavailable on the basis
of financial hardship.

Provision of professional learning for staff to
support the delivery of student engagement
programs.

Delivery of Study Skills programs for all
students.

Purchase of a commercial grade coffee cart
and kitchenette utilised by students in the
newly introduced barista training program.

Purchase of a new school app to enable
greater communication with the school
community.

Provision of additional teacher support to
maintain curriculum breadth.

Transitioning students into
pre–apprenticeships, apprenticeships,
traineeships, and alternate settings.

The upgrade of audio visual equipment in the
school hall.

Continued upgrading of student learning
facilities, including classroom furnishings and
technology in line with future focussed
learning strategies.

Aboriginal background loading $18691 Employment of an Aboriginal Education
Coordinator who regularly worked with
students to ensure educational needs were
met including the development of a
Personalised Learning Pathway(PLP) for
each student.

Participation in the Australian Indigenous
Mentoring Experience (AIME) program.

The continuation of the Deadly Dreaming
program for all Aboriginal students.

Community participation and cultural
enrichment during the NAIDOC Assembly.

Regular attendance at Aboriginal Education
Consultative Group (AECG) meetings twice a
term.

Low level adjustment for disability $64268 Provision of in–class and withdrawal group
SLSO support.

Provision for professional learning and
purchasing of resources for specific
educational programs.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 133 149 162 183

Girls 145 136 145 161

Student attendance profile

School

Year 2016 2017 2018 2019

7 90.6 91.6 89.7 89.8

8 89.3 85.1 84 83.8

9 89.1 87.2 80.6 82.9

10 83.4 84.5 85.8 77.3

All Years 87.8 87.2 84.9 83.5

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

All Years 90 89.9 88.7 88.2

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 3.75 N/A N/A

Employment 1.25 N/A N/A

TAFE entry 1.25 N/A N/A

University Entry 0 N/A N/A

Other 1.25 N/A N/A

Unknown 6.25 N/A N/A

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Riverstone High School undertook vocational education and training in 2019.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 7

Classroom Teacher(s) 18.95

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 10.58

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,554,496

Revenue 6,339,595

Appropriation 6,148,599

Sale of Goods and Services 3,828

Grants and contributions 181,341

Investment income 5,826

Expenses -5,832,048

Employee related -5,021,881

Operating expenses -810,167

Surplus / deficit for the year 507,547

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 921,308

Equity Total 673,820

Equity - Aboriginal 61,187

Equity - Socio-economic 392,474

Equity - Language 6,487

Equity - Disability 213,671

Base Total 3,257,872

Base - Per Capita 81,518

Base - Location 0

Base - Other 3,176,354

Other Total 988,994

Grand Total 5,841,993

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2019
Riverstone High School once again participated in the Tell Them From Me surveys.

The students completed two surveys in Terms 1 and 3.The student survey asks questions about factors that are known
to affect academic achievement and other outcomes. It aims to help improve the learning outcomes of students. The
survey is designed to measure, assess and report insights at the school and system levels. The focus of this survey is on
student wellbeing, engagement and effective teaching practices. The survey indicated that students at RHS are engaged
and motivated and also found learning interesting, enjoyable, and relevant to their everyday lives. Students also rated the
school highly on effective learning time stating important concepts are taught well and class time is used efficiently. They
also appreciated the immediate feedback received from their teachers. Students also rated the school above average in
terms of positive Teacher – Student relationships, they felt staff were responsive to their needs and encouraged
independence. Students also indicated they feel they have someone at school who consistently provides encouragement
and can be turned to for advice. Students also thought that there were clear rules and expectations leading to a positive
learning environment and that teachers held high expectations for academic success. Students also indicated they felt
good about their culture when at school and that teachers had a good understanding of their culture.

The parent survey allowed the school to gauge parent's perceptions of their children's experiences at home and at
school. The survey results indicated that parents felt welcome at the school as well as administration staff being very
helpful when assisting parents with questions or problems. The school also scored highly in two–way communication,
with results indicating parents were very happy with the high quality of student reports as well as feeling they would be
contacted immediately regarding positive or negative behaviours or if there were any concerns over their child. Parents
once again acknowledged the school's high expectations for students with above average scores for teacher
expectations, for clear rules about student behaviour and for teachers expecting students to work hard. This clearly
indicates the high expectations we set through PRIDE (Personal Responsibility In Delivering Excellence) is valued by our
parent community.

Teachers also participated in the survey during Term 3. Staff once again indicated that RHS was a highly inclusive
school with excellent access to technology for both staff and students. Staff also indicated they supported the decisions
made by school leaders and appreciated the support they received. Information from the survey also gave the executive
team a greater insight into areas of further support and professional development for staff.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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