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Introduction

The Annual Report for 2019 is provided to the community of Warners Bay High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Warners Bay High School
1 Myles Ave
Warners Bay, 2282
www.warnersbay-h.schools.nsw.edu.au
warnersbay-h.school@det.nsw.edu.au
4954 9488

Message from the principal

To our Warners Bay High School Community,

I am pleased to be able to present the 2019 Annual Report to our school community. Once again WBHS has excelled in
a wide range of academic, sporting and cultural arenas. Details of our school's highlights and achievements can be
found on the school's website (Homepage/Achievements).

I would like to acknowledge and honour WBHS's immediate past Principal, Dr Sharon Parkes, and Deputy Principal Ms
Marisa Dal Zotto. Both of these much loved and outstanding educational leaders retired during 2019 after long and
illustrious careers serving students, staff and families in public education. Their educational leadership, clear vision and
indefatigable commitment to maximising student outcomes have left WBHS with a strong legacy of educational
excellence. Over many years, our school community has been positively impacted by their drive, dedication and
determination to help every student and staff member realise their potential. On behalf of the WBHS community, I wish
Dr Parkes and Ms Dal Zotto all the very best for their futures. May they, like WBHS, go from strength to strength!

Regards,

Marcus Neale

Principal
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School background

School vision statement

Warners Bay High School is a valued, dynamic learning community which enjoys strong support from the local
community and from its alumni.

Students are actively engaged in their learning, resulting in assessment–capable learners with high expectations who
challenge themselves to achieve their personal best.

A suite of specialised programs support the full range of learners providing quality education for all to ensure
future–focused learners.  Extensive co–curricular and extra–curricular programs reflect the value of diversity by
responsible, productive citizens.

Ongoing professional learning for staff fosters a culture of passion, enthusiasm and continuous improvement in student
learning outcomes.

School context

Warners Bay High is a comprehensive school (7–12) with an enrolment of over 1300 students. The school was
established in 1966 and enjoys a strong reputation in the community for the provision of its motto, "Quality Education for
All."

The student profile is predominately Anglo–Saxon. 3.5% come from an Aboriginal background. 6% of students have a
language background other than English. The most prevalent of the 25 languages represented are German, Czech,
Italian and Macedonian.

Many families and staff have a long and strong connection with the school. The attendance profile for students has
consistently been above state average for over ten years.

The previous School Plan (2015–2017) incorporated a number of initiatives and programs to lift the performance of
students into the top two bands in the HSC, NAPLAN and VALID. These programs and initiatives, together with
additional initiatives will continue and are documented in the 2018–2020 School Plan.

Internal data collected through surveys of staff, students and parents (2018), along with student focus groups as part of
the Visible Learning Initiative, identified staff professional learning, staff reflections and analysis of external data,
indicates a strong valuing of the  school's rich and varied curriculum. These, together with the extensive co–curricular
and extra–curricular initiatives and activities strengthen student learning outcomes. Of significant note, students indicate
the wealth of cultural programs to develop student and staff knowledge and tolerance of individual difference. These
include, but are not limited to NAIDOC  celebrations, Sorry Day, Harmony Day, Student Exchange, MADD Nights,
Soiree, ANZAC Day, Cultural Food Days and Charity Days. The range of sporting programs was valued most highly by
all year groups.

Staff survey responses indicate strong support for and commitment to co–curricular programs to support and extend
student learning and  development. These include and are not limited to VLE/Brainfood, QLE, Student  Interviews,
Mentoring, HSC Study tutorials, the Bridging Course, Numeracy programs, Student Welfare and Homework Help.

Technology, computer accessibility, Bring Your Own Device (BYOD)  practices and online learning access through
MOODLE and Google Classroom are an integral component of school life across the school.

Together with the four partner primary schools, Warners Bay High School implements programs across the Community
of Schools (CoS) to develop a coordinated approach to curriculum transition, a focus on student feedback, writing and
student leadership programs to support Aboriginal students through our Junior Aboriginal Education Consultative Group.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Students as Future–Focused Learners

Purpose

Warners Bay High School (WBHS) aims to produce highly successful lifelong learners through rigorous academic and
rich extra–curricular and co–curricular programs, resulting in a high public profile of success. We endeavour to have
every student actively engaged in meaningful, challenging and future–focused 21st Century learning experiences.
Students achieve and thrive as creative and resilient learners and leaders, as well as confident, productive citizens.

Improvement Measures

 • The school is moving towards strong value–added results significantly above state average and SSSG.
 • Increased percentage of students scoring in the top two bands for NAPLAN Reading & Numeracy
 • Staff survey indicates 4C's (creative thinking; collaboration; critical thinking; and communicating clearly in diverse
mediums) incorporated into at least one lesson per week for 100% of staff.
 • Visible Learning Walkthroughs indicate students present as engaged learners with high expectations and a growth
mindset when questioned.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy
 • Implement whole school literacy plan
 • Develop a whole school numeracy plan

Evaluation Funds Expended
(Resources)

A Numeracy team was formed which launched a whole–school numeracy
strategy with an explicit focus on Stage 4 and 5. The Numeracy team began
by reviewing teaching and learning programs in all curriculum areas, which
became the basis of further action to ensure the KLA–relevant aspects of
numeracy are included in all teaching programs.

The Literacy Team led a whole school focus on vocabulary and inferential
comprehension skills in response to identified areas of deficit in Year 9
NAPLAN results. Time was provided for teachers to develop faculty relevant
resources to address these skills through 'do now' lesson starters and class
activities.

The Numeracy and Literacy teams began to familiarise staff with the Literacy
and Numeracy Learning Progressions. Team members worked within
faculties to start the process of mapping Literacy and Numeracy
Progressions into Stage 4 programs. Both teams also began to develop
effective systems to analyse and extrapolate data from Best Start Year 7
results, and align students who require additional support in reading and
numeracy support with Stage 3 data and 2019 formative assessments to
inform teaching practices.

Analysis of 2019 Year 9 NAPLAN data showed improvement from 2018 in
achievement in the top two bands in reading and numeracy. Results in writing
results were less strong compared with statistically similar school groups
(SSSG). This highlighted a key focus area for 2020. Data revealed above
SSSG growth in numeracy but below SSSG growth in reading and writing.
Item analysis in reading revealed that inference, main ideas and making
connections in information texts were skills that need additional focus.
Writing, audience and ideas in narrative writing proved most challenging, as
were word–based, multi–step problems in numeracy. Value–added data
remains consistent with 2018 data.

In 2020, explicit teaching of reading and writing skills will continue to be a
focus area for improvement to help develop students' ability to deconstruct
word based, multi–step problems in numeracy. Systematic and effective

$10,500
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Progress towards achieving improvement measures

professional learning in differentiation and adjustment strategies will be
provided to help develop targeted teaching and support individual student
growth. Senior executive roles will be restructured with each Deputy Principal
taking on an explicit instructional leadership role in Literacy, Numeracy or
Future Focused Learning. 'Best Practice teams' comprising every teacher in
cross–faculty teams will lead whole–school improvement in key teaching and
learning areas as identified in the Department of Education's 'What Works
Best' research. The improvement in student learning growth and
value–added results will also continue to be a priority.

Process 2: Student Engagement and Participation
 • Continue and extend extra and co–curricular activities.

Evaluation Funds Expended
(Resources)

In 2019, professional learning for staff focused on developing consistency of
teaching practice, with a focus on  'back to basics' around positive
relationships, differentiation, explicit literacy and numeracy skills, and
personalised learning so that 'every child is known, valued and cared for' in
our school. Staff revisited leading research and policies (eg. The Wellbeing
Framework for Schools; Centre for Education Statistics and Evaluation) to
reinforce the importance of research–based examples of success based
upon consistency of practice. Streamed classes in Stage 4 were introduced.
Three classes in both Year 7 and 8 were formed to provide differentiated
literacy and numeracy learning support and improve engagement. The
streamed grouping of students in Stage 4 was well received and enabled the
school to allocate Learning and Support teachers (LaST's) and School
Learning Support Officers (SLSO's) to these classes. LaSTs supported
teachers to personalise teaching, learning and assessment activities to better
meet the needs of students who require additional learning support.

Key Learning Area (KLA) centred professional learning workshops, supported
by external DoE School Services, occurred in Term 1 to allow time to develop
differentiated learning and assessment. Valuable insights into implementing
differentiation for gifted and high potential students were attained by a staff
team at the 'Collaboration for Differentiation' Conference. Year 7 Term 1
assessment tasks were collectively analysed in an executive workshop to
evaluate for the extent of differentiation and adjustment. Analysis of Year 7
assessment tasks indicated that staff are continuing to strengthen their
understanding of differentiation.

A Stage 4/5 Initiative Team and Action Plan was formed with the goal to
evaluate students' level of engagement, show learning growth and provide
students with a voice about their own engagement. A range of students was
selected with data collected at the end of Semester 1 and 2 and their learning
growth evaluated. The Stage 4/5 Initiative Team collaborated to share
findings and concluded that student performance remained steady when
cross–KLA assessment data from Semester 1 was compared to Semester 2.
A small number of students had not demonstrated expected growth over the
course of the two reporting periods. A Student Engagement Survey
conducted in Term 4 using a focus group of 50 Year 7 students revealed that
most students: were interested in what they were learning at school and tried
to do their best work; felt that school was helping them to become the person
they wanted to be, gain skills and prepare them for life after school; liked
being at school and believe that what they learn at school is relevant to their
lives. Strengthening this data will be a focus area in 2020.

The results show the importance of continued professional learning to
strengthen understandings around how to adjust and differentiate classwork
and assessment tasks so that the needs of individual students with learning
difficulties and Individual Education Plans are met and more consistently
applied across the school. This also applies to differentiating the curriculum
to support the learning needs of high potential and gifted students. Planning
for the Department of Education's High Potential and Gifted Education Policy

$1000
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Progress towards achieving improvement measures

will be rolled out in 2020 in readiness for implementation in 2021. The Stage
4/5 Initiative team will continue to track students in 2020 which will provide a
strong data set and evaluation of student perception of the relevance of what
they are learning and their engagement and participation.

In 2020, Process 2 (Student Engagement & Participation) will be
amalgamated into Process 1 (Literacy & Numeracy) and Process 4 (Welfare
& Wellbeing).

Process 3: Visible Learning
 • Continue Visible Learning focus including Walkthroughs with a focus on student learning with a growth
mindset.

Evaluation Funds Expended
(Resources)

Visible Learning was not a focus in 2019 as its elements, both implicit and
explicit, are embedded custom and practice in the school.

Process 4: Welfare & Wellbeing
 • Strengthen and extend welfare and well–being programs

Evaluation Funds Expended
(Resources)

The 'Back to Basics' and 'Starting the Year Well' themes of the Term 1 Staff
Development Day continued throughout 2019. There was a focus on
upskilling staff in their application of personalised learning and adjustment
processes, improving staff understanding of the brain and behaviour, as well
as the impact of trauma and anxiety. A Learning Adjustments Register
(LARS) aligned to Individual Education Plans (IEPs) was introduced
throughout Term 1 and 2. This was designed to help teachers to consistently
apply adjustments to their lesson planning and differentiate the curriculum
and assessment to accommodate the needs of learners with IEPs.

The Disability Standards for Education was revisited with most staff
participating in online training. Eighteen staff across KLAs also undertook a
40–hour course on Personalised Learning and Adjustment. This intensive
professional learning had a cumulative effect on improving staff
understanding of the complex lives of some of our students, the impact of
trauma and wellbeing on learning, and the development of skills in
personalising learning and adjustment to help build positive relationships
across the school.

The 'Back to Basics' and 'Starting the Year Well' themes also encompassed a
focus on understanding behaviour, consistent behaviour management and
assisting students to be autonomous in managing their own behaviour.
Consistent management and respectful relationships between student and
staff were prioritised by five early career teachers and five experienced
teachers sharing classroom behaviour expert Bill Rogers' techniques,
refreshing school wide understandings of effective and consistent classroom
management practices to build positive school tone. This was followed up by
the school's Consistent Behaviour Support Team which held workshops to
refine the school behaviour management systems for implementation in
2020. Under review was the consistent use of the hierarchy of support and
focus on teachers modelling positive behaviour to create the culture they
want to see in their classroom. Executive staff who undertook Paul Dix's
Pivotal Education professional learning then took an enthused summary of
their experience back to the school executive team. This was well received
and endorsed the need to re–evaluate current practices. In Term 4, executive
staff formed a team to plan and review of current practices in the WBHS
behaviour management system in the light of Paul Dix's 'five pillars' and Bill
Rogers' training.

There are several implications for these wellbeing initiatives and professional

$19,000
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Progress towards achieving improvement measures

learning for 2020. A Best Practice Team in Wellbeing led by the Head
Teacher Wellbeing will lead further focus on initiatives begun in 2019. Whilst
the LARS provides a consistent format for adjustment, the transfer of
identified adjustments from paper to genuine differentiation in class activities
and assessment needs to be a greater focus, supported by mentor teachers
who have advanced skills in this area. A better understanding of the role of
LaST's and their effective utilisation as team teachers and the role of SLSO in
the classroom is also an area for ongoing development in 2020.

The school's Consistent Behaviour Management Best Practice Team will
review and refine the school behaviour management systems and begin to
train staff in Dix's Five Pillars to refresh school–wide understanding of
effective and consistent classroom management practices to build positive
school tone and relationships.

The function, composition, communication and effectiveness of Learning
Support Teams at WBHS was reviewed in 2019. More flexible team
membership, open collaboration and improving communication channels
were the focus of the review.

As a result, a restructure will occur in 2020 in which Deputy Principals will be
responsible for two year groups each and will follow these students
throughout their high school progression. The Deputy Principals will work with
a specialised team for each year group including the Head Teacher
Wellbeing, Year Advisers, LaST's, school counsellors, Student Wellbeing
Officers and other relevant wellbeing staff to support the needs of students.

Process 5: Future Focused Pedagogy
 • Teachers draw on research to develop and implement future focused teaching and learning
strategies.

Evaluation Funds Expended
(Resources)

Executive analysis of Year 7 Assessment Tasks for evidence of general
capabilities skills, student choice and future focused learning opportunities
indicated that many faculties utilised these skills as an embedded practice in
class work, especially in practical project–based subjects. However, not all
faculties were explicitly assessing these skills. There was significant interest
from teachers in developing a greater emphasis on future focused skills and
the general capabilities, including assessment. To gain a better
understanding of how this can be implemented in schools, teachers drew
upon research around future–focused pedagogy. Three executive staff
attended the Rooty Hill High School Open Day (a school that models
excellence in best practice of general capabilities and future focused
pedagogies) to ascertain the key elements of the school's success. Key
findings were presented to the WBHS executive team on the systematic
development and implementation of the Rooty Hill High School model in
terms of teaching, learning and community application of the general
capabilities and future focused pedagogies.

Results highlighted the opportunity for WBHS to contextualise and implement
a range of strategies with a planned approach to better preparing students for
their future and developing essential future–focused skills. Planning for 2020
will include a review and audit of existing future focused pedagogy in the
school, with a Deputy Principal appointed as Instructional Leader–Future
Focused Learning and a cross–faculty Best Practice Team developed to lead
the planning and implementation of best practice strategies across the
school.

$1670
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Strategic Direction 2

Strong Community Support and Satisfaction

Purpose

Data collected from students, staff, parents and the community indicate satisfaction with the school's contribution to the
community as a leading organisation for its impact on learning programs and continuous improvement.

Improvement Measures

 • Parent, student and community satisfaction is improved.
 • An increasing number of Alumni provide mentoring, coaching and support for students and staff

Progress towards achieving improvement measures

Process 1: Community and Culture
 • Continue and extend cultural programs

Evaluation Funds Expended
(Resources)

In 2019, WBHS launched a Junior Aboriginal Education Consultative Group
(JAECG) and welcomed Aboriginal families with a BBQ held in Term 2.
Personalised learning plans were completed for all Aboriginal students with
staff consulting with students and families to create student goals. A Sorry
Day address was delivered at a school assembly with students providing
insights into the Stolen Generation and the impact on families. A candle was
lit and one minute silence was held to remember those affected. WBHS
celebrated NAIDOC Day in Term 2. In Term 4, 25 students from the JAECG
as well as Year 6 Aboriginal students from Warners Bay Public School
(WBPS) participated in a possum skin cloak workshop facilitated by Speaking
in Colour as documented in Aboriginal Education Consultative Group (AECG)
meeting minutes. The possum skin cloak was presented at an executive
meeting and will be displayed at the Newcastle Museum in the Resurgence
and Bush Mechanics Exhibition until June 2020. A number of WBHS staff
attended Connecting to Country, expanding their understanding of Aboriginal
traditions and culture. Year 9 and Year 10 students attended the University of
Newcastle Insight Day for Aboriginal students. For more information, please
see Key Initiatives: Aboriginal Background Loading (p.14).

The Duke of Edinburgh program was delivered in 2019 with seven students
completing the program. This program allowed WBHS students an
opportunity to have experiences in each of the following areas: Voluntary
Service, Skill, Physical Recreation and Adventurous Journey.

Year 6 to Year 7 Transition was strengthened in 2019 with the Warners Bay
Community of Schools holding a combined Staff Development Day in Term 2.
The Stage 4 Head Teacher developed links with Stage 3 Assistant Principals
from partner primary schools to ensure a smooth transition to high school. As
per feedback from the community, Year 5 students from partner primary
schools ho attended 'Year 5 for a Day' at WBHS, successfully navigated their
first high school experience.

In 2020 there will be a focus on further improvements to the Year 6 to Year 7
Transition Program. This will include greater communication between Stage 3
and Stage 4 teachers regarding teaching and learning programs, and
planning additional whole cohort and targeted transition events.

$23,000

Process 2: Communication
 • Continue and embed effective, inclusive communication structures

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

In 2019 WBHS continued to expand communication channels with the
parents, carers and the wider school community. MOODLE, Parent Portal,
Skoolbag App, School Bytes and the school website were all accessed
regularly by parents, carers, students and staff.

Google Classroom was utilised by many staff across all KLAs to provide
future–focused learning opportunities.

The WBHS website migrated to the Department of Education's School
Website Service system, improving its look and functionality.

WBHS's Parents and Citizens' Committee continued to meet monthly and
provided an avenue for community voice and feedback to the school.

The school's newsletter, the Bay Bulletin, was revised and relaunched in
Term 4 with a new format and direct links to the school's website.

The school's mobile phone policy was strengthened and a review conducted
into the 2019 trial of not having a discreet roll call period. The results clearly
supported a return a pre–period 1 roll call in 2020 to help increase the
effectiveness of communication around the school.

In 2020, the school's website will be updated and School Bytes (the online
platform currently used to send and receive school contributions) will be
expanded to include variations to school routine, such as excursions and
incursions. This will reduce paper usage and provide direct communication
with parents/carers, as well as integration with other school systems.

$54,000

Process 3: University of Newcastle Hub
 • Continue University of Newcastle Hub Partnership program.

Evaluation Funds Expended
(Resources)

WBHS partnered with University of Newcastle to continue the Hub
Partnership Pilot Program in 2019.  25 Masters students successfully
completed a five week placement at WBHS in Term 1 as well as an additional
27 students (70% undergraduate and 30% postgraduate) completing school
placements or internships across the year. WBHS leaders delivered a series
of presentations to these students, introducing them to organisational
processes within schools as well as initiating discussions about student
wellbeing and teaching and learning best practice. Focuses in 2019 were
Formative Assessment, Numeracy and coaching strategies. Hub Partnership
Project resources were created by the WBHS leadership team and these
resources, including a video induction, were uploaded onto the DoE website
in Term 3. The WBHS Hub Partnership Team presented to the Hunter
Secondary Principals in Term 2. Aspirational leaders were given
opportunities to leadership build capacity by participating in various roles of
the Hub Partnership Program. As identified by feedback from University of
Newcastle as well as pre–service teachers, the Hub Partnership Program has
been instrumental in developing a more robust school experience for
pre–service teachers. This impacts positively not only for the students at
WBHS but for schools across NSW. For more information, please see Key
Initiatives: Support for Beginning Teachers (p.19).

The Hub Partnership Program will continue in 2020, utilising the expertise of
WBHS staff to further enrich pre–service teaching courses at University of
Newcastle.

$157, 346 (from HUB partnership
funding)
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Strategic Direction 3

Teachers as Leaders of Learning

Purpose

Warners Bay High School aims to ensure that students are motivated, supported and inspired by teachers who are
passionate about their subject area. Teachers will practice and plan for the ongoing learning and development of each
student in their classes through evidence–based teaching strategies. Teachers will enthusiastically and willingly
contribute to the school learning culture and the sharing of skills expertise through mentoring, coaching and observing of
each other's practices. Teachers will maintain professional awareness, actively engage in their ongoing professional
learning and development, and share their learning with colleagues and staff in other schools.

Improvement Measures

 • Research and evidence informs teaching practice.
 • Teaching and Learning programs show evidence of action based on feedback on teaching practices
 • Leadership opportunities are provided to all staff.

Progress towards achieving improvement measures

Process 1: Professional Learning
 • Structure Professional Learning programs for all staff incorporating research to inform teaching
practice.

Evaluation Funds Expended
(Resources)

In 2019 teachers participated in a wide range of professional learning
activities aligned with school and Department of Education priorities.
Professional learning was targeted to the needs of students and achievement
of teacher professional goals underpinned by evidenced–based practices.
Teachers engaged with professional learning activities focused on whole
school improvement including data analysis, literacy, numeracy, future
focused teaching and learning, project–based learning, differentiation,
assessment, effective feedback and the quality teaching and assessing cycle.

As a result, the professional learning application process was further refined
to ensure clear links to teachers' Performance and Development Plans and
the Australian Professional Standards for Teachers. Teachers were explicitly
shown how to navigate MyPL (My Professional Learning) and eTAMs
(teacher accreditation and registration maintenance) and how to evaluate
registered professional learning and record teacher identified professional
learning. Teacher collaboration and feedback improved with teachers actively
evaluating, sharing and discussing professional learning experiences and
making connections with improved whole school practice. Stemming from
shared professional learning, teachers worked together in KLAs to evaluate
and improve teaching and learning programs and to plan and implement
strategies to support improved learning outcomes for students. Specifically,
teachers began evaluation and improvement of Teaching and Learning
Programs in Stage 4 to identify key opportunities for the explicit teaching of
literacy and numeracy across KLAs supported with links to National Literacy
and Numeracy Progressions.

In 2019, differentiation and assessment were shown to be focus areas for
2020 to help improve teaching and learning programs, student achievement
and engagement across KLAs.

In 2020 professional learning will be strengthened through a systematic
approach to identify and implement the most effective strategies for improved
teaching and learning. Best Practice Teams will focus on research and
evidence from the Centre for Education Statistics and Evaluation and other
peak educational bodies to develop and implement a range of improvement
strategies to maximise student learning and wellbeing outcomes.

$12512
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Progress towards achieving improvement measures

Additionally, improved collaboration is planned with teachers in our
Community of Schools. The focus will be on sharing data to show the
progression of students K–12 across our schools to identify trends and areas
of focus for deficits as well as planning a coordinated approach to the
implementation of the High Potential and Gifted Education Policy in 2021.
Literacy, numeracy and future–focused learning will become a more explicit
focus led by the Deputy Principals as instructional leaders.

The role of Head Teachers staff as instructional leaders will be strengthened
in 2020 through their leadership of cross–KLA Best Practice Teams.

Process 2: Leadership
 • Implement Instructional Leadership programs for executive.

Evaluation Funds Expended
(Resources)

In 2019 the roles of the Deputy Principals as Instructional Leaders continued
to evolve in the areas of Literacy and Numeracy. The Literacy and Numeracy
Teams facilitated distributed instructional leadership for Head Teachers who
took lead roles in these teams. Three members from the Numeracy Team
participated in the DoE's Leading Secondary Numeracy professional
learning. This five–day course commenced in Term 3 2019 will conclude
early in 2020. The Literacy and Numeracy team leaders supported their
teams to analyse school data using a 'deep dive' approach to develop
evidenced–based action plans focusing on strategies for ongoing
improvement and measurable learning progress.

There was strong interest and shared evidence of quality assessment
processes by faculties in response to executive professional learning
delivered by expert Brian Miller in literacy and educational leadership. The
focus was on assessment types, design, growth mindset, intellectual quality,
and how assessment tasks can be used to ensure general capabilities skills
and literacy and numeracy skills are explicitly taught.

Head Teachers continued to participate in Head Teacher Network
professional learning opportunities. Head Teachers continued to develop
network connections with and across schools supporting improvement in
leadership and management of KLAs and ensuring a sound basis for student
learning. Executive mentoring supported teachers to build capacity to lead
and manage schools through a focus on continuous improvement.

Senior executive participated in a range of leadership development
opportunities including the Deputy Principals Conference, the Deputy
Principal Induction Conference and the Connect Ed Conference which
focused on sustained and measurable whole–school improvement. School
leaders participated in executive shadowing and mentoring opportunities.
Planning continued to support the development of roles of Deputy Principals
as Instructional Leaders to lead and facilitate whole school improvement.

In 2020 school leadership roles will be evaluated and refined with clear
responsibilities to support effective leadership and management for whole
school improvement. Deputy Principal roles will be clearly defined and
developed as Instructional Leaders in Numeracy, Literacy and Future
Focused–Learning. Head Teachers will continue to develop as Instructional
Leaders through their leadership of the school Best Practice Teams with a
focus on assessment, evaluation, planning, professional learning and the
implementation of strategies to support whole school improvement.

$27889

Process 3:  • Increase training in mentoring and coaching for all staff.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

In 2019 teachers participated in professional learning that addressed
effective coaching and mentoring strategies. The school's performance and
development cycle facilitated the application of coaching strategies. Formal
mentoring of Early Career teachers remained a focus and 27 pre–service
teachers were supported through coaching and mentoring.

Observations of classroom practice, the conduct of the performance and
development cycle and the provision of support to colleagues indicated the
successful integration of coaching principles into professional practice by
most staff members.  Three Early Career Teachers were successfully
supported through the provision of appropriately targeted mentoring.

In 2020, professional learning will focus on consolidation of the mentoring
and coaching knowledge, skills and practices of all staff members. Formal
training of new staff members in mentoring and coaching practices will be
implemented and opportunities for teachers to employ mentoring and
coaching principles through the supervision of pre–service teachers will
continue.

Process 4:  • Expand leadership opportunities for staff aspiring to higher levels of Highly Accomplished or Lead.

Evaluation Funds Expended
(Resources)

In 2019, the school–funded position of Head Teacher Stage 5 continued to
support the learning and wellbeing of Year 9 and 10 students and provided
an opportunity for an aspiring leader. Three teachers participated in online
professional learning conducted by the New South Wales Education
Standards Authority (NESA). Aspiring leaders participated in whole school
planning, executive meetings, executive professional learning and the
mentoring and coaching of pre–service and Early Career Teachers. Five
aspiring leaders participated in the development and implementation of
professional learning for the whole staff through staff twilight sessions and
development days.

As a result, aspiring leaders demonstrated high levels of professional
engagement and refinement of the knowledge, skills and practices that align
with the higher levels of accreditation. Improved dexterity and skill in the
provision of support and guidance to colleagues was demonstrated through
effective collaboration and guidance to colleagues. Aspiring leaders further
developed their capacity to fulfill leadership roles within the school and the
broader education community

In 2020, aspiring leaders and teachers working towards higher levels of
accreditation will have the opportunity to adopt whole school leadership roles
focusing on school improvement through leading the school's Best Practice
Teams. Teachers aspiring to higher levels of accreditation will have the
opportunity to contribute to the development, implementation, and evaluation
of a structured whole school Professional Learning Plan. Opportunities for
teachers to shadow Head Teachers will continue to be provided for aspiring
leaders. Mentor teachers will collaborate to develop effective resources to
support Early Career Teachers. Head Teachers will be supported to actively
engage and adopt leadership roles in Head Teacher Professional Networks.
Opportunities will be created and developed for aspirants to participate in
professional learning that consolidates their understanding of the
accreditation processes and progresses the development of documentation
to support their applications.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $32,864 The equity loading for Aboriginal students
was used to meet the specific learning needs
of Aboriginal students. In 2019 the school:
 • Conducted 20 Personal Learning Plan
meetings with all students and at least one
parent/carer. All PLP's were updated and
placed onto the network drive for staff to
access and implement, providing targeted
support for students. In 2019 our school:
 • Organised four Junior Aboriginal Education
Consultative Group (JAECG) meetings with
an average of 15 students attending each
meeting. Students planned NAIDOC week
activities and a Sorry Day address which
increased their cultural connection with others
and strengthened awareness and
understanding across the school community.
 • Organised and coordinated whole school
celebrations for NAIDOC Day. These included
a ceremony led by the Junior AECG, morning
tea with parents, partner primary school
representatives and community members, a
performance by the Hunter Sports High
School Dance Group and a cultural workshop
facilitated by Speaking with Colour. This
provide opportunities for Aboriginal students
to develop various leadership and
future–focused skills and helped to strengthen
the profile and understanding of Aboriginal
culture across the wider school body.
 • Organised for Junior AECG students to
address the whole school on Sorry Day. This
increased staff and students awareness of the
impact of the Stolen Generation on Aboriginal
People today.
 • Developed and uploaded content for the
Awabakal, Warners Bay Community MGoals
page. This promoted and informed parents
and the community about cultural events
occurring in the school
 • Released two staff to participate in the
Kumaridha Local AECG Connecting to
Country. This increased staff awareness
about Aboriginal culture and how best to
support the educational outcomes of our
Aboriginal students.
 • Provided an opportunity for one staff
member to attend a Cultural Capacity
Training and Weaving workshop with
Speaking in Colour. This workshop increased
their cultural understanding and their ability to
incorporate Aboriginal perspectives in the
classroom.
 • Facilitated eight JAECG students and three
teachers to attend NAIDOC ceremonies at the
feeder primary schools. This provided a
leadership opportunity for these students and
strengthened community and school links.
 • Provided an opportunity for 25 students
from WBHS Junior AECG and Warners Bay
Public School to create a possum skin cloak
with Speaking in Colour staff. Students spent
five days learning about possums, sewing the
pelts, and creating and burning the design
onto the cloak. The workshop enabled
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Aboriginal background loading $32,864 students to learn more about their culture.
 • Provided an opportunity for 10 students to
participate in a weekly maths tutoring
program. This enabled students to increase
their confidence and ability with maths
concepts and improve their course outcomes.
 • Provided an opportunity for two students to
attend the Bangarra Dance Workshop at
Newcastle High School. Students were able
to connect with Aboriginal students from other
schools and learn about contemporary dance
routines.
 • Facilitated two students to attend an AECG
(Science, Technology, Engineering and
Mathematics (STEM) camp at Rathmines.
Students participated in cultural activities and
increased their knowledge of culture.
 • Supported one student to successfully
apply for the Work Exposure in Government
(WEX) program in Canberra. This enabled the
student to experience life in Parliament
House, visit the Australian War Memorial, the
Australian Defence Force and Australian
Federal Police, and attend a Careers Expo
that showcased possible job pathways. These
experiences helped develop the student's
sense of self–efficacy, self–esteem and
confidence in being able to work towards their
goals for the future.
In 2020, the school plans to employ an
Aboriginal Education Worker for one day each
week to support and mentor our Aboriginal
students. Other new initiatives for 2020
include developing a yarning circle,
establishing a didgeridoo group and enabling
additional staff to attend targeted professional
learning such as Connecting to Country.

English language proficiency $19,690 Throughout 2019 identified students were
supported by an English as a Second
Language or Dialect (EAL/D) teacher working
two days per week to help the students
achieve success at school socially and
academically. The individualised support lifted
student achievement as evident in semester
reports and resulted in greater social
integration with peers due to stronger English
proficiency and confidence. Progress of
enrolled and exchange students was
recorded in minutes from the weekly ESL
meetings and parent phone calls which
helped to evaluate the effectiveness of
support being provided and inform future
strategies.

The 2019 strategies highlighted the need for
continued support and structured weekly
meetings for ESL students to raise issues of
concern about subjects, work or wellbeing
needs. In 2020 the intended support
strategies include differentiating assessment
tasks, conducting weekly check–ins, providing
one on one support in the classroom and
liaising more closely with parents/carers.

Low level adjustment for disability $103,185 Funding was used to release teachers and
employ additional staff to provide a range of
support programs for students in mainstream
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Low level adjustment for disability $103,185 classes with additional learning and support
needs. In 2019 our school:
 • Implemented the successful Years 6–7
Leapfrog Transition Program for students
requiring individualised support in the
transition a large comprehensive high school.
Feedback from students and parents was
very positive in easing the transition,
particularly in relation to the effective
collaboration with partner primary schools.
 • Collaborated with the School Counsellor to
deliver a transition program for students who
required significant support to adjust to the
high school setting. The program resulted in a
positive transition to Year 7. Students gained
confidence in navigating their way around the
school, reading timetables, locating staff from
different faculties and understanding the
day–to–day running of a large high school.
 • Conducted Learning and Support Team
meetings for students with disabilities and/or
support needs who will be attending Warners
Bay High School in 2020. A Learning Support
Plan (LSP) was developed for each identified
student and communicated to staff prior to the
students beginning high school. As a result,
the LSP's helped inform curriculum and
assessment adjustments designed to support
students to achieve course outcomes to the
best of their ability.
 • Communicated and liaised with teaching
staff to implement the reasonable
adjustments needed to support students
identified as being at risk through the
Learning and Support Team meetings.
Weekly meetings were held with the Deputy
Principals, Head Teacher Welfare, Stage
Head Teachers, the School Counsellor and
Learning and Support Teacher. This enabled
teachers to access current information about
students in their classes who needed
additional support for a variety of welfare
reasons. Teaching programs were adjusted
accordingly.
 • Catered for the daily needs of students
experiencing a range of complex issues,
utilising a range of strategies and support
from the School Counsellor, Head Teacher
Welfare, Stage Head Teachers and Year
Advisers. Many students who accessed daily
support demonstrated improved emotional
wellbeing which lead to improved educational
outcomes.
 • Developed 48 Individual Health Care Plans
to support identified students in consultation
with students, parents and carers. This
enabled identified students to be supported
by staff in their learning and wellbeing.
A Student Engagement Adviser (SEA) was
employed four days per week to help improve
identified students' engagement with learning,
support the development of future goals, and
develop links with associated practical
training. Key initiatives: (1) 40 students from
Years 9–12 worked intensively with the SEA
for a 6–10 week period to identify current
obstacles to future success and to set realistic
and achievable goals. This included liaising
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Low level adjustment for disability $103,185 with families to create a positive relationship
between WBHS, the student and external
supports. Impact: 50% of students pursued
their ROSA and HSC with support; 35%
transitioned successfully into full time tertiary
studies at Hunter TAFE or TAFE Digital. 10%
transitioned into full time work and
traineeships; 5% of students were referred to
employment agencies. (2) 25 nominated
students across Yrs 9–12 were supported by
the SEO to enrol and complete the YES
Program, a TAFE vocational taster program
across five local campuses. Courses typically
took place in Terms 2 and 4, 1 day per week,
for a six–week period. Impact: 95% of
identified students attended the YES program
in Term 2 and 100% of students attended in
Term 4; students achieved a Statement of
Attainment from TAFE; students gained first
hand knowledge and experience in a range of
vocations to better inform choices for Year
11–12 and post–school pathways. (3)
Intensive support and mentoring for 40
students from each Year 9–11 per year in the
weekly Kick Start Program (6–10–week
program). Students with connected with
trained mentors from the local community with
the focus on goal setting, identifying personal
strengths, work experience, researching
potential careers pathways, resume writing,
general wellbeing and recognising the
importance of attendance. Impact: 90% of
students set and achieved short term goals
with mentor assistance; 20% went on to
access long term support from mentors. (4)
Intensive long–term support for Yr 9 students
needing additional support through The Food
and Friendship program (10 week period)
focused on the development of social skills,
building self–worth and workplace knowledge.
Students accessed work place training and
mentoring through a local caf&eacute; two
days per week. Impact: 75% of nominated
students completed this program; 90% of
students demonstrated evidence of improved
school attendance and behavioural patterns.

An additional Learning and Support teacher
(LAST) was employed three days per week to
support students across Yrs 7–12 with with
additional learning needs. Targeted support
was provided in the classroom or students
were withdrawn individually or in small
groups. The LAST worked with teachers to
help adjust teaching programs and strategies.
Considerable learning and wellbeing support
was provided to identified students leading to
improved educational outcomes.

An EAL/D teacher was employed for an
additional one day per week to deliver
targeted support for identified students.

In 2020, the school will continue to provide a
range of quality programs that support
students' learning and welling. These will be
determined through the evaluation of 2019
programs, and student and teacher feedback
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Low level adjustment for disability $103,185 aligned with the school plan.

Socio–economic background $139,460 Funding was used to provide a range of
programs to support the learning and
wellbeing of groups of students and individual
students. This included releasing teachers to
coordinate the programs and engaging
external providers. In 2019 our school:
 • Implemented the Inside Out program for
identified female students from Stage 4 who
benefited from additional support around a
range of issues that impact young people.
 • Implemented the Rock and Water program
in collaboration with Eastlakes Youth Service
for identified students around anger
management, effective communication,
reliance and teamwork.
 • Implemented the Drum Corp Project with
the Lake Macquarie network of schools,
enhancing students' confidence and
teamwork.
 • Implemented Creating Chances for 20 Yr 8
students to help develop their leadership
skills.
 • Coordinated the REACH workshop for all
Year 7 students seeking to improve
awareness of behaviours and the individual's
impact on peers and the environment.
Student survey results about the
effectiveness of the program in enhancing
student self–awareness, confidence, positive
choices, help–seeking, empathy and making
connections resulted in the majority of
students expressing positive feedback.
 • Coordinated REACH workshops for all Year
7–9 students with topics including improving
awareness of behaviours, the individual's
impact on peers and the environment,
identity, self–esteem, respect, making
connections, empathy and positive peer
dynamics. Student survey results about the
effectiveness of the program resulted in the
majority of students expressing positive
feedback.
 • Coordinated the Crossroads Program for
Year 11 students focusing on 'Safe Travel'.
Roadwhyz empowers students with the
knowledge and skills needed to stay safe on
the roads. Students completed a survey with
the vast majority stating that the program
enhanced their understanding of the impact of
poor decision making on their own and others'
lives when driving.
 • Delivered the 'Sexual Health' component of
the Crossroads Program to all Year 11
students, providing education in safe sexual
relationships, respect and consent and
managing the individual's physical and
emotional wellbeing as a young adult.
 • Implemented the Top Blokes Program for
42 selected male students requiring social
education and mentoring to improve their
mental health and social wellbeing. The
program was highly effective in fostering
young men's inclusion, building their
resilience and empowering them to reach
their full potential.
 • Implemented Best Start Year 7, a literacy
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Socio–economic background $139,460 and numeracy assessment that occurs in
Weeks 1– 5 of Term One. Best Start Year 7
provided a snapshot of a range of literacy and
numeracy skills and understandings that
students bring to secondary school. It also
allowed for the identification of students who
need additional support and targeted teaching
strategies developed to meet their learning
needs.
 • Supported student learning by placing
support staff in classes and using group
withdrawal methods to remediate and support
the consolidation of basic skills.
A Technical Support Officer was employed to
provide expert and comprehensive technical
support for all students and staff across
multiple platforms and devices to support
quality, future–focused teaching and learning.
This included: individual support for students,
teachers and parents with a range of
technical issues; maintenance of all technical
equipment; technical support for teachers and
students in lessons, assemblies and other
school events; installation/maintenance of
school–wide, future focused resources to
enhance educational provision such as: a
green screen in new Virtual Reality room, a
lightboard room to create flipped lessons, flat
screen televisions in various learning spaces,
the addition of 40 Chromebooks and 50
general computers around the school, 25
advanced model computers to support
teaching and learning around video editing,
CAD drawing, game design and
programming, 3D model design and photo
editing.

In 2020, the school will continue to provide a
range of quality programs that support
students' learning and wellbeing. These will
be determined through the evaluation of 2019
programs, and student and teacher feedback.

Support for beginning teachers $74919 Funding was used to enhance the
professional growth of beginning teachers
during their induction period and support their
participation in targeted professional learning
activities specifically designed to support their
development. In 2019 our school:
 • Implemented a formal professional learning
program to build the professional capacity of
Early Career Teachers resulting in
consistency in the provision of support across
all faculties
 • Provided ongoing personalised support to
three beginning teachers utilising the
expertise and experience of three
predominately faculty–based mentors. This
increased the teaching capacity of the mentee
and the leadership capacity of the mentors.
 • Facilitated the development and articulation
of appropriately challenging professional
goals and professional development
opportunities for four Early Career Teachers
as part of the performance and development
cycle.
 • Monitored the implementation, ongoing

Printed on: 26 May, 2020Page 19 of 36 Warners Bay High School 8440 (2019)



Support for beginning teachers $74919 evaluation and recalibration of teachers'
professional development plans. This
provided formative feedback in relation to
teaching practice and strengthened their
progress towards the achievement of
professional goals.
 • Facilitated the participation of three Early
Career Teachers in externally provided
Beginning Teacher Conferences and
networking opportunities. New learnings were
shared with relevant faculties and colleagues
to inform future professional learning and
capacity building.
 • Facilitated the participation of five Early
Career Teachers in a Behaviour Management
for Beginning Teachers seminar conducted by
Bill Rogers. This helped the teachers manage
their classrooms with greater confidence and
intentionality.
 • Provided targeted professional support to
three Early Career Teachers who successfully
attained accreditation as Proficient Teachers
with NESA.
 • Provided ongoing, personalised support
and mentoring to two Early Career casual
teachers who were starting to engage with the
accreditation process.
 • Facilitated the accreditation of two
members of staff as Supervisors of
Pre–service Teachers, bringing the total
number of WBHS teachers who have
completed this online training with the
Australian Institute for Teaching and School
Leadership (AITSL) to 50. This resulted in the
opportunity for more pre–service teachers to
be placed at WBHS with trained teachers for
their practicum experience.
 • Provided professional experience
placements for 27 Teacher Education
Students; 26 from the University of Newcastle
and one from Avondale College. This
provided in excess of 800 hours of
professional guidance, mentoring and
coaching support.
 • Facilitated the induction of 24 Master of
Education students from the University of
Newcastle into a school setting.  For one day
per week over a period of five weeks, these
students were immersed in faculties,
conducted lesson observations, participated
in targeted professional learning activities
conducted by practising teachers and
Executive, and shadowed teachers as they
carried out their professional duties beyond
the classroom.
 • Continued active engagement with the
Professional Experience Hub School Program
in partnership with the University of
Newcastle, participating in research and
reflection activities to identify best practice in
the provision of professional experience
opportunities for pre–service teachers.  These
practices were shared with colleagues from
schools throughout the Hunter region and
across the state via workshops and resources
resulting in a deeper shared understanding of
best practice around supporting pre–service
teachers.
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Support for beginning teachers $74919 In 2020, the school will continue to provide
quality support for beginning teachers. The
Newcastle University Hub project will also
continue in 2020. Support for beginning
teachers – both on campus via externally
provided professional learning – will be
tailored to the teacher's level of experience
and individual needs, and aligned with school
priorities. Beginning teachers will be
mentored by experienced staff, with one staff
member's allocation for one day per week
specifically devoted to supporting beginning
teachers. Support for beginning teachers is a
lead responsibility of the HT Teaching and
Learning, as well as building the capacity of
more experienced teachers to support new
teachers.

Printed on: 26 May, 2020Page 21 of 36 Warners Bay High School 8440 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 611 636 671 677

Girls 676 643 620 615

Student attendance profile

School

Year 2016 2017 2018 2019

7 94.4 94.5 94.2 94.3

8 92.1 92.1 93 92.2

9 91 92.2 91.9 92.2

10 90.1 91.3 90.7 90

11 91.6 91.8 91 92.4

12 92.4 94.1 93.3 92.5

All Years 91.9 92.6 92.4 92.3

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 4 7

Employment 5 10 2

TAFE entry 5 9 3

University Entry 0 0 68

Other 5 5 16

Unknown 0 0 4

Year 12 students undertaking vocational or trade training

7.88% of Year 12 students at Warners Bay High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

94.8% of all Year 12 students at Warners Bay High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 67.3

Learning and Support Teacher(s) 1.3

Teacher Librarian 1.4

School Counsellor 1

School Administration and Support Staff 17.57

Other Positions 1.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,175,759

Revenue 14,401,757

Appropriation 13,712,219

Sale of Goods and Services 17,676

Grants and contributions 659,706

Investment income 5,858

Other revenue 6,298

Expenses -14,668,930

Employee related -12,784,814

Operating expenses -1,884,116

Surplus / deficit for the year -267,173

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

In 2019, more than $600,000 was spent on planned capital expenditure. The infrastructure enhancements included
re–surfacing of the basketball courts, multiple screens for the Multi–Purpose Centre (MPC), extension of the Year 7
Covered Outdoor Area and undercover walkways to the demountables.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 857,185

Equity Total 433,929

Equity - Aboriginal 32,864

Equity - Socio-economic 139,460

Equity - Language 19,690

Equity - Disability 241,915

Base Total 11,329,547

Base - Per Capita 306,705

Base - Location 0

Base - Other 11,022,842

Other Total 526,754

Grand Total 13,147,416

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Equity–Disability funding included staffing entitlement funding for 1.3 Learning and Support Teachers. The remaining
flexible funds were used to support students in mainstream classes who additional learning and support needs (as
outlined earlier in this report).
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 2.6 14.9 16.2 27.2 22.8 16.2

School avg 2017-2019 4.9 9.6 20.9 32.1 18.3 14.3
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Band 4 5 6 7 8 9

Percentage of students 2.2 10.5 25.4 35.5 19.7 6.6

School avg 2017-2019 2.1 8.2 23.2 36.1 21.9 8.6

Band 4 5 6 7 8 9

Percentage of students 1.8 3.5 23.2 42.1 18.4 11.0

School avg 2017-2019 2.1 6 21 35.1 25.9 9.9
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Band 4 5 6 7 8 9

Percentage of students 4.0 25.2 40.7 22.1 6.6 1.3

School avg 2017-2019 5.8 22.7 35.5 23.5 11.4 1.2

Band 5 6 7 8 9 10

Percentage of students 3.6 15.8 31.2 26.2 17.2 5.9

School avg 2017-2019 3.4 18.6 26.1 30.1 15.9 6
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Band 5 6 7 8 9 10

Percentage of students 4.3 11.8 27.5 31.3 20.9 4.3

School avg 2017-2019 3.3 10.8 29 36.8 15.4 4.7

Band 5 6 7 8 9 10

Percentage of students 3.2 8.1 33.9 35.3 16.3 3.2

School avg 2017-2019 5.3 9.9 29.3 33.9 17.4 4.1
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Band 5 6 7 8 9 10

Percentage of students 13.6 29.5 29.5 20.9 3.2 3.2

School avg 2017-2019 15.3 22.5 26.7 25.6 6.6 3.2

Band 4 5 6 7 8 9

Percentage of students 3.0 6.5 21.6 32.3 21.6 15.1

School avg 2017-2019 2 7.4 23.1 34.6 21.6 11.3
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Band 5 6 7 8 9 10

Percentage of students 0.9 8.5 28.4 37.4 17.5 7.1

School avg 2017-2019 0.9 9.5 29.3 37.9 17.3 5
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Printed on: 26 May, 2020Page 33 of 36 Warners Bay High School 8440 (2019)



Subject School 2019 SSSG State School Average
2015-2019

Ancient History 74.8 72.4 69.9 75.3

Biology 73.8 70.8 69.9 73.7

Business Studies 76.0 70.0 68.6 77.2

Chemistry 70.8 72.2 74.7 70.8

Community and Family Studies 83.2 75.1 72.2 82.4

Drama 77.4 77.3 75.0 78.2

Engineering Studies 70.7 70.6 73.9 73.8

English (Advanced) 78.2 79.2 80.0 79.4

English (Standard) 66.4 70.0 67.3 69.8

English Extension 1 84.0 82.1 83.4 83.9

Geography 79.1 70.7 70.6 79.1

Industrial Technology 75.3 69.8 66.8 72.8

Investigating Science 69.4 69.3 66.5 69.4

Legal Studies 77.8 71.7 70.6 77.9

Mathematics 75.3 75.6 76.9 73.5

Mathematics Standard 2 71.6 70.5 67.7 71.6

Modern History 77.5 71.7 70.2 76.2

Personal Development, Health and
Physical Education

73.0 71.5 70.5 73.3

Physics 71.4 68.8 72.1 72.4

Society and Culture 77.9 77.7 75.9 79.3

Textiles and Design 86.8 78.5 76.6 86.8

Visual Arts 83.5 80.3 78.8 83.6
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Parent/caregiver, student, teacher satisfaction

Throughout 2019, the school sought the opinions of parents, students and teachers about the school's programs and
activities. All indications showed that they were satisfied with school programs. The school continues to implement
improvements based on an extensive survey of staff, students, and parents conducted in 2017 resulting in the Strategic
Directions 2018–2020. The school intends to conduct student, parent/carer and surveys and/or focus groups in 2020 to
help inform future planning and strengthen partnerships between the school and the community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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