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Introduction

The Annual Report for 2019 is provided to the community of Evans High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Evans High School
166 Walters Road
BLACKTOWN, 2148
www.evans-h.schools.nsw.edu.au
evans-h.school@det.nsw.edu.au
9621 3622
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School background

School vision statement

To build a culture of high expectations,academic achievement and personal excellence through developing
confident,resilient, empathetic students in an inclusive, diverse, comprehensive HighSchool.

School context

Evans High School, a comprehensive,co–educational secondary school has served the South Blacktown community
since 1973. The school caters for over 710 students (62% Language Other than English)and provides a broad
curriculum, including the full range of academic subjects as well as a number of vocational education pathways to ensure
all students have the opportunity to achieve their career pathways. The school has received two Regional Directors
Awards for Innovative Use of ICT in Learning and Middle Years Literacy. The school is part of a Learning Community
Group with Walters Road Public School and Blacktown West Public School. Evans High School includes a unit which
caters for students with Autism Spectrum Disorder. Evans High School also hosts the Western Sydney Region Return to
School Centre, which is a NSW Government Initiative aimed at supporting the return to school of students who have
been placed on long suspension. Evans High School includes the Evans Intensive English Centre which caters for
recently arrived students from overseas who are in need of intensive tuition in English. Many of these students come
from areas of high conflict in various parts of the world.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Successful and Future Ready Learners

Purpose

To implementpractices that work to best support learning.

Improvement Measures

Rising higher levels of student enrolment, engagement and attainment.

Transitionis responsive to meeting the demands and expectations of students andcommunity.

Teaching, learning and wellbeing programs improve the learning of students with diverse linguistic, cultural, physical
and intellectual impairment, religious and socio economic backgrounds

Progress towards achieving improvement measures

Process 1: Develop a middle school initiative to ensure students are engaged, connected and succeed in learning

Evaluation Funds Expended
(Resources)

Students engaged in increased transition processes as well as the subjects
offered at the Year 7 level. The introduction of Best Start Testing allowed for
individualised plans to be implemented for the student and this allowed for
increase engagement in learning due to high level differentiation be made by
Classroom teachers.

$21 734

Process 2: The school has systems for transition at all key points including Year 6 into 7, middle school into senior,
enrollment into IEC and movement to permanent high school and school to post schooling destinations.

Evaluation Funds Expended
(Resources)

Staff management of activities has been mapped and is able to maintain
transition points with in the school due to ensuring processes and procedures
are written and training of staff gas occurred.

Casual cover for Head Teacher
Transition, Transition Adviser and IEC
Transition Adviser.

$10 700 identified as costs to maintain
transition activities at all key transition
points.

Funding Sources:
 • Transition ($2000.00)

Process 3: 3.    Inclusiveness underpins all school programs and activities.

Evaluation Funds Expended
(Resources)

Aboriginal Education excelled with a focus on inclusivity, moving towards the
completion of a Reconciliation Action Plan and the development of increased
community relationships and staff Professional Learning. Aboriginal and
Torres Strait Islander students engaged in cultural and academic activities
with a focus on student wellbeing and growth in all areas.

$28 085 over full year
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Strategic Direction 2

Quality Teaching

Purpose

To develop teachers who are exemplary practitioners,who influence student engagement and outcomes.

Improvement Measures

Continuous improvement for student across the full range of abilities is underpinned by lesson planning that references
student information including, progress and achievement data, curriculum requirements and student feedback.

 Regular reviews are conducted of teaching and learning programs using multiple sources of evidence including
student assessment data, curriculum documents, teaching practices and feedback from parents/carers, students and
colleagues

 Initiate collaborative relationships to expand Professional Learning opportunities, engage in research and provide
quality opportunities that focus on student learning.

Overall summary of progress

All teachers discussed their Performance Development Plans (PDPs) with Head Teachers in Term 1 and reviewed their
PDPs in Term 3 as they modified their goals and Professional Learning (PL) needs according to the feedback from
parents/carers/students and colleagues.

Through collegiate collaboration and in–school PL courses with Teaching English Language Learners (TELL), Teaching
Refugees in My Classroom (TRIMC) and A Learning and Responding Matrix (ALARM), teachers differentiated work
using structured scaffolded templates, to cater for a range of student learning needs.

Evidence was gathered via continuous formative assessments marking and analysis of summative tasks, all re–defined
to address new key learning curricula and the Intensive English Curriculum Framework for the Intensive English Centre.
Student surveys in faculties provided feedback for teachers to make adjustments in their practice to meet learning needs.

Formal parent/carer–teacher meetings twice a year allowed face–to–face discussions of the strengths and needs of
students to reinforce the collaboration between home and school. Non–submission of tasks were followed up by teachers
making calls home, to offer assistance and provide information. Head Teachers collated teaching/learning programs and
had discussions with their senior executives to ensure NESA compliance were met.

As a component of the TELL assignments, 45% of teachers volunteered to have their classes observed by colleagues,
received feedback and in turn observe their counterparts in lesson delivery and student engagement strategies. Their
interesting and successful action research were shared at whole school staff meetings which inspired and engaged more
teachers to want to undertake similar PL in 2020.

Progress towards achieving improvement measures

Process 1: Documentation reflects staffs’ professional knowledge of students and how they learn as well as a
strong knowledge of the content and how to teach those students.

Evaluation Funds Expended
(Resources)

Need for timetabled teacher collaboration across high school and IEC and
within KLAs.

Recommended 2020 for teachers to organise and carry out peer
observations, lesson planning/assessments to increase content knowledge
and teaching strategies for students across school settings

Professional learning delivered by DP
IEC onsite

Funding Sources:
 • Professional Learning ($0.00)

Process 2: Staff draw on research to plan and implement effective teaching which reflects their knowledge of
professional practice.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Increased engagement with IEC and high school staff in developing literacy
resources that implement effective teaching practice. To facilitate greater
participation in ALARM scaffolding by KLAs, timetabled time release for KLA
implementation and resource development essential in 2020

ALARM professional learning
delivered during Twilight sessions by
HT English onsite

Funding Sources:
 • Professional learning ($0.00)

Process 3: Teachers identify and model effective learning and colleagially and individually expand their learning.

Evaluation Funds Expended
(Resources)

Implementation of the professional practice team has led to increased
engagement with PDPs by school staff throughout the year, with increase in
teacher identified professional learning to meet the differentiated learning
needs of students. 2020 will continue to provide PL opportunities for teachers
to choose from a range of professional learning to enrich the professional
teaching practice.

Staff meeting time

Survey on Survey Monkey
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Strategic Direction 3

Leadership in the School community

Purpose

To build the leadership capacity of staff,students and the wider community to improve the learning environment.

Improvement Measures

Increase contributions to professional networks and the wider community

Practices of systemic evaluations of administrative systems and processes to deliver anticipated benefits to the school
community and makes changes when required.

Increased number of students engaging in leadership opportunities in the school and wider community

Overall summary of progress

Surveys for Year 7 and Year 8 students were completed.  Staff attended meetings to discuss programs and assessment
collaboratively. Ongoing feedback and evaluation from staff in preparation for 2020 delivery has been an important
component of the middle–schooling initiative and future planning.

Throughout 2019, Middle Schooling programs were evaluated, updated and ready for implementation in 2020, based on
evaluation of 2018 and 2019 data, incorporating syllabus changes where necessary.

Year 5 Taster Lesson schedule and attendance data, will assist with student enrolment projections for 2021.

The staff leaders/coordinators of the Student Leadership Team (SLT) worked extremely well together and as a result, the
'It Takes a School' anti–bullying initiative theme was developed. Whole school lessons were developed and delivered to
all students, including high school, IEC and LAF. The theme "It takes a school" was well received by all, and has been
adopted and incorporated into the 2020 transition activities for Year 7 cohort of 2021. Additionally lunch time activities
were provided to students to consolidate the key concepts focused on during theory lessons.

The SLT also organised and delivered lunchtime activities (sport and recreational activities) to continue to build and
reinforce the inclusive culture of our school. These activities were well attended by staff and students, including invited
guests from Walters Rd PS, and will continue to form an integral part of the EHS school activities calendar in 2020 and
beyond.

The external Executive Conference theme of 'Change' focused on reflecting on the EHS journey, the changes to syllabus
documents, educational reform, and included a Professional Learning session attended at the Futures Learning Unit and
delivered by staff with expertise in future–focused learning. Cooperative teaching agreements, planning for effective
communication and delivery of course content and time management were also covered as part of the conference. Staff
were provided with information and samples to modify, implement and evaluate for relevant use in a variety of contexts.

The delivery of professional learning sessions and leadership of teams and initiatives by a greater number of staff was
evident throughout 2019. Staff were empowered to take up relevant opportunities, and build capacity within our school
staff even further. This will also be vital to the development of staff throughout 2020 and in future years.

Progress towards achieving improvement measures

Process 1: Staff take on leadership roles internally and externally in the school and wider educational networks.

Evaluation Funds Expended
(Resources)

Initial 2019 Year 5 Taster Lesson schedule was drafted and confirmed for
implementation in early Term 2 (first visit–completed). Follow up lessons to
take place as per schedule.

Satisfaction surveys– surveymonkey
data collection from students,
parents/carers and staff.

Orientation Day registers and
projected enrolment numbers for
2020–SASS, Transition Team, LaST
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Progress towards achieving improvement measures

Initial 2019 Year 5 Taster Lesson schedule was drafted and confirmed for
implementation in early Term 2 (first visit–completed). Follow up lessons to
take place as per schedule.

and Senior Executive.

Process 2: Leadership models exemplary practice in system, curriculum and legislative requirements.

Evaluation Funds Expended
(Resources)

Induction Program scheduled to commence Term 1, Week 4 2020 Induction Co–ordinators

Senior Executive

Relevant staff – as needed

Process 3: Building capacity for leadership, collaborating with the community and exemplifying the student voice.

Evaluation Funds Expended
(Resources)

Year 7 had a BBQ and games.

Year 8 workshop and BBQ (Incursions are Us).

Year 9 'Reach' workshop (focus on bullying, self–awareness and
acceptance).

Year 10 attended 'Celebration Evening'.

Year 11 Sleep Connections workshop x 2 (healthy sleep patterns)

Year 12 Elevate Education workshops, Graduation and Formal to celebrate
success and personal milestones.

BBQ and Games – Teacher led

Workshops that Work Session –
outside agency

Reach Workshop – outside agency

Sleep Connections – outside agency

Funding Sources:
 • Wellbeing ($4910.00)

Printed on: 1 June, 2020Page 9 of 20 Evans High School 8420 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $32315 At Evans High School we have mapped our
teaching and learning programs to identify the
cross curriculum content being embedded
into these, we did this before and after whole
staff Professional Learning activities were
implemented. Students participating in Norta
Norta Tutoring increased from 2018, in
addition Senior students were provided
support by a trained tutor. 100% of staff
participated in Professional Learning activities
around cultural awareness and an increased
knowledge and cultural knowledge was
reported. We have made significant
improvements in community relations whilst
moving to implement Indigenous language in
our school.

English language proficiency Staffing allocation as
previously mentioned

Professional Learning as
previously mentioned

Funding Sources:
 • English language
proficiency ($416 834.00)

Overall in 2019, through the implementation
of the EALLS Faculty and the increased
engagement of staff in the EALD teaching
Faculty as well as improved professional
Learning along with a high level of
engagement with the two courses offered we
had a high level of success. Each Core
faculty developed a stand alone EALD class
that was supported in all grades by an EALD
teacher, many of these staff as well as IEC
teachers both Temporary and Full Time
engaged in EALD courses to improve their
skill set in this area. Students transitioning
from the IEC to High school engaged in
welcome programs and staff had an
increased knowledge of their needs through
accessing the progressions and better
reporting of these through the use of Sentral.

Low level adjustment for disability Professional Learning for
EALLS staff– Sentral

Ongoing evaluation of
Plans by EALLS Staff

Employment of staff using
RAM and SBaR funding

Funding Sources:
 • Low level adjustment for
disability ($403 396.00)

Staff have engaged in a positive manner by
using Sentral to write and store and
effectively communicate and implement
student plans. Plans have been engaged with
by teaching staff and the move to online
profiles using the Sentral Flag system will see
staff better evaluate how their class learns.
The implementation of SCOUT for the storage
of NAPLAN data resulted in Professional
learning requirements for the use of this
program. The move to a stand alone EALLS
Faculty has allowed for better integration of
these staff and ensuring delivery of a high
level of individualised learning for students.

Socio–economic background Ongoing Mentoring through
PICOLO

Ongoing enrollment in Fast
Forward Program

Ongoing Enrollment in a
range of activities to
engage students in Tertiary
Education and programs
outside of school

Expenditure and mentoring
of OOHC student funds

The ongoing mentoring if students, provision
for chrome books in every classroom for
every student in 2020 and ongoing financial
assistance for staff has lead to an increase in
equity for all students across the school. The
ongoing creation of a second DP has allowed
for the provision of Educational Leadership to
be spread and capacity building within the
school. The upgrade of learning spaces has
seen students to be taught in highly
innovative and engaging learning spaces with
one to one technology.
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Socio–economic background
Ongoing Student
Assistance and financial
support

Higher Duties continuation
for second DP and back
filling of these positions

Year 7 classroom 2020
upgrades

Chromebooks and charging
stations purchased for each
classroom to be
implemented in 2020

Upgrade of Mathematics
classrooms

Provision of Chromebooks
& Charging station for every
classroom

Funding Sources:
 • Socio–economic
background ($811 260.00)

The ongoing mentoring if students, provision
for chrome books in every classroom for
every student in 2020 and ongoing financial
assistance for staff has lead to an increase in
equity for all students across the school. The
ongoing creation of a second DP has allowed
for the provision of Educational Leadership to
be spread and capacity building within the
school. The upgrade of learning spaces has
seen students to be taught in highly
innovative and engaging learning spaces with
one to one technology.

Support for beginning teachers Employment of teacher to
back fill beginning teachers
and allow for PL

Timetables for 2020 to
reflect Beginning teacher &
supervisor allocations

Funding Sources:
 • Support for beginning
teachers ($16 000.00)
 •  ($0.00)

Beginning teacher funding has been more
transparent in the expenditure as well as
there is an increase in the number of eligible
staff at EHS in 2019. This has meant the
employment of a teacher for a part of their
load to back  fill against beginning teachers to
allow for increased Professional Learning as
well as undertaking time to complete their
accreditation. Staff have attending
Professional Learning in line with their PDP's
as well as undertake professional experience
with their supervisors to build their skills in
teaching areas.

Targeted student support for
refugees and new arrivals

Students were provided
with the requirements to
attend school

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($2 000.00)

Students were provided with the requirements
to attend school, in addition support was
offered to these students through IEC and
EALLS staff rooms.

Professional Learning Professional Learning for
2020 booked for large
events.

Funding Sources:
 • Professional Learning ($9
000.00)

Not all teams engaged in identifying their PL
needs for 2020, however those that did
identified large conferences which would
allow for big ideas linking to our school plan
and future of learning at Evans High School.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 360 399 341 346

Girls 329 335 268 296

Student attendance profile

School

Year 2016 2017 2018 2019

6 98.8

7 89.5 89.3 87.3 88.9

8 88.2 85 88 85.5

9 81.7 89.3 85.6 87.4

10 81.8 83.4 84.7 84.2

11 87.4 75.9 76.6 80.8

12 81.5 84.9 85.3 80.7

All Years 84.7 84.8 84.6 84.8

State DoE

Year 2016 2017 2018 2019

6 92.5

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 89.2 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 8.3

Employment 33.3 37.5 12.5

TAFE entry 0 37.5 17.8

University Entry n/a 0 44.4

Other 50 25 0

Unknown 0 0 16.9

Year 12 students undertaking vocational or trade training

36.99% of Year 12 students at Evans High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

89.2% of all Year 12 students at Evans High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 28.7

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

Teacher ESL 3.4

School Counsellor 2.4

School Administration and Support Staff 19.28

Other Positions 24.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 3,823,000

Revenue 12,537,017

Appropriation 12,231,203

Sale of Goods and Services 98,224

Grants and contributions 168,985

Investment income 19,305

Other revenue 19,300

Expenses -11,121,485

Employee related -10,268,509

Operating expenses -852,977

Surplus / deficit for the year 1,415,531

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 1 June, 2020Page 15 of 20 Evans High School 8420 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,085,494

Equity Total 1,487,504

Equity - Aboriginal 27,487

Equity - Socio-economic 792,606

Equity - Language 413,544

Equity - Disability 253,866

Base Total 5,177,376

Base - Per Capita 172,778

Base - Location 0

Base - Other 5,004,598

Other Total 3,810,063

Grand Total 11,560,437

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Biology 51.3 65.4 69.9 60.1

Business Studies 59.5 64.2 68.6 61.8

Community and Family Studies 62.6 70.9 72.2 67.5

English (Standard) 60.4 65.1 67.3 61.8

English EALD 60.9 68.3 70.0 60.9

Investigating Science 58.1 67.9 66.5 58.1

Mathematics Standard 2 54.4 64.2 67.7 54.3

Metal and Engineering Examination 54.2 62.0 62.3 54.8

Modern History 49.8 61.2 70.2 59.5

Music 1 76.2 76.0 79.9 77.2

Visual Arts 70.3 75.8 78.8 72.6
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Parent/caregiver, student, teacher satisfaction

Parents:

Based on 31 parents' responses between 12 Sep 2019 and 19 Oct 2019, the following aspects were above the NSW
government/public schools norm: inclusive school, school supports learning, parents support learning at home and
parents are informed. The following were only slightly below: parents feel welcome, safety at school and school supports
positive behaviour. Parents also found the following types of communication particularly useful: school reports (48%),
formal interviews (52%) and emails (37%). School news via the following media were used by parents: emails (80%),
texts (87%), social media (64%), school website (50%), school newsletters (65%) and P & C (57%). Parents' educational
aspirations for their children stand at: university (50%), completing Year 12 (78%) and attending TAFE (47%). Parents'
perception of school facilities in agreeance were: school is well maintained (77%), physical environment is welcoming
(80%) and easy access/moveability around school (86%).

Students:

422 students completed the student survey between 18 March 2019 and 29 March 2019. Ten measures of student
engagement were categorised into social, institutional and intellectual. Social: student participation in school sports and
clubs were above NSW public schools norm while students with positive sense of belonging and positive relationships
were only slightly under. Institutional: of four measures, Evans were three above NSW public schools mean– students
value schooling outcomes, students with positive behaviour at school and students with positive homework behaviours.
Intellectual: the following are above the public schools mean; students who are interested and motivated (38%) and effort
(65%) with students who are appropriately challenged below (20%).

Teachers:

63 respondents out of 79 teachers completed the survey between 26 August 2019 and 12 September 2019. In Evans
High School context, the following have increased from the last survey in 2017: leadership, parent involvement,
collaboration, data informs practice, challenging and visible goals, planned learning opportunities, overcoming obstacles
to learning and technology. Quality feedback remained unchanged. In addition, 47% of staff agreed that staff morale is
high, 52% believed that school leaders are leading improvement and change, 53% are communicating and engaging
with strategic vision and 48% agreed with students with disabilities or special needs are looked after.

Printed on: 1 June, 2020Page 19 of 20 Evans High School 8420 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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