
The Forest High School
2019 Annual Report

8372

Printed on: 8 May, 2020Page 1 of 37 The Forest High School 8372 (2019)



Introduction

The Annual Report for 2019 is provided to the community of The Forest High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Forest High School
135 Frenchs Forest Rd
Frenchs Forest, 2086
www.theforest-h.schools.nsw.edu.au
theforest-h.school@det.nsw.edu.au
9451 5111

Message from the principal

2019 marked my eleventh year as Principal of The Forest High School. It has been gratifying to lead the school with the
support of the Deputy Principals, Ms Cathy Thompson, Mr Mathew Finley and Mr Peter Santamaria. I thank them and the
outstanding Executive Team for the work they have done leading the school in a time of community and educational
change.

The Forest High School is a successful, comprehensive coeducational, local high school. There are high expectations for
student learning, behaviour and uniform. The goals of academic excellence, innovation, opportunity and success define
the philosophy of the school. While academic excellence is highly valued, students are encouraged to undertake a broad
academic curriculum and a wide variety of extracurricular opportunities in the areas of leadership, sport and cultural
pursuits.

I acknowledge the continuing support that our School Council and the P & C give to our school. The members of these
groups always give their positive support to school planning and organisation. Funds raised by the uniform shop, staffed
by P & C members, plus P & C school contributions paid by parents, allow the P & C to donate funds towards vital
programs and projects within the school. On behalf of the students and staff at The Forest, I thank Mr Michael Strugnell,
School Council President, and Mrs Amanda Shaw, P & C President, for their leadership of these important parent bodies
and I thank the executive teams that support them, including Ms Julie Sutton for her tireless efforts as a community
member on the Council.

Additionally, it has been rewarding to work with a school of such dedicated, professional staff members who continually
strive to improve their teaching. In 2019 teachers at The Forest enthusiastically participated in numerous professional
learning opportunities to build their capacity. Alongside our dedicated permanent teaching staff, we have a wonderful
group of temporary teaching staff, many of whom have worked with us at The Forest for an extended time.

As well we are very appreciative of the expertise of our ancillary staff who work across the school in administration,
maintenance support, as assistants in specialist subject areas and as support for teachers in the classroom. We thank
our dedicated staff members for their continued commitment to The Forest.

There have been a few changes in staffing this year due to retirement, transfers and staff on leave. At the beginning of
the year we said farewell to Mr Peter Hamilton, who retired from HSIE, Ms Hannah Wiltshire, Head Teacher Science,
who was seconded to Warilla Office as a Curriculum Consultant, Mrs Helen Emery from HSIE who was merit selected as
Head Teacher HSIE, Killarney Heights High School, Ms Leah Barry, Mathematics, who transferred to the
Conservatorium of Music and Mrs Emily Kecman, English, who took up a position as a university lecturer. At the end of
Term 4 we said farewell to Mrs Clare Diggins, TAS Faculty, who moved to Mosman High School and to Mr Clinton
Dodds, PD/H/PE who transferred to Melbourne. Mr Kurt Neely, PD/H/PE faculty took a one–year secondment to Norfolk
Island.

Additionally, this year Ms Erin McWhirter and Mr Tim Hepburn became permanent members of the HSIE faculty, Mr Tom
Golanoski was permanently appointed to the Languages faculty and Ms Bethany Sweeny was permanently appointed
Learning and Support Teacher. These four teachers have been at The Forest for an extended period of time and we
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were delighted to be able to make them permanent members of staff.

In 2019 the Student Representative Council, under the leadership of Miss Nicole Murray, was active in raising funds for
numerous charities and explicitly teaching students the skills of leadership and the school's expectations. This year the
senior student leadership team demonstrated their passion for the school, their "Forry Pride" and showed exceptional
initiative, creativity and innovation, continuing the organisation of the school's Open Night and then planning and hosting
of the 2nd Forest Festival of Lights. Special thanks go to our School Captains, Elizabeth Raffin and Joshua Short, Vice
Captains, Emma De Zeeuw and Pavan Pashnath Shaji, Performing Arts Captains, Katie Strugnell and Joshua An, Sports
Captains, Emma Beukers and Matthew Filatoff, Environment Captains, Sineada Duval and Riley Eavis and Prefects,
Maddi Davies, Jacqui Gopilan, Hannah Keeler, Emily Kim, Minji Kwon, Danielle Lorzano, Tara Mapstone, Anima
Mushfika, Ben Neale and Sean Stephens for their impressive leadership this year.

In 2019 several members of our school community were recognised for excellence by the Department of Education,
receiving Minister's Awards. Our School Sports Captain, Emma Beukers was the recipient of the Minister's Award for
Excellence in Student Achievement and two of our teachers, Mr Stephen Davies, Head Teacher TAS and Mr Leslie Pitt,
PD/H/PE were the recipients of a Minister's Award for Excellence in Teaching. Mrs Lucy Collins, Head Teacher Science
was Australian Education Awards 2019 finalist for Education Rising Star of the Year and Mrs Annika Williams, our
Careers Adviser, received an award for excellence in careers education.

2019 saw the continuation of innovative programs. Teachers and students at The Forest deepened their learning about
STEM (Science, Technology, Engineering, Mathematics) through the inquiry–based learning model and robotics. The
annual Robotics Challenge undertaken by Year 7 Enrichment students is always a pleasure to judge and this year we
had the support of judges, Ms Jacinta Kilpatrick, Deputy Director of Nursing, Northern Beaches Hospital and Dr Ray
Eaton, Associate Dean (Education) UNSW Engineering. In 2019 our partnership with Relationships Australia continued
with a number of wellbeing programs implemented to support students in Years 7 to 10. The school funded a Head
Teacher Welfare, Mr Julian Floriano, and a third Deputy Principal, Mr Peter Santamaria to ensure that students received
additional support to address their academic and wellbeing needs.

2019 HSC Results

In December we celebrated our 2019 HSC "Distinguished Achievers" who achieved 41 Band 6 results and "All Rounder"
Emma Beukers and "Top Achiever", Tara Mapstone, 4th in the State in Hospitality. Additionally, this cohort achieved 122
Band 5 results. Matt Hearn, Dux, achieved an ATAR of 98, with other high achieving students receiving ATARS of 97.70,
95.35, 94.15, 93.75 and a number with ATARS in the 90s and high 80s.

This high performing cohort received 33 early offers to universities including: UNSW, Sydney University, University of
Canberra, UTS, Australian Catholic University, Macquarie University, Newcastle University and Western Sydney
University. In UAC Rounds, 77 offers for university placements were received by our students and the majority of our
students received first round offers in their chosen courses.

We are incredibly proud of these students and their teachers.

Top 10 Comprehensive Public Schools for Mathematics

The Forest High School was ranked 7th in 2019 HSC Mathematics results achieved by comprehensive public schools.
The HSC cohort achieved 17 Band 6 results in Mathematics.

I am proud to work in a school community that promotes high expectations and challenges students to become
all–rounders who participate in a wide range of pursuits. The school enjoys strong relationships with our partner primary
and high schools, universities and the broader community. We creatively seek and promote real world partnerships and
opportunities to inspire global citizenship. I look forward to 2020 and another year of excellence, innovation, opportunity
and success at The Forest.

Rosemary McDowall

Principal

Message from the school community

The objective of the School Council and Parent and Citizens (P & C) is to encourage parents and community
participation in the school to promote understanding of the school and its activities.

The School Council wants to congratulate the school and the Class of 2019 on their amazing HSC results. There were
41 Distinguished Achievers who received a Band 6, with outstanding levels of achievement across all faculties in the
school, including ranking 7th place amongst comprehensive high schools in the state for Mathematics. The outstanding
performance by the 2019 HSC students, along with encouraging NAPLAN results in Years 7 and 9, are a result of the
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School Executive being focused on delivering educational outcomes in accordance with the School Excellence
Framework. The School Plan 2018–2020, with a focus on Raising the Bands, Student Welfare and Quality Teaching is
delivering encouraging results for the school.

The P & C meetings provide an opportunity for parents to attend and participate in meetings, ask questions and gain
valuable insights about what is happening in school. The P & C facilitates a presentation about school programs at every
meeting featuring teachers and other guest speakers which contributes to discussions on school activities. At each
meeting, a member of the teaching staff will present a topic relevant to what is being taught in the classroom. Parents will
gain a better understanding of not only their child's year, but of what future years have in store. The P & C Committee
maintains a Facebook page and encourages parents to become members of the page as an informative and useful
destination for all parents of The Forest High School community.

The P & C donates funds to the school each year from the proceeds of Uniform Shop sales. In collaboration with the
Principal, donations from the P & C fund High Resolves, books, teaching aides and The Festival of Lights. The High
Resolve Global Citizenship Program for Years 7–10 motivates high school students to view themselves as purposeful
global citizens and gives them the opportunity to acquire and practice the capacities they need to lead their communities
and the world to a brighter future. In addition, the P & C contributes towards payment for the school Grounds Keeper and
maintenance of the school.

In 2019 the P & C donated $55,000.00 to the school.

The School Council is committed to work with the Department of Education to ensure that the community, staff and
students are represented in matters pertaining to the future of the school.

The School Council is encouraged by the school's commitment to community and social programs, with many of the
programs championed by the Student Representative Council (SRC). The SRC, under the leadership of Miss Nicole
Murray, has been responsible for the organisation of many charity and school events this year.

2019 saw the introduction of the Trailblazer Program, where three 2018 Forest High graduates were employed to work
as School Learning Support Officers (SLSOs) to provide mentoring and tutoring for Year 11 and 12 students. The School
Council is encouraged that this program will continue this year and we look forward to the students gaining valuable
insights from the SLSOs.

We are all exceptionally proud of the outstanding achievements of students in extra–curricular academic programs, such
as Code4Fun and the Robotics Program. Our students have excelled in these events which provided wonderful
opportunities for students to show their skills and enthusiasm at State and International levels. The Robotics Program
continued this year with Year 7 Enrichment students tasked with designing robotic beds for The Northern Beaches
Hospital wards.

The School Council extends its congratulations to the many students and staff for their participation and achievements in
cultural and sporting endeavours undertaken throughout the year. The abundance of awards and recognition for students
in sporting, academic and cultural achievement as well as teacher awards is a testament to the school values of
Respect, Responsibility and Personal Best.

As always, I would like to make special thanks to Julie Sutton, in her role as Secretary, for her regular attendance and for
recording the minutes of each meeting.

Michael Strugnell

School Council President

Message from the students

2019 has been a year filled with highs and lows as our school has grown into the best it's ever been.

Our first big event was the annual Christmas assembly which we made bigger than ever before. This involved all the
faculties creating a Santa photo shoot for students to enjoy in the week leading up to the assembly. The assembly
opened with a dance by the whole Student Representative Council and then the real competition began as the santas
and elves from the previous week competed against each other in a "Santa Off". This was integrated with some
Christmas themed musical performances which showcased the broad variety of talented students at The Forest High
School.

In addition to this we kept up our school liaison with The Northern Beaches Hospital by delivering candy canes to
patients over the Christmas period, spreading joy to the community around us.

We opened 2019 with some exciting events to further our endeavours to increase school spirit. These included the
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"Dynamic Duo" themed school dance and the ever so lovely Valentine's Day celebration, which we combined with a
pancake breakfast for the students.

In the lead up to Open Night, our SRC visited a large group of local primary schools to talk to the Year 5 and 6 students
about the transition to high school and answer any questions they had regarding life at The Forest High School. Schools
visited by our SRC included Allambie Heights Public School, Beacon Hill Public School, Wakehurst Public School,
Seaforth Public School and Frenchs Forest Public School. We continued to emphasise student involvement during Open
Night, with tours guided by our SRC, an opening assembly run by our leadership team, a performance from our talented
Wind Ensemble, dance, drama and music items throughout the night, volunteer student helpers in each faculty and a
sausage sizzle run by Year 12. We focused on student involvement as this allowed for the parents and future students to
get a glimpse of the warm and welcoming community environment our school has to offer.

2019 saw the continuation of our Forest Festival of Lights as we strived to make it bigger and better than ever. The
festival included live music being played by both our school's bands and smaller musical groups, while the festival–goers
could browse through stalls and enjoy some food. However, this year, the festival would have also included a Colour Run
and obstacle course if it had not been for the overcast weather. Even the rain could not crush the spirit at The Forest
High School and our leadership team ensured the Colour Run went ahead in Term 4.

The Colour Run was combined with the Year 12 End of Year Celebration, which was a colourful send off for Year 12
before they graduated. Other years participated in the Colour Run in the afternoon, with both SRC and teachers helping
everyone to enjoy a wonderful event.

We are especially thankful for all the help and encouragement that the staff and executive gave our Student
Representative Council through this past year. Not only did it allow us to reach our full potential as a group, but it also
helped us make positive changes in the school and the broader community around us.

2019 has been one of the most wonderful and gratifying years that we have been part of at The Forest High School. We
hope that the future School Captains can share the love and pride for this school we have and are able to continue to
improve it. We hope that everyone in our grade is able to look back with fond remembrance of all their memories. We are
certain that we will. We would also like to thank the whole school community for all the contributions they made to the
school.

School Captains 2019 – Elizabeth Raffin and Joshua Short

Vice Captains 2019 – Emma De Zeeuw and Pavan Pashnath Shaji

Sports Captains 2019 – Emma Beukers and Matthew Filatoff

Performing Arts Captains 2019 – Katie Strugnell and Joshua An

Environment Captains 2019 – Sineada Duval and Riley Eavis

Prefects 2019 – Maddi Davies, Jacqui Gopilan, Hannah Keeler, Emily Kim, Minji Kwon, Danielle Lorzano, Tara
Mapstone, Anima Mushfika, Ben Neale, Sean Stephens
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School background

School vision statement

The Forest High School is an inclusive future focused community excited by learning. We empower all students and the
school community to be life–long learners and leaders. We creatively seek and promote real world opportunities to
inspire global citizenship.

School context

The Forest High School, founded in 1961, has a strong reputation for an ethos and tradition that recognises the
individuality of the learner and fosters the expectations of Respect, Responsibility and Personal Best.  The Forest is a
comprehensive co–educational high school for Years 7–12 students with three special education classes catering for the
learning needs of students with autism.  The student population continues to grow.

Curriculum

For Middle School students the GATS class and Enrichment Program offer skills in enquiry learning with a foundation in
21st Century learning fluencies.  Stage 5 and 6 students are offered a broad range of subject choices with specialist
teachers offering academic rigour and real world experiences.

Known for its innovation, The Forest offers the full range of academic subjects and Vocational Education and Training
(VET) subjects are available in Stage 6 in fully equipped facilities.

Student Focus

The Pastoral Care program, Positive Behaviour for Learning (PBL), provides a proactive school–wide system of
support for appropriate student behaviours.  PBL helps teachers deliver the highest quality learning programs to improve
student academic and behavioural learning outcomes.

The Student Representative Council has over 50 elected students from Years 7–12 with a senior leadership group
guiding all the students in the school by exemplary example of leadership, participation and respect.  The school's
community is enriched by a student population from diverse social and cultural backgrounds including a substantial
number of international students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Learning

Purpose

 • Develop critical, analytical creative problem solvers
 • Build skills to take risks, innovate, collaborate and communicate effectively

Improvement Measures

 • 60% or a greater number of students achieving at or above expected growth

 • The school achieves good value–added results for all students

Progress towards achieving improvement measures

Process 1: Raising the Bands  (Years 7 to 12):
 • This project focuses on strengthening future fluencies and quality teaching through the
implementation of visible thinking routine, formative assessment and engagement with the QTF.

Evaluation Funds Expended
(Resources)

The 2019 HSC results demonstrated significant improvement, with an
increased number of students achieving Bands 5 and 6. HSC "Distinguished
Achievers" achieved 41 Band 6 results, one "All Rounder" and a "Top
Achiever". The cohort achieved 122 Band 5 results. In Mathematics HSC
results demonstrated significant improvement, with 17 Band 6 results overall
in the Mathematics courses. The Forest High School was ranked 7th in 2019
HSC Mathematics results achieved by comprehensive public schools. The
top ATAR was 98 and a number of students achieved ATARs in the 90s.
Value added data for both HSC and NAPLAN showed that the school is
"sustaining and growing in terms of student performance data".

The Trailblazer Program was developed and implemented in 2019. High
achieving students from the previous Year 12 cohort were employed to act as
mentors and tutors for HSC students. Students were able to work with a
Trailblazer one–on–one, in small groups or in classes. The program was
extremely popular, with many of the students accessing the support. The
HSC results demonstrated the effectiveness of the program for individual
students who showed marked improvement.

A new cohort of teachers participated in Quality Teaching Rounds in school
and across schools. Professional learning for teachers continued to focus on
effective feedback and teachers collaborated with teachers from our
Communities of Schools. A shared staff development day in Term 3 with the
North Sydney EC, gave teachers added confidence in implementing new
syllabuses.

Teacher Professional Learning funds
Leadership Team
Academic Mentor
Community Partners
Global funding

Process 2: Literacy and Numeracy:
 • This project focuses on developing literacy and numeracy skills in students to effectively understand
and operate within the world.

Evaluation Funds Expended
(Resources)

Strategies were effectively implemented to improve Year 7 literacy and
numeracy skills. The school participated in Best Start for Year 7, identifying
areas of student strength and deficit.

Specific numeracy strategies were implemented by the Mathematics faculty
including "Numeracy Ninja" for Years 7 and 8 and a Maths Helpdesk every
Friday for all students. The homework centre, "Beyond the Bell" operated one

Literacy and Numeracy Team
Executive Staff
Academic Mentor
TPL funding
Global funding
Literacy grants (if applicable)
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Progress towards achieving improvement measures

day a week and was accessed by students needing additional support.

A Year 7 Literacy Program was implemented that saw students create a
writing portfolio. Students collected six writing samples and completed an
evidence checklist for each writing sample. Students had two conferences
with a member of the Year 7 Literacy Team and data was collected to
demonstrate students' improvement in their writing skills. Planning was
undertaken to expand the program to also include Year 8 students in 2020.

Planning commenced for a Year 10 Literacy Program to be implemented in
2020.
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Strategic Direction 2

Thriving

Purpose

 • To empower students and teachers to drive their learning, overcome challenges and succeed
 • To ensure that every student is known, valued and cared for in our school
 • Develop supportive and caring students and teachers who feel a strong sense of belonging in their school

community

Improvement Measures

 • Improved attendance data
 • TTFM surveys show an increased number of students with high levels of happiness, belonging and pride in the
school

Progress towards achieving improvement measures

Process 1:  • PBL – this program focuses on supporting positive behaviour and attitude to learning through a
consistent whole school approach

Evaluation Funds Expended
(Resources)

2019 saw the merge of three teams: the PBL Team, the Learning and
Support Team and the Welfare Team to create the Learning and Wellbeing
Team. The team focuses on developing a range of support strategies for
each individual student and develop teacher capacity in managing social,
emotional and classroom behaviour.

The team consulted students, staff and parents to develop appropriate
procedures that reflected PBL and our values of Respect, Responsibility and
Personal Best. These included:
 • The Positive Behaviour for Learning Chart – a tiered outline for students
and staff on appropriate behaviour and strategies to manage behaviour
 • Attendance Procedures – reflecting how the whole school community
responds to attendance
 • Mobile Phone Procedures – the expectations for students, staff and parents
about mobile phone use while at school.
These procedures have been effectively implemented to create whole–school
processes that improve learning outcomes for students

Numerous initiatives were carried out within the school to promote PBL
values and general wellbeing for students. Ms Karin Nixon led House Spirit
across the school, developing handball competitions, the Sports Scramble
and the highly successful Yarrabee Film Festival. All of these events saw
students from various year groups interact and participate for their house.
Another initiative developed was Kindness Week, in which students took the
time to show appreciation for staff and the SRC led the Pay It Forward
Initiative.

In 2020, the team will continue to create more opportunities to allow students,
staff and parents to develop school spirit.

PBL Leadership Team
Regional consultants
Teacher Professional Learning funds
Global funding

Process 2:  • Wellbeing Program – this program focuses on supporting teachers and students in developing social
and emotional health and a sense of belonging in the school community for effective learning

Evaluation Funds Expended
(Resources)

The Learning and Wellbeing Team continued to create meaningful
opportunities for students to demonstrate success in their schooling. This

Welfare Leadership Team
Regional consultants
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Progress towards achieving improvement measures

was furthered with a commitment to connect with community organisations to
help support students in developing their resilience.

The Learning and Wellbeing Team ensured that students were provided with
numerous events throughout the year to engage with their peers and develop
resilience. Years 7, 9 and 11 attended camps that focused on team–building
and celebrated overcoming challenges. Year 8 continued the tradition of the
annual School Sleep Out, focusing on peer relationships. In 2019, Ms Erin
McWhirter led the Year 7 House Challenge in which students competed in
various games throughout the year to develop house points. This initiative
was successful in building connection to school and promoting House Spirit.

In 2019, various community organisations became involved with small groups
of students to promote emotional resilience and personal development. Our
longstanding connection with Relationships Australia provided whole year
group wellbeing days for Years 7 and 9 and a smaller F.R.I.E.N.D.S program
for 20 students per year group in Years 7–9. Mrs Lee Chaloner was
successful in implementing the LOVE Bites Program for Year 10 students
and RAISE mentoring for 12 students. The school continued its connection
with Dee Why PCYC, Stymie (our online reporting of bullying), High Resolves
(Global Citizenship) and the Duke of Edinburgh Scheme

The Student Representative Council (SRC), led by Miss Nicole Murray, once
again were highly successful in providing opportunities for students, both as
the leadership team and in leading community events. The Forest Festival of
Lights was a highly successful event that allowed students to perform,
develop market stalls, organise and participate in a community event. The
SRC also continually engage within the community, hosting local ANZAC
Days and leading primary school visits and junior leadership camps.

In 2020, the Learning and Wellbeing Team will continue to expand on
community involvement in order to provide students with more opportunities
to demonstrate success

Teacher Professional Learning funds
Global funding
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Strategic Direction 3

Connecting

Purpose

 • Build strong collegial networks in the school, between schools and the wider community to provide opportunities to
broaden and enrich learning and develop career opportunities, which promote further learning for all students

 • To maximise opportunities for students and staff to contribute to the broader community

Improvement Measures

 • 50% of staff involved in Quality Teaching Rounds (QTRs)
 • An increased number of partnerships with primary schools, tertiary training providers and industry groups

Progress towards achieving improvement measures

Process 1: Quality Teaching –

This project focuses on sharing best practice through engagement with the Quality Teaching Framework

Evaluation Funds Expended
(Resources)

Two executive teachers participated in Quality Teaching Rounds with
teachers from the Warringah Community of Schools. The benefit of that
program was the networking that occurred between the primary schools and
the high school. Teachers increased their understanding of the continuum of
learning K to 12.

Within the school our Quality Teaching Instructional Rounds continued to
build bringing the total to 25% of teachers who have now successfully
participated. A significant outcome was the building of teachers' leadership
capacity across the school. Teacher feedback shows that the program has
built teachers' capacity and expertise in achieving quality outcomes for their
students.

QTR Leadership Team
Academic mentor
Communities of Schools
Teacher Professional Learning funds

Process 2: Trialling Innovation –

This project focuses on trialling diverse pedagogies and curriculum structures to enhance student
engagement and learning

Evaluation Funds Expended
(Resources)

The Forest High School received support from the Educational Services
Team at Macquarie Park to implement inquiry–based learning. After training
the executive at the 2018 Executive Conference the team led several
professional development sessions for the teaching staff in 2019. Teachers
also shared projects developed by each faculty at a Twilight Learning
Session. All faculties had developed inquiry–based lessons and evaluated
their effectiveness. The school's flexible learning spaces were utilised and an
additional space was developed in the D–Block Computer Room. Planning
also commenced in 2019 to develop a learning hub in one of the E–Block
Science Labs.

Initial data suggests improved student engagement and academic
achievement, particularly for students who have disengaged from the
traditional curriculum. Professional learning is continuing and inquiry–based
units of work are evident in junior programs. Incorporating explicit literacy and
numeracy teaching strategies is a goal for 2020.

Innovation Team Leaders
School Executive
Teacher Professional Learning funds
Global funding

Process 3: Learning Links –
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Progress towards achieving improvement measures

Process 3:
This project focuses on establishing curriculum and vocational links with the Northern Beaches Hospital,
partner primary schools, high schools, tertiary education facilities and industry to enrich learning and
support students in achieving their goals

Evaluation Funds Expended
(Resources)

2019 saw the continuation of innovative programs. Teachers and students at
The Forest deepened their learning about STEM (Science, Technology,
Engineering, Mathematics) through the inquiry–based learning model and
robotics. The annual Robotics Challenge undertaken by Year 7 Enrichment
students is always a pleasure to judge and this year we had the support of
judges, Ms Jacinta Kilpatrick, Deputy Director of Nursing, Northern Beaches
Hospital and Dr Ray Eaton, Associate Dean (Education) UNSW Engineering.

In 2019 our partnership with Relationships Australia continued with a number
of wellbeing programs implemented to support students in Years 7 to 10.

The school's strong relationships with Warringah Community of Schools
(WCoS) and the North Sydney EC continued with a joint staff development
day in Term 3 with NS–EC and with two teachers participating in Quality
Teaching Rounds with the WCoS. Addtionally The Forest teachers
participated in Instructional Rounds with Beacon Hill Primary School. The
Forest High School Enrichment Program for Year 5 was very successful with
students from Allambie Heights, Balgowlah North, Beacon Hill and Frenchs
Forest Public Schools enthusiastically participating in the program.

School Executive
Teaching Staff
Communities of Schools
Community Organisations
Northern Beaches Hospital
Teacher Professional Learning funds
Global funding
Community donations

Process 4: Aboriginal Community Connections –

This project focuses on raising the awareness and knowledge of Aboriginal culture

Evaluation Funds Expended
(Resources)

Personalised Learning Plans were developed for all Aboriginal students and
programs were implemented and supported to improve literacy and
numeracy outcomes. Aboriginal students attended local cultural days with the
supporting Aboriginal Teacher.

The school engaged effectively with community groups such as the
Warringah Community of Schools – Aboriginal Education Group and our local
Metropolitan North AECG. These groups have given Indigenous students the
opportunity to engage with Aboriginal students from other schools.

Reconciliation Week and NAIDOC Week were celebrated in Term 2. As a
school we created a National Reconciliation Week Banner. The theme
"Grounded in Truth" was imprinted on the banner with many hand prints
representing the school's commitment to the process. The NAIDOC theme,
"Voice, Treaty, Truth" was celebrated.

Significant progress was achieved in raising the whole school's awareness of
Aboriginal perspectives and in effective implementation of the Aboriginal
Education Policy. Authentic, meaningful connections with Aboriginal culture
were embedded across the school curriculum.

Aboriginal Education Team Leaders
Aboriginal Teacher
RAM funding
Teacher Professional Learning funds
Global Funding
Funding Sources:
 • Aboriginal background loading
($3383.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
funding is used to
effectively support literacy
and numeracy, social and
cultural participation for
Aboriginal students

Aboriginal Teacher

Funding Sources:
 • Aboriginal background
loading ($3 383.00)

Personalised Learning Plans were developed
for all Aboriginal students and programs were
implemented and supported to improve
literacy and numeracy outcomes. Teachers
including LaST and SLSOs supported
Aboriginal students in class. Student data
demonstrates that these students are
showing improved results in literacy and
numeracy and also cultural understanding
and identity. Aboriginal students attended
local cultural days with supporting Aboriginal
teacher/mentor and students were supported
in attending excursions annually as a group.

Annual Review – The Aboriginal Education
and Training Policy is implemented in faculty
programs across the school. Each key
learning area creates an authentic and
meaningful connection with Aboriginal culture
by embedding cross–curriculum priorities in
their units. For example, Indigenous games
used throughout practical lessons in PD/H/PE
lessons and within culturally significant times
throughout the year. This was evident in
Acknowledgement of Country workshops run
in Year 7 'Who am I?' health lessons taught in
Terms 1 and 2.

The school also has engagement with
community groups such as Warringah
Community of Schools – Aboriginal Education
Group which meets twice a term to discuss
Aboriginal Education on The Northern
Beaches along with having a connection with
our local MET North AECG for guidance and
support on different issues or enquiries.
These groups have given Indigenous
students from The Forest High School the
opportunity to engage with other Indigenous
students from other schools to connect and
learn about culture. Our students attended
excursions to Murramarang National Park to
look at Aboriginal sites and to learn about
bush tucker, Country and beautiful wild
flowers used traditionally in our local area.

All Aboriginal students are fostered and
supported through the process of developing
Personalised Learning Plans that target the
individual needs of each Aboriginal student.
Aboriginal students at The Forest High School
benefit from programs to enhance their
literacy, numeracy, attendance, leadership,
cultural identity and transition to the workforce
in the junior and senior school.

Reconciliation Week and NAIDOC Week
were celebrated in Term 2. Students had the
opportunity to create a better understanding
of Indigenous culture and work towards
reconciliation in our community. As a school
we created a National Reconciliation Week
Banner. The theme 'Grounded in Truth' was
imprinted on the banner, along with many
hand prints representing our school's
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Aboriginal background loading Aboriginal background
funding is used to
effectively support literacy
and numeracy, social and
cultural participation for
Aboriginal students

Aboriginal Teacher

Funding Sources:
 • Aboriginal background
loading ($3 383.00)

commitment to improving the relationships
between Indigenous and non–Indigenous
Australians. The NAIDOC theme 'VOICE.
TREATY. TRUTH' was celebrated with a
whole school assembly and our annual
barbecue with traditional meats such as emu
and kangaroo and with activities like emu
feather hair decorations and ochre face
painting.

All formal meetings, assemblies and functions
acknowledge the traditional land of the
Guringai people who are the traditional
custodians on which our school now sits. We
always pay our respects to elders both past,
present and future as they hold the traditions,
knowledge, hopes and dreams of Aboriginal
Australia. In essence we recognise the need
to unite together for a better future for all
Australians by recognising, noticing and
truthfully understanding the past to move
forward together as one.

Leslie Pitt

Aboriginal Education/Student Coordinator

English language proficiency English language
proficiency funding used to
effectively support literacy
learning of EAL/D students

Funding Sources:
 • English language
proficiency ($148 374.00)

In 2019, the EAL/D teachers (English as an
Additional Language or Dialect) supported
students through a variety of literacy and
welfare programs, which sought to promote
inclusion, and increased proficiency in English
language proficiency. A specific roll call for
International Students was established to
promote engagement with our pastoral care
program.

In addition, the EAL/D team established
weekly afternoon tutoring where they
practised speaking, reading and writing, as
well as helping them prepare effectively for
classroom assessments. To support the
literacy needs of EAL/D students, an
additional bilingual SLSO was employed to
provide one–on–one assistance for students
with refugee backgrounds and the
International Students from China.

This helped establish closer networks with the
Tibetan Dee Why community, in which
members of The Forest High School attended
the 30th Anniversary of the Dalai Lama Nobel
Peace Prize at Mackellar Girls High School.
For the students with refugee backgrounds,
the school created opportunities in
consultation with the Department of Education
and Ready Arrive Work program, where
students in Year 10 participated in industry
visits and learned how to prepare for
interviews and write cover letters. Students
from Tibet participated in The Forest Festival
of Lights in September, making momo
dumplings and selling them to members of
the community. The school used the EAL/D
flexible funding to purchase all the ingredients
and beverages, helping develop an increased
awareness of communication and
interpersonal skills.
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English language proficiency English language
proficiency funding used to
effectively support literacy
learning of EAL/D students

Funding Sources:
 • English language
proficiency ($148 374.00)

All EAL/D students also benefited from
attending an informative cruise around
Darling Harbour to Watsons Bay in
November. The cruise was organised to
support the students' transition to the school
and learn more about the history of Sydney.

Low level adjustment for disability Low level adjustment
funding used to effectively
support literacy and
numeracy of targeted
students

0.9 Learning and Support
Teacher

Targeted Funding $61827

Funding Sources:
 • Low level adjustment for
disability ($157 872.00)

Teaching and learning programs continued to
provide adjusted assessment tasks and
classroom teaching strategies to cater for
identified learning needs of students. The
LaST attended teacher professional learning
targeted at supporting classroom teachers in
their provision of adjustments for students
with disabilities and learning difficulties.
Funding supported the provision of two
SLSOs who worked closely with individual
students and groups of students experiencing
difficulties in the classroom. RAM funding also
supported the employment of a 0.1 FTE LaST
position.

Socio–economic background 0.9 Learning and Support
Teacher

0.1 School funded LaST

Targeted funding – $64208

School funding – School
Learning Support Officer,
Head Teacher Welfare,
Deputy Principal 3, Head
Teacher Secondary Studies

Teacher Professional
Learning

Wellbeing Team

Funding Sources:
 • Socio–economic
background ($64 208.00)

Partnerships with community organisations
and parents and carers were developed and
maintained. Classroom teachers were
supported to develop and improve literacy
and numeracy skills for all students as well as
presenting students with opportunities to
participate in projects and programs across
the school. Data collected showed evidence
of successful learning in literacy and
numeracy for students.

Literacy initiatives in 2019 included:
 • Year 7 Writing Passport
 • Trailblazers Program for Stage 6
 • Minimum Standards Literacy Workshops
 • Targeted writing workshops in narrative,
persuasive and explanation writing in Stage 4
and Stage 5
 • Additional staff training in targeted writing
strategies
 • Additional staff training in analysis of writing
data and the most effective strategies to
improve skills
 • Adjustments to literacy focus based on
NAPLAN, VALID and HSC analysis
Numeracy initiatives in 2019 included:
 • Quicksmart targeted Stage 4 students
during roll call
 • Numeracy Ninja skills program with Year 7
 • Numeracy Star basic skills in Year 8
 • Minimum Standards Numeracy Workshops
 • Trailblazers Program for Stage 6

Support for beginning teachers Funding Sources:
 •  ($28 260.00)

Two classroom teachers were employed in
their first long term temporary appointment
and received additional targeted funding
under Great Teaching, Inspired Learning to
support these teachers in the transition from
graduate to proficient teacher. These
teachers were supported with mentors,
supervisors and targeted TPL to develop
improved teaching of literacy, numeracy and
critical thinking in students. They were also
supported through the accreditation process
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Support for beginning teachers Funding Sources:
 •  ($28 260.00)

by the Head Teacher Teaching and Learning
and Faculty Head Teachers. Targeted TPL
was identified through the development of
Professional Learning Plans for these
teachers and included a Beginning Teacher
Support Program developed and delivered
collaboratively through The Northern Sydney
Entente Cordial.

Targeted student support for
refugees and new arrivals

Provide targeted student
support for refugees and
new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($5 933.00)

The EAL/D team has provided weekly
afternoon tutoring for new arrivals and
students with refugee backgrounds. The
program has also consisted of using
undergraduate students studying education to
mentor and provide additional support for
developing English language proficiency. The
program also benefited from connecting with
parents of the local Tibetan community who
attend The Forest High School. An afternoon
tea with the parents occurred in Term 4, with
Mr Cameron Rowland also attending the
celebration for the 30th Anniversary of the
Nobel Peace Prize for the Dalai Lama at
Mackellar Girls High School. New arrivals and
refugees benefited from student buddies who
provided mentoring and assistance, enabling
them to integrate effectively into the schooling
environment. The students with refugee
backgrounds in Year 10 also attended the
RAW Program (Ready Arrive Work) at
Mackellar Girls High where they learnt
important workplace skills pertaining to
constructing cover letters and resumes in
preparation for employment. Additionally, the
students with refugee backgrounds were
given the opportunity to attend an excursion
at Darling Harbour where they travelled to
Watsons Bay, learning more about the history
of Sydney and Australia.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 528 485 451 459

Girls 365 368 317 316

Student attendance profile

School

Year 2016 2017 2018 2019

7 94.6 93.3 93.5 92.1

8 92.7 90.7 89.9 90.7

9 90.5 88.6 89.3 88.4

10 90.9 88.8 88.7 88.8

11 90.3 88.5 84.4 90.7

12 90.9 91 89.1 87.6

All Years 91.6 90 88.9 89.7

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Formal roll call and roll marking occur daily at 8:35 am; however, class rolls are marked every lesson. An SMS message
is sent home to parents/guardians for any students absent from the official daily roll call. Senior students can use a swipe
card system to manage their attendance and flex–time. All senior students are expected to be on site between roll call
and lunchtime, but may swipe in at the end of period one or at the end of period three if they do not have classes
scheduled at the beginning or end of the day.

The school continues to review its attendance processes and monitor practices to improve student attendance. Good
attendance is recognised within the school's merit award system.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 5

Employment 1 1 30

TAFE entry 0 0 15

University Entry 0 0 45

Other 0 0 4

Unknown 0 0 1

This high performing cohort received 33 early offers to universities including: UNSW, Sydney University, University of
Canberra, UTS, Australian Catholic University, Macquarie University, Newcastle University and Western Sydney
University. In UAC Rounds, 77 offers for university placements were received by our students and the majority of our
students received first round offers in their chosen courses. Students who elected a TAFE or employment pathway were
strongly supported by two Careers Advisers. A strong School VET program gave students a strong base for accessing
post school work and TAFE pathways.

Year 12 students undertaking vocational or trade training

35.34% of Year 12 students at The Forest High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

98.2% of all Year 12 students at The Forest High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.

The Forest High School has a strong VET program in place with a significant proportion of students selecting VET
subjects including: Business Services, Hospitality, Sports Coaching, Construction and Entertainment. 11% of Year 11
students studied a VET subject and 26% of Year 12 students studied a VET subject in 2019. One of our students, Tara
Mapstone, achieved 4th in the State in HSC Hospitality. A Certificate 1 Hospitality course (Food and Beverage) will be
offered to Year 10 students in 2020. The VET program ensures that a broad suite of course options is available to all
students to complement the high number of rigorous academic subjects offered by the school.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 41.7

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support Staff 13.08

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

This professional learning has focused on improving teacher capacity to develop teaching practice in order to develop
students' critical and creative thinking, literacy and numeracy. Teaching practice has included explicit instruction, inquiry

Printed on: 8 May, 2020Page 21 of 37 The Forest High School 8372 (2019)



based learning, use of flexible learning spaces and effective implementation of technology. Teachers' knowledge of
effective principles in implementing this pedagogy has been improved and teaching programs adapted to implement this
knowledge effectively.

In addition to School Development Days all staff have been engaged in afternoon learning through Twilight Learning
events and faculty meetings. Individual, small group and faculty groups have also undertaken professional learning
through the provision of lesson cover. Executive teachers participated in an executive conference that built their
leadership and management capacity.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,577,601

Revenue 10,040,198

Appropriation 9,062,789

Sale of Goods and Services 68,977

Grants and contributions 766,057

Investment income 14,137

Other revenue 128,238

Expenses -9,908,041

Employee related -8,621,323

Operating expenses -1,286,718

Surplus / deficit for the year 132,157

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

In 2019 some funding was expended on additional staffing to improve student learning and well being outcomes. An
additional Head Teacher (Wellbeing) and a third Deputy Principal were funded to increase curriculum and wellbeing
support for students. Funds were also utilised to provide support for students with additional learning needs. We
increased the Learning Support Teacher allocation and employed several School Learning Support Officers to assist in
classrooms.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 756,612

Equity Total 373,837

Equity - Aboriginal 3,383

Equity - Socio-economic 64,208

Equity - Language 148,374

Equity - Disability 157,872

Base Total 7,341,582

Base - Per Capita 184,510

Base - Location 0

Base - Other 7,157,071

Other Total 367,920

Grand Total 8,839,951

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 4.7 15.7 16.5 35.4 18.1 9.4

School avg 2017-2019 5 12 21.6 33.5 17.5 10.5
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Band 4 5 6 7 8 9

Percentage of students 0.8 5.6 22.2 36.5 20.6 14.3

School avg 2017-2019 2.1 8.3 23.4 34.9 19.2 12.1

Band 4 5 6 7 8 9

Percentage of students 3.9 4.7 18.9 37.0 22.8 12.6

School avg 2017-2019 3.2 6.1 19.2 32.9 28.6 9.9
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Band 4 5 6 7 8 9

Percentage of students 3.9 20.5 35.4 22.8 11.8 5.5

School avg 2017-2019 5.5 21.6 32.4 22.2 14 4.4

Band 5 6 7 8 9 10

Percentage of students 9.7 18.5 29.0 18.5 19.4 4.8

School avg 2017-2019 6.6 15.3 24.7 29.5 16.3 7.6
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Band 5 6 7 8 9 10

Percentage of students 1.6 13.4 31.5 30.7 17.3 5.5

School avg 2017-2019 2.8 15.6 26.4 31.7 17.9 5.5

Band 5 6 7 8 9 10

Percentage of students 6.5 10.5 33.1 30.6 12.9 6.5

School avg 2017-2019 5.9 9.7 28.8 30.5 19.1 6.1
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Band 5 6 7 8 9 10

Percentage of students 19.4 24.2 30.6 21.8 3.2 0.8

School avg 2017-2019 15 22.3 23.6 27.4 7.4 4.3

Band 4 5 6 7 8 9

Percentage of students 0.8 9.5 19.8 27.0 23.0 19.8

School avg 2017-2019 0.6 7.7 20.9 33.3 21.8 15.6
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Band 5 6 7 8 9 10

Percentage of students 0.8 5.5 39.8 24.2 21.1 8.6

School avg 2017-2019 0.5 6.6 33.8 27.5 19.9 11.6
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 69.5 72.3 69.9 72.5

Biology 70.4 71.5 69.9 66.9

Business Studies 68.3 71.5 68.6 70.5

Community and Family Studies 73.3 76.2 72.2 74.8

English (Advanced) 80.6 80.3 80.0 78.9

English (Standard) 71.8 70.3 67.3 69.2

Geography 75.5 71.9 70.6 71.9

Hospitality Examination (Kitchen
Operations and Cookery)

70.9 71.4 70.0 69.0

Industrial Technology 67.1 70.9 66.8 65.8

Investigating Science 68.2 71.7 66.5 68.2

Legal Studies 77.0 73.0 70.6 75.4

Mathematics 80.6 75.8 76.9 75.2

Mathematics Standard 2 73.9 72.1 67.7 73.9

Modern History 68.1 73.0 70.2 71.9

Music 1 78.4 82.8 79.9 82.8

Personal Development, Health and
Physical Education

71.6 72.5 70.5 70.2

Physics 74.6 69.8 72.1 71.8

Visual Arts 73.8 82.1 78.8 76.2
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Parent/caregiver, student, teacher satisfaction

In 2019 The Forest High School undertook the Tell Them From Me (TTFM) Survey for students, parents and teachers.

432 students completed the survey with very positive results for students with a positive sense of belonging in the school
(67%) and students with positive relationships (80%). Furthermore, students identified themselves as positively behaved
at school (92%). These results reflect the effectiveness of the PBL Program in the school and the ongoing efforts of all
staff in engaging and supporting all learners.

The teacher survey was completed by 20 staff and demonstrated the collaborative nature of teaching and support within
the school. Teachers consistently work together to develop teaching activities that increase student engagement and
support learning. The academic culture of the classroom was also demonstrated with high expectations of students
reported and ongoing monitoring of individual progress to support their learning.

Parents' responses to the TTFM survey included 56 respondents during the four week survey window. This survey
reflected the parent satisfaction with the school, particularly in regard to the welcoming nature of the school and the
clarity for students around school behaviour. This satisfaction was reflected in the number of parents who responded
positively when asked if they would recommend the school to other parents, which was very positive.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

The Forest High School has two fully–trained Anti–Racism Contact Officers (ARCOs) who are available to all students,
staff and community members to support them in addressing issues related to racial discrimination and harassment. The
role of the ARCO is promoted to staff at staff meetings, to students at both junior and senior assemblies and to the wider
school community in our newsletter.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The Forest High School embraces students from a variety of cultural backgrounds. In 2019 the total school enrolment
included students who were born overseas in more than 30 different countries. The school also welcomed an
increasingly growing number of students from the International Students Centre throughout last year.

The school runs an Orientation Program that assists all international students to settle in to their new educational studies
at The Forest High School. This program consists of an information interview process with each student and their
guardian or parent and the Deputy Principal, an orientation package in English, Chinese and Korean and a buddy
system.

In 2019 The Forest High School again hosted an annual exchange visit from Chiba Keiai High School. The Principal
formally welcomed the two teaching staff from Chiba Keiai along with their students. The visiting students were buddied
with students and families from The Forest High School, particularly students who had been studying Japanese as a
language. The program included days in classes at The Forest High School as well as sightseeing in Sydney and around
the local area, where visiting students absorbed our local culture.

Teachers from The Forest High School also committed to running an overseas excursion to Japan in 2020, taking a
group of students from The Forest High School with them. The plan includes visiting Tokyo, spending time with host
families from Chiba Keiai High School and cultural experiences in Osaka and Kyoto.
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