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Introduction

The Annual Report for 2019 is provided to the community of Fairvale High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Fairvale High School
Thorney Rd & Maude St
Fairfield West, 2165
www.fairvale-h.schools.nsw.edu.au
fairvale-h.school@det.nsw.edu.au
9604 3118

Message from the principal

In 2019 the three strategic directions embedded in the school plan for 2018 – 2020 were:
1. Excellence in Teaching and Learning
2. Supporting Student Learning and Wellbeing
3. Supporting Successful Transitions

Consequently, the implementation of processes to support the various measures has resulted in progress in these areas.
The school will continue to build and improve on these areas during 2020.

The school has benefited from extra funds through the Resource Allocation Model and employed Acting Head Teachers
in Sports, Secondary Studies, Teaching and Learning, Mentoring and a Business Manager, Transition Adviser, Clinical
Health Co–ordinator, School Learning Support Officers and Community Liaison Officers. Professional learning for all staff
was a high priority and the twelveth annual school conference held in the last weekend of March was well attended by
staff.

Student achievements have been sound in the academic arena. Fairvale High School has been recognised as one of the
high value added schools in the area of student learning. In sports, there have been outstanding successes in
inter–school carnivals, knock–out games and other integrated sports. The school was again successful in winning first
place in the Zone Cross Country and Zone Athletics inter–school events. Furthermore, Fairvale students have been
involved in a wide range of extra–curricular activities ranging from public speaking, debating, mock trials, social inclusion
and volunteering.

The P&C meetings have been well attended. The P&C has been active in the decision–making processes of the school
and in supporting targeted students with scholarships. Our P&C members supported many community activities
throughout the year. We are most appreciative of their contribution and look forward to their on going interest and
support.

Kathleen Seto

Principal
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School background

School vision statement

The community of Fairvale High School shares a vision which is committed to:–

 Quality learning and teaching in a traditional, caring and supportive environment.

 Respect for all, in a culturally diverse context.

 Equal opportunity of participation in all aspects of school life.

 Success for all students.

Our vision for the school will be achieved by:–

 Effective teacher professional learning.

 Leadership and management which supports learning and teaching.

 Effective and efficient school administration.

 Strong discipline and welfare structures which promote self–discipline, including the wearing of our school uniform with
pride.

 Staff, Students and Parents/Carers work together to create a safe and harmonious learning environment.

School context

Fairvale High School has an enrolment of 1460 students, including 89% from a language background other than English.
The 112 teaching staff, 30 administrative staff and three deputy principals are highly motivated and experienced. This is
a high performing and high demand school with a strong learning culture and high expectations of students. The school
has outstanding outcomes in the Higher School Certificate, high value–added literacy and numeracy results and gifted
and talented enrichment programs. Excellent student welfare and learning support programs operate, with highly
successful student leadership strategies. The school has strong links with local communities and partner primary
schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Teaching & Learning

Purpose

The Fairvale School Community is aspirational and has high expectations for an educational experience that provides
the best possible opportunities for their children. Through a strong focus on literacy, numeracy and quality teaching
practices we are committed to ensuring that every Fairvale High student has the best opportunity possible to achieve
academic success. This will be driven by a teaching staff that are well trained, supported and resourced, working in a
collaborative and reflective manner.

Improvement Measures

Increase the percentage of teaching staff voluntarily participating in the schools Collaborative and Reflective Practice
program to 60%  by 2020.

To increase the percentage of students achieving at or above expected growth in Year 9 NAPLAN Reading and
Numeracy from 59% (average of past 3 years) to 65% and 77% to 82% respectively.

To decrease the percentage of students achieving a Band 2 or below result in the HSC from 14.5% (average of the
past 3 years) to below 10%

Progress towards achieving improvement measures

Process 1: The school will utilise RAM funding to employ a Head Teacher Teaching and Learning on higher duties
to lead the coordination of the collaborative and reflective practice (CARP) program. This role will be
supported by an external consultant.

Evaluation Funds Expended
(Resources)

 • 66% of staff have been involved with CaRP this year.
 • Evaluated the teachers standards which were addressed in CaRP. These
were then logged on ETAMS. Collaborative work on the wording when
entering CaRP teacher identified on ETAMS.
 • Survey results show CaRP is a positive and valuable practice for staff.
Future directions for 2020: focus on differentiation and embedding literacy
into all KLAs.

Head Teacher Teaching and Learning
+ CaRP coordinators and the team
members.

Process 2: The school will utilise RAM funding to employ a Head Teacher Literacy/EALD on higher duties to lead a
literacy program that supports 2 periods per week of dedicated literacy classes to most students in
Years 7–9 as well as faculty support in the development of strategies to analyse literacy data and target
areas of weakness.

Evaluation Funds Expended
(Resources)

Year 7 students demonstrated an improvement in most literacy focus areas
across the year. However, whilst both Year 8 and Year 9 demonstrated
improvement in the reading focus areas, there was a decline in the writing
skills. The literacy classes program has had some success in reading. The
teaching of writing skills within the limited time of one period a week has not
been successful. More time is required to provide students with the
opportunity for deep learning and skills development.

Literacy teachers

Process 3: The school will apply a data driven approach to Stage 6 subject selection guidance utilising Year 9
NAPLAN Data together with Year 10 Minimum Standards testing and internal assessment data to guide
student choice and community awareness.

Evaluation Funds Expended
(Resources)

 • Smooth transition into Rollover and 2020 timetables
 • Provisions made for new student enrolments in 2020

 • TimeChart
 • Acting HT Transitions

Printed on: 1 June, 2020Page 5 of 22 Fairvale High School 8456 (2019)



Progress towards achieving improvement measures

 • Continued guidance provided by Stage 6 Deputy Principal  • Acting HT Secondary Studies
 • Deputy Principals
 • HT Mathematics
 • KLA Head Teachers
 • Individualised data sheets on each
student to inform subject choices
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Strategic Direction 2

Supporting Student Learning and Wellbeing

Purpose

The Fairvale High School community is located in a culturally and economically diverse area of NSW. The school is
committed to ensuring that every student is known, cared for and valued. Through the provision of challenging and
engaging learning opportunities and wellbeing support, the impact of disadvantage is reduced and individual and
community growth in learning and wellbeing is maximised. This will be facilitated by a highly trained multidisciplinary
team, working in a structured and collaborative manner. 

Improvement Measures

To create a Fairvale High School procedures document that will outline systems and practices that reflect the schools
drive for evaluation and systems improvement across all aspects of Learning and Wellbeing, contributing to an
increase in student attendance across the school from 93.39 to 95% by 2020

The school will achieve a 10% increase in positive Sentral entries and a 10% decrease in negative entries for students
in Stage 4 by 2020.

Fairvale High School will develop a documented system of student leadership across each stage of student learning.
With a 10% increase in student leadership opportunities.

The percentage of students who report in the Tell Them From Me survey that they feel they have someone at school
who consistently provides encouragement and can turn to for advice. ( Advocacy at school) will increase from 6.3% to
7.0%

Progress towards achieving improvement measures

Process 1: The school will utilise RAM funding to employ a Head Teacher Transition/Stage 4 Learning and
Wellbeing on higher duties to lead Year 6 to 7 Transition and Learning and Wellbeing programs that
supports student engagement, personalised learning and facilitation of advocacy for students across the
school.

Evaluation Funds Expended
(Resources)

 • Orientation Day occurred smoothly
 • Class placement finalised with ongoing monitoring throughout the year to
ensure students are placed correctly.
 • EAL/D students who move into the next language phase moved into the
mainstream as students develop their English language skills.

 • Transitions Team
 • Relief for staff involved in class
placement
 • Acting HT Transitions

Process 2: The school will use RAM funding to support the creation of a Positive Behaviour for Learning team and
the provision of Teacher Professional Learning funds to enhance the skills of individual members of the
team for the development of PBL in Stage 4.

Evaluation Funds Expended
(Resources)

In 2019 the PBL team has worked towards establishing PBL in the school. As
the first official year of using PBL we have seen approximately 80% of the
school participating in the program. PBL. surveys conducted by the
Coordinator and the Coach mentor have shown that 94% of students have an
understanding of the FAIR core values. The students who have responded
the most positively to PBL have been Stage 4 and 5 students as seen
through surveys, focus groups and token collection. In preparation for 2020
the PBL team considered a need to collect more accurate data relating to
token collection, improved behaviours and the use of PBL across the school.
To collect more accurate data the PBL team has decided to make changes to
the token colours, SENTRAL entries and how we extract data for analysis.
Members of the PBL team evaluated the PBL Matrix and have not made any
changes for 2020. It was decided that the PBL team would ask teachers to
focus on PBL in the playground during break times. For  2020 the PBL team

 • Change tokens.
 • DP and PBL Coordinator
 • Time for organisation by PBL
Coordinator and members of PBL
team
 • Teacher Professional Learning
organised for May 2020
 • Evaluation at PBL annual meeting
(Nov 2019)
 • Social Media PBL representative
and Social media coordinator to
develop social media PBL posts.
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Progress towards achieving improvement measures

would like to see an increase in staff participation and in student
understanding of the core values.

Process 3: The school will evaluate existing student leadership opportunities and student voice participation to
enhance the collaborative participation of students in school decision making and structures within the
school and local community.

Evaluation Funds Expended
(Resources)

 • Year 9 Peer Support (70 leaders) trained mid term 4. Lead sessions on
Orientation Day.
 • New school Captains MCed the assembly. SRC assisted with meeting,
greeter and seating of parent/ carers.
 • Year 7 speaker addressed the assembly and a year 7 class performed,
students volunteered to model school uniforms – sport, winter, summer, girls,
boy.
 • Anti–Bullying Plan 2020 included in the 2020 teacher and student diary.
Staff and students will be aware of leadership opportunities based on
Anti–Bullying Plan.
 • 10 Stage 4 students delivered weekly ROAD to Success message linked to
FAIR values.

 • Funds for Peer Support Training – to
relieve Year Advisers to run training
 • Peer Support – annual subscription
fee
 • Photocopying of Peer Supporting
training materials
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Strategic Direction 3

Supporting Successful Transitions

Purpose

Fairvale High School recognises that the movement of students from a range of educational settings to high school, and
their inevitable movement into tertiary study or work creates challenges. The school aims to ensure that these transitions
are well supported and highly successful through partnerships with feeder schools, a community of high schools, tertiary
links and employer connections. It is advantageous for all young people to finish school well prepared for higher
education, training and work. As the student population continues to grow, Fairvale High School will see that the
infrastructure meets the needs of students and staff in the new building construction, enabling future–focused learning
and teaching. 

Improvement Measures

For attendance of new enrolments and year 7 students to improve by 5% over baseline data.

NAPLAN results for EAL/D Developing students compared to rest of cohort to improve for Reading from 42.5 to
47.5% and for Writing from 35.7 to 40.7%.  

To increase the proportion of students entering tertiary study or work by 5% each year as measured by the post school
destination survey data. 

Lesson engagement to improve by 5% each year as measured by the 2016 TTFM Survey. 

Progress towards achieving improvement measures

Process 1: The school will utilise RAM funding to employ a Head Teacher Transition on higher duties to lead a
transitions program that builds relationships, gathers academic and welfare data from primary schools
and retains gifted students.

The Head Teacher Transition will also manage the movement of new enrolments and shared
enrolments with SSPs by tracking attendance, collecting data and coordinating learning programs
between the schools. 

Evaluation Funds Expended
(Resources)

 • Peer support leaders have been trained and used on Orientation Day. Will
continue with this process to support year 6 to year 7 transition.
 • Year 7 Orientation day has occurred. Year 7 2020 students have been
placed in their house teams. Students assisted in smoother transition to high
school.
 • Year 7 class lists have been formed into GAT, EAL/D, and mixed ability
mainstream. Stage 4 Learning and Wellbeing team to continue to monitor
through the year to adjust placement and ensure learning adjustments made
as required.

 • Release time for teachers involved
in Orientation Day
 • SASS enrolment list
 • Wrist bands for house teams
 • Acting HT Transitions
 • Year Advisers
 • Stage 4 HT Learning and Wellbeing

Process 2: The school will utilise RAM funding to provide a period allowance to a Refugee Coordinator, a Transition
Adviser and an International Students Coordinator  to support new enrolments in successfully
transitioning to FVHS and to support all student towards an authentic post school pathway.

Evaluation Funds Expended
(Resources)

School has successfully transitioned both refugee and international students
both at school, university choices and post school.

 • Refugee support coordinator,
International student coordinator,
Stage 4, 5, & 6 coordinators, deputy
principals, EAL/D team.
 • Academic reports, CLO.
 • Transition adviser

Process 3: The school will transition to a new future–focused teaching facility in 2020 which will include a common
staff study. The school will focus our efforts over the next 3 years to prepare the schools administration,

Printed on: 1 June, 2020Page 9 of 22 Fairvale High School 8456 (2019)



Progress towards achieving improvement measures

Process 3: teaching staff, and students for this transition. With authentic collaborative practice and future–focused
teaching and learning.

Evaluation Funds Expended
(Resources)

 • Lifts nearing completion (3 lifts and a stair lift)
 • Major capital works still in progress as new tender issued by DET.

 • Asset management.
 • DET Infastructure NSW.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency  • $640K
 • 3 literacy teachers
 • HT English EAL/D and
Literacy
 • HT English – English
faculty teachers
 • Refugee Support
Coordinator
 • Arabic, Vietnamese and
Pacific Islands CLOs
 • HT Admin facilitating
testing for HSC Minimum
Standards
 • Literacy and Numeracy
period allocation for
students and teacher
supervision for HSC
Minimum Standards

 • Continuation with period allocation for
students in senior years needing literacy and
numeracy support to achieve HSC Minimum
Standards and outcomes achievement overall
 • Continuation of literacy periods for years 7,
8 and 9
 • Some revision to school wide literacy
approach with HT EAL/D and Literacy to also
take on role of Instructional Leader for school
wide improvements in literacy

Low level adjustment for disability  • 3.2 LaST Support across
mainstream classes
 • Team Teaching and
LaST specialist support
across KLAs
 • 3 Part–Time, 1 Full Time
and 1 Casual SLSO as part
of Learning Support
Faculty.
 • SLSO support for
students with specific
needs across KLAs
 • Alternative Program
Placements
 • Online Reading Program
(MyOn)
 • Accelerated Reader
Program
 • SLSO as mentors in
Playground
 • LaST providing
Professional learning
(Adjustments)
 • Staff allocated to Junior
Learning Centre during
lunch times.
 • Staff allocated as a
Disability Provisions
Coordinator.

 • Smaller Class Sizes and LaST Team
Teaching roles have shown an increase in
student engagement and decrease in
behavioural issues.
 • Upskilling staff in adjustments have shown
an increase in recorded evidence on
SENTRAL.
 • Increase in number of students using
accelerated reader program, NAPLAN Year 9
value added data.
 • Average of 18 students use Junior Learning
Centre on a daily basis.
 • Increase in number of classes using
Accelerated Reader Program.
 • Positive feedback from staff regarding
playground mentoring program.

Socio–economic background  • $1.3M
 • 3 x Stage HTs Learning
and Wellbeing
 • 2 x Year Adviser per year
group
 • After School Homework
centre in the school library
3 days per week
 • Junior Learning Centre
staffed by Leaning and
Support Faculty
 • Senior Learning Centre
supervised by teachers
 • Careers and transition
staff
 • CLO for parent and

 • Continuation across all levels of support to
ensure students are well cared for and will
attain learning outcomes
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Socio–economic background community engagement
 • Disability Provisions
Coordinator
 • Breakfast Club
 • Uniform provision
 • Aboriginal Student
Support
 • Ted Noffs counselling
service

 • Continuation across all levels of support to
ensure students are well cared for and will
attain learning outcomes

Support for beginning teachers  • $55K
 • HT Mentor
 • Supporting sessions
provided by HTs of KLAs
 • HT Teaching and
Learning

 • School will continue with Acting HT Mentor
role to support KLA HTs and classroom
teachers with accreditation, staff development
days and the school conference.
 • School conference will continue as a
valuable source of professional development
for teachers, as well as team building
exercise for staff in general.

Targeted student support for
refugees and new arrivals

 • $39K
 • Refugee Support
 • Refugee Support
Coordinator
 • CLO
 • EAL/D teaching staff
 • HT EAL/D and Literacy
 • STARTTS
 • School counsellors
 • Year Advisers
 • Literacy and numeracy
classes for junior years
 • Literacy and numeracy
support sessions for
seniors regarding HSC
Minimum Standards

 • School will continue with the Refugee
Support Coordinator role as the support
provided to students is invaluable. Students
are grounded, feel they have plenty of staff to
turn to for support regarding academic,
welfare and personal matters.
 • Increasing ability of staff to adjust work and
liaise with EAL/D and Literacy faculty. This is
ongoing and continuing to develop.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 745 741 775 793

Girls 633 642 670 675

Student attendance profile

School

Year 2016 2017 2018 2019

7 95.3 94.6 94.5 94.5

8 92.8 94.9 94.3 91.4

9 91.9 92.4 93.3 90.7

10 91.3 91.8 91.3 91.3

11 92.9 93 91.4 89.6

12 93.5 94.4 91.2 92.4

All Years 93 93.5 92.7 91.6

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0.75 3.3 8.9

TAFE entry 0.4 0.9 3.3

University Entry 0 0 56.7

Other 6.4 6.1 1.6

Unknown 0.4 4.8 29.5

TAFE courses as a post school option increased from Year 10–12. TAFE enrolments have decreased as a post school
option from 9% in 2018 to 3.3% in 2019. Employment opportunities increased for students after completing year 12.
Employment post year 12 has increased from 8.6 % in 2018 to 8.9 %. in 2019.  University entries have increased from
55% in 2018 to 56.6 % in 2019.

Year 12 students undertaking vocational or trade training

29.90% of Year 12 students at Fairvale High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

98.4% of all Year 12 students at Fairvale High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 3

Head Teacher(s) 18

Classroom Teacher(s) 79

Learning and Support Teacher(s) 3.2

Teacher Librarian 1.4

Teacher ESL 5.4

School Counsellor 3

School Administration and Support Staff 23.77

Other Positions 1.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,160,284

Revenue 18,983,090

Appropriation 18,188,295

Sale of Goods and Services 123,837

Grants and contributions 579,147

Investment income 12,458

Other revenue 79,353

Expenses -18,698,304

Employee related -16,866,406

Operating expenses -1,831,897

Surplus / deficit for the year 284,787

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,907,536

Equity Total 2,499,383

Equity - Aboriginal 20,129

Equity - Socio-economic 1,300,000

Equity - Language 640,294

Equity - Disability 538,961

Base Total 12,420,132

Base - Per Capita 355,397

Base - Location 0

Base - Other 12,064,735

Other Total 956,113

Grand Total 17,783,164

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 72.7 63.4 69.9 70.8

Biology 66.7 63.9 69.9 70.9

Business Studies 66.2 63.0 68.6 66.4

Chemistry 73.7 64.4 74.7 73.2

Community and Family Studies 69.5 71.0 72.2 70.1

Construction Examination 63.4 67.3 69.6 65.6

Earth and Environmental Science 66.3 67.3 70.6 70.2

Engineering Studies 75.2 67.3 73.9 73.8

English (Advanced) 80.0 73.9 80.0 83.4

English (Standard) 70.6 63.2 67.3 72.2

English EALD 70.7 67.4 70.0 70.7

English Studies Exam 44.9 45.5 48.1 44.9

Food Technology 69.9 65.3 71.4 68.3

French Beginners 63.9 76.7 72.9 63.7

Hospitality Examination (Kitchen
Operations and Cookery)

67.1 62.2 70.0 67.5

Industrial Technology 64.3 63.3 66.8 60.3

Information Processes and
Technology

68.9 68.2 70.8 70.6

Investigating Science 62.1 66.9 66.5 62.1

Legal Studies 76.6 63.9 70.6 74.5

Mathematics 82.2 67.3 76.9 80.8

Mathematics Extension 1 80.2 65.4 80.6 83.3

Mathematics Standard 2 66.2 63.0 67.7 66.2

Music 1 78.3 78.8 79.9 81.1

Personal Development, Health and
Physical Education

72.5 67.5 70.5 72.4

Physics 72.7 60.5 72.1 72.6

Software Design and Development 72.2 66.2 73.8 69.9

Studies of Religion II 69.7 61.1 70.4 64.0

Visual Arts 86.0 75.1 78.8 83.6
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Parent/caregiver, student, teacher satisfaction

All students completed the Tell Them From Me student survey in Term 1 of 2018 and the results of this survey have
been shared with all staff and used extensively in school planning and reporting. The Focus on Learning teacher survey
(biennial) was conducted in Term 3 of 2016 and was conducted again in 2018. Parent feedback is received on an
ongoing basis through monthly P & C meetings .
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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