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Introduction

The Annual Report for 2019 is provided to the community of St Johns Park High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

St Johns Park High School
Mimosa Rd
St Johns Park, 2176
www.stjohnspk-h.schools.nsw.edu.au
stjohnspk-h.school@det.nsw.edu.au
9610 8035

Message from the principal

It is my pleasure to complete the Principal's Annual Report. I'm incredibly proud to report that in 2019 St Johns Park High
School worked hard to progress our vision to grow innovation, literacy and numeracy in our programs to meet the
demands of our 21st century learners. Our School Plan 2018–2020 continues to drive school improvement and the
strategies that place students at the centre of everything we do. Our purpose is to prepare children for rewarding lives as
engaged citizens in a complex and dynamic society. Our vision is to be a centre of educational excellence and the local
school of choice.

We are currently implementing our Wellbeing for Student Success strategy, which is a big part of how we will help every
student, every teacher, and our school to improve every year. In 2019, we launched our Positive Behaviour for Learning
(PB4L) framework integrating a strong, positive and responsive wellbeing program that ensures a safe, nurturing learning
environment that is aligned to our values of Safe, Respectful and Lifelong Learning. Our strategic and planned approach
to wellbeing is developing clear behavioural expectations and student reward systems. All staff participated in training to
explicitly use PB4L language and practices resulting in a more consistent and proactive approach in dealing with student
behaviour, both positive and negative. Systematic wellbeing structures are important to us to ensure every child is
known, valued and cared for. The role of the PB4L leadership team is positively influencing wellbeing outcomes within
our school community.

We continue to work with our School Services team and community to support students with disability, and hence
established an additional Autism class. We are committed to an inclusive and diverse school ethos that ensures great
opportunities for our most vulnerable students and complex learners.

In 2019, we continued to build on previous successes and set high expectations for student success. The aim to increase
the proportion of students in the top two NAPLAN Literacy and Numeracy bands by identifying student levels through
analysis of data and teacher delivering differentiated lessons. Analysis of NAPLAN data shows the percentage of our
Year 9 students in the top two bands for each component of NAPLAN is higher than that of Statistically Similar School
Group (SSSG), which I believe is a most impressive whole school achievement.

Our English and Mathematics teachers were targeted as part of a case study with the Centre for Education Statistics and
Evaluation, in recognition of our consistently above average HSC results to inform best practice and support for teachers
across the state.

In our High Performance Program students are given an opportunity to indulge their passion and engage deeply with
learning beyond the core curriculum outcomes. Students are supported to achieve high standards within a safe and
supportive environment. At St Johns Park High School we believe in developing academic and innovative skills to
prepare our students for a rapidly changing future.

Throughout the year our teachers' explored strategies that underpin creativity in the classroom as part of the Creative
Leadership in Learning Program in partnership with the Sydney Opera House. The final student performance was a
provocative and deeply emotive collaboration between our students, teachers and teaching artist. Amazingly our
students presented their major work at the Sydney Opera House as part of Amplified: A Festival of Creative Learning.
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One of the greatest successes has been in the Year 7 STEAM (Science Technology Engineering Arts and Mathematics)
program. In this interdisciplinary program students studied coding using Scratch and Makey Makey, robotics,
mathematical folding through flextales and augmented reality to showcase to the community the story of "This is us".
Students have exhibited their work at Stockland Wetherill Park, Greenfield Park shopping village and at the Young
Innovators conference at the Powerhouse Museum.

Collaboration with external partners has had a powerful impact on student engagement. We believe that all young people
deserve access to opportunities to become productive, contributing members of society. The support provided by the
practical or work related VET pathways has meant many of our students have found enjoyment and autonomy to thrive in
their learning. Our VET learning spaces include two industry standard commercial kitchens, a state–of–the art metals
workshop and a dedicated simulated retail environment to ensure our curriculum program is aligned with the work skills
of the future.

I fully endorse our 2019 Annual Report report and feel privileged to be serving the wonderful school community at St
Johns Park.

Effie Niarchos

St Johns Park High School Principal

Message from the students

St Johns Park High School is a growing community and a place of opportunity. We are always encouraged to be the best
we can be. It is a school that prioritises students' welfare so that we can develop our skills and capabilities. We are
supported by the dedicated teachers and executive staff that work with great effort in ensuring we learn in a safe and
respectful environment. In 2019, we celebrated our schools Positive Behaviour 4 Learning program – Safe Respectful
Learners. The whole school community was involved in the event which included food stalls, games and activities for our
students. Our new student rewards system was launched on this day and it has brought a lot of positivity to our school.

Our involvement through leadership teams have greatly enhanced our interest in school, and our skills and passions.
The current leadership teams we have are the SRC, HOUSE and the Public Relations team. It is a wonderful opportunity
and great responsibility to represent the students at our school.

Throughout our time at St Johns Park High School, we have enjoyed a range of different activities the school has to offer.
There are programs to suit every student – from those who are academic, musical or those who like sports. We have
enjoyed the benefit of the Accelerated Mathematics program which gives higher achieving students the opportunity to
complete their mathematics HSC one year in advance, allowing them more time to focus on their other subjects in Year
12.  The Gifted Athletics Program is also an excellent program to improve our skills and passion, allowing us to focus on
whichever sport is our passion. Our students are also often given the chance to attend other enrichment programs to
prepare them for life after high school. Our involvement in the Australian Business Community Network (ABCN), has
allowed us to learn from real world, big business employers and learn the fundamentals of teamwork and leadership.

We can see our school continuing to grow and provide opportunities for students to be more innovative. We are excited
to see these changes happening and it is what makes us proud and honored to be students at St Johns Park High
School.

Abigail Sio, Jacky Huynh, Aleme Capric and Troung Linh To

2020 School Captains and Vice Captains
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School background

School vision statement

St Johns Park High School uses its motto "Know First Yourself" and its positive behaviours description "Safe, Respectful
Learners" to drive high expectations and a commitment to excellence. All students have the opportunity to reach their
personal best, in a school where excellence, innovation and equity are central to all activities. Our school leaders foster a
culture of high expectations, quality relationships, a passion for lifelong learning and assist students to find a career or
future that offers personal satisfaction and success. St Johns Park High School aims to develop the talents and
capabilities of all students to equip them socially, emotionally and academically to meet the challenges of a rapidly
changing and connected world. Teachers, students, parents and community work together to develop a strong sense of
belonging and pride in our school.

School context

St Johns Park High School, founded in 1978 is a proud comprehensive co–educational high school located in South
Western Sydney. The school has a strong reputation as a provider of quality educational services and outcomes for a
diverse community.  The school is ranked as one of the top performing schools in NSW terms of high value add for
students from Years 7–12.

The student population is representative of local enrolments, international students and new arrivals. The student body is
culturally and linguistically diverse. More than 90% of students come from a language background other than English.
Students speak more than forty–one different languages, including Vietnamese (30%), Cantonese (8%),  Assyrian (8%)
and less than 1% of students are Aboriginal.

The school offers a broad, relevant and innovative curriculum including VET pathways, Project Based Learning, High
Performance program for gifted and talented, Accelerated Mathematics program Years 9–12, specialist EALD and
targeted learning support classes. The school provides an after school Homework program and HSC tutorials. The
school also has a Special Education Unit with five designated classes supporting students with mild to severe intellectual
disability and autism. Student leadership is explicitly developed through School Representative Council (SRC) and
HOUSE programs. We partner with University of Wollongong, Western Sydney University and the Australian Business
Community Network (ABCN) through structured mentoring programs in Years 9–12. Student wellbeing is central to the
school's success, with personalised approaches to learning, and individual and small group instruction allowing students
to feel connected and flourish.

The school has exceptional grounds and special features include an agricultural farm, refurbished science laboratories,
purpose built languages laboratory and self funded two industry commercial standard kitchens, an industry standard
Metals and Engineering workshop and redesigned a flexible learning space to encourage innovation and collaboration.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

The School Excellence Policy provides direction for our school to lead ongoing improvement through school planning
and self–assessment. Our annual School Excellence Framework Self–assessment Survey provided evidence of our
progress towards achieving excellence and identified the next steps to be taken to ensure ongoing, critical and
purposeful processes that support the pursuit of excellence. The annual self–assessment process is helping us to build
leadership capacity, professional dialogue and collaboration on the implementation of teaching, learning, curriculum and
leadership.

In the domain of learning our whole–school focus was on curriculum, learning and wellbeing – our overall performance
was assessed as at sustaining and growing. Our school is driven by a moral purpose to ensure every child is known,
valued and cared for, within a learning environment that promotes successful learning and opportunities to excel. The
Wellbeing team has established a safe, respectful learning environment, based on positive and collaborative wellbeing
approaches, research and practice through the Positive Behaviour for Learning Framework.

The school has a strong reputation in supporting continuity of learning for all students and is providing exceptional
careers and transition programs to retain senior students. Teachers have access to training and specialist professionals,
including speech therapist, occupational therapist and external agencies to develop relevant pedagogical strategies. We
have established quality communication with parents and the community via social media to increase parent
engagement to support their child's achievement at school.

The school provides opportunities for of all students to excel including, special needs and high achievers. Our project
based learning approaches support quality teaching, curriculum and assessment strategies to create powerful authentic
learning environments in consultation with external partners. Project based learning is being scaled up as a collaborative
teaching model across the whole school. Instructional collaboration is strengthening effective formative assessment
strategies, feedback mechanisms and high quality teaching practices.

In the domain of Teaching our focus has been to renew a whole school literacy and numeracy direction and to engage
deeply in evidence based teacher practice – our performance was assessed as at sustaining and growing. Teacher
professional development is focused on innovative pedagogies including high quality project based learning, STEAM,
Creative Leadership in Learning Framework to better prepare teachers to develop curriculum and assessment for 21st
century competencies such as collaboration, critical and creative thinking skills and communication skills. Throughout
this report there are exemplary references to the high quality projects happening in our school. In the Teaching domain
our overall performance was assessed as sustaining and growing.

In the domain of Leadership our focus has been on deepening our shared purpose and vision to drive improvement for
every student and every teacher. Instructional leaders have been established to lead evidence based teacher practices
and to facilitate a professional learning community. This allows teachers to work with the Instructional Leaders to drive
inquiry focused learning to improve student outcomes in the classroom. Staff professional learning is focused on
sustaining innovative pedagogies to enhance the learning outcomes of our diverse learners. The school leadership team
models instructional leadership to transform learning and support a culture of high expectations teaching and
engagement. The school leadership team is utilising the Curiosity and Powerful Learning Framework to embed evidence
based strategies for the whole school to lift student performance and build collective accountability. In the Leadership
domain our overall performance was assessed as sustaining and growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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Strategic Direction 1

Wellbeing for Student Success

Purpose

St Johns Park High School is committed to a whole school approach that supports the wellbeing of all students. It is
fundamental that students connect, succeed, thrive and learn to face the social and emotional challenges of a changing
world. This will enable our students to build mindsets and develop life skills in the areas of resilience, collaboration,
tolerance, positive communication and cooperative leadership.

Improvement Measures

Increase recognition of positive behaviours and students taking responsibility for their learning goals and
achievements.

Positive and supportive teaching and learning environment evidenced by a reduction in negative behaviours and
suspension rates.

80% of staff using the PB4L strategies, protocols and language in their every day practice.

100% of staff using the reward and recognition system.

Overall summary of progress

The school's focus on PB4L and the values of safe, respectful learner became integral in promoting positive behaviour
and supporting students in regards to their wellbeing. The completion of the Behavioural Expectation Matrix provided
concise instructions for appropriate student behaviour and led to practices and procedures being embedded in all
learning environments and playground areas to create a positive and supportive teaching and learning environment. All
areas of the Behaviour Expectation Matrix were explicitly taught to students improving their understanding of what it
means to be a Safe, Respectful Learner at St Johns park High School.

After a review of the reward and recognition system changes were made to better promote positive behaviours and to
improve and increase the recognition of these positive behaviours by acknowledging student achievement more
regularly. The implementation of the new 'Fast and Furious' awards helped in this endeavour. The purchasing of
professional signage and the development of PB4L promotional logo and posters helped to reinforce the behavioural
expectations and increase student and teacher awareness, providing a visible reference for PB4L across the school for
all stakeholders.

All staff received training in PB4L protocols and restorative practice. This led to the development of a more consistent
approach in dealing with student behaviours, both positive and negative. The close alignment of the matrix, the school's
values of safe, respectful learners and restorative practices in conjunction with planned presentations and workshops
provided staff with specific strategies, a common language and appropriate resources to improve their ability in
managing negative behaviours and enable students to make better choices and promote a more positive school
environment. To further support staff mini–lessons were developed by the PB4L team. The mini–lessons explicitly taught
students appropriate behaviours and expectations, in accordance with the behaviour expectations matrix, and provided
students with a deeper understanding of the school's values of Safe, Respectful Learners and skills to reflect on their
behavioural choices.

Progress towards achieving improvement measures

Process 1: Development and implementation of a reward and recognition system that is closely aligned to schools
values and PB4L.

Evaluation Funds Expended
(Resources)

The changes made to the reward and recognition system has established a
whole school approach to student wellbeing and the promotion of positive
behaviours. There is a clear alignment between the school's values of Safe,
Respectful Learners and the merit system which has lead to an increase in
the recognition of positive behaviours and greater acknowledgement of
student achievement.

Funding Sources:
 • Socio–economic background
($56000.00)
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Progress towards achieving improvement measures

Process 2: All staff trained to understand and develop growth mindsets within all students, resilience, collaboration,
tolerance, positive communication and cooperative leadership.

Evaluation Funds Expended
(Resources)

The data obtained through teacher and student focus groups and parent
surveys led to the development of targeted whole–school classroom rules
that were co–designed by staff, parents and students. these rules closely
aligned with the Behavioural Expectations Matrix and the schools values of
Safe, Respectful Learners. This allowed for a consistent and uniform
approach to expected behaviours in the classroom and enabled students to
communicate these expectations clearly and collaborate more effectively with
both staff and students. The students deeper understanding of the schools
values of Safe, Respectful Learners meant that students were beginning to
reflect on their behavioral choices and acknowledge associated
consequences.

Funding Sources:
 • Socio–economic background
($2400.00)

Process 3: All staff professionally developed and upskilled in the consistent use of PB4L strategies and protocols.

Evaluation Funds Expended
(Resources)

All staff received training in PB4L protocols and restorative practice. This led
to the development of a more consistent and uniform approach in dealing
with student behaviours, both positive and negative. The alignment between
the matrix, the schools values of safe, respectful learners and a restorative
approach provided staff with specific strategies, a common dialogue and
appropriate resources to improve their skills in managing negative behaviours
and enable students to make better choices, reflect with purpose and
promote a more positive school environment.

Funding Sources:
 • Socio–economic background
($32000.00)

Next Steps

A detailed analysis of data will be implemented to evaluate the impact and effectiveness of the new reward system and
its clear alignment to the school's values of Safe, Respectful Learners and the reward system to determine its application
by students and teachers. As a school there will also be further reinforcement and encouragement of positive behaviours
to better acknowledge student achievement and progression through the school's merit system. This will be established
through formal processes and presentations during school assemblies and social media channels. This will promote and
encourage the school's values of a Safe, Respectful Learner and strengthen students understanding of PB4L.

There will also be an evaluation of the PB4L program to effectively plan and develop the school's future directions. The
school will also reflect on, review and evaluate current behavioural policies and procedures to modify and transform the
current school wellbeing and discipline systems to encourage appropriate behaviours. This will entail the development
and implementation of whole–school restorative practices and strategies, creating and modelling matrix lessons for staff
and building staff capacity to manage the classroom effectively. In this way we will develop a consistent approach in
managing behavioural concerns and promote a school environment that is positive and maximises student wellbeing and
learning.
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Strategic Direction 2

Leadership for Powerful Learning

Purpose

St Johns Park High School drives a leadership culture for powerful student learning and achievement. We recognise
creating and maintaining an excellent school to advance the learning of every student involves leadership that is
transformational, instructional and distributed across the whole school. Leadership for powerful learning builds
knowledge and skills about how to learn and supports students to be the best learners and finest people they can be.

Improvement Measures

100% of staff emphasise inquiry focused teaching

Increase the proportion of students in the top two Literacy NAPLAN bands by 2019

Increase the proportion of students in the top two Numeracy NAPLAN bands by 2019

100% of stage 4 teaching programs embed formative assessment strategies

85% of students understand and use formative assessment strategies to progress their own learning.

Overall summary of progress

Teachers have utilised the Curiosity and Powerful Learning framework to create classroom environments for their
students that are inquiry–focused, authentic and differentiate for specific learning needs. Instructional leaders were
established in providing expertise in innovation, literacy, numeracy, assessment, high performance and data to support
teachers in implementing change to their teaching practice. The CPL School Improvement Pathway framework tool to
diagnose current practice and map pathway to excellence was used. Lessons were developed in differentiating
curriculum content to cater for identified individual students and groups to improve literacy and numeracy results.
Teachers used Action Learning as the process in gaining evidence of their classroom intervention by undertaking a
series of observation rounds to seek feedback on teaching practice. Literacy and Numeracy NAPLAN data was used to
inform teacher inquiry focus.

In 2019 formative assessment focused on improving student engagement by enhancing teaching pedagogy. To achieve
this the Formative Assessment team continued to utilise an evidence based approach, guided by Professor David
Hopkins' the school improvement model 'Curiosity and Powerful Learning' as well as experts in Formative Assessment
John Hattie and Dylan William. The Formative Assessment team designed presentations and workshops to
professionally develop staff in the effective application of Learning Intentions and Success Criteria with links to feedback.
The Formative Assessment team created a culture of peer based professional learning by implementing the collaborative
peer review approach where colleagues engaged in reciprocal lessons observations and discussions in regards to the
implementation of learning intentions, success Criteria and feedback. In addition to this, the Formative Assessment team
continued to focus on developing a consistent approach to backward mapping which guides whole school assessment
practises by leading each faculty through the use of the Assessment Planning Toolkit. To ensure a consistent approach
to backward mapping, the Formative Assessment team focused on embedding effective strategies into learning
programs that ensured students had a deep understanding of their learning through self–reflection and peer assessment.

Progress towards achieving improvement measures

Process 1: Develop and sustain instructional leadership using the CPL Five Phase Implementation framework
leading to collaborative and reflective teaching practices.

Evaluation Funds Expended
(Resources)

CPL Leaders established their teams and created protocols for classroom
observations. CPL Leaders incorporate the six characteristics about student
learning to start telling their story of leading school improvement in their area
of focus. CPL Instructional Leaders formulated their action plans for 2020
using the revised Action Plan template with explicit links to teachers' PDPs
and SEF.

Funding Sources:
 • Socio–economic background
($184000.00)

Process 2: Develop a whole school teams to collect robust data of student learning and evidence of assessment
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Progress towards achieving improvement measures

Process 2: practices to track student progress overtime and inform teaching programs and assessment.

Evaluation Funds Expended
(Resources)

Staff were professionally developed in the use of learning intentions and
success criteria to effectively improve their teaching and learning. There was
also a focus on developing the staffs capacity to provide meaningful feedback
to students. In this way students developed their ability to self–reflect and
peer evaluate. For students of high performance, teachers assessed student
achievement in High Performance (HP) tasks throughout the year. For
example, in Year 10 English HP task, students created a narrative related to
social justice while Year 9 History HP task, students documented the
migration experiences through primary sources such as drawings or
interviews.

Funding Sources:
 • Socio–economic background
($30000.00)

Process 3: Staff trained by Literacy consultant in explicit literacy teaching models and differentiating content to cater
for identified individual students and groups to improve literacy results.

Evaluation Funds Expended
(Resources)

Instructional Leader Literacy in collaboration with Head Teacher Mentor
completed a pilot program formalizing approaches to collaborative, inquiry
based cross–curricular literacy interventions, focusing on the foregrounding
teachers' engagement with rich data analysis and reflective and evaluative
practices. The successful emphasis on teacher collaboration and work in the
classroom was underpinned by core principles of quality professional
dialogue, team teaching and classroom observation, and program evaluation
will result in the consolidation and expansion of the model in 2020.

Funding Sources:
 • Socio–economic background
($50000.00)

Process 4: Numeracy consultant to train facilitators in each KLA in explicit numeracy teaching models and
differentiating content to cater for identified individual students and groups to improve numeracy results.

Evaluation Funds Expended
(Resources)

Throughout the implementation of the numeracy action plan we have
increased the numeracy capacity of Mathematics Staff Members. This has
added to their capabilities to implement numeracy strategies to further
increase student engagement, learning and outcomes. Through action
learning, Mathematics teachers have increased student understanding and
preparation for Year 7 and 9 NAPLAN. Through initiatives such as the
project–based learning initiative, Visually Wired and the Year 7 Maths
Olympiad has resulted in students improved overall problem–solving skills
and understanding of important mathematical concepts. A dedicated
10–week program with mini–lessons with accompanying NAPLAN Resource
booklet was developed. Year 8 Mathematics teachers implemented this
booklet in their classroom. All Year 8 students completed a Post–Test and
their results were analysed.

Funding Sources:
 • Socio–economic background
($22000.00)

Next Steps

In 2020, the school leadership team will continue to build on previous successes. Designated professional learning
sessions are planned for teachers to analyse NAPLAN and HSC data to identify key student learning needs and improve
learning programs and assessment tasks. This training will support teachers to use SCOUT data to identify numeracy
and literacy needs of students and develop explicit teaching resources to support student learning. In 2020 initiatives in
supporting High Potential students and teachers utilising Formative Assessment strategies at St Johns Park High School
will continue to develop and build on the strong foundation that has been established.

In 2020 there will be a continued focus on increasing student engagement by focusing on and enhancing teaching
pedagogy. The formative assessment team and High Potential team will achieve this by continuing to provide
professional development to staff during Twilight PD sessions. Staff will be showed examples of how to effectively utilise
the formative assessment goals in their individual PDP's. The focus of the professional development will be on how to
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develop quality Learning Intentions and Success Criteria that link to effective feedback. In addition to this, staff will
engage in backward mapping utilising the Assessment Planning Toolkit and continue to focus on embedding strategies
into programs. In continuing to create a culture of peer based professional learning, the collaborative peer review
approach will continue and colleagues will engage in reciprocal lesson observations to discuss the effective
implementation of Learning Intentions, Success Criteria and Feedback.

In 2020 instructional leaders will continue to sustain a focus on collaborative and reflective practices around literacy and
numeracy working alongside the Head Teacher Mentor to promote professional inquiry in the classroom across Key
Learning Areas, and upskilling staff in regards to systemic pedagogical approaches to literacy and numeracy learning
supportive of the Premier's Priority to raise the number of students achieving in the top two NAPLAN bands for Reading
and Numeracy by 2023.

Instructional Leader Literacy will work in collaboration with Head Teacher Mentor and Instructional Leader Data to
develop and disseminate NAPLAN and HSC data reports and provide professional learning and support to staff in
identifying students' literacy needs and enrich the role of student data in the design of teaching and learning experiences
catering to the specific literacy needs of individual students and student groups.

All staff will have access to professional learning on effective literacy pedagogies, with an onus on high quality literacy
teaching and differentiation of literacy learning materials, supported by a framework of ongoing professional dialogue,
team teaching and classroom observation. A review of John Hattie's Visible Learning and Doug Fisher's work on Visible
Learning for Literacy have informed approaches adopted, with an emphasis on timely and effective literacy intervention
based on the principles of knowing 'what works' and 'when'.

A systemic approach to supporting Stage 5 and Stage 6 students in the attainment of the HSC Minimum Standard for
Reading and Writing will be established through the introduction of an online learning portal and targeted HSC Minimum
Standard tutorials delivering learning resources and instruction developed in response to the analysis of HSC Minimum
Standards data, to ensure students possess 'life–ready' literacy skills required to lead fulfilling lives and succeed in the
work force post–graduate high school.
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Strategic Direction 3

Leading and Building a culture of Innovation

Purpose

St Johns Park High School recognises that innovation in teaching and learning is essential to respond to the needs of
21st century learners. We will build effective partnerships with the wider community to ensure authentic and real world
learning for students and teachers. Through this we will be future focussed in the promotion of a learning environment
that values creativity, collaboration and innovation. We will integrate new technologies, learning spaces and modes of
learning that empowers students for future success. 

Improvement Measures

KLAs collaborate to plan and deliver cross curricular Stage 4 teaching and learning programs.

All KLAs across the school use Project Based Learning approaches that partner with an external agency.

All staff to integrate Project Based Learning principles for effective classroom practice. 

100% of staff implement emerging teaching and learning technologies.

Modern, future focussed learning spaces cater for all student learning styles and increase student engagement and
efficacy.

100% of staff implement cooperative groups and collaboration. 

Overall summary of progress

At St Johns Park High School we are continuing to lead and build a culture of innovation to support the learning of our
students. Our journey to transform our teachers pedagogical skills has been through the planning of appropriate, quality
professional learning experiences. Our school for the past 3 years has embarked on STEAM education (Science,
Technology, Engineering, Arts and Mathematics) partnering with STEAMpop. A team of 11 teachers delivered the 8 day
program to our Year 7 students, allowing them to experience augmented reality, robotics, coding, Photoshop,
mechatronics and Lumifolds. The culmination of this work has resulted in the development of a Year 8 STEAM elective in
2020 which is delivered collaboratively by two teachers from the team.

Project Based Learning continues to be a priority for our school as we ensure our students are provided with authentic
and real world learning experiences. As a result of this program, we continue to engage with community partners
including Donate Life, Allied Health Services, South West Sydney Mental Health and Wellbeing Promotions team and
Fairfield City Libraries. These projects continue to evolve every year as teachers learn and discover new technologies to
support student learning.

2019 saw our second Gold Standard Creative Learning project delivered by our school in partnership with the Sydney
Opera House. This project saw Year 8 Geography and English teachers collaborating with teaching artist Maggie Breen
to make the program meaningful for our students. The culmination of 12 weeks of work was celebrated with a
performance to our parents and community at the Sydney Opera House as part of the Amplified Festival.

Progress towards achieving improvement measures

Process 1: Develop learning programs within and across faculty areas that incorporates innovative teaching
practices that partners with community agencies.

Evaluation Funds Expended
(Resources)

All innovation projects are working with external partners to make our
students learning more authentic. The culture of co–designing relevant
curriculum projects are evident in the majority of projects undertaken.

The Creative Teaching and Learning protocols in Creative Learning
Strategies in the Classroom were created and the team shared their learning
in a Staff PL across the school. The feedback was positive with many
teachers stating that the PL session was fun and engaging.

Funding Sources:
 • Socio–economic background
($62580.00)
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Progress towards achieving improvement measures

Process 2: Develop staff training to implement the effective use of emerging technologies that facilitate student
learning.

Evaluation Funds Expended
(Resources)

STEAM elective introduced into Yr8 study pattern in 2020. Year 7 immersive
STEAM week to continue delivered by 11 teachers from different KLAs.

Funding Sources:
 • Socio–economic background
($30000.00)

Process 3: Staff engage in professional collaboration to develop teaching and learning protocols that optimise the
engagement of students in future focussed learning spaces.

Evaluation Funds Expended
(Resources)

A number of new flexible learning spaces have been designed across the
school. A small team of teachers have been working to develop a teachers
toolkit for use in flexible learning spaces. It includes teaching and learning
protocols and a variety of cooperative group work strategies that can be
incorporated into the learning space. Professional learning has supported our
teachers understanding on ways we can effectively use flexible learning
spaces.

Funding Sources:
 • Socio–economic background
($42000.00)

Next Steps

In 2020, the school leadership team will continue to work on embedding a culture of innovation at St Johns Park High
School. Our STEAM education program will be delivered to Year 7 with the additional Year 8 elective. The STEAM team
will deliver professional learning to staff to improve our teachers coding skills and support students during their week long
immersive experience.

Our Project Based Learning pedagogy will be strengthened with a partnership with EduSTEM. This will support staff to
embed Design Thinking into projects. Discussions will begin with teachers to deliver a new History Project. The Creative
Learning Gold Standard Project will continue supported by a teaching artist from the Sydney Opera House. In 2020, the
project will be delivered by the History and English teachers.

To successfully utilise the flexible learning spaces being developed at our school, an additional team of teachers will
work collaboratively to implement collaborative group work structures into these spaces. A new group of staff will
complete professional learning to support their use of the flexible classroom space. Staff will use and embed learning
and teaching protocols and capture evidence to show that working in a collaborative way develops social and academic
skills. Staff will use and evaluate the resources developed for use in flexible classroom learning environments.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Implementation of procedures for effective
EALD identification and support for students
from culturally and linguistically diverse
background who are learning English as an
additional language or dialect. EAL/D expert
teachers delivered accredited professional
learning to 100% of teaching staff, enhancing
capacity to identify and deliver differentiated
access to the curriculum for students across
the EAL/D Learning Progressions. EAL/D
teaching staff implemented Biannual reporting
of student progress against the EAL/D
Learning Progressions and delivered targeted
support for identified students for 50% of
lessons across Key Learning Areas from
7–10 and small–group support for students
across 11–12.

Low level adjustment for disability Implementation of procedures for identifying
students requiring adjustment and learning
support across all KLAs. LaST staff delivered
accredited professional learning to 100% of
teaching staff, upskilling classroom teachers
in differentiating existing programs and
assessments to make the curriculum
accessible to all learners, including students
completing Life Skills Syllabi in mainstream
classrooms. Personal Learning and Support
Plans (PLaSPs) are constructed
collaboratively between all relevant
stakeholders, including LaST staff, students,
parents/carers and third–party service
providers. Integration Support Funding
applications are constructed and reviewed
collaboratively between Learning and Support
Staff and School Counsellors, enabling the
provision of School Learning and Support
Officers (SLSOs) to ensure increased
engagement in the classroom, participation in
extracurricular activities and maintained social
and emotional wellbeing. Fortnightly reviews
of student progress between Senior
Executive, Executive and Classroom
Teachers ensure adjustment procedures are
reflexive and adaptive to the changing needs
of learners. Collaborative practice between
LaST Staff, School Counsellors and the
Careers and Transition Team develop
appropriate planning and pathway for
post–school education and employment

Socio–economic background Senior students completing the Sports
Lifestyle and Recreation course collaborated
with members of the Creating Chances
program to improve learning outcomes.
During weekly lessons delivered by
experienced Creating Chances staff, students
developed their communication and coaching
skills. This prepared them to effectively coach
members from our community at Prairievale
Primary School in a range of sports. The
involvement of our students with targeted
lessons in combination with practical
coaching experience developed their ability to
become inclusive, resilient and healthy
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Socio–economic background members of our society. Participation in the
Creating Chances program has increased
student's self–confidence, engagement with
classwork, assessment performance as well
as improved their interpersonal skills.

Targeted student support for
refugees and new arrivals

Students are provided with an in–class EAL/D
support teacher across Key Learning Areas.
EAL/D staff work collaboratively with
Classroom Teachers to deliver focused
support in literacy, numeracy, social and
emotional development. Fortnightly review of
meetings of targeted students are undertaken
by EAL/D and Executive Staff, facilitating the
referral of students to counselling services,
occupational therapists, speech and art
therapists for specialist support. Participation
in Creating Chances coaching program to
develop leadership skills, personal resilience
and a sense of connection and belonging to
the school and broader community.
Collaborative practice between EAL/D Staff
and the Careers and Transition Team to
develop support plans and career pathways
with students and parents/carers.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 473 454 436 470

Girls 413 405 398 426

Student attendance profile

School

Year 2016 2017 2018 2019

7 96.2 93.5 92.6 92.2

8 94.8 94 90.9 87.8

9 90.6 92.6 91.7 87.6

10 90.2 86.5 90.2 87.8

11 91.6 86.8 85 86

12 89.1 88.2 87.3 86.5

All Years 91.8 89.9 89.4 88.1

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment NA 1 9

Employment 1 3 10

TAFE entry 1 NA 8

University Entry NA NA 46

Other NA 1 8

Unknown NA NA 28

Year 12 students undertaking vocational or trade training

37.65% of Year 12 students at St Johns Park High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

91% of all Year 12 students at St Johns Park High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.

The following is break down of the total 46% of Year 12 students pursuing tertiary education:
 • Western Sydney University– 41.65%
 • University of Technology Sydney– 13.33%
 • Macquarie University– 13.33%
 • University of New South Wales– 10%
 • University of Wollongong– 8.33%
 • Private Colleges– 6.67%
 • University of Sydney– 5.00%
 • Australian Catholic University– 1.67%
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 47

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

Teacher ESL 5.4

School Counsellor 2

School Administration and Support Staff 16.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

St Johns Park High School developed a comprehensive professional learning schedule that included staff, faculty and
executive meeting time as well as structured Staff Development Days and Twilight sessions. Professional learning was
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planned to support out strategic directions including HSC data analysis and reflection, Learning and Support for students,
Creative Learning strategies and Wellbeing. Staff also completed a number of mandatory training courses required for
compliance.

As well as our regular professional learning program, many people accessed online courses or attended conferences to
enhance their teaching and/or leadership skills. Time was also allocated to staff to assist them to plan units of work
based on newly introduced syllabuses in Personal Development Health and Physical Education and Technology and
Applied Sciences. Through our involvement with Australian Business and Community Network (ABCN), the Executive
team participated in a conference in partnership with Ashurst Law. This focused on leadership skills and building a high
performance team.

Beginning Teachers have been supported through an extensive Induction Program. All Beginning Teachers attended the
induction sessions and survey results indicate that as a result of this program, early career teachers feel well supported
and confident with the systems and processes at St Johns Park High School. New Scheme Teachers in their first and
second year were allocated funding for relief days or reduced teaching loads to support their professional development.
Opportunities were provided for Beginning Teachers to reflect on classroom practice and identify areas for development.
All Beginning Teachers started collecting and collating evidence to support their Accreditation at Proficient level with the
goal being to submit their application in their second year of teaching and time was set aside during Beginning Teachers
Meetings to help them understand the annotation processes. All teachers across the school were given information,
support and professional learning related to the processes of gaining and maintaining teacher accreditation and were
trained in use of the new eTAMs website. The Induction team provided a handbook to staff detailing the critical
information required for the completion and maintenance of accreditation.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,300,931

Revenue 13,075,818

Appropriation 12,371,158

Sale of Goods and Services 379,113

Grants and contributions 275,428

Investment income 4,636

Other revenue 45,484

Expenses -12,547,419

Employee related -10,760,930

Operating expenses -1,786,488

Surplus / deficit for the year 528,400

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,208,682

Equity Total 2,233,717

Equity - Aboriginal 6,216

Equity - Socio-economic 1,265,716

Equity - Language 615,213

Equity - Disability 346,572

Base Total 7,884,679

Base - Per Capita 204,877

Base - Location 0

Base - Other 7,679,802

Other Total 660,482

Grand Total 11,987,559

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 13.6 19.8 17.9 30.2 14.2 4.3

School avg 2017-2019 12.1 19.1 23.9 25.4 12.8 6.8
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Band 4 5 6 7 8 9

Percentage of students 7.5 21.9 30.6 32.5 5.6 1.9

School avg 2017-2019 8.9 21.8 30.4 29.4 7.1 2.5

Band 4 5 6 7 8 9

Percentage of students 10.5 13.0 17.9 19.1 24.7 14.8

School avg 2017-2019 9.3 11.1 20.4 21.1 24.6 13.6
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Band 4 5 6 7 8 9

Percentage of students 15.0 30.0 33.1 16.3 3.8 1.9

School avg 2017-2019 12.9 25.3 32.3 20.5 7.1 2

Band 5 6 7 8 9 10

Percentage of students 19.9 21.3 19.9 22.8 12.5 3.7

School avg 2017-2019 13.9 21.3 20.8 24.7 13.4 5.8
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Band 5 6 7 8 9 10

Percentage of students 19.3 21.5 28.1 20.0 9.6 1.5

School avg 2017-2019 12.4 25.9 28.5 23.5 7.9 1.8

Band 5 6 7 8 9 10

Percentage of students 12.5 14.7 19.1 28.7 14.7 10.3

School avg 2017-2019 12.6 12.1 24.2 25 20 6.1
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Band 5 6 7 8 9 10

Percentage of students 33.1 25.0 23.5 11.0 5.9 1.5

School avg 2017-2019 26.3 25.3 24.2 16.3 5.5 2.4

Band 4 5 6 7 8 9

Percentage of students 6.4 22.9 24.8 26.1 12.1 7.6

School avg 2017-2019 5.9 22.1 23.3 25.4 15.6 7.7
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Band 5 6 7 8 9 10

Percentage of students 5.1 30.7 19.0 25.5 13.1 6.6

School avg 2017-2019 2.4 26.1 25 23.9 14.5 8.2

Analysis of NAPLAN data shows the percentage of Year 7 and Year 9 students in the top 3 bands for the following

Students in Year 7 achieved the following results in NAPLAN
 • Grammar and Punctuation 48.7% in the top 3 bands
 • Reading 40.0% in the top 3 bands
 • Spelling 58.6% in the top 3 bands
 • Writing 22.0% in the top 3 bands
 • Numeracy 45.8% in the top 3 bands

Students in Year 9 achieved the following results in NAPLAN
 • Grammar and Punctuation 39.0% in the top 3 bands
 • Reading 31.1% in the top 3 bands
 • Spelling 53.7% in the top 3 bands
 • Writing 18.4% in the top 3 bands
 • Numeracy 45.2% in the top 3 bands

Analysis of NAPLAN data shows the percentage of Year 9 students in the top 2 bands for each component of NAPLAN is
higher than the Statistically Similar School Group (SSSG) percentage.

Grammar and Punctuation
 • SJPHS NAPLAN 9 Grammar and Punctuation 16.2% in the TOP 2 Bands
 • SSSG NAPLAN 9 Grammar and Punctuation 9.3% in the Top 2 Bands

Reading
 • SJPHS NAPLAN 9 Reading 11.1% in the TOP 2 Bands
 • SSSG NAPLAN 9 Reading 10.4% in the Top 2 Bands

Spelling
 • SJPHS NAPLAN 9 Spelling 25.0% in the TOP 2 Bands
 • SSSG NAPLAN 9 Spelling 13.1% in the Top 2 Bands
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Writing
 • SJPHS NAPLAN 9 Writing 7.4% in the TOP 2 Bands
 • SSSG NAPLAN 9 Writing 6.3% in the Top 2 Bands

Numeracy
 • SJPHS NAPLAN 9 Numeracy 19.7% in the TOP 2 Bands
 • SSSG NAPLAN 9 Numeracy 11.9% in the Top 2 Bands
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 62.2 65.0 69.9 60.9

Biology 61.4 64.6 69.9 65.6

Business Studies 63.2 63.3 68.6 65.2

Chemistry 77.8 65.5 74.7 73.8

Community and Family Studies 69.0 71.0 72.2 68.7

Construction Examination 54.3 69.5 69.6 56.6

Drama 71.2 68.7 75.0 72.4

Earth and Environmental Science 71.8 65.9 70.6 67.6

English (Advanced) 76.4 74.7 80.0 79.3

English (Standard) 62.5 64.2 67.3 64.0

English EALD 61.5 68.8 70.0 61.5

English Studies Exam 44.5 45.1 48.1 44.5

Hospitality Examination (Food and
Beverage)

58.6 67.4 71.1 64.6

Hospitality Examination (Kitchen
Operations and Cookery)

64.1 63.4 70.0 65.5

Industrial Technology 55.4 63.5 66.8 49.6

Investigating Science 68.6 64.2 66.5 68.6

Legal Studies 58.2 65.4 70.6 66.0

Mathematics 70.0 68.9 76.9 73.3

Mathematics Extension 1 74.6 63.6 80.6 75.1

Mathematics Standard 2 57.0 63.3 67.7 57.0

Modern History 59.8 62.6 70.2 56.2

Music 1 75.0 78.1 79.9 72.9

Personal Development, Health and
Physical Education

66.0 67.6 70.5 62.3

Physics 68.2 62.5 72.1 67.7

Retail Services Examination 58.0 65.6 68.0 61.7

Visual Arts 71.8 76.2 78.8 72.1

The following HSC subject data shows student progress and achievement is greater than students at statistically similar
schools when using external HSC data, and this is consistent with strong student progress and achievement on internal
assessment.

The best performing HSC subjects in 2019 by percentage for the top bands, school versus the state are:
 • Drama Band 6 school 7.1% vs state 6.2%
 • Chemistry Band 5 school 61.5% vs state 27.4%
 • English Advanced Band 5 school 50% vs state 44.5%
 • Mathematics Band 5 school 28.6% vs state 23.4%
 • Music 1 Band 5 school 46.2% vs state 41.0%

School vs State analysis for HSC subjects Chemistry, Earth and Environmental Science, Investigating Science and
Mathematics Extension 2 were also significantly positive results for the school.
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St Johns Park High School also performed significantly well against statistically similar schools when comparing average
HSC mark per course. The schools outperformed these statistically similar school groups (SSSG) in the following
courses:

 • Physics (SJPHS) average HSC mark 68% vs SSSG 63%
 • Mathematics Extension 2 (SJPHS) average HSC mark 81% vs SSSG 63%
 • Mathematics Extension 1 (SJPHS) average HSC mark 75% vs SSSG 63%
 • Investigating Science (SJPHS) average HSC mark 69% vs SSSG 64%
 • Earth and Environmental Science (SJPHS) average HSC mark 72% vs SSSG 66%
 • Drama (SJPHS) average HSC mark 71% vs SSSG 69%
 • Chemistry (SJPHS) average HSC mark 78% vs SSSG 65%
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Parent/caregiver, student, teacher satisfaction

Our school is continuing to strengthen engagement with parents and our school community. Data shows an increase in
the number of parents downloading our SchoolStream App providing streamlined services available in a variety of
languages. Formal and informal ways for parents to be more involved with the school have been achieved through
working closely with the community. In 2019 the school employed a part–time Community and Engagement Officer to
maintain our school website and to work on improving the dissemination of information about school events to the
community.

Following a change in circumstances, late last year, our elected Parents and Citizens Association representatives, were
not able to continue in their roles so it is with great regret that the re–establishment of our P&C has been postponed.

Our continued partnership with Stockland Ltd and
STEAMpop Pty Ltd has provided us with a conduit to sustainable Project Based Learning
in STEAM related curriculum areas allowing us to showcase our student achievements
in an external location. This is one of the major requisite deliverables of the
PBL model. Student benefit is both community oriented and curriculum based. In
addition we connected our families and school community with the iconic Opera House and the theatre through our
innovative
creative learning program. This exciting partnership in collaboration with Teaching Artist culminated in student project
being showcased at the Amplified Festival at the Play House in September last year. This program is helping us to
develop a lifelong
connection to the arts and creativity through thought–provoking experiences that explore
the importance of learning through empathy and
intercultural understandings aligned to the curriculum.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, St Johns Park High School partnered with Dalmarri Group to increase students cultural awareness. Dalmarri
group spoke to all students at an assembly and facilitated a workshop for our Aboriginal and Torres Strait Islander
Students. Here they learned about traditions and customs, the history of the land of which our school is situated as part
of the Darug Nation. Students invited a friend to share in the learning and experience.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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