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Introduction

The Annual Report for 2019 is provided to the community of Kirrawee High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kirrawee High School
21-29 Hunter St
Kirrawee, 2232
www.kirrawee-h.schools.nsw.edu.au
kirrawee-h.school@det.nsw.edu.au
9521 2099

Message from the principal

It is with great pleasure that I present the goals, challenges and achievements of Kirrawee HighSchool for 2019. With all
our knowledge, skill and drive, we must be respectful, responsible and resilient to ourselves and each other. The rules
we live by, need not be based on negatives, but aspirations to be better.

This year in a collaboration between students, Staff and Community, a nine–month journey began with the realisation
that the existing decades–old core values and mission statements did not reflect the rapidly changing world of today.
From this passage, a set of goals or "Signature Strengths" were created.

The Signature Strengths are seen as a gateway to several positive outcomes. They are more than just a set of
characteristics for students to work towards. They are also a focal point for engaging in a case for change for new
practices to invigorate learning and teaching.

Greg Munsie

Relieving Principal

Message from the school community

Dear fellow parents

As the P&C President, I would like to take this opportunity to thank the members for their efforts throughout 2019. We
made great progress during the year and in particular, our treasurer Simone did a fantastic job in updating our record
keeping and rules of operation with the help of other members. Simone also formalised our charity status and had a
massive year slashing through red tape to deliver a more structured version of the group. Her contribution to the school
community was inspirational and we can all enjoy the fruits of her labour.

We donated a significant amount of money to supplement the funding for the new amenities building and thank you to
Rachel, Susan and the uniform shop volunteers for their efforts in adding to that amount.

Please join us at the P&C meetings in the library to contribute and support our children and their teachers during these
formative years.

My focus for the coming year is on student welfare to have our kids feel safe and supported at school while respecting
each other and their teachers.

If you have any ideas, we would love to hear them to make this year one to remember.

Kind regards – Scott Murray.
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Message from the students

2019 was a year of reflection upon what it means to be a Kirrawee student and understanding exactly why we lead. It
saw the launch of the school's new signature strengths, emphasising resilience, responsibility and respect; to take
selected examples, students displayed resilience on the sporting field by achieving incredible results and smashing
personal goals even when beaten – evidently the results of their hard work and motivation.

Respect at Kirrawee took the form of striving to become global citizens, with students committing to change–making
activism on behalf of their school peers and communities within the SRC, SJC, SEC, White Ribbon and HeForShe
equality initiative (to name only a few). In each undertaking our own personal responsibility within the school, 2019
fostered a growing pride in student achievement: academics, with exceptional HSC results, co–curricular activities such
as public speaking, sports and our French/Japanese exchange programs, and certainly the School's musical talent
displayed amidst the spectacle that was our 2019 School Musical, Shrek.

It is without a doubt that our newly–adopted signature strengths, underpinned by an increasing pride of Kirrawee High
School and the support of school staff, have left us as a student body better prepared to face the challenges that lie
beyond.

Arabella de Nett and Cooper Gannon – School Captains
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School background

School vision statement

To develop young men and women within an inclusive world community who are self–reliant, compassionate, engaged
and measure their achievement by academic excellence and high ethical standards.

School context

From a proud and ongoing tradition, Kirrawee High School represents conspicuous excellence in a wide range of
academic, service, arts, sporting, language and community endeavours. As a public, comprehensive and languages high
school of excellence, Kirrawee develops students to think critically and independently about their world and the ways in
which they can contribute to humanity's future wellbeing and prosperity. The school actively works to develop ethical,
resilient and emotionally intelligent young people who define personal accomplishment and continual improvement as
the measure of their character and achievement. It is acknowledged that a very strong work ethic is essential to leading a
meaningful life. A large school population (approximately 1220) reflects an engaged and supportive community which
holds high expectations for educational opportunities, outcomes, and the post–school lives their children will lead. In the
same way teachers and support staff nurture high expectations for the learning and personal responsibility students
demonstrate to meet and exceed the promise afforded by a safe, warm, aspirational school and family environment. The
school achieves these goals with an emphasis on high quality programs, which are supported by experienced and
enthusiastic staff. Staff value their professionalism and honour their practice, generously supporting colleagues and
continually developing their skills. Equally, they understand that it is the positive influence on young people that defines
their profession as a compassionate and inspired calling. For all these reasons, there is an unshakeable pride as
students, parents and teachers in belonging to the Kirrawee High School community. There is a trust that people are
working for something greater than themselves and that a thriving school community will continue to bring benefits for all.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Students excel in high personal and academic standards that nurture a connected and inclusive humanity.

Purpose

To develop our students for the future as active global citizens by equipping them with the skills to be confident, resilient
and creative individuals who strive for excellence. Students will learn to work in teams and communicate ideas within the
principles of social justice.

Improvement Measures

Literacy–Numeracy Measures

Learn from strategies that strengthen students' literacy outcomes.
 • Increased integration of L/N in T&L practice.
 • Increase in classroom strategies shared across staff.
 • More frequent feedback and sharing of effective L–N classroom strategies.
 • Strengthened L/N value–added growth as indicated in Year 9 NAPLAN.
 • Pre/post testing of specialised programs indicate improved L/N outcomes.
 • Increased personal growth of students.
 • Measured application of selected strategies (e.g. Bump It Up)

Differentiation Measures

Apply strategies that strengthen learning outcomes from classroom differentiation.
 • Increased application of integrated classroom differentiation and flipped learning strategies in T&L practice.
 • Visible and sustained evidence ofdifferentiation in all T&L programs.
 • Increased application of critical thinking, real world problem solving, AC general capabilities through classroom and
PBL initiatives.
 • Pre/post measures indicate rise in the fluid application of cross curriculum skills.
 • Increased emphasis on Hattie's top teacher effects (>0.7).

Positive Education Measures

Apply strategies that strengthen resilience and strengthenclassroom engagement.
 • Positive Education initiatives expanded to build resilience, work ethic and grit.
 • Increased use of language, techniques and processes aligned with Positive Education and building resilience.
 • A decrease in the frequency and severity of student case management in relation to mental health.
 • Positive Education is seen as a seamless complement to classroom practice and generating the best personal
learning outcomes.

Overall summary of progress

Continued progress has been made with the three primary learning goals of the School Plan 2018–20. Several strategies
which are outlined below were set to accommodate student needs across the learning continuum. Literacy was the main
focus in 2019. A dedicated literacy teacher worked with students and teachers in Years seven and nine, improving
literacy and the teaching of literacy across all KLAs.

The 'i–can' programs for reading, writing, and spelling/grammar have produced excellent results reflected in the
program's pre– and post–testing, student and teacher feedback, and observations of general classroom work. There was
across the board improvement from students with specific learning needs through to high performing students.

Differentiation remains an integral strategy for literacy and numeracy and supports more personalised learning across
the curriculum. Several specific initiatives outlined below, address various learning experiences, content and the level of
directly supported instruction. In 2019 another focus within these programs was for teaching staff to develop skills and
strategies for the productive transference of the i–can content to every KLA classroom.

Progress towards achieving improvement measures

Process 1: Process: A Literacy and Numeracy initiative will explore and implement strategies that reflect a
whole–school approach, the foundational value of these skills to all KLAs, and the means by which
students will personally maximise their skill levels.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

PEEL is used by all faculties as a process of teaching students how to
respond to writing extended responses

The i–can reading program indicated an improvement (range in each of
seven classes 74% to 95%) in students' ability to analyse text to extract word
meanings and higher–order comprehension, beginning with literal, to inferred
and applied knowledge.

The i–can spell/grammar program reinforced the previous two i–can
programs additionally, successfully adding another critical layer to the
students' literacy learning.

Staff have increased integration of literacy in teaching and learning practice
with frequent sharing of effective literacy strategies and best classroom
practice. Staff have visibly embedded planning in all teaching and learning
programs.

Team–teaching and planning through the i–can programs have ensured that
all teachers have the opportunity to work collaboratively to best apply literacy
strategies in diverse classrooms.

The dedicated literacy teacher also worked with year nine and year patrons
teaching and reinforcing PEEL and further targeted learning to develop their
writing skills.

SCOUT data indicates KHS is sustaining and growing in some areas and
others developing.  In areas such as writing, we are above the State and
similar to other schools in the top 2 bands at 17%. No school in the State is
above 35% in these areas. Numeracy is above 31%, and reading is at 31%

Aligned with the new National Mathematics Curriculum, students participated
in learning activities that focussed on measurement, statistics, fractions,
decimals, percentages, estimation, geometry, engineering and navigation at
Audley in the Royal National Park.

'Wordflyers' for the improvement of spelling and grammar were embedded in
Year eight and Nine literacy plans, with lessons successfully held across
faculties.

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and literacy–based
resources.

The proportion of staff salaries.

Approximately $49,250

Process 2: Process: A differentiation (including flipped classroom) initiative will further embed classroom strategies
and a whole school approach to maximising students' personal achievement across the learning
continuum, highlighting those requiring learning support to gifted and talented provision.

Evaluation Funds Expended
(Resources)

Lesson plans were collaboratively developed across faculties to increase
differentiation, numeracy and literacy.

Registers and documentation of the differentiation staff are doing for
identified students with Individual Learning Plans (ILP). Staff develop a
deeper understanding of the importance of differentiating work. Staff can also
use these strategies for students who do not have ILPs but also may require
differentiated tasks.

Learning support team has been running interviews/meetings to ensure staff
are aware of ILP requirements and strategies they can put in place to support
student learning and engagement.

Whole school debating and public speaking programs have seen continual
growth in numbers. These run as mentorship programs, with senior gifted
and talented students taking leadership roles in extra–curricular tutoring

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and differentiation based
resources.

The proportion of staff salaries.

Approximately $29,600
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Progress towards achieving improvement measures

sessions with junior peers. These sessions combine classroom knowledge
with an individual, personal awareness of the world to improve debating skills
and critical thinking. The success of the program saw KHS in final or grand
final rounds across all age groups.

Incorporation of the 'Core and More' approach across numerous faculties in
lesson plans and units, to ensure students of all abilities can meet their own
personal best when completing core work, or when challenging themselves to
differentiated enrichment work.

Many faculties have embraced flipped lessons and blended learning in
programs and units as a way to differentiate learning, with a range of
professional learning (PL) to support. Additionally, specific flipped classrooms
were made to reinforce the i–can write program for year seven and beyond.

Within the i–can programs, small groups were targeted for pre–teaching the
literacy content to allow those students to pre learn before the dedicated
lesson and thus attain better successes.

Project–based learning (PBL) and Year Seven work portfolios are used as
formative and summative assessments across faculties. These works
enabled teachers to support students through differentiation, student
autonomy and collaboration.

The steady increase of participation in the ICAS Mathematics Competition
supported high–level outcomes for talented mathematics students.

Process 3: Process: A Positive Education (Mind Matters) initiative for all students and staff will implement a
comprehensive approach that supports the development of affective skills such as resilience and
emotional intelligence, actively recognising the link between productivity, learning, and the skills of
mental wellbeing.

Evaluation Funds Expended
(Resources)

The Signature Strengths of the Kirrawee High School Community have
become the over–arching 'ethos' of the school that have promoted positive
change and re–focus on:
 • a common language by teachers in the classroom when defining
expectations in learning.
 • calling all KHS students, staff and parents/carers to embrace and embody
the Signature Strengths for themselves.
 • academic reports recently reviewed, and a new format implemented in line
with the Signature Strengths focused on current capacities and future steps
to build skills.
 • discipline and welfare flow, currently under review.
Presentation from Leaning and support teacher (LaST) and Literacy teacher
on the Yr7 i–can write program results.

Discussion of strategies used, differentiation of the program into three
streams, scaffolds used and skills targeted.

Literacy Team presented to staff programs to improve student literacy. This
collegial advice and approach supported a deeper understanding of how
students learn and how to cater to the full range of students with practical
strategies to help literacy skills development.

Young Carers Wellbeing Week, run in support of all carers. Students worked
in teams to support their peers and write a 'Support Wall' with positive
messages.

Staff and students participated in Relay for Life run organised by Year Twelve
to proactively support those living with cancer.

KHS wellbeing initiative, 'Kirrawee Cares', runs for one week through the

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and positive education
resources.

The proportion of staff salaries.

Approximately $48,600
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Progress towards achieving improvement measures

SRC, incorporating daily tasks and activities to boost teacher and student
PERMAH.

Year Nine took part in the Stand Tall program to teach resilience and respect.

Digital Thumbprint ran as a junior program for Years Seven–Ten to improve
their understanding of the influences of social media on everyday life.

The P.A.R.T.Y. Program ran for senior students as a way to build respect and
understanding of citizenship responsibilities.

Mindfulness activities were developed and run in classrooms – Exit Cards for
self–reflection and Gratitude Challenge across the whole school. Staff have
worked towards implementing wellbeing, 'Mindful Moments' in class, as well
as 'Learning Reflections'.

Student of the Week implemented as a regular occurrence at assemblies to
positively acknowledge students beyond academic achievement.

Official Recognition Assemblies are held to acknowledge students for a range
of positive achievements.

Next Steps

Upskill teachers in supporting students with dyslexia to enable them to access the curriculum and achieve their personal
learning goals.

Increase number of staff trained in 4C transformation and expand collaboration, critical thinking, communication and
creativity.

Implement Macqlit literacy program to strengthen the skills of students to enable them to reach beyond the HSC
minimum standards.

Move towards having all staff able to use Google Classroom and flipped learning strategies.

Continue to develop resilience in students and empower them to develop a growth mindset to work towards their
personal best.

Develop students who are responsible, engaged and are proud of themselves and their school.

Nurture students to be respectful global citizens who embrace a common humanity.
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Strategic Direction 2

Staff are high performing, dynamic and collaborative, continually developing expertise.

Purpose

To enable all staff to be innovative and expert, actively sharing, reflecting on and improving their own practice, to deliver
and facilitate quality learning experiences and programs that, academically and personally, inspire students.

Improvement Measures

Literacy–Numeracy Measures

Apply strategies that support the effective application of classroom literacy.
 • Increased PL funding and time dedicated to the development of L–N initiatives and the developmentof associated
skills.
 • Visibly embedded and pervasive planning in all T&L programs.
 • Increased observation and sharing of good practice in relation to L–N and other School Plan goals.
 • Difference measures and staff self–reporting reflect an increase in the level, frequency and application of L–N
classroom best practice.

Teaching Practice Measures

Apply strategies that support the effective application of classroom differentiation.
 • Increased PL activity that fosters cross faculty exchange of ideas, mentoring,and induction in relation to effective
classroom practice.
 • Teachers work towards and/or maintain accreditation at Proficient or beyond, reflecting in their practice the goals of
this School Plan.
 • Engage in collegial practice, including with academic partners, and across communities of schools in order to build
and share best practice with colleagues.

Positive Education Measures

Apply strategies that support the effective application of Positive Education.
 • Gradual increase in skill development and understanding to support improved personal mental health.
 • Increased mental health strategies are applied on a daily basis to support a positive and constructive learning
environment.
 • An observable and measurable difference in the awareness of the community inrelation to the factors that strengthen
mental health and support proactive responses to personal and corporate challenges.

Communication & Outreach Measures

Apply strategies thatsupport effective communication, outreach and community engagement.
 • Strengthening in use of media platforms to connect with the community and beyond.
 • Increased efficiencies of internal school communication.
 • Expand the technologies and improve infrastructure that support the effective use of ICTs for learning.

Overall summary of progress

There was significant and regular professional learning throughout the year. A highlight was the quality work of the 4Cs
transformative learning cross–faculty team who were 'unlearned' in the understanding of how collaboration,
communication, critical thinking and creativity can transform the classroom in student learning and engagement. From
this, they have been actively working to upskill staff.

There were also a series of keynote positive education speakers engaged in helping develop essential skills and
understandings for staff. A series of weekly professional learning sessions supported the classroom application of all
three goals, and these sessions reflected a growing trend in 2019 of peer–based learning, drawing on the strength of
collective efficacy and teacher collaboration.

Flipped learning through applications like Screencast–o–matic for iPad and the new light board that was designed and
made by our expert General Assistant for teachers to create student passed learning. Staff attended a workshop on the
use of iPad in Stage 4. Staff used a wide variety of safe apps for students to use to produce more effective, engaging
and creative iPad presentations. Staff explored and worked with iMotion, iMovie, a green screen, Book Creator, and
Flick, building the capacity of teachers to facilitate students applying knowledge to create engaging activities. It also
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provided a raft of new teaching strategies to develop critical and creative thinking.

Progress towards achieving improvement measures

Process 1: Process: Targeted professional learning will support a literacy and numeracy initiative that recognises
the role of all staff, specialised educators and dedicated programs in making a significant shift in the
literacy–numeracy learning outcomes of all students.

Evaluation Funds Expended
(Resources)

Staff trained in the i–can programs through modelling and resource
provisioning. Staff are to be able to continue the program independently of
the trainer in future years.

Professional development in the use of SCOUT data to inform practice.

Teachers worked in faculty groups to assess literacy strategies and identify
areas of need in units and programs.

Numeracy teams were provided with time at the beginning of 2019 to assess
the teaching of numeracy across faculties and ensure the visibility of
numeracy progressions in teaching programs.

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and literacy and numeracy
based resources.

The proportion of staff salaries.

Approximately $40,100

Process 2: Process: Targeted professional learning will support a differentiation (including flipped classroom)
initiative that supports all staff in the development of teaching techniques, ICT understanding and the
gradual development of teaching resources that help maximise individual student learning goals.

Evaluation Funds Expended
(Resources)

Staff participated in professional development in 'innovative learning
environments' and SOLE. This was presented as a whole–school strategy for
differentiation, using autonomous inquiry–based learning within specific time
frames.

Flipped learning using Screencast–O–Matic and the light board.

Introduction to Learning and Teaching in Innovative Learning Environments.

4C classroom strategies – Gallery walks, On the bus, Jenga, Body outlines

Teaching rounds continued across faculties in 2019.

Presentation on the needs of students Years Seven – Twelve including IEPs,
diagnoses and wellbeing issues. This presentation facilitated and supported
teachers to design and deliver inclusive strategies to support the participation
of all students in a comprehensive classroom, from students with learning
needs, disabilities and language gaps.

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and literacy and numeracy
based resources.

The proportion of staff salaries.

Approximately $33,400

Process 3: Process: Targeted professional learning will support a Positive Education (Mind Matters) initiative,
using an array of techniques to build the affective skills ofresilience, emotional intelligence and mental
wellbeing.

Evaluation Funds Expended
(Resources)

Elevate seminars & workshops helped students improve their study
techniques, increase motivation, build confidence, and lift exam performance.
Teachers were able to include techniques learnt to assist students in their
studying.

A team studied Seligman's theoretical model of happiness (PERMAH), which
helps us understand the elements that assist in reaching a life full of joy. After
whole professional learning delivered by the team, teachers, in turn, taught
the students about positive emotion, engagement, relationships, meaning,
accomplishments and health.

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and literacy and numeracy
based resources.

The proportion of staff salaries.

Approximately $30,500
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Progress towards achieving improvement measures

Teacher leaders and executives attended the School Learning Environments
and Change Directorate's 'Introduction to Teaching and Learning in
Innovative Learning Environments' course. Participation has led to trialling
flexible learning furniture and room redesign to increase the quality of
learning.

The impact of the Signature Strengths on aspects of school culture, such as
frequency of positive and negative behaviour incidents, students' perceptions
of themselves, and impact on academic results is an area for future data
analysis.

Staff professional learning occurred surrounding on strategies to help support
mental wellbeing.

Year Advisor training in Mind Matters to implement elements of these
program in 2020.

Year Advisor meetings held regularly to build teacher awareness of building
positive relationships with students.

Process 4: Process: Targeted professional learning will support the ongoing communications initiative (including
outreach) that supports productivity, effective communication, an inclusive community, and the
engagement of experts who help maximise students' personal learning outcomes.

Evaluation Funds Expended
(Resources)

Self Organised Learning Environment(S.O.L.E.) was presented to staff as a
whole–school strategy for differentiation, using autonomous inquiry–based
learning within specific time frames.

Staff developed online learning skills using a variety of applications and
processes, including Flipped learning using Screencast–O–Matic and the
light board.

Introduction to learning and teaching in Innovative learning environments
looked at the physical learning environment and how furniture can be used to
establish a flexible learning space using various methods of teaching.

Staff experienced and collaborated in a variety of 4C classroom strategies –
gallery walks, on the bus, Jenga, body outlines to implement into their
classroom teaching.

Teaching rounds continued across faculties in 2019. The reflective practise
enables teachers to look at their teaching styles and that of other staff.

Staff presentation on the needs of students Years Seven – Twelve. This
focussed on IEPs, diagnoses and wellbeing issues. The introduction
facilitated and supported teachers to design and deliver inclusive strategies
to encourage the participation of all students in a comprehensive classroom,
from students with learning needs, disabilities and language gaps.

TPL funds allocated as required to
support professional learning,
planning, projects, analysis,
evaluation, and literacy and numeracy
based resources.

The proportion of staff salaries.

Approximately $33,600

Next Steps

Embedded time to explore and reflect on professional learning strategies and how they can be tried and tested in the
classroom.

Explore flexible learning environments, pedagogy for 21st–century learning, and incorporate future–focused learning
strategies.

Continue programs that support teacher reflection and continual improvement, such as quality teaching rounds.
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Strategic Direction 3

An engaged school community with shared leadership pursues opportunities and shared goals, enriching student
learning and success.

Purpose

To recognise the invested relationship and proactive leadership required across parents, students and staff to maximise
opportunities for students to personally and academically flourish in a global world.

Improvement Measures

Leadership Measures

Apply strategies that support shared leadership, research practice and the implementation of the School Plan.
 • PL audits indicate that staff have participated in the skill development, planning activities and collegial sharing that
underpins improved practice.
 • Increase in strategic thinking that seeks to more deeply understand the factors that drive improvement.
 • Strong representation of staff willing to assume leadership roles and generate ideas that reflect high levels of
professional practice.

Student Leadership Measures

Apply strategies that support student leadership and build personal growth and the values that inform ethicaldecisions.
 • Evidence from student evaluations indicate a strengthening of student leadership structure, activity and
differentiation of groups.
 • Students and staff can articulate learning outcomes from an increasing range of co–curricular activities and relate
these to theirnotion of regular learning.
 • Observe the degree to which students participate, champion, and connect the issues that reflect an ethical and just
society.

Communication & Outreach Measures

Apply strategies that support effective communication and the efficient use of professional andlearning applications.
 • Consolidate and further grow relationships such as business links, academic partnerships, mentoring, expert
technicians/clinicians, institutional links, ambassadorial roles, inter–school initiatives, communityinput and
volunteerism, which support wider and real–world staff/student/community learning opportunities.
 • Increased parent satisfaction with communication and the exchange of information.
 • Evidence of an attitudinal change in relation to notions of and learning, moving beyond conventional reporting,
curricula and classroom culture.

Overall summary of progress

This year amongst the ten staff who were training in 4Cs Transformative Learning, five staff additionally undertook the
Transformative Leadership stream training. This team will look at school–wide systems and processes throughout 2020
to improve the quality of education, professional development and communication amongst students, staff and the
community.

Quality Teaching Rounds continued in the school looking at refining practice and pedagogy of teacher peers in the
school. Engaging specialist in the Department and expert teachers from neighbouring schools have shaped the quality of
ongoing professional development of our staff.

A continuing of shared collegial practice from neighbouring Menai, Sylvania and Engadine High Schools has proven
beneficial in sharing collaborative practice, creativity and communication. In 2020 the shared collaboration and
professional development will be extended to the local feeder schools of Kirrawee, Grays Point, and Gymea Bay Public
Schools.

Progress towards achieving improvement measures

Process 1: Process: A leadership initiative will support opportunities for staff to research, explore, and develop
skills in the strategic planning and implementation of activities that support a growth mindset (Spiral of
Enquiry), School Plan goals of Literacy/Numeracy, Differentiation, Mind Matters and Communication.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Five executive leaders trained in 4C transformative leadership investigating
and empowering schools through 4Cs pedagogy and professional practice.
The 4Cs approach is responsive to the challenges and opportunities of the
21st–century by embedding creativity, collaboration, critical reflection and
communication in learning, teaching and leadership.

Staff have engaged with both literacy and numeracy specialists to ensure our
teaching and learning programs integrate strategies that target in helping
develop this skill within our students. We have mapped this out against the
Literacy and Numeracy strategy of 2020. Further, Year Seven undertook a
specialist program with our literacy teacher on providing students with the
opportunity to develop their literacy strategies further. Their results were
impressive and showed the commitment of staff in this area.

The Welfare Team has developed mental health plans for our students, and
this has helped ensure staff can build their knowledge in supporting the
mental health of our students. Our school counsellors and Head Teacher
Welfare, have led this and as a result, we have been able to provide more
targeted support for our students.

Organised cross–faculty collaboration has been driving Professional
Learning, with faculties sharing ideas.

Ongoing professional development of skills in analysing data to ensure
lessons that are meaningful and students are challenged and engaged. With
the support of a data specialist from the Department of Education, staff have
further developed their skills in interpreting data and understanding in
developing lessons that cater to students.

Engaging in teacher reflection has continued to be of importance at Kirrawee
High School. Quality Teaching Rounds have provided the vehicle to reflect on
what works well for our students. We value the importance of making sure we
continue to reflect on our teaching, so students are provided with the best
learning opportunities.

TPL funds allocated for the
development of staff leadership
capacity and the support of
professional learning and planning.

The proportion of staff salaries.

Approximately $18,750

Process 2: Process: A student leadership initiative will reinforce the restructuring and opportunities for students to
develop leadership skills, personal qualities and the ethical understanding that supports democratic,
civilly aware, and career– ready students for a post–school world.

Evaluation Funds Expended
(Resources)

KHS student leadership conference day, where 120 students involved in the
Prefects, SRC, Social Justice Council, White Ribbon Ambassadors, and the
Sustainability & Environmental Committee developed their leadership
capacity.

Students participated in debating and public speaking. The KHS Debating
Team achieved second place in the NSW Premier's Debating Challenge
2019 – Years Eleven and Twelve Finals.

Students leaders developed concept maps on the desired qualities or
personal traits they saw as already existing or wanting to exist in themselves
as a result of attending and graduating from KHS. This started the inception
of the School's Signature Strengths.

The Signature Strengths are seen as a gateway to several positive
outcomes. They are more than just a set of characteristics for students to
work towards. They are a focal point for engaging in a case for change for
new practices, to invigorate learning and teaching.

Leadership using contemporary pedagogy, including Jefferson and

TPL to build the capacity of our
students as effective and active
leaders.

The proportion of staff salaries.

Approximately $15,000
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Progress towards achieving improvement measures

Anderson's 4Cs, and active learning, are being drawn on to build
characteristics to enhance success for a rapidly changing world.

Process 3: Process: An ongoing Communications initiative (including outreach) will support productivity, effective
communication, an inclusive community and the engagement of experts who help maximise students'
personal learning outcomes.

Evaluation Funds Expended
(Resources)

Student leaders regularly write website articles to communicate the message
of the Signature Strengths. They explore what one of the signature strengths
means to them in their life. They discuss how that characteristic is being
fostered at the school and how it will assist them as graduates and global
citizens.

The use of an authentic student voice is crucial in having an impact on the
student body – student leaders are building the momentum to effect change
in school culture.

Improved communication within the school community in relation to
excursions and school activities.  100% of parents in the school have set up
and are actively using the parent portal accounts.  Fast approval is given
online for all excursions with up to date information and details of school
activities provided online through the portal.

TPL funds allocated to strengthening
community relationships, supporting
our students to be true global citizens
and developing our school
communication system and assets

The proportion of staff salaries

Approximately $42,000

Next Steps

Strengthen relationships with feeder primary schools and participate in combined professional learning.

Include community and student leaders in the development of policies and procedures.

Increase the number of individualised learning plans for students targeting those with complex wellbeing issues.

Explore systems that streamline administration, and that can improve time efficiency and communication.

Build the capacity of staff in coaching/mentoring for student success.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM Aboriginal
background loading –
$15,100

Aboriginal students were involved in the
Australian Indigenous Mentoring Experience
(AIME), which is a structured educational
mentoring program provided for Indigenous
students to access throughout their high
school experience. This program has helped
build mentoring bridges between the
university and our students and has exposed
our students to the possibilities of tertiary
education. Students have enjoyed the
opportunity for individual learning support as
evidenced by their completion of tasks, which
they may not have been able to do in their
home.

All identified Aboriginal students have a
devised Personalised Learning
Pathway(PLP). Teachers have access to
PLPs to help the students achieve their goals
at school.

Our Aboriginal Coordinator has worked
closely with local Aboriginal community
members. Yarning Circle is an initiative that
strengthens Aboriginal culture and is,
therefore, an essential component to support
the Australian Office of the Arts in the Closing
the Gap Agenda. The success of this group
has allowed students and families at KHS to
identify as Aboriginal people, and our
numbers have increased amongst the student
body.

The Aboriginal Coordinator has assisted
students in experiencing learning/or social
issues through organising mentors within the
school and members of the community.
Learning an Aboriginal language strengthens
Aboriginal students' identity and pride, and
the stronger a student's cultural identity, the
better able they are to engage in learning.

With the guidance of Bruce Howell, a
Dharawal speaking person, a member of the
Sutherland AECG and consultant to
Sutherland Council on local language, our
Yarning Circle enjoyed learning the language
to create their Acknowledgment. They
became passionate about learning a wide
variety of words relevant to them.

We began an ongoing collaboration with local
Aboriginal Health, Department of Education,
and community Aboriginal women to discuss
and identify the needs of teenage Aboriginal
girls. The outcomes will be measured in 2020
when we further this discussion and formalise
the requirements in a pilot program that could

Low level adjustment for disability RAM Low level adjustment
for disability funding –
$109,000

Disability Exam Provisions are provided and
adhered to by all staff with the highest amount
of support provided to all students. Supported
students have had the opportunity to
complete tasks on time and to the best of
their ability with the assistance of SLSO's and
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Low level adjustment for disability RAM Low level adjustment
for disability funding –
$109,000

learning support staff.

The development and review of Personalised
Learning (PLP) and Support Plans for
identified students were completed through
consultation with parents and teachers to
develop and adapt classroom learning
strategies.

Regular parent meetings, case meetings, out
of homecare meetings, PLPs meetings were
held to develop or adjust plans to support
students. School Learning Support Officers
provided students with in–class support
across subject areas which increased student
engagement, participation and achievement
of syllabus outcomes.

Community access program was delivered to
enable supervised and supported access to
employment experiences.

Staff professional learning occurred on writing
accommodations for learning activities.

Occupational therapy sessions were
organised and coordinated to provide
therapeutic support to students.

Individual learning plans for >200 students
have been created and entered on Sentral.

Individualised teacher–led meetings occurred
to develop and adapt classroom learning
strategies for funded students to improve their
access to learning.

Continued access to the Civic supported
workplace program with Engadine High
School students.

Professional learning was given to staff on the
SLSO booking system, student needs,
overview of RAM, and disability provisions.
This enabled a more significant
understanding of the systems in place to
support students with higher–level needs.

A large number of parent meetings, case
meetings, out of home care meetings, PLPs
meetings held to review current programs,
provide updates to strategies and strength the
school–parent partnerships in supporting
complex student needs.

Organisation and implementation of a
transition program for Year 6 to high school
are programed and delivered by the student
support team of LaST, SLSO, and Head
Teachers Learning and Welfare.

The school has purchased the Macqlit
Program and begun training staff in its
delivery in preparation for 2020.

The school purchased read aloud pen
technology to support students with dyslexia.
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Socio–economic background RAM
Socio–EconomicBackgroun
d funding – $247,000

Funds are provided on behalf of students
from financially disadvantaged backgrounds,
to access the same curriculum and learning
experience as their peers. The funds may
include costs for excursions, school uniform
or practical subjects expenses.

Student Learning Support Officer (SLSO)
assist students in the learning process, one to
one, in the classroom. Students can seek
assistance discretely and immediately without
fear of being embarrassed in front of peers.

Withdrawal for remedial reading and literacy
programs –Years Seven and Year Nine.
Students have been able to access expert
support from the Learning and Support
Teacher (LaST), SLSOs, and literacy teacher
employed above–established staffing.

Information communication technologies
(ICT) devices are loaned to students unable
to provide their own. This access has enabled
staff to integrate the use of  ICT into their
lessons, regularly building students skills.

Support for beginning teachers RAM Beginning Teacher
and RAM professional
learning funding – $18,000

We have established mentoring across the
school, specifically within faculty, to provide
beginning teacher's induction and
professional development.

Professional learning release time has been
set aside for mentors, supervisors and
beginning teachers to observe lessons and
have their lessons observed. The release has
enabled staff to focus on meaningful time in
reflection and acting on the thinking in
subsequent lessons.

The creation of a staff handbook to assist with
the onboarding of new staff/beginning
teachers. New teachers have contributed to
the guide based on their shared experiences
to support future colleagues.

Staff members completed the process for
accreditation at Proficient Teacher level,
meeting regularly with the accreditation
supervisor for support, assistance and
feedback. Teachers developed strategies and
worked on implementing them in their
teaching and learning practices.

Beginning Teacher Mentors undertook lesson
observations and provided feedback
accordingly. Staff frequently meet with their
mentors to discuss feedback and set goals.
Reflection on professional practise is a vital
element of the initiative.

Staff members have continued the process of
maintaining teacher accreditation and worked
collegially to log accreditation hours. Where
staff have determined areas for further
professional growth, they have communicated
to the Head Teacher Teaching and Learning.

Beginning teachers have a reduced teaching
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Support for beginning teachers RAM Beginning Teacher
and RAM professional
learning funding – $18,000

load to consolidate their learning, undertake
lesson planning, combine reflection and
observations of practice.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 569 603 583 587

Girls 623 635 627 617

Student attendance profile

School

Year 2016 2017 2018 2019

7 94.8 95.7 94.6 94.4

8 93.5 92.5 92.8 91.6

9 93.1 92 92.1 92.5

10 91.7 92.1 89.3 91.4

11 92 92.4 92.7 91.9

12 95 94 92.6 92.2

All Years 93.3 93.2 92.3 92.4

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

As the table clearly shows, attendance at Kirrawee High School is well above state average attendance. Attendance is
tracked through Sentral and is monitored by staff (Head Teacher Student Administration) and a student's parent.  Year
Advisers, Head Teacher Welfare, the School Counsellor along with the home school liaison officer (HSLO) work together
to take appropriate action for students with attendance concerns. We will be working closely with our parent community
to further improve theses results in 2020.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 1 1

Employment 2 1 16

TAFE entry 2 1 14

University Entry 0 0 65

Other 0 0 2

Unknown 0 0 2

For Kirrawee High School, university consistently remained the post–school destination of choice. An overwhelming
majority of students quickly transitioned into productive work, training, apprenticeships, or tertiary education. The school
and community's excellent preparation of students saw almost all students gainfully engaged in further education or
work. A noticeable trend this year was the increase in students opting for employment over further education. This may
be because of a strong employment market or it could be due to the pace of technological change in the workplace that
places greater emphasis on up to date technological knowledge rather than formal educational qualifications. The large
curriculum that Kirrawee High School offers was once again evident with TVET, VET and SBAT options supplementing
the school curriculum. The tracking of alumni and in many cases, their ongoing interaction with the school, suggested
that Kirrawee High School nurtured a sense of purpose and identity with the school. This continues to support future
vocational pathways and wellbeing.

Year 12 students undertaking vocational or trade training

22.28% of Year 12 students at Kirrawee High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

99.5% of all Year 12 students at Kirrawee High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 60.3

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

School Counsellor 2

School Administration and Support Staff 13.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,937,289

Revenue 13,573,464

Appropriation 11,904,159

Sale of Goods and Services 121,876

Grants and contributions 1,525,144

Investment income 19,886

Other revenue 2,400

Expenses -13,636,001

Employee related -10,877,882

Operating expenses -2,758,119

Surplus / deficit for the year -62,537

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 116,752

Equity Total 225,799

Equity - Aboriginal 14,191

Equity - Socio-economic 43,983

Equity - Language 9,230

Equity - Disability 158,395

Base Total 10,632,408

Base - Per Capita 283,889

Base - Location 0

Base - Other 10,348,519

Other Total 589,199

Grand Total 11,564,157

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 3.5 7.5 14.1 32.7 20.1 22.1

School avg 2017-2019 2.2 7.7 21 32.6 20.2 16.3
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Band 4 5 6 7 8 9

Percentage of students 1.5 5.1 21.3 38.6 23.4 10.2

School avg 2017-2019 1 6.3 20.4 34.4 27.1 10.8

Band 4 5 6 7 8 9

Percentage of students 2.5 4.5 19.1 37.7 23.6 12.6

School avg 2017-2019 2.1 5.6 17.6 30.2 30.7 13.8
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Band 4 5 6 7 8 9

Percentage of students 2.5 12.6 38.9 26.3 13.1 6.6

School avg 2017-2019 2.4 11.5 31.4 30.9 18.8 5

Band 5 6 7 8 9 10

Percentage of students 6.3 11.7 27.4 32.3 17.9 4.5

School avg 2017-2019 4.1 11.6 25.6 32.8 19.6 6.2
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Band 5 6 7 8 9 10

Percentage of students 2.3 11.8 24.0 30.3 24.9 6.8

School avg 2017-2019 1.3 9.4 24.4 37.8 19.6 7.5

Band 5 6 7 8 9 10

Percentage of students 1.3 7.2 26.5 38.6 21.5 4.9

School avg 2017-2019 2.5 8.6 27.7 33.9 21 6.2
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Band 5 6 7 8 9 10

Percentage of students 5.4 19.7 26.9 30.9 13.9 3.1

School avg 2017-2019 6.8 22.1 25.2 31.1 10.2 4.6

Band 4 5 6 7 8 9

Percentage of students 1.0 4.6 20.5 26.2 28.7 19.0

School avg 2017-2019 0.8 3.8 20.1 30.4 24.5 20.4
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Band 5 6 7 8 9 10

Percentage of students 0.0 5.5 19.6 31.1 24.7 19.2

School avg 2017-2019 0 4.5 21.3 35.5 24.7 14
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 74.0 75.3 69.9 74.5

Biology 71.1 73.9 69.9 72.8

Business Studies 76.1 73.9 68.6 76.4

Chemistry 72.0 76.4 74.7 73.4

Community and Family Studies 79.2 76.4 72.2 77.2

Construction Examination 80.2 72.9 69.6 74.7

Drama 77.1 79.2 75.0 80.0

Engineering Studies 75.2 75.9 73.9 73.6

English (Advanced) 78.9 82.0 80.0 80.2

English (Standard) 71.4 71.5 67.3 71.1

English Extension 1 81.8 84.7 83.4 81.5

Food Technology 78.9 75.6 71.4 74.4

Geography 71.3 77.1 70.6 74.7

Industrial Technology 74.7 73.4 66.8 72.7

Investigating Science 76.6 72.4 66.5 76.6

Japanese Continuers 69.0 80.8 82.5 73.6

Legal Studies 75.8 77.1 70.6 78.8

Mathematics 76.2 78.3 76.9 77.3

Mathematics Extension 1 74.4 80.4 80.6 72.6

Mathematics Standard 2 77.0 73.6 67.7 77.0

Modern History 70.0 75.6 70.2 73.0

Music 1 76.2 84.7 79.9 80.6

Music 2 80.5 84.7 87.5 81.6

Personal Development, Health and
Physical Education

75.3 74.3 70.5 76.6

Physics 73.0 73.4 72.1 71.2

Society and Culture 78.8 78.4 75.9 78.3

Visual Arts 83.7 83.7 78.8 82.5
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Parent/caregiver, student, teacher satisfaction

Parent & Student Satisfaction

The Tell Them From Me Survey (TTFM) was conducted in 2019 to collect data on student and parent opinions, as well
as to measure engagement and wellbeing. The information was valuable in providing evidence used to identify areas of
strength and improvement. The main findings of the student and parent surveys outlined below.

At Kirrawee High School, 87% of all students have reported a positive relationship with peers compared to NSW
Government norm of 78%. This results in higher levels of engagement and academic motivations. Kirrawee High School
was above the state mean in student attendance by 4%, sense of belonging by 6%, positive relationships by 9%,
engagement and positive homework behaviours by 2%. This can be attributed to several programs and initiatives
operating successfully at Kirrawee High School such as the Learning Centre, Mathematics Hour of Power, AIME
Mentoring and several other welfare programs.

Kirrawee High School Students are 'socially' engaged are actively involved in the life of the school, their friends are there,
and they are involved in sports or other extra–curricular activities. This involvement can give them a sense of belonging
at school and increase academic motivation. Kirrawee High School Students have a definite sense of belonging and
positive relationships 8–9% above State norms.

Kirrawee High School students feel that what they are learning at school is directly related to their long–term success,
and this view reflects their school – class attendance and their effort in doing homework. Kirrawee High School students
have positive attendance (5%), positive behaviour (8%) and positive homework behaviours (2%) above State norms.
Students are intellectually engaged and find leaning interesting, enjoyable and relevant (+3%).

The Parent Survey results showed on ten–point scale parents felt written information from the school is in clear (7.5), the
school's administrative staff are helpful (7.8), and the quality of student report information was robust (7.5). Parents
showed high confidence that their child was safe at school (7.4) and safe travelling to and from school (7.7).

Kirrawee High School parents almost all agreed or strongly agreed with the excellent reputation of Kirrawee High School
in the community (90%). This is due to the ongoing commitment from the school positive relationships with students,
teachers and parents. Most would recommend their child's high school to parents of primary school students. 78% of
parents were satisfied with the general communication from the high school (e.g., newsletters, emails, school website,
school app, social media).

At Kirrawee High School, on average, parents and caregivers support of learning at home is 5.6 (6.3 State). 90% of
parents expected their child to complete Year 12 with 62% to go on to study at university. Furthermore, 28% to continue
their education through TAFE. Areas for improvement include parent engagement with the learning of their child with only
0.2 hours spent by parents helping with homework and talking about how important school work is (5.2). Additionally,
only 7% of the parents who completed the survey were involved in the school or committees. Since the beginning of the
school year, 15% of parents had not attended any meetings (e.g., parent–teacher meetings, P&C) at school.

Areas in which the school performed well is in collaboration, learning culture, data–informed practice, teaching strategies
and technology. Staff also believe that Kirrawee High School is highly inclusive, has good levels of parent involvement
and supports student learning. Overall, the staff wanted to use Professional Learning time to imbed and develop a more
in–depth understanding and confidence in using new engaging methods of teaching and learning. To ensure that every
student is known, valued and supported the school needs to continue to collect and access reliable data. Staff are
trained and have access to SCOUT data. This allows schools to monitor and set wellbeing targets that can address the
needs of all students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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