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Introduction

The Annual Report for 2019 is provided to the community of Mount View High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mount View High School
Mount View Rd
Cessnock West, 2325
www.mountview-h.schools.nsw.edu.au
mountview-h.school@det.nsw.edu.au
4990 2566

Message from the principal

As relieving Principal at Mount View High School, it gives me great pleasure to present the Annual Report for 2019 to our
school community. This is the second year of the 2018 – 2020 Strategic Plan. In 2019 we aimed to strengthen and
consolidate the work started within our three strategic directions of: Positive Wellbeing; Personalised and Responsive
Student Learning; and Organisational Effectiveness and Quality Professional Practice.

At the end of year Presentation Assembly the following were noted as highlights:

Mount View High School students continue to achieve outstanding HSC results. In 2019 a total of nine Band 6 results
were achieved across nine different courses. A Band 6 indicates the highest level of performance in a 2 unit course.
Chloe Bain achieved three Band 6's across Agriculture, Modern History and Textiles and Design. Ryan Stace achieved a
Band 6 in Engineering Studies and a nominal Band 6 in Extension 2 Mathematics. Rachel Amos achieved a Band 6 in
Mathematics Standard and Retail Services. Her mark in Retail Services was the 5th highest mark in the state. Lillian
Taylor achieved a Band 6 in Mathematics Standard 2, Lucy Donn a Band 6 in PDHPE, and Elliott Peden a Band 6 in
Music. The 2019 HSC results can be credited to exemplary quality teaching by our dedicated staff, the wonderful
supports we employ as part of our HSC strategy, and, most importantly, to our amazing hard working students. Our
Senior Study Tutor, Jessica Schafer, supports our Stage 6 students in the library with assessment tasks, time
management and study skills. Ms Schafer coordinates a number of wellbeing and academic events to help both our
students and parents manage the stress of the HSC.

School captains Vincent Plater, Chloe Bain, and vice captains Callen Sweetman and Lucy Donn who had been
outstanding in their leadership and representation of Mount View High School passed the baton onto Rose Lucas and
Bohdan Thorley who were named as School Captains, along with Georgia Bradley and Fei Fei Liu as Vice Captains for
2019/2020. They have been and continue to be another group of exceptional Mount View High School student leaders.
The student leadership program led by Brian Means in 2019 is certainly delivering.

Chelsea Webb participated in the "Secretary for a Day" program, run by the NSW Department of Education, that
celebrates and encourages student voice in correlation to education week. Chelsea was one of 40 students selected
across the state to participate in the two and a half–day program.

Anna Wells, our Science and Agriculture teacher successfully initiated the Agrifutures program into Mount View High
School. Mount View High School was selected as one of only seven schools across Australia to participate in the
Agrifutures startup business Entrepreneurial Learning in Action Program for 2019. The program encouraged our students
to solve real world problems whilst developing their confidence, resilience, teamwork and other soft skills to be better
equipped to deal with the rapidly changing nature of work. Erin Watherston (Year 9) and Chelsea Webb (Year 10) went
on to represent the school as they pitched a proposal at the National Brilliant Business Kids Festival at the University of
Sydney.

Our students experienced success in the worlds largest STEM competition. Team Pentessellate and Impro Racing
competed at the F1 in Schools National Finals held in Melbourne in March. Pentessellate (who were the NSW State
Champions again) and Impro Racing (2nd in NSW in the Development class division) competed against 34 other teams
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from across the country. Impro Racing came 4th in the Development Class division and Pentessellate came second in
the Professional Class division. Both teams achieved the highest rankings our school has ever achieved at the national
level in this challenging competition. Pentessellate went on to be selected to form a collaborative team known as
Ascension to compete at the world titles. Success continued for Ascension at the World Titles in Abu Dhabi winning the
prestigious Best Engineered Car in the World award. Overall Ascension ranked fifth out of the fifty five teams competing.
An incredible achievement that represents the best ever competition achievement by MVHS students in STEM
competitions. Playing no small part in our STEM success was Mark Bassett our resident F1 in Schools Coordinator, team
coach and mentor, along with Graeme Chamberlaine, Brian Means and the TAS faculty. The STEM program at MVHS is
simply world class!

Graeme Lindsay's construction class continued their school based work placement by completing another stage in the
outdoor learning space located behind the science classrooms. This year construction of the roof, completion of the
decking and framing of the steps saw the project take shape and the students take absolute ownership and pride in their
work and their school. Mr Means worked tirelessly in 2019 to create an authentic learning environment for our Hospitality
course students. By combining faculty funds, P&C and targeted school funds we have purchased a food trailer that will
be used in 2020 to service our senior students and our staff in cafe style eating twice a week. The project looks set to
create authenticity in learning and significantly strengthen senior student belonging.

Tina Galvin our wonderful Canteen operator and Sarah Bendall from our TAS faculty have worked hard across the year
to review all canteen menu items to ensure our school canteen is meeting the targets set by the NSW Healthy School
Canteen Strategy. We were recently informed that our school canteen has been awarded the Great Choice Certificate
and badge in recognition of our commitment to a healthy school canteen. Our canteen new menu has a direct and
positive impact in supporting the health and wellbeing of all of our students. In addition the profits from the canteen
continue to support small projects around the school.

This year Mount View High School supported students by establishing a first in NSW. In Term 4 of this year Mount View
High School supported the operation of a GP clinic within our school. GP Michelle Park and nurse Pip Wellard operated
the clinic every second Wednesday throughout Term 4 providing an invaluable service to Year 11 Students. In 2020 the
clinic will be expanded to run once a week and provide barrier free access to around 300 senior students. Much work by
Desley Pfeffer, Andrew Murray, our school chaplain, Yvonne McCann and Cindy Jeffery from Cessnock Community
Health Care along with support from our entire wellbeing team have made this possible.

The Australian Education Awards celebrate the outstanding achievement of the country's top performing schools,
principals, department heads and teachers. The awards define excellence in the K–12 education sector. On Friday
August 16 a team of passionate educators representing Mount View High School attended the awards after being named
as a finalist in the 'Best Wellbeing Program' category. I was extremely proud to see Mount View High School
acknowledged for having the 'Best Wellbeing Program' in Australia in 2019. Mount View High School set out about five
years ago to be "better than OK" and to "stand up, step forward and move ahead." This award is the result of a
passionate team of teachers and support staff led by Desley Pfeffer in implementing positive education and improved
student and staff wellbeing at Mount View High School. The award recognises each and every one of our staff who have
contributed in part, big or small, to improving the wellbeing of our students and staff.

Award Winning Drama – 2019 Bryce Gaudry Award. A group of our wonderful senior drama students Bohdan Thorley,
Liam Callaghan, Alana Dafter, Chelsea Hamid, Alecia Swallow and Jacinta White led by Miss Amy Johnson represented
Mount View High School at the 2019 Hunter White Ribbon Day Breakfast. They presented their now famous piece "This
is where we stand" inspired by the murder of Melbourne comedian Eurydice Dixon. This year a new award, The Bryce
Gaudry Award, was presented to a school for the outstanding work that they have done in raising awareness around the
issue of domestic violence. This year the winning school as selected by the Hunter White Ribbon Day committee was
Mount View High School. Mount View was commended for its participation in activities such as the awareness raising
march Cessnock Walks Kawuma, School White Ribbon Ceremonies, awareness raising activities such as 'The Polished
Man", and of course drama based performances such as was seen at the breakfast. The award came with a cheque for
$1000 which was subsequently donated to the local women's refuge Jodie's Place.

The uniform team worked throughout 2019 evaluating the current uniform, determining changes to be made, and then
working with suppliers Lowes and Flanagans on an implementation strategy and timeline. I am pleased to advise that
from 2020 our new school uniform will commence its staged implementation. From 2020 MVHS will have a corporate
uniform. This means choice. If it is sold by Lowes or Flanagans as MVHS uniform then it can be worn regardless of
gender. This has opened up options for girls to wear MVHS approved shorts and black pants. Short colour will go from
grey to black with options for the boys and a variety of styles for the girls. In 2020 senior girls may choose to wear the red
shirt instead of the white. Both Lowes and Flanagans will have two new styles of MVHS jumper ready for the Winter of
2020. A soft shell jacket and a similarly colour schemed rugby jumper. Available late 2020 ready for 2021 will be our new
junior and senior shirts. White will be gone, replaced by a charcoal grey shirt with MVHS red shoulders.

Aboriginal Education also thrived in 2019, Aboriginal Community Liaison Officer (ACLO) – Michelle Bedford and School
Learning Support Officers Tracy Eddy and Sam Russell led by Mr Robert Jovanovski delivered ongoing Aboriginal
education programs including Junior AECG leadership groups, targeted support for Aboriginal students literacy and
numeracy development, targeted Aboriginal leadership programs and Cultural Activities including NAIDOC Week,
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Aboriginal Garden, Cultural immersion week, Aboriginal camp on country, Deadly Streaming and Sista speak.

Shane Hookway, Principal (relieving) Mount View High School
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School background

School vision statement

At Mount View High School there has been a long–held commitment to 'delivering excellence, innovation and success'
with a dual focus on academic and social–emotional learning.

Students are encouraged and supported to achieve their personal best and to become confident, creative young people
who are well–equipped to embrace the challenges and demands of contemporary society and to build our community for
both the present and the future.

Since 2014 the key message to staff, students and our community has been "Step Up, Step Forward and Step Ahead"
and that we can strive, personally and professionally, for "better than OK." These sentiments were expressed by the
students most powerfully when they rewrote our school song, now entitled "Stand Up, Step Forward, Move Ahead."

Moving into the current three year strategic plan our school's vision statement was refined following consultation with the
wider school community. It now states: "Mount View HS is dedicated to developing an innovative, flexible learning culture
that is courageous and aspirational, with opportunities for all to thrive." The extent to which we are realising this vision
statement is reviewed annually with our executive staff.

Since 2017, our journey in Positive Education has resulted in our establishment as a 'Five Ways to Wellbeing' School
and has enabled us to build and foster community partnerships.

School context

Mount View High School, a member of the Cessnock Community of Great Public Schools (CCGPS), is a co–educational
school delivering excellence in student education, innovation in our learning practices and success in a modern high
school setting. We currently have a student enrolment of approximately 1000 students which includes 143 Aboriginal and
Torres Strait Islander students. Proudly part of our local community, Mount View High School has a strong tradition of
academic, creative and performing arts and sporting success. We have high expectations of students, consistent with
each student's ability and the belief that all students can achieve their personal best. The school offers a broad, balanced
and relevant curriculum that provides the benefits of specialist schools in a comprehensive high school environment. The
school has a Support faculty consisting of two multi–categorical classes, two autism classes and one ED class. Mount
View High School won an Australian Education Award  for the Best Student Wellbeing Program in 2019 and is committed
to implementing positive educational practices across the whole learning environment.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Positive wellbeing

Purpose

Positive resilient learners in a supportive school community will be substantively engaged in learning. By 'feeling good'
students are able to 'do good'. 

Improvement Measures

Increase the proportion of students demonstrating an understanding and application of the "Five Ways to Wellbeing"
as a framework for personal wellbeing as measured by pre and post data collection.

Increased proportion of students reporting a sense of belonging, expectations for success and engagement in learning,
as evidenced in Tell Them From Me results.

Increased demonstrated impact of professional learning and school wide systems to support students being engaged
in their learning, as evidenced in analysis of key data sets.

Overall summary of progress

Knowing our students involved two significant processes. The development of character strengths within our teaching
staff and conducting professional learning based around Trauma Informed Practice.

All staff completed the VIA character strengths survey and were subsequently delivered their results which highlighted
individual's signature strengths. Character strengths were highlighted at each communication meeting for staff to have an
awareness and to help improve use of their strengths. In Term 4, the notion of Gratitude was explored with a staff
recognition system developed. A coffee cup was given as a token and a vehicle to acknowledge the staff members
signature strengths that were 'flexed'.

Trauma Informed Practice was explored on a number of fronts. The executive staff read the publication 'Distressed or
Deliberately Defiant' by J Howard. Kids Express were contracted to work with a number of staff members within the
school and to develop a set of recommendations about moving forward. In addition, a significant team of staff were
targeted to attend "Berry Street" training.

The 'valuing our students' process had dual focus points. The first relates to 'student voice and leadership' and the
second to 'seniors belonging'.

Throughout the year a number of processes were implemented to support and strengthen 'student voice and leadership'.
Student leader excursions to Ted ex talks in Sydney along with local leadership events within Cessnock continued to
provide professional learning and inspiration for our leaders. A well managed and time lined leader selection process
was strengthened in 2019 with the addition of senior leader interviews by a panel of staff including the Year Adviser,
Student Leader Co–ordinator and the Principal. A video summary of our leaders and their thoughts on leading at Mount
View High School was posted through the school website and Facebook page so that all students, staff and community
members could identify with the potential new leaders. Captains speeches were held in front of Year 11 and Year 10
peers before a final voting process was implemented. The induction ceremony for student leaders was again
strengthened in 2019 by inducting the Junior Aboriginal Education Consultative Group at the same time and with the
same significance in representation and responsibility.

In relation to seniors belonging an investigation to the establishment of a Senior Caf&eacute; commenced. Significant
negotiation and evaluation of appropriate sites and the value of operation was discussed with the school's P&C. The
original plan included running the Senior Caf&eacute; from the back area of the school canteen. Trial runs whilst proving
quite successful, were met with hesitation and opposition from canteen staff. The cost in refurbishment and refit of the
canteen to operate was redirected with P&C approval to investigate the purchase of a mobile food trailer. Ultimately this
proved to be the most viable option and an order was placed with a completion date set for early 2020.

Caring for our students primary strategy is the ongoing promotion and development of Positive Education. In 2019 a
Google classroom was set up as the vehicle by which positive education check–in activities would be delivered. Staff
training around the five ways to wellbeing continued throughout the year and was a feature at staff meetings that
supported material distributed via e–mail. On Friday August 16 a team of passionate educators representing Mount View
High School attended the awards after being named as a finalist in the 'Best Wellbeing Program' category. The
Australian Education Awards celebrate the outstanding achievement of the country's top performing schools, principals,
department heads and teachers. The awards define excellence in the K–12 education sector. Mount View High School
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was acknowledged for having the 'Best Wellbeing Program' in Australia in 2019. Mount View High School set out about 5
years ago to be "better than OK" and to "stand up, step forward and move ahead." The award is the result of a
passionate team of teachers and support staff led by Desley Pfeffer in implementing positive education and improved
student and staff wellbeing at Mount View High School. Throughout the year a team worked hard to develop policy,
process and physical resources that would allow the establishment of a GP clinic within our school. The existing sick bay
was refurbished and cleared of the collection of storage units that housed the school uniform pool. An observation table
was brought in along with other essential fixtures that would allow a GP to operate and conduct consults. The HT
Administration office also saw modifications that supported a nurse to triage and schedule patients. Policy was ratified,
endorsed and published on the website. In Term 4, GP Michelle Park and nurse Pip Wellard operated the clinic every
second Wednesday providing an invaluable service to Year 11 students. In 2020 the clinic will be expanded to run once
a week and provide barrier free access to around 300 senior students.

The last process of supporting staff wellbeing was completed through a range of initiatives including staff massages,
which were fully booked by staff, staff yoga sessions, and opportunities for staff to get physically active. A number of staff
vs students' competitions were held such as soccer and touch football. A team of staff registered for the Tough Mudder
event, however the event was cancelled due to bushfires in the area.

On a term basis, 'Manic Monday' coffee shop was held that provided an opportunity for staff to get together and enjoy a
coffee and a piece of slice. This was further supported through the funding of a coffee shop event that provided staff with
a school run coffee shop lunch.

Progress towards achieving improvement measures

Process 1: 1.1 Knowing our Students

– character strengths

– trauma informed practice

Evaluation Funds Expended
(Resources)

Knowing our students involved two significant processes. The development
of Character Strengths within our teaching staff and conducting professional
learning based around Trauma Informed Practice.

All staff completed the VIA Character Strengths survey and were
subsequently delivered their results which highlighted individuals signature
strengths. A number of staff including our school counsellor delivered
professional learning around the use of Character Strengths.

Character strengths were highlighted at each communication meeting for
staff throughout the later half of the year that were supported by documents
that were emailed with activities to improve staff strengths. In Term 4, the
notion of Gratitude was explored with a staff recognition system developed.
At each staff meeting a number of staff members significant and outstanding
achievements were highlighted. The staff members signature strengths that
were 'flexed' in supporting this achievement were highlighted in the
recognition.

Trauma informed practice was explored on a number of fronts. The executive
staff read the publication 'Distressed or Deliberately Defiant' by J Howard.
This formed the basis of professional discussions at a sequence of executive
meetings in supporting students with trauma backgrounds. Kids Express
were contracted to work with a number of staff members within the school
and to develop a set of recommendations about moving forward. In addition,
a significant team of staff were targeted to attend "Berry Street" training.

Deb Costa who is a teacher local to Cessnock and who was engaged in
writing trauma based policy for the Department of Education assisted along
the way with whole school professional learning.

Funding Sources:
 • Socio–economic background
($48185.00)

Process 2:  1.2 Valuing our students

– student voice and leadership

Printed on: 27 May, 2020Page 8 of 41 Mount View High School 8574 (2019)



Progress towards achieving improvement measures

Process 2: – senior's belonging

Evaluation Funds Expended
(Resources)

The valuing our students process had dual focus points. The first relates to
'Student voice and leadership' and the second 'Seniors belonging'.

Throughout the year a number of processes were implemented to support
and strengthen 'Student voice and leadership'. Student leader excursions to
Ted ex talks in Sydney along with local leadership events within Cessnock
continued to provide professional learning and inspiration for our leaders. A
well managed and time lined leader selection process was strengthened in
2019 with the addition of senior leader interviews by a panel of staff including
the Year Advisor, Student Leader Co–ordinator and the Principal. A video
summary of our leaders and their thoughts on leading at Mount View High
School was posted through the school website and Facebook page so that all
students, staff and community members could identify with the potential new
leaders. Captains speeches were held in front of Year 11 and Year 10 peers
before a final voting process was implemented. The induction ceremony for
student leaders was again strengthened in 2019 by inducting the Junior
Aboriginal Education Consultative Group at the same time and with the same
significance in representation and responsibility. An effort to establish an
inter–school relationship with a Papua New Guinea school was not supported
due to policy constraints.

In relation to Seniors belonging an investigation to the establishment of a
Senior Caf&eacute; commenced. Significant negotiation and evaluation of
appropriate sites and the value of operation was discussed with the school's
P&C. The original plan included running the Senior Caf&eacute; from the
back area of the school canteen. The trial runs while proving quite successful
did not support future canteen operation due to the cost in refurbishment and
refit of the canteen. The funds set aside, were redirected with P&C approval
to be used for investigation and then purchase of a mobile food trailer.
Ultimately this proved to be the most viable option and an order was placed
with a completion date set for early 2020.

Funding Sources:
 • Socio–economic background
($16390.00)

Process 3:  1.3 Caring for our students

–  ready to learn – behaviour

– 5 ways to wellbeing / Positive education

– wellbeing support programs

Evaluation Funds Expended
(Resources)

In 2019 a new leadership team and team membership was established that
supported the ongoing promotion and development of Positive Education at
Mount View High School. A Google classroom was set up as the vehicle by
which positive education check–in activities would be delivered. Staff training
around the five ways to wellbeing continued throughout the year and was a
feature at staff meetings that supported material distributed via e–mail.
Resource tubs were established for each check in group that further
enhanced the delivery of activities. In 2019 the substantive Principal, Desley
Pfeffer presented at the PESA National conference. Other members of the
positive education team were also present. Shane Hookway, the relieving
principal attended the Geelong Grammar professional learning experience –
An Introduction to Positive Education. Smiling Minds was introduced to the
school via presentations at staff meetings. The smiling minds app was
promoted for both personal staff use and for implementation in lesson time to
assist students to centre themselves.

On Friday August 16, a team of passionate educators representing Mount

Funding Sources:
 • Socio–economic background
($124000.00)
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Progress towards achieving improvement measures

View High School attended the awards after being named as a finalist in the
'Best Wellbeing Program' category. The Australian Education Awards
celebrate the outstanding achievement of the country's top performing
schools, principals, department heads and teachers. The awards define
excellence in the K–12 education sector. Mount View High School was
acknowledged for having the 'Best Wellbeing Program' in Australia in 2019.
Mount View High School set out about five years ago to be "better than OK"
and to "stand up, step forward and move ahead." This award is the result of a
passionate team of teachers and support staff led by Desley Pfeffer in
implementing positive education and improved student and staff wellbeing at
Mount View High School.

A planned and sequenced approach to the implementation of wellbeing
support programs with consideration given to the inclusion of special /
national days' alignment with scope & sequence themes. A significant portion
of the budget was allocated to the employment of a youth worker. Both
student and parent support workshops were scheduled for delivery
throughout the year. The Beyond Bullying Review was considered and used
as a framework to update the Anti–bullying plan for the school. This was
presented to staff at a scheduled meeting. A new procedure for reporting and
dealing with bullying was developed.

Throughout the year a team worked hard to develop policy, process and
physical resources that would allow the establishment of a GP clinic within
our school. The existing sick bay was refurbished and cleared of the
collection of storage units that housed the school uniform pool. An
observation table was brought in along with other essential fixtures that would
allow a GP to operate and conduct consults. The HT Administration office
also saw modifications that supported a nurse to triage and schedule
patients. Policy was ratified, endorsed and published on the website. In Term
4 GP Michelle Park and nurse Pip Wellard operated the clinic every second
Wednesday providing an invaluable service to Year 11 Students. In 2020 the
clinic will be expanded to run once a week and provide barrier free access to
around 300 senior students.

The process around 'Ready to Learn Behaviour' centred around
professional learning in the form of reading and holding professional
discussion based on the publication 'When the adults change, everything
changes' by Paul Dix. Throughout the year, chapters from this book were
explored and discussed at executive meetings and in relation to MVHS
process and policy. The second aspect related to the continuation of
subscription to behaviour online work booklets that form part of the
suspension and behavioural resolution processes.

Process 4: 1.4 Our Staff – staff wellbeing

Evaluation Funds Expended
(Resources)

A team formed early on that consisted of Graeme Lindsay, Stacey Ostle and
Jodie Scheffler. Together they developed a scope and sequence for the year
that addressed staff wellbeing. A departmental initiative called 'Get Healthy at
Work' was introduced by providing a presentation to all staff on how to stay
healthy at work. Staff were also required to complete a survey that would
later be used to inform the overall staff wellbeing strategy.

From the scope and sequence, a number of activities occurred routinely
throughout the year including staff massages which were fully booked by
staff, staff yoga sessions, and opportunities for staff to get physically active. A
number of staff vs students' competitions were held such as soccer and touch
football. A team of staff registered for the Tough Mudder event, however, the
event was cancelled due to bushfires in the area.

On a term basis, a 'Manic Monday' coffee shop was held that provided an
opportunity for staff to get together and enjoy a coffee and a piece of slice.

Funding Sources:
 • Socio–economic background
($16600.00)
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Progress towards achieving improvement measures

This was further supported through the funding of a coffee shop event that
provided staff with a school run coffee shop lunch.

Staff wellbeing was supported at the end of the year through the employment
of teachers to proofread reports, reducing that burden at a very busy time.
Lastly, funds set aside allowed for the employment of casual staff to
supervise students who attended on the last day. The casual staff ensured
that our substantive staff were able to finish off evaluations for 2019 and
attend a whole staff Christmas lunch, celebrating staff achievement and
farewelling others.

Next Steps

Looking forward to 2020, in relation to knowing our students, all executive have been asked to develop a faculty based
behaviour policy that is consistent across the school. Classroom teachers have an understanding of trauma informed
practice and design teaching and learning programs with that in mind. Classroom Teacher management of students with
complex behavioural needs adheres to school policy and procedures for classroom management. The school will seek to
strengthen the Wellbeing Hub in 2020 with a rebranding as The SPHERE (Self compassion, Potential, Hearing,
Empathy, Responsibility, Evolve). A full time youth worker, Student Support Officer, will be employed from RAM funds
initially before the scheduled Semester 2 allocation to the school staffing entitlement. To support the Youth Worker the
school will seek to support the employment of a Chaplain toward a full time contract. The SPHERE will operate as a
space to triage and support students with acute mental health concerns.

Valuing our students will see the processes established around the senior leaders embedded in 2020 with strengthened
processes around elections for our Junior AECG. The senior Caf&eacute; will seek to commence operations in 2020
strengthening senior belonging and serving as a work placement opportunity for Hospitality students.

Positive Education will aim to embed the already strong program and ethos that has been established. An alignment
between Positive Education, Trauma Informed Practice, Mindfulness and Restorative practices will be sought.

Staff wellbeing will continue in a similar vein but with an increased focus on supporting colleagues through induction
processes and within the classroom.
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Strategic Direction 2

Personalised and responsive student learning

Purpose

Teacher professional learning underpins the creation of a culture which is personalised and responsive to student
learning needs.

Improvement Measures

There is an increase in the percentage of Aboriginal and non–Aboriginal students in the top 2 bands in NAPLAN

Sustain and improve the percentage of students meeting expected growth from Year 7 – Year 9.

All teaching programs include adjustments and accommodations with links to enrichment opportunities.

Sustain and improve HSC results in terms of the number of subjects with positive school vs state variation, and
individual student results.

Increased student and parent satisfaction with HSC support strategies.

Staff report high levels of satisfaction with professional development, including links to PDPs & strategic directions and
are supported through classroom observation.

100% of staff are engaged in the observation process and feedback to peers.

Overall summary of progress

At Mount View High School, literacy and numeracy is the responsibility of every teacher and as such features
prominently in the school plan's Strategic Direction 2: Personalised and responsive student learning. To drive this area
forward even further, a Literacy Coordinator was employed in 2019 for two days per week. This allowed our literacy and
numeracy strategy to support whole–school professional learning, targeted initiatives for specific students and the
embedding of explicit skills in teaching programs to ensure effectiveness and responsiveness to changing student needs.
Student assessment data was analysed in order to make informed decisions and evaluations of each facet of the
school's policy in relation to literacy and numeracy. A literacy representative from each faculty worked with the team to
introduce the new writing initiative and provide professional learning within their faculty. Stage 5 and 6 students were
also supported by the Futures Adviser and Senior Study Tutor to prepare for successful completion of HSC Minimum
Standards testing.

Curriculum differentiation and enrichment is a key focus of the school plan's second strategic direction. It outlines the
importance of further developing our whole–school approach to delivering learning experiences that meet the needs of all
students. Funding was allocated to support the implementation of this key focus area of our plan. The role of both the
Learning and Support Team and the Academic Enrichment Coordinator enabled the delivery of balanced support to all
students' learning needs.

Through the identified need of targeted concentration on fostering the progress of our academically gifted students, the
Academic Enrichment Policy broadened the scope of academic enrichment to encompass learning experiences through
an integrated approach. Dedicated funding was allocated, and a range of strategies were employed to deepen the
learning opportunities of our academic enrichment classes which resulted in strong community feedback through Primary
Principals' meetings and direct communication from parents. Due to the large number of applicants in 2019, a second
academic class was formed. Although testing indicated that results were slightly below the entry benchmark, students
were given the same opportunities to be involved in project–based learning activities and enrichment expos. This
resulted in increased results for these students and in some cases at higher levels than the students in the first academic
class.

Students continue to be offered a wider range of enrichment opportunities to support their learning through dedicated
funding for diverse and low socio–economic student needs. Students, parents and staff report both the educational and
well–being benefits of these experiences and indicate that this results in improved syllabus outcomes within the
classroom and higher levels of engagement.

The continued development of the multi–layered HSC support strategy which now includes full time employment of a
senior study tutor to support students individually, became further entrenched into school systems and processes. The
role of the senior study tutor which included the development of senior learning plans, assisting with study skills and
assessment tasks and communicating with parents, has now become an integral part of our Stage 6 support. Our
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'Strengthening the HSC' strategy allowed an extensive range of activities to deliver both academic and well–being
supports to students and parents including university visits, cultural opportunities and performances to support text
studies and HSC seminars and workshops. 2019 results continued to improve, with multiple subjects with a positive
school vs state variation and a significant increase in the number of band 5 and 6 results from individual students.

Staff professional learning consisted of three whole school staff development days and four twilight sessions, occurring
once per term. Trauma Informed Practice became an important focus in 2019 after well–being programs indicated
greater student supports were needed. This resulted in exploration and development of a safe student space staffed by a
qualified youth worker and chaplain for 2020. Staff balanced this learning with training in mindfulness and transforming
student behaviour through the five pillars of pivotal practice. Classroom and leadership observations continued with
peers and supervisors and mandatory training was completed and recorded in a central register. Team building events
and staff well–being were also an integral part of the professional learning scope and sequence allowing staff to build
connections and supports to become more effective team members.

Research shows that formative assessment is a key process for increasing teacher quality for the biggest impact on
student outcomes and that formative assessment practices have a more cost–effective impact on educational
achievement than any other reforms. The five key strategies of formative assessment were introduced to the staff
throughout the year, resulting in whole school professional learning with Professor Dylan Wiliam. Staff recognise the
profound influence assessment has on student's motivation and self–esteem and the importance of providing effective
feedback. By actively involving students in their own learning, staff were able to adjust their teaching to respond to the
assessment results.

The overall impact of processes and practices for Strategic Direction 2 has been positive and will form the basis of
continued planning to streamline and improve the delivery of these initiatives in 2020.

Progress towards achieving improvement measures

Process 1: 2.1 Literacy & Numeracy Strategy

Implement a whole–school literacy and numeracy strategy that reflects the Premier's Priorities and HSC
minimum standards, including:
 • literacy and numeracy withdrawal groups
 • focus on reading strategies
 • learning intentions and success criteria
 • adoption of the Literacy & Numeracy Progressions

Evaluation Funds Expended
(Resources)

The employment of a Literacy Coordinator for two days per week, resulted in
an increased analysis of data by all teachers in order to better inform their
understanding of the capabilities of students in their classrooms. With the
quantitative and qualitative data available to all teaching staff, specific groups
of students were targeted by the Literacy Coordinator and Learning and
Support team to receive individual and personalised support through
withdrawal programs in both disciplines of literacy and numeracy. Focus on
Reading Strategies and the 'Super 6' were embedded into teaching programs
and a strong focus on learning intentions and success criteria overlayed the
whole school formative assessment focus. This naturally progressed to a new
writing initiative, resulting in a paragraph structure which was embraced by
every faculty. Staff professional learning in this initiative was enhanced by
team teaching and intensive modelled support.

Funding Sources:
 • Socio–economic background
($44000.00)

Process 2: 2.2 Curriculum Differentiation & Enrichment

Consolidate knowledge and embed practice of differentiation to ensure compliance with disability
standards and academic enrichment.

Evaluation Funds Expended
(Resources)

Nationally Consistent Collection of Data (NCCD) was managed by collecting
and storing information against student wellbeing in the Sentral student
management system. An incident was created for each student called a
NCCD register. Staff were professionally developed in completing uploads
and adjustment/impact statements that described the differentiation to
programming and assessment that occurred to specifically meet the needs of

Funding Sources:
 • Socio–economic background
($4400.00)
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Progress towards achieving improvement measures

that student. Staff also completed a package of accredited and NESA
registered e–learning lessons on the Disability Discrimination Act 1992
(DDA), with a focus on the Disability Standards for Education 2005 (the
Standards) to ensure that the provision of personalised learning and support
for students with a disability was achieved by making reasonable adjustments
to assist each student to fulfil their potential.

In collaboration with the Positive Education Team, the Stage 4 Academic
Enrichment classes developed the application of their character strengths in
line with Strategic Direction 1. This enabled students to work together more
effectively in teams and to be aware of their own strengths as well as those of
other students. Both Year 7 Academic Enrichment Classes joined together to
present an enrichment expo as a result of their project–based learning
experiences. Parents and staff were invited to attend the event which
included a range of activities from every area of the syllabus. Students
indicated that this was a more effective and engaging delivery of curriculum
and staff reported higher than expected student outcomes.

Process 3:  2.3 Diverse SES Needs

Students are exposed to a range of enriched learning experiences which promote:
 • non–local contexts
 • vocational opportunities
 • enrichment opportunities beyond the classroom that support syllabus outcomes

Evaluation Funds Expended
(Resources)

Dedicated funding was allocated, and a range of strategies was employed to
deepen the learning opportunities of all students including those from diverse
backgrounds. Teachers applied for funding to subsidise opportunities for
students, such as access to KLA specific competitions, excursions and
symposiums. This has resulted in increased participation in, and additional
opportunities for students, from which positive feedback has been received.

Funding Sources:
 • Socio–economic background
($19500.00)

Process 4: 2.4 Strengthening the HSC

Implement a multi–layered HSC support strategy to enhance student progress, wellbeing and parent
communication during Stage 6. This will include:
 • subsidy for HSC–related excursions
 • employment of a senior tutor
 • parental workshops
 • increasing focus on formative assessment
 • senior student wellbeing and study enhancement workshops

Evaluation Funds Expended
(Resources)

Evaluative feedback from the feed–forward interviews and parent workshops
and information sessions indicated that students and parents felt supported
by the various elements within the HSC support strategy and that
teacher/student relationships were a crucial element to student performance.
Results indicate the consistent and steady increase in value added data from
Year 9 NAPLAN results to Year 12 HSC. This data shows that student
progress and achievement is consistent, and the trend is positive.

Funding Sources:
 • Socio–economic background
($139320.00)

Process 5: 2.5 Professional Development and Classroom Observation

A structured and sequential approach to professional learning needs, including classroom observation,
is implemented.

Evaluation Funds Expended
(Resources)

Classroom and leadership observations continued to support the sharing of Funding Sources:
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Progress towards achieving improvement measures

ideas and expertise among teachers including modelling of best practice and
provided opportunities to discuss challenges and concerns with colleagues.
This continued to drive ongoing, school–wide improvement in teaching
practice and student results while building whole–school accountability for the
quality of teaching and learning occurring in the classroom. Whole school
professional learning in trauma informed practice, student behaviour and
formative assessment contributed to the development of the Berry St model
classes in Stages 4 & 5 for 2020.

 • Socio–economic background
($39200.00)

Process 6: 2.6 Formative Assessment

Whole school approach to formative assessment including feed–forward interviews.

Evaluation Funds Expended
(Resources)

Formative assessment or assessment for learning helps students know what
to do to move from their current demonstration of knowledge and
understanding. All staff completed professional learning with Professor Dylan
Wiliam and developed a Personal Action Plan indicating one aspect of
Formative Assessment that they would begin to introduce into their
classroom. Faculties delivered at least one assessment task that has
formative aspects to it in each subject assessment schedule. This ensured
that formative assessment was integrated into teaching practice in every
classroom, and assisted teachers' understanding that students are learning
what is being taught.

Funding Sources:
 • Socio–economic background
($18100.00)

Next Steps

The Focus on Writing Initiative, which was developed in 2019, will now be embedded into faculty teaching and learning
programs in 2020. Class data for Stage 4 will be analysed in order to map student ability to the Literacy Progressions
and target the areas for development for each student. Professional learning has been provided for all Year 7 teachers in
2020 as part of the transition program to enable them to liaise and team teach with Stage 3 teachers from partner
primary schools. The literacy target for 2020 is that students achieving in the top two bands of Reading in NAPLAN rise
by 5.6%. A Numeracy Coordinator working one day per week, will now begin a similar strategy in Numeracy in order to
raise the numeracy targets by 6.4% in the top two bands of NAPLAN.

Academic Enrichment has launched an extension of the authentic assessment experience in 2020 named Project
EAGLE (Encouraging Academic Growth Leadership and Enrichment). This is aimed at developing students
organisational, goal setting, planning and self– evaluation skills. Students will also complete an Enrichment Personalised
Learning Plan to provide staff with additional information about students' interests, goals and targets. Parent contact will
also be extended with personal progress reports and phone interviews supported by positive congratulatory letters. A
student/parent/teacher conference will be conducted to review student progress and implementation of Project EAGLE
skills.

The allocation of funding to support initiatives and enrichment opportunities for low SES students will continue in 2020
and the 'Strengthening the HSC' strategy will continue to deliver 'Elevate' workshops which are considered a vital part of
the program. This will now expand to include the additional subscription of 'Edrolo' for extra curriculum support. For the
first time, a Year 12 Learning Conference will be delivered on day one of the course, with guest presenters and
workshops welcoming students to the final part of the HSC journey. Targeted HSC results for 2020 include a 3.8%
increase in the top 3 bands.

After executive teams began working with the Teacher Quality Advisor, several new initiatives were implemented for
2020 including mapping the standards addressed in teacher Professional Development Plans (PDP's) across the whole
school to inform the professional learning scope and sequence for 2020. A new lesson observation template was
introduced and the review and formulation of three new policies was finalised including the Professional Learning Policy,
the Professional Development Plan Policy and the Lesson Observation Policy. Two teams of staff have also been trained
in Quality Teaching Rounds and are now sharing best practice throughout their faculties.

The Formative Assessment Team has been expanded in 2020 in preparation for Teacher Learning Communities. Teams
will meet once per term to revise the five key learning strategies of formative assessment including learning intentions
and success criteria, evidence of learning, feedback, peer and self–assessment. The team will be responsible for driving
formative assessment within the school and sharing resources and strategies through whole school professional
learning.
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Strategic Direction 3

Organisational effectiveness and quality professional practice

Purpose

To develop resources that are strategically used to achieve improved student outcomes and allow high quality service
delivery. To develop administrative systems, structures and processes that support collaborative quality learning and the
professional effectiveness for all members of our school community.

Improvement Measures

Planned learning space projects are completed and in operation.

There is an increased number of teachers who access and implement technology to support teaching and learning.

Leadership team and observations confirm that specific targeted practices are embedded in classrooms.

Increased parental engagement and satisfaction with communication between school and home.

Overall summary of progress

The overall summary of progress made in Strategic Direction 3 was largely positive with progress on a few significant
elements being held over to 2020, but with a clear light at the end of the tunnel.

Of the projects scheduled in contemporary learning spaces a number were fully realised in 2019 whilst others continued
to delay. The school gym, drama room re–carpeting and refurbishment, mathematics and HSIE staffroom upgrades were
completed and are in operation. The art studio external walls remain in the design process. The material to be used and
final costing will be rolled over to 2020. The light board was developed but experienced a number of issues relating to
materials used and at the end of 2019 it remained non–operational. The TAS timber store was still awaiting final pricing
to ensure that the significant budgeted amount would be able to meet the quoted price. This major project will again be
rolled over into the next year.

In the business and personnel management process the Principal Support Officer continues to be highly effective at
supporting the entire senior executive. Complex administrative tasks and whole school organisation are completed to
consistent high standards. The PSO is also developing excellent skills around communication and engagement
redeveloping many of our documents to better represent MVHS currency as well as developing and maintaining currency
on the school website. The faculty executive SAO continues to be used sporadically by some executive and well by
others. Regular discussion at executive occurs to highlight administrative burdens that are being reduced by her
employment. Lastly, the TSO position has become a more critical role within the school as the number of laptops and
computers continue to grow. The TSO currently manages over 300 laptop devices and a large number of fixed
computers.

Technology that supports teaching and learning systems saw the purchase of an additional class set of Chromebook
laptops shared across PDHPE and HSIE. Science also benefited from a full class set of Netbook laptops that allow the
installation of specific programs used in Science units. Lastly, the purchase of 20 staff laptops were distributed across
faculties that supplemented fixed computers in staff rooms. They have been used specifically by targeted staff to allow
them to work collaboratively digitally in both the school and home settings.

The final process relates to community engagement and communication strategy. This process contained a review of the
student uniform, updates to the front of school image and signage and the redevelopment of Mount View Lane, a school
themed laneway that exists in the centre of Cessnock CBD. A team established at the start of the year worked with key
stakeholders across the community to participate in discussion and decision making regarding uniform change. By the
end of 2019 the team had clear uniform changes based on effective evaluations and new option consultation. A phased
approach to the introduction of the new uniform was established that will see full implementation by 2021. Key elements
include gender neutral options, changes from white shirts to dark grey and Mount View red and the introduction of two
popular jumper options. Our front of school was modernised with new school signage that created clarity and improved
safety in directing visitors.

Progress towards achieving improvement measures

Process 1: 3.1 Contemporary Learning Spaces
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Progress towards achieving improvement measures

Process 1: Contemporary learning spaces are developed and constructed to meet a broad range of student
learning interests and needs and facilitate new ways of teaching and learning. This includes:
 • TAS staffroom / timber store
 • Gym refurbishment
 • Future Centre
 • Collaborative learning spaces development

Evaluation Funds Expended
(Resources)

A number of contemporary learning spaces were developed or nearing
completion in 2019. Both the Mathematics and HSIE staffroom's have been
completed and are in operation. Whilst the HSIE staffroom has been
relocated and re–established as a traditional staffroom, the mathematics
staffroom has been established as a space where staff can collaborate and
hot desk depending on their need at different times of the day. This approach
allowed for greater use and flexibility of their space given individual staff
occupied it for less that 20% of the time they were at school. The new HSIE
staffroom location has accomplished enhanced proximity to the HSIE
classroom whilst allowing all staff greater line of sight between each other
thus improving collegiality and communication within that space. The art
studio external walls remain in the  design process. The material to be used
and final costing will be rolled over to 2020. The drama room re–carpeting
and new furniture has promoted enhanced pedagogy in that space and
improved student comfort. The light board was developed but experienced a
number of issues relating to materials used. At the end of 2019 it remained
non–operational. The TAS timber store was still awaiting final pricing to
ensure that the significant budgeted amount would be able to meet the
quoted price. This major project will again be rolled over into next year.

Funding Sources:
 • Socio–economic background
($67250.00)

Process 2: 3.2 Business and Personnel Management

Changes in administrative structures supports the professional effectiveness of the school executive
through the employment of:
 • TSO
 • Principal Support Officer
 • Faculty Support Officer

Evaluation Funds Expended
(Resources)

Principal Support Officer is highly effective at supporting the entire senior
executive. Complex administrative tasks including the co–ordination and
production of monthly Newsletter, proofing of Semester based reports and
co–ordination to rectify issues to print, organisation around Principal's
assemblies, the compiling of subject selection booklets and assessment
schedules are undertaken. The PSO is also developing excellent skills
around communication and engagement redeveloping many of our
documents to better represent MVHS currency as well as developing and
maintaining currency on the school website. The Principal Support Officer
position is evaluated to continue as a 1.0 position in 2020.

SAO to the executive continues to be used sporadically by some executive
and well by others. Regular discussion at executive occurs to highlight
administrative burdens that are being reduced by her employment. The SAO
to the executive will hold a 0.8 position in 2020.

The TSO position has become a more critical role within the school as the
number of laptops and computers continue to grow. The TSO currently
manages over 300 laptop devices and a large number of fixed computers.
Due to the corporate nature of the position the TSO will be contracted at 0.9
but work effectively 5 days per school week.

Funding Sources:
 • Socio–economic background
($12720.00)

Process 3: 3.3 Technology for T&L Systems
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Progress towards achieving improvement measures

Process 3: Technology is effectively used to enhance learning and service delivery. The Technology Committee will
identify and coordinate provision of additional hardware to support ICT integration into teaching and
learning.

Evaluation Funds Expended
(Resources)

An additional class set of Chromebook laptops have been established into
another specialised trolley that allows charging and transportation amongst
the classrooms. They are currently being shared across PDHPE classes and
used by HSIE as a supplement to their already existing Chromebook class
set. Science also established a full class set of Netbook laptops that allow the
installation of specific programs used in Science units. This class set
supports Sciences existing set of class Chromebook laptops. This also
allowed for the redistribution of some existing science laptops to CAPA
allowing a class set of 20 to be reformatted for the purpose of use in the
music classrooms. All student based devices continue to be regularly booked
promoting the use of ICT within teaching and learning. The purchase of 20
staff laptops were distributed across faculties that supplemented fixed
computers in staff rooms. They have been used specifically by targeted staff
to allow them to work collaboratively digitally in both the school and home
settings.

An increasing number of classes are using Google classroom and class
Onenote to establish flexible online delivery of courses. This increase has
been evaluated as a product of the accessibility of laptops by both students
and staff.

Funding Sources:
 • Socio–economic background
($60000.00)

Process 4: 3.4 Community Engagement & Communications Strategy

Opportunities to be explored for increased community engagement and involvement.

Develop a documented digital and print communications strategy and evaluate current communication
practices for further refinement where necessary.

Evaluation Funds Expended
(Resources)

The uniform review held this year involved all key stakeholders across the
community. Suppliers Lowes and Flanagans were involved throughout each
aspect of the review as were staff, student leaders and community
representatives that participated in discussion and decision making regarding
uniform change. The feedback from our school community was summarised
as follows: Need to have gender neutral options – eg senior girls can wear
either red or white shirt; Junior shirt to be a colour (not white) and non iron
material; Senior shirt to remain red; Shorts to be black with options for
football style shorts; Need Mount View branded jumper options.

The first phase of changes to be implemented will begin in Term 1 of 2020. In
this phase uniform becomes corporate. Students may select and wear from
the uniform range. The requirement is however that it must be Mount View
uniform. Girls are able to wear the uniform offered shorts if they wish. Senior
girls may choose to wear the red shirt. Short colour will change from grey to
black. A number of black uniform options will be offered especially for the
girls. During all transition phases any student wishing to wear elements of the
old uniform will be able to. The second phase is to be implemented from mid
Term 2 2020. This includes the Introduction of two Mount View High School
branded jumper styles: a charcoal black soft shell jacket and a charcoal black
rugby league jumper. The third phase is to be implemented from the start of
Term 1 2021. This involves a change of shirt colour, the new junior shirt
option – charcoal black with Mount View red highlight and the introduction of
a new senior shirt option – Mount View red with charcoal black highlight.
Staying the same in 2021 and beyond is the junior and senior tartan girls skirt
and the junior and senior white button shirt for girls.

Funding Sources:
 • Socio–economic background
($5300.00)
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Progress towards achieving improvement measures

During Semester 2 we worked hard to improve our front of school image and
simplify signage for visitors. The wall next to the reception was rendered and
then painted in a dark grey consistent with Mount View High School
colouring. The Mount View High School sign was also replaced through an
extensive consultation period of working with manufacturers to produce a
sign representative of the quality of education that our school stands for. A
single sign now welcomes all visitors to the school reception whilst one other
indicates the location of the attendance office. As indicated, all visitors should
access the reception and then, if needed, be directed from there. To support
access from the basin car park we have installed a new pedestrian pathway
that keeps pedestrians from needing to walk through the car park. This is an
important improvement in minimising risk to pedestrians at school.

A working group was established to review 'Mount View Lane'. The laneway,
located off Vincent street, current presentation did not hold any connection to
the school and was looking dated. A collaborative effort between the
Chamber of Commerce and the school has developed a reimagined laneway
that highlights the work around 'The five ways to wellbeing' both within the
school and within the community.

Next Steps

Next steps can be broken down according to process. In relation to Contemporary Learning Spaces, ongoing support for
faculty developed spaces will be given along with new support for playground redevelopment. The TAS timber store
remains a priority and the team feels well placed to see the project finally completed inn 2020. A new support facility will
be supported to ensure that it has appropriate resources and facilities for the students in those classes. Lastly a
wellbeing hub will be given financial support to ensure that it caters for students needing wellbeing based assistance.

Business and personnel management will continue to be supported in a similar fashion in 2020. The TSO will be
employed to five days per week to support the increases in technology across the school. Both the Faculty and Principal
Support Officers will remain in place during 2020. Finance will be set aside to support the employment of staff that will
enable two faculty reviews to occur.

Technology for teaching and learning systems will see an increased focus on supporting staff in achieving one to one
laptops in 2020.

Lastly in 2020 the community engagement and communication and engagement strategy will support the implementation
of the new school uniform along with a focus on updated school newsletter and P&C structure.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($154 778.00)

Aboriginal allocations were somewhat
similarly spent to the budget expended in
2018.

In 2019 Aboriginal background funding was
used to employ an Liaison Officer Aboriginal
families for 4 days per week. We also
employed two student learning support
officers to support Aboriginal or Torres Strait
Islander students in the classroom.

All three staff members were also engaged
for additional days during times of greater
need, such as the Cultural Camp, NAIDOC
assembly day, Cultural immersion day as well
as critical times of PLP development.

These staff members continue to develop
significantly strong relationships with
Aboriginal & Torres Strait islander students at
school, their families/caregivers and the wider
community. Funding was also allocated for
the professional development of these staff
members.

Co–ordination of significant Aboriginal
programs within the school, promotion of
education and cultural opportunities and the
co–ordination and development of the Junior
AECG team all form aspects of their
invaluable role within the school.

Funding was allocated to the running of
significant programs that enhance the
educational experience and improved
outcomes for Aboriginal & Torres Strait
Islander students. The programs included
Aboriginal Dance, Deadly Streaming,
SistaSpeak, Young Mob, Deadly Cooking,
NAIDOC events, Year 7 Cultural Immersion
Day and transitional programs such as our
Transition Open Day & the Annual Cultural
camp for current Aboriginal & Torres Strait
Islander students as well as transitioning
primary school students.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($474 661.00)

Students at Mount View High School with
additional learning needs were supported by
2.8 (FTE) permanently appointed Learning
and Support teachers (LaST) and additional
teaching and School Learning Support
Officers (SLSO) employed through low–level
adjustment for disability funding. Student
data, including NAPLAN and Best Start Year
7 results were analysed to determine student
needs. An intervention plan was then
developed, implemented, monitored and
evaluated to support students and their
classroom teachers in maximising student
outcomes. Additionally, Mount View High
School created a Literacy/Numeracy class in
both Year 7 and 8 for students where data
demonstrated that students were achieving
significantly below benchmark levels. This
was supported by the school timetable and
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($474 661.00)

staffing ratios enabling a more settled
classroom environment and stability in
staffing. The LaST team supports classroom
teachers in the design and implementation of
a differentiated curriculum and assessment
for these students. A LaST and an SLSO
were assigned to these classes to further
enhance student access to the curriculum via
daily timetabled lessons. Students with results
measuring below expected growth in recent
NAPLAN and Best Start Year 7 testing were
targeted in 2019. They were invited to
participate in additional small group Literacy
Interventions called the LaMP Program.
LaST's pre–tested and then grouped students
based on their abilities. Activities in these
groups are designed from Teacher skills and
purchased programs such as Multilit, MacqLit
and Quicksmart. They then delivered a range
of intensive interventions. These interventions
will continue to assist students in 2020.

Several classroom teachers participated in
professional development courses on a range
of learning and support strategies and topics.
These included Positive Partnerships,
Understanding Personalised Learning &
Support and Disability Standards for
Education. They also had the opportunity to
observe peer lessons and were release to
work collaboratively on positive strategies for
students with additional learning needs.

Students with significant additional learning
needs, for example students following the Life
Skills curriculum outcomes, were also
provided support via the LaST team with
Individual Education Plans driving the
students' learning goals. The LaST team
supports teachers in providing a differentiated
curriculum in a mainstream classroom and
ensures assessment tasks provide
opportunity for the students to have equitable
access to achieving course outcomes. In
2019, Mount View High School's participation
in the National Consistent Collection of Data
(NCCD) indicated that 127 students were
receiving learning adjustments according to
the parameters of the program. Support to
teachers was also provided, by the school's
administrative personnel, to collate and track
evidence of interventions, modifications and
adjustments provided for each student.

Socio–economic background Funding Sources:
 • Socio–economic
background ($1 128
418.00)

As in previous years socio–economic
background funding was utilised to support
the major initiatives of the school's strategic
plan and its three strategic directions.

The largest proportion of funds ($264,000)
was budgeted to support personalised and
responsive student learning (Strategic
Direction 2). This included substantial funding
allocated to the employment of a Senior
Study Tutor to support the 'Strengthening the
HSC' strategy and the part–time employment
of a Literacy Coordinator. Under SD2, another
major area of expenditure was used to
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Socio–economic background Funding Sources:
 • Socio–economic
background ($1 128
418.00)

employ additional teaching staff to offer a
diverse curriculum offering to our students.
Whole school literacy and numeracy
programs and providing additional
opportunities for students to access HSC and
other learning opportunities outside of the
school accounted for much of the remaining
funding and have also seen considerable
benefit for our students.

Positive wellbeing, student leadership/student
voice, and support and structures to enhance
students' wellbeing, which fall under Strategic
Direction 1 accounted for a budget allocation
of $205,000. A number of initiatives under this
strategic direction are seen as contributing to
the improvement in each index of student
wellbeing as reported in the 2019 Tell Them
From Me survey results.

Organisational effectiveness and quality
professional practice (Strategic Direction 3)
accounted for the remaining budget of
$93,000. Further collaborative learning
spaces were developed in a number of faculty
areas and opportunities were explored for
increased community engagement including a
successful school uniform review with staged
implementation.

Additional administrative support via the
employment of a Faculty Support Officer and
a Technical Support Officer were also major
expenditure sources. The employment of
additional personnel enabled teaching staff to
focus more on teaching and learning.

All processes / initiatives in the school's 2019
strategic plan were identified by a funding
source and amount and this information was
shared throughout the school to ensure
transparency.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($22 608.00)

In 2019, MVHS Beginning Teacher Mentor
program saw the development of
infrastructure to further support early career
teachers. This enabled an experienced
teacher to guide and work with our newest
teachers to facilitate professional dialogue
and learning.

With reference to AITSL resources and Dan
Haesler's "Cut through Coaching – SHIFT
model", our beginning teacher mentor was
able to implement school–based professional
learning and facilitate external TPL to enable
our beginning teachers to broaden their
knowledge and skills when working with
young people in the classroom. For example,
leading workshops revolving around the
accreditation process, report writing skills,
how to maximise teacher's use of a school's
record–keeping software "Sentral" and
encouraging participation in TPL regarding
teaching challenging students.

This year has seen our beginning teachers
build confidence to undertake further school
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Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($22 608.00)

community roles such as sporting teams'
coach, organising teacher for the student
leadership team, committee member for
MVHS Positive Education steering group and
House patrons.

These measures have resulted in enabling a
greater number of beginning teachers to be
accredited in 2019. The combination of
establishing a team of beginning teachers,
external professional learning and the
opportunity to participate in lesson
observations enabled our early career
teachers to expand their professional "toolkit"
and subsequently provide better learning
outcomes for our students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 446 473 476 461

Girls 468 473 493 497

Student attendance profile

School

Year 2016 2017 2018 2019

7 92.4 88.9 87.8 89.9

8 88.7 89.1 83.9 84

9 86 85.5 84.2 81.3

10 82.5 79.8 78.3 82.1

11 79.5 78.2 77 76.1

12 86.1 84.4 85.9 86.3

All Years 85.9 84.4 82.7 83.3

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0.66 13.13

Employment 2.27 11.90 32.32

TAFE entry 5.68 8.08 3.03

University Entry 0 0 38.38

Other 2.27 1.90 4.04

Unknown 3.4 6.62 13.1

34 students from Year 12 applied for university entry across 6 different institutions. All 34 students received an offer to
study at university. 18 students applied for the Schools Recommendation Scheme and all 18 students received an offer.
9 students applied for the University of New England's Direct Entry scheme and all 9 students received an early offer into
a course. 2 students in Year 10, 4 students in Year 11 and 5 students in Year 12 gained apprenticeships. 2 students in
Year 11 secured full time traineeships and 3 Year 12 students joined The Australian Defence Forces.

Year 12 students undertaking vocational or trade training

44.44% of Year 12 students at Mount View High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

99 students completed all or part of their Year 12 studies at Mount View High School in 2019 plus an additional 9
students who sat for early commencement HSC exams in Hospitality. All 99 students enrolled in 10 units or more of HSC
units met the requirements to be awarded a HSC. All students enrolled in one or more VET course were deemed
competent in all units of competency related to the course and were awarded full certificates.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 49.7

Learning and Support Teacher(s) 2.8

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 15.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,046,966

Revenue 12,800,426

Appropriation 12,308,583

Sale of Goods and Services 7,205

Grants and contributions 478,656

Investment income 4,994

Other revenue 988

Expenses -12,783,777

Employee related -11,038,355

Operating expenses -1,745,422

Surplus / deficit for the year 16,649

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 988,034

Equity Total 1,772,871

Equity - Aboriginal 154,778

Equity - Socio-economic 1,128,418

Equity - Language 15,014

Equity - Disability 474,661

Base Total 8,634,680

Base - Per Capita 231,508

Base - Location 5,152

Base - Other 8,398,020

Other Total 618,678

Grand Total 12,014,263

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 16.3 20.2 18.0 29.2 10.1 6.2

School avg 2017-2019 17.6 21.8 21.6 24.6 10.6 3.8
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Band 4 5 6 7 8 9

Percentage of students 4.0 19.8 37.9 28.8 7.3 2.3

School avg 2017-2019 10.6 21.3 31.7 25.4 8.3 2.7

Band 4 5 6 7 8 9

Percentage of students 9.0 16.9 25.8 33.1 10.7 4.5

School avg 2017-2019 10.8 18.6 26.5 27.3 11.9 4.9
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Band 4 5 6 7 8 9

Percentage of students 16.3 27.0 29.8 20.8 6.2 0.0

School avg 2017-2019 24.8 30.9 22.7 14.2 6.3 1.1

Band 5 6 7 8 9 10

Percentage of students 27.5 21.0 30.5 14.4 4.2 2.4

School avg 2017-2019 20.2 26.5 24.8 18.7 6.9 2.7
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Band 5 6 7 8 9 10

Percentage of students 14.2 32.7 26.5 16.0 7.4 3.1

School avg 2017-2019 12.5 27.2 28 23.3 6.9 2.2

Band 5 6 7 8 9 10

Percentage of students 17.4 14.4 35.9 22.8 7.2 2.4

School avg 2017-2019 14.9 17.1 34.9 23.6 7.8 1.7
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Band 5 6 7 8 9 10

Percentage of students 34.7 30.5 20.4 13.2 1.2 0.0

School avg 2017-2019 37.4 28.8 17.1 14.4 1.9 0.4

Band 4 5 6 7 8 9

Percentage of students 5.6 21.5 33.9 28.2 7.9 2.8

School avg 2017-2019 7.9 23.5 33.3 23.1 9.4 2.7
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Band 5 6 7 8 9 10

Percentage of students 4.7 32.2 32.2 18.1 10.7 2.0

School avg 2017-2019 4 27 39.5 21.4 6.5 1.6
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 68.9 59.8 69.9 71.3

Biology 70.6 62.1 69.9 72.5

Business Studies 67.4 59.7 68.6 70.9

Community and Family Studies 78.0 67.1 72.2 76.1

English (Advanced) 73.7 73.4 80.0 74.7

English (Standard) 68.4 62.1 67.3 64.8

Industrial Technology 68.6 58.9 66.8 65.4

Investigating Science 74.2 57.8 66.5 74.2

Legal Studies 68.2 61.5 70.6 69.9

Mathematics 60.5 65.2 76.9 62.0

Mathematics Standard 2 64.6 61.0 67.7 64.6

Modern History 71.2 60.4 70.2 69.2

Personal Development, Health and
Physical Education

72.5 64.5 70.5 70.6

Retail Services Examination 68.6 65.7 68.0 69.3

Textiles and Design 68.8 64.0 76.6 66.0

Visual Arts 73.0 73.3 78.8 74.8
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Parent/caregiver, student, teacher satisfaction

In Mount View High School, 704 students completed the Tell Them From Me Survey between 22 Mar 2019 and 10 Apr
2019, which included ten measures of student engagement. It includes students' sense of belonging at school, the extent
to which they value schooling outcomes, and their psychological investment in learning. Measures of these aspects of
engagement can be classified as social engagement, institutional engagement, and intellectual engagement.

Levels of engagement declined from Year 7 to Year 12 on seven of the ten measures used to assess student
engagement. The most pronounced decline was in the extent to which students valued schooling outcomes. School
attendance and students' participation in school sports and clubs also declined substantially during the secondary school
years. However, the decline in engagement was not evident in positive classroom behaviours, which improved from Year
7 to Year 12. See Figure 1.

The questions in the Focus on Learning survey asked teachers to consider whether they present:

1. challenging and visible learning goals for students, and if so, whether they enable students to achieve

2. planned learning opportunities which involve an intentional transfer of skills and knowledge; these learning goals
through;

3. quality feedback that guides students' effort and attention; and

4. support for students to overcome obstacles to achieving their learning goals (e.g., poor basic skills, unproductive
learning strategies, low self–esteem, lack of perseverance, poor help–seeking behaviours).

The results for Mount View High School are shown in the radar chart below. The scores for each of the Four Dimensions
of Classroom and School Practices are scored on a ten–point scale. See Figure 2.

Our parents were invited to participate in the Partners in Learning parent survey, another part of the Tell Them From Me
suite of surveys (student, teacher and parent surveys) on student engagement. The survey asked parents and carers
questions about different factors that are known to impact on student wellbeing and engagement. This valuable feedback
will be used to help our school understand parents' and carers' perspectives on their child's experience at school and
make practical improvements.

Some highlights of the survey are listed below:
 • 79% of Mount View parents support learning at home in the following ways compared to the state norm of 63%.

This includes things like:

* Discussing how well your child is doing in his or her classes. See Figure 3.

* Talking about how important schoolwork is.

* Asking about any challenges your child might have at school.

* Encouraging your child to do well at school.

* Praising your child for doing well at school.

* Talking with your child about feelings towards other children.
 • 77% of Mount View parents would strongly recommend our school to parents of primary school students.. See

Figure 4.
 • 84% of parents are satisfied with the general communication from school (e.g., newsletters, emails, school

website, Facebook page)
 • 78% of parents feel that our high school has a good reputation in the local community. See Figure 5.
 • 83% feel that the physical environment and facilities are welcoming and well maintained. See Figure 6.
 • 78% of parents felt that their student would complete Year 12, 31% expected their student to go to university and

39% felt that their student would study at TAFE.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, Aboriginal & Torres Strait Islander students at Mount View High School engaged in the formation of
comprehensive Personalised Learning Pathways (PLPs). PLP meeting took place with one of Aboriginal Education staff
members, the student and their families/caregivers, this consultative process identified student learning goals and the
subsequent strategies used to assist them in achieving these goals.

A range of activities supported the engagement of our Aboriginal & Torres Strait Islander students & their
families/caregivers in this process. PLPs were subsequently uploaded to student and parent portals to improve the
engagement and connection between school and home.

A well–attended and highly anticipated annual event is our cultural camp, this camp is available to our current students
as well as our incoming Year 7 Aboriginal & Torres Strait Islander students. The camp is a pivotal component of our
Indigenous transition program.

Additional programs being offered throughout the school have included Aboriginal Dance, Deadly Streaming,
SistaSpeak, Young Mob and Deadly Cooking as well as a specific Aboriginal & Torres Strait Islander student transition
day.

Our schools prides itself of celebrating and acknowledging dates of specific cultural significance, such as Close the Gap
day, National Sorry day, Reconciliation week and   NAIDOC week.

Our schools Junior AECG collaboratively formed & delivered an outstanding assembly that recognised the 2019 NAIDOC
theme Voice. Treaty. Truth. The assembly was well attended by all staff, students and community members as well as
members of our Korreil Wonnai AECG (Aboriginal Education Consultative Group). Significant aspects of this assembly
included our Aboriginal dance group performing.

The annual cultural immersion day for Year 7 students, supported a proud celebration of Aboriginal and Torres Strait
islander culture and education.

Implementation of Aboriginal education occurs across all faculties throughout Stages 4 and 5 units of work.

Additional funds were used to employ a Liaison Officer Aboriginal families and two student learning support officers to
support junior Aboriginal students learning.

Aboriginal student results continue to demonstrate the significant positive impact that this support has on student
outcomes.

The school's Junior Aboriginal Education Consultative Group were active and provided advice on ways in which all
students can be educated about Aboriginal histories, cultures, perspectives and current Aboriginal Australia. Their
leadership in the school was acknowledged through the amalgamation of the induction of Junior AECG school leaders
with that of the induction of school captains, vice captains and student leaders.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.
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Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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