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Introduction

The Annual Report for 2019 is provided to the community of Casula High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Casula High School
Myall Rd
Casula, 2170
www.casula-h.schools.nsw.edu.au
casula-h.school@det.nsw.edu.au
9602 4320

Message from the principal

It is my honour to report on the achievements of Casula High School in 2019. Our school has had another very
successful year. Casula High is a co–educational comprehensive high school providing equal opportunity for all students
in their pursuit of excellence. Our staff is committed to innovative educational practice and dedicated to maintaining a
supportive environment There is a strong collegial culture of mutual trust and support amongst teachers, school leaders
and parents of Casula High.

We are committed to making a difference in the lives and outcomes of students as a result of their experiences at school.
The school promotes a culture of inquiry and innovation, where creative exploration and independent learning are
valued. We foster an excellent reputation in the local community and continued our tradition of outstanding academic
success in the Higher School Certificate in 2019.

We challenge ourselves each day to foster an environment in which all staff continually develop their expertise as
educators in an environment of shared practices, where leadership is supported and encouraged. The teachers are
passionate educators who work tirelessly throughout the year to create engaging learning experiences whilst creating a
safe and supportive environment. We are aspiring and striving to move from great to excellent. We believe that we give
our school community our best and each year provide the best education and the best preparation for life. We appreciate
all the work of our staff. They take seriously their responsibility for all aspects of the students' growth and learning.

We are currently developing a shared, school wide approach to pedagogy and facilitating understanding across all Key
Learning Areas. Teachers as leaders, strive for authenticity in their teaching, learning and assessment strategies by
inspiring independent, lifelong learners. Our staff are all familiar with the NESA Results Analysis Package and SCOUT
data and this was used extensively at the start of 2019 to deliver professional learning to teachers on methods for
analysing HSC performance data. Our value added success in 2019 demonstrates that students who attend Casula High
School are capable of achieving at the highest level and have access to the best educational opportunities. Numerous
students from our Year 12 cohort achieved in the NESA Distinguished Achievers list. Demonstrating that Casula High
students are actively engaged in their learning, academic and personal growth.

Casula High school continues to maximise opportunities for all our learners through our pivotal partnerships with outside
organisations including Salesforce, Atlassian, King, Wood & Mallesons Lawyers, NAB the University of Wollongong,
Western Sydney University and the Sydney Opera House. These connections have allowed our students to become
entrepreneurs, Lawyers, actors, engineers, directors and teachers for a day. But most importantly, these experiences our
students are immersed in throughout each year give them the confidence, belief and aspiration to set challenging goals
and soar to new heights ensuring beyond school success.

Schools do not often get to share what goes on behind the scenes and what lengths our teachers go to provide an
innovative and creative curriculum to engage the students each and every day. Three years ago Casula High School was
selected to be part of a group of schools across the state called the NSW Star Hubs. As part of this group our teachers
have been collaborating with other teachers and school leaders in Victoria and South Australia, sharing our expertise and
learning about innovative and engaging strategies to apply to our setting and ensure our students continue to show
growth in their learning. These partnerships will continue into 2020, and Casula High School will become one of
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two Alumni Hub schools from NSW. This will lead to exciting opportunities for our staff and students changing our
educational landscape. I am also excited to mention that the school has continued to be recognised by the multinational
company Salesforce as a leader in STEM education. This recognition has come in the form of a grant to support teacher
professional development and innovation at Casula High School.

Our school motto, "Promoting Excellence in Secondary Education", is exhibited in our strong academic achievement. We
are proud of the holistic and well–rounded education that students receive at this school. Casula High School will
continue to strive for excellence in 2019 as we ensure all our students "Cross the Stage' in Year 12. Our well–being
programs, extra–curricular and sports programs develop leadership, resilience and responsibility in students and
encourage staff and students to work together in partnership. Casula High School has a unique learning culture with high
levels of trust between staff, students and parents.

In 2019 a major initiative was the implementation of 'ALARM" at a whole school level.

Casula High School has a deep belief in establishing and building successful community relationships, both within and
outside of Casula High School that promotes the common goal of the enrichment of student learning. We are developing
sustainable partnerships in the wider community through links with business, and cultural, technological global sectors
including, universities by opening alternative pathways for student access.

Creativity has been a key focus in teacher professional learning and as core component of our strategic plan to create
programs and experiences for students. Our partnership with the Sydney Opera House has ignited passion and creativity
into teaching and learning programs at the school and just recently our entire Special Education unit created a digital art
piece which was presented at the Sydney Opera House. The performance received praise from parents, teachers and
students and from our neighbouring schools.

Our students are intelligent, resilient, creative, imaginative, disciplined, dedicated to life–long learning. At Casula High
School we embrace the many gifts and talents of our students. Our dedicated and passionate teachers coordinated after
school Dance and Music workshops throughout 2019 where students were guided in developing their performance skills.
All students' Art, Drama, Music and Dance talents were showcased in the school's annual CASPers performing arts
concert. Selected students excelling in their creative arts field were invited to perform at Casula High School's MADD
night at Casula Power House. One of our students won the Liverpool City Council Young Achievers award for her
leadership in the Creative and Performance arts . A wonderful accomplishment celebrating the importance of providing
our students opportunities to shine and sparkle.

As Principal, my ultimate goal is to guide our students as they grow to achieve personal bests and to equip them with life
skills to individually move on to productive, successful adults and experience beyond school success.
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School background

School vision statement

We are committed to making a difference in the lives and outcomes of students as a result of their experiences at school
and ensuring that achievement gaps wherever they exist are narrowed by:

1.             Placing student learning at the centre

2.            Strong leadership that is shared

3.            A quality learning environment

4.            High expectations

Casula High School's vision commits to providing an environment where teachers aim to maximise learning, 'our
students achieve  a year's worth of learning from every year of  teaching'.

School context

Casula High is located in the south western suburbs of Casula close to Liverpool. It draws students from Prestons,
Casula, Glenfield, Glenwood and Dalmeny primary schools and surrounding suburbs from as far away as Fairfield and
Campbelltown.

Casula High School is a co–educational comprehensive high school providing equal opportunity for all students in their
pursuit of excellence. Our staff is committed to innovative educational practice and dedicated to maintaining a supportive
environment. There is a strong collegial culture of mutual trust and support amongst teachers, school leaders and
parents of Casula High. Our School ICSEA is 956.

Casula High School teachers lead with a moral purpose. We are committed to making a difference in the lives and
outcomes of students as a result of their experiences at school. The school promotes a culture of inquiry and innovation,
where creative exploration and independent learning are valued.

Our students have been given opportunities to be creative and critical thinkers who have the ability to work independently
and collaboratively to contribute positively to their world. Casula High School students are lifelong learners as they
courageously investigate, create and communicate effectively in the 21st century and achieve beyond school success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Teachers at Casula High School display high levels of professionalism and commitment. Lessons and learning
opportunities are engaging and evidence–based. This evidence set highlights how all teachers value the importance of
learning development and the improvement of student outcomes by working collaboratively in a transparent learning
culture towards a common goal.

Explicit and systematic teaching supports our judgement of Sustaining and Growing in the Learning Domain element of
Assessment. Routine examination of data collected from various sources including PAT, RAP and NAPLAN has changed
teacher practice. By analysing and interpreting student data teachers are able to make informed decisions about their
practice to meet the learning needs of their students. Teachers collect and collaboratively evaluate various forms of data
in team meetings to inform their teaching. NAPLAN data indicates the majority of students are achieving in Band 6, 7 and
8 for literacy .The introduction of PAT testing has also provided baseline data to measure the effectiveness of explicit
teaching on student outcomes in literacy and numeracy. Our Skills programs have incorporated the learning
progressions.

In the Domain of Teaching our evidence supports our judgement of Sustaining and Growing . Data analysis informs the
school milestones and improvement measures, and teachers and the leadership team use data to inform key decisions
about teaching. Teachers are reviewing external assessments as well as internal measures to build consistent
judgements Staff expertise is used to support and up–skill others in various areas of ICT to support data collection and
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analysis

In the Leading Domain our evidence supports Sustaining and Growing. In team and professional learning meetings
teachers are actively engaging in professional discussions. The Impact Cycles enable teachers to actively evaluate and
target learning and provide explicit feedback to students Teachers use pre and post data to evaluate learning .The
school identifies expertise within the staff in ICT and draws on this to further develop our professional learning
community. Teachers are supported to trial innovative future–focused practices

Our future directions are to:

further develop our staff as reflective practitioners

increase professional learning for all staff members to promote collaboration, observation

and sharing of future–focused teaching strategies

use learning goals consistently throughout the school to monitor student progress

develop school–wide processes to develop quality assessments that promote consistent and comparable judgement of
student learning, monitor student learning progress, identify skill gaps for improvement and areas for extension.
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Strategic Direction 1

Creating Dynamic Educators

Purpose

Casula High School values the ongoing development of educators and processes to engage students in relevant
learning experiences to maximise school success and beyond. Through the use of data, creative approaches and
innovative pedagogical practices we will build the capacity of staff to achieve positive learning and wellbeing outcomes
for all students. Through informed practice teachers will collaborate and be equipped to develop future learners.

Improvement Measures

Increase in staff engaging in evaluative and reflective practices.

Increase in creativity, innovation and collaboration in teaching and learning programs.

Increase in staff utilising data and evidence, to make informed decisions on what works best to inform student
educational outcomes.

Overall summary of progress

In 2019 all teaching staff participated in classroom observations, walk throughs were streamlined and an innovative
approach to staff professional learning was implemented  to assist high quality teaching in every classroom in every
lesson.  Casula High School also continued its Creative Industries journey with the Sydney Opera House . A professional
learning community focused on embedding creativity within the teaching and learning programs across all stages.

An ALARM Pedagogy coach was employed to build the capacity of staff across Casula high School to effectively utilise
the ALARM matrix in Stage 6. there was a shift in teaching as staff saw the Value added across classes using ALARM.
all staff are confidently using ALARM. the same model of professional learning will continue in 2020 due to the vast
improvement and growth in our HSC results.

A focus on making learning intentions evident for all students and continued use of formative and summative
assessments to differentiate tasks has assisted to engage all students in their learning. 2019 saw our staff focus on
creating the assessment capable learner through feedback that makes learning visible.

Every staff member conducted an impact cycle evaluating existing practices and utilising evidenced based practice to
measure student growth and progression.

All teachers were part of the Corwin Visible learning workshops and are able to :

* better understand what learning intentions and success criteria are and their relationship to effective feedback

* have new strategies for building trust in the classroom

* be able to identify and construct feedback at the three instructional levels– we saw a shift from task level feedback to
process level feedback

Our Head Teachers continue to utilise the Growth Coaching model  to guide the PDP process with their faculties.

All staff participated in a Micro Skills professional learning session.

Progress towards achieving improvement measures

Process 1: Evaluation and utilisation of data to inform innovative teaching practice to create dynamic learning
experiences.

Evaluation Funds Expended
(Resources)

In 2019, professional learning continued to focus on John Hattie's "Visible
Learning" specifically in the use of success criteria and learning intentions as
well as the importance of feedback. In faculty and cross faculty teams we

Instructional Leader

Partnership with Corwin
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Progress towards achieving improvement measures

explored the different types of feedback throughout the school and evaluated
the effectiveness of these feedback types.

The ongoing reflection process from 2018 assisted in designing and
developing an appropriate schedule of professional learning for Twilight TPL
sessions in 2019. The area of focus was to continue to build on staff capacity
to implement evidenced based strategies in the classroom using iFeedback
that makes learning visible through a scaffolded process lead by CORWIN.

Overall, teacher quality was the central focus of a range of initiatives in 2019.
The Instructional Rounds program coupled with the Impact Cycles improved
teach practice and opportunities for professional reflection and discussion.

Feedback using ALARM scaffold

Twilight Professional Learning
sessions

Process 2: Develop a diverse range of professional learning opportunities and plans to build on the creative
capacity of our educators.

Evaluation Funds Expended
(Resources)

All staff engaged with the Creative Learning professional learning and a three
year professional learning plan was created.

Teaching programs and learning experiences are engaging, challenging and
relevant for all students, using technology to collaborate, create and
communicate, steeped in real life local and global problem solving. 2019
witnessed the evaluation and  development of Faculty based action plans for
BYOD. It was the first year we had BYOD 7–12 . Our next step is to ensure
that we are building the capacity of new staff to effectively utilise APPS in
their classroom. We reinvigorate our participation in the Apple 'Towards
Transformation' Program .

–Partnership with Sydney Opera
House

–Teaching artist to lead PL with faculty
leaders for Creative Industries
program

–BYOD APP Showcase PL

–Professional Learning to reinvigorate
Towards Transformation program with
APPLE

–Technology Faculty Evaluation
–Creation of an Action Plan for each
Faculty supported by HT technology

–employment of a TSO to support
and ensure success of BYOD program

–Yarning Circle

–Aboriginal Education Professional
learning in staff and Faculty meetings

–twilight session focussed on our 4
priorities – ALARM, Aboriginal
Education , BYOD and Creativity in
Learning

Process 3: Ongoing reviews and refinement of school processes to develop an evaluative culture at a faculty and
whole school level.

Evaluation Funds Expended
(Resources)

Through the executive conference at the end of the year the school
leadership team and faculty head teachers were positioned to have greater
influence on their staff to improve student learning outcomes. There was a
strong focus on value adding and improving results across the school.

Staff at Casula High School continue to experience a range of meaningful
and appropriate learning opportunities. Significant investment was made to
focus on the learning opportunities in Stage 6 with the writing focus being
using the ALARM matrix school wide.

–Instructional Leadership

–Executive conference

–NESA Advisors to lead professional
learning for Stage 6 assessment and
CTJ

–ALARM Pedagogy Coach
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Progress towards achieving improvement measures

All staff engaged in the creation and planning of PDPs. The PDP process has
seen greater engagement with working towards common goals of enhanced
literacy, numeracy and importantly creativity.

Funding Sources:
 •  ($0.00)

Next Steps

1. Continue to develop and refine SHARP learner profile
2. Learning conversations promoted at Parent Teacher meetings
3. Further develop our staff as reflective practitioners through the implementation of Observations
4. Streamline professional learning for all staff members to promote collaboration, observation and sharing of

future–focused teaching strategies
5. Use learning goals consistently throughout the school to monitor student progress.
6. Develop school–wide processes to develop quality assessments that promote consistent and comparable

judgement of student learning, monitor student learning progress, identify skill gaps for improvement and areas for
extension.

7. ALARM pedagogy professional learning continues , ALARM pedagogy coach to continue.
8. Instructional Rounds with an ALARM focus
9. Professional Learning Plan for Creative Industries refined and evaluated
10. Focus on building staff capacity to make informed decisions regarding assessment and reporting in Stage 6
11. Promote HSC marking for all staff
12. Streamline PL at Staff meetings and faculty meetings aligned to school goals and strategic directions
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Strategic Direction 2

Communities and Engagement

Purpose

Strong community connections are established by purposeful communication with students, families and our wider
educational community. Opportunities are provided with support to ensure student success for future – focused post
school options. Student engagement is increased through industry partnerships, a dynamic curriculum, student voice and
community relationships.

Improvement Measures

Increased engagement and retention of students, resulting in an increase in University and Post school options.

Increased proportion of parent and community involvement in community and engagement initiatives.

Increase in productive community partnerships enhancing the engagement of staff and students.

Overall summary of progress

Casula High School uses a variety of platforms and opportunities to engage with parent and community members.
Parents and the wider community are invited to participate in events at the school and are constantly engaged through
social media platforms. Community engagement has been a developing priority within the school and has been a
constant feature of our practices.

Progress towards achieving improvement measures

Process 1: Strengthening purposeful connections with families and the wider educational community.

Evaluation Funds Expended
(Resources)

Casula High School's annual CAPA showcase, MADD (Music Art Drama
Dance) is a whole school collaborative project that co–ordinates over 100 of
our students to perform a matinee and evening show case for the greater
community to appreciate at the Casula Powerhouse Arts Centre in
November. To foster deep and meaningful relationships with our four local
primary schools we invite them to view our student's talent and show them
the CAPA opportunities Casula High School offers. MADD has become an
integral part of CHS school culture, an important part of our identity,
celebrating the diverse range of talent our young students possess and are
passionate to share with their community.

In 2019 the Casula High School community provided  and promoted a culture
of success through the creation and support of life–long learners.
Personalised learning pathways were established by our Head Teacher
Secondary Studies to ensure beyond school success , these PLPs are
underpinned by strong community relationships, sustainable partnerships and
leadership opportunities for all.

Our transition program through Community of Schools  continues to grow
from strength to strength through excursions, Open Night , taster lessons and
open and authentic communication.

Our Volunteers program organised by the SRC resulted in frequent visits to
our local retirement village to share stories, dance , sing , draw and create
with community members.

2019 saw an increase in parent and carer participation through the
Community Cafe. Community engagement is the sole priority of our
Community Caf&eacute; which has seen consistent attendance. Community
Caf&eacute; is a great platform to not only engage our parent community but

MADD Showcase –Venue hire ,
equipment and costumes

Community Cafe

COS meetings

Brain busters

STEM excursions Year 5

SRC volunteers program
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Progress towards achieving improvement measures

also demonstrate current school initiatives or priorities that we would like
parents to be aware of.

These events are supported by the variety of social media platforms that we
use to engage with parents. The capacity to respond to posts and seek
clarification on events has become a vital connection. The engagement of
parents and community members in a range of school–related activities
continues to support our development as an education community.

 Our school aims to be the school of choice in our community.

Process 2: Fostering future–focussed opportunities for students through industry and tertiary partnerships.

Evaluation Funds Expended
(Resources)

Casula continues to share our innovation in STEM education with many other
schools.  Most recently this innovation in STEM has been shared and
highlighted at the Australian Schools Plus collaboration Forum 2019 at
Salesforce. Another highlight for Casula was leading 6 schools from our
Social Ventures Australia community to be the first primary students and their
teachers to complete the Cuberider challenge. Here students created and
coded experiments conducted by NASA astronauts on the International
Space Station. These opportunities allow teaching staff to collaborate with
other schools to share and embed good practice. Innovation in STEM
education has been expertly shared both within and with other schools
allowing for greater reflection, evaluation, improvements and therefore impact
in our STEM practice

 Casula High School has continued to build on the connections with the wider
business community through Salesforce, Atlassian and Apple .

Our university partnerships were strengthened through initiatives such as
Fast Forward .

Casula High School's involvement with Social Ventures Australia has resulted
in opportunities for our staff and executive to be systems leaders. Casula
High school will continue this journey as an ALUMNI Hub school in 2020.

Creation of another STEM lab

Additional STEM electives in Stage 5

Stem In Creative Learning classes

Continued Partnership with Social
Ventures Australia , Salesforce , WSU
, UOW

Process 3: Developing supported engagement by amplifying student agency.

Evaluation Funds Expended
(Resources)

The revamping  of PBIS and SHARP values and matrix within the school has
allowed us to positively promote school values and culture. Expectations of
behaviour have been positively received by all members of our school

The implementation of school wide expectations and the development of
instructional capacity of staff is central to the use of our PBL systems. The
success of these systems is reliant on the explicit instruction of these
expectations. Further to this the positive impact on staff management skills is
seen through the implementation of PBL systems and the role that all staff
play in the explicit teaching of our school expectations. Starting in 2018 a
variety of methods have been used to support the instructional capacity of
staff in regards to our PBL systems. Large and small scale blitzes of these
expectations in 2019 have been centred on the capacity of staff to explicitly
communicate these expectations and their application at school to students.
Staff identified expectations which they believe would be the most relevant to
our current concerns with students. These expectations were then explicitly
taught to students and reinforced using instant and more substantial rewards.
The capacity of staff to teach these expectations in a consistent and clear
manner has resulted in increasing student numbers achieving the higher
levels of acknowledgement as per our merit system.

PBIS matrix

Blitzes and Bingo

DP Principal award table
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Progress towards achieving improvement measures

Our SHARP assemblies are co–lead by SRC members and Head Teachers

Next Steps

 • Community Engagement profile led by two Head Teachers
 • Community Cafe publicity and plan developed by team . Increased number of classroom visits for parental

workshops
 • Newsletter frequency increased and to be published on school website.
 • Increase the number os staff involved in Salesforce, SVA, Sydney Opera House partnerships
 • UOW Bootcamp extended to Year 8 , Year 11 and 12.
 • Continue to revamp School Website
 • Continue SVA partnership as an Alumni Hub school
 • Continue the Creative Learning Connection with the Sydney Opera House
 • Increase support for the Performing Arts –MADD and events that maximise parental involvement
 • Increase Parent teacher meetings over two nights
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Strategic Direction 3

Confident Visible Learners

Purpose

All students and teachers of Casula High School will understand the characteristics of an effective learner  and the
process of learning. Students will receive regular high quality feedback from their teachers to ensure all students
progress. Teachers and students will take part in a visible learning process, that enhances their learning experience. The
CHS learners know what quality looks like, understand the criteria for quality work, are active participants and evaluators
of the learning process.

Improvement Measures

Increased proportion of students achieving expected growth in literacy.

Increased proportion of students achieving expected growth in Numeracy.

Increase in student growth in Stage 6.

Overall summary of progress

Our aspiration is that all students at Casula High School will show a years worth of progress, or greater, in all key
learning areas. All Students and staff understand the characteristics of an effective learner and use the process of
learning to improve learning outcomes.

Casula High school uses educational research to improve teaching practice The Instructional Leader has implemented
successful literacy and numeracy programs across the school. These programs include SKILLS lessons in 7–10 for
literacy and 2020 will see the commencement of numeracy in SKILLS, Explicit Instruction of Literacy Tasks CARS,
Comprehensive Assessment of Maths Strategies (CAMS) These programs meet student's individual learning needs, are
prioritised within our school budget and align with the school plan.

Progress towards achieving improvement measures

Process 1: Providing students with the tools, skills and resources to create lifelong learners.

Evaluation Funds Expended
(Resources)

In 2019 the E&EH focussed on increasing student assessment task results.
Hub teachers attended stage 6 lessons when assessment tasks were being
provided to students and supported these students in the task completion.
The year 12 survey showed that 99% of students had received support
through use of the E&EH with 91% reporting that they received direct teacher
assistance to complete an assessment task.

Employment of Excellence and
Engagement Hub teachers

Additional Resources in Hub

Stage 6 FOR class supporting at risk
students

Support with Stage 6 Assessment

Development of PLPS

Additional Laptops

Stage 6 Transition program

Process 2: Develop a shared understanding and language around the profile of a SHARP learner and learning
progressions..

Evaluation Funds Expended
(Resources)

The walkthroughs have created a culture where teachers collaborate across
faculties to share data , feedback and information around positive classroom

Visible Learning partnership with
Corwin
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Progress towards achieving improvement measures

environments .They highlight the consistent wide school approach to Visible
Learning.

The explicit teaching of learning intentions and success criteria allowed
teachers to evaluate the what and why behind their teaching and make
changes to further support engagement and increasing student outcomes.

94% of students were able to articulate what they were learning, whilst 6%
were not able to. The average response of articulation was 93%.

78% of students were able to articulate why what they were learning was
important, whilst 22% were not able to. The average response of articulation
was 76%.

Professional Learning around
Feedback and CTJ

Instructional Leadership

Increased Walk Throughs and
observations

Use of ALARM

Stage Learning and Support

Process 3: A whole school approach to support students to successfully engage in the literacy and numeracy
demands of the 7–10 curriculum.

Evaluation Funds Expended
(Resources)

ALARM 2019

ALARM (A Learning and Responding Matrix) within Casula High School in
2019 saw each faculty gain access to an ALARM coach, and every staff
member participate in Professional Learning to develop their understanding,
use, and proficiency of ALARM. The ALARM model is a slow release model
of explicit teaching to develop student learning and responding skills.
Throughout 2019 staff were engaged in school–wide and faculty professional
learning, led by an ALARM expert. The professional learning involved
workshops with Max Woods, the creator of ALARM, an ALARM coach who
was hired to work three days a week at CHS, where team teaching and
observations took place, as well as the employment of an Instructional
Leader, for planning, programming, assessment and pedagogy.

NAPLAN 2019

NAPLAN 2019 saw CHS undertake online testing in all domains for Year 7
and Year 9. There was an increase in CHS's value added score, with the
lower bound increasing from 37.32 to 38.97, the upper bound increasing from
45.50 to 47.03, and value added increasing from 41.41 to 43, where the
target is 40.

Instructional Rounds

Instructional Rounds during 2019 focused on two main questions asked of
students: what are you learning and why is this learning important? Students
were randomly selected during class time to ascertain their understanding of
the purpose within their learning. The Instructional Rounds has seen an
increase of explicit teaching, with learning intentions taught as a key part of
each lesson, so students are able to understand what is required of them and
how it relates to their current learning and prior knowledge. During the first
round of the process, 94% of students were able to articulate what they were
learning, and 78% were able to articulate the importance of what they were
learning. This increased to 95% of students being able to articulate what they
were learning, and 84% being able to articulate the importance of their
learning during the second round of questioning.

Employment of an Instructional Leader

ALARM pedagogy Coach

PAT testing

Increased SKILLs Lessons 7–10

Reevaluation of SKILLS programs with
A reading to Write focus

Next Steps

 • Continue providing students with the tools, skills and resources to create life long learners
 • Employment of an ALARM coach to support Stage 6 Learning
 • Additional Learning and support in Stage 6 classes
 • FOR – evaluation and modification of program in Year 7
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 • Developing a shared understanding and language around the profile of a SHARP learner and the progression of
learning

 • A whole school approach to support students to successfully engage in the literacy and numeracy demands of the
7–10 curriculum.

 • Introduction of a SKILLS class in Year 7 Numeracy
 • an intensive literacy program for Year 7 –10 SKILLS classes
 • PAT testing includes Numeracy and Spelling
 • the BEST START program for Year 7 students
 • Focus on Reading strategies
 • explicit literacy/numeracy lessons to assist in meeting the minimum literacy/numeracy standard
 • PLPs mid year reviews with Senior Executive for all Stage 6 students
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading PLP support – Individual
meetings with teacher
mentors.

Yarning Circle – Fortnightly
yarning circle meetings
conducted for two periods.

School to Work Program –
Individual Mentor program
for Stage 6 students.

Homework Centre – 1:1
Tutor support

Breakfast club – Everyday
access to breakfast and
opportunity to make lunch
when needed.

Combined Naidoc Day –
Formal assembly,
excursions and Incursions

AIME – Involvement in the
AIME program.

Aboriginal Garden –
Additional resources and
landscaping

Eight Ways of Learning –
PL to implement across all
KLAS with each program
/Specific PL with New
teachers and Beginning
teachers.

Funding Sources:
 • Aboriginal background
loading ($23 903.00)

All Aboriginal students have a Personalised
Learning Pathway (PLP) designed to assist
their learning and engagement in school.
Aboriginal Students have the opportunity to
participate in the AIME program delivered
both inside and outside of school. This
program encourages Aboriginal students to
be successful, set goals, increase student
attendance and engagement.

All our Aboriginal Children have access to 1:1
support at our Homework Centre each
Thursday , this regularly accessed by our
students. Our stage 6 students have also had
access to the NRL School to work program.
The program provides students with a
mentor/coach session on a fortnighly basis.A
Yarning Circle continues to grow and flourish
for our Aboriginal students. This is designed
to monitor and encourage attendance,
student engagement, check diaries and
homework, assist students with organisational
skills and monitor their wellbeing. The Yarning
Circle takes place on a fortnightly basis. Our
Aboriginal students designed and created an
Aboriginal Garden at the front of the school.
The Garden is utilised across the school for
incorporating Eight Ways of learning in the
school and ensuring content and curriculum
at Casula High School is linked to land.
Leadership of NAIDOC assemblies and
Combined Naidoc Week celebrating"Voice,
Treaty Truth" was central to cross curricula
programming in Term 2 2019.All teaching and
Learning programs incorporate 8 Ways of
Learning.

English language proficiency EAL/D roll call

Pat Tests

EAL/D teacher

SLSO

Stage 6 EAL/D class
created

Funding Sources:
 • English language
proficiency ($143 240.00)

Various initiatives commenced in 2018 and
continued into 2019such as the creation of a
Stage 6 EAL/D English class in order to better
support students and hence improve
engagement, skills and outcomes through
range of differentiated teaching strategies
developed to meet the needs of the students.
The class allows for targeted intervention
support .

Providing staff with professional learning
opportunities including Teaching English
Language Learners to engage and improve
learning outcomes for English as an
additional language or dialect students.

Additional School Learning Support Officers
provided more students with in–class support.

Intensive Literacy and Numeracy classes
(skills lessons)  in Years 7–10.

Integrated and collaborative approach in
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English language proficiency EAL/D roll call

Pat Tests

EAL/D teacher

SLSO

Stage 6 EAL/D class
created

Funding Sources:
 • English language
proficiency ($143 240.00)

normal classrooms to assist and support both
EAL/D and international students.

Special Roll call class for EAL/D and
International students with a focus on literacy,
communication and provide support with
assessments.

Improved strategies and differentiated
instruction to assist in engagement and
learning.

Regular attendance of all EAL/D and
International student network meetings by the
EAL/D teacher to be able to update teaching
and learning strategies and monitor legal
requirements for the international students.

International Day – to celebrate and share
cultural and linguistic experiences.

Low level adjustment for disability Learning and Support
Teacher

Continuation of Homework
Centre .

CARS

CAMS

Referral system
streamlined

Additional SLSO support

PAT testing

SKILLS lessons

Funding Sources:
 • Low level adjustment for
disability ($336 124.00)

The development and review of Personalised
Learning and Support Plans for identified
students was completed through consultation
with parents and teachers. School Learning
Support Officers provided students with
in–class support across subject areas which
increased student engagement, participation
and achievement of syllabus outcomes.

Additional School Learning Support Officers
provided more students with in–class support.
Intensive Literacy and Numeracy classes in
Years 7–10.

The use of the Progressive Assessment Tool
(PAT) is conducted during Skills lessons at
CHS. All students in years 7–10 undertake
tests in Grammar and Punctuation and
Reading and Comprehension. PAT testing is
conducted in order for teachers to understand
where their students are within their learning
as a comparison to where they should be
relative to their Stage and Year level. This
information is relayed to students by their
teacher, in order for them to engage in a
collaborative process of developing their
understanding and utilisation of key skills.
Teachers focus their conversations with
students around where am I in my learning,
where do I need to be, and how am I going to
get there? These conversations allow
teachers to target their lessons for individuals
in order to increase student outcomes.

PAT testing has been a useful diagnostic tool
and has informed curriculum adjustments at
Casula High School.

Socio–economic background Instilling Core values of
PBIS

Uniform Assistance

Appointment of a HT
Wellbeing

Appointment of an

The school continued to employ a third
deputy principal to provide a more
manageable approach to dealing with student
welfare and discipline issues. This additional
staff member ensured that each deputy
principal was responsible for only 350
students instead of approximately 500
students each. In addition, it has ensured that
responsibilities in areas including school
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Socio–economic background Instructional Leader.

Employment of a Third
Deputy Principal

Breakfast Club

Links To Learning

My Strengths Program

Engagement and
Excellence Hub

Funding Sources:
 • Socio–economic
background ($817 421.00)

planning, administration and systems are
shared more broadly within the executive
team.

The school continued to use equity funds to
provide state of the art classrooms with every
classroom equipped with either a data
projector or interactive whiteboard as
standard. This has ensured that teachers can
design interactive and innovative lessons with
the knowledge that these can be implemented
in any classroom and support our BYOD
initiative

Additional welfare support provided to
students with the Introduction of a Senior
Study teacher and the Creation of the
Engagement Excellence Hub.

Employment of an additional teacher to staff
Excellence and Engagement hub.

Technical Support Officer to provide specialist
support to students in engaging in the Bring
Your Own Device program.

Additional Literacy support through the
Instructional Leader–employment of a
pedagogy coach to facilitate ALARM 3 days a
week

The school has been able to provide
year–on–year increases to faculty budgets to
ensure that best possible resources are
available to students and that faculties are
given additional funds to make decisions
directly related to teaching and learning in
their KLAs.

The school has been able to provide
executive release time to all head teachers to
enable them to conduct a thorough PDP and
lesson observation process which has the
benefit of improving teaching and learning
across the school.

The school appointed a HT Wellbeing.

Support for beginning teachers – Pedagogy coach –
ALARM professional
Learning

–Mentoring and Coaching
–Professional Learning

–Release time for
Programming, assessment
and reporting

– Professional learning
support through
accreditation process

–Micro Skills Professional
learning

Funding Sources:
 • Support for beginning

The Beginning Teacher program at Casula
High School recognises the importance of
providing Early career Teachers with
additional professional support. Upon arrival
newly appointed teachers were surveyed to
determine the level of support needed, as
each new teacher arrived at the school with
varying experiences. In 2019 a total of 16
teachers participated in this program at some
level.

Additional support was provided through the
PDP  and accreditation processes . BT
teachers were allocated additional PL time
and relief from classes to support them in
their preparation for lesson planning ,
programming , assessment and reporting.

Professional Learning with our ALARM coach
was prioritised for our Beginning Teachers.
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Support for beginning teachers teachers ($111 717.00) Observations: This process involved mentor
staff observing the beginning teachers in their
classroom. During observations, 'The
Australian Teaching Standards' were used to
identify areas of strength as well as growth
and improvement. Subsequent 'feedback
sessions' provided the opportunity for
beginning teacher reflection and further goal
setting.Induction meetings coordinated to
support beginning teachers were held
fortnightly .

Micro Skills Professional Learning was
delivered in 4 modules by Casula High
School's Senior Executive . The PL focussed
on creating safe and productive learning
environments through effective classroom
management.

These initiatives are all aimed at building the
capacity of teachers to become exemplary
teachers in alignment with Australian
Professional Standards.

Targeted student support for
refugees and new arrivals

EAL/D Focus on Reading
class supported by EAL/D
teacher.

Teaching EAL/D students
and students from a
traumatic background
Professional learning
conducted within faculties
and across the school

EAL/D Stage 6 support

Excursion and Incursion
opportunities

IEPS for our refugee
students

Engagement with
Excellence and
Engagement Hub

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($13 294.00)

The school's coordinated whole school
response for supporting the individual needs
of our new arrivals and refugee students
fosters a positive and constantly evolving
wellbeing culture.

In 2019 the EAL/D staff engaged in a
significant amount of professional learning in
preparation for future–focused and innovative
EALD teaching practices that meet the varied
needs of our LBOTE students.  In 2019,
teachers at Casula High implemented
programs and strategies to support the
transition of newly arrived refugee students to
high school. The United Nations STARS
model is an example of a methodology being
adopted to ensure a smooth transition for our
refugee students. Also, a Learning and
Support Teacher is allocated one day a week
to focus on students' necessary literacy and
numeracy skills.

Staff work closely with Year Advisers,
classroom teachers, parents and interpreters,
and this has supported our EALD students in
achieving the best results possible for each
individual learner. The pleasing results of our
EAL/D students are a testament to the hard
work of both the EAL/D team and the
students themselves.

IEP's for targeted refugee students to help
them achieve their goals. This involves the
collaboration of staff, parents and the student
to help develop the IEP and monitor progress
in order to increase student skills,
engagement and improve student learning
outcomes.

Greater access to school wellbeing
programs–counselling services, Breakfast
Club, Engagement and Excellence Hub ,
Homework Centre and technology support
(additional IPADS purchased)
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Targeted student support for
refugees and new arrivals

EAL/D Focus on Reading
class supported by EAL/D
teacher.

Teaching EAL/D students
and students from a
traumatic background
Professional learning
conducted within faculties
and across the school

EAL/D Stage 6 support

Excursion and Incursion
opportunities

IEPS for our refugee
students

Engagement with
Excellence and
Engagement Hub

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($13 294.00)

Casula High School is aware that the
resettlement for all refugees from different
parts of the world face different challenges
but the common challenge is English as in
many cases it is not their first language.
Interpreting and translation services are
accessed as part of a planned whole school
approach to communicate with parents of
non–English speaking backgrounds at subject
selection evening and parent teacher
evenings and Community Cafe .

Moving forward, we as a school will continue
to build on our personalised approaches to
refugees and new migrants based on our core
values of Safe, High Expectations,
Achievement, Respect and Prepared which
will definitely encourage our students from
refugee backgrounds to settle positively into
high school, make friends and connect with
the broader Australian community.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 440 447 467 541

Girls 326 357 411 460

Student attendance profile

School

Year 2016 2017 2018 2019

7 90.2 91 90.9 90.6

8 89.9 88 91.3 86.6

9 83.8 89.4 87.8 87.7

10 85.6 82.2 85.6 81.1

11 82.3 80.2 85.8 76.5

12 86.5 81.4 86.6 83.8

All Years 86.2 85.9 88.3 84.9

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 2 8 12

Employment 0 6 14

TAFE entry 1 12 10

University Entry 0 0 36

Other 0 0 9

Unknown 0 0 19

Year 12 students undertaking vocational or trade training

25.50% of Year 12 students at Casula High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

93.4% of all Year 12 students at Casula High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 50.8

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

Teacher ESL 1

School Counsellor 2

School Administration and Support Staff 16.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,079,258

Revenue 11,913,997

Appropriation 11,568,064

Sale of Goods and Services 58,237

Grants and contributions 238,892

Investment income 4,365

Other revenue 44,438

Expenses -11,434,790

Employee related -10,165,629

Operating expenses -1,269,161

Surplus / deficit for the year 479,207

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 936,409

Equity Total 1,347,689

Equity - Aboriginal 23,903

Equity - Socio-economic 817,421

Equity - Language 143,240

Equity - Disability 363,124

Base Total 8,369,384

Base - Per Capita 213,680

Base - Location 0

Base - Other 8,155,704

Other Total 650,889

Grand Total 11,304,372

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 63.9 68.0 69.9 61.0

Biology 50.8 66.8 69.9 60.3

Business Services Examination 69.3 74.3 73.7 62.4

Business Studies 55.1 64.8 68.6 55.9

Community and Family Studies 67.0 72.1 72.2 63.3

English (Advanced) 73.2 74.6 80.0 74.9

English (Standard) 64.3 66.9 67.3 57.6

Hospitality Examination (Kitchen
Operations and Cookery)

64.9 72.1 70.0 66.6

Industrial Technology 60.0 65.4 66.8 49.7

Investigating Science 52.3 66.2 66.5 52.3

Legal Studies 60.5 65.7 70.6 60.5

Mathematics Standard 1 Exam 63.1 69.1 68.1 63.1

Mathematics Standard 2 62.8 65.5 67.7 62.8

Modern History 51.6 64.3 70.2 52.5

Music 1 66.2 78.7 79.9 64.3

Personal Development, Health and
Physical Education

57.5 69.5 70.5 58.9

Society and Culture 67.9 70.8 75.9 64.6

Visual Arts 71.6 76.8 78.8 72.7
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek opinions of parents/carers, students and teachers about the school. In 2019 the
school sought opinions of the community including students and teachers .Their responses are presented below;

Students are confident visible learners , the survey showed that our students feel supported in their learning and that
teachers cared for them and had high expectations for their learning;

 • Teachers help me set challenging learning goals.
 • Teachers provide me with written feedback on my work at least once every week.
 • Teachers are very clear about what we are expected to learn.
 • Different learning and teaching strategies are used in most class periods
 • Teachers discuss with me ways of improving our learning

Teaching Strategies to form a positive learning culture are used by all staff at Casula High School . The following are
some reflective statements from our dynamic educators ;

 • I help students set challenging learning goals.
 • When I present a new concept I try to link it to previously mastered skills and knowledge.
 • Students receive written feedback on their work at least once every week.
 • I can easily identify unproductive learning strategies.
 • My students are very clear about what they are expected to learn.
 • I use two or more teaching strategies in most class periods.
 • Students receive feedback on their work that brings them closer to achieving their goals.
 • I discuss with students ways of seeking help that will increase learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Personalised Learning Plans are created and reviewed annually in order to provide students and teachers with strong
educational goals. These plans were designed in consultation with students, parents, the Learning and Support Teacher
and the Aboriginal Education Coordinator (AEC). Data about each student was examined and analysed; this data was
obtained through past and present school reports, NAPLAN results, Millennium entries, attendance levels and progress
reports from staff. The information was shared with all staff in a collaborative approach to make all learning visible and to
ensure teachers were able to identify where the gaps were in order to 'Close the Gap" and ensure progress and
achievement for all our Indigenous students.The AIME initiative provides a structured educational program for
Indigenous students to access throughout their high school years. Students completing the program are proven to finish
school and transition to university, training and employment at the same rate as every Australian child – effectively
closing the gap in educational outcomes. To date there have been three students to graduate from the program, with
each student gaining entry into the university course of their choice. Three has been an increase in student participation
in the AIME program for the 2019 period. The program has expanded at the school with "Tutor Squads" to give further
support to Aboriginal students with course work, assignments and CV Writing. Tutor Squads have coordinated 'Yarning
Circle Sessions'  which take place each fortnight and focus on student wellbeing.

Specialised support for Aboriginal students in various school programs including MADD , Wakikirri , Battle of The Arts
and AIME . Other ongoing initiatives continue to be successful at Casula High School . These initiatives include the
Aboriginal Roll Call. Held once a week on Fridays, this allows our students to come together as a support network across
the year groups, and pass on information to students about upcoming programs and events for the community. It is also
a great forum to invite guest speakers into the school from the wider community to talk to our students and build further
connections amongst the community. The FOR class allows  our students to show initiative and suggest ideas, like
upkeep and ongoing maintenance of the Indigenous Garden, planning for NAIDOC week/Close the Gap Day.Our
Aboriginal students are continuing to do well in literacy and numeracy and their attendance at school has been
outstanding.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

As multiculturalism is an important aspect at our school, one of our staff members has been trained as the School's
ARCO (Anti–Racism Contact Officer).  The role consists of resolving any conflict through mediation in line with the NSW
Department of Education's Policy on Racism. Students and Staff may seek assistance and support from the ARCO if
they experience or witness any racism. Many of our units of work across multiple subjects teach tolerance and
understanding of other cultures. With structures in place to support staff and students, Casula High School creates a safe
space where all cultures are respected and celebrated throughout the year.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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Casula High School celebrates the cultural diversity of all its students and staff. We are a culturally diverse school with
over 70% of our students coming from a non–English speaking background. Once a year we celebrate our
multiculturalism by inviting our students' families to come to the school and join us in a feast and an array of
performances. Students, their families and staff work tirelessly to proudly cook and serve food on food stalls that
represent all cultures at our school. The feast is followed by student performances from multiple cultures that have the
crowd roaring in appreciation. The day celebrates the cultural diversity of the school and creates unity and harmony.
Students and staff alike comment that it's their favourite day of the year as it fosters an inclusive growth community.
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