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Introduction

The Annual Report for 2019 is provided to the community of Lambton High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lambton High School
Womboin & Young Rds
Lambton, 2299
www.lambton-h.schools.nsw.edu.au
lambton-h.school@det.nsw.edu.au
4952 3977
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School background

School vision statement

Lambton High School is a welcoming, inclusive and progressive school community that fosters a culture of continuous
learning, high expectations, pride and respect amongst all stakeholders.

 

School context

Lambton High School is a proudly comprehensive high school catering for students from Years 7 to 12 in Newcastle.

Our school has a strong focus on learning and high expectations for student success. We provide quality education in a
caring, secure and challenging learning environment. We continue to achieve above regional and state averages and
have solid student representation in sport, leadership, cultural activities and in the Creative and Performing arts.

Student enrolment in 2019 is 1158 students, including 55 Aboriginal, 149 EAL/D and 28 Support students.

We have a keen student leadership body, including a Student Representative Council (SRC), Senior Prefect Body,
Junior Aboriginal Education Consultative Group (AECG), who all play an essential role in strategic decision making in the
school.

Our highly qualified teaching staff meet the professional requirements for NSW public schools. Lambton High School's
dedicated and experienced staff consists of 75 teachers, 13 Head Teachers, 2 Deputy Principals and the Principal.

Every student can achieve through opportunities in gifted and talented programs, a wide range of extra–curricular
activities and effective support programs. We offer acceleration in the Creative and Performing Arts (Music, Art and
Drama), Mathematics, Academic Enrichment and CAPA Enrichment Classes in Year 7.

The supportive parent and community body plays a valued role in the school's decision making and planning processes.

* Community throughout the plan refers to, the parent body, student body, partner primary schools, the AECG,
businesses and charitable organisations.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Student Learning

Purpose

Students take responsibility for their learning and engage in rich learning experiences that develop independent, life–long
learning skills. Teachers facilitate opportunities so students can achieve their highest potential by providing challenging,
dynamic, holistic and personalised evidence based learning.

Improvement Measures

HSC Value Added result greater than +2 (from –2.23 in 2015, 2.72 in 2016 and 1.12 in 2017).

NAPLAN

Increase expected growth:
 • writing – greater than or equal to 68% from 62% (Year 9 – 2017)
 • numeracy – greater than or equal to 65% 
Increase the proportion of all students in the top 2 NAPLAN bands by 8%:
 • reading – from 19% to 27% (Year 9, 2017)
 • writing – from 10% to 18% (Year 9, 2017)
 • spelling – from 26% to 34% (Year 9, 2017)
 • grammar and punctuation – from 19% to 27% (Year 9, 2017)
 • numeracy – from 25% to 33% (Year 9, 2017)

Aboriginal students are achieving above the Aboriginal state average in numeracy, writing and HSC performance.

Overall summary of progress

In 2019 the  Innovate 5 model was implemented enabling innovative teaching and learning programs to increase
engagement and autonomy of stage 5 students. Feedback was collected from staff, students and community and the
model developed to become embedded in its implementation.. Senior Foundation programs delivered in the new third
elective line offering greater student choice and successfully targeted Senior learning support across all faculties.

Inquiry Based Learning (IBL) projects were expanded to provide for more personalised, authentic, problem based and
student directed learning. In IBL, key learning outcomes/competencies were mapped across all year groups (Year 7–10)
to bring alignment of future focused skills including: presentation and communication, collaboration, creative thinking and
self evaluation and reflection. These skills and competencies were assessed by panels who provided feedback and this
was included in yearly school reports.

The Year 9 Passion Project – the RAW Challenge was enhanced with new projects offered as a week long project for
year 9 as an expansion of Lambton Learning Ladder from year 7 into 8 and year 10 AALP projects were supported
through the year 10 the senior foundation mentoring program. Teachers were given more support and training in L3 as a
result of feedback provided by staff and students..

HSC analysis remained an area of focus and was presented at executive meetings. Head Teachers presented
information to faculties to inform planning and improvement for teaching and learning programs, including Senior
Foundation electives. The Innovate Write team led the implementation of the common writing rubric while introducing the
new writing progressions in the junior school.

Progress towards achieving improvement measures

Process 1: Innovation Programs

Implement innovative teaching and learning programs informed by student voice and parent/community
support, which increases engagement and autonomy of stage 5 students, better preparing them for
senior schooling.

Evaluation Funds Expended
(Resources)

Inquiry based learning. was incorporated into the HSC Senior Foundation Year 7–10 Reporting
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Progress towards achieving improvement measures

program. Teachers become more explicit in their directions for students to
capture evidence to include in their E–portfolio, develop general capabilities
and identified these in interviews and our updated reporting format.

The Senior Learning Centre environment and study skills program have
continued to be embedded through the Learning Centre Coordinator position.

Value added results are trending positively, achieving 1.66 in 2019.

Panel Interviews

Funding Sources:
 •  ($10000.00)

Process 2: Inquiry Based Learning

Expand Inquiry Based Learning (IBL) projects to provide for more personalised, authentic, problem
based and student directed learning.

Evaluation Funds Expended
(Resources)

Lambton Learning Ladder L3 panel interviews reflected the success of the
program and outcomes based on Future Focused skills were reflected in
Junior (Year 7–9) reports. Student survey results:
Year 7 survey

71.7% of students indicated an enjoyment of the L3 classes

95% of students indicated a positiveness towards the lesson (involvement)

42% of students indicated an improvement in future focus skills.

65% of students would recommended L3 class to others

Year 8 survey

50.5 % of students indicated a safetificatory to high enjoyment of L3 classes
and learning

86.1% of students indicated a positiveness towards involvement and
participation of L3 classes.

71% of students indicated an improvement of future focus skills in their
learning

Professional Learning $20000

Process 3: Evidence Based Practice

Analysis of student HSC, NAPLAN, writing and L3/IBL performance data, used to adjust teaching and
learning programs to improve student outcomes across the curriculum including literacy (Focus on
Writing Program), and numeracy.

Evaluation Funds Expended
(Resources)

A trial of Understanding Texts program received positive feedback from
students about their learning. Teacher feedback is positive, especially around
the ability to team–teach. Staff undertook training in PLAN2 the tool has
become useful in tracking progress.

Student engagement has increased due to the proposed and trialed method
of running the Understanding Texts method. Team–teaching and observation
analysis shows an increased level of inferential reading ability in most
students.

MULTILIT Reading program and additional EAL/D teacher.
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Progress towards achieving improvement measures

Whole school Writing Focus on TEAL, ALARM and SHIFT.

50% of students achieved greater than or equal to expected growth in writing
in 2019.

73% of students achieved greater than or equal to expected growth in
Numeracy.

Top 2 NAPLAN Bands

Reading – 28% (Year 9 2019)

Writing – 8% (Year 9 2019)

Spelling – 20% (Year 9 2019)

Grammar and punctuation – 22% (Year 9 2019)

Numeracy – 31% (Year 9 2019)

Average NAPLAN score compared to State average:

Numeracy – 576.2 (State 542.74)

Writing – 522.5 (State 483.33)

HSC Performance

Average HSC Course mark 67 (State 67)

Next Steps

The following areas will be key priorities in 2020:
 • Adjusting teaching and learning programs based on data to improve student outcomes in literacy (Focus on Writing

Program and Plan 2), and numeracy.
 • NAPLAN and KLA program analysis to develop strategies to increase students in the top two bands in all areas.
 • Staff to participate in professional development for literacy and numeracy progressions and Plan 2..
 • Reflect on assessments across the school, to apply progressions and rubric then look at how rubric has been

implement to assessment criteria and build SOLO differentiation into assessment tasks.
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Strategic Direction 2

Staff and Leader Learning

Purpose

Sustain and expand a culture of continuous improvement and high expectations, staff, leaders and the school community
engage collaboratively in relevant, quality professional learning.

Improvement Measures

Feedback from students indicate 50% are intellectually engaged, find learning interesting, enjoyable and relevant (from
45% in 2018 TTFM).

63% of staff from 43% (2017) indicate school delivered professional learning is quality, engaging and meets their
professional learning needs.

Increased numbers of teachers undertake accreditation at highly accomplished and lead from 1 (2017) to 3 (2020).

Overall summary of progress

Teachers collaborated in effective teaching and learning strategies and most have implemented these in their classroom
practice and shared resources on SOLO differentiation across all faculties through Professional Learning Hubs. Staff
engaged well in demonstration lessons and peer observations as a form of PL, reporting that this has a significant
contribution to their improved teaching and learning practice. Staff report that SOLO has been useful in application and
has supported improved student learning.

Further development of professional learning for teachers continued to be informed by evaluation, evidence and research
led by our Head Teacher teaching and Learning with the hub model developed as an organisational model to allow for
differentiated adult professional learning with hubs established for SOLO, literacy, Senior Foundation, IBL, Assessment
and Quality Teaching Rounds.

More teachers completed the registered training course 'Quality Teaching Intensive Program'  with Dr Drew Miller  from
the University of Newcastle, ensuring the majority of staff have completed the program. The training underpins LHS QT
Rounds Program which all teachers in the school participate in. This school based Professional Learning  program was
recently recognised by the UoN as an exemplar in its field and is to be used as a model for other schools to adopt.

Lambton High School has become more of a leader across the region in effective teaching and learning of literacy,
demonstrated in the success of the Hunter Gatherers Network PL workshops. Writing PL has had an impact on student
learning outcomes, demonstrated in upward band trends in Year 9 NAPLAN writing and reading. The focus on inferential
reading has been successful, however, students need to improve writing to improve growth data – specific to areas of
NAPLAN marking criteria where there is a clear lack of growth and some decline in growth. Three quarters of staff have
been introduced to the Common Writing Rubric through formal PL.

Progress towards achieving improvement measures

Process 1: Professional Learning

Quality, evidenced based, differentiated professional learning (PL), based on the school plan and
teacher needs, is provided to all staff through Fast Feed program, QT Rounds, SOLO teams and
external PL.

Evaluation Funds Expended
(Resources)

Quality, adult focused (andragogy) and differentiated professional learning
continued to be delivered by experts in the field, including international
educator, James Nottingham.

Our team professional learning model morphed into whole school
collaborative PL Hubs. The model continued to deliver professional learning
and leadership in the 4 key strategic learning areas. The Hubs comprise staff
who express interest and who are or became 'experts' in the team learning

Professional Learning Funds $86305

School Development Days

Staff and Executive Meeting
Professional Learning
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Progress towards achieving improvement measures

area and lead PL in that strategy across the school.

Each team had an instructional leader (IL) who led across the team and
collaboratively worked with other team leaders to coordinate the PL in the key
strategic learning areas for the school across the year

Each team member undertook additional accredited/registered PL in their
learning area to remain current and provided access to additional and unique
PL to develop leadership capacity, expert skills and knowledge in their key
learning areas and the skills to deliver engaging, professional product
orientated workshops for staff using andragogical, differentiated T & L
practices.

12 teachers participated in the Quality Teaching Rounds program in
partnership with the University of Newcastle. This involved undertaking
intensive training in coding programs, assessment tasks and teaching
practices. Teacher Professional Learning funding was spent on quality
teaching and school casual employment days were allocated.

Process 2: Staff Mentoring and Leadership

Provide opportunities for staff to access mentoring and PL on accreditation and maintenance at all
career stages.

Evaluation Funds Expended
(Resources)

Mentoring of 3 Beginning teachers

3 staff members were supported in gaining Accreditation at proficient and
staff supported with maintenance of accreditation by the Head Teacher
Teaching and Learning.

1 staff member has registered with NESA for accreditation at higher levels.

1 staff member is engaged with HALT Working Parties at a state level and at
a district level to increase the number of teachers accredited at the higher
levels.

1 staff member was an LDI Mentor.

Beginning teacher Funds

Professional Learning

Process 3: School leaders and aspiring leaders participate in targeted PL opportunities to build leadership capacity,
leading learner skills and access to higher levels of accreditation.

Evaluation Funds Expended
(Resources)

Quality, adult focused (andragogy) and differentiated professional leadership
learning was incorporated as a Cog in our updated PL model. PL continued
to be delivered by experts in the field, including international educator, James
Nottingham and links established with the University of Newcastle.

Each team had an instructional leader (IL) who led across the team and
collaboratively worked with other team leaders to coordinate the PL in the key
strategic learning areas for the school across the year

Each team member undertook additional accredited/registered PL in their
learning area to remain current and provided access to additional and unique
PL to develop leadership capacity, expert skills and knowledge in their key
learning areas and the skills to deliver engaging, professional product
orientated workshops for staff using andragogical, differentiated T & L
practices

12 members of the School Executive completed a Leadership Credential

Professional Learning $12000
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Progress towards achieving improvement measures

through Newcastle University of Newcastle EdX on Instructional Leadership
and engaged with the School of Education  in Evaluation and developed
plans for further development and implementation of skills.

Process 4: HSC Implementation

PL opportunities are coordinated to prepare staff for the implementation of the Stronger HSC Standards,
to support syllabus implementation, data analysis and monitoring structures.

Evaluation Funds Expended
(Resources)

Stage 6 teachers engaged in Professional Learning opportunities as part of
their Professional Development Plans to support Stronger Smarter HSC
implementation. Staff from all KLA's attended Professional Learning at
conferences and network meetings and a large percentage of teachers were
HSC markers.

Head Teachers led HSC analysis of faculty teams and developed teaching
strategies for further improvement.

Next Steps

The following areas will be key priorities in 2020:
 • Provide faculties with formative assessment ideas to utilise in the classroom
 • Faculty focus for hubs, to allow for skill sharing from experts within the hubs and application of PL within and

across faculties
 • Improvements in communicating assessment to parents.
 • Introduce initiatives to improve assessment practices.
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Strategic Direction 3

Community and School Culture

Purpose

Enhance community partnerships to foster a culture of belonging, leadership and a shared sense of responsibility in
engagement and learning so that our students mature into creative, confident and resilient global citizens.

Improvement Measures

Increase the attendance rate to 94% from (92.7% in 2017).

80% student retention rate from 10 to 12 (76% in 2017).

Levels of belonging increase to:  students – 70% (from 68% 2018 TTFM) and parents – 7.5 (from 6.9 in 2018 TTFM).

Overall summary of progress

Progress of the Innovate 5 model was presented to P and C and was well received, and Inquiry Based Learning
initiatives were well supported by the community on panels and at showcases. The third elective line for the Senior
Foundation Courses was introduced with courses developed and delivered from all KLAs. Junior and Senior Presentation
events were held acknowledging the achievements of the Junior and Senior Schools.

Improvements were undertaken to administration and learning facilities to continue to upgrading of our learning
environment, including the Administration Office, movement areas, Food Technology 'Cafe–style' kitchen, drama lighting
and TAS Technology room.

The school continues to have community and business links, such as the partnership agreement with Wests, providing
opportunities for Year 10 students through SBATs, Mock interviews with Year 12 Hospitality students and Wests
management and business interviews and stalls were held with input from Wests management. Managers from Wests
spoke with Year 11 in relation to their own career pathways and Senior Geography class attended Wests for case
studies. Wests hosted our Year 11 students for the Life Ready program and White Ribbon, which involved our Senior
Leaders. Individual students had the opportunity to spend a day with specific managers at Wests for career shadowing,
which was highly successful as students gained insight into their own career pathways.

Progress towards achieving improvement measures

Process 1: Engagement in Culture

Promote and embed the practices and culture and core values of Innovate5 (Junior/Senior model)
across the whole school community.

Student and parent/carer representatives will be included in school project teams and committees,
school evaluation and planning.

Evaluation Funds Expended
(Resources)

Implementation of the Innovate5 (Junior/Senior model) continued across the
whole school community.

A Wellbeing Focus group established with parent, staff and student
representation to review wellbeing support and practices. The team analysed
data and investigated Wellbeing Approaches and programs  developed a
plan proposed for 2020 to include a Junior mentor program and hold Junior
and Senior assemblies.

Process 2: Facilities

Improve learning facilities in a variety of environments including the library, CAPA, applied tech and
grounds.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The school's program of Improvements in learning facilities in a variety of
environments continued, including innovative learning environments –
renovation of an industrial technology classroom to a flexible technology
space, VR and Maker spaces, G1 Kitchen Cafe style renovation, upgrade of
stage and lighting, movement areas – and plans developed for purpose built
learning support and wellbeing support spaces.

School Projects: $133000

Process 3: Community Partnerships

Build formal alliances with business partners and the community to mentor students to a greater variety
of industry, career paths, provide authentic learning and assessment experiences and develop an
awareness of opportunities and significance in learning.

Evaluation Funds Expended
(Resources)

The school continued to build further formal alliances with business partners
and the community to develop an awareness of opportunities and
significance in learning. In 2019 introduced  an EOI process and information
evening for students and their parents around the time of subject selection for
Wests SBATs.

Further developed opportunities for students through UON outreach and
opportunities to develop Instructional Leadership capacity through building
partnerships with the School of Education at the University of Newcastle and
explored STEM opportunities.

Next Steps

The following areas will be key priorities for 2020:
 • Continue to implement Innovate5 (Junior/Senior model) across the whole school community.
 • Program of Improvements in learning facilities in a variety of environments, including innovative learning

environments –wellbeing, flexible technology spaces, Learning Support, VR and Maker spaces, sport/active areas.
 • Build further formal alliances with business partners and the community to develop an awareness of opportunities

and significance in learning.
 • Develop opportunities for students and Instructional Leadership capacity through building on partnerships with the

University of Newcastle.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($45 820.00)

Initiatives implemented by the Aboriginal
Education Team are having a demonstrated
impact on students both in the classroom and
their sense of belonging within the school.
These included employment of an Aboriginal
SLSO and other SLSOs to support the Norta
Norta Tutoring program.

Other initiatives enabling students to feel
good about their culture at school included
Yarn Up PLP event, Year 6–7 transition,
NAIDOC celebrations, Didge Group, Dance
group and Sista Speak Programs, and Walk a
Mile.

2 staff completed Connecting with Country
professional learning.

English language proficiency Funding Sources:
 • English language
proficiency ($78 544.00)

The employment of a specialist EAL/D
(English as an Additional Language/Dialect)
teacher allocated as per SBAR has enabled
programs to be administered to 40 students
receiving varying degrees of English
language support. Initial assessment of
English Language proficiency for all "New
Arrival" EAL/D students has been able to
provide relevant data to establish the needs
of individual intensive language support.
Students were able to receive orientation and
transition to the school, the community, the
country and the culture.

Through teacher liaison and collaboration with
the specialist EAL/D teacher, students have
been able to engage in more learning
experiences and, through differentiated
curriculum and assessment, been able to
participate in individual formal assessment.
The support has assisted students in
transitioning from the junior school into the
more advanced senior curriculum and
enabled more liaison to occur with parents,
students, and the Career Advisor regarding
school to work transition.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($188 872.00)

1.0 Learning and Support Teacher (LaST)
Allocated as per SBAR.

Additional SLSO support was provided to
students through in class, one–on–one and
small group work. This has increased the
level of students' participation and
engagement in learning. Over 60 students
were supported though organisational groups
and there was an increase in the amount of
self referrals. Positive feedback was received
from both staff and students. These groups
have contributed to the improvement of
students' learning outcomes.

Assignment support was provided to 12
students per year group per week through
teacher, parent, self referral and the Learning
Support Team. These were also provided to
students who couldn't access computers
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($188 872.00)

and/or the internet at home, or required extra
guidance. Students reported that they found
these support periods very beneficial.

Support was provided to identified students
on work experience on their first day at work
placement. This enabled the student to feel
more comfortable, settle into a new
environment. and complete their placement
successfully.

24 students participated in Multilit, an
individual literacy support program. 90% of
students increased their reading ability.

20 students participated in Macqlit, a small
group literacy support program.

IEP's were planned with 30 students in
consultation with parents & the school
counsellor. These have engaged students
and their parents/carers in a consultative and
collaborative processes to personalise
learning and support reflecting student needs.

The Learning Support Team met once a week
and identified students that need supports or
have additional needs.

L'EXTRA homework club operated every
Thursday after school from 3–4 pm. This
support enhanced students' access to a wider
range of curriculum learning experiences,
specialist teachers, sources of knowledge,
individual connections and educational and
community services, including volunteers
from Teach Outreach at Newcastle University.

Improved professional learning programs
were arranged to address learner diversity in
classrooms, including the provision of support
for teachers in recognising and responding to
students' additional learning needs.

Teacher Professional Learning was provided
through MAPPA, Online Autism Spectrum
training, Red Bank Conference, OLT Dyslexia
Course, Supporting Students in Inclusive
Schools, OOHC training and Best Start
Training.

Disability provisions were provided for
identified students:
 • Year 7 – 14
 • Year 8 – 15
 • Year 9 – 25
 • Year 11 – 15
 • Year 12 – 24

Socio–economic background Funding Sources:
 • Socio–economic
background ($93 821.00)

Eight Wellbeing Days were delivered across 4
Terms to years 7 – 10.  Students participated
in programs related to cyber safety, safe
partying, healthy relationships, anti bullying
and team building activities.  Drama students
also presented interactive performances to
develop student problem solving skills and
communication strategies when in difficult
social situations.  These days received strong

Printed on: 29 May, 2020Page 14 of 33 Lambton High School 8482 (2019)



Socio–economic background Funding Sources:
 • Socio–economic
background ($93 821.00)

feedback from students with 98.4% of year 7
students finding the days to be beneficial to
their sense of wellbeing.

3 staff were trained in and delivered Growth
Mindset across years 7 – 10 to ensure that
when students face difficult tasks they are
intrinsically motivated to problem solve.

20 students were  trained in peer mediation.
All peer mediations that occurred saw conflict
resolution agreements adhered to with no
further support for students needed.

20 students were trained in Peer Support to
assist with year 6 into year 7 transition that
included a successful year 7 camp.  Peer
support students also delivered workshops to
year 7 on Wellbeing Days in relation to
respective communication and active
listening.

Disengaged students participated in a range
of mentoring programs to improve attendance
and reduce levels of truancy among this
cohort

External providers worked on a one on one
basis with students experiencing high support
needs in peer relationships and anxiety with a
view to developing group programs in 2020.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($30 159.00)

Extensive professional learning opportunities
provided for beginning permanent and
temporary teachers. Additional release time
allocated to allow extra preparation and
programming time and opportunities for one
on one mentoring.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 557 556 553 560

Girls 540 556 569 598

Student attendance profile

School

Year 2016 2017 2018 2019

7 95.4 95.2 93.8 93.1

8 91.7 93.4 91.3 90

9 92.7 91.7 89.4 89.2

10 91.5 90.9 88.8 87.4

11 93.9 93.9 91.1 89.6

12 93 92 91.7 89.8

All Years 93 92.9 91 89.9

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 3

Employment 2 6 10

TAFE entry 3 4 6

University Entry 0 0 50

Other 0 0 7

Unknown 0 5 24

Year 12 students undertaking vocational or trade training

23.94% of Year 12 students at Lambton High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

95.7% of all Year 12 students at Lambton High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 59.3

Learning and Support Teacher(s) 1

Teacher Librarian 1

Teacher ESL 0.4

School Counsellor 2

School Administration and Support Staff 17.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,111,112

Revenue 13,041,235

Appropriation 12,332,921

Sale of Goods and Services 7,492

Grants and contributions 683,673

Investment income 5,723

Other revenue 11,428

Expenses -12,449,737

Employee related -11,178,551

Operating expenses -1,271,186

Surplus / deficit for the year 591,499

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,068,683

Equity Total 407,056

Equity - Aboriginal 45,820

Equity - Socio-economic 93,821

Equity - Language 78,544

Equity - Disability 188,872

Base Total 9,934,421

Base - Per Capita 266,066

Base - Location 0

Base - Other 9,668,355

Other Total 567,987

Grand Total 11,978,146

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 6.7 15.3 12.4 25.8 25.4 14.4

School avg 2017-2019 6.1 11.9 18 26.9 21.3 15.8
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Band 4 5 6 7 8 9

Percentage of students 4.8 8.2 20.3 29.5 24.6 12.6

School avg 2017-2019 2.7 7 22.1 29.5 24.1 14.6

Band 4 5 6 7 8 9

Percentage of students 4.8 7.2 22.5 32.5 20.1 12.9

School avg 2017-2019 2.9 8.3 21.1 29.6 25.5 12.6
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Band 4 5 6 7 8 9

Percentage of students 8.6 23.9 31.1 20.1 13.9 2.4

School avg 2017-2019 6.5 20.1 33.2 21.4 16 2.9

Band 5 6 7 8 9 10

Percentage of students 7.0 18.2 28.3 24.1 18.2 4.3

School avg 2017-2019 5.3 15.7 27.1 29.9 16.7 5.3
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Band 5 6 7 8 9 10

Percentage of students 5.4 7.0 30.3 29.2 21.1 7.0

School avg 2017-2019 3.6 11.1 27.1 34.8 18.5 4.8

Band 5 6 7 8 9 10

Percentage of students 2.1 8.6 35.8 33.7 11.8 8.0

School avg 2017-2019 3.3 9.2 30.3 33.5 16.9 6.9
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Band 5 6 7 8 9 10

Percentage of students 12.4 22.7 34.1 22.2 6.5 2.2

School avg 2017-2019 15.9 20.6 27.3 26.8 6.5 2.8

Band 4 5 6 7 8 9

Percentage of students 2.4 9.7 25.7 25.2 23.8 13.1

School avg 2017-2019 1 8.6 23.8 31.7 23.1 11.9
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Band 5 6 7 8 9 10

Percentage of students 1.1 9.2 29.7 34.6 16.2 9.2

School avg 2017-2019 0.7 7.9 30.7 33.6 19.1 8
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 73.4 72.2 69.9 72.8

Biology 70.3 71.5 69.9 73.2

Business Studies 82.3 71.1 68.6 80.5

Chemistry 74.3 73.2 74.7 75.1

Community and Family Studies 77.3 76.1 72.2 76.1

Drama 81.7 78.0 75.0 80.6

Engineering Studies 81.7 72.7 73.9 80.1

English (Advanced) 78.6 80.4 80.0 80.3

English (Standard) 66.9 70.3 67.3 70.7

Food Technology 74.9 74.4 71.4 75.8

Geography 75.4 71.3 70.6 73.3

Information Processes and
Technology

78.9 72.0 70.8 78.8

Mathematics 82.3 75.8 76.9 83.5

Mathematics Standard 2 75.1 72.0 67.7 75.1

Modern History 73.5 72.7 70.2 74.3

Music 1 79.9 82.7 79.9 82.9

Personal Development, Health and
Physical Education

74.9 72.3 70.5 75.7

Physics 78.3 69.6 72.1 75.4

Society and Culture 79.9 78.1 75.9 80.4

Software Design and Development 83.1 72.9 73.8 82.2

Studies of Religion II 73.7 70.8 70.4 71.8

Visual Arts 80.0 82.0 78.8 82.1
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Parent/caregiver, student, teacher satisfaction

In 2019 parents attended parent learning sessions held each term, with workshops run on technology, assessment,
homework and writing. Feedback from these sessions has been positive and they will continue to be run based on
learning strategies being implemented and input from parents.

In 2019 a school developed survey on Student Wellbeing was conducted with parents and students to identify areas for
development regarding wellbeing resources and programs within the school. Strengths identified included parents'
awareness of the year 7 Peer Support Program, the weekly Short Takes communication from the principal and a
commitment from the community to improve mental health amongst all students. Areas for development identified were;
parents wanting a greater understanding of the commendation system and to be made aware of commendations their
child receives, more general communication from Year Advisors and a greater awareness of well being resources within
the school. The school has taken steps to improve areas from parent input and will continue to strengthen its wellbeing
processes and communicate them to students, parents and staff.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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