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Introduction

The Annual Report for 2019 is provided to the community of Coonamble High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Coonamble High School
Aberford St
Coonamble, 2829
www.coonamble-h.schools.nsw.edu.au
coonamble-h.school@det.nsw.edu.au
6822 1522
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School background

School vision statement

Vision Statement 

Empowering students to be the best they can be and live a good life. 

At Coonamble HS we help students to be strong, understand others and value learning. We teach students to become
citizens who strive to lead healthy and rewarding lives. We provide the best professional learning for our teachers. We
provide the best learning experiences for students. We connect with families and community to be active partners in the
education of our students. We have high expectations for all. 

School context

Coonamble High School is a Connected Communities comprehensive co–educational school with an enrolment of 210
students.This includes 68% indigenous students and a Support Unit of 4 classes. The school is a 6–point school with
70% teacher rental subsidy. The town has a population of approximately 3000 with a vibrant sporting and community
calendar providing students, families and teachers many opportunities to participate in the community. The school is
situated approximately 160km north of Dubbo which has a populace of more than 41000.

Supported by Clontarf, Girls' Academy, MPREC, UNE, the AECG a strong P&C and an effective School Reference
Group, the school also enjoys partnerships with key service providers to enable students to access their learning and
achieve high level outcomes. The school is situated on beautiful grounds, with state of the art technology and learning
spaces for students. Staff enjoy a comprehensive school delivered professional learning program and a strong
professional camaraderie. Students participate in a senior compressed curriculum which offers broad subject choice. All
students have personal learning plans. The school works closely with three primary partner schools to assist student
transition.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Excellence in Learning

Purpose

Our purpose is to improve student engagement through effective school systems, provision of a challenging curriculum
and consistent school–wide assessment practice.

Improvement Measures

Increased proportion of students with positive well–being and engagement in learning.

Increased subject based student retention.

Increased proportion of staff who effectively use formative assessment and data to inform practice.

Overall summary of progress

Induction of staff and Wellbeing Procedure finalised and published to the school community.

Successful Introduction of Year Adviser wellbeing structure – to replace House Head Structure

Successful introduction of 2 Deputy model; Middle School DP I/C of middle school (7,8,9) student management ; Senior
School DP I/C of senior school (10,11,12) student management. Detailed role statements devised.

Year mtgs increased

Merit points for academic progress were used for the first time in the latter part of 2019. Uptake by teachers in the
allocation of these academic points was inconsistent so this will be addressed early in 2020. Despite this, several
students were able to earn points with subsequent merit excursion invitations.

In this, the second year of subject selection family conferencing, considerablly fewer students sought subject changes in
the early part of stage 6.

Progress towards achieving improvement measures

Process 1: 1 – Student Wellbeing Project.

Develop a negotiated school wide well–being policy governing student management, pastoral care and
recognition of student achievement.

Evaluation Funds Expended
(Resources)

After consultation in Term 4, 2018, the House Head structure was
transformed in to the Year Adviser structure.  The school now has 6 Year
Adviser and 1 senior Coordinator. Year Meetings now occur twice per term.

Staff were inducted in student management processes. Merit excursions ran
at the end of Term 4.

Merit system and awarding of points and awards were assessed and
adjusted where needed. Clear guidelines were being developed and
published in Wellbeing Procedure.

Year Adviser handbook developed. Feedback from the Senior Executive is
that it needs more detail to be an effective stand–alone document. Revisions
to be made by end Term 2, 2020.

The sport coordinator formed a Sport Provision team.

STYMIE has been introduced to students.  Staff and parent training took
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Progress towards achieving improvement measures

place early Term 2.

Process 2: 2 – Curriculum review project

Evaluate and implement curriculum to meet the needs of students in keeping with indicative hours and
NESA requirements.

Evaluation Funds Expended
(Resources)

This project was completed in 2018

Process 3: 3 – Assessment

Integrate a range of assessment strategies across the curriculum and implement a consistent approach
to monitor student progress through data and feedback.

Evaluation Funds Expended
(Resources)

All staff trained in formative assessment strategies at School Development
Day 1.

Eng/HSIE/Sci/Math were reviewed to include at least 2 events of formative
assessment per subject in Year 9 core subjects.

Staff used the consolidated data to start making informed decisions in their
teaching and learning planning and assessments for 2020.
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Strategic Direction 2

Excellence in Teaching

Purpose

Our purpose is to know and use explicit teaching methods and roles to sustain quality teaching practice, with particular
focus on literacy and numeracy within in our context.

Improvement Measures

Increased proportion of students who achieve at or above minimum standards in NAPLAN writing, reading and
numeracy.

Increased percentage of Band 5 and Band 6 HSC results.

Increased proportion of students who show sustained growth across all learning areas.

Progress towards achieving improvement measures

Process 1: 1 – Explicit Teaching
 • Facilitate instructional leadership at faculty level.

Evaluation Funds Expended
(Resources)

Executive–level evaluation of Instructional Leader provision was undertaken.
A decision  taken to continue the instructional leadership capacity building of
curriculum leaders rather than to seek an instructional leader this year. It was
also decided that the instructional leader position, when it is re–introduced,
will be a secondary trained teacher with responsibility for instructional
leadership across the school– preferably at Deputy Principal classification.

Coordinating staff demonstrated confidence in the administration of Best
Start for Year 7 2019 after completion of training.

Since 2018, the school has embarked upon a faculty based explicit teaching
Building executive and teacher capacity to improve learning (CIN) project.
Now in its second year, the project has developed excelling teacher practice
in explicit teaching strategies based on the What Works Best CESE research.
Evidence from evaluations (methodology has included student evaluations,
teacher evaluations and parent focus groups) shows that staff are changing
their practice to meet the needs of all students, students are reporting change
in explicit teaching practices and families are reporting seeing these changes
in their children's learning. A relentless focus on explicit teaching has also
wrought change in staff dialogue at Executive and faculty level where
teaching and learning rather than operational items are our primary focus.

Next steps of the SWIVL project planned, with the second participant to start
filming Term 1, 2020. Lessons successfully recorded from participant 1, but
due to time constraints, analysis of these lessons will occur as a pair with the
participant in Term 2 in 2020.

A dedicated Minimum Standards coordinator was employed who 1:1
successfully supported Stage 6 students to assist them to meet the Minimum
Literacy and Numeracy standards for the HSC.

Process 2: 2 – Induction
 • Provide both operational and instructional induction to teachers at differing levels of experience.

Evaluation Funds Expended
(Resources)

This project was concluded in 2018.
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Progress towards achieving improvement measures

Process 3: 3 – Differentiation
 • Implement a differentiation school training package and policy to meet the needs of all stake holders

Evaluation Funds Expended
(Resources)

This project was concluded in 2018.
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Strategic Direction 3

Excellence in Leading

Purpose

Our purpose is to create a culture of high expectations and performance coupled with community connection and
partnership to sustain whole school improvement.

Improvement Measures

Increased proportion of staff reporting stronger and more effective Executive leadership.

Increased parent / community satisfaction and engagement.

Increased proportion of students reporting high expectations of their learning.

Overall summary of progress

Explicit focus on explicit teaching as a way of increasing engagement and developing student outcomes.

Progress towards achieving improvement measures

Process 1: 1 – Middle Leadership Program
 • Implement an action researched based project where HTs are coached to lead learning

Evaluation Funds Expended
(Resources)

Continued evaluation of the project, with Phase one data gathered and
evaluated, reaping a significant positive directional change ion explicit
teaching practices.

While a number of Head Teachers acknowledged they and/or the team had,
at times,  'dropped the ball' in terms of the relentless focus of explicit teaching
there is a sense of positivity towards this school priority and its associated
processes and an increasing confidence it will deliver for students and won't
go away like many initiatives have in the past.

There appears to be a deepened appreciation among all executive staff of
the importance of high quality reflection and sharing sessions occurring
regularly in executive and faculty meetings

Many teachers reported the professional development and support and the
program's processes had significantly accelerated their professional growth in
consistently implementing agreed, improved classroom practices which
impact positively on student learning.

Most students reported noticing the improved teaching practices being
implemented in their classrooms.

360 degree HT tool tested and finalised ready for implementation term 2

Process 2: 2 – Validation and Support Project
 • Appraise and support faculty development in terms of NESA compliances and DoE School Excellence
Framework.

Evaluation Funds Expended
(Resources)

The goals of this project were incorporated into the explicit teaching project.

Process 3: 3 – Administrative Practice Project
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Progress towards achieving improvement measures

Process 3:  • Evaluate administrative systems and processes to ensure delivery of anticipated benefits to the school
community

Evaluation Funds Expended
(Resources)

The CHS Teacher PDP agreement, led by  NSWTF Workplace
Representative and Executive Principal was re–ratified by all teaching staff
(at first SDD) with minor changes. Staff were given commensurate training
and support to complete the process. Later in the year the PDD process at
the school was re–evaluated with EP, Senior DP and NSWTF Workplace
Representative, with a view to addressing this with teachers at the first SDD
of 2020.

VET retraining applications were submitted to include Hospitality, Metals, and
Construction

Successful Introduction of new staff mtg cycle( incorporating 80% faculty
mtgs on Thursday afternoons)

Following consultation in 2018, a new staff mtg cycle was introduced(
incorporating 80% faculty mtgs in Thursday afternoons) so that the explicit
teaching project could be given ample time at faculty level.

2020 Sentral calendar updated for staff.

PDP training and folder provided to SAO and SLSO staff

B Block refurbishment was planned and completed by end 2019.

Class Cover registration completed Term 2.

The cross sectoral Specialist Support team (OH&S Directorate) completed
staff and student forums and preliminary reviews school policies around staff
and student wellbeing, attendance and community engagement. Data and
recommendations were shared and acted on during 2019, with improvements
in procedures around the leadership of  attendance procedures, professional
learning and community engagement..

100% of Executive leadership were observations completed. These
observation varied between observation of leadership of faculty meetings,
professional learning presentations at Executive meetings and several
leadership observations of their DPs in their day to day work.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment $488426.80

Clontarf Academy
$77500.00

Girls' Academy $78750.00

Successful implementation of Clontarf and
Girls' Academy for Aboriginal students.

All Aboriginal students have detailed PLPs.

Cultural Connections team has delivered
meaningful PL, especially Connecting to
Country, for teaching and non teaching staff.

SLSO support for most classes was secured.

An Elder in Residence was employed to build
Aboriginal presence and cultural respect in
the school.

English language proficiency $1395.00 Purchase of teaching resources to support for
EALD student

Low level adjustment for disability Reading Books $1105.09

Redcat Access system and
microphone $4950

Employment $74521.36

Personal Learning Pathways were developed
in partnership with students, parents and
carers and community organisations.

The school employed additional support staff
to support all students. This resulted in an
increased ability to work with students with
identified needs as determined through the
school Learning and Support team.

Quality Teaching, Successful
Students (QTSS)

Not applicable Not applicable

Socio–economic background Employment $430750.64

Teaching resources and
assets;

Auger $11925.00

Musical equipment: $600

Teaching staff, above establishment, have
been employed to assist the school to deliver
the strong breadth of subjects in Stage 5 and
6. It has also enabled the school to reduce
class size and have two core classes in year
group.

Funds have been used for  the employment of
relief teachers which circumvents the need to
allocate  'extras' (extra teaching  periods) to
regular teachers to cover the classes of
absent teachers. This 'Cover faculty'
arrangement has been invaluable in ensuring
curriculum programs can be delivered. The
school has therefore never had a class on
'minimal supervision' when their regular
teacher is absent.

Support for beginning teachers Beginning Teacher
allocation
2019   4x $14130 = $56520

All beginning teachers in 2019 had reduced
teaching loads and access to specialised
professional learning opportunities. Head
teachers were also allocated scheduled time
to support beginning teachers at faculty level

All beginning teachers were involved in an
induction program coordinated and delivered
by the Middle Years Instructional Leader and
the Deputy Principal.

Beginning Teachers were able to access
professional learning as negotiated in their
Performance and development Plans.

Beginning teachers  are also supported by the
employment of relief teachers which
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Support for beginning teachers Beginning Teacher
allocation
2019   4x $14130 = $56520

circumvents the needs to allocate them to
'extras' in order to cover the classes

Targeted student support for
refugees and new arrivals

Not applicable Not applicable
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 111 104 100 94

Girls 107 104 112 97

Student attendance profile

School

Year 2016 2017 2018 2019

7 83.9 87.4 85.3 84.5

8 85 81.1 81.2 76

9 72.5 81.6 70 77

10 73.7 69.9 72.1 65.2

11 60.6 67.2 68 66.3

12 85.3 52.3 79.7 80.5

All Years 77 76.2 75.5 74.2

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment NA 0 0

Employment NA 0 67

TAFE entry NA 0 4

University Entry NA 0 4

Other NA 0 17

Unknown NA 0 8

Year 12 students undertaking vocational or trade training

33.33% of Year 12 students at Coonamble High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

95.5% of all Year 12 students at Coonamble High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 17.1

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 10.78

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,996,426

Revenue 6,443,674

Appropriation 6,255,993

Sale of Goods and Services 18,731

Grants and contributions 111,605

Investment income 5,067

Other revenue 52,278

Expenses -7,245,186

Employee related -5,560,845

Operating expenses -1,684,341

Surplus / deficit for the year -801,512

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 961,506

Equity Total 985,582

Equity - Aboriginal 455,061

Equity - Socio-economic 404,937

Equity - Language 738

Equity - Disability 124,846

Base Total 2,949,094

Base - Per Capita 56,154

Base - Location 113,350

Base - Other 2,779,591

Other Total 824,940

Grand Total 5,721,123

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Mathematics Standard 2 69.3 57.2 67.7 69.3
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Parent/caregiver, student, teacher satisfaction

In 2019, parents and care givers had several opportunities to participate in the school. These included information
evenings, parent teacher interviews, community workshops and other informal events. Through these events most
parents indicated that their children were developing skills and knowledge to successfully learn in a variety of different
environments.

The School Reference group held regular monthly meetings and provided valuable advice to the school about how to
implement the Connected Communities Strategy in all aspects of the school. The SRG along with the P&C were
consulted in the Lower B Block refurbishment, the main aim of which is to reduce the gaol like appearance of the school
and ensure that community and parents feel more welcomed to the school.

Our Academies (Clontarf and Girls' Academy) continue to be a strength in engaging families and community members
through both internal contact time and external projects including, for example, Koonambil links and Rotary links. The
Girls' Academy advisory committee also has a strong Aboriginal female carer constituency. Both the Clontarf and Girls'
Academy end of year graduation events are very well attended by parents, community and CHS staff.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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