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Introduction

The Annual Report for 2019 is provided to the community of Windsor High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Windsor High School
Mulgrave & Windsor Rds
McGraths Hill, 2756
www.windsor-h.schools.nsw.edu.au
windsor-h.school@det.nsw.edu.au
4587 7122
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School background

School vision statement

Windsor High School strives for academic, vocational and sporting excellence by ensuring each student is challenged
with high expectations to achieve the best they can achieve.

Enriched learning occurs, guided by expert teachers in a supportive environment where student welfare is of the highest
priority. 

Communication and connections with the local community are highly valued by all stakeholders, effectively supporting
students and their learning.

School context

Windsor High School is a comprehensive high school of about 550 students, located in the Hawkesbury Valley. Students
draw from Wiseman's Ferry in the north to Bligh Park in the south.

The school's Index of Community Socio–Educational Advantage (ICSEA) value is 918 (national average is 1000) with
58% of students from families in the lowest quartile of advantage and 3% in the top quartile. The school receives
additional funding under the Resource Allocation Model(RAM). Enrolment is comprised of about 18% ATSI and 10%
LBOTE students. The school has a Support Unit, with three classes for students with intellectual disabilities.

A specialised Gifted and Talented program, with designated classes, ensures academic excellence is nurtured.

A stage–based specialised class supports students in mainstream who require individualised learning programs in
literacy and numeracy. Additional funding is allocated for Learning and Support teachers who assist in individualised
learning, and intensive literacy and numeracy support. Homework clubs occurs after school hours, supervised by
teaching staff, to ensure NESA requirements are met. Additional staff including a Student Support Officer and School
Chaplain further enhance student wellbeing.

Rich extra–curricular activities are offered and dance and music festivals are held in high esteem. The school caters for
the academic and cultural needs of our Aboriginal and Torres Strait Islander students through personalised learning
pathways and sequential cultural programs throughout Years 7 to 12.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Teacher Efficacy

Purpose

Building collective teacher efficacy to equip staff in fostering positive learning behaviour in students and increasing the
capacity of teachers to work collaboratively to effect change.

Improvement Measures

An increase in the number of team teaching opportunities provided to teachers, especially for early career teachers.

Increase  teachers’ understanding of Gifted and Talented education measured through survey data based on pre and
post PL knowledge.

All ‘Learning across the Curriculum’ dot points are mapped across curriculum areas and included in teaching
programs.

Progress towards achieving improvement measures

Process 1: Professional learning on Gifted and Talented pedagogy and differentiated practice is embedded in the
annual professional learning plan.

Evaluation Funds Expended
(Resources)

All teachers have participated in differentiation professional learning from the
Strong Start, Great Teachers program. This learning contributes to a
school–wide approach to improving student learning outcomes, particularly
students in Gifted and Talented classes. Teacher skills in providing
adjustments to meet the needs of individual students have been successfully
developed. Progress is evident in teaching and learning programs and
assessment tasks.

$950

Process 2: Representative teachers across all faculties form a working team to ensure the learning across
curriculum components are mapped across faculty programs.

Evaluation Funds Expended
(Resources)

Faculties worked together to ensure that all aspects of syllabus are being
met. Cross–curricula topics were identified between Science, HSIE and TAS
faculties. All faculties have mapped ALARM concepts in programs and
included these in new faculty programs for 2020.

$1100

Process 3: All teachers participate in supportive programs such as mentoring, team teaching and lesson
observations.

Evaluation Funds Expended
(Resources)

PDPs reflect improvements in teaching practices, with goals directed towards
specific areas of improvement. Aspiring leaders identified through PDPs.

Lesson observations completed throughout year, frequently for Early Career
Teachers, with mentors, supervisor and senior exec providing lesson
feedback. New NESA observation template being used to provide
comprehensive and thorough feedback. All lesson observations and
reflections are uploaded and reflect development identified in PDPs.

Strong Start, Great Teachers resources created and ready to implement for
ECTs in 2020.

English faculty piloted a new approach to lesson observations, using a

$53808
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Progress towards achieving improvement measures

coaching/mentoring model using GOAL model.
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Strategic Direction 2

Productive Learners

Purpose

Challenge students in a dynamic and supportive learning environment to build resilience, promote reflection and strive for
excellence.

Improvement Measures

Increase retention rates with students successfully completing year 12.

Increase percentage of students in top two NAPLAN bands, including Aboriginal students.

Use of diagnostic tools to track progress of individual students to show improvement.

Progress towards achieving improvement measures

Process 1: Teachers will draw on high quality professional learning, data and current research to enhance high
quality teaching practices, for improvement in literacy and numeracy skills.

Evaluation Funds Expended
(Resources)

Year 8 Numeracy package provided to Science, HSIE and PDHPE faculties
for implementation.

Year 8 Gifted and Talented students completed work journals for major
writing project in English.

Registration completed for Best Start program 2020 to place year 7 students
on the Numeracy and Literacy continuum.

Maths Olympiads completed with year 7 and 8 GAT students.

NAPLAN data analysed and presented to staff to inform program revision.

ATSI student NAPLAN results indicated increased growth into higher bands
for Writing.

$11026

Process 2: Implement a whole–school integrated approach to providing and utilising feedback effectively.

Evaluation Funds Expended
(Resources)

Strong Start, Great Teachers Effective Feedback training occurred. Teachers
participated in lesson observations, working together to develop effective
feedback in the classroom. Teachers actively engaged in reflection on their
lesson and their increasing ability to provide feedback.

Selected faculties developed feedback forms which were helpful in directing
future teaching and meeting learning needs of students.

$950

Process 3: Broaden a whole school approach to student wellbeing in which students can connect, succeed and
thrive.

Evaluation Funds Expended
(Resources)

Wellbeing programs were developed and implemented based on needs of
the school population. Blossom was run for all interested girls during
Thursday lunchtime Interest Groups to increase the self esteem and
relationship success of participants. Students participating in the Year 8 'I am
enough' program and Year 9 'Fearless' program resulted in decreased social

$13857
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Progress towards achieving improvement measures

issues arising.

Senior Mentoring Program was delivered by the Student Support Officer
during a lunch time once a week. This program allowed our Year 12 students
to do a check in and discuss any issues personal/school with the SSO and
their peers. This program was also supported by Youth Frontiers program
who worked successfully in the school for two terms.
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Strategic Direction 3

Effective Communication and Connections

Purpose

Fostering positive, sustainable partnerships within the school and community; empowering individuals to confidently take
on leadership opportunities and promoting collaboration through effective communication.

Improvement Measures

Increase in student enrolments confirming improved perception of the school in the community.

Increasing number of students who have been identified on reports as participating in enrichment activities or
displaying leadership capabilities.

Increased number of parents attending school–based events.

Progress towards achieving improvement measures

Process 1: Implement a whole–school integrated approach to enhancing leadership opportunities for students, staff
and parents.

Evaluation Funds Expended
(Resources)

Student leadership remained a strong focus in 2019, with several new
projects starting successfully, as well  as the continuation of projects already
running in the school. The environmental initiative, Cash for Cans, has been
significantly successful and allowed students to show leadership in the
Business Studies domain. A Year 7 students was chosen to represent our
school by making a speech to NSW Parliament, which was well received with
positive feedback on Facebook. Recognition Assemblies replaced the
Principal's Morning Tea to allow greater participation and inclusivity. These
assemblies instilled a positive sense of achievement for students in all year
groups. The Annual Presentation Day was an outstanding event with a very
pleasing attendance of parents and community. Susan Templeman ran the
SLEP – Student Leadership Excellence Program – for our Year 11 students,
helping to prepare them for leadership roles in their final year of schooling.

$2707

Process 2: Coordination of events, programs and proactive courses, creating partnerships that will build skill sets
and connections with key stakeholders.

Evaluation Funds Expended
(Resources)

Strong links with the Primary School continue to strengthen, with evidence of
the success in the large numbers of students expected in Year 7 in 2020.
Enrichment days for Stage 3 students had significant numbers of participants
and transition days had 129 students attending. The Gifted and Talented
program was reviewed and the selection process brought forward to allow for
early invitation into the class for 2020. Special events such as the 50th
Anniversary, Car Show and Wellbeing week has raised the profile of the
school. RFS Cadets continues to be a successful program, developing strong
ties with RFS brigades in the local community and opportunities for students
who are involved.

$4270

Process 3: Use positive communication mediums to promote school achievements, activities and individuals.

Evaluation Funds Expended
(Resources)

This year was a very exciting one for building connections through several
major events, communicating effectively with our school community and
increasing community involvement. Our 50th Anniversary Open Day was

$4055

Printed on: 29 May, 2020Page 9 of 26 Windsor High School 8396 (2019)



Progress towards achieving improvement measures

significant, bringing over 600 visitors to the school on one day, allowing staff
to showcase the school. Every member of staff contributed to making the day
a success. The feedback from the public was very positive "they could feel
the sense of community". The inaugural P & C WHS Car Show was a great
success, drawing in hundreds of people from the local community.

Small teacher teams and Executive worked with Education Changemakers to
plan methods for encouraging greater parent involvement, based on teacher
feedback that was highly valued by staff. Parent lessons were offered on
Orientation Day to Year 6 parents, and these were very popular and
feedback was positive. An electronic newsletter was created with the help of
some of our Gifted and Talented classes and a parent google classroom
information evening is planned for early Term 1 2020 at a local club.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $67427 Deputy was allocated responsibility for
overseeing Aboriginal students and programs,
such as Muru Burrapur, YIPP and
coordinating Personalised Learning Plans for
all Aboriginal students. Allowah Day at
Yellomundee was attended by Aboriginal
students and two teachers. The YIPP
program was provided for Year 9 and 10
students and their teachers. Learning support
was provided to Aboriginal students to assist
them in the classroom and to provide face to
face tutoring. The focus was on improving
basic skills to assist in reaching the Premier's
targets and helping students with time
management in completing and submitting
tasks. Aboriginal students who were identified
as being significantly below their
chronological reading age were placed into
our Word Wizards Literacy Program with
excellent results in improving reading age
levels.

English language proficiency $1097 EALD teaching strategies have been
embedded into Teaching and Learning
programs across faculties. EALD Student
Support programs were put in place, mainly
provided by Learning and Support teachers
including one to one tutoring.

Low level adjustment for disability $213139 Funding included 1.4 Learning and Support
Teachers as well as SLSOs paid from flexible
funds. Individual Learning Plans have been
created for identified students and shared
with all staff. Professional learning was
provided to teachers to improve the
embedding of differentiation strategies into
Teaching and Learning programs, with a
focus on assessment tasks. NCCD data was
used to identify key adjustments needed for
individual students and teachers have
recorded these in Sentral. SLSOs are used to
support students in classrooms and Word
Wizards was used to meet the needs of
students with a reading age well below their
chronological age.

Socio–economic background $194660 Financial assistance is provided to those
students in need, to cover cost of uniforms,
learning materials and excursions. Orientation
Day provided interactive sessions for parents
to 'try–a–lesson' to develop relationships
between parents and school and to provide
shared experiences for parents and children.
A small class provides support to those
students in Years 7 and 8 who do not
transition easily into the mainstream high
school environment. The class is designed to
give students individualised learning
opportunities and a supported transition into
mainstream by Year 9. Other classroom
teachers are employed to sustain a breadth of
curriculum, particularly in the senior years
where school numbers are smallest. Small
class sizes mean students are given
individualised learning support in their
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Socio–economic background $194660 classes. Many wellbeing programs run
throughout the school year to allow students
to thrive in the school environment, further
allowing them to focus on their learning
effectively. Wellbeing Week in term 3 is a
highlight in the school calendar and results in
increased attendance and decreased
negative referrals.

Support for beginning teachers $51057 An Induction Program was run for all Early
Career Teachers, who were paired with a
mentor teacher who could work with them
closely on a daily basis, as well as a
supervising teacher – usually their Head
Teacher. All ECTs and mentors were given a
reduced load to provide time for meaningful
meetings based on the Strong Start,Great
Teachers program. Fortnightly Accreditation
Meetings occurred throughout the year
between all Early Career Teachers and the
accreditation coordinator.  Six teachers were
working towards accreditation in 2019 and
two teachers successfully completed their
evidence and submitted their accreditation
reports to NESA.

Early Career Teachers had several
opportunities to attend beginning teacher
workshops, a programming development day
and a Managing Challenging Behaviour
course.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 212 214 227 251

Girls 209 207 213 238

Student attendance profile

School

Year 2016 2017 2018 2019

7 89.6 92 90.6 88.7

8 88 86 87.5 86.9

9 84.9 87 84 83.6

10 80.1 81.7 83 80.4

11 85.3 77.3 80.8 83.3

12 87.3 91.4 89.5 86.6

All Years 85.9 85.9 86.2 85.3

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 1 1 8

Employment 1 5 16

TAFE entry 8 10 22

University Entry N/A N/A 27

Other 0 10 0

Unknown 0 1 22

Year 12 students undertaking vocational or trade training

72.97% of Year 12 students at Windsor High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

81.1% of all Year 12 students at Windsor High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 31.9

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 10.78

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 403,634

Revenue 7,849,002

Appropriation 7,639,600

Sale of Goods and Services 28,360

Grants and contributions 177,277

Investment income 3,759

Other revenue 6

Expenses -7,566,432

Employee related -6,844,058

Operating expenses -722,374

Surplus / deficit for the year 282,571

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 807,634

Equity Total 909,544

Equity - Aboriginal 87,351

Equity - Socio-economic 588,824

Equity - Language 1,097

Equity - Disability 232,272

Base Total 5,222,109

Base - Per Capita 106,221

Base - Location 0

Base - Other 5,115,888

Other Total 384,832

Grand Total 7,324,119

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 17.9 25.0 19.6 22.3 9.8 5.4

School avg 2017-2019 15.3 23.8 21.2 25.1 10.4 4.2
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Band 4 5 6 7 8 9

Percentage of students 5.5 26.4 27.3 27.3 9.1 4.5

School avg 2017-2019 8.1 24.4 28.3 24.8 10.4 3.9

Band 4 5 6 7 8 9

Percentage of students 9.8 17.0 22.3 38.4 8.0 4.5

School avg 2017-2019 9.8 18.6 23.8 30 12.4 5.5
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Band 4 5 6 7 8 9

Percentage of students 14.4 30.6 33.3 14.4 3.6 3.6

School avg 2017-2019 16.5 34.7 30 11.9 5 2

Band 5 6 7 8 9 10

Percentage of students 15.4 28.2 30.8 16.7 5.1 3.8

School avg 2017-2019 18.6 27 27 19.1 6.5 1.9
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Band 5 6 7 8 9 10

Percentage of students 11.1 27.2 29.6 22.2 7.4 2.5

School avg 2017-2019 13.6 23.1 29.9 24.9 7.2 1.4

Band 5 6 7 8 9 10

Percentage of students 17.9 14.1 33.3 23.1 10.3 1.3

School avg 2017-2019 16.3 17.2 33 21.4 9.8 2.3
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Band 5 6 7 8 9 10

Percentage of students 23.4 32.5 24.7 15.6 2.6 1.3

School avg 2017-2019 32.1 30.7 20.8 13.7 2.4 0.5

Band 4 5 6 7 8 9

Percentage of students 8.4 26.2 30.8 15.9 14.0 4.7

School avg 2017-2019 7.3 22.8 34 21.1 10.6 4.3
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Band 5 6 7 8 9 10

Percentage of students 1.3 33.3 40.0 16.0 5.3 4.0

School avg 2017-2019 3.3 35 36.9 18.7 4.7 1.4
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

English (Standard) 64.1 62.7 67.3 63.3

Mathematics Standard 2 69.8 61.4 67.7 69.8
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me survey provides information about the satisfaction of our school community, including student
feedback.

In the area of social engagement student participation in sports and clubs and positive student relations were above state
average, with participation in sports particularly high in year 7. Intellectual engagement shows that students feel
challenged in their English, Math and Science classes and feel confident of their skills in these subjects. Drivers of
student engagement show that we have positive student–teacher relationships, expectations for success, advocacy at
school and a positive learning climate that are all above state average and improved since 2018.

Parents surveyed showed many areas of satisfaction with the school, including 65%of parents who are satisfied with the
communication with the school, 72%of parents who would recommend the school to parents of primary school children
and 89% of parents who had spoken with a teacher and attended a meeting of some sort at the school during 2019.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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