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Introduction

The Annual Report for 2019 is provided to the community of Belmore Boys High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Belmore Boys High School
Burwood Rd
Belmore, 2192
www.belmoreboy-h.schools.nsw.edu.au
belmoreboy-h.school@det.nsw.edu.au
9758 2800

Message from the principal

The Annual Report for 2019 provides a detailed account of the progress the school has made over the year in meeting
the strategic directions outlined by the school plan. In particular, it focuses on the academic, social and well–being
programs that are offered at the school to support every student in their learning journey.

The 2019 Higher School Certificate included some excellent results in Ancient History, Legal Studies as well as both
Advanced and Standard English. The success in both English courses and Ancient History is a clear indication of the
success of the school–wide literacy program and the quality teaching and learning adopted in these classrooms. An
especially pleasing data set is the growth indicated in HSC performance relative to Year 9 NAPLAN results, well above
similar school groups.

Also in the report are detailed analyses of NAPLAN results for both Year 7 and 9. These valuable school results,
compared to other schools and state–wide data, allow teachers to target specific literacy and numeracy needs for future
lessons and teaching programs. It is encouraging to observe, for some aspects of literacy and numeracy, that the school
cohort in 2019 is performing at an improved level compared to historical school trends.

The school has, during the year, implemented many extra–curricular activities to promote social and emotional learning.
A range of community initiatives were implemented to reconnect the school with its immediate community. The
Community Breakfast, Iftaar Dinner, Easter Show and Multicultural Day were huge school events that showcased school
achievements and celebrated our school community. Awareness workshops and events were organised for causes such
as International Women's Day, White Ribbon Day and R U Ok Day. These activities reflect a growth in community links
which our current school plan details as a major priority for 2019 and beyond, as we realise that such events and
opportunities further enrich our classroom quality teaching and learning.

Features of our sporting achievements are the Rugby League Program and the Elite Football Program and again the
students involved displayed a great deal of successful development. Both programs follow the Rugby League and
Football curriculum and aim to develop young players using a holistic approach which targets technical ability, game
awareness, fitness conditioning and also their social awareness in a team environment.

Hala Ramadan

Principal
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School background

School vision statement

Belmore Boys High School’s vision is to ensure that every student is valued, celebrated and cared for. Our school is
committed to equipping learners with the skills and resources required for future success and wellbeing. Students are
guided, challenged and inspired to be the best version of themselves and become tomorrow's leaders and informed
citizens.

School context

Belmore Boys High School is a family of approximately 373 students and 45 staff. Our diverse student population
represents 33 languages with 98% of students from language backgrounds other than English.  Our school is a boys'
education specialist focusing on the academic, social and emotional growth of our students. Our boys enjoy positive
relationships with their teachers and peers, which allows them to be creative and confident learners who recognise the
importance of learning and wellbeing. Our learning environment provides students with tailored learning experiences
through planned, explicit and differentiated learning activities. Our school also offers a wide curriculum allowing students
to successfully transition into a diverse range of future learning and employment. At Belmore Boys High School, we take
pride in being an inclusive community working closely with local partners to ensure success for our students. Every
individual, staff and student, is celebrated as a unique member of our family.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

A learning culture fostering student academic and social growth

Purpose

Create a culture of reflective learners where students are empowered emotionally, physically, socially and academically
to successfully transition to future learning and employment through planned, explicit and systematic differentiated
learning activities.

Improvement Measures

Increase the proportion of students demonstrating active engagement and responsibility towards their learning against
the 2017 benchmark

Increase the number of students demonstrating expected growth in both literacy and numeracy against the 2017
benchmark.

Strengthened teaching capacity across all areas of the school, reflected in increased use of a broader assessment and
feedback strategies for diverse learners.

Progress towards achieving improvement measures

Process 1: Student wellbeing

The school's wellbeing approach focuses on creating an effective and supportive learning environment
through Positive Behaviour for Learning practices, building student leadership capacity and
incorporating student voice into school culture.

Evaluation Funds Expended
(Resources)

Belmore Boys High School engaged and supported students explicitly and
consistently across the school in 2019 through building positive relationships,
targeted wellbeing programs, engaging learning experiences and creating a
safe and supportive environment.

Year Seven students and new students transitioning into Belmore Boys High
School were supported through a variety of wellbeing strategies. The Year
Seven experienced intensive and targeted Positive Behaviour for Learning
Lessons as part of their induction process. All other students participated in
engaging PBL lessons that developed their understanding of Responsible,
Respectful and Safe Learner values.

Student engagement in learning experiences and wellbeing was further
enhanced through a multitude of events, initiatives and programs. A
Breakfast Club was launched to support students physical wellbeing by
providing important sustenance to begin their school day. Diversity was
celebrated through both student and teacher led events such as the Easter
Show, Chinese New Year celebrations, Multicultural Day and our Annual
Iftaar Dinner. Furthermore, students acknowledged important societal
wellbeing initiatives through participating in important events such as R U
OK? Day, Apology Day, Remembrance Day, White Ribbon Day and
International Women's Day.

Student voice and leadership was at the centre of road safety talks,
leadership summits, careers and study skills sessions and celebratory
events. Senior students' future wellbeing was addressed through preparatory
sessions for life beyond school. The careers adviser worked relentlessly with
students on sourcing training, applying for courses and creating exit plans to
support their transition after completing their schooling.

Students, parents and teachers were surveyed through the Tell Them From
Me survey platform. The Wellbeing Coordinator worked tirelessly to cross
reference wellbeing data with program participation, identifying a need for a

 • Wellbeing Coordinator
 • Transition Coordinator
 • Positive Behaviour for Learning
Team
 • External Resources for Wellbeing
Programs such as Road Safety/Police
Talks
 • Careers Adviser for Study Skills and
Exit Plan Programs
 • Student Leadership Programs
 • Cultural events such as the Iftaar
Dinner, Easter Show, Multicultural
Day, White Ribbon Day
Funding Sources:
 • Second Deputy Principal
($163358.00)
 • School Learning Support Officers
($128059.00)
 • Easter Show ($2470.00)
 • EAL–D Support Teacher
($100806.00)
 • Multicultural Day ($2160.00)
 • Sorry Day ($0.00)
 • White Ribbon Ray ($0.00)
 • STARTTS Funding ($500.00)
 • Iftaar Dinner ($7037.00)
 • Careers Adviser ($0.00)
 • Yes Program ($136.27)
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Progress towards achieving improvement measures

Head Teacher Wellbeing to be employed in 2020.

Process 2: Quality learning practices

School delivers a differentiated curriculum and targeted teaching and learning programs to address the
specific learning needs of students from culturally diverse backgrounds, including newly arrived and
refugee students. This includes a focus on literacy and numeracy, the implementation of a variety of
assessment practices and refining feedback practices to enhance student learning and achievement.

Evaluation Funds Expended
(Resources)

In 2019 all staff were professionally developed on the Literacy and Numeracy
Progressions. Literacy and Numeracy coordinators were appointed to work
with the senior executive team to strategise directions and activities for their
cross–faculty teams. The Literacy and Numeracy teams worked throughout
the year on implementing, reflecting on and refining various learning
strategies to best support our diverse students and their learning needs.

Best Start testing was conducted with the Year 7 cohort which allowed for
current data to be used to correctly place students in classes of their ability
with minimal disruption. Staff were then able to access the data to create
differentiated learning experiences suited to their students. Literacy and
Numeracy skills were further supported in the junior years with the purchase
and implementation of 'Wordflyers' and 'MathSpace' licences.

Staff engaged in a number of collaborative professional development
opportunities where they embedded Literacy and Numeracy progression data
into current and future teaching and learning programs. The school also
continued to work with consultants in planning and delivering professional
learning on formative assessment and feedback. Professional Learning
activities on the Quality Teaching Framework allowed staff to revisit and
reinforce their understanding of quality teaching and assessment practices as
integral in supporting student learning. The Quality Teaching consultancy
team will continue to support staff in 2020.

Literacy/Numeracy coordinators

Professional learning activities

Learning Support Team

Student Learning and Support Officers
to support literacy/numeracy

Quality Teaching consultancy team

Literacy and Numeracy skills
programs

English as an Additional Dialect
Support Teacher

Support for Refugee and Newly
Arrived students

Funding Sources:
 • Teacher Professional Learning
($35508.00)
 • English language proficiency
($100806.00)
 • Low level adjustment for disability
($146309.00)
 • Socio–economic background
($52111.00)
 • Support for beginning teachers
($36374.00)
 • Targeted student support for
refugees and new arrivals ($850.00)
 • Second Deputy Principal
($163358.00)
 • School Learning Support Officers
($128059.00)
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Strategic Direction 2

A leadership culture inspiring teacher learning and growth

Purpose

Create a collaborative  and reflective professional learning culture where teachers and leaders  engage in ongoing
professional dialogue resulting in collective ownership of  learning goals and outcomes for the individual and whole
school.

Improvement Measures

Improve teaching and learning outcomes through differentiation practices that challenge and engage students which
are evident in all learning settings. This is reflected in improved growth trends in NAPLAN, HSC and in school
assessment data.

Increase teacher collaboration within faculties and across key learning areas to facilitate a higher level of student
engagement through rich and meaningful tasks.

Progress towards achieving improvement measures

Process 1:

Teacher learning and development: Differentiated learning & Leadership

The school supports all staff in working towards their goals through the provision of a high quality
professional learning plan that is responsive to staff goals (as outlined in Professional Development
Plans s) student needs (driven by data analysis) and school directions.

Staff differentiate and adjust teaching programs and lessons to meet the specific learning needs of
students. This includes ongoing data analysis, clear learning intentions, success criteria, feedback
and reflection.

Teachers use a variety  of assessment strategies to address different learning styles, reflect
upon  practice and inform planning.

Evaluation Funds Expended
(Resources)

All staff participated in the Professional Development Plan process and
engaged in professional learning tailored to their learning needs. Whole
school teacher identified professional learning continued. Assessment was
an identified area of need and the Assessment Team provided professional
learning for all staff on formative and summative assessment strategies.

Faculties collegially reflected on and updated teaching and learning programs
throughout the process. Formative assessment, in particular, enabled staff to
collect the data required to modify teaching practice and provide
differentiation as required while the learning was taking place.

Specific professional learning for beginning teachers was provided through
an induction program and mentoring. A Vocational Education Training
coordinator was assigned and VET processes were streamlined in order to
provide teachers with a clearer understanding of VET requirements.

As part of Community of School program, the school liaised with other
Community of School coordinators to map out Professional Learning
requirements, nominate Community of School presenters, ensure all
sessions were planned and that all paperwork was submitted successfully.

Executive staff engaged their faculties in collecting evidence in alignment
with School Excellence Framework domains and regularly presented and
shared their practice at executive meetings. In order to build leadership
capacity, a number of executive staff members were able to gain experience
in the Deputy Principal chair throughout the year on a rotational basis.

Professional Learning Activities and
Opportunities

New and beginning teacher
professional development and support

Vocational Education Training
Coordinator

Community of Schools program

Funding Sources:
 • Support for beginning teachers
($36374.00)
 • Teacher Professional Learning
($35508.00)
 • Second Deputy Principal
($163358.00)
 • School Learning Support Officers
($146309.00)
 • LST Teachers ($128059.00)

Printed on: 27 May, 2020Page 7 of 34 Belmore Boys High School 8804 (2019)



Progress towards achieving improvement measures

Senior executive staff met throughout the year to complete the Professional
Development Plan process collaboratively. This allowed for discussion of
each Professional Development Plan while providing timely feedback from
peers in order to reflect and review on a regular basis.

Process 2:

Collaborative Practices to Enhance Staff Learning

The school implements built in structures that  prioritises and facilitates collaborative planning.
Teachers  produce rich tasks and project based learning activities by working together  to research,
plan, design and reflect on effective teaching strategies  and programs.

Teachers use collegial observation to improve  professional knowledge and practice.

Evaluation Funds Expended
(Resources)

Cross faculty teams were created in the areas of Literacy, Numeracy,
Assessment and Data to support school teaching and learning. Each team
mapped their outcome and products to the school plan. Team members were
able to share their knowledge with their own faculty so that outcomes could
be implemented across the whole school in order to see student
improvement in these areas. The teams met regularly throughout the year to
engage in professional discussions regarding the implementation and
achievement of milestones.

Staff in all faculties also collaborated to review curriculum choices and
teaching and learning practices in order to meet the needs of students in the
21st Century. These were then reflected on and discussed in whole staff
professional learning meetings.

Literacy and Numeracy Coordinators

Professional Learning Activities

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($35508.00)
 • Second Deputy Principal
($163358.00)
 • English language proficiency
($100806.00)
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Strategic Direction 3

A connected community promoting school learning and growth

Purpose

Transform the school into a community hub that is responsive to community needs by providing an inclusive environment
that  welcomes, involves and works in partnership with its community.

Improvement Measures

Increase the percentage of enrolments from local primary schools by establishing a meaningful and relevant transition
program to inform and support students' successful transition through collaboration with primary schools.

The school is identified as a responsive community hub where community satisfaction is measured, analysed and
reflected upon to drive further improvement. This is evident through an increase in attendance and engagement with
school and community events.

Improve school communication and promotion process through alignment of all promotional media and a published
school promotion package.

Progress towards achieving improvement measures

Process 1: Transition:

The school engages in meaningful collaborations with primary schools to build partnerships,  support
continuity of learning for all students at transition points, build teacher capacity and enhance alignment
between stage 3 and stage 4 content.

Evaluation Funds Expended
(Resources)

Building partnerships with local primary schools through effective
collaboration was a key focus in 2019. The school engaged in a range of
projects, events and workshops targeted at building partnerships with the
primary schools in order to create a more successful transition for students.

Belmore Boys High School educational workshops were not single events;
instead we created longer 5–6 week programs that engaged students in fun
learning activities and allowed staff to build relationships with both the
students and primary school teaching staff. This opened up opportunities for
dialogue between teachers and allowed Belmore staff to gain a better
understanding of how to effectively support incoming students.

Primary school students were also invited to visit Belmore Boys High School
and attend a leadership conference. Led by the Belmore School Leadership
Team, the conference enabled primary school students to strengthen their
own leadership skills and deepen their awareness of the opportunities
available to them at Belmore Boys High School.

Primary school students were asked to join in various celebrations and
events throughout the year, which further developed partnerships and an
awareness of the successful learning and wellbeing initiatives offered to
students at Belmore Boys High School.

 • Primary Partnership Program
 • Leadership Training for Primary
School Students
 • Primary School Transition
 • Transition Coordinator
 • School cultural events
Funding Sources:
 • Second Deputy Principal
($163358.00)
 • Leadership Training ($180.00)
 • Multicultural Day ($2160.00)
 • Primary School Transition
($4523.00)

Process 2: School communication and promotion

School develops a promotion and publicity package that promotes positive school experiences,
achievements and successes with the community in a range of media.

Evaluation Funds Expended
(Resources)

All members of the school community were active participants in a range of
media targeted at promoting positive school experiences, achievements and

 • School cultural and celebratory
events
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Progress towards achieving improvement measures

successes.

All events held or attended were reported on, celebrating the participation
and achievements of all students.

Community following on social media has continued rising, with instant
feedback demonstrating a positive school image within and across the
community.

The school magazine was created, published and distributed to all visiting
members of the local community at important events throughout the year.
The magazine provides snapshots of all the initiatives, events and programs
that Belmore Boys participate in and creates an awareness of the
experiences offered at the school.

Flyers and pamphlets were also distributed outside local primary schools by
Belmore members of staff. This allowed future parents to get to know the
staff at Belmore and ask any questions directly. This resulted in increased
attendance at our Open Nights and any other advertised event,
demonstrating an increased engagement and positive perception of our
school.

 • Learning Centre
 • Social Media
 • School Flyers and brochures
 • School Magazine Published
 • Open Days/Nights
 • Community Liaison Officers
Funding Sources:
 • Second Deputy Principal
($163358.00)
 • Multicultural Day ($2160.00)
 • Community Breakfast ($660.00)
 • Iftaar Dinner ($7037.00)
 • Community Liaison Officers
($52111.00)
 • Easter Show ($2470.00)

Process 3: P and C learning and development

School provides opportunities for community partners to contribute to students learning and growth
through structured opportunities for community feedback and learning.

Evaluation Funds Expended
(Resources)

Parent and community engagement continued to be a major focus in 2019.
The Parental Engagement Program was successfully delivered to parents,
families and members of the community. Parents engaged in TAFE courses
that focused on educational support, floristry, sewing, developing English
skills and many other important skills.

The courses in 2019 were opened up not only to parents of the boys at our
school, but to members of the local community as well. The success and
value of the program was evident through all programs operating at full
capacity.

Child psychologists and health service providers were also engaged in order
to educate families about important physical and mental health issues.

The Parent and Community meetings were also a platform whereby the
school could communicate to members about important events and any
strategies to help support their children at school. P and C attendance
continued to grow in 2019, which indicates a growing sense of community
and an understanding of the importance of building the partnerships between
home and school.

Parents and community members were also actively involved in the various
cultural and celebratory events that were held throughout the year. Our
annual Iftaar Dinner and Community Breakfast were two examples of a
unification of school and community. The feedback from such events has
been extremely positive and has further highlighted the increase in parent
and community satisfaction.

 • Community events
 • Tell Them From Me Survey
 • Parental Engagement Program
 • Welfare program providers
 • Community Liaison Officers
Funding Sources:
 • Parental Engagement Program
($1273.97)
 • Second Deputy Principal
($163358.00)
 • Community Liaison Officers
($52111.00)
 • Community Breakfast ($660.00)
 • Ladies Bootcamp ($900.00)
 • Mother's Day Celebration
($1027.00)
 • Iftaar Dinner ($7037.00)
 • Floristry Course ($940.00)
 • Easter Show ($2470.00)
 • SLSO Training ($0.00)
 • Multicultural Day ($2160.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Sorry Day Assembly
 • Professional Learning
Funding Sources:
 • Aboriginal background
loading ($0.00)
 • Quality Teaching,
Successful Students
(QTSS) ($35 508.00)

Aboriginal Education policy concepts and
themes are included in all curriculum
processes. We also held an assembly to
commemorate Sorry Day. This creates an
awareness throughout the entire school
community of the historical events that
impacted Aboriginal people.

English language proficiency  •  English as a Second
Language support.
 •  Community Liaison
Officer
 • Homework Centre
Funding Sources:
 • English language
proficiency ($100 806.00)
 • Community Liaison
Officers ($52 111.00)
 • Homework Centre
($0.00)

Community Liaison officers support the
wellbeing and learning needs of students in
consultation with parents and guardians.

Identified ESL students were targeted for
intensive English support which was taught by
ESL specialist teachers. The homework
centre also continued to operate, offering
extra support outside school hours for
students who need assistance accessing the
curriculum.

Low level adjustment for disability  • Student Learning and
Support Officers
 • Learning Support
Teachers
 • Professional Learning on
supporting students with
different needs
Funding Sources:
 • Low level adjustment for
disability ($146 309.00)
 • Professional Learning
($35 508.00)
 • SLSO Training ($0.00)

The Learning Support teachers assisted
classroom teachers in differentiating the
curriculum so as to make it more accessible
to students with various learning needs.
Differentiation of the curriculum was also
addressed at teacher professional learning
and development activities throughout the
year.

Students with identified disabilities or learning
needs were supported by the Learning and
Support Team.

Intensive Student Learning and Support
Officer training was also provided to
community members to support students with
learning difficulties. All low ability junior
classes received additional SLSO support.

Socio–economic background  • Community Liaison
Officers
 • STARTTS councillors and
officers
 • Parental Engagement
Courses and Programs
 • Teacher Professional
Learning Activities
 • Learning and Support
Team
Funding Sources:
 • Second Deputy Principal
($163 358.00)
 • Community Liaison
Officers ($52 111.00)
 • STARTTS Funding
($500.00)
 • Professional Learning
($35 508.00)
 • Parental Engagement
Program ($1 273.97)

The Learning Support Team, led by the
Deputy Principal implemented programs and
strategies to target wellbeing, truancy,
lateness and students at risk of
disengagement with education.

The Community Liaison Officers assisted in
the implementation of a number of programs
and engagement activities in order to
encourage and gain support of parents and
community members. This included the
Parental Engagement Program which taught
parents and community members integral
skills to support them in supporting their
children. Parents were taught about sewing,
floristry, computer skills, fitness and
computing among many other skills.

These programs are integral in assisting
parents who do not have access to such
programs and skills. They have enabled them
to be able to better support their students and
have also allowed them to model the ideal
that one is a lifelong learner.

Printed on: 27 May, 2020Page 11 of 34 Belmore Boys High School 8804 (2019)



Support for beginning teachers  • Teacher professional
learning activities
 • Beginning teacher
professional learning
 • Beginning teacher
Induction
Funding Sources:
 • Second Deputy Principal
($163 358.00)
 • Quality Teaching,
Successful Students
(QTSS) ($35 508.00)
 • Support for beginning
teachers ($36 374.00)

Beginning teachers in 2019 were supported
with an intensive induction program that ran
throughout the year. Teachers were mentored
and given professional development activities
on all aspects of the school community and
strategies for developing their teaching
practice.

The beginning teachers were also given
support and guidance for the development of
their evidence portfolio for submission in
order to gain accreditation at Proficient Level.

Targeted student support for
refugees and new arrivals

 • Community Liaison
Officers
 • EAL/D support teachers
 • Subsidies through
Refugee and New Arrival
funds
 • Professional Learning
Activities
Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($850.00)
 • English language
proficiency ($100 806.00)
 • Quality Teaching,
Successful Students
(QTSS) ($35 508.00)
 • Second Deputy Principal
($163 358.00)

Students from refugee backgrounds were
targeted for intensive EAL/D support both in
parallel English classes and individually in a
range of Key Learning Areas.

Welfare and support was also offered to
students with the aid of the STARTTS
Councillor and Officers. Teachers engaged in
professional learning addressing a variety of
strategies to support students from refugee
backgrounds as well as understanding the
welfare and learning needs of these students.

The Deputy Principal liaised closely with
parents and guardians regarding individual
student needs. The Community Liaison
Officers provided support for families through
translation, communication and offering
support and training through the Parental
Engagement Program.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 295 307 332 373

Girls 0 0 0 0

Student attendance profile

School

Year 2016 2017 2018 2019

7 93.9 92.7 91.5 89

8 92.8 91.5 90.3 87.4

9 87.5 89.7 86.7 88.1

10 86.4 88 88.8 84.9

11 87.7 84.4 84.4 85.7

12 90.2 87.7 85.7 77.9

All Years 89.7 89.1 88 85.9

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Student attendance slightly declined in 2019, which is evident as a growing concern across all Department schools.

Belmore Boys High School continued to implement a number of processes in order to improve attendance.
Communication with parents was a priority, with weekly routines of reports and interviews for lateness and absences
becoming regular practice by Year Advisers and Deputies. Electronic roll marking and text messages to parents also
effectively monitored attendance and punctuality.

Students were motivated to improve attendance through rewards excursions and incursions throughout the year. This
has ensured an increased awareness, by both students and parents, of the importance of attendance.

The school has also continued to work closely with the Home School Liaison Officer in order to create improvement
programs and communicate with the families of students who have unauthorised or excessive absenteeism.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 5

Employment 2 8 10

TAFE entry 0 0 10

University Entry 0 0 34

Other 2 0 21

Unknown 0 0 20

Year 12 students undertaking vocational or trade training

30.77% of Year 12 students at Belmore Boys High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

93.3% of all Year 12 students expected to complete Year 12 in 2019 received a Higher School Certificate or equivalent
vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 24.8

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support Staff 6.38

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 939,343

Revenue 5,986,022

Appropriation 5,744,633

Sale of Goods and Services 29,101

Grants and contributions 189,695

Investment income 4,707

Other revenue 17,886

Expenses -5,800,177

Employee related -5,322,968

Operating expenses -477,209

Surplus / deficit for the year 185,845

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 45,414

Equity Total 684,669

Equity - Aboriginal 0

Equity - Socio-economic 345,595

Equity - Language 149,580

Equity - Disability 189,494

Base Total 4,574,047

Base - Per Capita 77,900

Base - Location 0

Base - Other 4,496,147

Other Total 317,061

Grand Total 5,621,192

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 18.8 40.0 15.0 16.3 7.5 2.5

School avg 2017-2019 20.1 33.9 20.6 18.5 4.2 2.6
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Band 4 5 6 7 8 9

Percentage of students 3.8 27.8 39.2 29.1 0.0 0.0

School avg 2017-2019 11.8 29.9 35.3 21.4 1.6 0

Band 4 5 6 7 8 9

Percentage of students 7.5 21.3 25.0 30.0 15.0 1.3

School avg 2017-2019 12.2 21.7 27.5 25.9 10.6 2.1
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Band 4 5 6 7 8 9

Percentage of students 20.0 36.3 27.5 12.5 3.8 0.0

School avg 2017-2019 23.3 43.4 21.2 8.5 3.2 0.5

Band 5 6 7 8 9 10

Percentage of students 34.5 20.7 29.3 8.6 6.9 0.0

School avg 2017-2019 24.6 26.9 26.3 13.8 7.2 1.2
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Band 5 6 7 8 9 10

Percentage of students 29.8 22.8 31.6 12.3 3.5 0.0

School avg 2017-2019 18.7 25.3 36.1 16.9 2.4 0.6

Band 5 6 7 8 9 10

Percentage of students 17.2 17.2 36.2 19.0 5.2 5.2

School avg 2017-2019 13.2 16.8 32.3 25.1 7.2 5.4
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Band 5 6 7 8 9 10

Percentage of students 50.0 27.6 17.2 5.2 0.0 0.0

School avg 2017-2019 40.1 32.9 16.8 7.8 2.4 0

Band 4 5 6 7 8 9

Percentage of students 9.0 20.5 37.2 20.5 7.7 5.1

School avg 2017-2019 8 25.7 34.2 22.5 4.8 4.8

Printed on: 27 May, 2020Page 22 of 34 Belmore Boys High School 8804 (2019)



Band 5 6 7 8 9 10

Percentage of students 8.8 31.6 33.3 21.1 5.3 0.0

School avg 2017-2019 6 27.1 36.7 21.1 5.4 3.6

LITERACY

The 2019 NAPLAN Literacy data for Year 7 highlights a strong performance in Spelling and Writing skills. Data shows
that there is a clear need to develop students' reading, which will be addressed through literacy focuses across all Key
Learning Areas in 2020. A targeted reading program will also be established to support students in developing their skills.

The 2019 NAPLAN Literacy data for Year 9 indicated a positive growth for most students when compared to their Year 7
results. 84% of students achieved growth in Reading and 87% of students achieved growth in Spelling. This is a positive
reflection of the extensive work being done, both within and outside of the classroom, to support students in improving
their skills. A need to further develop students' writing skills is evident, which will be addressed through targeted writing
programs in 2020 and beyond.

NUMERACY

The 2019 NAPLAN Numeracy data for Year 7 indicates some strength in the higher bands in comparison to previous
years. However, there is also a slight shift from the middle to lower bands, indicating a need to implement targeted
numeracy strategies into all programs to support lower ability students.

The 2019 NAPLAN Numeracy data for Year 9 indicates the bulk of the cohort are in bands 6,7 and 8. However, the data
also indicates a 94% growth in students' numeracy skills when compared to their Year 7 results. This highlights the
positive effect of targeted numeracy strategies that have been implemented into the classroom. Student skills will be
further developed through targeted numeracy programs to be implemented in 2020 and beyond.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Ancient History 74.9 66.8 69.9 72.3

Business Studies 64.8 63.9 68.6 65.9

English (Advanced) 74.0 74.3 80.0 74.3

English (Standard) 62.4 66.3 67.3 61.7

Information Processes and
Technology

62.6 70.4 70.8 60.4

Legal Studies 67.8 65.6 70.6 66.3

Mathematics Standard 2 58.0 64.7 67.7 58.0

Visual Arts 70.8 77.1 78.8 74.7

In 2019, 44 Belmore Boys High School students sat for the Higher School Certificate across 21 courses.

The 2019 Higher School Certificate included some excellent results in Ancient History, Legal Studies and both Advanced
and Standard English courses. Student results in Legal Studies, Ancient History, Physics, Agriculture and all English
courses reveal an increase in student achievement comparable to the School Average of 2015–2019.

The courses displayed in the graph and table feature candidature of more than 10 students. The results vindicate the
school's focus on supporting students and providing challenging lessons to ensure students are able to achieve their
best possible results. This was achieved through the targeting of Quality Teaching strategies in Years 11 and 12.
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Students were supported further in 2019 with continued access to a senior study space, which allowed them access to
greater resources during their study periods and any other free time. Furthermore, volunteers from the University of
Technology Sydney as well as teachers from Belmore continued to assist students after school in all subjects through the
comprehensive tutoring program.
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Parent/caregiver, student, teacher satisfaction

In 2019 Belmore Boys High School took part in the Tell Them From Me survey. The survey was aimed to help deepen
the schools' understanding of the perceptions that students, parents and staff have on Belmore Boys High School. The
survey asks questions about different factors that are known to impact on student well–being and engagement in
learning.

Student Survey

Students were asked about their social, emotional and academic motivation and demographic outcomes. At Belmore,
students continued to indicate that they felt they had an opportunity to participate in sports other than a PE class which
was higher than the state average.

Students at Belmore also demonstrated a value towards positive behaviour interventions as taught in our Positive
Behaviour For Learning lessons. The most striking result was in students' intellectual engagement composite in which
students are intellectually engaged and find learning interesting, enjoyable and relevant, which scored at more than
double that of similar school groups in our area.

Staff Survey

The Focus on Learning Staff Survey is based on research into effective schools and classroom practice. Staff were
asked to comment on the eight drivers of student learning: Leadership, Collaboration, Learning Culture, Data Driven
Practice, Teaching Strategies, Technology, Inclusive School Environment and Parent Involvement. Staff indicated
student learning involved high expectations supported through effective feedback.

Results from the staff survey indicated a collective increase in the score of teacher collaboration, staff leadership and
learning culture as opposed to similar schools from our area. The results demonstrate staff who value reflective practice
and set high expectations for students. This is being supported with a project focused on improved and explicit learning
intentions and success criteria across the school.

Parent Survey

The Partners in Learning Parent Survey is based on a comprehensive questionnaire covering several aspects of parents'
perceptions of their children's experiences at home and school. This year, double the number of parents participated in
the survey, thought to be the result of increased parent participation in the committee as a whole.

Parents were sent written instruction and translated documents in addition to computer sessions during regular parents
and community meetings in order to complete the survey. Parents were asked specifically this year about the school's
education programs targeted towards the parent body and what opportunities they would look forward to participating in
for the coming year.

Belmore Boys High School parents indicated a high level of communication with their son's teachers. Parents showed a
variety of abilities to support student learning in the home, however, most felt they could ask for support from the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The Aboriginal Education and Training Policy is implemented across the school. This involves all faculty areas targeting
resources and participating in professional learning in order to promote quality teaching and the inclusion of Aboriginal
perspectives and content across the subject areas. In line with the Australian Curriculum, program outcomes are
designed to educate all students about Aboriginal histories, cultures, perspectives and Aboriginal Australia.

The student prefect team in 2019 led an assembly acknowledging the anniversary of the National Apology to Australia's
Indigenous Peoples. Student leaders expressed their understanding of this defining moment in Australia's history and
replayed Kevin Rudd's 2008 speech for all students to unite in supporting the momentous occasion. Furthermore, all
formal assemblies and events continue to acknowledge country.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

In 2019, elected staff were professionally developed as Anti–Racism Contact Officers. These staff were points of contact
in addressing any concerns around the school. All teachers and students follow our values of Respect, Responsibility
and Safety, ensuring that issues surrounding racism do not occur. Issues concerning racial tolerance are also addressed
within the curriculum across all Key learning Areas.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The teaching and learning programs as well as extracurricular activities implemented by Belmore Boys High School in
2019 promoted cultural diversity across the school community. All Key Learning Areas embed intercultural understanding
and skills within their teaching and learning programs. The school also participated in numerous events, programs and
initiatives that increased intercultural acceptance and understanding as well as community harmony by focusing on the
specific needs of students and families from culturally diverse backgrounds.

All students at Belmore Boys High School had the opportunity to celebrate their own cultural heritage as well as come to
an understanding and appreciation of others' cultures through participation in the following events:

Iftaar Dinner: In commemoration of the holy month of Ramadan, Belmore Boys High School hosted an Iftaar dinner.
Guests, consisting of parents, friends, students and the community united to observe the month–long ritual of breaking
fast, amidst soothing Quranic recitations and a generous banquet of delicious food. This event brings together members
from diverse faiths, under the banner of multiculturalism, harmony and respect.

Multicultural Day: With students from over 35 different cultural backgrounds at Belmore Boys High School, Multicultural
Day proved to be an enormous celebration of the cultural diversity that exists within our community. A large assembly
was held with students from our own school and others in our area performing cultural dances. Teachers and students
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also held a fashion parade celebrating their cultural dress. The day continued with food stalls, games and rides, which
allowed students to celebrate their cultural diversity together.

Harmony Day: Celebrating our diversity as a school and as a nation, students led an assembly for the whole school and
community representatives. Cultural performances highlighted the variety of cultures in our community and guest
speakers presented on the importance of living in harmony and rejecting all forms of cultural discrimination and racism.

Belmore Boys High School also participated in an Easter Show, the Menindee Cultural Exchange, Armistice Day,
Chinese New Year celebrations, White Ribbon Day and R U OK Day.

Furthermore, all EAL/D (English as an Additional Language or Dialect) and Refugee students continued to be supported
by Belmore Boys High School. Extra support in the classroom as well as opportunities for tutoring after school, assisted
students in achieving the outcomes of their courses and subjects.

The school's Community Liaison Officer supported communication with, and participation in school, by parents and
community members from all language backgrounds through weekly meetings and monthly Parent and Community
meetings. Interpreters were also utilised frequently to enhance communication with parents and to support the
achievement of learning outcomes.

Other School Programs (optional)

Sporting Achievements and Programs

– Swimming and Athletics Carnivals: The two annual carnivals were held again this year and gave students an
opportunity to compete in aquatic and athletic competitions based on their age and confidence. Students who displayed
excellent ability then went on to compete at Zone Carnivals.

– The Annual Bay Run: The 7km Bay Run was again completed this year by all students. It was a great day out and a
chance for students to engage in exercise in a supportive and fun environment. Students then had a delicious BBQ
provided by the P and C.

– Grade Sports: The Grade Sports program continued to take place on Wednesday afternoons, providing opportunities
for students to compete against other schools and display their abilities in a healthy, organised and competitive
environment.

– Elite Football Program: Belmore's Elite Football Program (EFP) is a program targeted toward students with outstanding
sporting ability or students who simply possess a sporting dream. Hosted by highly accredited and Football Federation
Australia certified coaches, the program has entered its fifth year of operation with much success. The progression of our
boys from inexperienced football enthusiasts to highly–skilled athletes is both observable and commendable.

Leadership

– Leadership Conference: In 2019, Belmore Boys High School again hosted the annual Leadership Conference for local
Primary School Years 5 and 6 student leaders. The conference was run by our own student leadership team and focused
on developing successful leadership skills and empowering future leaders.

– Young Humanitarian Conference: Year 11 mentors attended the Young Humanitarian Conference, which reaches out
to culturally diverse young people to engage them in volunteering and humanitarian action. In times of global upheaval
and crisis, our young people learnt how to create positive change through local action in their communities. Students
spent the day hearing from speakers, performers and attended interactive workshops. Most importantly, they were
provided with the opportunity to meet like–minded individuals and to grow their networks.

– Red Cross Rural Recovery Luncheon: In 2019, the prefect team attended the Australian Red Cross Rural Recovery
Luncheon. A generous benefactor enabled us to offer each students leader with a table at this special lunch event, with
distinguished guest, former Governor General of Australia, Dame Quentin Bryce AC. Students also enjoyed a
performance by the Australian Red Cross Choir. The day was a huge success! The prefect team also made a small
contribution to the recovery of rural communities.

– Leadership Training: Belmore Boys High School has a strong focus on student leadership and empowering students
with a voice. This year, we continued the mentor training program co–hosted by Mr Peter Hobbs. Students from Year 9
were trained as leaders in preparation for the incoming Year 7 group. The mentoring days consisted of several activities
that helped build quality leadership skills. They learnt about the importance of leadership, collaboration and teamwork.
Our mentors enabled Year 7 to have a smoother transition into High School, as well as build on their leadership skills for
use in the future.

– UNSW Model United Nations: In honour of Education Week, our senior leaders worked alongside students from
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neighbouring high schools to discuss global issues, in the UNSW Model United Nations project. This initiative seeks to
"create tomorrow's world" by allowing students to adopt the role of delegates and voice their opinions on controversial
international issues. The program seeks to produce global and informed citizens by building leadership and diplomatic
skills, whilst also developing students' advocacy and negotiation skills.

Build and Develop Community Partnership Links

– Parental Engagement Program: In 2019, Belmore Boys High School ran various parental engagement programs such
as educational support, English language classes, sewing and floristry classes. These programs equipped parents with
the knowledge and confidence to foster supportive and nurturing environments for their children. The programs also
strengthened partnerships between families and their school and provided them with skills that could lead to
employment. Belmore Boys High School also made a commitment to continuously improve the Parent and Community
meetings. Belmore Boys offered various services during the meetings including counselling and psychological services.

– Iftaar Dinner: In 2019, our school once again opened its doors to a diverse assembly of esteemed guests, parents,
friends and students, in commemoration of the holy month of Ramadan. Our guests united together to observe the
month–long ritual of breaking fast, amidst soothing Quranic recitations, and a generous banquet of delicious food. This
year, our Iftaar featured several keynote speakers and Human Appeal Australia, our official and very benevolent
sponsor.

– Primary Connections Project: This year's Year 11 leaders organised and led a 'Connections Project' with our
neighbouring primary schools. They visited various primary schools and taught their own groups of students. The project
ran every Wednesday and concluded with all Year 6 students visiting Belmore Boys. Students participated in a variety of
history–based activities. They participated in Aboriginal dot painting, archaeological digs, code–breaking and much more.

– International Women's Day: As an all–boys White Ribbon school, Belmore Boys staff and students value the
exceptional accomplishments of women, challenge gender stereotypes and promote gender equality. This year, in
addition to a whole school assembly, students attended the Bankstown Council 'Local Woman of the Year' high tea.
Students engaged with inspirational speeches from keynote female speakers and applauded the many local women who
were honoured for their contributions to the local Bankstown community.

– Community Breakfast: Local and State politicians, community leaders and members of the local community all enjoyed
a hearty breakfast prepared by Belmore Boys' own staff and student body. The annual breakfast seeks to unite local
stakeholders of boys education, to discuss key issues and concerns, anticipate the year ahead and deliberate more ways
to promote student success and well being.

Welfare Programs

– Easter Show: Belmore's annual Easter Show provides the students with a well–earned reprieve from their educational
endeavours, as well as an opportunity to partake in an exciting traditional celebration, all in the comfort and security of
their school. This year, students enjoyed food stalls, rides, games and, of course, show bags.

– YES Program: Through the tutelage of painting and decorating teacher, Monica Lloyd from Granville TAFE, a group of
thirteen Year 9 students developed a broad range of new skills that they used to transform our physical school
environment. Over the course of eight one–day intensive sessions, students learned how to set up a work space,
prepare a painting area, mix paint and colours, sand, fill gaps, paint and clean like a professional painter.

– Fit For Home: This year a group of students had the opportunity to participate in the Belmore PCYC led program called
Fit For Home. Fit For Home is a nine–week program that aims to educate young persons about domestic violence and
the impact it has on victims, families and schools. Included in this program is a four–day intensive Job Ready workshop.
On successful completion, participants received their white card, a completed resume, experience in applying for jobs
and a First Aid certificate. Students throughout the year enjoyed participating in every stage of the program.

– R U OK? Day: R U OK? Day inspires and empowers our students to meaningfully connect with the people around them
and start a conversation with anyone who may be struggling with life. On this day, our boys took to the streets of Belmore
to ask passing pedestrians and commuters the question: Are you okay? As instructed by our eye–catching yellow signs,
drivers cheerfully beeped their horns and waved to signal they were okay. Our students learnt that you don't need to be
an expert to reach out– just a good friend, a great listener.

Sustainable School Environment Programs

– Clean Up Australia Day: Clean up Australia day is a day that inspires and empowers communities to clean up, fix up
and conserve their environment. In 2019, Belmore Boys High School took part in such an important intuitive. Students
and teachers cleaned up their own little portion of Australia. Students learnt that Australia's waste challenges cannot be
solved in just one day but they all worked in making a positive difference to their school community and the environment.
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– Bringing Belmore's Biodiversity Back: Belmore Boys High School prides itself on sustainable practices as well as
caring for our local biodiversity. The Bringing Belmore's Biodiversity Back (4B PROGRAM) continues to teach students a
sense of responsibility towards the school's gardens and develop building management skills in our very own rooftop
Produce Garden as well as various other locations across the school.

– Native Bird Sanctuary: The school's established native bird sanctuary continued towards establishing a green corridor
for native habitat to relocate onto school grounds.

Educational Achievements and Programs

– History Incursion: Year 9 students engaged in experiential learning in 2019 at the World Wars 1 and 2 History
incursion. Led by renowned historian Paul Martin, the program sought to bring the Stage 5 History curriculum to life by
providing opportunities for our boys to handle a comprehensive display of military artefacts and immerse themselves
within Australia's military past. This display accompanied content that they learnt and helped student further their
understanding of Australians and war.

– Careers Expo: In 2019, our Year 12 students attended the annual Western Sydney University Careers Expo. This
annual event provides every Year 12 group with information and resources for the HSC and education beyond high
school. They were provided with career, study, employment, apprenticeship and traineeship advice. The day also
included seminars that presented students with a variety of career and employment opportunities relating to their HSC
subjects.

– Stand Tall, Speak Out: This year, students in Year 10 channelled their inner Kendrick Lamar and commenced their
Stand Tall Speak Out Workshops of 2019. Annually hosted by the Lebanese Muslim Association, the program seeks to
empower students by transforming their personal stories into spoken word poetry. These workshops sought to create
safe spaces where boys could channel their emotions, frustrations and concerns about the world, into powerful spoken
word poetry. This coincided with the Year 10 English unit of work, Constructive Defiance, which featured several case
studies of peaceful and constructive approaches to protest poetry.

– HSC Exam Workshops: To minimise the pressure of their impending HSC exams, our Year 12 students participated in
a preparatory HSC workshop, hosted by The University of Sydney. Taught by experienced HSC mentors, this workshop
gave students invaluable content knowledge and insight into their final exams, as well as useful study tips and revision
strategies, designed to maximise their performance in the HSC. Students learned how to effectively structure essays,
organise information, develop critical thinking, and manage their anxiety levels during their final exams. Our boys greatly
benefited from this workshop and attested to implementing many of their acquired skills in final HSC exams.

– Fast Forward Program: The Fast Forward Program provides high school students with opportunities to increase their
awareness of university and further study beyond high school and helps raise their educational aspirations. Western
Sydney University provided our 2019 Year 12 students with in–school workshops, university days, conferences and HSC
preparation courses. Students were also invited, with their parents, to partake in an awards evening which acknowledged
the academic and leadership potential that students have demonstrated.
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