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Introduction

The Annual Report for 2019 is provided to the community of Kellyville High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kellyville High School
York Rd
Kellyville, 2155
www.kellyville-h.schools.nsw.edu.au
kellyville-h.school@det.nsw.edu.au
8824 5955
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School background

School vision statement

We are a vibrant and innovative learning community that is committed to delivering excellence within a rich and diverse
learning environment.

Every student has the opportunity to achieve their personal best through engaged, active learning in a safe, respectful
and supportive school. Students will grow into global digital citizens.

School context

Kellyville High School is an established 7–12 comprehensive, coeducational high school of 1100 students located in the
Hills Shire. Our school values and culture underpin our daily work in ensuring a Safe, Respectful, Responsible, Engaged
and Active Learning (S'RREAL) environment. Our merit scheme promotes student leadership, achievement and positive
participation through academic, service, sport, values and community service options, culminating in awarding the
coveted Marella Award. An active P&C promotes opportunities for students via scholarships in academia, sport, the arts
leadership. The school has consistently celebrated student achievement in the Higher School Certificate with over 76%
of the 2017 cohort offered university placements in the first round. Inquiry based learning and student voice form the
basis of collaborative programming practice. Our wide variety of innovative student wellbeing programs focus on
character and citizenship development. An active Learning Support Team focuses on individual education plans; a
proactive student wellbeing team with a focus on mental health, wellbeing and mindfulness; thirteen percent of our
students enjoy English as an Additional Language or Dialect support. Aboriginal students are well supported with
individual learning programs. Enrichment classes for Gifted & Talented students are offered in Stage Four and an
elective offered in Stage Five. STEM is embedded into Year 8 and delivered as a Stage 5 elective investigating coding,
robotics and designing creative solutions to problems. The internationally recognised media team of students showcases
our school to a global community and fosters a sense of pride in our school and our achievements. Opportunities for our
school include a bi–annual European tour, annual Japanese visits, whole school musical productions and creative
masterclasses in the arts and mathematics. The school has developed a strong sporting ethos and is highly competitive
within the Macquarie Zone.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

CONNECTING

Purpose

We strive to create a learning environment that is built on the connections developed between students, parents,
teachers, the wider community and the world. Together we develop programs that develop social conscience and learn
to make decisions that benefit the global community. Working together supports sense of belonging and challenges
thinking. The understanding and development of student voice will instil a sense of engagement, connection and pride in
themselves and their school.

Improvement Measures

 • Literacy, Numeracy continue to improve on an individual basis.
 • Reduce the gaps for school achievement for low  SES, ATSI and minority groups
 • Increased confidence in publicly funded education
 • Increased proportion of students reporting a sense of belonging and expectations for success.
 • Less incidence of cyberbullying.

Overall summary of progress

Identity

The team has achieved writing, revising, engaging with student voice and the community, refining and implementing the
mobile phone policy. Educating our staff in the mobile phone policy will ensure it will be successful. During term 4 all year
groups were introduced to the new policy and a parent session was held to explain the new policy. An amnesty period
was had for Term 4 of 2019 with the full introduction from Term 1 2020. Posters were developed to display the policy in
all classrooms and learning areas of the school. By analysing Sentral data, we will be able to assess the effectiveness of
this policy. We hope to seek feedback from staff, students and parents during 2020 to help refine this policy.

Impact

School musicals allow collaborative relationships between staff, students and the global community. This year the school
production was of Grease. The school community came together to support the school's yearly musical production by
attending, providing prizes for the trivia night, and displaying advertisements for the production. The integration of
mainstream and IEF students was amazing. They all worked together cohesively to offer support and encouragement on
and off the stage. The staff learned of the individual needs and requirements of students and were able to offer
alternatives, especially in costuming and make up, to ease stress. Students from different years and learnt new skills and
the art of communication. The recognition of students and staff at the end of the performance on Saturday night was
important, especially for Year 11 students who were participating for the final time. Student's skills extended past the
stage, they also learnt how productions are staged, they were taught how specialised equipment including lighting was
used in a production, and they also participated in the productions band. It was a highlight of students to see their own
designs, artwork, and costumes on stage.

Inclusion

A communication team was established from interested students in the school. In Term 4 our first Marella Muse
completely published by students. A publication consultant, from our parent community approached the school to help
students to connect with the design and information to communicate Kellyville High School news to the wider community.
Staff and students participated in training and are aiming to continue on with this production in 2020.

As stated we aimed to build partnerships with external agencies to provide professional expertise to build upon our
profile in the wider community.

Progress towards achieving improvement measures

Process 1: Identity
 • All school and classroom programs include the matrix of National curriculum general capabilities of
literacy, numeracy, ICT, ethical understanding, intercultural understanding, personal and social
capability, and cross curriculum priorities of sustainability, Australia and Asia engagement, ATSI
histories and cultures.
 • Lead collaborative relationships between staff, student and the global community.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Community is aware of the policy through their involvement in its creation.
Agreed to by staff, parents and students.
Students introduced to policy at Recognition assemblies. Amnesty period for
the rest of the year.

Phone Policy completed – 7–9 and 10–12 policy – to be implemented in
2020.

Year Meetings with students to explain the policy; the last few weeks of T4 is
an amnesty to teach the students how it will operate.

Policy announced at Year 7 Orientation Day

Should have these displayed throughout the school – A3 sized – to reinforce
it from Term 1 Day 1, 2020. Maybe displayed in key areas of the school
including Library, all computer rooms and other workspaces.

Stationery items will be distributed during Dec 2019

Stationery items for Mobile Phone
Policy

Process 2: Impact
 • Students are co–authors in policy making and implementation strategies.
 • Students engage in altruism.
 • Students understand and  practise environmental stewardship.
 • Staff to expand their understanding and connection with KHS students through extra curricular
activities.
 • Students are taught how  to be a global digital citizen and  understand and practise its tenants and
incidence of cyber bullying decrease.

Evaluation Funds Expended
(Resources)

Community is aware of the policy through their involvement in its creation.
Agreed to by staff, parents and students.

Students introduced to policy at Recognition assemblies. Amnesty period for
the rest of the year.

Phone Policy completed – 7–9 and 10–12 policy – to be implemented in
2020.

Year Meetings with students to explain the policy; the last few weeks of T4 is
an amnesty to teach the students how it will operate.

Policy announced at Year 7 Orientation Day

Should have these displayed throughout the school – A3 sized – to reinforce
it from Term 1 Day 1, 2020. Maybe displayed in key areas of the school
including Library, all computer rooms and other workspaces.

Stationery items will be distributed during Dec 2019

Draft mobile phone policy

Stationery items collected during
Wellbeing
Posters advertising charity driveLetter
sent home

Process 3: Inclusion
 • Student voice through SEC, HC raising concerns which are brought to executive team to act upon.
 • Students and staff collaborate to provide student choice through innovative curriculum structures such
as Masterclasses
 • Build partnerships with external agencies to provide sponsorship opportunities, work opportunities and
professional expertise
 • School Community are regular participants learning and assessment processes.
 • School community regularly respond to communication.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

First 2 modified editions have been published for end of 2019. Publication
consultant to help students to connect with the design and information to
communicate KHS news to the wider community.

Need to invest money into better publishing software.

Students are eager to participate in school spectacular in 2020

Consultant, school computers

Verbal student survey

Students & Staff
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Strategic Direction 2

LEARNING

Purpose

We strive to develop future leaders who have the confidence to demonstrate their genius. Students' ownership of their
education will be achieved by the creation and delivery of inquiry based programs and the opportunity to engage
with authentic audiences.  The support of passionate and purposeful learning will ensure that our students become future
focused members of the global community.

Improvement Measures

 • Curriculum structures  equip young people with the skills and capabilities they need to thrive in a  rapidly changing,
globalised world.
 • Learning and task design  explicitly reflect collaboration with students and staff.
 • Teaching and learning  programs provide scope for inquiry based learning.
 • Reflective practice  embedded for staff and students to improve learning mindsets.
 • Increased proportion of  students in the top two NAPLAN bands for reading and numeracy (SSP3)
 • Increased proportion of Aboriginal students in the top two NAPLAN bands for reading and numeracy  (SSP4)

Overall summary of progress

Personal Best

The Personal Achievement Record (PAR) was established for the students at Kellyville Hs as a part of the Personal Best
focus area. The biggest success for 2019 was that it was launched with Years 10 and 11 at the start of Term 3. The team
created and distributed resources to Wellbeing teachers which explained the purpose and processes for the
implementation of the PAR. Additionally, time was put into the Wellbeing program each term for the staff to work with
their group on the creation of goals and collection of evidence. Another success was that the PAR was launched on
Orientation Day with the Year 7 2020 students. In their class group, each student was introduced to the PAR and began
to think about the formulation of their goals for 2020. There was also a session on that day where the PAR was
presented to the parents. The concept of the PAR was well received according to parent feedback. Progress has been
made in the creation of the documents that the students work through. At this stage all students are using a paper based
folder to record this information. The future plans in relation to PAR are for it to continue to be implemented. The aim is
that it will be introduced to Year 7 each year, and eventually every student will have a PAR. In 2020, the PAR is being
used by students in Year 7, 11 and 12. The team is also undertaking more research into appropriate online platforms for
the PAR, as many students prefer to work in an online space, rather than as a hard copy. This has been a goal of the
Team from the start, however by implementing a hard copy, it meant that the PAR could be launched in 2020 rather than
waiting to find an online solution.

Purpose Built

The professional sharing of expertise has experienced success as it has allowed various faculties to share within their
faculties effective Teaching and Learning strategies. This sharing has now been modelled at a whole school staff
meeting and we are now at implementation stage, wherein faculties are submitting examples of effective teaching and
learning to be shared at staff meetings. The challenge has continued to be time constraints to implement the process due
to changes in meeting arrangements with staff. Professional sharing of expertise is now embedded as a standard
practice in the faculty meeting agenda of all faculties not just a few, evidenced in faculty minutes. This has opened up
dialogue between staff members across faculties around specific teaching and learning strategies that have been
presented, especially when catering to the needs of more challenging students.

Passion Based

The Passion Based Learning team endeavoured to introduce entrepreneurial learning to Kellyville High School.
Originally, we intended to create a "Genius Hour" which would allow students to follow their interests and create a project
that was meaningful to them. Over time, this evolved into the new pilot subject FLAME, which was introduced to all the
Year 7 and 8 students in 2019. Our role involved researching the pros and cons and surveying staff about the success of
this learning method. Working alongside the Practice and Product team, we workshopped through issues such as time
restraints identified in the surveys to improve the delivery of FLAME. The pilot program was ultimately successful with
projects including recycled planter initiatives and educational children's entertainment at airports allowing students to
pursue their passions and develop real world skills that will enable them to excel as lifelong learners. Currently, FLAME
is now in its second year, with a new set of talented staff members and clear improvements made including double
period sessions ensuring that the program continues to develop and succeed.
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Progress towards achieving improvement measures

Process 1: Personal Best
 • Establish structures and processes within the school’s wellbeing and reporting calendars to publish a
PAR – Personal Achievement Record.
 • Learning portfolios implemented by students and used to build ownership of their learning

Evaluation Funds Expended
(Resources)

Changed from electronic version to Paper Folder version for the Pilot

Implemented with Year 10 and 11 in Term 3 2019.

How do we move forward with new wellbeing groups? Ongoing progression
with the year groups structure of wellbeing.

$8779

Process 2: Purpose Built
 • Faculties establish structures to facilitate students as co–planners of their learning.
 • Staff explore and enable opportunities for cross curricular projects within their scope and sequences.
 • Expand school curriculum offerings to prepare students for the future demands beyond school.

Evaluation Funds Expended
(Resources)

Scope and sequence to be refined and upload (2020)

Meeting held with all faculty representatives – highlighted some
organisational issues with the template There were positive interactions once
discussion starters were implemented. It was evident that this is a positive
vehicle through which cross curricular interactions and collective efficacy can
be promoted,  not only within the school but within the wider community.

Faculty head teachers have implemented documents into faculty meetings.
Staff are starting to identify resources and lessons which are co–curricular
and ask to present. Head teachers are successfully asking for and identifying
staff and strategies that could be shared at the next whole school meeting in
Term 1 2020.

PDF on the staff drive

All agendas now include Collective
Efficacy.

$4000

Process 3: Passion Based
 • Curriculum design reflects scope of entrepreneurial model of learning.

Evaluation Funds Expended
(Resources)

A program with structured time frames is required.

Opportunity for show–casing the final product

Students need to be explained the relevance of FLAME to resolve
behavioural issues due to lack of interest.

Increased funding for resources.

Teachers  need freedom to give students some initial choices before students
can make their own,.

Parents and community should be reached.

Opportunities to think of projects should come from normal subject teaching
rather than being forced.

More staff time for planning and training

Access to resources

 Formative assessment based on log books in order to keep the students on

School Resources

Twilight Professional Learning

Collaboration Strategic Direction 3
Team
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Progress towards achieving improvement measures

track of their goal.

Monitoring student progress has been a challenge

Access to technology
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Strategic Direction 3

PRACTICE

Purpose

We embrace change and model teaching practice that is flexible and innovative. Our reflection on quality teaching and
professional feedback will develop a growth mindset and produce teaching programs that reflect and adapt to a changing
world.  Individualised and dynamic teaching and learning is based on data analysis and evidence based research put
into practice.  Student engagement and academic success relies on collaboration between professional partners to
deliver individualised and dynamic learning.

Improvement Measures

 • Educator Impact processes will systematically reflect evaluative thinking and collaborative coaching practices
 • Multiple futures–focused researched based programs and initiatives inform teaching–learning programs
 • HSC, NAPLAN, TTFM and SCOUT data tell of value–added results, curriculum engagement and Positive Behaviour
for Learning
 • Increased proportion of students reporting a sense of belonging, expectations for success and advocacy at school
(SSP2)
 • Increased number of teachers accredited at the Highly Accomplished and Lead Teacher levels by NESA (SSP7)

Overall summary of progress

Professional Growth

Evaluation of the Stage 4 PD/H/PE, HSIE and English project, "Who am I" showed some inconsistencies in student
outcomes. The English and History components showed good results, but the PD/H/PE results were not equal to these
results. This was a time issue which will need to be addressed in future shared projects.

An evaluation of FLAME in Stage 4 was completed. The pilot will continue in 2020 with some alterations made to the
schedule. Access to resources, a preference for a double–period fortnightly, single classes timetabled at any time, and
development of the google classroom space for staff will be the elements altered in 2020. A further evaluation will occur
at the end of 2020

Our teams main focus was on learning spaces. We had teams visit some primary school and a high school settings
where we were able to collate ideas to be implemented in our learning spaces into the future. A series of questions were
developed to focus in on our context. During the teams debrief on the reports from both schools we discussed what we
believe would benefit our students. The challenges, such as deciding on the particular space for a pilot, and financing the
modified learning spaces will be the primary focus in 2020.

Professional Partners

Three staff were supported through the beginning phase of the HALT process, including how to collect evidence sets and
annotate. All gained a promotion to relieving positions and have put these plans on hold until 2020. The team worked
quickly with myPL to establish how to 'register' courses and registered two School Development Days. This will continue,
where possible, in 2020. Peer coaching training sessions were held with executive staff and then all staff to support our
work in Educator Impact and our PDP observation process. Wellbeing groups were restructured for 2020 to allow for
academic mentoring in Year 7 and Year 12.  Professional development in Quality Teaching Rounds (QTR) was
undertaken and a pilot conducted with eight staff. This will be further developed in 2020.

Professional Mindset

Positive Behaviour for Learning (PB4L) training was run at the first school development day, and followed up with further
training on case management. Regional support on Functional Behaviour for Learning was also conducted for all stuff
and the sentral categories and language scaffold altered to support this mindset. Bus Duty procedures were then
reviewed and a new process established. The same planning for canteen behaviour was under review and will be
finalised in 2020.

Progress towards achieving improvement measures

Process 1: Professional Growth
 • Inquiry–based learning practices are investigated and refined, along with differentiation and flipped
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Progress towards achieving improvement measures

Process 1: learning models, and the development of cross–KLA assessment task model exists in Stage 4 and
Stage 5.
 • Unpack the current curriculum model offered at KHS and investigate more flexible, alternative course
structure and study programs.
 • Targeted professional development on futures–focussed learning practice to support teaching
techniques, and inform, design and develop multipurpose learning spaces that promote investigative,
real–world classroom practices across the school.

Evaluation Funds Expended
(Resources)

LEARNING SPACES – A number of visits conducted, and a planned visit to
St Luke's in 2020. Reflections to be discussed with short term and long term
plans to be made early in 2020.

FLAME  – survey designed to provide feedback to see if changes, different
approaches/models needed in 2020. Training conducted with 2020 staff tem
on design thinking and in survey evaluation.

LEARNING SPACES – materials,
days – $1850

FLAME TRAINING – materials, days –
$1400

Process 2: Professional Partners
 • HAT and Lead teachers will be identified and supported with strong focus on resources, time and
opportunities.
 • Structures and processes for all staff working on maintenance and accreditation will enhance and
provide leadership opportunities across the school.
 • Targeted professional development on 'peer–coaching' and an enhanced peer feedback model
developed, which further includes opportunities for student voice.
 • A formalised 'academic' mentoring program will be developed to align with the current wellbeing
model for students to build ownership of their learning.

Evaluation Funds Expended
(Resources)

HALT – 3 staff trained and on pathway for HALT accreditation, all now in
relieving leadership positions.

PEER COACHING – Executive and all staff trained in peer coaching to
support evaluative thinking approach to lesson observation.

QTR professional learning conducted with pilot staff. Recommend all staff
trained in 2020.

HALT – days – $900

PEER COACHING – conference,
materials – $3914

QTR – days, materials – $1855

Process 3: Professional Mindset
 • A committee will reinvigorate Positive behaviour for Learning at KHS, target professional learning to
ensure staff are well informed about KHS application of PBL principles and a  uniform approach to PBL
practice.
 • Increased opportunities for acknowledgement of student  genius will be developed and a growth
coaching mindset program will be  implemented to enhance staff and student practice.
 • A team dedicated to research and data analysis will be  developed that can inform current and future
practice.

Evaluation Funds Expended
(Resources)

PBL – Training for all staff completed, some did further training on case
management. All staff trained on Functional Behaviour for Learning.

Sentral scaffolds prepared, Bus duty lines strategy developed and
implemented. Canteen Lines strategy developed and ready to implement in
2020.

PBL – training, days – $1350

Sentral & Procedures  – days,
materials – $1700
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7,586 Assistance in purchase of uniforms and funds
to support Aboriginal Film production with
Media Team. Student participation in camp
for ATSI students.

English language proficiency $147,192 School Learning and Support Officer to
Support EAL/D Teacher

Low level adjustment for disability $165,192 All students with disability in mainstream had
the assistance of a Student Learning and
Support Officer.

Support for beginning teachers $46,659 Provision of Casual Relief and Teacher
Professional Learning.

Targeted student support for
refugees and new arrivals

NIL School related costs and SLSO support.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 516 550 548 550

Girls 508 513 502 458

Student attendance profile

School

Year 2016 2017 2018 2019

7 94 95.3 94.2 94.5

8 93.1 93.2 93.7 91.6

9 92.9 93.7 93.2 92.6

10 90.8 93.1 92.4 89.4

11 91.7 93.6 94.2 94.2

12 88.8 95.5 94.9 95.1

All Years 92 94 93.8 92.9

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 42 29 5

TAFE entry 50 17 6

University Entry 0 21 86

Other 0 8 3

Unknown 8 25 0

Year 12 students undertaking vocational or trade training

15.61% of Year 12 students at Kellyville High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

99.4% of all Year 12 students at Kellyville High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 53.3

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support Staff 17.17

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,075,608

Revenue 12,083,642

Appropriation 11,387,662

Sale of Goods and Services 67,589

Grants and contributions 517,622

Investment income 12,406

Other revenue 98,363

Expenses -12,099,744

Employee related -10,230,889

Operating expenses -1,868,855

Surplus / deficit for the year -16,102

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,273,590

Equity Total 375,503

Equity - Aboriginal 7,586

Equity - Socio-economic 55,309

Equity - Language 147,192

Equity - Disability 165,416

Base Total 8,894,577

Base - Per Capita 255,451

Base - Location 0

Base - Other 8,639,127

Other Total 428,418

Grand Total 10,972,087

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 4.6 9.8 16.7 33.3 21.3 14.4

School avg 2017-2019 3.9 8.9 22.1 30.8 18.8 15.7
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Band 4 5 6 7 8 9

Percentage of students 1.2 5.8 28.3 37.0 22.0 5.8

School avg 2017-2019 1.6 8.2 27.2 32.3 21.8 8.9

Band 4 5 6 7 8 9

Percentage of students 4.0 3.4 20.1 34.5 21.8 16.1

School avg 2017-2019 3.3 5.6 20.5 28.8 25.1 16.6
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Band 4 5 6 7 8 9

Percentage of students 7.5 12.1 30.5 31.6 14.4 4.0

School avg 2017-2019 4.6 16.4 31.3 27.5 16.1 4.1

Band 5 6 7 8 9 10

Percentage of students 7.7 12.4 29.0 32.5 11.2 7.1

School avg 2017-2019 5 15.3 26.2 30 14.3 9.2
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Band 5 6 7 8 9 10

Percentage of students 5.3 12.9 31.2 24.1 22.4 4.1

School avg 2017-2019 2.3 13 29.1 31 19.7 4.8

Band 5 6 7 8 9 10

Percentage of students 3.0 8.3 36.1 30.2 17.2 5.3

School avg 2017-2019 2.3 9.6 30 29.6 21.2 7.3
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Band 5 6 7 8 9 10

Percentage of students 7.1 22.5 28.4 27.8 10.1 4.1

School avg 2017-2019 7.5 19.4 24.6 32.8 10.4 5.2

Band 4 5 6 7 8 9

Percentage of students 1.2 7.7 25.4 30.2 17.2 18.3

School avg 2017-2019 0.8 8.6 23.7 30.9 20 16
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Band 5 6 7 8 9 10

Percentage of students 0.6 10.9 26.1 27.9 23.6 10.9

School avg 2017-2019 0.8 8.5 31.1 27.5 22.8 9.3
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 75.0 74.2 69.9 76.0

Biology 70.8 73.0 69.9 75.5

Business Studies 72.4 72.6 68.6 74.5

Chemistry 75.6 74.6 74.7 76.1

Community and Family Studies 76.7 76.0 72.2 76.5

Economics 68.3 73.9 75.9 71.7

English (Advanced) 79.1 81.3 80.0 80.0

English (Standard) 71.8 71.0 67.3 70.3

English EALD 67.1 72.9 70.0 67.1

Food Technology 70.4 75.8 71.4 70.1

Hospitality Examination (Food and
Beverage)

77.6 74.0 71.1 76.9

Industrial Technology 71.1 72.5 66.8 68.9

Information Processes and
Technology

70.3 72.6 70.8 72.8

Legal Studies 78.0 75.7 70.6 77.2

Mathematics 73.6 77.0 76.9 77.0

Mathematics Extension 1 73.3 79.2 80.6 74.8

Mathematics Standard 2 73.2 73.0 67.7 73.2

Modern History 73.5 74.4 70.2 75.1

Personal Development, Health and
Physical Education

71.5 74.0 70.5 73.1

Physics 65.3 72.2 72.1 69.2

Society and Culture 76.4 78.8 75.9 80.2

Software Design and Development 66.1 75.7 73.8 70.2

Textiles and Design 77.3 79.1 76.6 77.3

Visual Arts 79.8 83.2 78.8 80.4
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Parent/caregiver, student, teacher satisfaction

619 students completed the second Tell Them From Me Survey in 2019.
 • Academic outcomes in English and Science were all above the NSW Government Norm
 • 3% above NSW Government Norm in Perseverance
 • 9% above state average in Participation in Sport
 • 2% above state average in Extracurricular Activities
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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