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Introduction

The Annual Report for 2019 is provided to the community of J J Cahill Memorial High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

J J Cahill Memorial High School
Sutherland St
Mascot, 2020
www.jjcahill-h.schools.nsw.edu.au
jjcahill-h.school@det.nsw.edu.au
9669 5118
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School background

School vision statement

J J Cahill Memorial High School vision can be summed up in the following aspirational goals.

All students develop the necessary skills and mindset to take on and work through challenge.

All students aspire, seeking out opportunities that will improve their ability to contribute meaningfully to society.

All students show strong growth in their learning, achieving their potential.

All teachers work collaboratively to solve problems of practice.

All teachers actively engage in professional learning that is focused on the quality of teaching and learning and improves
the impact upon the learning outcomes of all students.

All parents and carers actively engage with the school working in partnership with the school to support student learning
and engagement

The school is connected to and contributes to its community.

The behaviour of the community is underpinned by the school values honour, excellence, responsibility and opportunity
and promote a positive school learning culture.

School context

J J Cahill Memorial High School is located in Mascot, a fast–growing residential area. The school has a solid focus on
community and works closely with families to support the learning and wellbeing needs of all students. JJCMHS focuses
on delivering quality teaching and learning underpinned by evidence–based practices and improved student learning
outcomes, particularly literacy and numeracy. The school provides an environment that promotes engagement in
learning challenging students to strive for success.

JJCMHS caters for the needs of students with a wide range of academic ability. Students come from diverse cultural and
socio–economic backgrounds and enrolments are currently at 325, including 20 students who are Aboriginal or Torres
Strait Islander. The school's support unit caters for students with mild and moderate intellectual disabilities as well as
students with an autism diagnosis. The school is committed to providing opportunities for students from the support unit
to integrate into mainstream classes.

JJCMHS strategically funds extra classes reducing class size. Through targeted programs and teacher professional
learning the school ensures that teaching effectively leverages small class sizes so that impact upon student learning is
maximised by differentiating learning to provide support and extension. JJCMHS is committed to offering a broad senior
curriculum. It does this by funding extra classes in the senior years.

JJCMHS is keenly focused upon the wellbeing and development of all students. To this end the school has made
wellbeing a strategic focus. Wellbeing is currently supported by year advisers, the wellbeing team the positive behaviour
for learning team and the learning and wellbeing team. JJCMHS believes that if you teach students the expected
behaviour and provide explicit teaching that develops skills of reflection and choice most students will make good
behaviour and learning decisions. To this end JJCMHS is actively implementing the positive behaviour for learning
framework and Berry Street Trauma informed practice. The schools values are honour, excellence, responsibility and
opportunity.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To create a stimulating, supportive and rigorous teaching and learning environment, underpinned by evidence–based
practices, to support improved student learning outcomes, particularly in literacy and numeracy, for our diverse learning
community.

Improvement Measures

Increase in Year 9 average student growth in NAPLAN in each band

Growth in the percentage of students who can articulate an awareness of how they learn in the classroom, the areas in
which they need to improve and how their learning needs are met.

Students can articulate where they are challenged and supported in their learning.

Progress towards achieving improvement measures

Process 1: Research informed pedagogy.

Evaluation Funds Expended
(Resources)

Numeracy Team –

The resources for the new program are all linked to the learning progression
and syllabus outcomes which will assist teachers to have more
understanding of the learning progression and how it can be applied. This will
be pursued in 2020

Literacy Team
Staff trained in the de3livery of the Literacy and numeracy program. Program
delivered and data collected.

Project Based Learning Team

The research of current gardens helped support planning moving forward as
it gave the team ideas of what is out there and provided some scope to help
modify current plans.

The team promoted the Woolworths discovery garden kits and encouraged
staff and students to bring them in. It was successful and created talk around
the school garden.

The students completed the unit of work by learning about sustainable
gardens/sustainability. They developed their own design ideas for how the
garden should look and work. They learnt about seasonal plants and how to
best grow them. They had a go at growing their own plants and maintaining
them throughout the unit.

The VET construction Teacher engaged students in the construction class to
begin construction of the garden

Literacy Numeracy Strategy

Numeracy

Professional learning for numeracy
team in how to effectively implement

purchase CAMS &STAMS this will be
used to support the development of
the numeracy aspect of the Literacy
Numeracy Program

Quicksmart and flash cards to be
purchased to support the students with
high level numeracy needs as
identified through BEST start

Literacy

Program materials develops and PL
provided to staff to support them in
delivering the program

Project Based Learning Team

Members of the team visited
community gardens and took
photos/videos – release time provided

Purchased seed kits from Woolworths

Program developed  in Technology
and Applied Studies.

Timber and other resources to begin
the construction of the garden

Professional Learning on Project
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Progress towards achieving improvement measures

Numeracy Team –

The resources for the new program are all linked to the learning progression
and syllabus outcomes which will assist teachers to have more
understanding of the learning progression and how it can be applied. This will
be pursued in 2020

Literacy Team
Staff trained in the de3livery of the Literacy and numeracy program. Program
delivered and data collected.

Project Based Learning Team

The research of current gardens helped support planning moving forward as
it gave the team ideas of what is out there and provided some scope to help
modify current plans.

The team promoted the Woolworths discovery garden kits and encouraged
staff and students to bring them in. It was successful and created talk around
the school garden.

The students completed the unit of work by learning about sustainable
gardens/sustainability. They developed their own design ideas for how the
garden should look and work. They learnt about seasonal plants and how to
best grow them. They had a go at growing their own plants and maintaining
them throughout the unit.

The VET construction Teacher engaged students in the construction class to
begin construction of the garden

Based Learning

Process 2: Teaching: Draw on research to develop and implement high quality professional learning in literacy and
numeracy strategies and evidence based teaching practices.

Evaluation Funds Expended
(Resources)

The Literacy and Numeracy program was implemented across years 7 and
8 with some success. It will continue into 2020. BEST start data resulted in
the development if a program to support the most needy of students in their
literacy and numeracy. This has had impact and will continue into 2020

Project Based Learning has had some impact within the school but mostly
in the TAS faculty. The sustainable garden will be completed in 2020 with the
goal of becoming a basis for further projects to engaged students in real
world learning. Makers Empire with the program written and training provided
to teachers will be implemented in 2020.

Professional leaning time

Makers Empire training and resources
$5000 Plus time for a staff member to
develop the program to be delivered in
2020

Materials to build a sustainable garden

Materials such as CAMS and STAMS
and CARS and STARS to develop the
Literacy Numeracy programs

Process 3: Implement a whole school integrated approach to literacy and numeracy teaching and learning.

Evaluation Funds Expended
(Resources)

The literacy and Numeracy Program ran with years 7 and was extended to
year 8. It had the full support of staff with periods being given up in subject
areas to support the running of the program.

Routinely, staff provide feedback on the value of the program and that it is
having impact on their teaching and learning for their KLA's. This data is
anecdotal and needs further interrogation.

There is some evidence that students engagement dropped off during the

Literacy and Numeracy teams

Casual days for staff to develop
resources and knowledge
Professional learning for the Literacy
and Numeracy teams and for the staff.
Purchased CAMS&STAMS

Purchased Quicksmart
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Progress towards achieving improvement measures

year and this will need investigating further.

The use of BEST start to identify the students with the greatest need and
providing intensive support in a small group taught by a Learning and
Support Teacher has proved to have impact and will continue into 2020.

Purchased flashcards

Printed on: 22 June, 2020Page 7 of 21 J J Cahill Memorial High School 8263 (2019)



Strategic Direction 2

A connected, resilient and motivated school community

Purpose

To ensure a learning environment that supports and challenges all students to become connected, resilient and
motivated individuals who are able to confidently engage with their community emotionally, physically, socially, culturally
and academically to thrive and live well.

Improvement Measures

Measurable improvements in wellbeing and engagement to support learning (TTFM)

All staff consistently implement PB4L strategies

Progress towards achieving improvement measures

Process 1: Whole school wellbeing  program developed and implemented that is consistent with the
wellbeing  framework.

Evaluation Funds Expended
(Resources)

2019 represents the beginning of developing a more formalised program for
Wellbeing across the school.

It was a year to evaluate programs and determine if they should progress as
ongoing programs within the school. Detailed evaluation of each program is
documented by the Wellbeing team

SECC was free and saw JJCMHS as
a target school for support

Most of the costs are related to
releasing staff to sport the programs

ASPIRE and RAISE Shine Girls
mentoring work with JJCHHS every
year.

WINGAP boys program was a cost to
the school to release staff to support it

Elevate was a cost to the school

Consent and Healthy Relationships
Workshops Y8 Y9 Y10 – This was a
group that came in to present. It was
mostly school funded

Theatre for Wellbeing  – This was a
group that came in to present. It was
mostly school funded

Process 2: Implementation of PB4L, an evidence based whole school program to improve learning outcomes for
students.

Evaluation Funds Expended
(Resources)

The posters and training increased the visibility of PB4L around the school
The language of PB4L we evident in teacher conversations with students and
use of the PB4L expectations was evident in classrooms by teachers.

Evidence of use of the HERO cards by teachers.  However, this was only
with years 7 to 9. The school will need to investigate another strategy to
reinforce positive expectations for senior students. Also while there is
evidence that teachers are giving out HERO cards it is not consistent across
all teachers and some teachers are still not utilising this positive strategy.

While data is being analysed and presented to the PB4L team it is not being

Sentral Software

PB4L Posters and Flow charts printed
laminated and installed (Perspex and
wood purchased to protect the posters
in rooms)

Preparation time and professional
learning time for the PB4L Team and
all staff. Casual Days
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Progress towards achieving improvement measures

seen by all staff and it is still not being used to drive the action of the school
in responding strategically to student behaviours.

PB4L lessons have been delivered but this is still not a consistent practice for
the school.

HERO cards printed and laminated
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Strategic Direction 3

Effective community connections

Purpose

To increase parent partnerships and community connections to support student learning and opportunities.

Improvement Measures

Increased positive perception of the Community of School program from staff and students

Increased parent participation in events and communication systems

Increase in community links to extend learning opportunities

Progress towards achieving improvement measures

Process 1: Program to raise the positive profile of the school within the community, including with current and
prospective parents, local business and the local council.

Evaluation Funds Expended
(Resources)

Currently being negotiated with Nala Electrical. This will carry into 2020. Approximately $30000 for front
electronic sign and $10 for rear of
school non–electronic sign.

Process 2: Community of schools developed further to enhance teaching and learning collaboration.

Evaluation Funds Expended
(Resources)

The meeting to redevelop our ideas was fruitful and new commitments were
made by ELPS, GRPS and MPS.

Successful in terms of re–building links with GRPS, the lessons were
successful in terms of achieving outcomes for the the Stage 3 syllabus to
support the composite class, successful in terms of the event functioning as a
transition activity to support students.

Time/Stationary, Texts

Process 3: Development of a program to encourage parents and the community to support student engagement
with learning and the school community.

Evaluation Funds Expended
(Resources)

The school communication Strategy met a number of targets.

The Key messages were developed and utilised to promote the school
through the Facebook Strategy. The school newsletter was given a significant
facelift improving the quality of information provided and the quality of product

Sentral Parent and Student Portal increased the ease of communicating
essential information for parents and students. There was a growth in the
number of parents and student accessing it to explain absence access school
reports and newsletters, access timetables and calendars to find out when
school events are running and assessment tasks are due.

Time was provided for staff to develop
the Newsletter and Key messages and
Facebook strategy.

Sentral was purchased.

Time was provided for staff to develop
and deliver leadership training for
students.
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Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background Funded second Deputy
Principal $167,335

Funded a Family Referral
Service Social worker for 2
days per week – $20,000

Funded an extra 0.2
Learning and Support
Teacher $21,343

All staff are in to process of
training in trauma informed
practice through Berry
Street. The cost of
providing training and
releasing staff from class to
train. $15,630

The employment of a second Deputy principal
has supported the deputies in more effectively
following up and supporting students and
families in needs.

The second deputy works directly with the
Learning and Wellbeing Team liaising with the
HSLO and seeking support from the FRS
social worker and school counsellor.

The FRS social worker has enabled to school
to support families beyond the school gates
connecting families to external services,
helping with NDIS funding applications,
making home visits, seeking and gaining
temporary housing and food. The RS social
worker works directly with the LAW team, the
school counsellor the senior executive and
the year advisers to understand and more
effectively target student and family needs.
Evidence of specific support and follow up is
provided with outcomes on a regular basis.

The LAW team is highly effective in identifying
and strategically supporting students –
actions are defined, followed up and reported
upon on a regular basis. The extensive
minutes of the team clearly identify outcomes
for students. The team provides regular
updates to staff providing specific information
to help teachers better support students in the
classroom.

Support for beginning teachers Beginning Teacher Funding
$33,982

Support from Head
Teachers who are given an
extra period per cycle to
support their beginning
teachers. $28,000

The beginning teacher
coordinator provides
mentoring and support –
receive a period allocation
to support beginning
teachers

This year marks a significant improvement in
support delivery for Beginning Teachers.

All PL has been tracked which usually
happens but during 2019 beginning teachers
accessed a higher proportion of their
Beginning teacher funds and utilised them in
a more targeted and strategic manner

Aboriginal background loading Employ Teacher 0.1 to
support students $10,000

NAIDOC Day celebrations
$968

Allowances to staff to
develop the IEPs and PDPs
in consultation with families
and carers $5,000

Allowance provided for an
Aboriginal and Torres Strait
Islander Programs
Coordinator. $2,000

There was a significant growth in the
proportion of Aboriginal students participating
in leadership roles within the school.
Aboriginal Students participate in events such
at Indigenous ANZAC day ceremony, the
Deadly Awards, Souths Cares&hellip;
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English language proficiency EAL/D support – within their
classes $109,000

All students are effectively supported by the
EAL/D teacher within the class

Low level adjustment for disability Learning and
Support Teacher Support
(See Aboriginal and Socio
Economic

Deputy
Principal oversee and
support (See Low Socio
Economic)

Allowances for
staff in working with families
to develop IEPs

Student Assistance $1598

Clear evidence of differentiation is provided
consistently across the school.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 149 172 179 189

Girls 153 147 145 138

Student attendance profile

School

Year 2016 2017 2018 2019

7 91.2 88.5 88.1 91.8

8 89.4 89.6 82.4 79.8

9 88.5 89 87 83.5

10 85 80.3 85.4 79.1

11 77.3 81.7 78.8 76.6

12 82.1 85.9 81.9 79.1

All Years 84.8 85.3 83.6 81.6

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 0 34

TAFE entry 0 0 29

University Entry 0 0 25

Other 0 0 13

Unknown 0 0 0

Forty three students completed the Higher School Certificate studies in 2019. Of those, eleven students studied a
Vocational Education and Training course as part of their HSC. Post–HSC, eleven are attending university, thirteen are
attending TAFE, six have secured an apprenticeship or traineeship, and fifteen have employment.

Year 12 students undertaking vocational or trade training

22.81% of Year 12 students at J J Cahill Memorial High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

88.2% of all Year 12 students at J J Cahill Memorial High School expected to complete Year 12 in 2019 received a
Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 24.9

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 10.98

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

All staff have completed the MAPA training and are currently undertaking training Berry Street Training in trauma
informed pedagogy. A number of staff have received training in Empower Me to support ongoing improvements to how
we effectively teach students to engage appropriately in school.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 731,432

Revenue 6,189,488

Appropriation 5,965,837

Sale of Goods and Services 15,046

Grants and contributions 179,634

Investment income 4,273

Other revenue 24,698

Expenses -6,341,075

Employee related -5,635,113

Operating expenses -705,962

Surplus / deficit for the year -151,587

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,139,937

Equity Total 370,153

Equity - Aboriginal 20,424

Equity - Socio-economic 146,693

Equity - Language 53,957

Equity - Disability 149,079

Base Total 3,887,009

Base - Per Capita 84,901

Base - Location 0

Base - Other 3,802,107

Other Total 268,214

Grand Total 5,665,312

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Literacy is a strategic focus in the school plan. J J Cahill Memorial High School  is currently implementing a whole school
literacy program in years 7 and 8 focused upon reading and writing. These areas have been identified in the NAPLAN
data as the areas needing most support for students. The program runs for 50 minutes 4 times per week and will be
further developed and extended in 2020.

Numeracy

Numeracy is a strategic focus in the school plan. J J Cahill Memorial High School  is currently implementing a whole
school numeracy program in years 7 and 8 focused upon automaticity in basic number facts with the aim of reducing
cognitive load for students when trying to understand more complex math. The program runs for 50 minutes 4 times per
week and will be further developed and extended in 2020. 100 percent of students met the National Minimum Standard
for Numeracy in 2019.

Printed on: 22 June, 2020Page 18 of 21 J J Cahill Memorial High School 8263 (2019)



School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

Business Studies 52.5 64.8 68.6 57.8

Community and Family Studies 62.8 70.9 72.2 62.8

Design and Technology 55.0 68.8 74.5 55.0

English (Standard) 57.0 66.0 67.3 61.6

Industrial Technology 58.5 64.7 66.8 57.4

Legal Studies 50.1 66.8 70.6 56.1

Mathematics Standard 2 62.1 66.0 67.7 62.1

Music 1 72.7 79.1 79.9 78.1

Visual Arts 67.1 76.4 78.8 71.6
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Parent/caregiver, student, teacher satisfaction

Student Voice

It is important to note that the Tell Them From Me, (TTFM) survey is about student perception. The TTTFM survey
indicated that there was a 10% increase in student sense of belonging from 2018 to 2019. Student homework behaviour
improved by 8% and students valuing school outcomes increased by 5%. Student interest and motivation increased by
6% making it 6% above the NSW Government norm. There has been a trend up over 4 years showing improvements in
student intellectual engagement and effort. Intellectual engagement is up 7% from 2018 and is now 10% above NSW
Government norm. Effort is up 8% from 2018 and is 1% above the NSW Government norm. Homework behaviour has
bounced back to be on par with NSW Government norm from 2018. A significant positive in skills grade challenge shows
that there has been a 4 year trend down in low skills high challenge and a 5% reduction from 2018 to 2019. Students are
clearly feeling they are more prepared for higher challenges in learning. There has been a 6% growth in students
perception that they have high challenge and they have the ability to cope with high challenge. Other areas worth a
mention are growth in the perception of positive teacher student relations, expectations of success, positive learning
climate, effective learning time, rigour, relevance, advocacy at school and student aspirations across the board.

Student voice increased through 2019 with students leading all assemblies and events. 2019 marked the first time in
many years where the student leadership team had representation in all of its roles, including male and female captains
prefects SRC president and representation in every year within the SRC. The leadership team included high levels of
representation from aboriginal students, with a female captain and SRC president.

Staff voice

There was a significant increase in staff indicating that the manager values employee input with 93% of staff selecting
this 33% growth from 2018. In the same vein there was a significant growth in my manager involves my workgroup in
decisions about my work. with 93% of staff indicating this in 2019 up from 61% in 2018. Other areas that demonstrated
clear positive improvement were, my manager listens to what I say, my manager acknowledges the work I do, I have
confidence in the decisions of my manager, my manager supports the flexible working of teams my manager
communicates effectively with me and I feel strong attachment to my organisation.

Parent/Caregiver/Community
The principal attended Parent and Citizen meetings for all feeder primary schools to present changes that have taken
place at JJCMHS over the last 2 to 3 years. The perceptions of parents about the school were mixed. However, one of
the clear messages that came through all of the meeting was that parents who had children who were attending the
school were overwhelmingly positive. It was clear that there was a lack of real understanding of the culture within the
school and people were relying upon here say to make up their  mind about the school.  From previous visits to Parents
and Citizen meetings there was a clear improvement in the openness of families to consider JJCMHS as an educational
option. This was borne out but some of the enrolments that resulted out of meeting with potential parents by inviting them
into the school to have school tours and see the school first hand. Surveys were conducted and anecdotal evidence was
also compiled from emails and parent meetings. The feedback from parents showed that while parents wanted clear
timely communication about how their child was going at school they mostly did not utilise the schools parent portal
which provides this information. The school clearly needs to promote this tool to all parents to build its uptake in the
community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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