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Introduction

The Annual Report for 2019 is provided to the community of Great Lakes College Tuncurry Campus as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Great Lakes College Tuncurry Campus
Northern Parkway
Tuncurry, 2428
www.glctuncurr-h.schools.nsw.edu.au
glctuncurr-h.school@det.nsw.edu.au
6555 0500
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School background

School vision statement

Great Lakes College Tuncurry Campus is a centre of excellence through dynamic and innovative education.

Supportive and engaging learning environments enable students to achieve academic success and wellbeing.

Professionally motivated teachers engage in evidence based practice quality teaching to maximise student potential.

School context

Tuncurry Campus is a 7–10 school which together with the Forster 7–10 Campus and the Senior Campus comprises
Great Lakes College. Located in a coastal setting, Tuncurry Campus draws from a diverse socioeconomic population
and has a significant Aboriginal student enrolment.

Aboriginal education is evident in all aspects of school life and learning with many programs in place including
personalised learning plans, cultural awareness, language and partnerships with the local Aboriginal Education
Consultative Group (AECG).

As a 7–10 school, Tuncurry Campus caters for the needs of the adolescent learner placing value on this phase of
students' social, emotional and cognitive development. The learning environment is based on quality relationships, high
expectations for student achievement and collaborative processes. Tuncurry Campus enjoys a strong relationship with
the feeder primary schools and is a proud member of the Great Lakes Learning Community where there is a strong focus
on the learning continuum K to 12.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Student Success

Purpose

To empower all students to achieve success as engaged and motivated learners. To maximise student achievement
through supportive and personalised learning experiences with a strong focus on literacy and numeracy and
high–achieving students.

Improvement Measures

To increase the average percentage of Year 9 students who achieve expected growth in reading in NAPLAN from
56.6% in 2015 – 17 to 59% in 2018 – 20.

To increase the average percentage of Year 9 students who achieve expected growth in numeracy in NAPLAN from
61% in 2015 – 17 to 64% in 2018 – 20.

Increase the percentage of Year 9 students in the top two bands from 14.2% to 16% in reading and from 13.9% to
15% in numeracy.

Increase the percentage of positive student responses by 5% in the TTFM survey for the Intellectual engagement
composite (51%) and students who are interested and motivated (28%).

Overall summary of progress

On track

Progress towards achieving improvement measures

Process 1: Quality Teaching in Literacy and Numeracy

High quality professional learning in literacy and numeracy teaching practices and Learning
Progressions are implemented within a whole school integrated approach. Students are taught explicit
strategies to increase their skills in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Strategic leaders delivered and presented numerous data driven literacy and
numeracy workshops to all staff and conducted meetings with Key Learning
Area (KLA) representatives. It is evident that the KLA representative
responsible for providing work samples and evidence of implementation
within faculties has met their responsibilities and the time allocated has been
used effectively. There has been a significant improvement in the quality of
work samples and activities provided. Strategic leaders completed
professional learning in Learning Progressions and delivered a whole staff
workshop at a staff meeting.  KLA's have engaged with the learning
progressions and have analysed their Stage 4 syllabus providing information
about where some progressions can be measured and observed in their
faculties.

Literacy and Numeracy team– teacher
release. A two period allocation per
fortnight for Strategic Direction Leader
was provided to enable the delivery of
Professional Learning to staff, liaising
with Key Learning Area coordinators
and analysis relevant data.

The Literacy and Numeracy KLA
coordinators provided with one period
per fortnight to develop Literacy and
Numeracy strategies to be embedded
in teaching and learning programs.

Funding Sources:
 •  ($15000.00)

Process 2: Engagement and Enrichment

Identified leadership drives professional learning for teaching staff, improving teachers' capacity to cater
for the learning needs of high–achieving students across the school, as well as developing improved
systems and resources to support these students.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Strategic direction leaders presented an analysis of their accomplishments
and projected goals for 2020. the report demonstrated successful
improvement of quality content, rigour and questioning verbs contained in
Key Learning Area (KLA) assessment.

Up skilling of teaching staff in the areas of student identification, Prediction &
Inference tasks, 'Best' and 'Next' practice strategies, and demonstrated
growth in practice through the comparative data of 2019 survey measured
against the aforementioned baseline data from 2018.

Team approach to effective classroom practice, increasing expectations for
success evidenced through KLA folders on the shared T drive with
demonstrated HOT skills embedded into programs and assessment.

Impact on student outcomes
 • improved teachers' practice and consistency in identifying High Achieving
Students and students with potential, delivering greater instruction and
tailored teaching practices
 • improved assessment questioning and skill testing, translating to greater
rigour in assessment practices, increasing student attainment of higher order
thinking.

A two period allocation was provided
to an identified staff member to run an
Enrichment program for students in
each year group.

Staffing – including two Strategic
Direction Leaders, various faculty
representatives each with a 1 period
per cycle allocation to deliver the
implementation and evidence portfolio
of the HOT team.

Professional Learning undertaken by
Sharynne Donegan (SD leader) at the
3–day Deputy Principal Conference
with sessions around questioning,
HOT, HAS and 'best practice' modules
in September 2019.

Funding Sources:
 •  ($4000.00)

Printed on: 29 May, 2020Page 6 of 20 Great Lakes College Tuncurry Campus 8289 (2019)



Strategic Direction 2

Professional Practice – High quality evidence based practice

Purpose

To enhance the capacity of all staff to deliver innovative, evidence based teaching practice with a specific focus on
explicit teaching methods. To ensure all students achieve targeted learning outcomes.

Improvement Measures

Increase the percentage of students by 5% in the TTFM survey for Effective Learning Time (67%) and Rigour (62%).

The school is able to evidence growth from delivering to sustaining and growing in the Teaching domain elements
Effective Classroom Practice and in Learning and Development.

All teachers demonstrate proficiency or above in the domains of Professional Practice and Professional Engagement
against Australian Teaching Standards.

Overall summary of progress

On track

Progress towards achieving improvement measures

Process 1: Evidence based practice

Teachers employ evidence based explicit teaching methods. Effective methods are identified, promoted
and modelled.

Evaluation Funds Expended
(Resources)

The continued focus in 2019 for Professional Practice was; High quality
evidence based practice – Explicit Teaching.

Data was collected from the Tell Them from Me Survey, Top 25% Survey,
Faculty Focus Survey and School Development 2; Explicit Teaching
Executive Planning Feedback indicated Great Lakes College Tuncurry
Campus was moving towards achieving it's identified strategic goal.

Despite there being a decrease in the results in the areas of Effective
Learning Time (3%) and Rigour (2%), the Top 25% survey results indicate
significant improvement in the areas pertaining to explicit teaching. The
Faculty Focus survey also indicated that 80% of teachers agreed that they
have increased their understanding of how to construct and use learning
goals, 87% have increased the use of formative feedback strategies with
69% stating that they have embedded formative feedback strategies in their
teaching practice. In regard to the SEF2, there is some evidence to suggest
movement from delivering to sustaining and growing in the Explicit Teaching
and Feedback themes of the Effective Classroom Practice domain. There is
also evidence to support movement from delivering to sustaining and growing
in the Collaborative Practice and Feedback and Professional Learning
themes of the Learning and Development domain.

A continued professional learning focus on explicit teaching with a particular
emphasis on effective questioning has been identified for 2020. The topic of
the Faculty Focus will be effective questioning with learning progressions
also being incorporated to provide evidence of student growth following the
implementation of explicit teaching strategies.

School based professional learning

Professional Learning Coordinator
(PLC) was provided with a six period
allowance each fortnight to research,
develop and present relevant
Professional Learning to staff. The
Professional Learning was the driving
factor to the Faculty Focus projects
undertaken by all staff in Term 3. The
Faculty Focus project allowed staff to
share best practice and to report back
to the whole school on their
implementation of the professional
learning undertaken through the year.

Professional Learning Coordinator
was also responsible for coordinating,
collating and analysing data from the
Tell Them From Me surveys and
Focus Groups.

Funding Sources:
 •  ($10000.00)

Process 2: Technology to support effective practice
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Progress towards achieving improvement measures

Process 2: Staff utilise technology to support learning, expertly integrating it into quality teaching and learning
practices and effective communication.

Evaluation Funds Expended
(Resources)

The technology training sessions using teach the teacher strategies allowed
staff to feel comfortable in seeking guidance from their colleagues and follow
up help with implementation of new learning.

The sessions were successfully delivered and staff identified that they would
like to continue with this learning in the future.  Staff responses to evaluations
indicated that there was increased use of the Google tools and technology in
the classroom in general. Staff indicated that we need to look at upgrading
physical resources as a future priority. The 2019 focus was on having an
impact on teacher confidence with and use of technology which in turn
impacts student engagement with and use of technology. In 2020 we are
aiming to collect evidence of technology use in programs.

The introduction of Sentral Parent portal was a great initiative for both staff
and parents. There was an increase in attendance of Parents and Caregivers
at Parent/Teacher interviews evenings.  Areas for improvement in 2020
include:
 •  parents being able to book interviews with Year Advisors or learning and
support staff.
 • ensuring new enrolments throughout the year are given access codes
 • setup for Year 7 in our beginning of year process is included

Volunteer teaching staff who delivered
professional learning sessions to
school based staff.

 2 period allowance for Technology
leader

G suite access via the portal

Physical technology in the school
(laptops, projectors)

Funding Sources:
 •  ($50000.00)
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Strategic Direction 3

Community Connections. – Building an aspirational culture through enhanced partnerships

Purpose

To build an aspirational culture where all members of the school community work in partnership to ensure students
connect, succeed, thrive and learn. 

Improvement Measures

Increase the percentage of students by 3% in the TTFM survey for Positive Behaviour at school (85%), Positive
learning climate (62%), and Positive teacher–student relations (64%).

The school is able to evidence growth from sustaining and growing to excelling in the Learning domain element
Learning Culture and from delivering to sustaining and growing in the element Wellbeing.

The school is able to evidence growth from delivering to sustaining and growing in the Leading domain element
Educational Leadership.

Overall summary of progress

On track

Progress towards achieving improvement measures

Process 1: Positive Behaviour for Learning

Develop a school–wide approach to behaviour expectations through professional learning in Positive
Behaviour for Learning and the Core Expectations, which are explicitly taught across a range of
contexts, ensuring optimum learning.

Evaluation Funds Expended
(Resources)

The Campus Positive Behaviour Learning (PBL) rewards days continued to
strengthen and were popular with students and their families. Principal
morning teas were held each term for the top 5 points earners from each year
group. BBQ's were also held for students with excellent attendance and
behaviour each term. The number of students invited to these BBQ's
increased each term. PBL Ernie draws for Canteen vouchers took place each
fortnight for each year group and at each assembly, and the major draw for
an iPad at the end of 2019 was well received by the students. The Campus
will continue to refine and improve upon the reward system in 2020.

In 2020 our focus will be on encouraging greater take–up by all staff to
embrace the PBL expectations. We will increase resources  to ensure;
visible signage, staff relief for developing PBL, ensuring all new staff
throughout the year are up–skilled on how to use Sentral for Ernies, and
know how to find the matrix for PBL expectations.  Head Teachers will be
requested to make PBL an item on every faculty meeting and feedback
through the PBL team suggestions and constructive criticisms to improve
student well being.

Evidence of this change in 2020 will be provided through faculty meeting
minutes reflecting a PBL discussion on the agenda. Further, all staff are
refreshed on the practices of PBL processes within the campus and new staff
explicitly taken through training. There should be a greater number of positive
behavior entries in Sentral than there are negative entries. That major and
minor behaviors are now easily identified and mapped through Sentral.

A PBL coach was appointed and
provided an allowance to implement
PBL into the school. They also
analysed data, developed PBL
lessons for staff and students and
promote PBL in the community

A voucher to the value of $275 was
purchased as a major PBL End of
Year award.

$5 canteen vouchers were provided
for the fortnightly PBL Year group
draws.

Funding Sources:
 •  ($8400.00)

Process 2: Community Engagement
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Progress towards achieving improvement measures

Process 2: Design and provide a range of opportunities for parents and community members to engage in a variety
of school–related activities which promote the school as a cohesive educational community provider.

Evaluation Funds Expended
(Resources)

During 2019 GLC Tuncurry Campus continued to focus on improving their
engagement with the community.

The Campus continued to be involved in Music, Art, Dance and Drama
productions, entering the Taree Eisteddfods with great success. Students
from the campus also entered into several Art Competitions, resulting in
several of our students taking first place in their section. The College also
held its MADD evening.

The Campus investigated and implemented the use of the Parent Portal,
which is part of our third party software. Parents are able to track their child's
attendance for each day and for each subject. The portal was also utilised for
parents to make a booking with a staff member at our Parent Teacher
afternoons.  The use of the portal saw an increase in parent attendance by
50% from the previous years.

As part of the Campus's goal to engage more with our partner feeder
schools, a number of events took place:
 • The GLCTC Road show happened for the first time. Students from Elective
Dance, Drama, Music and STEM visited both Nabiac and Hallidays Point
Public Schools. The students performed a number of items from each of the
Dance, Drama and Music classes. The STEM class then held several
workshops for Primary Schools students. Feedback from staff and students
was extremely positive and the Road Show was well received.
 • During NAIDOC week, a number of our ATSI students performed at the
feeder schools assemblies. Students presented a number of dances and
performed several musical items.
 • The Campus also initiated a Scanning Electronic Microscope (SEM) to be
set up in the Theatrette for a week. Students from all three Campuses of the
College and of the Great Lakes Learning Community were able to view a
number of items including human hair, bugs and shark skin magnified 1000
times. The SEM engaged all students and provided wonderful exposure in
our community for providing World Class opportunities for the students.
 • The campuses Transition coordinator continued to expand their role in
developing positive relationships with our feeder schools. Numerous visits
involving the Coordinator, the Year Advisor, Principal and Learning and
Support Teachers took place throughout the year. Activities were also offered
at the campus for all Year 6 students intending on enrolling at the Campus
occurred.
 • The Student Representative Council engaged with the local council to
improve recycling at the school. They also conducted beeswax wraps
workshops for the students to reduce the amount of plastic waste.

Funding Sources:
 •  ($10000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of an
Aboriginal Education
Worker and an Aboriginal
Student Learning and
Support Officer (SLSO).

Funding Sources:
 • Aboriginal background
loading ($66 800.00)
 • Socio–economic
background ($32 572.00)

Personalised Learning Plans were completed
using the Sentral program for all identified
students; ensuring a holistic approach to their
achievement of identified learning outcomes
through particular focus on individual needs
and key learning areas.  A Student Learning
and Support Officer was provided in classes.
Cultural awareness programs were developed
and implemented. The Year 7 transition
program continued after being established in
2016.

English language proficiency Learning and Support
teaching time.

Funding Sources:
 • English language
proficiency ($3 357.00)

English as Secondary Language teachers
undertake targeted teaching of students who
qualify for this funding. Students are
withdrawn from classes to assist with skill
development and completion of assessments.

Low level adjustment for disability Additional 2.6 Student
Learning and Support
Officers (SLSO) were
employed.

Additional Learning and
Support Teacher (LAST)
was employed for 0.5 role.

An additional classroom
teacher was employed.

Funding Sources:
 • Low level adjustment for
disability ($159 281.20)
 • Socio–economic
background ($169 220.00)

The Learning Support Team offers whole
class support to a range of classes. In 2019
SLSO's supported students in a range of
classes per semester across all subject
areas. Students in these classes received
regular support, with the SLSO's, LAST's and
teachers working together to support the
learning of all students in the classroom.  24
students were identified for the Alternative
Learning Centre (ALC) where they were
supported with the employment of a teacher 1
day per week.  All 24 students successfully
attained their ROSA. The Gifted and Talented
enrichment program provided extension for
Year 7, 8 and 9 students. The program
increased community involvement and had a
positive impact on student engagement.

An additional 0.5 of a teacher was employed
as a LAST to support students requiring
accommodations and adjustments. Additional
LAST support assisted staff to cater for the
varied needs of students in their classes.

KLA's were provided additional time, each
fortnight, to develop literacy, numeracy and
higher order thinking activities in the
classroom. KLA representatives met each
term to share strategies and resources to
develop activities. A bank of strategies has
now been established.

Quality Teaching, Successful
Students (QTSS)

Reduction in teaching
allocations for team leaders
of the High Order thinking
team to provide
professional learning and
specific strategies to the
teaching staff across all key
learning areas.

The focus for the 2019 High Order Thinking (
HOT) team was for staff better use strategies
to promote skills in inference

Best start results for Year 7 2019 indicated
inference skills as low and needing to be
taught for improving access to meaning and
develop Higher Order Thinking.

Students engaging in HOT activities across
key learning areas and using more inference
than prior to the strategy. The identified
student  skills in inference draw them closer
to the next logical step of conclusion.
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Quality Teaching, Successful
Students (QTSS)

Reduction in teaching
allocations for team leaders
of the High Order thinking
team to provide
professional learning and
specific strategies to the
teaching staff across all key
learning areas.

Team discussion held with HOT faculty
representatives and the strategic direction
leaders, involved dissemination among all
members of the various strategies used and
created productive discussion on the skills
being developed in students at Tuncurry
Campus.

Socio–economic background Additional Student Learning
and Support Officers
employed for 1.6  role.

Funding Sources:
 • Socio–economic
background ($98 019.20)

The school delivered targeted well being and
behaviour programs, including Handball
competitions for Year 7 students, the Men's
Shed Project for Year 8 boys, Heart to Heart
for Years 8 and 9 girls.  These programs
strongly support the social and emotional
learning of students and had a positive impact
on reducing playground incidents.

Support for beginning teachers Additional time was
provided to beginning
teachers through a reduced
teaching load.

Teacher and supervisor
identified professional
learning activities.

Mentoring opportunities
provided by College staff
for Beginning teachers.
This included increased
access to the College
Principal, Great Lakes
College Tuncurry Campus
Principal, College Head
Teacher, Accreditation
Coordinator , Learning and
support Teachers and
Positive Behaviour
Learning coach

Celebration breakfast
provided at conclusion of
6–week induction.

Professional learning for
the successful use of
Electronic Teacher
Accreditation and
Management System
(eTAMS).

Funding Sources:
 • Support for beginning
teachers ($31 736.00)

The Accreditation Lead and Professional
Learning Coordinator supported three
beginning teachers. The beginning teachers
and supervisors had reduced teaching loads,
participated in targeted beginning teacher
professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 262 260 275 283

Girls 279 298 265 246

Student attendance profile

School

Year 2016 2017 2018 2019

7 92.3 93 91.5 91.3

8 88.8 89.9 88.8 88.6

9 89.4 89.6 85.4 87.3

10 88.1 87.5 86 86

All Years 89.7 89.8 87.9 88.2

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

All Years 90 89.9 88.7 88.2

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 N/A N/A

Employment 2 N/A N/A

TAFE entry 11 N/A N/A

University Entry 0 N/A N/A

Other 3 N/A N/A

Unknown 14 N/A N/A

Data for this section is provided by Great Lakes College Senior Campus.

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Great Lakes College Tuncurry Campus undertook vocational education and training in 2019.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 27.05

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 12.08

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,040,057

Revenue 7,798,999

Appropriation 7,504,233

Sale of Goods and Services 3,819

Grants and contributions 277,321

Investment income 10,077

Other revenue 3,550

Expenses -7,554,276

Employee related -6,901,623

Operating expenses -652,652

Surplus / deficit for the year 244,724

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,015,102

Equity Total 611,103

Equity - Aboriginal 66,800

Equity - Socio-economic 300,487

Equity - Language 3,357

Equity - Disability 240,458

Base Total 4,870,460

Base - Per Capita 133,565

Base - Location 5,015

Base - Other 4,731,880

Other Total 809,002

Grand Total 7,305,668

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019 the Great Lakes College undertook work with the NSW Education Department's Communication and
Engagement team to identify public perceptions of the college and to develop a plan to address the concerns and
promote the success of students across the three campus'.

The Communication and Engagement team conducted parent and staff surveys collecting data to drive future actions
across the college.  Below is a summary of the information provided through the surveys.

There is a great deal of positive feedback about the college. A great strength identified is the subject choices and range
of programs on offer for students. Links to TAFE and other post school pathways such as School Based Apprenticeships
and Traineeships offer many opportunities for all students.

There is significant support provided for students with special needs.

The school leadership team is seen to be approachable and go above and beyond for students, parents and staff. There
is a strong commitment to two way communication and engagement with the community.

Areas that the survey's identified as needing attention are:

The school's response to bullying and harassment of students. The perception is that discipline and well being strategies
for students are areas for improvement. Parents are looking for strong discipline and uniform policies that are
consistently actioned by the school.

The Transition program for students entering Year 7 could be strengthened with students beginning to make connections
with the college in Years 4 and 5 as well as Year 6. Parents are looking for information early so that they can make an
informed decision about high school choice, they would also like to see increased information sharing between partner
primary schools and the high school.

A cohort of students completed the Tell Them from Me survey. Student results from the survey indicated an improvement
between 2018 and 2019 in student perceptions of advocacy, expectations and belonging. 52% of student respondents
indicated they believed the school has high wellbeing and high expectations for students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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