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Introduction

The Annual Report for 2019 is provided to the community of Kincumber High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kincumber High School
Bungoona Rd
Kincumber, 2251
www.kincumber-h.schools.nsw.edu.au
kincumber-h.school@det.nsw.edu.au
4369 1555
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School background

School vision statement

Encourage a dynamic, nurturing and respectful environment, which supports a positive culture and sense of belonging,
while empowering all learners with the confidence to pursue personal excellence, through the joy of learning, now and
into the future.

School context

Kincumber High School is a proud public school and member of the Kincumba Learning Community, which includes our
partner primary schools, Avoca Beach, Pretty Beach, Copacabana and Kincumber Public Schools. The school is a
member of the Tjudibaring Local AECG and values the relationship with its local Aboriginal Community and
acknowledges the land of the Darkinjung people as the traditional custodians of the land on which the school is built.

Kincumber High School sits at the base of the Kincumba Mountain. It is surrounded by beaches, the Brisbane Water and
bush, and affords a lifestyle that reflects its beautiful and diverse environment.

The current school population of 964 represents a diverse range of backgrounds. The current student Aboriginal
enrolment is approximately 5% of the school population. The school includes a support unit, including an IM, IO and
three Multi–Categorical classes, as well as a specialised class for deaf and hearing impaired students.

The school offers a broad curriculum which caters for all students. This includes university ATAR subjects and non ATAR
subjects, and access to TAFE, VET, SBAT and Life Skills courses. The school has a strong record of academic
achievement and success across a broad range of subjects, with a number of students gaining university scholarships
and academic awards. The school has an excellent record in the sporting arena and supports a range of creative and
performing arts opportunities. An Agriculture plot and a Marine Aquaculture area are positive features of the school.

Kincumber High School has a strong focus on student and staff wellbeing. The school is a Mindmatters school and runs
programs to help develop self–confidence, social skills and resilience in our student body.

Student leadership is an integral part of the school ethos and the school prides itself of its inclusive culture. Kincumber
High School is committed to the pursuit of excellence and to the provision of high quality educational and individual
outcomes for all students in the community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Improving student outcomes

Purpose

Maximise opportunities for students to be successful at school and beyond

Improvement Measures

Increase the proportion of students in the top 2 NAPLAN bands in reading and writing to 28% by 2020

Increase the proportion of students in the top 2 NAPLAN bands in numeracy to 28% by  2020

Increase in the % of students securing tertiary offers and obtaining full time employment post school from 75% to 80%

Increase in Year 9 proficency or above in student writing from 9% to 12%

Progress towards achieving improvement measures

Process 1: Provide Professional Learning to analyse data and review and refine existing "Bump it Up" strategies to
increase the number of students in the top two bands in Year 7 & 9 NAPLAN Reading and Numeracy

Evaluation Funds Expended
(Resources)

26.40% of students in top 2 bands in NAPLAN. This shows significant growth
of students in top 2 bands from 2016 ( 13.54%) to 2019 ( 24.60%).

98.10 % of students are at or above minimum standard in NAPLAN. Increase
achieved but end goal target not met.

Bump It Up strategies have increased utilisation in targeted classes.

Casual relief for data analysis

Stationary

Process 2: Establish a whole school approach to note–making to promote depth of understanding and to support
TEEL/TEEEL scaffolds

Evaluation Funds Expended
(Resources)

Milestones for TEEL achieved with high degree of success . At or expected
growth in Writing in NAPLAN was 58% against a state growth level of 56.1%.

Generation Tomorrow moved to 2020 focus

Casual relief for professional learning
activities, planning and resource
development

Stationary for resources

Process 3: Investigate and implement 'Future Focus Learning " skills

Evaluation Funds Expended
(Resources)

Strategies and resources successfully developed and implemented across
Stages 4 and 5 for new and continued implementation in 2020.

Generation Tomorrow program developed for timetabled implementation for
all Year 7 in 2020.

Casual relief for program development
and professional learning activities
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Strategic Direction 2

Enhancing teacher quality

Purpose

Increase the capacity of teachers to provide students with rich, interesting and well structured learning experiences

Improvement Measures

80% of teachers participate in the Reflective Practice model. 

100% of teaching and learning programs have been evaluated and include teaching and learning activities.

100% of teachers are pursuing their professional learning responsibilities relevant to their individual PDP and
accreditation needs.  

The percentage of teachers using engaging technologies in their professional practice has increased by 20% to 70% of
all teachers (from a baseline of 50% of teachers in 2017).  

Progress towards achieving improvement measures

Process 1: Review and refine the school's reflective practice model.

Evaluation Funds Expended
(Resources)

The improvement measure of 80% of staff was not achieved in 2019.  In
particular, participation by Science, LOTE and PDHPE faculties was positive
in 2019 and their positive feedback will be used to encourage/mentor new
participants in 2020.

All staff will be given access to Reflective Practice in 2020 and link to
systematic accreditation.

Casual relief for professional learning
activities and lesson observation

Process 2: Consolidate established data analysis practices in the school and implement deep analysis using
relevant data in targeted faculty areas on a cyclical basis

Evaluation Funds Expended
(Resources)

Newly developed resources based on data from NAPLAN, VALID, RAP and
Tell Them From Me received positive feedback and were successfully
implemented into programmed teaching and learning activities across most
faculties.

Casual relief for planning

Stationary for teaching resources

Process 3: Implement a systematic approach to meet the accreditation needs of teachers seeking proficiency,
maintenance and higher levels of accreditation.

Evaluation Funds Expended
(Resources)

Successful planning and provision of mentors for Early Career teachers, and
the establishment of leadership roles within the accreditation team, was
highly effective and will form the basis for 2020 implementation.

Casual relief for professional learning
activities and planning

Process 4: Build the capacity of teachers to integrate relevant and engaging technologies in their professional
practice.

Evaluation Funds Expended
(Resources)

Implementation delayed. Some practices were implemented, however a
change in direction has determined that a  review of the practicalities of these
goals will need to be undertaken for 2020 directions.

Casual relief for professional learning
activities and planning
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Strategic Direction 3

Strengthening wellbeing

Purpose

All stakeholders connect, succeed, thrive and learn in a safe and secure environment

Improvement Measures

Increase in Tell Them From Me survey 'sense of belonging' from 65% to 68%

Increase in number of students volunteering and being involved in community projects from 10% to 15%

Increase in participation in sports and clubs from 50% to 58%

Progress towards achieving improvement measures

Process 1: Increased support for transition programs through various schooling points with a range of initiatives that
build on current programs and develop new ones.

Evaluation Funds Expended
(Resources)

Orientation Day well attended and very successful with work to be planned
with feeder primary schools re expectations of Year 6 students with
disabilities.

The very successful implementation and feedback from transition activities
has meant that students across Stages 3 to 6 feel supported.

These activities will be used to shape the design and development of the
2020 program.

Casual relief for professional learning,
marking and student orientation days

Process 2: Develop and support community engagement projects to support students development as global
citizens with a greater awareness of self and the world around them.

Evaluation Funds Expended
(Resources)

Promotional signage, school social media sites, construction and community
projects were completed with a high degree of success, resulting in increased
student/community awareness and relationships.

These will be maintained and strengthened with continued focus and
follow–up of new opportunities in 2020 goals.

Casual relief for program
implementation, workshops,
community activities

Funding for school upgrades, teacher
resources and presentation evening
awards

Process 3: Systematic planning and implementation of a range of wellbeing programs to support the whole child to
thrive both now and into the future

Evaluation Funds Expended
(Resources)

Data from completed Tell Them From Me surveys was aligned with Be You
program and used to shape Professional Learning in Terms One and Two.
Student sense of belonging remained constant at 65% in line with state
norms.

Staff and students continue to develop a culture of mutual support through
the Wellbeing programs implemented at KHS.

KHS compliance with wellbeing and learning support procedures, and
feedback from staff, will support the continuation of documentation
procedures and the planning of learning support for students with learning

Soroptimist grant for SSU ($500)

Casual relief for meetings, staff traing,
wellbeing programs and activities, and
data analysis
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Progress towards achieving improvement measures

plans into 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $37,611 The Aboriginal Education Team retained a
high number of staff and consequently
maintained meaningful relationships with
students through the PLP process.
Throughout the year community members
and external groups were engaged to develop
whole school cultural awareness and
establish spaces within the school to
celebrate Aboriginal culture (eg Maliga Art
Workshops, guest speakers at NAIDOC
assembly, activities throughout NAIDOC
week, artists completing mural outside the
hall, the Aboriginal courtyard Forum2). An
AEO position was advertised, with the new
staff member commencing their role at the
beginning of Term 4. We deepened our ties
within the local Tjudibaring AECG by hosting
the Annual AECG awards to celebrate the
achievements of our students.

English language proficiency $17,721 English as a Second Language teacher was
employed one day per week to support all
students who qualified for ESL support.
Relevant staff were supported by the ESL
teacher on a regular basis and positive
progress made with students with this
support.

Low level adjustment for disability $228,374 Additional Support for students with
disabilities was delivered to individuals, in
small groups or to whole class groups by a
range of School Learning Support Officers (
SLSO) and the Learning and Support
Teacher (LaST). Students were identified
through National Consistent Collection of
Data (NCCD) and the School Learning
Support Team (LST).

A range of professional learning activities
were offered to staff to support their
understanding of differentiation of programs
and assessment tasks through a range of
measures. Modification and adjustment of
assessment tasks has been a focus across all
curriculum areas.

Socio–economic background $108,539 Assistance was provided to students as
needed to support their ability to access all
aspects of the school curriculum in an
equitable manner.

Support for beginning teachers $46,659 Beginning teachers, both permanent, and
long term temporary teachers who were
allocated beginning teacher funding, were
given release time to enable them to manage
workloads and accreditation evidence
collection. Additionally, teachers were able to
engage in targeted professional learning and
mentor sessions with mentor teachers.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 412 415 435 480

Girls 469 474 494 515

Student attendance profile

School

Year 2016 2017 2018 2019

7 92.1 92.6 90.2 91.5

8 89.3 89.4 88.2 87.7

9 88.5 88.3 87.4 86

10 87.9 87 86.4 86.3

11 85.8 87.3 88.2 86.7

12 89.2 89 87.8 89.2

All Years 88.8 88.9 88.1 88

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 1.3 3.07 9

Employment 5 6.2 25

TAFE entry 4.5 15 3

University Entry NA 0 45

Other 2 8.5 6

Unknown 1 1.5 12

Year 12 students undertaking vocational or trade training

24.82% of Year 12 students at Kincumber High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

95.5% of all Year 12 students at Kincumber High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 55.7

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 18.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,629,340

Revenue 12,155,372

Appropriation 11,483,941

Sale of Goods and Services 92,584

Grants and contributions 567,800

Investment income 11,046

Expenses -12,323,792

Employee related -10,681,796

Operating expenses -1,641,996

Surplus / deficit for the year -168,421

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,454,878

Equity Total 401,093

Equity - Aboriginal 37,611

Equity - Socio-economic 108,539

Equity - Language 17,721

Equity - Disability 237,221

Base Total 8,710,458

Base - Per Capita 226,811

Base - Location 0

Base - Other 8,483,647

Other Total 697,139

Grand Total 11,263,568

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 6.2 15.3 16.9 33.9 18.6 9.0

School avg 2017-2019 7.3 12.9 24.6 29.6 15.7 9.9
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Band 4 5 6 7 8 9

Percentage of students 2.3 6.3 24.7 39.1 19.5 8.0

School avg 2017-2019 2 6.7 27.8 34.1 20.7 8.7

Band 4 5 6 7 8 9

Percentage of students 2.8 6.2 30.5 39.0 14.1 7.3

School avg 2017-2019 3.2 8.3 26.6 33.5 22 6.5
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Band 4 5 6 7 8 9

Percentage of students 5.1 14.1 35.0 32.2 10.7 2.8

School avg 2017-2019 4.8 23.2 33.3 24.2 12.5 2

Band 5 6 7 8 9 10

Percentage of students 9.3 15.9 34.4 25.8 11.9 2.6

School avg 2017-2019 8.7 17.2 34 26.2 10.3 3.6
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Band 5 6 7 8 9 10

Percentage of students 4.0 11.4 30.9 30.2 20.1 3.4

School avg 2017-2019 4.3 14.6 29.5 34.5 15.3 1.8

Band 5 6 7 8 9 10

Percentage of students 3.3 12.6 33.1 39.7 8.6 2.6

School avg 2017-2019 6.5 12.3 32.7 35.6 10.7 2.2
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Band 5 6 7 8 9 10

Percentage of students 7.3 24.5 36.4 20.5 8.6 2.6

School avg 2017-2019 15.4 27.7 31.5 16.8 6.7 1.8

Band 4 5 6 7 8 9

Percentage of students 0.6 5.2 28.7 33.3 21.3 10.9

School avg 2017-2019 1.2 9.9 24.8 34.3 19.9 9.9
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Band 5 6 7 8 9 10

Percentage of students 0.0 17.0 33.3 28.6 17.7 3.4

School avg 2017-2019 1.1 16.8 38.4 27.8 13.6 2.3
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 72.2 71.8 69.9 69.3

Biology 68.5 69.8 69.9 69.8

Business Studies 69.6 68.0 68.6 72.1

Community and Family Studies 69.4 73.8 72.2 69.2

English (Advanced) 81.0 78.4 80.0 81.9

English (Standard) 71.5 68.2 67.3 70.4

Geography 77.4 67.6 70.6 77.4

Industrial Technology 75.3 68.7 66.8 73.3

Legal Studies 71.0 70.8 70.6 72.7

Mathematics 73.5 75.6 76.9 73.3

Mathematics Standard 2 69.8 68.8 67.7 69.8

Modern History 72.4 70.5 70.2 70.4

Music 1 82.0 80.1 79.9 80.6

Personal Development, Health and
Physical Education

78.0 70.3 70.5 75.3

Society and Culture 74.1 76.2 75.9 76.3

Visual Arts 79.2 79.2 78.8 79.4

Printed on: 26 May, 2020Page 22 of 24 Kincumber High School 8585 (2019)



Parent/caregiver, student, teacher satisfaction

Parent/caregiver, student, teacher satisfaction

A total of 863 students completed the Tell Them From Me surveys. Research by The Learning Bar, the research group
who conduct the Tell Them From Me surveys, found that there were considerable differences among schools in their
levels of engagement and only some of this variation was attributable to students' family backgrounds. Four school–level
factors were consistently related to student engagement: quality instruction, teacher–student relations, classroom
learning climate, and teacher expectations for success. Kincumber High School results in these factors were all equal to
or above state norms: Quality instruction 6.3 (state norm 6.3), positive students/teacher relationships 6.2 (state norm
5.7), positive learning environment 6.1 (state norm 5.6), expectations for success 7.1 (state norm 7).

Student survey analysis revealed an improvement in students' 2018 sport and extra curricula participation. In 2019, 45%
of students identified as participants in sports programs against a state norm of 48% and a 2018 school result of 44%. A
significant improvement from 2018 was noted in the 2019 result of 23% (state norm 24%) of students participating in
extra curricula activities against our 2018 survey showing 18% participation against state norm of 24%. These areas
were goals for 2019 and the improvements indicate successful programs to encourage engagement.

In positive relationships, students identified more strongly (82%) against the state norm of 78%, while positive sense of
belonging was equivalent to the state norm (66%).

Reflecting on teaching and learning, students indicated a higher result than the state norm for questions about effective
teaching of concepts with 68%, very positive against the state norm of 63%.

64 staff participated in the survey. Staff responses to the 8 drivers of student learning: Leadership, Parent Involvement,
Collaboration, Learning Culture, Data use, Teaching strategies, technology and Inclusivity compared favourably with
State norms while indicating that potential improvement in the use of technology and in parental involvement would
benefit the school. 83% acknowledged that school leaders are leading improvement and effectively communicate
strategic visions. The school has a range of staff across early, mid–career and experienced levels. In line with the
school's increasing focus on technology driven learning, 78% of respondents actively helped students use computers or
other interactive technology to undertake research.

112 parents responded to the parent survey, 9 fewer than in 2018. It was pleasing to see that 77% of those surveyed felt
welcome when visiting the school. 83% would recommend the school to other parents and 79% believed the school had
a good reputation. Parental educational aspirations for their child indicated that 88% believed their child would complete
Year 12 and 90% believed that their child would continue on to tertiary education at university or Tafe. 22% of parents
believed that online communication via the school website or social media, was preferable to newsletters. 82% of parents
agreed that their child had a clear understanding of the rules for school behaviour. This result suggests that KHS focus
on explicit communication of school expectations has had a positive effect. Parent responses (59% against state norm
67%) to questions about inclusivity suggest that more work can be done to create opportunities for students who are
learning at a slower pace. As a result, KHS learning support focus has been to align learning plans and assessment
modifications with the specific needs of individual students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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