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Introduction

The Annual Report for 2019 is provided to the community of Rose Bay Secondary College as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Rose Bay Secondary College
34A Hardy St
Dover Heights, 2030
www.rosebay-h.schools.nsw.edu.au
rosebay-h.school@det.nsw.edu.au
9301 0300

Message from the principal

A successful and vibrant public education community in the Eastern suburbs, Rose Bay Secondary College (RBSC) has
a proud history of growth and achievement in an inclusive coeducational setting. In 2019, our college continued to
provide high quality education to students from diverse cultural, religious and socio–economic backgrounds. RBSC
students are expected to be respectful responsible learners who strive for excellence, demonstrate pride, respect each
other, celebrate cultural diversity and take every opportunity available to enjoy their schooling.

Established in 2003, Rose Bay Secondary College continues to build on the educational traditions of its predecessors,
Vaucluse and Dover Heights High Schools.

The college has a proud record of academic excellence with a focus on preparing our students for the real world that is
global and ever changing. Every student is encouraged to reach their full potential through participation in an extensive,
diverse and flexible curriculum supported by experienced and dedicated teachers and support staff. Curriculum options
which include music, visual arts, drama, dance, film and video production are supplemented by an outstanding
co–curricular program. Students have the opportunity to participate in the Music Ensemble Program, dance, debating,
public speaking, V–Fest short film festival, numerous sporting teams including some Saturday sports, the Duke of
Edinburgh Scheme and Tournament of Minds.

As a College, we continue to reach outwards to ensure opportunity and quality education for our students. Rose Bay
Secondary College offers Vocational Education and Training options through the provision of Hospitality, Media and
Construction. This is supplemented with access to TAFE offerings for senior students. Our diverse curriculum options not
only allow us to ensure that we put our College motto, 'Opportunity, Achievement, Community' into practice, but also
attain an enviable record of academic success in the HSC. Many of our 2019 Year 12 students achieved outstanding
results across all key learning areas, attained a creditable ATAR ranking and gained entry to the country's leading
universities or employment in the field of their choice.

Library Refurbishment

Over 2018 and 2019 planning with Make Creative took place to design a library design that would accommodate a more
flexible and future focused space. The P&C contributed significantly through fundraising and donations to realise this
project. It reopened in planned stages with explicit and targeted teaching to different cohort groups on the new library
flow and function throughout Term Four. The newly refitted Bob Bellear library was officially opened on the 4th of
December 2019.

Uniform Review

Throughout Semester Two, our students and parents were instrumental in reviewing the college uniform. The mission
was to make student voice central to the review and enable students to articulate the uniform needs. Overall, eighty
students from Years 7–11 participated in the process, introducing key changes to the RBSC uniform. The project team
collaborated with stakeholders to design an RBSC 'hoodie' as an addition to the existing winter uniform options. The
design and prototype was extremely well received by students, parents and teachers, noted for its warmth, comfort and
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aesthetic appeal. The project team also actioned for the blue academic trousers to be replaced by a design that has belt
loops, as well as consulting on a bucket hat option.

Alumni Association

The Rose Bay Secondary College Alumni Association was established in September 2019. Established through the
initiative taken by Jess Chapman, RBSC Science teacher and RBSC graduate of 2009, the Alumni Association gathered
immediate momentum following its launch. Jessica Nguyen (2019 RBSC graduate) designed the Alumni pin which was
issued to all Year 12 students at their graduation and has been proudly received by members who attended the launch.
The Alumni Association are working towards a number of initiatives in 2020 with the main one being the on–line Tutorial
support group for Year 12 students when they went to the learning from home model. On behalf of the College we would
like to extend our gratitude to Jess Chapman for her work in leading the creation of such an important network that will
benefit our community and its students of past, present and future.

George Rezcallah

Principal

Message from the students

The school has a strong tradition of outstanding student leadership and this continued in 2019. The SRC, led by our
Captains Ashley Fyfe and Jackson Fredericks, provided excellent leadership for our growing student body.

As a group of student representatives from years 8–12, they provided advice and support to the staff as systems and
structures have been reviewed and improved during 2019. This included our PB4L systems and the support of our new
house system. The Valentine's Day, Halloween and RUOK Day activities were very memorable and have become "not to
be missed" events on our calendar, raising funds for 'Movember' and the school gift. In 2019 the Arts, Sports and
Environment Captains supported our School and Vice Captains in providing a range of opportunities for students to
participate in and show their individual passions.

The Rose Bay Student Voice Facebook page reached over 820 likes in 2019 and continues to be very popular amongst
the student body. We encourage all students and parents to like our page and view the posts throughout the year. The
RBSC Student Voice Instagram Page has almost 340 followers and provides another platform for the SRC to share their
achievements.

Some examples of initiatives and outstanding leadership on display at our school included:
 • Our Senior SRC engaging in many formal and informal community events. One excellent initiative was the Rose

Bay SRC team hosting a significant event, by inviting SRC representatives from surrounding Independent and
Government Schools. This allowed for constructive dialogue and sharing of ideas and perspectives of the roles
and responsibilities of school leadership. This was an outstanding event, with a large cross section of Schools in
attendance. This Senior Rose Bay SRC initiative has opened up the network with these Schools and built excellent
relationships.

 • Our Environment Captains, Jessica Nguyen and Gabriel Shaberman working with the Science Faculty in
developing and implementing a sustainable Bee Hive on sight. This provided students studying Science a
wonderful hands on resource. Our Senior SRC hosted Eden High School.

 • The SRC Leaders form Eden High School visiting Rose Bay Secondary College to experience life in a Major
Metropolitan High School context. Eden High School then returned the hospitality and hosted Rose Bay Senior
SRC. This was an outstanding exchange, providing insight, fellowship and a wonderful connection to a rural High
School.

 • Our Sport Captains, Sebasitain Mulet and Valentina Alvarez, leading our Sporting Events and Carnivals. In their
capacity as Sport Captains they drove our new House System and participation in a range of events such as the
Athletics, Swimming and Cross–Country Carnivals. There was a very high–level participation across a range of
sports, including: Volleyball, Basketball and Futsal. A feature on the Calendar was the Year 12 Versus Staff
Sporting Challenge, where our School leaders played a range of sports against the Staff. This is a wonderful
example of school spirit, with the School Gymnasium full of students and staff supporting this fun initiative.
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School background

School vision statement

Rose Bay Secondary College develops respectful, responsible learners who strive for excellence through collaboration
with highly motivated and professional teachers in a safe and inclusive environment.

School context

Rose Bay Secondary College, Years 7 –12, is a partially selective, coeducational high school in the eastern suburbs of
Sydney, with a student population of approximately 1270 students in 2018. The school has a focus on high academic
achievement and quality teaching in a rich learning environment.

The school has a support unit, the Inclusive Education Faculty (IEF), for students with special educational needs. The
College is a member of the local and very active community of schools (CoSiES) working closely with our nine partner
primary schools and enjoys active and supportive parent involvement including the coordination of significant programs
such as the Music Ensembles Program, a wide range of sports and debating. An extensive co–curricular program caters
for diverse student interests including sport, dance, drama, debating, Duke of Edinburgh, music, film, Tournament of the
Minds and student leadership.

The school services a multicultural community with over 50 language backgrounds other than English spoken in the
home. The school has strong links with the Board of Jewish Educators to support the provision of the teaching of Hebrew
language in the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future focused learning.

Purpose

To provide a collaborative learning environment culture that develops students' literacy, numeracy and future–focused
skills across all learning areas. Striving to achieve their personal best, students will become active, resourceful, creative
learners and mindful global citizens capable of solving complex problems.

Improvement Measures

Improvement in students' reading, writing and numeracy skills as measured by increased percentage of NAPLAN:
 • students in top two bands.
 • Year 9 students achieving at or above minimum standard in Writing is above 88% from a base of 84.5%.
 • Year 9 students achieving expected growth or better

HSC: Increased percentage of students achieving 2 or more Band 5–6 and E3 and E4 results from a base average of
46%.

Best practice is evident in Teaching and Learning across the school:
 • Evidence–based literacy and numeracy strategies.
 • PBL tasks in all Stage 4 and 5.
 • Differentiation, NSWQTF, cross curricular priorities and GCAC.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy – Embed school–wide evidence–based literacy and numeracy strategies in all
KLAs' teaching and learning programs that are directed at improving students' written responses.

Evaluation Funds Expended
(Resources)

Rose Bay Secondary College embedded the Numeracy boost template and
whole school literacy lessons across all KLAs to ensure a consistent
approach to teaching and learning in these domains. In addition, the following
saw progress in national and state based standardised testing (NAPLAN and
HSC) as demonstrated by the following results:
 • 37% of Year 9 students achieved in the Top 2 bands for Reading, 21% in
Writing and 39% for Spelling, which is an increase from the previous
NAPLAN year.
 • 63% of Year 9 Students achieved At or Above Expected Growth for Writing
in NAPLAN and 61% for Spelling.
 • 94% of our Year 10 cohort achieved their Minimum standard for Numeracy.
 • 52.4% of students achieved Band 5–6 and E3 – E4 results in the HSC.

$55,000

Process 2: Differentiation – Develop exemplar T&L and assessment programs in all KLAs, modelled on the
NSWQTF and GCAC. These will provide appropriate differentiation and effective feedback processes to
enable students to achieve their personal best.

Evaluation Funds Expended
(Resources)

The college provided differentiation for all students to support them at their
level of need. In the classroom, a continued focus on differentiating feedback
for Stage 6 demonstrated through a wide variety of techniques, that were
both subject specific and guided by evidence based practice, were used to
help students achieve their best, resulting in strong HSC results. With the
release of the Department of Education's High Potential and Gifted Education
Policy, due to be implemented in 2021, all staff received an introduction to
the policy as well as training on classroom strategies, assessment and
wellbeing. The college offered a number of unique learning opportunities to
cater for the diverse interests of the student cohort including, the inaugural
participation in the History Mastermind  and Mock Trial competitions.

$17,000
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Progress towards achieving improvement measures

Process 3: Inquiry Based Learning – Develop stage appropriate project/problem (inquiry) based learning (PBL)
units and/or tasks that allow students to develop critical and creative thinking skills and formulate
authentic solutions to 'real world' problems.

Evaluation Funds Expended
(Resources)

All staff received school based professional development on project based
learning. The professional development was design and delivered by Rose
Bay Secondary College staff.  Additionally, the Student Representative
Council, in consultation with a member of the Senior Executive, initiated
project based learning inspired initiatives regarding tender for the college's
canteen tender as well as implementing changes to the options available for
school uniform.  All KLAs have successfully embedded inquiry and project
based learning into at least one Stage. A successful example of project
based learning at the college is the Stage 5 Elective Commerce "Market
Stall" project based learning module, which operated in Term 4, 2019.

$20,000
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Strategic Direction 2

Staff will be leading learners.

Purpose

To professionally develop motivated, innovative and collaborative staff demonstrating leadership and curriculum
expertise. As leading learners, staff will utilise research–informed pedagogy, quality teaching and reflective practices to
nurture, inspire and engage students.

Improvement Measures

Development of school–wide annual review tool to track staff achievement of PDP goals and track improvement from a
2018 baseline.

Whole school roles are shared and exemplar programs are implemented to develop the leadership capacity of aspiring
staff leaders.

Development of school–based NESA Accredited professional learning programs.

Implementation of all new NESA syllabus requirements.

Progress towards achieving improvement measures

Process 1: Evidence Based Collaborative Practices – Use evidence based collaborative practices between staff
across faculties to promote professional growth. Provide mentoring and coaching support to staff.

Evaluation Funds Expended
(Resources)

In its pilot year, RBSC collaborated with the University of Sydney on a
Masters level professional development action research project. The program
provided 10 staff members from across a range of faculties with a forum to
professionally collaborate. Mentoring provided by the University, guided
participants through the process of action research with a focus on school
improvement. The project supported individual's professional growth and
whole school strategic changes.

$15,000

Process 2: Curriculum Delivery – Develop and lead targeted and accredited professional learning for all staff to
develop skills, embed exemplar practices and support the implementation of new syllabi.

Evaluation Funds Expended
(Resources)

The college program for professional learning took a proactive approach
focusing on quality teaching and learning driven by data informed practice. All
on site professional development was NESA accredited to support staff
achieving their professional development requirements. The was an
emphasis on support faculties with the establishment of new syllabuses as
well as reviewing and refining newly established programs introduced in
recent years. There was a focus on effective feedback, mapping of general
capabilities, embedding literacy and numeracy and utilising the ALARM
writing strategy.

$12,000

Process 3: Distributing Leadership – Focus on distributing instructional leadership through embedding explicit
systems and practices to build leadership capacity and support maintenance of accreditation.

Evaluation Funds Expended
(Resources)

All staff are active members of or distributed leadership model, Leadership
Teams, driving school strategic directs. Leadership teams are aligned to
school wide strategic directions with all staff driving school improvements.
Newly created positions have supported leadership capacity building across
the school. In 2019, 100% of permanent and full time temporary teachers

$10,000
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Progress towards achieving improvement measures

completed Professional Development Plans and worked through the year to
gather and attach evidence to support development goals.
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Strategic Direction 3

Positive Community Partnerships.

Purpose

To engage all stakeholders in our school community in a collaborative and sustainable manner to develop a culture of
success and excellence by contributing positively to school initiatives, supporting student learning, embedding inclusive
values and celebrating diversity. Effective student wellbeing programs are delivered to enable students to become
respectful, responsible learners both at school and within the wider community.

Improvement Measures

Within the Sentral Wellbeing module:
 • Negative Behaviour incidents  are reduced from an established 2018 baseline.
 • Positive Behaviour incidents are increased from an established baseline and exceed Negative behaviour incidents.

More students are receiving awards at higher levels (Silver, Gold, School Medal) from an established 2018 baseline.

Overall student attendance is increased and overall student truancy is reduced.

Improved parent satisfaction data.

Overall summary of progress

In 2019 Rose Bay Secondary College 'rebooted' Positive Behaviour for Learning. A short term funded Coordinator
position was created to lead this change. In term 1 all systems were audited and reorganised. Baseline data was
collected and the team started using the big 5 data tool to track behavioural trends. During Term 2 SDD, all staff were
guided through using their own Sentral data to complete a Big 5 Data analysis. Term 3 SDD was dedicated to
embedding effective PB4L classroom systems into everyday teacher practice. Staff were provided training on effectively
using Sentral as part of the Continuum of Response and Awards System, before moving into rotating small group
instruction on using Tier 1 classroom interventions. Training was also provided to SASS staff in the front office and library
to ensure all school staff were familiar with PB4L process, positive teaching language, and consistency in the use of
behaviour expectations across the college.

 Throughout 2019 A2 and A1 showboards were installed in stages across key locations around the school, displaying the
expectations for each area. This was reinforced through the P&C funding assistance to purchase and install a large
digital sign in the Plaza area. Altogether, close to 100 forms of signage reinforcing site specific behaviours have now
been installed around the school.

The restructured House System was launched and formed the backbone of house meetings and whole school events. it
is projected that in 2020 house points will be awarded through a "token" system for positive community and playground
behaviour.

Attendance data continued to be tracked and administration systems were created so that truancy tracking was placed in
the school office at the student counter to ensure a centralised spot and staff consistency in maintaining these systems
and monitoring student truancy.

Progress towards achieving improvement measures

Process 1: Positive school culture – Develop a positive school culture of challenge and support, based on high
expectations and authentic (reliable, transparent, supportive, respectful and consistent) relationships
which are modelled, practised and reinforced across the school.

Evaluation Funds Expended
(Resources)

The TFI results indicated an overall score of 60% in the coordination of Tier 1
Universal System, compared to 57% in 2017. This modest increase was
attributed to significant staffing changes in 2018. The 2019 results indicated a
75% fidelity rate for the newly re–established PB4L Team, 56% on
implementation and 63% on evaluation. Interviews with staff and students
indicated 87% of students had an awareness of the school expectations of
Respectful, Responsible, Learner, along with 67% of staff.

$4,000
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Progress towards achieving improvement measures

There were 26,748 positive incidents to 8,746 Negative incidents that
exceeded the 4:1 ratio benchmark for positive beahvioural interventions,

Process 2: Wellbeing and engagement – Embed a consistent whole school approach to wellbeing and
engagement which includes the positive behaviour for learning (PB4L) Framework, student leadership
opportunities and successful transition programs.

Evaluation Funds Expended
(Resources)

By term 1 consistent data sets were being produced that allowed for tracking
of trend and individual behaviours. These monthly summaries were tabled at
PB4L meetings and informed planning for interventions. This systematic and
accurate collection allowed for clear analysis of behavioural trends.

There was real term reduction in negative incidents from 2018 from 8,702
over 30 weeks  to 8746 over 40 weeks. (it is important to note that in addition
to the real decrease this was in the context of increased school population
numbers). Consistency of reporting  was evident in 2019 data summaries. In
2019 the data was able to demonstrate  a consistent decrease in negative
behaviours over the school day in contrast to 2018 where negative behaviour
increased over the school day.

$2,000

Process 3: Successful Partnerships – Ensure active collaboration with the School Council, P&C and partnerships
with organisations, community groups, community of schools and other schools assist and promote
school improvement across multiple platforms.

Evaluation Funds Expended
(Resources)

The P&C have been active in promoting school events and working in
partnership on targeted initiatives.

Systems are being set up to further analyse data from school website and
newsletter to inform 2020 communication planning with the wider community.

P&C funded the large digital sign in
the Plaza which was a crucial
component of the communication and
explicit teaching components of PB4L
as well as community information and
celebration.

Information packages were developed
for P&C presentations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5,646 All Aboriginal students have a Personalised
Leaning Plan which has been reviewed during
the year. Additional teacher support was
employed on a part–time basis through the
Learning Centre. Targeted support is
provided for senior students to maximise
successful completion of HSC requirements
–especially those with HSC major works.
Support is also provided to Aboriginal
students with subject selections in Years
8and 10, through our Careers Advisor.

English language proficiency $260,238

$218, 768 – staffing

$41, 470 – flexible funding

The school employed an additional teacher
support who worked with the EAL/D teacher,
Marika Horvath, to develop support plans for
ESL and International students. Targeted ESL
support, such as one–on–one mentoring for
assessments and class work, was provided to
Senior students to maximise completion of
HSC requirements.

Low level adjustment for disability $93, 287 The funding was used to provide the following
support:

*               Nationally Consistent Collection of
Data on Students with Disability (NCCoD)
was completed

*               current and new referrals, NCCoD
spreadsheet, orientation day referrals, and
pre–testing were used to identify students
requiring additional support

*               programs of explicit teaching were

established to be taught by the Learning and

Support teacher (LaST)

*               additional teachers were hired to
staff the

Learning Centre

*               School Learning Support Officers
(SLSOs)were employed to assist with
referrals and support students in class

*               Sentral data was regularly updated
for students with disabilities who require
adjustments

*               a focus on MultiLit, comprehension
and reading programs and numeracy
programs were provided

*               after post testing of students on
programs, feedback was given to teachers
and parents through the reporting system

*               all staff were provided with
professional learning and workshops on
Learning

Difficulties.
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Socio–economic background $31,419 The funding was used to:

* support students requiring financial
assistance with the aim of increasing their
participation and engagement in learning and
co–curricular activities. This helped to create
an inclusive and positive school culture

* employ a SLSO to assist with teacher
support and the implementation of student
referrals.

Support for beginning teachers $52,193 Support plans were developed and an
induction program was delivered to all new
beginning teachers. Support plans were
implemented by the Head Teacher (HT)
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 562 633 668 685

Girls 458 509 577 619

Student attendance profile

School

Year 2016 2017 2018 2019

7 94.6 93.9 93.1 92.1

8 91.8 92.6 90.6 89.5

9 91.1 91.1 88.2 89

10 89.3 87.8 85.7 87.2

11 89.3 89.6 84.5 89.5

12 91.2 91.1 87.6 86.1

All Years 91.2 91.2 88.7 89.1

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 4.5

Employment 1.5 1 30

TAFE entry 0.5 2 4.5

University Entry 0 0 56

Other 0 0 5

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

16.67% of Year 12 students at Rose Bay Secondary College undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

98.7% of all Year 12 students at Rose Bay Secondary College expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 67.4

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.4

Teacher ESL 2

School Counsellor 1

School Administration and Support Staff 17.57

Other Positions 1.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,622,330

Revenue 15,050,550

Appropriation 13,611,839

Sale of Goods and Services 96,968

Grants and contributions 1,354,302

Investment income 18,606

Other revenue -31,164

Expenses -15,033,200

Employee related -12,819,659

Operating expenses -2,213,540

Surplus / deficit for the year 17,351

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 852,598

Equity Total 473,467

Equity - Aboriginal 7,527

Equity - Socio-economic 27,283

Equity - Language 254,309

Equity - Disability 184,348

Base Total 11,240,892

Base - Per Capita 296,494

Base - Location 0

Base - Other 10,944,398

Other Total 493,068

Grand Total 13,060,025

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 72.1 78.0 69.9 74.8

Biology 72.7 75.3 69.9 75.7

Business Studies 73.7 75.3 68.6 74.3

Chemistry 76.7 77.8 74.7 77.3

Design and Technology 68.2 80.2 74.5 72.5

Drama 73.3 81.0 75.0 74.2

Earth and Environmental Science 81.0 76.2 70.6 81.0

Economics 77.6 77.0 75.9 75.6

English (Advanced) 82.4 82.4 80.0 80.8

English (Standard) 74.2 72.3 67.3 73.5

Geography 73.5 78.8 70.6 74.2

Legal Studies 78.6 78.8 70.6 79.6

Mathematics 76.6 79.5 76.9 79.1

Mathematics Extension 1 85.8 80.5 80.6 82.0

Mathematics Standard 2 77.6 74.6 67.7 77.6

Modern History 73.5 77.2 70.2 74.5

Personal Development, Health and
Physical Education

68.5 76.4 70.5 70.1

Physics 69.9 74.3 72.1 74.2

Society and Culture 76.2 81.3 75.9 77.1

Studies of Religion II 72.5 76.3 70.4 74.9

Visual Arts 82.6 84.2 78.8 81.7
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Parent/caregiver, student, teacher satisfaction

Parent/caregiver, student, teacher satisfaction

In 2019, there was a focus on the collaboration of staff, students and parents towards improvements within the school
community. The school sought the opinions of students, parents and staff through a range of methods to enhance our
'community voice'. These included:

 • student, parent and teacher surveys delivered through the Tell Them From Me initiative focused on capturing
insight into student engagement and wellbeing, and the impact of teaching practices

 • student, staff and parent focus groups targeting feedback on specific areas including the development of whole
school improvement initiatives

 • ideas and satisfaction from student leadership and extra curriculum groups
 • data to inform planning was extracted from the following qualitative sources
 • New Career Teacher Mentor program that ran throughout the year
 • regular teacher professional development staff surveys
 • Student Representative Council meetings allowed student leaders to discuss educational, school culture and

wellbeing issues
 • ongoing meetings with parents throughout the year and parent consultation groups facilitated by the P&C.

Feedback indicated:
 • the majority of students have a positive attitude to their work and a high sense of belonging to the school. They

have friends at school who they trust and make positive choices
 • there is a vibrant and inclusive school community that fosters and continues to support the needs of students.

Parents were very appreciative of the range of extra–curricular programs being offered to students. These
programs improved student engagement and offered the opportunity to discover and develop interests and talents

 • primary school partnerships, university partnerships, local councils and local community groups, parent groups,
TAFE and Eastern Suburbs youth services are valued. Both staff and parents want our College to maintain and
build on these partnerships to enhance and expand student learning

 • parents' value effective communication systems that cater for changing needs. RBSC continues to accommodate
different parent/caregiver preferences through the use of a variety of communication platforms including websites,
School Bytes, Edmodo and school newsletters

 • parents and caregivers at RBSC are proactive and willing to engage with and contribute to school life and
programs. RBSC has a strong Parents and Citizens association

 • staff felt that the school fosters a school climate that supports professional learning and leadership opportunities
within the school.

 • new career teachers reported that they felt supported and respected by their school community. This mentor
scheme provided opportunity for early career teachers to manage their accreditation process as well as collaborate
with more experienced teachers for the purposes of observation, goals assistance and mentoring support

 • staff consistently rated professional learning as "very good" and "excellent" with a differentiated approach to
professional learning and targeted sessions on school priorities.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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