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Introduction

The Annual Report for 2019 is provided to the community of Jamison High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Jamison High School
222 Evans St
SOUTH PENRITH, 2750
www.jamison-h.schools.nsw.edu.au
jamison-h.school@det.nsw.edu.au
4731 6150

Message from the principal

Jamison High School is a proud, fully comprehensive public high school in Western Sydney. As a school our focus is
clear. Our core business is learning and our bottom line is success for every student. Our experienced and dedicated
staff offer a wide array of activities and learning experiences that cater to student interests and abilities. We celebrate
academic achievement, focus on developing partnerships that support student learning, foster and encourage student
growth through wellbeing programs and recognise and reward achievement and effort at all levels.

Our 2019 Year 12 cohort had strong performances across a range of subject areas, where our students achieved above
state average in 11 courses, including English Extension. Our Dux of 2019 was Duyla Manodara who achieved an ATAR
of 94.95, a result that was well deserved and saw her selected for a full scholarship to study at University. As a group
Year 12 achieved 7 Band 6 results and 66 band 5's. In addition Eliza Lean, one of our textiles and design students
completed an interactive storybook as part of her major work that was selected for display in Texstyle, the collection of
the best major works from across the State.

In curriculum, our Science, Technology, Engineering and Mathematics or STEM initiatives are well supported by staff
and students and we are recognised well beyond the school for our achievements. This year we formed a Dynamic
Learning team made up of teachers from across all subject areas. The view was to expand STEM at the school. Their
efforts were recognised by Karen Andrews, the Federal Minister for Science Technology and Innovation who chose
Jamison High School to come and view what is possible in STEM education when teachers and students work together
in this exciting emerging field. In addition the STEM Technology for Learning team from the Department of Education
selected Jamison High School to interview staff and students to produce a video that showcases STEM Education in
New South Wales Public Schools. The commitment of both staff and students in STEM education goes further. For the
first time in 2019 we entered the Land Rover 4x4 Challenge, a competition based on design and computer coding. Our
team took out the titles for: Best Team Portfolio, Best Track Performance, Best Engineered Vehicle, Best Graphic Design
and Best Team Marketing. This STEM based initiative saw staff and students commit significant amounts of their own
time to the project and it is testament to their efforts that they were so successful.

In links beyond our school we have worked closely this year with York, Jamistown and Penrith South Public Schools so
that we can support students as they transition to high school and so that Jamison High School remains the school of
choice for students in the local area. This built on the Science links that already existed, but this year we added a focus
on writing through the lens of English. Under the leadership of Mr Grahame, the Deputy Principal and Julie Robertson,
the English Head Teacher, staff from the high school worked with primary school staff in exploring knowledge and
expertise in writing. In the spirit of sharing this saw primary and high school teachers open their classrooms for
observation and discussions around teaching and learning. With a clear focus on pedagogy and writing scaffolds, this
program was invaluable in developing teaching and learning programs around the successful transition of Year 6
students to Jamison High School.

Special mention needs to be made of two students who were selected to undertake Departmental initiatives. Emily Grima
was chosen to represent Public Schools on the Anzac Memorial Scholarship History Tour. Selected as an outstanding
history student with links to the ANZAC's, this saw her travel to Germany, France and Belgium in the October Holidays to
visit and reflect on Australia's involvement in war. One of our current school leaders was also selected to be Secretary
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for a Day. This is a residential program that sees students paired up with Department officers and officials. They have the
opportunity to influence policy and decision making at the Department level. Well done Connor Burke on his selection
and I know it was a role that he relished and continues to work in even after the experience.

In the Creating and Performing Arts we have also enjoyed success. We had students perform at the Pulse Concerts at
the Opera House, which was a Showcase of Arts in Western Sydney and we were part of the Blue Mountains Nepean
Dance Festival. Kobi Hind has again been part of the State Aboriginal Dance Company, School Spectacular and the
Bangara Dance Company, the last one providing an opportunity that saw him fly around the state to perform. Jakob
Lodge from Year 10 was also selected in the regional drama company and School Spectacular drama company. Scott
Fryirs and Matisse Birnie rounded out these achievements with their selection for the Regional Drama Camp.

We have a number of students who are achieving industry standard qualifications through the Vocational Education
courses and school based traineeships they completed as part of their schooling at Jamison. The competencies gained
and the skills learnt will offer a head start on a range of careers. From 10 000 School Based apprentices and 6000
trainees, Makayla Collette from Year 12 was selected as one of just five finalists for the apprentice or trainee of the year.

Finally I would like to acknowledge the work of the Parents and Citizens Association and thank them for their active
involvement and commitment to the school. They continue to work to raise funds and develop projects that improve the
learning spaces of the school. This year our Drama space has been transformed thanks to the volunteer hours and
expertise of Warren Apap. With the construction of tiered seating, the space is now more conducive to performances.
The ceiling fans installed in the hall were also through consultation and planning with the P&C and centred around
supporting the space as a learning area as well as being a comfortable space for our parent meetings and academic
assemblies.

This Annual Report documents many of the achievements of the school. I would like to thank and acknowledge the hard
work and dedication of all Jamison High School staff for the many contributions they make each day to educating and
caring for students.

Glyn Trethewy

Principal

Message from the school community

The P&C continues to enjoy a collaborative relationship with the school community as we work together for the benefit of
the students and staff. Constructive meetings have been held twice per term and we are always happy to welcome new
members who are keen to play an active role on our committee.

During 2019, members of the P&C have participated in selection panels for the appointment of new staff, spoke to
prospective families from a parents' perspective at the school's Year 6 into 7 Night and assisted with catering at a
number of the evening events put on by the CAPA faculty such as 'Starry Starry Night'. We also designed and built a
tiered seating area in the Drama room to assist with performances and lessons.

For both the State and Federal elections we ran highly successful BBQ fundraisers in order to be able to raise money for
additional ongoing art projects around the school.

The P&C has also continued to play a key role in contributing to the Year 12 Graduation evening by ensuring that the
gowns purchased with P&C funds in 2018 are dry–cleaned, ironed and ready for students to wear. We have also
purchased sashes for students for the evening which they get to keep as a memento.

I would like to take this opportunity to thank the executive, Warren, Jo and Jodie for their continued support throughout
the year. Together with our partners who are always there to help either at an event or by keeping our households
running. We make a good team. I would also like to acknowledge other members who attend meetings regularly.

I would also like to thank the many teachers and members of the school Executive who have been there to support,
assist and publicise events as well as those who have come along to our meetings.

Natasha Webster

P&C President
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School background

School vision statement

Jamison High School is committed to providing quality education in an environment that is both nurturing and
academically rigorous. This is achieved in a high performing school that is inclusive and works in partnership with our
parents and community. Our dedicated staff are committed to providing a supportive and inspiring learning environment
reflective of our digital society, whilst striving to produce successful, confident and creative, active and informed citizens.

School context

Jamison High School is an innovative, dynamic comprehensive 7 – 12 high school with a diverse population of 980
students. The school has a dedicated Support Unit catering for students with Autism Spectrum Disorder (ASD) ranging
from mild and moderate learning difficulties, extensive gifted and talented programs, a STEM (Science, Technology,
Engineering and Mathematics) initiative  providing a cross curricular approach to teaching and learning and well
established Vocational Education and Training programs. A middle school focus exists to enhance the educational
outcomes of our Year 7 – 9 junior school.  Innovative technologies and Digital learning are a key focus in every
classroom and is supported by our BYOD policy. The school enjoys highly supportive and involved parent and
community partnerships including rich and purposeful relationships with local primary schools via the Jamison Learning
Community and the local Penrith Education Alliance.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing

Learning

As a school we have high expectations of our students and their achievement. We are implementing programs where
students set learning goals that assist them when working towards their personal best. In the 'Learning' domain the
school was self–assessed as being in the 'Sustaining and Growing' category. In 2019 we extended the creation and use
of HSC Mentor Plans to include our Year 10, 11 and 12 cohorts. This also incorporated our mentor teachers which are a
key feature of our UMatter program. Through a process of one on one interviews, students identified their key learning
goals for the year and an individual learning plan for each student was devised. Progress checks in the form of follow–up
interviews were held throughout the year in order to discuss with students their achievement in assessments and
examinations as well as to discuss the comments made by teachers in their school reports. The ongoing interview
process was important to allow for student reflection and to ensure that they continued to remain focused on achieving
their set goals. These interviews also helped to identify students requiring additional levels of support both academically
and from a wellbeing perspective.

Teaching

In the Teaching domain of Effective Classroom Practice the school was placed in 'Sustaining and Growing' and this was
in recognition of the continued shift in the number of subjects moving from below to at or above similar school group
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average in the Higher School Certificate and the increasing number of students achieving ATAR's in the 80's through to
the high 90's. Teachers reported that student engagement in the classroom across all year groups continued to improve
throughout this year which was in part a result of the challenging and engaging lessons created by staff for their students
in partnership with the professional development provided for teachers. Max Woods, the creator of the ALARM literacy
model, trained new staff throughout the year and ran refresher courses to ensure that this valuable teaching and learning
tool is in use in every classroom. The widespread use of ALARM combined with the focus on writing and literacy
development across our KLA's continues to enhance the quality teaching that takes place at our school. Data Skills and
Use was rated at 'Delivering' and in response to this further professional development was undertaken at the
Professional Learning Day at the end of the year in order to upskill staff in the use and application of both SCOUT and
the RAP data analysis packages. The regular use of these applications to analyse NAPLAN and HSC data, reflect on
past performance and to program for improved results continues to be an important element of our teaching community.

Leading

In the leading domain the school categorised itself as 'Sustaining and Growing' in the area's of 'School Planning,
Implementing and Reporting' and 'Management Practices and Processes'. This was due to the increased emphasis on
the use of the School Plan to guide and drive teaching and learning across the school as well as the development of
cross faculty teams to drive school improvement through the School Plan. In the 'Educational Leadership and School
Resources' elements the school was categorised as 'delivering' and these will become areas for renewed and continued
focus in 2020.

Our self–assessment process will assist the school to refine our school plan, leading to continued improvements in the
delivery of education to our students.
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Strategic Direction 1

Leading Learning

Purpose

To ensure that all staff have the confidence, skills and understanding to profile their own classes so that they can make
appropriate choices for learning activities that foster engagement and structured growth. A particular focus is Year 7 as
this is a crucial period because it is where the expectation of success and learning patterns are established. As we are all
learners in a digital age, future focused learning strategies will continue to guide pedagogical practice in relation to
continued growth in literacy, Numeracy and Higher Order Thinking.

Improvement Measures

To have students meet or exceed expected growth in Years 7 to 9 NAPLAN in literacy and numeracy at a rate that is
consistently above that of similar school group.

Over the course of two years over 90% of the staff will be exposed to the UDL and Profiling experience and be able to
transfer that skill to classes in other stages.

Positive value added growth for the middle performing students from Year 9 to the HSC that exceeds similar school
comparison.

Improved student homework and assessment task completion rates compared to 2017 data.

Overall summary of progress

Growth in the depth, take–up and spread of the STEM initiatives at Jamison High School continues to be a strong area of
development at our school. Whilst we lost key staff involved in driving our Universal Design for Learning program, a large
number of staff continue to use its principles with success in the classroom. Higher Order Thinking is facilitated by the
explicit teaching of ALARM.

Progress towards achieving improvement measures

Process 1: Universal Design for Learning (UDL)

The process involves targeted support across a range of areas. There will be a specialist Learning and
Support Teacher to facilitate Stage 4 professional learning around profiling and Universal Design for
Learning Principles.

Evaluation Funds Expended
(Resources)

Program registration shows differentiation and tailored learning to address
student areas for improvement.

Sentral Wellbeing data and behaviour referrals indicate that students in this
cohort are more settled and better engaged.

UDL strategies Professional Learning
for all staff.

Extra LaST employed to partially
support the program

$55 000

Process 2: Higher Order Thinking

Specialist mentors provide in class support for staff as they explore and master aspects of literacy and
higher order thinking pedagogies.

With this culture staff are actively reflecting on their own pedagogy creating a classroom environment
that is based around ALARM principles, utilising writing as a learning activity; but integrating analytical
skills on a regular basis within learning experiences that are chosen as a result of student need and
designed to promote engagement.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Senior executive review of assessment tasks ensures writing is specifically
targeted as an area for development with the refocus of ALARM strategies
into all assessment tasks in Stage 6 across all faculty areas.

Development of whole school writing focus in all faculty areas.

Community of Schools program developed to create a continuum of learning
for writing across Stage 3 and 4.

$9 500 Max Woods employed to lead
Professional Learning for staff not
trained in the use of ALARM.

$5 000 transition of learning program
through Community of Schools using
lens of writing across Stage 3 and 4.

Process 3: STEM (Science, Technology, Engineering, Maths) initiative implemented and developed. Students are
exposed to a cross curricular approach to teaching and learning. Initial Yr 8 focus to develop systems
and practices for implementation Yrs. 7 – 10.

Evaluation Funds Expended
(Resources)

Curriculum mapping across KLA's within the STEM area to ensure scope and
sequences align in terms of the teaching and learning associated with key
STEM concepts. This has been successfully completed for Stage 4 courses.

The STEM project has been highly successful and was recognised at a
Federal Government level when the Federal Minister for Science and
Innovation visited our school to view the program first hand. It has also been
recognised by the Department through using the school to develop videos
around STEM based initiatives.

$20 000

Process 4: L.I.D's (Learners in a Digital Age). Team established to mentor, coach and facilitate effective
pedagogical practices that facilitate opportunities  for students to challenge and support them as they
develop into effective citizens in a digital world.

Evaluation Funds Expended
(Resources)

In 2019 this program gained new ground. The uptake in the use of online
platforms increased while the use and integration of the Drones and Virtual
Reality technology was adopted by several new KLA's.

Development of the coding cave in the Library as a key component of Stage
4 Mandatory Technology. All students complete unit of work as part of their
program of study.

Expansion of Google Classroom continues to be a feature of education at the
school.

$22 000

Next Steps

The use of the ALARM literacy model continues to be an important element of teaching and learning across all KLA's at
Jamison High School. In 2019 we ensured that all staff were trained in the use and implementation of the model. In 2020
the focus will be to ensure that it is being used in every classroom at a Stage 4 level evidenced by its inclusion in
teaching programs and registers.

In order to lift NAPLAN results the 'NAPLAN Essentials Program' will be implemented in 2020 in which Year 7 and 9
teachers will be professionally developed in the skills tested in the NAPLAN tests. Release time from face to face
teaching will then occur in order to allow for the development of teaching and learning activities that will develop these
key skills in our students. Four Literacy Mentors from our staff will be chosen to run initial training and provide ongoing
support to staff involved in the program.

The continued success of STEM will be ensured through further collaborative work between KLA's. This will be facilitated
by release time being provided to the key drivers of the program who will be utilised to train teachers in the use of the
associated technology.
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Strategic Direction 2

Owning Learning

Purpose

To develop students who are aspirational, responsible and purposeful learners who understand their own learning in
order to take control and responsibility for it. This will involve students demonstrating resilience, independence and the
ability to articulate learning goals and plan to achieve them. This will allow them to access a diverse and relevant
curriculum that can lead to a variety of post–school options.

Improvement Measures

All students are engaged in establishing and evaluating their learning goals.

To have 20% of HSC subjects exceed state average scores.

Increased levels of student engagement: homework completion, attendance, benchmark attainment compared to 2017
data.

To increase Band 6 and 5 results by 5% (initial target) each year over the next three years.

Overall summary of progress

The expansion in the use of HSC Mentor Plans by years 10 and 11 has been a key step towards students establishing
and evaluating learning goals. Our wellbeing initiatives, which include UMatter, the employment of an additional Youth
Outreach Worker and the expansion of our Wellbeing faculty continue to support our students from both a learning and a
welfare perspective. As a School we continue to see overall growth in our HSC Results, particularly when compared
against Similar School Group and State averages.

Progress towards achieving improvement measures

Process 1: Our Welfare program UMatter evolves each year giving students the opportunity to connect, succeed
and thrive at each stage of their schooling. 2018 will see the implementation of UConnect Homeroom, a
daily meeting time giving students the opportunity to establish an ongoing relationship with their teacher
mentor. Over the next three years it will increasingly focus on giving students an understanding of how
they learn, and how to plan to achieve learning goals.

Evaluation Funds Expended
(Resources)

The high levels of rapport built between students and their Mentors is
indicative of the ongoing success of this program. Mentors are increasingly
becoming another layer of support for students at our school.

Restructure of Learning and Support and Wellbeing to one Faculty area
aligning student learning and wellbeing management.

$82 000

Process 2: As a corollary to the UDL work being done in Stage 4 a trial, Middle School Project, will be carried out in
Year 7 2018 with a class where the teacher variables are narrowed and a team approach with regard to
literacy, utilising UDL principles, is carried out.

Evaluation Funds Expended
(Resources)

When the Middle School Project was evaluated in 2018 it was realised that it
was not producing the results it was hoped to achieve. As a variation to the
program we introduced profiling and careful placement of Year 7 students
into classes which has had more benefits in terms of managing student
learning and their transition to high school.

Nil

Process 3: Through the use of UDL profiling strategies, structured approaches are in place to address literacy and
realistic assessment in order to promote student success and the students belief in their own ability to

Printed on: 31 May, 2020Page 9 of 32 Jamison High School 8559 (2019)



Progress towards achieving improvement measures

Process 3: succeed.

Evaluation Funds Expended
(Resources)

UDL strategies evident in Stage 4 programs and implemented in classrooms.

Focus on differentiation continues at the school.

$53 000 Additional Learning and
Support Teacher employed to
implement program

Next Steps

Through Year 12 exit survey data as well as anecdotal evidence from discussions with our senior students, it has
become evident that our HSC Mentor plans have been highly effective in establishing learning goals with our Year 10, 11
and 12 students. This has led to improved channels of professional dialogue with our students and has helped us as a
school to identify issues impacting on them and be able to put in place supports to assist them. This partnership in
learning has contributed to us as a school lifting the number of subjects performing at or above Similar School Group and
State Averages for the second consecutive year.

Our focus for 2020 will need to be on our attendance data which is below statistically similar school groups and state
averages.
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Strategic Direction 3

Partners In Learning

Purpose

To enhance student learning outcomes by building the capacity of the school community to collaboratively support
student learning through purposeful, genuine partnerships between key stakeholders. This involves increased use
of Facebook our social media platform, Website, and a continuation and expansion of our Parent Connect program.
Engagement with local businesses, schools, Universities and other key stakeholders ensure students have a variety of
pathways to success and continued, sustainable learning.

Improvement Measures

Parental attendance at Parent Connect nights for an average of 60% of targeted parents.

To get 80% of available parents signed up for Facebook groups/ Parent Portal by 2020.

Tell Them From Me (TTFM) survey extended to include student, staff and parents by the end of the three years
indicating a 90% approval of school partnership initiatives. as measured by Increased levels of participation in school
activities including P and C activities, Parent Connect programs and parent teacher nights.

Overall summary of progress

Results of surveys conducted at our Parent Connect evenings continue to reinforce the success of this program in
building a meaningful dialogue and partnership with our families. Attendance at the nights focused on Years 7–10 is
always high and in 2019 we looked for new strategies to lift attendance to our Year 11 and 12 nights by including more
outside guests such as study skills experts from Elevate Education as well as careers advisors from Western Sydney
University. Parental satisfaction with our online presence continues to be high (as measured through the Tell Them from
Me data) and in 2019 we developed our new Jamison High School website which will work with our very popular
Facebook page and parent year group sites to ensure that our community are aware of current and future events at our
school.

Progress towards achieving improvement measures

Process 1: School Website, Facebook Page, SENTRAL parent's portal and SMS messaging system utilised to
communicate operational information with parents and community members.

Parent Connect is an interactive program for parents that uses a small group approach to deal with
issues pertinent to each academic year including subject selection, social media use, homework and a
range of other topics.

Evaluation Funds Expended
(Resources)

Feedback from parents indicate that our Parent Connect program is highly
valued amongst our community. Parent Connect addresses some of the
many  issues impacting on our families and attempts to provide strategies
that parents can use to support the social, academic and emotional needs of
their children. It also endeavours build a positive partnership between parents
and the school..

Our new website will help to inform prospective parents of the wealth of our
programs and the value that we offer as a school to our community. It will
also provide a platform for existing parents to be able to access up–to–date
policies and procedures as well as information on supports such as our
uniform shop, Wellbeing programs and key contacts within the school.

The school ceased using an external provider for the provision and
management of Social Media and the Website. Staff expertise has been
leveraged to grow these methods of communication with our community.

$4 500 Parent Connect

$ 2500 Website update and
management

Nil for Social Media presence

Process 2: Community Connect platform: Wider school community links including Western Sydney University,
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Progress towards achieving improvement measures

Process 2: local business and other key stakeholders ensure students have access to extensive pathways to
success and sustainable post school transitions.

Evaluation Funds Expended
(Resources)

We highly value our ongoing partnerships with the Western Sydney
University and TAFE. Both organisations now regularly attend our Parent
Connect evenings and offer advice to our students on the different pathways
available to them at the conclusion of their High School studies. Western
Sydney University also plays an important role in assisting us with out
Aboriginal Mentor program.

$1 200

Process 3:

Evaluation Funds Expended
(Resources)

Continued expansion of partnerships with our local community and beyond. NIL

Next Steps

The further development of our Parent Connect sessions to include presentations from guests including our Police Youth
Liaison Officer, Careers Advisors from TAFE and Western Sydney University and specialists in study skills from Elevate
Education, have all combined to lift the popularity and success of this initiative. The additional assistance of our Head
Teacher of English (Mrs Julie Robertson) and our Year Advisors who have developed and implemented the program of
events during 2019 has also been highly appreciated. In 2020 we will focus on lifting attendance to our Year 12
information sessions through targeted marketing and new presentations specifically focused on assisting this cohort.

Our social media platforms of Facebook and Instagram continue to be developed as a way of engaging with our
community. Increasing the number of posts by encouraging staff running activities and programs for students to
photograph these events will be our focus in 2020. We will also endeavour to provide more information for existing and
prospective parents on our new school website.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($77 199.00)

The school has continued to run its extensive
and highly effective Aboriginal Mentor
Program in which ATSI tutors are employed
to work directly with Aboriginal students to
continue to improve student engagement and
achievement. The school has continued to
network with outside agencies as well as
Western Sydney University to build
individualised tutoring and in school mentor
programs for the benefit and long term
success of our ATSI students.

English language proficiency Funding Sources:
 • English language
proficiency ($43 560.00)

In 2019 the school enrolled a small number of
students from an EALD background. In order
to support these students (and the others
already in the school), Jamison High
employed a specialist teacher to work with the
students in developing their English language
proficiency. Our EALD teacher worked in
partnership with our Learning and Support
Teachers to ensure that these students were
provided with one on one and small group
tuition outside of the classroom and with
additional support in their everyday lessons.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($136 880.00)

Jamison High School has a number of
students who are recognised as having a
disability and are on the NCCD register. In
order to support these students we have in
place a range of strategies so that they can
successfully engage in the work being
undertaken in our classes. To cater for our
vision impaired students we are allocated
specialist Vision Teachers who convert
classwork into Braille text and also work to
ensure that our students feel supported both
in and outside of the classroom. In addition to
this, in order to support other students
requiring assistance with their learning we
also employ a team of Student Learning and
Support Officers who provide targeted help.
These staff also play a vital role in looking out
for the wellbeing of the students they assist.

Socio–economic background Funding Sources:
 • Socio–economic
background ($500 259.00)

In 2019 we employed an additional Youth
Outreach Worker to engage
with students requiring mentoring and a
positive role model in their lives. Our
two Youth Outreach Workers engage with
students who often find themselves struggling
both in and outside of school and assist them
by providing them with
strategies that will help them to successfully
engage in the classroom and have
more positive relationships with their peers.

We also combined our SLSO's, LaST's and
Youth Outreach Workers under the one
umbrella and one location in the school
through the
establishment of a combined Wellbeing
Faculty. A highly accomplished and
experienced additional Learning and Support
Officer was also employed along
with a literacy expert. This "one stop shop" for
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Socio–economic background Funding Sources:
 • Socio–economic
background ($500 259.00)

Wellbeing has enhanced communication
channels between LaSTs and SLSO's,
particularly in relation to individual
support strategies for students in the
classroom. Aligning our Youth Outreach
Workers and School Counsellors with the
Wellbeing faculty has also meant that
students social and emotional needs are
better supported.

The use of the ALARM literacy development
strategy has continued to be an important
whole school program. Throughout 2019 we
continued to fund professional development in
this model to ensure its
effective use across the school.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($56 520.00)

Jamison High School has continued to run
extensive induction workshops and provide
ongoing support to our beginning teachers.
We recognise that our profession and the
success of future generations of school
students relies on having expert teachers who
are supported in their beginning years. We
ensure that our beginning teachers are given
the opportunity to have release from face to
face teaching in line with Department policy
and have allocated mentor teachers to assist
them in the profession, In addition they are
encouraged to attend professional
development courses as identified in PDP's.
We also encourage our beginning teachers to
engage in professional dialogue and learning
provided through our membership and
contribution to the Penrith Educational
Alliance. We also support all our beginning
teachers through the accreditation process
with a teacher allocated to oversee and
advise staff through the accreditation process.

Targeted student support for
refugees and new arrivals

NIL We had no student support for refugees and
new arrivals funding allocated to the school in
2019.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 477 474 473 445

Girls 521 529 517 497

Student attendance profile

School

Year 2016 2017 2018 2019

7 91.1 89.9 90.3 92.4

8 90.1 89.1 87.1 87.9

9 87.6 85.4 89.2 85.3

10 87.5 85.8 81.5 85.1

11 86.5 83.1 85.8 78

12 86.5 89.3 88.6 89.5

All Years 88.4 86.9 86.9 86.2

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 1 1 6

Employment 3 2 23

TAFE entry 1 2 20

University Entry 0 0 51

Other 1 1 5

Unknown 1 2 0

Year 12 students undertaking vocational or trade training

45.16% of Year 12 students at Jamison High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

94.9% of all Year 12 students at Jamison High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.

A significant number of our students undertook a Vocational Education course as part of their Higher School Certificate,
with some students completing two VET based subjects as part of their Higher School Certificate. This included
enrolment in courses such as Retail Studies (Certificate II and III), Hospitality, Construction, Primary Industries and
Metals and Engineering. These courses were offered either at Jamison High School or at one of our Penrith Education
Alliance schools (Glenmore Park, Nepean, Kingswood, Blaxland, Cranebrook and Cambridge Park High Schools).
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 48.7

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 15.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

All teaching staff at Jamison High School have benefitted from participating in a range of professional learning activities
throughout the year. In line with our Strategic Directions and Milestones all new staff were trained in the ALARM literacy
development program. We were fortunate to secure Max Woods, the developer of the strategy, who over the year ran
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professional development on how teaching staff could incorporate ALARM into teaching and learning activities for all
cohorts. Jamison High School were an early adopter of ALARM and its incorporation has continued to have a
measurable impact on the literacy skills and ultimately the performance of our students.

Guided by the DET's 'Quality Induction with Strong Start, Great Teachers', a comprehensive program of induction for
Teachers new to the profession was undertaken. In addition to this, professional learning was provided to new teachers
in which school policies and procedures as well as departmental responsibilities such as roll marking, supervision,
programming and mandatory policies were all unpacked. Many early career teachers have also gained a great deal from
participating in courses hosted by the NSW Teachers Federation with several attending the Classroom Management
through Effective Teaching course. This particular training provided teachers with a clear understanding of the levels of
support that exist within the school and the key policies and personnel that underpin that support. Early Career teachers
were given the option to work with a mentor at a regular time or to aggregate release time and use a longer period to
build their professional practice and work on accreditation. A number of teachers are working towards achieving
proficiency and all staff are now working to maintain accreditation.

The Penrith Educational Alliance (PEA) has continued to remain a powerful forum for the sharing of professional practice
for staff at all levels of its member schools. For the combined Professional Learning Day early in term three, staff from
each KLA gathered together at one of the PEA's member schools (Jamison, Glenmore Park, Kingswood, Cambridge
Park, Cranebrook and Erskine Park High Schools) in order to lead, share and participate in quality professional
development. The PEA has continued to remain an effective forum to drive educational advancement in the classroom
whilst assisting staff to remain up–to–date with proven strategies which yield strong results. Maintaining compliance with
the NSW Department of Education requirements has also been an important focus of professional learning across the
school. Two after school Twilight Sessions of Professional Learning for all teaching staff were held across the year where
staff participated in Cardiopulmonary Resuscitation (CPR) and Anaphylaxis response training. This important training,
which is completed by all staff continues to ensure that the safety of our students, remains a key focus in our day to day
operations.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,297,316

Revenue 11,695,901

Appropriation 11,352,587

Sale of Goods and Services 49,075

Grants and contributions 288,394

Investment income 5,844

Expenses -11,246,380

Employee related -10,226,765

Operating expenses -1,019,615

Surplus / deficit for the year 449,521

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The reported surplus and rollover of savings from 2019 to 2020 will allow for planned capital expenditure on some major
projects that will benefit our Community in 2020 and beyond. Part of this expenditure include the partial funding of two
new school buses in partnership with the Variety Club of Australia and our School P&C. These buses will enable
teaching staff to be able to plan and carry out affordable excursions over the coming years and will be great additional
asset to our school.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 959,675

Equity Total 982,002

Equity - Aboriginal 77,199

Equity - Socio-economic 500,259

Equity - Language 43,560

Equity - Disability 360,984

Base Total 8,652,462

Base - Per Capita 236,126

Base - Location 0

Base - Other 8,416,336

Other Total 504,040

Grand Total 11,098,179

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 7.7 25.6 16.0 32.7 9.6 8.3

School avg 2017-2019 11 20.4 21.1 30.1 11.7 5.7
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Band 4 5 6 7 8 9

Percentage of students 1.3 16.0 37.2 33.3 10.9 1.3

School avg 2017-2019 5.3 21.4 30.9 27.4 12.3 2.7

Band 4 5 6 7 8 9

Percentage of students 6.4 10.3 26.3 42.3 12.2 2.6

School avg 2017-2019 8.6 14.7 23.7 31.5 17.2 4.3
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Band 4 5 6 7 8 9

Percentage of students 9.0 19.2 41.0 22.4 6.4 1.9

School avg 2017-2019 13.1 27.2 31.5 19.2 7.8 1.2

Band 5 6 7 8 9 10

Percentage of students 14.8 23.2 32.3 19.4 7.1 3.2

School avg 2017-2019 12.8 23.8 27.1 23.4 9.6 3.4
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Band 5 6 7 8 9 10

Percentage of students 13.3 23.3 30.0 21.3 9.3 2.7

School avg 2017-2019 10.8 23.2 28.3 26 8.5 3.3

Band 5 6 7 8 9 10

Percentage of students 12.3 15.5 41.9 20.0 8.4 1.9

School avg 2017-2019 10.8 15.4 30.7 25.9 14.8 2.4
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Band 5 6 7 8 9 10

Percentage of students 20.3 29.4 26.1 16.3 5.9 2.0

School avg 2017-2019 22.8 25.2 23.4 20 6.6 2

Band 4 5 6 7 8 9

Percentage of students 5.2 18.8 27.9 31.8 11.0 5.2

School avg 2017-2019 6.1 18.9 33.3 28.7 9.2 3.8
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Band 5 6 7 8 9 10

Percentage of students 3.4 20.3 45.3 18.2 10.8 2.0

School avg 2017-2019 2.9 24.1 41.4 20.8 9.1 1.9

The NAPLAN results for 2019 saw some significant gains in how our students performed in some key areas of testing.
We saw a significant lift in our Numeracy results in both Years 7 and 9 and this can be put down to the hard work of the
Mathematics faculty (as well as a number of other KLA's) who focused on providing students with specific teaching and
learning activities that would boost the Numerical skills of our students.The performance of our ATSI students in
NAPLAN was excellent with the average Reading score for this cohort rising from 537 in 2018 to 557 in 2019 and the
average Numeracy score going from 537 to 557 during the same time period. The average number of ATSI students
achieving in the top two bands in Reading and Numeracy combined also rose significantly from 3.5% in the previous year
to 11.56% in 2019.In order to ensure the continued growth in our NAPLAN scores we have implemented for 2020/2021 a
'NAPLAN Essentials Program' which will utilise the skills of a number of highly trained staff in our school to ensure that
the core skills assessed in NAPLAN are taught in each KLA to Years 7, 8 and 9 students.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Agriculture 60.6 66.2 69.0 61.4

Ancient History 74.0 67.0 69.9 71.3

Biology 67.9 66.3 69.9 68.0

Business Studies 68.2 64.4 68.6 68.9

Community and Family Studies 66.5 71.0 72.2 66.2

English (Advanced) 76.6 75.7 80.0 78.8

English (Standard) 69.3 65.7 67.3 67.1

Geography 63.0 64.8 70.6 61.6

Information Processes and
Technology

66.9 68.4 70.8 69.3

Investigating Science 70.8 68.5 66.5 70.8

Legal Studies 67.7 66.1 70.6 67.2

Mathematics Standard 2 70.8 65.8 67.7 70.8

Modern History 66.5 65.4 70.2 65.1

Music 1 78.1 79.0 79.9 76.7

Personal Development, Health and
Physical Education

67.8 67.5 70.5 66.7

Visual Arts 71.8 76.4 78.8 73.3

Performance in the 2019 Higher School Certificate was strong with 24 of the 35 HSC subjects offered at Jamison High
School performing at or above Similar School Group Average (SSSG). This is a significant increase from the 17 subjects
performing at this level in the previous year. Of these subjects, 11 recorded above State average results which is also an
improvement on the previous year. It was also pleasing to see the continued growth in the number of students achieving
Bands 4, 5 and 6 results in their subjects.
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Parent/caregiver, student, teacher satisfaction

In relation to the satisfaction levels of staff, students and parents we continue to be guided by the analysis of results from
our participation in the annual 'Tell Them from Me' survey. This Department of Education initiative, and the information
received from it, continues to be insightful and assists us to develop new initiatives that will engage and develop our
students. In analysing the results of the student aspect of the survey it is clearly evident that there is a high degree of
satisfaction from the majority of our cohorts towards the values, education and additional programs run at Jamison High
School.

This can also be said for the results from the parental aspect of the survey which also continues to provide us with very
strong and positive feedback in relation to the education and engagement that we provide. The Tell the From Me Survey
also indicates that while our middle year students (Years 9 and 10) are positive towards our school, it is not to the same
degree as those in Years 7 and 8 which are high. It takes time to get the values up again in our students from Year 11
and 12. Specifically, there is a drop in the 'sense of belonging' and 'advocacy' results. We have put in place several
initiatives in order to address this. In 2019 we introduced the internationally recognised Duke of Edinburgh's Award
program. This Award aims to engage students in developing new skills, develop an understanding of community through
a community service element, as well provide participants with a sense of adventure through providing expeditions into
the wilderness where map reading, survival skills and leadership qualities are taught. Students who have participated in
this program have been overwhelmingly positive in what they have gained from their participation and we have had
several students who have received 'Bronze' Awards and are now on their way to completing their 'Silver' Award. We
have also introduced elected Year 9 Junior School Leaders to act as representatives of their year group and the junior
school as a whole. This initiative has given junior cohorts positive role models as well as a stronger sense of advocacy
through our junior leaders being valued contributors to our Student Representative Council. We will continue to work with
our staff, students, parents and our greater community to ensure that satisfaction levels towards our school continue to
remain at a high level.

Printed on: 31 May, 2020Page 29 of 32 Jamison High School 8559 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Jamison High School has ninety – six students who identify as Aboriginal and /or Torres Strait Islander. Allocated funds
to support Aboriginal Education are sourced from the Resource Allocation Model Equity and tied to strategies that
support Closing The Gap initiatives.

Jamison High School employs three tutors to work specifically with Aboriginal and Torres Strait Islander Students.
Partnerships grew as Young Mob and Deadly Dreaming continued their cultural programs and Western Sydney
University expanded their Pathways to Dreaming Program. Students who actively engaged with these programs have
improved attendance and engagement in all aspects of school. They have identified that access to these programs have
promoted a better understanding of identity and given them a deeper appreciation on their own cultural awareness. They
have acknowledged that access to these programs are a strong motivator to attend school.

Through the Deadly Dreaming program students worked with Street University to design and create a Rap Song with
meaningful connection to culture. They visited the Community Centre to record their song which they later performed
during our Harmony Day Celebrations.

This year Jamison High School partnered with the Aurora Education Foundation to participate in their High School
program which offers thorough academic support to students over a six year period. The program provides our students
with access to Aboriginal and Torres Strait Islander staff, advisors and Elders over the course of the program, where they
connect in residential academic camps, tutoring and other meaningful platforms.

In a joint partnership with CAPA, students participated in Erth's performance of Marri Djin at Barangaroo as part of the
Sydney Vivid Festival. Each performance night students worked alongside performers and puppeteers to showcase a
school of illuminated fish that accompanied Marri Djin through the Banangaroo Precinct. Prior to this performance
students participated in workshops learning how to manoeuvrer the puppets.

Students have also identified the importance of building partnerships with other Aboriginal and Torres Strait Islander
students from other schools. They attended camps with local schools through Young Mob and students were fortunate to
visit Ulladulla. Students were also given the opportunity to participate in a Road Trip around New South Wales visiting
Coffs Harbour, Ballina, Crescent Head and Forster.

Our students were provided with the opportunity to share their culture with the school community by leading our schools
NADIOC celebration activities – incorporating gardening projects, yarning circle, Indigenous games, weaving, dancing,
food tasting and artwork including the decoration of ceremonial hands. This year Sorry Day took on more significance
with both Aboriginal and non – Aboriginal students discussing the meaning and significance of Sorry Day at whole a
school assembly. During National Reconciliation Week students designed bookmarks to represent the year's themes of
'Grounded in Truth'.

Students preferred a flexible model of support. Our tutors were employed so students had access to support five days
per week through a range of options which included:

* In Class Support (Years 7, 8 and 9): An in class tutor (who identifies as Aboriginal) supported students in selected
classes to work on general skills (including literacy and numeracy), and provide individual assistance for students with
their assessment tasks. The tutor also undertook the task of developing and reviewing the student's Personal Learning
Pathways as a means of building positive relationships. Our long term Junior tutor Miss Sims left the school to pursue
other opportunities with a focus on Indigenous communities. Her mentorship with our students was greatly appreciated
by both staff and students. During Term 4, 2019, we were fortunate to secure Mr Murphy who has taken on the role from
Miss Sims.

* Senior Career Support (Years 10 –12): A wide variety of strategies were employed to promote experiences for post
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school options under the guidance of a post school tutor. We maintained partnerships with the NRL School to Work
program. We engaged with Aboriginal Employment Strategy and students involved in Traineeships. Tutoring sessions
were made available for senior students.

* Cultural Programs: An Aboriginal Tutor (who identifies as Aboriginal) was employed to plan, liaise and support our
students participating in cultural programs. Students have availed themselves to the Aboriginal Student Room for
students to use during their studies or when working with the tutors so it is a welcoming and comfortable space that
promotes good study habits. The room has the dual function of providing a central meeting place for students to
participate in meetings with outside services to the school.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

In 2019 the School celebrated its cultural diversity in a Harmony Day assembly. Students performed a variety of cultural
items at the assembly that showcased the cultures that form the Jamison High School Community.

Other School Programs (optional)

Community of Schools Project

2019 saw the commencement of the Community of Schools initiative. Its key objectives were to establish closer
educational links with our feeder primary schools through the sharing of knowledge of what works best in teaching
Stages 3 and 4 students. The particular focus this year was on writing through the lens of the teaching of English. The
participating primary schools were York, Jamisontown, Orchard Hills and Penrith South. Jamison High School hosted
and led the development of this program.

The initiative started with a number of Jamison High School English staff observing the teaching of English lessons in our
feeder Primary Schools. Our staff found this an enlightening experience and were greatly impressed by the depth of
knowledge, attentiveness and enthusiasm of the Stage 3 students and expertise of their teachers. This was then followed
soon after with a visit from our Primary colleagues to observe English teaching practice in our setting. The visiting
delegation of teachers relished the opportunity to see students they had taught the previous year and were also quite
amazed by the concepts taught to students in the High School setting. Jamison High then hosted a Conference day for
participating staff in which the similarities and differences in pedagogy were discussed and a common unit of work
devised.

One of the key objectives of this project from the outset was to ensure that the valuable English skills and practices
taught to students in our feeder Primary Schools are not lost in the transition of students to High School. In return it also
sought to introduce some of the higher order themes usually introduced at a Stage Four level earlier whilst the students
are in Primary school.

All participants in the project valued the experience and it is anticipated that the project will be developed further in 2020
when the focus will be expanded to the teaching of numeracy through the lens of Mathematics.

Dynamic Learning Team

2019 was an exciting and innovative time at Jamison High School regarding our STEM initiatives. Prior to 2019 the
STEM initiatives encompassed projects such as our 'Learners in a Digital Age' (LIDs), 'Bring Your Own Device (BYOD)'
as well as the training of staff in applications such as Google Suite and Adobe Connect. In 2019 we increased the depth
of our initiatives by introducing Emerging Technologies such as Drones, Virtual Reality (VR) and Augmented Reality (AR)
within the whole school. Partnerships within the school and the broader community have been formed to extend the
support of equitable teaching and learning opportunities for students and teachers at Jamison High. These partnerships
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have significantly expanded the future–focused resources and technologically engaging resources available to Jamison
High School. Through these partnerships, we have collaboratively built a learning community with a shared educational
vision that focuses on engaging students in authentic future–focused learning. This was ensured by collaborating with
universities, industry and government agencies including Stem.T4L, Institute of Technology Education (ITE), University
of Technology Sydney (UTS), Western Sydney University (WSU), Charles Sturt University (CSU) and Sydney University.

In 2019 Jamison High School entered the National STEM competition, the Landrover 4x4 STEM Challenge for the first
time. The school team collaborated with industry partners, were involved in higher–order thinking and project–based
learning through the design and presentation of their project which resulted in the team winning the National Finals in
their division. This opportunity gave students the chance to compete in a competition that was predominantly attended by
schools in the private sector. This STEM initiative among others led Karen Andrews, the Federal Minister of Science and
Innovation, to visit Jamison high in 2019 to collaborate with our Girls in STEM initiatives and launch her new website
encouraging girls into STEM careers. Her visit to Jamison High School encouraged girls to engage heavily with STEM
education opportunities. The students' confidence was fostered by providing them with leadership opportunities in which
they have excelled. These students are now driving community engagement during events including Year 6 Open Night
and BYOD information evenings.

The integration of this cross–faculty STEM collaboration led by the Dynamic Learning Team saw the introduction of a
real–world STEM project into the Year 7 cohort. This project tasks teams of students to design an animal enclosure using
Minecraft: EE. This is completed by building a 3D scaled model using technological skills through Industrial Arts, and
knowledge–based on their ethical and biological research conducted in Science, and parameter learning in Mathematics.
To ensure this project was successful, the schools Dynamic Learning team liaised with an individual Stem.T4L leader to
build whole–school program capacity. This working partnership resulted in an outstanding opportunity for Year 7 students
to present their Minecraft project at the Young Creators Conference hosted at the MAAS Powerhouse Museum. As a
result, by strategically focusing on integrative cross–curricular collaboration beyond STEM subjects, our team
demonstrated the benefits of interdisciplinary communication and collaboration across the school.

Based on the successful integration of authentic real world STEM challenges and opportunities into teaching and
learning Jamison High School was recognised and selected by Stem.T4L to have an informational documentary created
which will be broadcast nationally in 2020. This film depicts the schools vision which has successfully led to significant
changes in practice and how Jamison High School works collaboratively to educate students for their future lives by
preparing them for future–focused issues of the 21st Century.

The STEM program will continue to grow and innovate throughout 2020 with projects continuing as new cohorts enter
Year 7 and 8. The Dynamic Learning Team has a strong vision to provide excellent educational opportunities to the
students and teachers of Jamison High School.
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