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Introduction

The Annual Report for 2019 is provided to the community of Canowindra High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Canowindra High School
Browns Avenue
CANOWINDRA, 2804
www.canowindra-h.schools.nsw.edu.au
canowindra-h.school@det.nsw.edu.au
6344 1305
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School background

School vision statement

A small school with big opportunities.

Canowindra High School fosters a nurturing environment that instils pride in achievement through the development of
self–motivated, tolerant and confident learners. The school community works collaboratively to create experiences that
continually challenge and develop personal strengths, resilience and individual student success.

School context

Canowindra High School (CHS) is located in Central West NSW, enrolling students from the rural townships of
Canowindra and Cowra and surrounding villages.

The school has a long history of educational excellence and continually provides quality educational experiences for all
students. CHS believes its overall priority is to foster a nurturing and collaborative school community environment that
celebrates and instils pride in achievement and the development of motivated, tolerant, resilient and confident 21st
Century learners.

The school provides student access to enrichment programs, student wellbeing initiatives and a wide range of academic,
leadership, citizenship, cultural and sporting experiences. There exist strong teaching and learning links with partner
primary schools which are focused on developing collaborative structures based around a shared learning culture.
Senior students are able to study a diverse curriculum as part of their HSC, providing them the necessary skills for entry
to university, TAFE or the workforce. CHS caters for students co–enrolled in Aurora College, a facility aimed at extending
the most academic of CHS students. In keeping with the school philosophy of extending and catering for the needs of all
students, other national, state and regional competitions and activities such as the Duke of Edinburgh program are also
offered.

Student leadership is encouraged and nurtured with School Representative Council (SRC) members participating in staff
meetings and P&C meetings, fundraising for charity and regularly contributing to school policy changes.

Canowindra High School has a positive, nurturing culture with an underlying philosophy of mutual respect, responsibility
and trust that encourages all students to strive to do well. The school and its community share a common goal to
carefully guide students through collaboratively created experiences that continually challenge and develop personal
strengths, resilience and individual student success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

The collaborative approach employed to undertake self–assessment against the School Excellence Framework, and
collation of evidence to complete our external validation report, ensured a comprehensive overview of the what, how and
why at Canowindra High School at this point in time as seen by our staff.

Learning

Canowindra High School believes its overall priority is to foster a nurturing and collaborative school environment that
celebrates and instils pride in achievement and the development of motivated, tolerant, resilient and confident learners.
Through high expectations, supported by access to quality teaching, rich learning experiences, strong advocacy and
effective partnerships, a positive learning culture has been established. This is evidenced by the level of student
engagement and achievement, curriculum depth and diversity, parental and community involvement and data from
external surveys such as Tell Them From Me and assessments like NAPLAN, HSC Minimum Standards, VALID and the
HSC.
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A small school with big opportunities is validated in terms of curriculum diversity. Embedded practices in delivery and
administration are supported by research and policy, with a strong commitment to foundational skill development
particularly in the areas of literacy and numeracy. Teachers demonstrate strong content knowledge, plan for student
learning and assessment, adopt strategies to cater for individual learning needs and are increasingly utilising contextually
relevant school based data to inform teaching practice and planning. Key initiatives such as the 6 to 7 transition program,
introduction of literacy and numeracy classes, implementation of the Live Life Well program, establishment of educational
partnerships with partner schools, participation in the Stage 6 Numeracy Pilot program and our formative assessment
journey have impacted on whole school practice and all focus on the continuity of learning, supporting achievement of
learning outcomes by all students and reinforcing community perceptions of the school as a provider of a quality
education.

In line with changing NESA requirements, CHS has over the past three years placed a greater focus on quality
assessment and the ongoing review of policy and practices. In 2018 this approach was further enhanced to include
formalised processes in Stage 4 and a commitment to work in partnership with the Department of Education Shared
Services to focus on formative assessment, including the rewriting of all assessment requirements and ongoing provision
of supported professional learning for staff. Subsequently this change also impacted on protocols and processes in
developing reports which the school values as a tool to support quality partnerships between school and home.

In promoting a culture of shared responsibility, CHS provides strong wellbeing programs which focus on developing and
maintaining positive relationships between students, staff, parents and the community. Through an underlying philosophy
of mutual respect, responsibility and trust that encourages all students to strive to do well, the school engenders in
students a sense of self–discipline, purpose and goal setting in their academic, sporting, cultural, social and civic lives.
The strength of evidence proves that the school's proactive rather than reactive behaviour management strategies,
access to external agencies, encouragement of social awareness, fostering of collaborative relationships and ongoing
celebration of success have contributed to higher levels of satisfaction with learning, school, relationships and self by
students.

In analysing evidence through the self–assessment process, the school acknowledges the ongoing weakness in the
element of School Performance Measures where the staff determined the school to be Delivering. Through employment
of strategies such as additional professional learning, accessing external expertise, and focusing on utilising data to
inform practice it is envisaged that staff confidence and subsequent effective use of data will improve school
performance in this area.

The availability of evidence which supported elements of the Learning domain were plentiful. Overall, the team believes
the evidence supports our assessment that in the Learning domain Canowindra High School is dynamic and responsive
to student needs. As a school we are prepared to adjust practices, openly communicate with parents and accept input
from our school community to ensure the learning and wellbeing of our students remains a key focus at all times.

Teaching

High quality teaching underpins effective learning and classroom practice. Throughout the development of the schools
2019 External Validation report, collated evidence supported the staff assessment that teaching within the school is
highlighted by professionalism, commitment, provision of extensive and diverse learning opportunities for all students
and a willingness by staff to model lifelong learning through taking personal responsibility for their professional growth.
Planning and preparation of lessons is evident across faculties and is well supported by clear sequencing, referencing to
syllabus documents, required adjustments, sound formative and summative assessment strategies and student feedback
to foster a culture of continuous improvement. Ongoing collaborative planning and monitoring within and across faculties
enables the implementation of stronger processes, methodology and a shared understanding of practices which can
support optimal learning progress for our students. At CHS this is particularly evident through staff commitment to a
whole school literacy and numeracy strategy including participation in both Year 7 Best Start and the Stage 6 Numeracy
Pilot program, development of more rigorous monitoring procedures, sharing of expertise, greater focus on the
continuum between program development, lesson delivery and quality assessment, explicit teaching of an evidence
based wellbeing program in response to student need and the ongoing consistent implementation and review of
behaviour management practices across the school.

Teacher willingness to participate in collaborative professional learning and regular meetings in order to effectively
implement new practices, policies and programs reinforces the shared focus for ongoing improvement across the school
and provides a strong platform to sustain quality teaching practice and the provision of the demonstrated meaningful
academic, sporting, cultural and wellbeing learning experiences for students. Similarly, the value of professional learning
in our school, evidenced by its inclusion as a strategic direction in our current school plan, extends across four of the five
areas included in the external validation report where collated artefacts show teachers are fully engaged with the current
expectations of their profession and school priorities. Samples of provided teacher Professional Development Plans,
which the school has chosen to enhance through the linking of teacher goals, not only with the school plan, but to the
Australian Professional Standards for Teachers, also reveals their preparedness to actively contribute to the
achievement of school priorities and to improve their practice by evaluating their own performance and receiving
feedback to support their professional knowledge and growth.
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Within the elements of this domain the school acknowledges that in the area of Data Skills and Use there is need for
further development and that our judgement of Delivering is reflective not of staff's reluctance to access and interpret
data but rather how to use the data to effectively facilitate change in their practice with students. Deeper analysis by the
Leadership Team also raised awareness of the need for future professional learning focused on evidence based
improvement of student outcomes in line with the Premier's Priorities and school goals.

Overall, the staff believes the evidence supports our assessment that in the Teaching domain Canowindra High School
promotes a culture of ongoing improvement in teacher practice to support our shared belief that students are at the
centre of what we do every day and that as educators we must be proactive in meeting our responsibilities to cater for
students educational, emotional, social and cultural wellbeing.

Leading

Canowindra High School fosters a school–wide culture of high expectations and a shared responsibility for student
engagement, learning and success. As a team the staff actively supports change that leads to improvement in student
learning and teacher practice as is exemplified in the evidence available.. Educational leadership is further emphasised
through the continuing focus on developing pedagogical skills and distributed leadership which allows staff to utilise their
own expertise to implement and lead programs which support student development and learning such as the Duke of
Edinburgh Award, Live Life Well, Lifesaving and most of the extra–curricular opportunities provided to our students.

The Canowindra High School vision statement states "the school community works collaboratively to create experiences
that continually challenge and develop personal strengths, resilience and individual student success." The partnerships
with our parents and community is a true strength of CHS and is often reflected in a perceived ownership by them of
what we do. From maximising communication opportunities, working with partner schools, linking with community groups
and agencies to providing access to school facilities for community use the school consistently endeavours to maintain
transparency in its implementation of practices, policies and reporting requirements, as well as valuing the feedback and
input the community provide.

Effective resource distribution is key to the implementation and continuation of educational programs at faculty and whole
school level and to promote a positive learning environment. With the changing focus in educational delivery and
organisation to be more technology based, CHS effectively utilises this platform for delivery of lessons, teacher
administration, professional learning, communication and whole school administration. School staffing continues to be
responsive to creating a workforce which supports the school priorities particularly in assigning more in–class and School
Learning Support Officer time to assist students in further developing the foundation skills in literacy and numeracy.
Financially, CHS endeavours to equitably distribute available funds to meet faculty and administrative requirements
mindful that educational delivery remains a priority whilst future planning requirements need to be considered.

Canowindra High School's overarching vision statement has informed staff in the development of our school plan and
subsequent milestones. As a school, there is a genuine commitment to improvement, focus on high expectations of
learning outcomes for students, strategic planning of available financial, physical and personnel resources and strong
established partnerships with parents and the wider community.
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Strategic Direction 1

Positive Learning Culture

Purpose

In fostering a student centred learning environment students become self motivated, resilient and successful learners
who are equipped with a strong sense of wellbeing and the capability to work independently to achieve their best in a
variety of contexts.

Improvement Measures

To maintain current percentage of students demonstrating growth in performance and increase the number achieving
in the top two bands or above for Reading and Numeracy by 5%.

Greater than 25% of Year 9 ATSI students maintain/improve expected growth in Reading and Numeracy.

To increase positive levels of student wellbeing through whole school programs and practices.

Progress towards achieving improvement measures

Process 1: Maintain  a literacy and numeracy focus and utilise Progressions and data to improve learning
outcomes, support skill development and build on student potential.

Evaluation Funds Expended
(Resources)

Survey
 • parents, partner schools and teachers on 6 to 7 transition program to
determine any areas requiring modification and to meet incoming student
requirements.
 • parents and students on 8 to 9 and 10 to 11 transition process including
subject availability, provided school support in decision making and
information provided.
 • year 12 and parents on relevance and timeliness of information and
communication.
Faculty minutes show regular discussion and review of programs and
assessments including requirements of any modification.

Identified adjustments and mandated inclusions evident in all documentation.

Bank of evidence collated to support review, adjustment and successful
completion of programs and tasks.

Teacher release

Professional learning

LaST support

Process 2: Build on existing welfare practices and programs to ensure a whole school focus on Respect,
Responsibility and Resilience across the school community.

Evaluation Funds Expended
(Resources)

Staff involved in peer–to–peer observations viewing literacy–numeracy
classes or lessons with specific focus and supplying feedback on student
engagement.

Student and parent feedback sort on success/perceived relevance of literacy
and numeracy classes.

NAPLAN, HSC Minimum Standard, new Stage 6 course data and internal
data from pre and post testing across KLA's analysed to inform student
growth, program success and future directions.

Teacher
release

Literacy
resources

Numeracy resources

Process 3: Establish program to support ATSI students to reconnect with culture and effectively engage in learning
to meet identified educational goals.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

New policy finalised and ratified by staff, students and P&C

New policy communicated to all stakeholders via school newsletter,
Facebook page, webpage, Parent Information evening and distribution of
copy to all students and staff.

LLW students complete post –test questionnaire on level of happiness

Exit data from additional Wellbeing programs collated and reviewed in line
with LLW data to inform 2020 program.

Teacher release

SAO time

Printed on: 4 May, 2020Page 8 of 28 Canowindra High School 8518 (2019)



Strategic Direction 2

Quality Teaching for Learning

Purpose

To ensure through provision of a curriculum that is flexible, relevant and dynamic, supported by explicit teaching,
meaningful assessment and regular evaluation of student performance data, the diverse needs of students are met and
all students acquire the essential skills for future success.

Improvement Measures

All teaching staff utilise data to inform program development, lesson delivery and assessment to support student
growth and increase percentage of students achieving in the top two bands.

All teachers utilise technology to support their teaching practice and professional responsibilities and, enhance
learning experiences for students.

Increase in performance growth in areas of fractions, decimals and percentages shared across CHS, CPS and St
Edwards.

Progress towards achieving improvement measures

Process 1:  • Access to TPL and LaNSA to ensure deeper analysis of performance data, implementation of literacy
and numeracy into teaching and learning programs to maximise student growth and support
achievement of identified needs.

Evaluation Funds Expended
(Resources)

Class profiles linked to Teaching and Learning programs

Teaching and Learning programs/practices reflect informed teaching practice
and adjustments for individual and group needs

Review data for identified specific actions/interventions and compare with
mid–year data to identify changes.

Assess change against actions taken and recorded staff involvement in
meeting minutes and school practice.

Process 2:  • Incorporate regular review of assessment design and practice to ensure quality of delivery and
provision of meaningful feedback..

Evaluation Funds Expended
(Resources)

Monitoring documentation presented to senior executive in accordance with
agreed deadlines.

Teachers and Head Teachers provide evidence to support compliance
requirements.

School executive review current processes and adjust in preparation for 2020
introduction.

Staff meeting minutes indicate communication of findings, adjustments and
2020 expectations.

Teacher release SAO time

Process 3:  • Establish effective partnerships in learning with CPS and St Edwards to support continuity of learning
and sharing of data.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

KLA's use data mapping of student performance to identify strengths and
weaknesses in literacy and numeracy skill development for all students.

Collated internal KLA data compared with external data to identify
commonalities in performance and areas still requiring attention.

Priorities and support needed identified.

SLSO allocation for 2020 reviewed.

Evidence of adjustments in all KLA Teaching and Learning programs,
assessment and classroom delivery supported by notations and work
samples.

Teacher release/meeting time
allocation

TPL funds

SAO time
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Strategic Direction 3

Professional Growth

Purpose

All staff engage in a range of learning opportunities to enhance their performance and, through adopting consistency of
practice, high expectations and forward focussed thinking, increase student engagement, achievement of educational
priorities and development of sustainable practices.

Improvement Measures

All staff actively engage in professional learning focused on school priorities and adopt learnt skills/strategies in their
practice.

Professional learning which provides most effective strategies to improve teaching and learning identified, evaluated
and actioned by all teachers.

Progress towards achieving improvement measures

Process 1:  • Strong professional learning aligned with the school plan and explicit systems for collaboration and
feedback developed and embedded in school practice to build teacher capacity in identified areas.

Evaluation Funds Expended
(Resources)

Staff meeting minutes show collaboration and ratification of policy review.

Newsletter, Facebook and Webpage show communication of updated policy

Review of school plan shows all milestones are on track and, if not, have
been annotated to indicated modifications or blockers

Staff meeting minutes show evidence of feedback from students and parents
of perceived needs and PL workshops on 2020 priorities and measures of
success.

Development of draft 2020 school plan completed and discussed at staff
meeting

Process 2:  • Embed focus on identified areas of numeracy (fractions, decimals and percentages) and literacy (text
complexity) in faculty priorities and establish regular monitoring procedures of implementation and
student learning and academic growth.

Evaluation Funds Expended
(Resources)

PL calendar informed by PDP TPL requests and school priorities.

All staff meeting and SDD agendas show evidence of identified PL being
presented by identified internal and external personnel.

PL report back practice evident in staff and faculty meeting agendas.

Anecdotal evidence of increasing number of teachers engaging in
peer–to–peer observation.

Teacher feedback garnered on success of program and possible strategies to
engage all teachers.

TPL funds

Staff meeting time allocation

Teacher release

Process 3:  • Strengthen delivery of professional learning through access of external expertise and best practice
models.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Analysis of Annual Review in staff PDP's to garner achievement level of
professional goals.

Review of PL data from SCOUT and internal monitoring.

Monitoring of MyPL data, e–Tams and NESA reports.

Review of maintained spreadsheet of Teacher– Accreditation stage.

Teacher release

SAO time
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO Time – $24501

Indigenous Student Support
Officer – $8004

Teaching resources – $953

Identified adjustments evident in all programs
and supported by work sample evidence.

Class profiles linked to Teaching and
Learning programs.

Monitoring of student performance evident in
Head Teacher–Principal conference
documentation.

New policy finalised, ratified and
communicated to school community via
newsletter, Facebook and webpage.

Low level adjustment for disability SLSO Time – $31004 Student reports, performance data, programs
and faculty minutes show use of necessary
adjustments and discussion of student needs.

Priorities and support needed identified.

SLSO allocation for 2020 reviewed.

Evidence of adjustments in all KLA Teaching
and Learning programs, assessment and
classroom delivery supported by notations
and work samples.

Socio–economic background SLSO time – $44597

0.5 Technical
Paraprofessional – $ 35925

0.225 Additional Teacher
release – $24011

Unassigned resourcing –
$32488

Faculty minutes show regular discussion and
review of programs and assessments
including requirements of any modification.

Identified adjustments and mandated
inclusions evident in all documentation.

Anecdotal evidence of increasing number of
teachers engaging in peer–to–peer
observation.

Teacher feedback garnered on success of
program and possible strategies to engage all
teachers.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 125 128 136 135

Girls 109 118 101 104

Student attendance profile

School

Year 2016 2017 2018 2019

7 92.5 92.9 92.2 87.4

8 89.2 92.1 89.9 88.8

9 85.8 84.8 89 89.3

10 79.8 81.6 84.1 86.2

11 90.1 86.1 83.1 83.4

12 90.3 91.2 93.4 83.2

All Years 88 88.5 88.5 86.9

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Recognition of positive attendance remains a major focus for our school with students acknowledged throughout the year
for one hundred percent attendance at whole school assemblies. The purchase of Sentral will see the marking of rolls
and monitoring of attendance further enhanced with the introduction of online period by period roll marking and daily
follow–up of non–attendees.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 5 13 39

TAFE entry 5 21 11

University Entry 0 0 33

Other 0 0 11

Unknown 0 0 6

In 2019 Canowindra High School participated in a CESE Case Study recognising our exceptional success with high
school completion and post school destination support.  The case study looked at the key strategies and procedures
undertaken within the school and how the school and community worked together to ensure the best post school
outcomes for all students. The published document was released for all schools on the CESE website.

Year 12 students undertaking vocational or trade training

37.50% of Year 12 students at Canowindra High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

93.8% of all Year 12 students at Canowindra High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.

The majority of Year 12 students achieved their personal best in more than one subject. Across all seventeen subjects in
which examinations were undertaken students achieved great results with students in Biology, Legal Studies, Modern
History, PDHPE and Metals and Engineering receiving multiple band 6's or 5's

Special mention goes to Jamie Austin who achieved first place in the state in Metals and Engineering. Jamie was also
recognised as a Top Achiever and Distinguished Achiever for his performance. Chanse McLean and Hudson Izzard both
achieved multiple band 6s and band 5s across the courses they studied. Chanse – band 6 in Biology, Legal Studies and
Modern History and Hudson – band 6 in Biology, PDHPE. Other students who performed well across their courses
include Anika Macela, Ella Gruessing, Sarah Treavors, Wade Kinsela and Georgia Cole

In 2019 three HSC vocational courses were also studied within the school – Metal and Engineering, Hospitality and Rural
Operations. The students enrolled achieved all required competencies and met course requirements.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 16.5

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 6.18

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 498,662

Revenue 4,470,712

Appropriation 4,360,840

Sale of Goods and Services 13,879

Grants and contributions 90,918

Investment income 5,075

Expenses -4,246,996

Employee related -3,771,325

Operating expenses -475,671

Surplus / deficit for the year 223,715

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 157,156

Equity Total 286,945

Equity - Aboriginal 33,548

Equity - Socio-economic 137,021

Equity - Language 0

Equity - Disability 116,376

Base Total 3,572,388

Base - Per Capita 55,703

Base - Location 16,693

Base - Other 3,499,991

Other Total 262,682

Grand Total 4,279,171

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Ongoing training in the new budget procedures was a major priority throughout 2019  with an additional Administrative
staff member also undertaking training to ensure, in the case of absence, financial practices and requirements could be
maintained. Regular review of the school budget was also embedded in the school calendar so as allocated budgetary
expenditure at faculty and whole school level was being monitored, maintained and openly discussed.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 18.4 14.3 16.3 20.4 18.4 12.2

School avg 2017-2019 14.3 16.3 25.2 19.7 12.9 11.6
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Band 4 5 6 7 8 9

Percentage of students 4.2 8.3 33.3 33.3 6.3 14.6

School avg 2017-2019 2.1 19.2 28.1 28.1 13 9.6

Band 4 5 6 7 8 9

Percentage of students 16.3 8.2 28.6 26.5 8.2 12.2

School avg 2017-2019 7.5 13.6 25.2 23.8 16.3 13.6
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Band 4 5 6 7 8 9

Percentage of students 12.2 18.4 28.6 26.5 10.2 4.1

School avg 2017-2019 15 29.3 29.9 18.4 5.4 2

Band 5 6 7 8 9 10

Percentage of students 17.5 15.8 35.1 17.5 3.5 10.5

School avg 2017-2019 14.5 23.4 24.1 25.5 6.2 6.2
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Band 5 6 7 8 9 10

Percentage of students 8.9 16.1 28.6 25.0 16.1 5.4

School avg 2017-2019 9 20.8 26.4 27.8 12.5 3.5

Band 5 6 7 8 9 10

Percentage of students 7.0 12.3 36.8 31.6 7.0 5.3

School avg 2017-2019 9 15.9 32.4 29 11 2.8
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Band 5 6 7 8 9 10

Percentage of students 12.3 35.1 29.8 15.8 5.3 1.8

School avg 2017-2019 25.5 27.6 26.9 13.8 4.8 1.4

Band 4 5 6 7 8 9

Percentage of students 0.0 23.9 28.3 23.9 17.4 6.5

School avg 2017-2019 1.4 16.1 30.8 25.9 14.7 11.2
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Band 5 6 7 8 9 10

Percentage of students 1.9 7.4 44.4 27.8 11.1 7.4

School avg 2017-2019 2.2 13 41.3 26.8 12.3 4.3

The school's commitment to Literacy and numeracy is evidenced by the preparedness of all Key Learning Areas being
prepared to give time for the dedicated Literacy and Numeracy classes from years 7 to 10. The purpose of these classes
is to build on the basic skills of all students, provide specific support to identified students at risk and to address
perceived deficiencies to enable students to effectively improve NAPLAN performance and achieve HSC Minimum
Standard requirements.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Parent/caregiver, student, teacher satisfaction

The utilisation of student, staff and community feedback to inform school practice, processes and policy is an ongoing
focus of our school with the collection of such data correlating with the school's emerging needs or current point of
review.

The first term of 2019, feedback from all stakeholders was utilised to inform the development of our external validation
report. Student feedback focused on Tell Them From Me (TTFM) data, literacy, numeracy and student wellbeing
practices within the school. Overall, student satisfaction was quite high with many expressing they feel safe and
supported by their teachers and peers. Data also indicated an increase in positive relationships, interest and motivation
whilst at the same time a decrease in those identifying as being bullied. Staff feedback largely related to collation of
evidence sets for our identified priority areas – Curriculum delivery, Assessment and Reporting, Wellbeing, Transition
and Partnerships in Learning. Staff actively participated in the annual self–assessment and, through both avenues,
identified our strengths and also areas which required greater effort and change in practice, for example, " no one is
trained to use data and we need to understand as well as develop an action plan", " how often should formative
assessment be occurring– daily? Few times a year? Some ideas about how to do it, but the understanding that we have
a long way to go." Parental feedback at this time centred on two areas, the mobile device policy and school satisfaction.
The successful implementation and ongoing success of the mobile device policy was due to the positivity of support by
parents coupled with the consistency in application of outcomes which they supported. Feedback clearly showed this
was a positive change for the students with fewer issues of online bullying, less students leaving school during the day
and greater positive social interaction in the playground between students. This change also had a positive impact on
parental satisfaction evidenced though both verbal and written feedback.

Apart from the ongoing informal feedback the school regularly receives, throughout the remainder of 2019 the school
sought stakeholder feedback and satisfaction on curriculum, student leadership and assessment.

As part of our policy review processes senior students, staff and parents raised the possibility of a review of our SRC
constitution and, more specifically, the election of student leaders across years 7 to 12. Feedback highlighted the need
for greater clarity in role eligibility, nomination processes and suitability of candidature (not a popularity contest). It also
showed student reluctance to nominate due to perceived existing ownership of the role and a lack of confidence in public
speaking especially in the pre–election phase. The recognised strengths included diversity in student leadership
opportunities, student voice being heard and having impact on positive change, regular two way communication the
importance of both these skills at above 80%. This, as the result of feedback obtained a new process was adopted for
the senior leader elections in term three and all staff, students and parents (through the P&C) contributed to the
development of an updated constitution to be ratified in 2020.

In conjunction with the annual subject selection process stakeholder feedback was sought on the maintenance of
Literacy and Numeracy, Live Life Well and Work Readiness classes. The value of Literacy and Numeracy classes was
supported by collated data and both teachers and parents believed they were an invaluable inclusion particularly in
Stage 4. The Live Life Well classes were well received and proved extremely valuable for younger students particularly
during the first half of the year. By term three students became less engaged and negative about the delivery whilst
parents voiced concern about time taken away from core learning and the repetition of content delivered through other
means. Work Readiness equally received negative support with students and staff seeing minimal relevance for students
in Stage 4. With respect to these three courses the feedback enabled the planning of the 2020 timetable to better reflect
the needs of students, staff and parents and resulted in the removal of the two courses which caused negative angst.

The greatest area where feedback was sought was in the area of assessment. In partnership with Student Services the
school undertook a review of assessment practices, in particular formative assessment, how it is used and peoples
understanding of its value.. Feedback from across all stakeholders showed a lack of understanding of what constitutes
formative assessment, the perception that formative assessment should still be allocated a percentage mark and that the
traditional summative assessment provided a better view of what students learnt – "it's what I did at school and a mark
tells you more than a letter". Through provision of ongoing professional learning and time to practice staff became more
confident in this type of assessment and subsequently participated in the rewriting of the school assessment policy. A
change in wording and explanation of the policy to parents on how all future assessment supported both summative and
formative assessment strategies resulted in a more positive response from them.

The inclusion of all stakeholders when garnering feedback has not only enabled the school to facilitate effective change
but has provided valuable insight into the satisfaction level they have with our school. Overall parents and students are
happy with how the school operates and the opportunities it provides all students. Our reputation as a small school with
big opportunities is valued and supported.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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