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Introduction

The Annual Report for 2019 is provided to the community of Airds High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Airds High School
Briar Rd
Campbelltown, 2560
www.airds-h.schools.nsw.edu.au
airds-h.school@det.nsw.edu.au
4625 5811

Message from the principal

In this 21st Century, the role of a school is not only to pursue academic excellence, but also to motivate and empower its'
students to be lifelong learners, critical thinkers, and productive members of an ever–changing global society. Airds High
School has a solid foundation within its dynamic and innovative school structure to support quality teaching and learning
practices for all stakeholders. In line with our school's strategic directions, our mission is to work in partnership with
parents and the wider community to engage students in quality learning experiences that ignites their passion, capacity
and determination to become respectful, responsible learners and to achieve their best in all aspects of schooling and life
beyond school. We celebrate each student as being individual and unique and we support this, in partnership with the
community, by providing a highly inclusive academic, social and cultural curriculum. Together, the community, teaching
and support staffs encourage, support and inspire students to achieve their personal best and to feel positive about their
education and learning.

2019 was a very positive year at Airds High school with many successes. Our students' successes continued in the arts,
leadership and public speaking, academic competition and many other areas of life. Student leadership skills were
fostered through the Student Representative Council by allowing them opportunities to participate and lead programs
and activities that developed their leadership skills. In the sporting arena, our students continued to demonstrate
commitment, skill and fairness in a range of events. Our highly successful athletics, swimming and cross country
carnivals exhibited great school spirit and saw the selection of athletes who went on to represent the school at a zone,
regional, state and national level. Students also represented Airds High School with pride, in a range of sporting
competitions, including regular and knock–out events, across a broad spectrum of sports.

Our school very proudly and successfully hosted a formal dinner and celebration with 200 guests in our school hall for
NAIDOC week. The outstanding success of the NAIDOC celebration, led to another 400 guests being catered for in our
school hall for the 2019 Presentation Awards Evening. These two formal events were hosted on school premises show
casing both our professional and community collegiality. Both events received outstanding positive feedback of pride to
be a part of Airds High School from the Director of Education, Glen Patterson and our Federal Minister Michael
Freelander. This successful format has undoubtedly set the precedent for further events to be hosted in a similar
manner.

The school has had a focus to strengthen our collective capabilities for continuous growth and improvement of student
learning with the implementation of a teacher cycle of inquiry framework. The teaching cycle of inquiry is designed to
support individual teachers in sharpening their focus on results and developing habits that fuel continuous improvement.
In keeping up with the quest of continuous teaching and learning improvement, the school has conducted high quality
Teacher Professional Learning workshops. These workshops provide a platform of high teaching and learning
expectations' creating a collective efficacy amongst executive and staff, to support the strategic directions of the school
plan and improve students learning outcomes.

Parents and visitors frequently compliment us on the warm, accommodating and inclusive school atmosphere that we
model throughout the entirety of our school. We encourage all our students to develop high expectations about
themselves, their work and their behaviour, which is an expression of our three school values. These values provide our
staff and students with a blueprint for life – Being a Safe, Respectful Learner via our Positive Behaviour for Success
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(PBS) program, embedded in our school. Our parents are a strengthening power in helping mould the future of our
students. Your consistent feedback and support of our PBS program, has empowered us to do more and more as a
collective group in support of each student's personal endeavours, both in and out of the classroom.

There has been a strongly held belief at Airds High School, of the significant correlation between wellbeing and academic
performance. Consequently, we have made significant investments to physical resources, curriculum time, and
professional learning in growing a whole–school, equitable and inclusive approach to wellbeing. This approach supports
our thesis that individual and collective wellbeing is a learned behaviour, which, can be modified and improved. Initiatives
in this area can be cited within the social–emotional initiative of study skills (SSK) and its delivery of support that
underpin student learning. Every decision we make is aimed at improving both wellbeing and learning outcomes for
students. At Airds High School, students are first and foremost in the decision making process.

Finally, I would like to thank all Airds High School staff for their incredible hard work and ongoing commitment to student
learning and wellbeing. Thank you also to our parents and community for their partnership in making a collective and
powerful difference for our students. I am extremely honoured and privileged to be leading such an inclusive, dynamic
and caring collective of individuals of teachers, support staff and students of Airds High School.

Stephen McGuire – Principal

Message from the school community

The Airds High School P&C Association maintained its active support of the school in 2019 with a large group of
dedicated parents who regularly attended meetings, assisted in generating income and volunteered for various activities.
This year, a new committee was formed and our committed team worked in harmony on all activities, in particular the
Community Garden which we have all enjoyed watching as it continues to evolve.

Key fundraisers were the BBQ's held on Election Day at Airds High School and another held at the local Bunnings store
in Campbelltown, which resulted in the team raising $600. These funds were spent supporting our students through the
purchase of school blazers for the School Captains and medallions for Year 12 students. In addition, we also contributed
to the SRC to help them sponsor a child that is underprivileged from another school.

The P&C meets on the first Wednesday of each month at 9.50am. These meetings are an excellent opportunity to listen
to the updates on our school and discuss information relating directly to the education and welfare of students. Our team
is welcoming and inclusive and we continue to welcome new members. The support of our parents is greatly appreciated
by both the P&C and the school.

Trish Carney – Vice President

Message from the students

Airds High School highly values the leadership programs it offers our students' as we believe student voice is vital to
support the growth of our great school. Airds High offers a range of both formal and informal leadership initiatives so that
all students may find and tap into their strengths. This is inclusive of the opportunity to apply for Captaincy, Sports
Captaincy, and Ambassador roles for our senior students, to the Student Representative Council (SRC) for all other
grades. Formally, students are supported through an application, interview and public speaking process and when
successful, they are inducted into a formal leadership program where they are taught public presentation etiquette and
leadership skills. Other leadership programs such as the MMM for our male students or GEM for our female students
have great success as a mentoring program of student leading student to reach their best effort and application at
school. Our leadership opportunities within the Macarthur business arena is equally strong, with representation and
leadership at the Campbelltown Catholic Club, Max Potential Leadership Program and business links to ABCN Work
Place industries to maximise and grow leadership potential. We are equally proud of the leadership roles within our
external teams representing sports, public speaking and debating whom always lead with pride.

2019 was a highly successful year for our continued leadership and student voice at Airds High School. Students
represented Airds High in NSW State Parliament, with State Member Greg Warren and with Federal Parliamentary
Member, Dr. Mike Freelander, actively adding their voice to local student concerns.Three of our Year 9 student leaders
completed the rigorous Max Potential Leadership Program, show casing their projects to a forum of over 500 people.
Many of our Indigenous and Pasifika student leaders show cased their strengths culturally, leading groups of students in
dance festivals for NSW state events and the Haka for Macarthur events such as 'White Ribbon Day'.

School Leadership Team

2019 was a remarkable year for the SRC under the teacher guidance of Mrs. Drakefield, Ms. Borrego and Ms. Mitchell,
with the student leadership body contributing to the school and community in a number of ways.
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The year began with the organisation of the schools' annual Valentine's Day where we raised money for SRC leadership
badges. We then continued to raise funds through BBQ's, coloured hair braiding and a mufti day to support the Smith
Family organisation in sponsoring a seven–year–old female student with her school fees in Tasmania. We felt incredibly
proud to help another child with their educational expenses.

Each year the SRC is required to represent the school in a number of school leadership activities and community
services. In 2019, we acted as Ambassadors to the Macarthur Community Conference. These wider events give us the
opportunity to learn valuable leadership skills and establish links between our school and the wider community.

We are very proud of our SRC Leadership body and the contributions that we make to our great school of Airds.

2019 Student Representative Council
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School background

School vision statement

Airds High School is committed to the provision of a safe and stimulating learning environment that develops confident,
resilient and responsible citizens. This is achieved through a culture of exemplary evidence based teaching practices,
where common processes are employed across the whole school setting. This is underpinned by high expectations of
our staff and students, and strong connections to our parents, community and partner organisations.

School context

Airds High School is a 7 – 12 comprehensive, co–educational high school of 456 in the Campbelltown Network. The
school is committed to personal and academic achievement offering a broad academic and vocational curriculum, thus
catering for students of all ability levels. The Support Unit of 69 students caters for students with a range of intellectual
disabilities including Moderate and Mild Intellectual Disability, Multi–Category and Autism. The school is becoming
increasingly multicultural in its composition and has an active Aboriginal community. Indigenous students make up 23%
of the school's population, Pacifica students 18% and a further 52 cultural groups are represented. The school works in
close partnership with the Community of Schools to develop innovative practices to support students and the community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Working towards Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To improve pedagogical practices where students receive explicitly targeted teaching and learning at their point
of need.

Improvement Measures

 • Increased proportion of students achieving expected growth in literacy
 • Increased proportion of students achieving expected growth in numeracy
 • Established whole school process for cross curriculum programming and assessment.

Overall summary of progress

In 2019, the Literacy team focused on continued implementation of ALARM, the 7Up initiative and investigated the Multilit
program. Numeracy delivered problem solving sessions using NAPLAN style questions to implement numeracy across
the curriculum and teachers were professionally developed in the area of data analysis to ensure differentiated numeracy
activities were implemented in cross curricular classrooms.

Progress towards achieving improvement measures

Process 1: Literacy:
 • An integrated whole school approach to the consistent teaching of literacy across the curriculum.

Evaluation Funds Expended
(Resources)

During the 2019 academic year we focused on providing training for ALARM
for new staff with the aim of providing a wider school awareness of ALARM
matrix terminology.

 Professional development for staff occurred in using ALARM in the
classroom and resources were shared  creating more widely accessible
resources for staff across all KLAs. The PE faculty consulted with English to
create HSC support materials with ALARM terminology scaffolds for short
answer questions and extended writing. The TAS faculty also successfully
embedded ALARM into its teaching practice in the Hospitality  courses. Other
faculties engaged at an introductory level.

The 7Up initiative has been modified so that it follows a rotation system with
expert teachers delivering the content.

Multilit small group support for our targeted students in Year 7 (bottom 2
bands) was a targeted initiative introduced to improve reading. Pre and post
data was collected using YARC. Success was limited because of student
absenteeism. This program is designed for a younger audience and therefore
moving forward we will investigate other more suitable programs.

Staff actively engaged in their professional
development to refine their teaching practice.

Professional learning time

Staff meetings

Muster

2 SLSO staff to support Literacy
achievement $115,250

RAM equity funding Continuation of
Homework Centre to support student
progress $2,000

Employment of ALARM
instructor $1,500

Process 2: Numeracy:
 • An integrated whole school approach to the consistent teaching of numeracy across the curriculum.

Evaluation Funds Expended
(Resources)

Numeracy continued to be a significant school priority throughout 2019, with
a focus on increasing students' individual growth in Numeracy.

Employment of Numeracy Consultant
$20,823
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Progress towards achieving improvement measures

At the beginning of the year, we focused our efforts on delivering problem
solving sessions using NAPLAN style questions to implement numeracy
across the curriculum. To assist with this, NAPLAN questions were sorted
into KLAs and implemented in years 7 and 9, which gave students the
opportunity to be exposed to NAPLAN style questions and develop their
problem solving skills.

We worked collaboratively with the Maths head teacher to analyse student
data and set goals based on this data.

A significant amount of time was spent analysing Best Start Year 7 and
NAPLAN data for years 7 and 9 to find the areas of strengths and weakness
and targeted students for 2020.

Resources and materials to help teachers access and be familiar with Scout
features, retrieve data and analyse it, were also created and shared with
staff.

As part of developing teacher capability, Scout training sessions were
delivered to year 7 teachers to be able to use Scout and analyse Best Start
Year 7 and NAPLAN data.

Strategies such as problem–solving sessions, differentiated Numeracy
station activities and rotations were implemented in some of the classrooms,
and videos were created for each session.

Numeracy posters were sorted into KLAs and shared with the staff to be
displayed in the classrooms.

Numeracy activities across KLAs were also created and uploaded to the
faculty drive and shared with teachers.

2 SLSO staff to support Numeracy
achievement $115,250

Process 3: Pedagogical Practices:
 • An integrated whole school approach to embedding consistent pedagogical practices

Evaluation Funds Expended
(Resources)

An analysis of Scope and Sequences for Stage 4 identified common
practices were not in place and being applied consistently across the school.
Professional Learning was provided for Head Teachers and a collaboratively
designed template is now in place and being implemented consistently by all
faculties.

An evaluation of current practice and student engagement in relation to
Enrichment class lessons was conducted. This included video qualitative
data collected from Stage 4 students on their learning needs and different
teaching strategies

Implementation of self–organised and self–paced learning environment for
the students in stage 4 enrichment as a trial – video data was collected of the
process and then evaluation of the process from students finding that they
felt it was engaging and an interesting was to learn for themselves. Teachers
found limitations in relation to getting through the content areas and the depth
of student understanding.

The trial program was successful in relation to value added for students and
engagement from students. Additional teaching of skills to the students to
ensure that they are able to monitor their learning and stay on task and
motivated in the self organised and self paced lesson.

Year 7 transition for 2020 was another priority this year. After extensive data
collection from primary schools completed by LAST's, placements of classes
were created in Term 4 week 7 – students completed transition days in their
2020 classes with SLSO support.

External Provider facilitating sessions.

Using teachers with reduced teaching
loads  between week 6 and week 10
when year 7 classes were not
attending.
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Progress towards achieving improvement measures

All staff were given detailed information about there classes through a
professional learning. This professional learning focused on differentiation of
students needs and adjustments and accommodations.

Next Steps

In 2020, Literacy will continue to focus on embedding ALARM in Stage 4–6 teaching and learning programs and
professionally develop staff in both Macqlit and Lits Up programs. Both to be implemented to improve targeted Literacy
needs for Stage 4 students. In addition training and development for LASTS's in Best Start data analysis for Year 7.

Numeracy will continue to develop its capacity to track student growth, monitoring students as they progress from year to
year. Next steps will include: Whole school data used more effectively to plan for and engage students in learning
interventions and initiatives, building a Numeracy website and upload all Numeracy resources to be available to teachers
and students, creating a numeracy team with cross faculty representation, explore project based learning in the Maths
classroom and across KLAs.

Continue employment of the school's numeracy consultant to drive further improvement in teaching practice in numeracy
across the curriculum.

Pedagogical practice will focus on a review of the enrichment program run at Airds High, the introduction of Quality
Teaching Rounds and a implementing effective Feedback.
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Strategic Direction 2

Systems Management

Purpose

Promoting Airds high school as the local school of choice by building the capacity of staff through common
processes and practices across all school priorities.

Improvement Measures

 •  Established  systematic approach to whole school practices and procedures.
 • Increased  proportion of alignment of professional learning with PDP goals.
 • Establishment  of a clear pathway for career progression, underpinned by the higher levels  of the Australian
Professional Standards for Teachers.
 • Increased  following on digital platforms

Overall summary of progress

Accreditation continued to be a focus, with Airds High School successfully supporting teachers from within our school
and across our network at all levels of Accreditation.

Throughout 2019, continual development of staff in the use of our common practices occurred to ensure these are
communicated across the school. The school calendar was utilised to plot assessment due dates, so staff are aware of
what is trying to be achieved across the school. Monitoring packs were used effectively by all Stage 5 teachers to ensure
the school is meeting all NESA requirements in regards to the administration of our courses.

The School promotion team continued working to increase the schools presence on social media to promote the
outstanding work and pedagogy that is occurring at Airds High School. Facebook was used to continually promote the
extra curricular and wellbeing initiatives across the school and community with great success.

Progress towards achieving improvement measures

Process 1: Accreditation:
 • An integrated whole school approach to accreditation.

Evaluation Funds Expended
(Resources)

Network meetings for Early Career Teachers and Teachers seeking
accreditation at HALT were run at Airds High School regularly throughout the
year, with strong attendance numbers from both internal and external staff
members.

Whole staff Professional Learning on accreditation maintenance and use of
ETAMS occurred.

One–on–one Professional Learning for Executive on how to support Early
Career Teachers seeking accreditation at proficient including how to write
reports.

Three Early Careers teachers were successful in gaining accreditation at
Proficient level and one gained accreditation at Lead level. A number of
teachers are in the process of gaining accreditation at Highly Accomplished.

Staff meetings

Process 2: Common Practices:
 • An integrated whole school understanding and approach to common practices, procedures and
language.

Evaluation Funds Expended
(Resources)

Professional Learning was delivered for all Head Teachers to ensure all Exec PL meeting
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Progress towards achieving improvement measures

faculties are using markbook effectively and linking teaching and learning
outcomes to reports. This Professional Learning was extended throughout
the year to include monitoring and assessment practices.

An evaluation was conducted to ensure HSC monitoring folders are in place
for all Stage 5 and courses for all teachers in all faculties. All staff are using
common templates consistently and feedback was provided to all staff from
Deputy Principals at the end of 2019.

Process 3: School Promotion:
 • Strengthen the communication of whole school initiatives to the wider community by the establishment
of a school promotion and engagement team.

Evaluation Funds Expended
(Resources)

A change in leadership of both DP and Head Teacher leading the team
resulted in a change of direction for the team. The team established the three
key areas of focus needed to be the school Facebook page, School Website
and Newsletter. The team was divided into groups with job lists established.

Facebook became the immediate focus, and the production of quality
promotional images for promotional material. A staff member was released
for one day to take images and worked collaboratively with the SRC. A
faculty roster for Facebook was created for all facilities to contribute good
news stories which focused on celebration success with a teaching and
learning focus.

Facebook use increased significantly in 2019 by students, parents and
carers, teachers and wider community, promoting good news stories.

Pre–planning has occurred in how to move forward with upgrading the school
website and introducing the school newsletter.

Milestone meetings

Casual relief – $550

Executive meetings

Next Steps

A review of policy and procedures around staff induction at Airds High School and the need for USB to ensure resources
are up to date for new staff is a priority. In addition, update staff handbook with new processes and procedures, policies
and staff information.

A continued focus on updating and refining policies and procedures.

School promotion will focus on developing the school website, introducing a school newsletter and increasing parent and
community engagement with all forms of technology.
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Strategic Direction 3

Wellbeing and Community

Purpose

Working with the community to promote wellbeing and shared decision making in order to sustain an
environment where all stakeholders can connect, succeed and thrive.

Improvement Measures

 • Positive shift in student wellbeing
 • Improved parent awareness of school and community supports.
 • Improved resilience and engagement in school activities for students.
 • Improved resilience and engagement in school activities for staff.

Progress towards achieving improvement measures

Process 1:  Social Emotional Wellbeing Students:
 • A whole school approach to improving student wellbeing with the explicit teaching of agreed values
with a focus on student voice.

.

Evaluation Funds Expended
(Resources)

The use of student voice allowed for the change in location for table seating
into the quad, resulting in a reduction in negative playground incidents for the
targeted area.

Reduction in negative incident, increase in attendance and retention rate  for
students involved in the program.

As a result 100% of classroom have the Consistent PBIL signage.

Increase students with over 85% attendance invited to the rewards excursion
and increase attendance on excursion.

Implementation of job descriptions and target lessons showed 90% of staff
used the PBIL system in their teaching practice supported by the TFI scores
which was linked to poster feedback in classrooms.

Change Sentral to Major and Minor review to align with the PBIL system this
allowed PBIL team to target specific minor behaviours and address with
positive lessons – Allowed for a clear message to staff at musters for
targeted positive behaviour lessons.

100% of Year 7 Teachers have  accessed the training and set up calm
corners with guidelines on their effective use.

Sail Shade $1500

Staff cover $1000

Jamberoo $1000

Continued funding of the Airds Asset
Shop $2,000 to promote positive
behaviour for students

Catering, Equipment, Awards –
$15,000

Calm corner resources – $2000

Process 2: Social Emotional Wellbeing Staff:
 • All staff, under the direction of the Wellbeing team designs, implements and evaluates programs that
target specific and general student wellbeing issues through specific wellbeing days and strategies to
enhance resilience.

Evaluation Funds Expended
(Resources)

Staff wellbeing was a focus in 2019. A number of initiatives were introduced
including Feel Good Fridays, Kindness Initiatives, a range of social events
and targeted professional learning around mindfulness and staff wellbeing.

Data collected indicated staff participating in random acts of kindness

Cost of food $90
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Progress towards achieving improvement measures

increased and also showed that people were unaware of acts of kindness
given to them, with a strong sense of community and positivity amongst staff.

Due to lack of staff buy in to the breakfasts and the lack of impact this activity
had on staff and attendance this was cancelled.

Process 3: Community:
 • Strengthening partnerships with the school community and external organisations

Evaluation Funds Expended
(Resources)

Airds High School hosted over 400 community members from local
Macarthur Schools. Our parents and community members not only assisted
in the set up of the hall and gift bags but also participated in the Q and A
forums. Many of our shy members found the strength to add to the narrative
and fabric of the shared Macarthur event, sharing their personal experiences
of kindness and its impact on their lives. Our community group felt incredibly
proud of their active roles, participation and involvement in this wider
educational network of schools. Airds High School shone at this event as
leaders in community strength in our Macarthur area.

To embrace local cultures in the Macarthur area,  we took our community
room on an excursion to the Fisher Ghost art exhibit at Koshigaya Art
Gallery. The group was quite astounded with the level of complexity of some
of the art pieces that were on exhibit and equally inquisitive with the tour
guide's interpretation of how the collections are grouped for display. Whilst it
was incredibly hot and we acknowledge that doing mindfulness tai chi may
have been better in cooler weather, the community members still were very
positive and completed the exercise without any fuss. The group positively
reported their viewpoints of how the day highlighted the differing cultures of
the Macarthur area over the luncheon. It was decided with great excitement
and passion, that in 2020, Airds High School would enter into the Fishers
Ghost art competition and exhibit a cultural piece of art from our community.
Conversations over lunch continued with many ideas of how a this art piece
could be a cultural representation of the broader area of Airds Community.

Employment of a Community
Engagement Officer $16,335 Funded
through RAM equity

Toy gifts to help supplement the
hampers were donated through the
Good 360 group for children of our
community families.

The well being gift bags were inclusive
of Gratitude Diaries for the social and
emotional segment $250

The Tai Chi focus  was run by an
outside provider (Shale) for our
Physical well–being segment $500

Misc items such as scarves for our
belly dancing segment and pads/pens
for gift bags. $121

Venue hire and catering at Rydges
Campbelltown $3500

Next Steps

Continued implementation of good morning great day – where senior executive stand at the front gate and greet the
students and community as they enter the school or drive past and implementation of the wellbeing hub.

PBIL reports in Monday musters around the types of incidents, with Wednesday Musters with a student focus from the
learning and support team meeting with a strong agenda and organisation and Fridays to continue as a feel–good muster
with a staff focus.

Implementation of an agenda and actions column in the learning and support team meeting to ensure actions are
followed up on

Transition for Year 7, 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of a full–time
Aboriginal Education Officer
$69,000

Senior students continued
working with MTC to
successfully transition
Aboriginal students into the
workforce and tertiary
education.

NAIDOC Week
Celebrations and NAIDOC
Award Night/ Parent Dinner
$20,000

PLP's morning and
afternoon tea with Parents
and Community $450

Funding for Bro Speak,
Sista Speak and yarning
Circle $8000

Stationary Packs $1200

$2,000 Macarthur Gateway

Costumes and ORCHRE
for Dancers &
Choreographer

Sorry Day, Reconciliation
Day $200

Morning Tea supplies for
re–evaluate PLP's with
parents $270

Funding Sources:
 • Aboriginal background
loading ($99 120.00)

The success of Aboriginal student support
programs is reflected by increased numbers
of students transitioning into tertiary education
and employment.

100% of students had a Personalised
Learning Pathway updated and enacted in
consultation with students, the Aboriginal
Education Officer, the targeted students
School Learning Support Officer and the
Learning and Support Team.

Aboriginal student attendance increased with
the support fortnightly of the Aboriginal
School Liaison
Officer, NASCA and Clontarf Academy.

Bro Speak and Sister Speak programs
support our Aboriginal students to have a
voice and feel connected to their culture and
our school.

English language proficiency Employed EAL/D teacher
$30,000

Lexia program to provide
explicit systematic
personalised learning in
literacy, targeting skill gaps
and provide teachers with
data and resources for
individual or small group
instruction $5,000

Funding Sources:
 • English language
proficiency ($35 000.00)

The school employs a qualified EAL/D
teacher to support language acquisition for
students learning English as an additional
language or dialect, to support them in all four
phases of English language proficiency.

Additionally, there was an investment in Lexia
programs, which are research–proven to
improve learning outcomes for struggling,
on–level, and advanced students. This was
deployed across Stage 4 and the Support
Unit to able to close their literacy gap and
become successful readers.

Low level adjustment for disability SLSO Support contracts for
two School Learning
Support officers $ $122,500

Testing of students literacy and numeracy
levels was utilised to ensure students correct
placement in learning environments.
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Low level adjustment for disability
Funding Sources:
 • Low level adjustment for
disability ($122 500.00)

Staff have developed teaching and learning
programs including differentiation response to
specific student need as indicated through
data sources, including NCCD.

SLSO staff provided intensive support for
Stage 4 and 5 classes to support students to
achieve learning outcomes within the
mainstream setting.

Socio–economic background Employment of a second
Deputy, Business Manager,
Pastoral Care Worker, 0.5
General Assistant,
Community liaison officer (1
day per week), extra SLSO
support $450,000

Installation of Shade sail in
Quad $7000

Presentation Evening
catered in the school hall
$15 000.

Funding Sources:
 • Socio–economic
background ($67 000.00)

A number of additional staff were employed to
supplement the school's staffing and drive
specific programs to build the capacity of both
staff and students.

The Business Manager worked with
community and agencies to increase parent
participation in education with a strong focus
around the Community Forum. With their role
to market the school, lead finances and drive
improvements in systems and processes.

An additional Deputy Principal position was
created to coordinate stages focusing on
improvement in student learning outcomes
and positive behaviour. Deputy Principal
portfolios were around the leadership of COS,
Wellbeing, and Organisation.

The additional SLSOs were used to support
student learning in the classroom.
Instructional Leader's role was to improve
literacy and numeracy for all students.

 A Pastoral Care Worker was shared between
three schools, supporting the wellbeing of
students.

Community Engagement officer has
increased the number of parents in
workshops and built connections between
parents and school.

Support for beginning teachers Early Careers Teachers
conference $15,000

Funding Sources:
 • Support for beginning
teachers ($15 000.00)

2 day Early career teachers conference to
support early career teachers with a range of
wellbeing, classroom management and
accrediation strategies. This highly successful
event was attended bu staff from Airds High
School and additional schools in the local
network.

Community Consultation Projects Cost of Art Gallery NIL

Tai Chi Mindfulness
presenter $250

Luncheon after the Art
Gallery Excursion
––Caf&eacute; Samba
$490

Gifts for end of year dinner
$96

Flowerdrum Chinese
Restaurant $1384.60

A community excursion to Koshigaya Art
Gallery followed by lunch was organised to
provide a cultural experience of local artisans
and their multicultural art pieces of the
Macarthur area. We invited our community
group to participate in a tour of the art gallery
followed by a mindfulness tai chi session in
the sculpture garden of the gallery grounds.

The unified delivery of the hampers  by both
the community group and executive  was very
empowering, as the broader community were
very appreciative and thankful. It should be
noted that our community room volunteers,
committed extra days to complete and ensure
that all of the 55 hampers were delivered to
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Community Consultation Projects

Funding Sources:
 • Socio–economic
background ($2 220.60)

our identified families of need. They
expressed a sense of pride of being a part of
our High School and helped positively spread
the word that Airds High School does care for
its community. A very successful wellbeing
community initiative.

Our end of year dinner to celebrate the
successful community events of 2019,
helped to act as a catalyst for conversation of
whether the participants' of this community
wellbeing group would continue to meet in
2020 and what they found as highlights of this
years wellbeing  activities. It was made very
clear that members of our Airds  community
expected another Airds high School
Conference and were very keen to continue
with more classes such as the cooking, public
speaking etc. They also expressed their
desire to be able to help the school with
programmes such as reading etc and of their
excitement of entering the Fishers Ghost Art
Competition in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 245 252 263 258

Girls 164 174 175 169

Student attendance profile

School

Year 2016 2017 2018 2019

7 90 85.5 85.7 85.5

8 84.3 86.2 84.4 80.9

9 86.8 79.8 85.1 78.2

10 75.5 71.3 73 67.4

11 73.7 75.5 76.7 69.9

12 82.2 80.4 79.8 81.2

All Years 81.5 79.5 80.7 77.1

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Throughout 2019 Airds High school worked with school services to revise our current attendance policy and procedures.
A school attendance task force was established to target student attendance and student lateness to school. This
involved working with the schools wider community which included parent's, students, and staff. These key stakeholders
were were surveyed to gauge an understanding of current practices and to use this data to inform improvements to the
attendance policy and procedures at Airds High School. The data collated informed revised polices and staff roll marking
procedures.

Professional Learning was delivered for all staff to ensure polices and procedures were being implemented consistently,
which led to an improved accuracy of roll marking, a more in depth understanding of attendance issues and greater
community collaboration.

Lateness to school was also addressed and a new procedure was developed to improve student lateness to school. The
school currently conducts attendance review meetings twice per term, where the Year Adviser and Head Teacher for the
year group are released in order to meet with students and call parents of students who are attendance concerns. This
data is recorded in Sentral as evidence for further referrals when required. Letters of nonattendance are posted out
weekly for students and families to return an explanation of school absence. Year advisers and Head Teachers have
regular attendance checks during Wellbeing meetings with the HSLO.

Management of non-attendance
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Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 3 13 25

Employment 8 8 50

TAFE entry 3 3 13

University Entry 0 0 10

Other 0 3 5

Unknown 5 6 0

Students in Years 10–12 have been encouraged to undertake TAFE (TVET) in 2019. TVET allows a student to complete
a course at TAFE while still at school and have it contribute to their HSC and even their ATAR. Plus finish school with a
nationally recognised qualification and the skills to get a job they love. Students from our mainstream and Support Unit
cohorts were studying to complete TVET courses in Community Services, Automotive, Animal Studies, Hair or beauty
Services, Fitness, Salon Assistant, Construction, Warehousing Operations and Retail Baking. These courses give
students increased employment opportunities and recognised industry training and qualifications.

Year 12 students undertaking vocational or trade training

35.85% of Year 12 students at Airds High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

91.1% of all Year 12 students at Airds High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 32.2

Learning and Support Teacher(s) 2.2

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 14.18

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Significant amounts of professional learning were undertaken by Airds High School staff in 2019. This amounted to
68,000, with a focus on a number of initiatives as highlighted in the School Plan and those identified by staff within their
Professional Development Plans. School Development Days in 2019 focused on key strategic objectives from the school
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plan.

Throughout the year, professional learning network meetings were run at Airds High School to support Early Career
teachers and teachers seeking accreditation at Highly Accomplished in 2019. Three Early Careers teachers were
successful gaining accreditation at Proficient level and one gained accreditation at Lead level. A number of teachers are
in the process of gaining accreditation at Highly Accomplished.

Printed on: 13 May, 2020Page 20 of 28 Airds High School 8493 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,210,622

Revenue 8,593,530

Appropriation 8,359,676

Sale of Goods and Services 172,615

Grants and contributions 59,137

Investment income 1,802

Other revenue 300

Expenses -8,296,068

Employee related -7,311,612

Operating expenses -984,456

Surplus / deficit for the year 297,462

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The school has a Finance Committee consisting of Principal, Deputy Principals and Business Manager with elected staff
and executive. The committee reviews cashflow and makes decisions on budgets. Monitoring the budget is conducted by
the Principal in regular meetings with the Business Manager. The Principal is responsible for the financial management
of the school and the Business Manager is responsible for the day to day accounting. The school as part of its
educational management plan, will be utilising the balance carried forward to acquire resources which cannot be funded
within a financial year.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,412,149

Equity Total 1,419,110

Equity - Aboriginal 138,042

Equity - Socio-economic 896,190

Equity - Language 48,955

Equity - Disability 335,923

Base Total 4,862,091

Base - Per Capita 116,066

Base - Location 0

Base - Other 4,746,025

Other Total 430,832

Grand Total 8,124,181

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Airds High School has demonstrated consistent and
sustained growth across all areas of literacy.
In 2019, the value–added data (an improvement from Year 7 to 9) saw a vast increase to levels that have not been seen
since 2013, (see diagram below).  Breaking down the data further, there was a shift in bands achieved from 2018 to 2019
in the Grammar and Punctuation test to be closer to a normal distribution. Airds High School compared favourably in
Reading test and saw an increase in Bands 5, 6, 8 and 9 and a decrease in band 7 results when compared to 2018. In
Spelling, Airds has also experienced strong results, In data obtained from the Spelling test, 2019 saw a positive shift from
the lower bands to the higher bands with a 10% increase in Band 9 results.

Numeracy

In the Numeracy test, 2019 saw an increase in Band 6 results and a decrease in Band 7 results when compared to 2018.
In addition to this, 2% of students achieved a Band 9 result.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Biology 50.4 61.4 69.9 50.4

Business Studies 54.1 59.4 68.6 55.0

Community and Family Studies 63.7 66.3 72.2 63.4

English (Standard) 59.3 60.9 67.3 60.7

Geography 54.1 62.3 70.6 51.0

Mathematics Standard 2 58.4 60.1 67.7 58.4

In the Higher School Certificate there is a positive trend towards Bands 3,4 and 5 and a reduction in the number of
students receiving Band 1 for subjects. Students in 2018 received 3 Band 5 across a range of subjects including,
Biology, Business Studies, Community and Family Studies, English Standard, Geography and Mathematics Standard 2.
The continual improvement in the results of the students in their HSC results can be attributed to the procedures in place
for internal assessments and examination processes. and the continued refinement of the assessment procedures to
mapped outcomes and explicit procedures and high expectations of all Senior College students.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. The
parents/caregivers consider the school to be successful in fostering a supportive environment which values positive
behaviour. As a result, the students reported that Airds High School excels in positive teacher– student relations, postive
learning environments and student participation in sporting programs. Students also indicated that the positive learning
environment at Airds High School has contributed to their very strong intellectual engagement.

Majority of staff expressed satisfaction with professional learning opportunities and the sharing of best practice with
colleagues. It was clearly evidenced through the staff survey that the school excels in establishing an inclusive and
collaborative environment that places a strong emphasis on a learning culture.

Overall, staff, parents and visitors report a positive climate in the school.

It has been an Airds High School priority to further develop and sustain productive relationships with our community, in
order to maintain an inclusive environment for high academic, social and cultural engagement across the school. This
high level of community engagement for 2019 was measured through our programs where all stakeholders felt
empowered and included within the school environment.

The continuation of the program, Community Feast of Unity Project launched in 2018 to benefit community engagement,
centred on the improvement of student learning and wellbeing outcomes was an integral part of our school plan for 2019.
Its aim is to develop an increased connection between home and school, enabling student learning to develop was
demonstrated by the communication pathways of our parent group and our school.

Once again, we hosted another powerful Parent/Community Conference with workshops centred on individual wellbeing,
inclusivity and learning. The success of the 2019 Parent and Community conference was measured not only by a
doubling of participant numbers but also by the very positive feedback comments. All participants have requested a
conference for 2020 and that it be in the same format of delivery with an interactive series of workshops. The community
welcomed the interaction and engagement of our Director of Education and Leadership, Glen Patterson, Principal's
Stephen McGuire and Woodland Road Public Principal Chad Harris, demonstrating the beginnings of trust between
leadership and community. Once again, we have been approached to run this conference for another high school and
their community as they had heard through their parents and community of the success of the conference. This feedback
was very encouraging with the positivity around the increased confidence to be able to communicate their educational
needs and those of their children to the school. As a result of this positive feedback, we have approval to host another
Airds High School Community Conference in 2020 as it continues to support our school's strategic directions with
positive outcomes.

The parent and community room operating on a Tuesday under our Community Engagement Officer continued to be the
central hub of initial meetings and for feedback of all programs linked to community. This community wellbeing room
used for weekly meetings has been instrumental in providing an area where parents feel safe to enter Airds High School
and liaise with other community members and teachers. The parents and community continue to use this space as a
positive connection to our teachers and school. This space has provided a connection point for teachers to drop into and
meet our community members resulting in a positive flow of communication from this interaction.

Through this meeting point, we were able to offer some teaching lessons– the Art of Public Speaking, Raising
Teenagers, Conflict Resolution for parents who then communicated positively the need and desire to continue these in
the future. They reported that they could communicate with their children about teachers and their learning. We intend to
make this a priority in 2020 to include lessons from Key Learning Area's for our community room so they may continue to
support their children at home with their learning.

Our Parents and Community (P & C) maintained its increased membership as indicated by having to find a larger space
for the meetings to occur. The official positions of President, Vice President and Secretary for 2019 were all occupied
once again by new community members who attended the conferences and workshops stating that they would never
have had the confidence to work with the school if they hadn't had these opportunities. Our parents further demonstrated
this confidence by receiving certificates of participation in an externally delivered program and by proudly presenting as
guest speakers in front of 500 guests at the Macarthur district of schools in a Q and A session.

Our Community involvement and good spirit has continued by whole school events such as our Election BBQ supported
by our parents in fundraising for our school. These fundraising initiatives such as the Easter raffle allowed for the joint
partnership between school student leaders and community members to have an increased result unifying their good will
and school spirit. Parents and community are supporting student–based initiatives and feel confident in advertising the
positivity of our school as a learning environment.

We thank our Parents and Community for their on going support, good will and belief that Airds High School is a
nurturing and positive learning environment for both them and their children be a part of.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education continues to be a strong focus at Airds High School. The development of all the school community's
knowledge, understanding and appreciation of our First People's culture is constantly promoted to the school through a
variety of mediums. Aboriginal Culture is promoted to the whole school through recognition ceremonies highlighting
significant events such as Reconciliation Day, NAIDOC week celebrations and an inclusion of Aboriginal Art throughout
the school painted by a local renowned Aboriginal Artist and female students.  There are a number of targeted activities
that are aimed at improving the educational and leadership potential of the ATSI students that attend Airds High School,
which resulted in a 14% increase in attendance in 2019, and 98% of ATSI students gaining their HSC.

Airds High school is staffed by a full time Aboriginal Education worker.

NASCA has become an important part of the Airds High school community. It is an external program that works with our
Aboriginal students in all year groups twice a week. This program is empowering Aboriginal young people: improve
school attendance and ultimately school performance, develop specific career pathways and work–ready skills,
strengthen cultural pride and Identity, build life skills, personal development and long–term resilience. In 2019, NASCA
supported 4 of our young students to attend a once in a lifetime cultural trip to Japan. One of our students approached
NASCA's director and asked for work experience which has led to him gaining the first ever internship.

Clontarf Academy commenced at Airds High School at the start of 2019. The program is embedded within the school
grounds and education program. Staffed by Kevin McGuinness and Frank Prichard, our Clontarf academy room is
welcoming, inclusive and designed to foster positive learning and personal growth for the young men in our programme.
The academy room acts as a home–base for male Clontarf students before and after school, at recess and lunch, and
during designated academy time. The rooms are designed to be self–reliant and are equipped with cooking and washing
facilities, computers and entertainment equipment. Through the use of supportive relationships and environment, this
program has supported students to develop improved self–esteem and confidence which enables them to participate in
education, employment and society in a positive way.

Each ATSI student was provided with a dedicated mentor to assist in the development and implementation of their own
Personalised Learning Pathway. This involved collaboration with both student and parent and had a major focus on
Numeracy, Literacy and engagement. Mentors worked closely with students and their subject teachers to ensure the
targets for their 2019 goals were met. Students were involved in an evaluation process to ensure the process was
inclusive and plans could be adapted. In addition to this, targeted students were provided with extra Numeracy, Literacy
and assessment task support.

Airds High School celebrated Reconciliation week with a Community luncheon. Students with a 90% attendance rate
were invited to a Hungi or Umo lunch. This would not have been possible without the commitment of staff and students to
dig the pit, arriving to school at 5am to start the cooking process. Aboriginal people traditionally cooking under the ground
so this was an amazing cultural experience for all. Airds High School was fortunate enough to be supported by the wider
Community of Airds. Moses Alone, the AEO from Briar Road Public School instructed us on how to establish the
process. We also had community kindly supplying us the banana leaves needed to complete the Umo.

NAIDOC Week is an annual celebration on the Airds High School calendar. In 2019 we had a week of celebration and
events to highlight such a significant occasion in the Aboriginal and Torres Strait Islander community. On the Monday
Airds High School held a whole school assembly hosted by our Jr AECG representatives. This assembly included
cultural events, lighted Elders that were activist that led the way for our People's. We celebrated Uncle Sol Blair who we
lost in late 2018. He was instrumental in Aboriginal Medical Corporations, Aboriginal Legal Aid and much more.

On the Wednesday Night we held a CoS NAIDOC award Night for 200 members of our community. The evening was
opened by local Elder Uncle Ivan with a traditional smoking ceremony and was catered by the Goanna Hut, a small
Aboriginal catering business. The deadly Ryka Ali from Move it Mob Styles and Mariah Alone performed, and the
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audience was entertained by a heart–warming speech delivered by local Corey Thompson who plays for Wests Tigers.
This award night was a huge success and will become an inaugural Airds High School event.

In 2019 Airds High School had their first Male Aboriginal School Captain. This young Man has been an active participate
of cultural and leadership programs since year 7 and has demonstrated true commitment to his studies and culture.

 Aboriginal and Torres Islander community events are celebrated with the utmost respect and passion each year at Airds
High School. These events include NAIDOC Week, Sorry Day and Reconciliation week. These events are driven by the
AECG leadership team and supported by an ever–growing community members.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Airds High School's Anti–Racism Officer oversees learning events for staff and students that foster awareness and
intercultural understanding. The school's anti–racism and harassment policy continues to be implemented across the
school.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural education is well supported and celebrated at Airds High School. At present the student population contains
approximately 28% Aboriginal and Torres Strait Islander students, 22% Pacifica Students and 43.5% Non–English
Speaking Background students. Overall, there are 54 cultural groups within the schools' diverse student population.

The Flag Ceremony is a major event of the Airds High School year. Flag Ceremony is a day when, as a school, we
celebrate the diversity of cultures that make Australia a great country for us all. At Airds High School we place a priority
on students respecting and appreciating all cultures and backgrounds, and Flag Ceremony makes a significant
contributes to this ethos. In the Flag Ceremony, the diverse cultural backgrounds of all students and staff are given
recognition. The flags of various countries are presented by representatives from these countries and students dress in
traditional cultural clothing. Parent, student and staff involvement are encouraged as much as possible. This year, the
population of Airds High School was represented by the flags of 60 countries. Flag Ceremony has raised staff, student
and community awareness of the cultural diversity within the school. Students have shown pride in having their culture
identified and publicly recognised. Parents

Harmony Day is also an important day in the school's calendar, which was combined with Flag Ceremony for the first
time this year. Students and families participated in activities throughout the school day. This year, each year group
created traditional meals, which were sold as a fundraising activity. Students celebrated diversity in a welcoming
environment, with cultural groups performing for the whole school, as well as community members.

Printed on: 13 May, 2020Page 28 of 28 Airds High School 8493 (2019)


