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Introduction

The Annual Report for 2019 is provided to the community of South Sydney High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

South Sydney High School
2-36 O'Sullivan Avenue
MAROUBRA, 2035
www.sthsydney-h.schools.nsw.edu.au
sthsydney-h.school@det.nsw.edu.au
9349 3868
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School background

School vision statement

Our school is an inclusive learning community that inspires innovation, success, pride and a sense of belonging for all.
We provide a future focused, academically challenging learning environment that allows  students to strive for
excellence. We foster resilience, responsibility and success in academic, creative, cultural and sporting endeavours to
develop students into active, respectful, adaptable and informed global citizens.

School context

South Sydney High School is a proud co–educational school situated in Maroubra.  It provides diverse educational
programs which allow individuals the opportunity to reach their full potential. Staff are dedicated to catering to the
individual learning needs of all students and acknowledging their connections to culture and community. The school
offers a well–rounded, balanced education that offers outstanding opportunities through to the HSC and beyond.
Co–curricular activities include: an extensive music program, a dynamic Student Representative Council (SRC),
Homework Club, Gifted and Talented Program, an established volunteering program, Opportunity Programs, enrichment
opportunities in art, drama and public speaking and a purpose designed Student Services Centre. South Sydney High
School participates in a range of knockout competitions and recreational sport in the summer and winter seasons. Care,
opportunity and success underpin our philosophy at South Sydney High School. These values are reflected in the
relationships between students, teachers and parents, the learning environment and school systems.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Quality Teaching and Learning

Purpose

Developing a future focused learning culture that stengthens literacy and numeracy skills for all students in a learning
environment of high expectations.  Innovative classroom practices provide opportunities for students to engage in cross
curricular projects and utilise flexible learning spaces. Teaching and learning programs are differentiated to meet the
needs of a diverse range of learners, including those requiring additional support and increased challenges. Teachers
use a range of formative assessment strategies to inform their teaching and  provide quality feedback to students in a
timely manner.

Improvement Measures

NAPLAN results show 80% of students meet or exceed expected growth.

100% staff access TPL around literacy and numeracy progressions.

100% of all faculties have differentiated teaching and learning programs, including assessment tasks, one in each
stage, 4, 5 and 6. Literacy and numeracy strategies are embedded in programs.

Pre and post testing of targeted Year 7 and Year 8 students shows growth in reading.

Review current formative assessment strategies across all faculties. Develop, document  and share successful
practices and protocols.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy

A whole school, systematic approach to Literacy and Numeracy development underpins maximised
student outcomes.  Targeted professional learning facilitates a shared understanding of National
Literacy and Numeracy Learning Progressions.  Guided Reading programs will be trialled with targeted
Year 7 and 8 students through Learning Support.

Evaluation Funds Expended
(Resources)

87% Year 9 students demonstrated growth in NAPLAN Reading.  66.3%
showed Expected Growth.  Across all domains (except for Writing)  Reading,
Spelling, Grammar and Punctuation, Year 9 SSHS students strongly
outperformed State and Similar School Group results for Expected growth.
Writing will continue to be a focus in 2020.

Initial data from *PAT has proven valuable but further analysis of results
obtained are required to assess validity.  Due to the delay in initial testing,
retesting of students will occur in Term 3 2020.  A teacher survey will also be
developed to seek feedback and improvements.

Professional learning for all staff around Literacy and Numeracy progressions
was suspended and the decision made to train only the LAST and EALD
staff;  classroom teachers could then access the synthesised data to support
targeted students.  Literacy and Numeracy progression data was regularly
shared with staff at whole school meetings and one on one LAST follow up
provided as needed..

*Progressive Achievement Tests are designed by the Australian Council of
Educational Research to provide objective, norm–referenced information to
teachers about their students' skills and understandings in a range of key
action areas.

Staff release time for Literacy support
and faculty meeting time.

$2000 for PAT

Process 2: Differentiation – Enrichment
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Progress towards achieving improvement measures

Process 2: The Enrichment Co–ordinator supports innovative classroom practice, including Project based Learning
and cross–curricula projects. Student aspirations are raised and supported through a range of
personalised learning and social opportunities.

Evaluation Funds Expended
(Resources)

In 2019, the role of the Enrichment Co–ordinator was successfully extended
to include co–ordination of our Primary School Links Enrichment Programs
for Year 5 and 6 students.  Continued support of  innovative classroom
practice, included Project based Learning and cross–curricula projects. A
particular focus in 2019 was the energetic engagement of students as
creators of film.  Student aspirations continued to be raised and supported
through a range of personalised learning and social opportunities.  'Spirit of
Enrichment' and 'Most Improved' awards established.

Unlike previous years, extensive professional learning in differentiation has
not been delivered in 2019 as faculties have maintained focus on the
development of completely revised programs to align with NESA new
curriculum at Stage 6, changes then flowing back through Stages 5 and 4
programs.

SBAR funding 0.8FTE Enrichment
Co–ordinator position

$87 507

Process 3: Feedback and Assessment

Qualitative and quantitative data informs classroom practice.  Student progress is analysed using
achievement data and a range of contextual information.  Professional learning in formative assessment
strategies informs teaching practice and the provision of targeted, specific and timely feedback to
students.

Evaluation Funds Expended
(Resources)

Ongoing demands of the new curriculum necessitated the move to a
faculty–based response in this focus area. This was driven through Faculty
Management Plans due to the varied entry points (staff and faculty), skillsets
and nuanced demands of new syllabuses.  Progress has been strong across
a number of key faculties and has included: Scaffolding of assessment tasks,
extensive use of formative assessment strategies, hurdle tasks, student
feedback and use of  ICT both as a formative assessment tool and to provide
targeted feedback to students.

The introduction of EDROLO for Year 12 students in Term 2 has enhanced
impact through inbuilt tracking of student progress and the provision of
specific, instant feedback; this has supported staff and students to
consolidate learning.  A Senior Homework Centre initiative has driven further
gains, most notably in the quality and completion of coursework and
assessment tasks.

In 2019, professional learning in formative assessment and the sharing of
successful strategies has supported interested staff.   Release time was
provided to all faculties to address new curriculum introduction, these
faculty–based sessions were led by Head Teachers and incorporated all
aspects of curriculum design and development, including assessment and
feedback.

Further work will be done in 2020 to document and share successful

$10 000 funded faculty release time.
Release time and meeting time.

$1200 Homework Centre staffing.

Edrolo $6185.

Process 4: Differentiation – Programming

Teaching and learning programs are differentiated to meet the needs of all students.  Differentiated
assessment tasks align with program and syllabus outcomes and success criteria are clearly
communicated to students.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Much of the detailed differentiation of programs has been delayed due to a
number of factors.  We are currently awaiting new targets, finalisation of new
curriculum in some subject areas and School Plan 2020 format.  These
delays have slowed the process of diverting resources to updating current
programs which may be imminently superseded.  Faculties continue to
prioritise differentiation in Faculty Plans; further work in this area, including
systematic document review, will be prioritised in 2020.

Faculty and Professional Learning
time.

Printed on: 29 May, 2020Page 7 of 23 South Sydney High School 8545 (2019)



Strategic Direction 2

Quality Relationships and Connections

Purpose

Strategic and planned wellbeing systems support an effective learning environment for a diverse range of students. 
Behaviour expectations are developed in consultation with students, parents and teachers. These expectations are
applied consistently across the school. Data is collected to monitor, modify and refine whole school wellbeing processes
and ensure optimum conditions for learning. Individual learning needs are identified through a range of programs,
including: Year 6–7 transition, school to work pathways and learning support program.

Improvement Measures

 • Attendance rates are above state average and attendance data indicates 95% of students arrive to school on time.
 • 100% of all incoming students with health care plans are identified and disseminated to all staff.
 • 100% Aboriginal students have a PLP reviewed twice a year.
 • 100% students are informed of behaviour expectations and engaged in the Positive Peer Relationships Policy.
 • 90% of families participate in Year 6 family interviews.
 • 100% of students who have not achieved their RoSA are supported by the transition team.

Progress towards achieving improvement measures

Process 1:  Implementation of the Wellbeing Framework

Self–assessment of current systems takes place, including focus groups with key stakeholders. Review
and updating the recognition system recognises a changing student clientele and school programs. A
planned, explicit wellbeing strategy is developed where behaviour expectations are co–developed with
students, staff and community. These expectations are explicitly taught to students and support the
values of the school.

Evaluation Funds Expended
(Resources)

Self–assessment of current systems took place, including focus groups with
key stakeholders to update all Wellbeing practices. This included
collaboration with the Wellbeing Team to streamline the 'Empowering Student
Wellbeing' calendar of events.  The SSHS Student Recognition System was
reviewed and modified,  recognising a changing student clientele. In 2019, as
a planned, explicit wellbeing strategy, behaviour expectations were
co–developed with students, staff and community. These expectations were
explicitly taught to students to support the values of the school and
communicated to all stakeholders.  Independent Education Plan (IEP)
processes and documentation were improved to assist effective
communication with classroom teachers and implementation of differentiated
practice.

Head Teacher Wellbeing, replace,
review and update new documentation
across the school.

Process 2: Transition pathways

Primary students are supported at key points throughout their schooling by a structured transition
program to high school which includes: Open Day, Taster Lessons, Family Interviews, Singles day,
collection of school data and testing. Year 10 and Year 11 students are supported by a dedicated
School to Work Pathways Adviser,  Transition Adviser and engage in a structured School to work
program. Students who have not successfully completed  Year 11 can access a pathways option.

Evaluation Funds Expended
(Resources)

Students from our feeder primary schools continue to be supported at a key
point in their schooling through a structured transition program.  In 2019 this
included: SSHS Open Day, Taster Lessons, Family Interviews, Singles day,
Orientation Day and collection of school data and testing.  Over 95% of
families attended Year 6 family interviews and data was disseminated to all
staff.  Attendance and engagement data accessed through SENTRAL
continues to identify students for School to Work and Transition caseload.

Head Teacher Wellbeing, Year
Adviser 2020, Year Adviser 2021,
LaST, Transition Adviser, Careers
Adviser and Senior Executive.
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Progress towards achieving improvement measures

Year 10 and Year 11 students participating in case management programs
were supported by a dedicated School to Work Pathways Adviser and
Transition Adviser and engaged in a structured School to Work program.
100% students who did not successfully completed  Year 11 or 12 accessed
a pathways option.

Process 3: Student attendance

Attendance procedures are further enhanced and individual attendance plans are developed for
students with low attendance. Student services systems identify and support students.

Evaluation Funds Expended
(Resources)

Attendance rates were above State average and reflected the strong
connection students have to the school.  Student lateness to school
continued to be a reliable predictor of overall disengagement with school or
chronic wellbeing issues.  Attendance procedures were continuously
enhanced and individual attendance plans developed for students with low
attendance. Student services systems identified and supported students.
Attendance policies and procedures will be reviewed in 2020 to ensure that
targeted needs have been met; these will inform practices explicit in the 2020
plan.

Head Teacher Wellbeing, Deputy
Principal and Principal

Process 4: Support for Aboriginal students

The Aboriginal team will identify and address the welfare and learning needs of all Aboriginal students
and review PLP's twice a year.

Evaluation Funds Expended
(Resources)

The Aboriginal Team identified and addressed the welfare and learning
needs of all Aboriginal students through a robust, dynamic program,
underpinned by mutually respectful relationships, cognisant of cultural
sensitivities.  Every family was offered the opportunity to review PLP's twice a
year, although communication with all families remained a continued
challenge. Strong post–school pathways are a significant feature of all
targeted programs supporting our Aboriginal students. The 2019 scope and
sequence will be reviewed to ensure that targeted needs have been met and
will inform the 2020 plan.

SLSO (SBAR Equity funding)

Aboriginal Programs Coordinator 0.05
FTE period allocation.

$65 000
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Strategic Direction 3

Quality  Systems

Purpose

Management processes and practices are responsive to the changing needs of the learning community. School systems
are able to respond to emerging practices in a range of areas, including: teacher accreditation, professional learning,
minimum standards. Student reports such as Individual Education Plans, Personal Learning Plans for Aboriginal students
and credential monitoring will provide teachers, students and parents with personalised information about student
learning progress and meeting future learning goals. The school will use a centralised portal system which will allow
parents access to information about attendance, student learning, policies and procedures and learning goals.

Improvement Measures

* 100% of faculties have established protocols and procedures for the use of technology within their faculty.

* Specific future focused learning skills in ICT are embedded in at least one teaching program across one stage in
each subject and are evident in classroom walk–throughs.

* Upward trend of parent attendance at Parent Teacher nights, and increased levels of feedback from parents about
the Reporting process.

* Analysis of feedback and survey results to measure the usefulness of the Parent and Student Portals.

Progress towards achieving improvement measures

Process 1: Embedding Technology

Technology use is collaboratively developed by staff and communicated with staff, students, parents
and community. The banks of laptops assigned to faculties support consistency of use, optimised
sharing of best practice and resource and software management. Systematic professional learning
targeted to students and staff is responsive to point of time need.

Staff capacity and competency is developed and teachers employ a range of innovative approaches to
embed ICT into engaging learning experiences. Students can demonstrate their ICT skills in a variety of
learning experiences. Wifi capabilities and hardware are upgraded to meet the demands of future
focused classrooms.

Evaluation Funds Expended
(Resources)

Smartboards have been systematically replaced throughout the school as
part of a three year replacement program.  Targeted faculties have trialled
the use of ipads as a teacher resource to lead learning.  Uptake of faculty
laptop sets has been strong; online booking through SENTRAL has
supported faculty protocols and procedures for laptop use.  Student surveys
and parent feedback indicates a distinct preference for school–provided
devices over a school–wide BYOD program.  Evidence gleaned from
walk–throughs indicates growing confidence in use of future focused learning
skills in ICT.

Technology budget $100 000 for
replacement, upgrades over a three
year period.

Process 2: Emerging practices

Policies and protocols are developed for emerging practices including teacher accreditation,
professional learning and minimum standards.  All school policies and practices are revised and
updated over a three year timeframe and communicated to students and staff as appropriate.

Information about emerging practices is published and communicated to the school community through
website, school app, parent portal and presentations at whole school assemblies, parent and P & C
meetings.

Evaluation Funds Expended
(Resources)

Printed on: 29 May, 2020Page 10 of 23 South Sydney High School 8545 (2019)



Progress towards achieving improvement measures

Information about emerging practices is regularly published and
communicated to the school community through website, school app, parent
portal and presentations at whole school assemblies, parent and P & C
meetings.  Changes to guidelines for registered course design and long
delays between submission and approval of school–developed registered
courses changed the focus of accreditation practice at school level.  A
Minimum Standards Co–ordinator systematically supported students in Years
10,11 and 12 to meet requirements.

$15 000 Minimum Standards funding.

Process 3: Management Practices and processes

Organisational systems provide explicit information about the school's functioning to promote ongoing
improvement.

Learning systems incorporating personalised plans and school to work pathways support optimised
student learning and social outcomes. Data is used extensively in a systematic program of professional
learning.

Evaluation Funds Expended
(Resources)

Learning systems incorporating personalised plans and school to work
pathways supported optimised student learning and social outcomes. The
Learning and Support Teacher shared student data, individualised learning
plans and strategies at staff meetings, consolidating staff skills to support
students and differentiate classroom practice.  Year 7 students and parents
accessed the school calendar, timetables, real–time attendance, Assessment
information and the 2019 Parent Information Handbook via the SENTRAL
portal.  In 2020, this will be rolled out across all year groups.

Meeting time.  $10 000 annual
SENTRAL fee.

Process 4: Reporting Processes

Reporting processes are updated to include interim reports, Sentral and attendance data.  Processes
are revised to align them with new NESA syllabus requirements.

Evaluation Funds Expended
(Resources)

100% of school reports were completed on SENTRAL by Term 4 2019.
Replacing posted hard copies, Year 11 Yearly reports were made available
electronically on SENTRAL, ensuring every Year 11 student and their
parents/carers had access.  This streamlined office processes, reducing the
administrative burden and facilitated instant, ongoing access to reports.  This
process will be continued for all year groups in 2020.

Online Parent Teacher Night bookings were reviewed and the decision made
to maintain existing arrangements rather than move to Sentral.  Parent
feedback indicated support for the extra Parent Teacher Nights scheduled to
accommodate larger year cohorts and maintain time for authentic feedback.

Interim reports were very successfully launched through SENTRAL.
Professional learning for all staff was made available via an instructional
video created to support use of SENTRAL to complete interim, half yearly
and yearly reports.

Report Templates will be reviewed in 2020 by a staff working party to ensure
compliance with NESA requirements, consistency and compliance across all
faculties.

A period allowance equivalent to 0.1
FTE was allocated for a designated
staff member to research and
implement improvement and support
staff upskilling.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $129 682 The transition of students from Cleveland
Street Intensive English High School to SSHS
continues to be a key focus in 2019.
Continued refinement of the Induction
Program, a systematic language level
assessment process and targeted support
has moved student attendance and
engagement levels closer to those of
mainstream students. A combination of team
teaching and timetabled specific EAL/D
classes has  also supported these students.
The EAL/D coordinator works with all staff to
incorporate EAL/D strategies into programs.
Wellbeing needs of International students are
quickly identified and addressed by Team
members which has significantly improved
engagement within this student cohort.

Low level adjustment for disability $166 021 The Learning and Support Teachers (LaST)
provided support to targeted students. This
included individual and group support to
students who were identified as requiring
additional support by classroom teachers,
year advisers and parents or from the
analysis of testing data. Teachers were
provided with strategies to implement in the
classroom and resources were differentiated
to support student learning. SLSO's  assigned
to targeted classes provided literacy and
numeracy support. Strong student
engagement levels support maximised
student achievement.

Socio–economic background School to Work Pathways
Adviser

Transition Adviser role
maintained through period
allowance

Minimum Standards
Adviser Employed

University Students
employed.

Edrolo package
subscription

Funding Sources:
 •  ($131 048.00)

The Transition Advisor and School to Work
Pathways Adviser supported over 70 students
throughout the year and  99% of students in
Year 10 received their ROSA.  Every student
requiring a School to Work Pathway in Year
10 to 12 was assisted to do so.  A University
staffed Homework Centre was established to
support students with homework and
assessment tasks. Numbers of students has
been steadily increasing with very positive
student and parent feedback.  In addition, an
online Platform 'Edrolo' was trialled and then
purchased by the school;  this was provided
to Year 12 Students to supplement teaching
and Learning at school.  Focus group
feedback from Yr 12 students has been very
positive and Edrolo data indicated strong
uptake.  A structured program delivered by
our Minimum Standards Adviser employed to
support achievement of Minimum Standards
in Literacy and Numeracy has been highly
successful; by the end of the year, only 3
students in Year 12 and 12 in Year 11 were
still working towards the credential in one or
more areas.

Support for beginning teachers Funding Sources:
 •  ($42 390.00)

Beginning teachers felt supported and
implemented a variety of classroom strategies
after mentoring sessions and classroom
observations. Support in classroom
management was also provided through
mentoring provided by faculty staff.  The

Printed on: 29 May, 2020Page 12 of 23 South Sydney High School 8545 (2019)



Support for beginning teachers Funding Sources:
 •  ($42 390.00)

SSHS Beginning Teacher Induction Program
has been continually adapted and refined  to
provide ongoing support and a structured
approach to meeting accreditation
requirements. Beginning teacher release
funds were used to support reduced
timetabled teaching loads for Beginning
Teachers and Teacher Mentors.
100%Submissions for accreditation were
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 309 334 336 345

Girls 192 175 188 216

Student attendance profile

School

Year 2016 2017 2018 2019

7 92.5 92.9 92.3 94.6

8 86.6 93.8 89.9 91

9 85.1 92.7 92 90.3

10 83.8 87.7 88.8 89.3

11 80 88.9 92.7 91

12 82.6 92.3 89.2 93.9

All Years 84.9 91.4 90.8 91.6

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 1 12 14

TAFE entry 1 0 10

University Entry 0 0 34

Other 12 18 8

Unknown 0 2 28

Year 12 students undertaking vocational or trade training

25.49% of Year 12 students at South Sydney High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

90.2% of all Year 12 students at South Sydney High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 31

Learning and Support Teacher(s) 1

Teacher Librarian 1

Teacher ESL 0.8

School Counsellor 1

School Administration and Support Staff 8.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 942,707

Revenue 7,409,169

Appropriation 6,968,482

Sale of Goods and Services 51,001

Grants and contributions 290,113

Investment income 8,678

Other revenue 90,895

Expenses -7,553,265

Employee related -6,673,784

Operating expenses -879,481

Surplus / deficit for the year -144,096

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 64,229

Equity Total 446,083

Equity - Aboriginal 19,331

Equity - Socio-economic 131,048

Equity - Language 129,682

Equity - Disability 166,021

Base Total 5,894,073

Base - Per Capita 122,810

Base - Location 0

Base - Other 5,771,264

Other Total 350,116

Grand Total 6,754,501

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Biology 69.9 67.9 69.9 68.7

Business Studies 65.1 67.2 68.6 64.3

English (Standard) 71.4 67.7 67.3 66.6

English EALD 71.0 68.6 70.0 71.0

Industrial Technology 51.3 69.7 66.8 50.4

Information Processes and
Technology

66.2 70.6 70.8 63.3

Investigating Science 71.2 67.4 66.5 71.2

Legal Studies 68.8 69.0 70.6 68.4

Mathematics 72.9 72.9 76.9 69.6

Mathematics Standard 2 69.3 67.6 67.7 69.3

Physics 70.7 67.4 72.1 67.6

Visual Arts 70.9 78.5 78.8 72.8
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Parent/caregiver, student, teacher satisfaction

In 2019, the school regularly sought the opinions of parents, students and teachers about the school. Staff were
surveyed on each School Development Day and the majority of teachers rated the professional opportunities very high or
high.. Staff meetings, Executive Development Day, student focus group sessions, P&C meetings and teacher
professional learning sessions were used to gauge feedback about different areas of school life. Parents and students
have been surveyed (including via 'Tell Them from Me') and opinions sought about many aspects of school life including:
Communication – Sentral Parent and Student portal, student access to technology, school uniform and primary
transition.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The school has an established Aboriginal Education Team whose members work with staff and students, and continues
to have active representation at the Local Aboriginal Education Consultative Group (LAECG) meetings. One member of
the AECG is employed as a Student Learning Support Officer (SLSO) to support students in meeting their Personalised
Learning Pathways (PLP) targets.

All staff participated in face to face professional development,  'Cultural Awareness Part 1 and 2', delivered by the
LAECG.  In addition, Aboriginal Education Team members attended two professional development days and attended
the Annual Aboriginal Conference.

In 2019, Personalised Learning Pathways were developed for new students and reviewed for all current students. All
Aboriginal students were informed of, and given the opportunity to apply for, all relevant available funding support and
programs;  this included the provision of school uniform items for some students..

Year 7 students were involved in the 'Speak up' Program and students participated in Aboriginal Dance workshops and
the War Veterans excursion in Hyde Park.

Other exciting programs continued in 2019, including Souths Cares for students in Years 10, 11 and 12. This program
focused on supporting students and engaging them in educational, sporting and community based opportunities as well
as School to Work excursions and cultural camps. Young Mob continued their high impact work with a 12 week program
targeting students from Years 7 and 8. These fortnightly meet ups gave students the opportunity to gather as a group
and meet Young Mob leaders. Young Mob also provided a number of future learning pathways as well as opportunities
for students to engage in leadership programs, camps, cultural education and experiences.

During NAIDOC week, students were invited to participate in and assist with celebrations at Maroubra Bay Public.
NAIDOC celebrations at SSHS consisted of community elders and students coming together in a ceremony, followed by
a morning tea which was well attended by local elders and family members. Earlier in the year, as part of Flag Day,
students gave an Acknowledgement of Country and sang the National Anthem in Aboriginal language.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)
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Opportunity Program

2019 marked our 10th successful year of our new– now rebranded SSHS Opportunity Program involving external
business partners and organisations. To date we have offered more opportunities, including jobs, career training and
mentoring, work and staff professional development linked to delivering 21st Century goals for education. These
innovative partnerships rely on the assistance of business and community and the dedicated staff at SSHS. We aim to
deliver more programs with a STEM focus in 2020.

As an Opportunity School, our aim is to initiate original and innovative projects preparing students for the future needs of
a changing work environment and the leadership espoused in the "School Excellence framework". South Sydney High
with the assistance of United Way Australia and our business partners have sponsored and have significantly contributed
to creating career opportunities and significant learning experiences for our students.

In 2019, we participated in the following successful Opportunity events: Year 10 Ambassador Leadership Training,
Industry visits to T. Rowe Price, Dell, Google, Clayton Utz and Kelloggs and Leadership forums at Austcorp Executive,
enhanced by an intense mentoring program for 5 year 11 students.

We presented the Mock Interview and Dazzle your CV programs with 20 corporate volunteers, interviewing 70 students,
exposing them to problem solve in real world scenarios and teaching them about the importance of CV and interview
preparation. The support of the incoming Careers Adviser added to the success of these events which ran extremely
smoothly; student surveys reported an overwhelmingly helpful learning experience.

The "Empowering our Young women into the 21st Century" program held at T. Rowe Price contained motivation,
information and strategies targeting and understanding leadership, gender inequality, emotional Intelligence and
resilience. The "Dress for Success" and "Dress for Work" programs were an exciting opportunity for 60 appreciative
students.

Most notable however was the success of the Business Partnership Committee (BPC) meetings. These have set a
benchmark in community engagement, innovation and student wellbeing. According to one of our participating business
partners Mr Joe Fowler from D.B.Shenker:

"These meetings and such programs represent an innovation in education"

A highlight of 2019 was the cutting edge "Good Men Good Relationships Day– Program. This program addresses issues
dealing with mental illness, domestic violence and resilience specific to our Yr 10 boys cohort. With the assistance of
RUOK representative Kevin Heath, a Domestic Violence survivor, motivational speakers Geoff Jowett and Basketball
Legend Brad Rosen, the 2019 event was adjudged by students as outstanding. United Way participant Mr Ross Liddle
commented about his involvement:

"Just magnificent. Congratulations to everyone involved. Thanks wholeheartedly for the experience. You are
doing amazing work. So incredibly refreshing to talk about what a man and being male should be openly. And
then to be able to demonstrate to the younger men in the room that they don't necessarily need to follow the
same path as men have before them"

Google and Dell excursions continue to foster interest and we have reignited our relationship with Salesforce for three
visits in 2020. According to the foundation for young Australians ,one of the startling predictions for 2030 includes the
automation of 40% of jobs in the next 10 years.

The success of our South Sydney High Opportunity program is largely due to strong relationships fostered with business
organisations.. Currently our strong partners include; United Way Australia, DB Schenker, Chainalytics, Souths, Austcorp
Executive, The Juniors, and T. Rowe Price. T. Rowe Price has been working with our school since 2016 through their
involvement in numerous programs, BPC meetings, advice and support. Our Business partners have also provided
financial support to students through the 'T. Rowe Price Inspiration Award' recognising students who are our quiet,
consistent achievers and the 'D.B Shenker Striving for Success' award. We feel a great appreciation towards the
generosity of our Business Partners and acknowledge their valued contributions.

Our strong business relationships facilitate growing possibilities of directing students into fulltime work and traineeships,
particularly in the logistics industry, and work experience opportunities at, T. Rowe Price and D.B. Schenker.

As a school that embraces change in the workplace, including the refinement of technology skills and student
interpersonal skills, beneficial at both a personal and professional level, we are making changes to our teaching ethos to
empower our students into the future. The enthusiasm that students, business partners and the community have
demonstrated indicates we are on the path to success and the surveys conducted at the completion of each program
endorse this.
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