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Introduction

The Annual Report for 2019 is provided to the community of Bomaderry High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bomaderry High School
Cambewarra Rd
Bomaderry, 2541
www.bomaderry-h.schools.nsw.edu.au
bomaderry-h.school@det.nsw.edu.au
4421 0699

Printed on: 2 June, 2020Page 2 of 29 Bomaderry High School 8448 (2019)



School background

School vision statement

Our school aspires to develop students who are socially responsible and active citizens in society. We provide students
with the skills to achieve their best possible outcomes, through promoting a positive learning environment. We aim to
raise standards in literacy and numeracy, whilst instilling work ethic and developing in each student an appreciation of
learning. We engage students in technology and encourage them to develop 21st Century employment skills.

Our students value cultural diversity and are understanding of differences. Our school is inclusive with opportunities for
all students to achieve their potential. The curriculum offers a wide range of subjects, including opportunities for Gifted
and Talented students, and support for students with additional needs.

The school is proactive in engaging the community and working together with parents to support students, whilst
developing pride in our school. We endeavour to maintain strong communication links with parents using technology and
face to face meetings. Our parents are actively involved in the school, in supporting students and promoting school
programs.

We promote respect and positive behaviour, and support safe learning environments. Our students are taught civic
responsibility, with an emphasis on developing strong character, resilience and thinking skills.

Our teachers know the students and how they learn. They are actively involved in professional development and engage
professionally with colleagues, parents and carers, and the wider community. They provide individual student feedback
and are aware of the progress of each individual student.

School context

Bomaderry High School is situated approximately one hour south of Wollongong, in a rural area on the South Coast. In
2018, the school boasts excellent facilities including an industrial kitchen, woodwork and metal work rooms, several
computer labs and two halls, including a sports gym.

There are 750 students, 60.8 teaching staff and 15.082 SASS staff. Aboriginal students constitute 13% of the student
population.

Known as a consistent top ranking HSC school in the region, students have achieved success academically in a number
of fields. This includes selection into National and International Science competitions. The school has also traditionally
excelled in the Tournament of the Minds "Maths and Engineering' section.

Performing arts, cultural and sporting fields are also promoted at the school, with students offered a wide range of
activities. Many students have excelled in their chosen sport with some going on to represent NSW and/or Australia. The
school is known throughout the region for success in the performing arts, with students able to join dance groups, bands,
vocal ensembles and drama groups.

Cultural activities are offered for our Indigenous students, including Koori Dance and NAIDOC week celebrations.
Currently, the school also runs an Asian Studies program and boasts a partnership with the University of Wollongong's
International Students' unit, to promote Global Education at the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop strategic professional learning frameworks based on the Australian Professional Standards for Teaching that
build the capabilities of all staff in quality teaching and learning with a strong focus on assessment, literacy and
numeracy, and with the clear intent of improving student outcomes.

Improvement Measures

 • Professional learning policy and procedures developed and implemented.
 • Increase the number of students in the top two NAPLAN bands by 8%.
 • School wide assessment procedures developed and implemented.

Progress towards achieving improvement measures

Process 1: To continue building the capabilities of teachers through strategic and structured professional learning
focused on improving student outcomes through the processes of PDPs, NESA Teacher Accreditation,
staff induction procedures and staff mentoring.

Evaluation Funds Expended
(Resources)

2019 saw another large cohort of Early Career Teachers (ECT) at Bomaderry
High School. The team consisted of 4 permanent and 9 dedicated casual
teachers. The ECT Team met once a cycle to engage and explore in DEC
and NESA resources such as Strong Start Great Teachers. During Semester
1, the group were at different stages of their beginning teaching experience
so they self–paced through various modules. They also evaluated the BHS
Induction Booklet which they had created the previous year, engaged in a
review of the school merit system and Sentral platform used by BHS. The
focus for the majority of ECT's was the selection and annotation of selected
items of evidence for their accreditation.

Semester 2 2019 saw the ECT Team become instrumental in the
development of a Y7 Pilot Program that would take place in 2020. The ECT's
were involved in the development and implementation of staff and student
interviews regarding Feedback and the understanding of its purpose. The
team then analyses the data gathered from the interviews and surveys and
used it to inform the whole school implementation of effective feedback
practices. The ECT's were instrumental in establishing the use of Learning
Intentions and Success Criteria along with formative assessment and
differentiation in order to feedback to have an impact on student outcomes.
The ECT Team then assisted in the upskilling of the school staff in using
effective feedback practices.

$38960.00

Process 2: To develop whole school processes in the effective teaching of literacy and numeracy, informed by the
use of data, with a focus on high expectations, explicit teaching and differentiation.

Evaluation Funds Expended
(Resources)

BHS Year 7 students sat their Literacy and Numeracy Best Start tests at the
beginning of Term 1. Each test comprised of 30 questions that assess
student's literacy and numeracy across Stages 2, 3 and 4, to identify
individual student areas of need and progress. Students who demonstrated
comprehension, vocabulary and literacy processing skills at a stage 2 and 3
level, were identified and supported by the Learning and Support Team.
Using the Best Start Data, the Literacy Team engaged in lesson observations
of BPS Literacy lessons to develop a Comprehension Program delivered by
the literacy teachers of Year 7 and 8 to all literacy classes taught once a
fortnight. An evaluation of this program has led to the development of our
whole school 2020 Comprehension Strategy (PIE).

$18197.00
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Progress towards achieving improvement measures

While the BHS Year 7 NAPLAN Reading scores were below the DOE State
average, the introduction of different question formats, requiring students to
provide more than one answer, impacted student results. Year 7 Grammar
and Punctuation scores, particularly in the highest band were strong and
equal to similar schools. In response to the Year 7 Best Start Data and
NAPLAN data, BHS has purchased and is launching in 2020 Renaissance
Reading where the reading levels of all students from 7 – 10 will be tracked.
The top scoring Year 9 students were above like schools in Reading and
showed growth across all bands in NAPLAN writing. In order to improve
student writing in both Stage 4 and 5, the Literacy and Numeracy Team
launched the ITC Thinking Skills app, which enables students to approach
assessment tasks, organise their ideas and scaffold their writing.

Process 3: To develop consistent school wide practices for assessment processes with a shared focus on
continuous improvement in teaching and learning.

Evaluation Funds Expended
(Resources)

The Assessment School Plan Team focussed in 2019 on the implementation
of the Recommendations that were developed through the Assessment
Evaluation that was undertaken at Bomaderry High School in 2018.

The Assessment Recommendations that were actioned in 2019 at
Bomaderry High School included:
 1. The development and communication of an Assessment Policy for
Bomaderry High School.
 2. The development of Procedures developed in conjunction with the
Assessment Policy to ensure consistency with assessment schedules, formal
assessment tasks. This included checklists for staff and expectations
regarding the assessment process including NESA requirements. The BHS
Teaching, Learning and Assessment Handbook draft has been developed in
2019 as the staff is the central record of these procedures and will be
finalised for distribution to staff in 2020.
 3. A central location (Sentral Documents) and staff member (HT Teaching
and Learning) has been be identified and communicated to staff to ensure
the consistent development and storage of all whole school assessment
documentation.
 4. A whole school Assessment planning process has been developed to
ensure planning, mapping and calendar placement of major tasks, events
and NESA timelines for each year cohort from Years 10–12. This process will
be extended into Years 7–9 in 2020.
 5. Ongoing professional learning was provided in the areas of assessment,
differentiation and feedback for staff which will be continued in 2020.
 6. The TPL plan in 2019 included faculty time to enable staff to work
collaboratively on assessment within their Faculty, this will also be extended
into 2020.

The Assessment Team will use the final year of the BHS 2018–2020 School
Plan to consolidate and continue to action the recommendations outlined
above. 2020 will also be used to further develop procedures and professional
learning to assist staff to develop and implement evidence based, high quality
assessment programs at Bomaderry High School.

$5000.00

Printed on: 2 June, 2020Page 6 of 29 Bomaderry High School 8448 (2019)



Strategic Direction 2

Quality Citizens

Purpose

To produce learning environments and utilise teaching strategies that create global citizens that are adept at using
current technologies, capable of adapting to innovations in their learning environments thus enabling students to be
active and informed in their world.

Improvement Measures

 • 100% of students (7–12) utilising i–Pad technology for learning in all Curriculum Areas.
 • Increased number of students (10%) achieving Band 5/6 results in their HSC compared to 2017.
 • Increase attendance rates to match NSW Secondary Schools.

Progress towards achieving improvement measures

Process 1: BYODD

To lead innovative teaching practices through continued implementation and development of the
BYODD program to optimise learning engagement and outcomes.

Evaluation Funds Expended
(Resources)

The school continued to provide iPads to students in need and the allocated
budget was entirely spent on this. Ten iPads were also provided from
Aboriginal Education funds and professional learning funds were also utilised
to provide opportunities for staff members to improve their skills in digital
learning.

iPads issued by the school follow a strict criteria to ensure that student
engagement and learning is the focus of the device. The iPads are loaned
from the Library and returned when they are no longer required by the
student. This ensures maximum benefit from the device and each device is
used to its full capacity and while it has currency.

The iPad recommended by the school is the 7th Gen, 32Gb, wi–fi only
device. This device is cost effective, with ample storage for educational use
and an extensive range of free apps available to faculties, ensuring that all
students are able to access equitable learning resources.

It is envisaged that the iPad will remain as the school's designated device. It
is a hardy, affordable device with an extensive range of educational use and
a currency of at least four years.

 • $4318.00

Process 2: Active Informed Citizens

Provide engaging learning spaces and educational opportunities that nurture active and informed
citizens.

Evaluation Funds Expended
(Resources)

At Bomaderry High School in 2019 a number of students under staff
supervision participated in the Duke of Edinburgh Award in both the Bronze
and Silver levels over the year. Through this award students learnt about the
importance of community and their roles and place as world citizens.  The
award strives to assist students to set goals in 3 main areas to help students
develop their physical, mental and social skills.

Students undertook 3 to 6 months of voluntary work within the community to
learn the importance of service to their fellow citizens. This was also
complemented by students working on developing a new skill over the year

$5000.00
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Progress towards achieving improvement measures

with the guidance of an experienced mentor and they set physical challenges
to work on their physical wellbeing allowing them to participate in a number of
overnight hikes developing skills in communication and leadership.

A highlight for many students was having the opportunity to meet with Prince
Edward, the Earl of Wessex in a private function during his recent visit. For
many it was a great opportunity to meet with a number of other students who
also were undertaking the award and to forge new friendships.

In 2020 students are hoping to undertake the Gold, silver and Bronze awards
to further develop as world citizens contributing to the school and community
in a number of different roles helping to build a better society.

Process 3: Wellbeing

To create a strategic and planned approach to develop whole school wellbeing processes that support
the wellbeing of all students to that they can connect, succeed, thrive and learn to be confident and
creative individuals.

Evaluation Funds Expended
(Resources)

Peer Support was introduced to BHS and 3 day transition program for year 7.
Students and staff were surveyed and the results were overwhelmingly
positive. BHS is working towards being an eSmart school, which is an
initiative of the Alannah Madeline Foundation. It is a framework that sits
across the entire community to keep students safe from bullying,
cyberbullying and violence. All Year 7 students and Support students
completed the eSmart digital licence.

Staff were trained in Trauma Informed Practice and the Berry Street
Education Model,  which assists them in helping our most vulnerable
students. This has resulted in classrooms that are much more cohesive. A
new merit system was introduced at BHS. This encourages students to work
consistently to achieve merits which enables them to achieve Bronze, Silver,
Gold and Principal Awards. This system gives value to the merits that are
handed out by staff and is achievable by all students. It was very successful
in 2019.

New mentoring programs were introduced. The BBC – Building Better
Citizens program is for Year 8 and 9 boys. Students have been keen to
attend and have established a good rapport with the teacher. The Step Up
program is for Year 10 boys. It has improved the student engagement of the
boys that attend. Anti bullying activities and the Mental Health Expo have
continued and have been very successful. They have helped students to
engage with many services in the Shoalhaven.

Breakfast Club was introduced to BHS. It was on Tuesday and Wednesday
mornings and staff and students volunteer their time to make this successful.
It is a safe place and many students call in to have breakfast as they arrive at
school. Values for Life incursion for Years 7to 12. Man Up: discovering true
masculinity. Explored the influences that affect a young man's self esteem
and encourages students that being a man is about making a positive
difference to others. Skin Deep: discovering true femininity. Examined the
cultural messages girls get about what it means to be a woman today.

 • $8051.00
 • $4680.00
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Strategic Direction 3

Quality Educational Partnerships

Purpose

To foster and strengthen partnerships within our community of schools, local businesses and cultural groups both on a
local, and global scale, promoting educational outcomes and cultural understanding across all stages of student learning
and transition.

Improvement Measures

 • 10% increase in Year 7 enrolments,
 • 100% of school leavers to go into further studies, apprenticeship and/or employment.

Progress towards achieving improvement measures

Process 1: Community of Schools

To provide consistent pedagogy within our community of schools to support successful middle years
transition.

Evaluation Funds Expended
(Resources)

The Northern Shoalhaven Community of schools (COS) focused on
maintaining strong and meaningful relationships and connections between
schools and the wider community throughout 2019. The successful 2019
Northern Shoalhaven COS Staff Development Day, "Learning together,
Growing together", provided current and valuable professional learning
opportunities for all educators within the COS setting.

 The keynote address, led by Simon Breakspear, introduced our collective
staff to evidence–informed strategies and concepts.  This focused on
increasing student engagement and making significant impact on student
learning. Educators participated in further professional learning experiences
throughout the day with the opportunity to further enhance teaching practice.
This learning event provided staff with the opportunity to enhance their
practice while strengthening collegial relationships within the COS network.
The feedback on this learning event was extremely positive and will focus on
maintaining and building upon this thriving community of educators.

$18496.00

Process 2: Careers and Business Partnerships

To lead the development of strong community partnerships in order to enhance and complement our
established project based learning and create successful exit outcomes for students.

Evaluation Funds Expended
(Resources)

In 2019, Bomaderry HS appointed a Temporary Careers Adviser,
who was enrolled in and completed approved Careers Education
Qualification. She
attended Shoalhaven Careers Adviser Network meetings each term, and
networked
with local business industry representatives to develop partnerships in
preparation for work experience and other career exploration programs such
as
YES (Youth Engagement Strategy) and Taste of TAFE. Students were also
offered
the opportunity to attend the Shoalhaven Professional Snapshot Day to tour
and
connect with local businesses and discover career pathways.

School based Apprenticeships/Traineeships (SBATs) were established

$5000.00
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Progress towards achieving improvement measures

over the year, and gave students the opportunity to undertake paid work and
gain and industry qualification alongside their schooling at Bomaderry HS.

The Smith Family Careers Mentoring program gave local
industry professionals an opportunity to speak one on one with selected
students to create connections for career pathways. Student participation and
engagement was successful and indicated strong partnerships.

The Year 10 Work Experience program commenced at the end of
Term 2, and feedback was positive. The Careers Adviser also organised RSA
and
RSG courses for students with interest in the hospitality industry, and a Civil
Construction Careers Exploration Day for students to be able to meet
industry
professionals on their job site. Students who were interested in Defence
careers attended Recruitment sessions. The Future Finder Day at our local
UOW
Campus connected students with vocational pathways for future study and
work.

Process 3: Cultural Connections

To further deepen cultural relationships across the school, community and globally by engaging with the
curriculum and developing cultural skills and knowledge, with the aim of building student capabilities in
cultural awareness, understanding and appreciation.

Evaluation Funds Expended
(Resources)

Aboriginal education continues to expand to meet the needs of the school
and local community.Formalised classes in Aboriginal studies are now
running. Programs such as Brospeak and Sistaspeak enjoy good patronage
with students engaged and guest speakers from the local community adding
input and experiences. Planning was underway to have a Staff Development
Day with our feeder schools. Many staff accessed Training for Aboriginal
Education and the local Aboriginal immersion program at Bomaderry Public
School was well attended and focused on Aboriginal education. The
Aboriginal Education committee meets regularly with increased numbers of
staff attending and has recently had a change of leadership. Excursions and
Mentoring and educational opportunities continue to grow with the school
developing local programs not utilising agencies such as AIME and the Ella
Foundation. All IEP's have been conducted for all students and published on
Sentral for staff access.Asian Focus has been successful with a staff and
student study group attending Yangpyeong High School in South Korea in
2019The school had a successful Asian Expo day with local feeder schools
and increased staff and faculty involvement. Sister school relations continue
with remote classes, email friendships and "skype" style communications.

Community engagement has been strong with local and wider community.
The School's P&C are actively involved with a number of key projects
including library upgrade, "Rebuild the School" campaign, recycling initiatives
and a community car boot sale in 1999.The School has initiated and
strengthened links with local businesses including Manildra, new highway
contractors, HMAS Albatross and Council. These have all allowed site
visitations, work experience opportunities, donations of product and sharing
of ideas. NGO agencies are being utilised to run programs for at risk students
including the highly successful Go Girls, Links to Learning and other
mentoring programs. A school prospectus is in the developmental stages and
is hoped to finalise towards the end of 2020.

$5000.00
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $50071.00 The Aboriginal Education Team worked
closely with the Literacy and Numeracy Team
in analysing Best Start Year 7 data and
identifying students in need of assistance.
The school designated device was provided
to students where needed in order to access
the digital technology and future focused
learning environment within the school.

The success of Aboriginal and Torres Strait
Islander students at Bomaderry High School
has always been a priority. At the end of
2019, school resources were allocated to
further developing the consultative
relationships and opportunities for success
that Aboriginal and Torres Strait Islander
students are exposed to at Bomaderry High
School. The Aboriginal Education Team and
the School Success Team work very closely
together in ensuring that any support offered
to students is culturally sound, occurs in
consultation and is communicated across the
school. This has proven to be very beneficial
across the school as student involvement in
initiatives and programs has increased and
receives positive feedback.

The 2019 NAIDOC theme VOICE TREATY
TRUTH was celebrated over the course of a
week, early in Term 3. The school and
community collaborated extensively to
provide learning opportunities for all students
and a deep understanding of the themes.
NAIDOC Week was opened with a smoking
ceremony and an address from a local Elder.
This was held in view of Cullunghutti which is
considered a significantly spiritual location by
Aboriginal people. Short videos were
produced and provided to every student
during the morning lesson throughout the
week and the students were also able to
listen to a talk from a local community
member and ask insightful questions about
local Aboriginal culture, traditions and the
impact on Aboriginal people. Surveys
conducted after the event indicated a high
level of appreciation from the students and an
increase in their knowledge of Aboriginal
history and culture.

There were a significant number of new staff
members in 2019 and so the opportunity to
purchase the school designed Aboriginal polo
shirt was again offered at a subsidised cost.
Many staff continue to wear this shirt
including our school administrative support
staff and student learning support officers.

English language proficiency $18024.00 Students requiring EAL/D support in 2019,
had a range of support options available to
them. Depending on assessment results and
individual need, students may have received
one–on–one support, in–class supplementary
support or prioritised support related to the
General Capabilities.
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English language proficiency $18024.00
In 2019, regional and Community of Schools
relationships were further developed and
sustained to encourage collaboration and
sharing of best practice. This has played an
invaluable role in the middle years transition
support that we offer at Bomaderry High
School. The inclusion of EAL/D student
classification into transition information, as
well as, the inclusion of the EAL/D support
coordinator into transition events and notices
has significantly benefited the support of
primary school EAL/D students coming into
high school. These networks strengthened
knowledge in regards to consistency and
transition from primary to high school, and
between the stages.

EAL/D support in 2019, allowed for the
continued prioritisation of a collaborative,
connected culture to be encouraged between
the EAL/D population at Bomaderry High
School. One strategy used to develop
relationships, connection and celebration of
culture is the implementation of the SWAT
group: an assessment, homework and
classwork support period. This period is
allocated to allow students the space, time
and support to better access and engage with
curriculum, assessments and content across
all KLAs. This time is invaluable to students
as they have the opportunity to revisit, clarify
and deepen their understanding of rigorous
curriculum. This time also allows for students
to share knowledge, experiences and aspects
of their own stories with their peers.

During 2019, EAL/D students involvement in
a broader variety of programs was
maintained. The EAL/D Support Coordinator
and the Aboriginal Education Officer at
Bomaderry High School maintain a
collaborative approach whereby EAL/D
students are included in initiatives that focus
on sharing culture, encouraging belonging
and development of peer relationships. This
collaborative approach has proven to be
beneficial, as it seeks to support the unique
experiences that students from diverse
backgrounds face.

2019 has seen the continued development of
effective Student Success Plans that capture
the most poignant information required for
teaching and learning in the EAL/D context.
Student Success Plans are completed as a
collaborative process between community,
parents/carers, teachers and the School
Success Team.

Low level adjustment for disability $97164.00 During 2019 two staff members of Bomaderry
High School's School Success Team were
trained by the Institute of Multisensory
Language Education (IMSLE) in Multisensory
Structured Language (MSL) delivery. This is a
considerable undertaking that highlights the
prioritisation of the fundamental skills of
Reading and Literacy at Bomaderry High
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Low level adjustment for disability $97164.00 School. The tools, knowledge and resources
that have been adopted from this training
have given great insight into the challenges
that our students are facing in the classroom,
and the pressure placed on classroom
teachers. School resources have been
dedicated to Trained Teachers working with
students on improving their reading and
building their confidence in class. This has
proven to be beneficial, even in its infancy,
due to student's overwhelmingly positive
response to the sessions.

The adoption of MSL coincides with the active
involvement of a number of School Success
Team staff members being active members of
the school's Literacy and Numeracy Team.
This means that best practice and
whole–school approaches are being adopted
in a collaborative manner. The close working
relationship between the School Success
Team and the Literacy and Numeracy Team
allows success for all students with a diverse
range of learning needs.

The School Success Team has initiated the
planning and implementation stages of
Students Success Plans and Class Success
Plans. The approach to Success Plans
promotes a collaborative practice that
emphasises the practical, usable strategies
that students and their teachers can employ
during teaching and learning. The Success
Plans can be flexible and adapted to suit the
diverse needs of students, while maintaining
a familiar and user friendly format for a range
of teachers. The individual and class plans
are aimed at supporting consistent practices,
being used as a reflection tool and gathering
information on best practice and strategies
that work for our school environment. The
Success Plans will be generated and
reviewed on an ongoing basis in consultation
with Wellbeing staff, the school Aboriginal
Education Officer, key support staff, families
and the students themselves.

Socio–economic background $278,880.00 Additional teaching staff were employed to
provide a broad curriculum for all stages. This
enabled classes in senior years to continue
even with reduced student numbers. The 4E
program in Stage 4 was expanded to include
a separate Year 7 and Year 8 class.  Staff
continued to be employed in key leadership
positions including Deputy Principal and Head
Teacher. A decision was made to disband the
above centrally identified Deputy Principal
position in 2020 and introduce further Head
Teacher positions to address the areas of
Systems and Administration as well as Equity
and Engagement. Assistance in various forms
continued to be provided to those students
and their families who required it.

Support for beginning teachers $59,466.00 2019 saw another large cohort of Early
Career Teachers (ECT)
at Bomaderry High School. The team
consisted of 4 permanent and 9 dedicated
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Support for beginning teachers $59,466.00 casual teachers. The ECT Team met once a
cycle to engage and explore in DEC and
NESA resources such as Strong Start Great
Teachers. During Semester 1, the
group were at different stages of their
beginning teaching experience so they
self–paced through various modules. They
also evaluated the BHS Induction
Booklet which they had created the previous
year, engaged in a review of the
school merit system and Sentral platform
used by BHS. The focus for the
majority of ECT's was the selection and
annotation of selected items of
evidence for their accreditation.

Semester 2 2019 saw the ECT Team become
instrumental in the
development of a Y7 Pilot Program that would
take place in 2020. The ECT's were
involved in the development and
implementation of staff and student interviews
regarding Feedback and the understanding of
its purpose. The team then analyses
the data gathered from the interviews and
surveys and used it to inform the
whole school implementation of effective
feedback practices. The ECT's were
instrumental in establishing the use of
Learning Intentions and Success
Criteria along with formative assessment and
differentiation in order to
feedback to have an impact on student
outcomes. The ECT Team then assisted in
the upskilling of the school staff in using
effective feedback practices.

By the end of 2019 BHS had two more
permanent staff fully
accredited at the Proficient level. One
became the 2020 Year 7 Adviser, another
was nominated for Year 7 Adviser for 2021
and another was made BHS Supervisor
of Girls. The ECT's have been proactive in all
School Strategic Plan groups
including Aboriginal Education, Assessment
Review Team and the ICT Team. This
group of dynamic young teachers have been
an invaluable asset to excursions,
coaching teams, musical productions and
initiating change at our school

ECT funds were used to continue to support
their
professional development including;
Beginning Teacher Workshops and subject
specific PD opportunities.

Release days were organised for ECT's and
various Head
Teachers to work with them to develop their
programs and marking criteria and
assessment tasks. This was invaluable when
so many ECT's find themselves
working outside their subject area and also
working across multiple faculties.
Funds were also used to buy relief time for
the Yr7 Pilot Program which all
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Support for beginning teachers $59,466.00 ECT's were involved with. A number of ECT's
also finalised their accreditation
and were provided with time to annotate their
evidence and liaise with their
Head Teachers in regards to their final report.

Ms Myers–Brown received a period allowance
on her timetable
to continue to assist, meet, mentor and
coordinate the BHS ECT Induction
Program.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 380 345 369 374

Girls 338 345 356 368

Student attendance profile

School

Year 2016 2017 2018 2019

7 91.4 90.9 88.7 88.2

8 89.8 87.4 84.8 84.6

9 86.3 85.9 81.8 82

10 85.9 84.6 80.9 79.8

11 87.3 82.1 78.4 79.6

12 85.9 83.8 81 80

All Years 87.8 86 82.8 82.6

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 23 0 1

Employment 0 20 38

TAFE entry 13 16 11

University Entry 0 0 25

Other 60 63 13

Unknown 3 0 13

Year 12 students undertaking vocational or trade training

23.91% of Year 12 students at Bomaderry High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

94.9% of all Year 12 students at Bomaderry High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 45

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 18.68

Other Positions 1.8

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 969,430

Revenue 11,260,529

Appropriation 10,811,397

Sale of Goods and Services 30,313

Grants and contributions 414,258

Investment income 4,261

Other revenue 300

Expenses -10,998,003

Employee related -9,906,041

Operating expenses -1,091,962

Surplus / deficit for the year 262,525

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 2,043,271

Equity Total 683,461

Equity - Aboriginal 118,646

Equity - Socio-economic 278,880

Equity - Language 18,024

Equity - Disability 267,910

Base Total 7,108,817

Base - Per Capita 174,148

Base - Location 4,446

Base - Other 6,930,223

Other Total 499,750

Grand Total 10,335,298

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 21.3 20.6 17.6 18.4 13.2 8.8

School avg 2017-2019 16.5 16.5 26.3 21.3 12.3 7
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Band 4 5 6 7 8 9

Percentage of students 10.4 21.6 20.1 29.1 11.2 7.5

School avg 2017-2019 9.3 17.6 26.7 26.2 12.8 7.3

Band 4 5 6 7 8 9

Percentage of students 18.4 13.2 24.3 29.4 11.8 2.9

School avg 2017-2019 12.3 16 26.6 26.1 14 5
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Band 4 5 6 7 8 9

Percentage of students 19.9 27.2 28.7 14.7 8.8 0.7

School avg 2017-2019 20.5 27.5 28.3 15.3 7.5 1

Band 5 6 7 8 9 10

Percentage of students 22.0 21.2 29.7 14.4 9.3 3.4

School avg 2017-2019 18.9 19.7 25.6 22.2 9.4 4.2
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Band 5 6 7 8 9 10

Percentage of students 8.3 20.4 34.3 24.1 6.5 6.5

School avg 2017-2019 11.8 19.3 25.9 26.2 9.5 7.2

Band 5 6 7 8 9 10

Percentage of students 13.6 19.5 34.7 19.5 9.3 3.4

School avg 2017-2019 11.7 16.4 35.6 18.3 13.6 4.4
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Band 5 6 7 8 9 10

Percentage of students 31.6 24.8 25.6 14.5 3.4 0.0

School avg 2017-2019 28.1 23.4 20.6 20.6 6.4 0.8

Band 4 5 6 7 8 9

Percentage of students 9.9 17.6 30.5 24.4 6.9 10.7

School avg 2017-2019 7.8 20.4 30.8 24 9.4 7.6
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Band 5 6 7 8 9 10

Percentage of students 4.6 18.3 43.1 19.3 8.3 6.4

School avg 2017-2019 4 25.9 35.7 21.6 9.8 2.9
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Biology 63.4 66.6 69.9 66.6

Business Studies 58.8 64.1 68.6 64.5

Engineering Studies 71.8 65.7 73.9 68.4

English (Advanced) 73.9 74.7 80.0 78.2

English (Standard) 65.4 65.9 67.3 68.4

Geography 68.1 63.8 70.6 70.3

Industrial Technology 69.4 65.8 66.8 63.8

Mathematics 56.8 73.6 76.9 60.3

Mathematics Standard 2 61.8 65.1 67.7 61.8

Modern History 61.6 66.1 70.2 64.3

Personal Development, Health and
Physical Education

66.7 67.8 70.5 71.2

Physics 56.7 66.9 72.1 60.8
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Parent/caregiver, student, teacher satisfaction

380 students completed the Tell Them From Me Survey between 2 September 2019 and 17 October 2019. The Student
Engagement Secondary Survey included ten measures of student engagement alongside five drivers of student
outcomes. The report shows the following results (Picture A).

The survey also looked at the extent of equalities in student engagement among socioeconomic groups. In one of the
measures – Students with a positive sense of belonging, the report shows that in Years 7 to 10, students from high SES
have a higher positive sense of belonging compared to students from low or middle SES. In Year 11, students from the
middle socioeconomic backgrounds have the highest positive sense of belonging; whilst all students in Year 12 have
reported a positive sense of belonging regardless of their socioeconomic backgrounds.

When it comes to the measure of Students that value schooling outcomes, the report shows that the percentage of
students valuing schooling outcomes started off very high in Year 7 but continued to decline in the later years. In Year 7,
86% of students from the middle SES value schooling outcomes, compared to 68% of students from the low SES and
73% of students from the high SES. By Year 12, only 29% of students from the high SES, 50% from the middle SES and
60% from the low SES value schooling outcomes.

The report also included the drivers of student engagement and the results are shown in Picture B.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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