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Introduction

The Annual Report for 2019 is provided to the community of Bonnyrigg High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bonnyrigg High School
Elizabeth Drive
Bonnyrigg, 2177
www.bonnyrigg-h.schools.nsw.edu.au
bonnyrigg-h.school@det.nsw.edu.au
9823 1184

Message from the principal

2019 was another very successful year for the school. Success can be measured in many ways. One of the most
important is community confidence demonstrated through increasing enrolments. The school population in Year 7 and 11
jumped dramatically as local children either chose us for their schooling or in the case of Year 11 enrolled into Bonnyrigg
as a local student. The school population increased to 1725. What is notable is the number of out of area requests
received to enrol into Year 7, 2018. The popularity of our school increases as a result of sound teaching and excellent
academic results. This growth has meant the number of demountable classrooms has grown to 30 at the start of 2019
plus two toilet blocks and three staffrooms. Another two classrooms will be needed for 2020.

The HSC cohort did very well with 18 of the students gaining over 90 ATAR and a further 15% gaining an ATAR over 80.
The Dux for 2019 was Michael Le, achieving an ATAR of 97.5. From the information gathered Bonnyrigg was one of the
top performing High Schools in the Fairfield area in overall HSC results. Bonnyrigg has maintained a strong culture of
non–ATAR HSC program for senior years, providing access to multiple TAFE courses for its students. The non ATAR
component was 115 of 260 students (44%). Many of these students performed in the traditional NESA designed course's
across all bands. Furthermore, not all ATAR students applied for university, with 100 of the remaining 145 applying.
Many students received 'Early Entry' offers to university prior to the HSC exams. 2019 saw the Selective Stream move
into its ninth year at Bonnyrigg High School. There are 350 selective students across years 7 to 12. Our Selective High
School Community of Schools continues to be strong with the other three new partially selective high schools. Combined
planning days are being reinstated, ensuring we are all delivering the highest quality teaching to all of our students.
Bonnyrigg has led the Partially Selective High school community for the last 10 years. This year Bonnyrigg participated in
research activities aimed at increasing the understanding of how our particular students learn best, resulting in
Curriculum adjustments to suit student needs.

2019 saw Bonnyrigg High Schools continued recognition as a High Value Added school for its demonstrated increase in
student learning outcomes in NAPLAN testing. The school has been researched by Melbourne University and the Centre
for Educational Statistics and Evaluation (CESE form the NSW Department of Education). The resultant publications will
guide other schools in their endeavours to improve learning in their schools.

Bonnyrigg High also became completely digitally interactive with all classrooms, including demountable classrooms
equipped with the latest interactive data projectors. Bonnyrigg continues to lead ICT innovations with all staff having their
notebook laptop updated to enhance teaching and have immediate access to the data projectors. The staff continued
intensive use of computer software designed to enhance the learning of students. The teaching and learning practice is
very modern and innovative at Bonnyrigg High School. The school added to its stock of modern machinery with the Laser
Cutting machine and more 3D printers for students to use.

Once again the students performed exceptionally well in all Sporting and Creative Arts fields. Please read the Sports and
Creative Arts reports for the significant details. The Bonnyrigg Live and Art Show are just two examples. A special
mention must be made of the school swim team. Bonnyrigg had more Age Champions than any other school in the
Benera Zone. Once again Bonnyrigg won the Benera Zone swimming trophy as the top school. Our Bonnyrigg High
School St John Ambulance Cadet Unit goes from strength to strength. The school based Cadet Division began the task
of completed the only Community First Aid Centre in a school in Australia. It is easily recognisable by the sign. The
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CFAC was opened in 2013 and completed in 2014. The cadet Division organisation will be taken as a model to establish
similar Cadet Divisions in other High Schools, another first for Bonnyrigg High School.

Building improvements in 2019 saw the biggest project for the year was the completed rebuild of the Basketball Centre
and the addition of a 'state of the art' Fitness Centre. These new facilities add to the impressive student fitness facility
access across the school. The refurbishment was 100% school funded. New and extra seating was installed near the
main cola. Additionally, artificial turf and seating was installed between the hall and main cola and in between E and G
Blocks.

2019 saw Bonnyrigg continue in a longitudinal student fitness programme coordinated by the NSW Health Department.
Only 26 schools across NSW were chosen. This is another feather in the cap of Bonnyrigg with the addition of the PA4L
(physical Activity for all) program. The newly completed Fitness centre will be an asset to this program.

Sister school relationships are developing. Bonnyrigg visited Uralla Central High School, north of Tamworth. Bonnyrigg,
through the Korean Education Centre began the negotiations with Korea for a sister school. The opportunity arose to
apply for a grant to 'Plant a Korean Teacher' in schools. The grant enabled the school to employ a Korean teacher to
begin the teaching of Korean. The grant is continuing through 2020. Unfortunately, the Confucius Classroom Program
was ceased by the DoE in all school during 2019. However, Bonnyrigg still teaches a range of Chinese language levels.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.
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School background

School vision statement

To provide quality teaching and learning through an inclusive and challenging curriculum, where students develop as
effective and responsible global citizens who value life–long learning.

School context

Bonnyrigg High School is a partially selective, comprehensive and co–educational school in South Western Sydney.  The
school has an enrolment of 1604 students, including 95% from a non–English speaking background and 34 Aboriginal
students. The school has exemplary student welfare programs and a focus on quality teaching. Bonnyrigg High School is
a high performing school with a strong learning culture and high expectations of students. Learning priorities include
literacy, numeracy, Gifted and Talented, vocational education and training programs and increasing student
engagement. The school's caring and supportive environment builds learning capacity in a wide range of academic,
sporting, vocational, cultural and co–curricular experiences.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Student Growth

Purpose

To provide all students with meaningful opportunities, rich experiences and ongoing support to achieve improved
outcomes in literacy and numeracy to facilitate growth and success in their learning.

Improvement Measures

Increase the percentage of students meeting minimum standards in literacy.

Increase the percentage of students meeting minimum standards  in numeracy.

Increase the percentage of students in the top bands and decrease the percentage of students in the lower bands in
the HSC.

Improve the communication of literacy and numeracy growth in student academic reports

Overall summary of progress

Bonnyrigg High School has continued to embed a wide range of strategies to enhance student growth in Literacy and
Numeracy and analyse data to inform teaching practice. BHS established both a Literacy and Numeracy team,
responsible for the delivery of literacy and numeracy strategies across the school. Both teams were allocated five periods
per cycle to deliver the schools literacy and numeracy focuses, enabling staff to engage in team teaching, to build
teacher capacity. The Literacy and Numeracy teams trialled the delivery of the learning progressions, enabling the
monitoring of individual student growth and evaluating teaching practice. This resulted in well–informed teaching and
learning programs that catered for the needs of the students, extended student learning and enhanced creative and
critical thinking. Post testing of year cohorts enabled review of current programs and the identification of students
working below and beyond Stage level, ensuring equitable delineation of resources.

Bonnyrigg High School continued their participation of the Best Start trial for year 7, which enabled teachers to formulate
classes based on literacy and numeracy strengths and deficits. Best Start data informed teaching practice and allowed
for the identification of students working above and below Stage level. This resulted in the establishment of two top gifted
and talented classes, in addition to the selective stream; a safety net class to cater for students requiring additional
support and learning at a slower pace; and an English as a second language class, to provide additional language
support.

Progress towards achieving improvement measures

Process 1: Use of systems and practices to investigate and utilise data to inform teaching and learning leading to
improve student growth.

Evaluation Funds Expended
(Resources)

Continued internal literacy and numeracy testing was conducted for students
in Years 7 to 10 to monitor performance in the area of literacy and numeracy,
using the PAT M and PAT R (ACER) tests. This enabled staff to analyse
student growth, utilise the data to inform teaching practice, reallocate classes
for outlying students, form Year 7 classes and disseminate support
resources. Teachers recorded on faculty registers  those students identified
as needing additional support, in line with the Nationally Consistent Collection
of data (NCCD), and were flagged on the schools reporting system.
Additionally, the use of an excel spread sheet enabled staff easy access,
ensuring teachers were well informed of student needs. Individual students'
PLASPs were  placed on the school's recording system, enabling teachers to
identify those working beyond and below Stage level, as well as additional
support strategies.

Best Start testing continued for Year 7 students, taking place in the first three
weeks of Term one 2019. The results confirmed student class placement,
and identified focus areas for teaching and those with additional support

$500,000
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Progress towards achieving improvement measures

needs. Best Start testing confirmed the need to continue the year 7 numeracy
classes, aimed at consolidating foundation numeracy skills. Students
performing below stage level were placed in a safety net class, where
numeracy concepts were taught at a slower pace and tasks were
differentiated to meet the needs of the students.

Additionally, within literacy and numeracy classes the progression
sub–elements were used as a baseline to inform teaching practice and to
help teachers identify specific skill deficits. Teachers used the progression
document to guide differentiation practices. Student work samples and
observational evidence were collected, to discern whether or not students
were demonstrating the selected skills. Furthermore, faculties received
support in embedding literacy into their programs and lessons.

Process 2: Implementation of a whole school approach to literacy and numeracy through the delivery of strategies
to support student growth.

Evaluation Funds Expended
(Resources)

To support the increase of the percentage of students demonstrating
expected literacy and numeracy growth, Bonnyrigg High School employed a
Head Teacher Teaching and Learning to oversee literacy and numeracy
across the school. The Head Teacher coordinated the development of
effective programs to support student's literacy and numeracy skill and
worked with both the literacy and numeracy teams.

To assist student ability to answer essay style or extended response type
questions, students received explicit instruction. Bonnyrigg High School
adopted this intervention as a whole school approach, to ensure common
language and continuity across the school. Students were explicitly taught
five main verbs, in the context of each key learning area, enabling them to
identify and understand their meaning. Contextual examples provided
students with a modelled written response. Professional learning continued in
2019 to enhance teacher ability to analyse data to inform practice and
differentiate the curriculum, to ensure all students have access to the
curriculum.

The Literacy team implemented the delivery of literacy lessons to years 7 to
10, and developed professional learning for staff in pedagogy, to upskill
teachers in the function of literacy within their key learning area (KLA).
Students in years 7 to 10 received one literacy lesson per cycle in 2019,
focusing on improving student ability to write and make meaning from text.
The proposed outcomes included students being able to create a paragraph,
identify sentence types, know what makes a good sentence, create topic
sentences to form paragraphs and use to PEEL to write a persuasive and
narrative text. Stage 4 and 5 were explicitly taught how to construct a piece of
writing using PEEL; and edit their work using the non–negotiables and
correction codes. Students also received explicit teaching in making meaning
from text, in particular making connections, inferencing and evaluating text.
Additionally, faculties received support in embedding literacy into their
programs and lessons. Literacy blinds placed in all classrooms assisted
students to construct text.

The Numeracy team reviewed 2019 NAPLAN results to identify areas of
strength and weakness. The proposed establishment of one numeracy class
for year 7, per cycle and one timetabled Mathletics class for years 8 to 10,
was established. Pre and post testing, using ACER PAT M, enabled the
monitoring of student progress. Additionally, a maths–tutoring program for
Year 8, 9 and 10, focusing on using data to inform practice on mathematical
topics showing common deficits across year group, following the team
teaching pedagogy, was developed. Sample groups of students across year
7 to 10 were monitored using the Numeracy Progressions, to evaluate
individual progress and programs. To provide Stage 4 and 5 students with
ongoing support to achieve improved numeracy outcomes and facilitate

$20,000
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Progress towards achieving improvement measures

growth in their learning, a whole school numeracy approach to developing a
common discourse/ methodology across the school in teaching graphs, and
fractions, decimals and percentages was developed. In addition to this,
numeracy classes for all year 7 students were established, with Best Start
and Mathletics data being utilised to inform teaching practice. To further
assist students numeracy blinds were placed in all classrooms, as visual aids
for students.

These literacy and numeracy programs have led to improved student skills,
demonstrated in high value add in NAPLAN and a decrease of lower
NAPLAN bands in numeracy.

Process 3: Embed practices to identify and differentiate to support High Potential students in their learning.

Evaluation Funds Expended
(Resources)

Bonnyrigg High school established a High Potential and Gifted team to
address the new High Potential and Gifted education Policy. The team
oversaw the delivery of professional learning to teachers of our selective
classes in year 7 around differentiated learning, which included release time
for staff to embed differentiation into their programs. The team ensured a
school–wide expectation that assessment tasks and teaching be
differentiated for Stage 4 students. Staff Development Day 1 in 2019, focused
on High Potential and Gifted Education and as a result, the school built
connections  with the DoE's High Potential and Gifted Education Team and
the Gonski Institute. This gave teachers the opportunity to learn how to
identify High Potential and Gifted students and differentiate their teaching
accordingly.

The High Potential and Gifted team also collaborated with local schools and
selective schools around initiatives to support learning for high potential and
gifted students. Opportunities were provided for students to accelerate their
learning in Mathematics and Science. Additionally, a range of opportunities
for extracurricular opportunities, such as Dance Ensemble and Drama Club
for our High Potential creative students, a range of different sporting
competitions and teams for our High Potential and gifted physical students
and academic competitions and other events such as STEM days for our
High Potential intellectual students.

Additionally, the Learning and Support and welfare teams continued to
provide support to High Potential students with disabilities.

$100,000

Next Steps

 • Restructure lessons for year 7 to 10 to focus on students ability to meet HSC minimum standards requirement.
 • Commencement of a one lesson per cycle Year 7 literacy lesson, aimed at improving students ability to make

meaning from text. This lesson involves the Directed Reading Thinking Activity (DRTA), a comprehension strategy
that guides students in asking questions about a text, making predictions, and then reading to confirm or refute
their predictions. The DRTA process encourages students to be active and thoughtful readers, enhancing their
comprehension.

 • Year 8 students will receive four literacy lessons, an increase from one in 2019. These lessons will focus on
creating and understanding text. Students will also use the Word Flyers program to improve their fundamental
literacy skills. Student progress will be reported on via school reporting system

 • Year 10 students identified at risk of not meeting HSC minimum standards in literacy will be required to participate
in four timetabled lessons of literacy in placement of their Z elective. Classes will focus on understanding text,
creating text and computer program covering the fundamentals of literacy. Students will be given four opportunities
throughout the year to sit the HSC minimum standards test. Once a student meets a level 3 standard, they can
re–join their nominated Z elective class at the beginning of the new term.

 • Students in year 11 and 12 who have not met minimum standards in literacy will be provided with additional
support lessons on a Thursday afternoon. Students will receive both small group and individual support with
literacy. They will also be given four opportunities during the year to sit the HSC minimum standards test. Students
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who finish year 12 without passing the HSC minimum standards will be given further opportunity to meet standards
for up to 5 years after finishing.

 • Whole school literacy approach will incorporate using the Literacy Progressions. Each faculty will choose one
sub–element indicator dot point to focus on for each year group each term. This will be registered in the termly
program and lessons incorporated throughout the program.

 • Year 7 classes will continue to receive one numeracy lesson per cycle
 • Year 9 and 10 students participating in 5.1 mathematics will be delivered a modified and differentiated syllabus that

focuses on numeracy skills required in every day life. Mathematics teachers will modify the curriculum and teach at
a slower pace to enable students to build their numeracy skills in order to pass the HSC minimum numeracy
standard of a level 3.

 • Students in year 11 and 12 who have not met minimum standards in numeracy will be provided with additional
support lessons on a Thursday afternoon. Students will receive both small group and individual support with
numeracy. They will also be given four opportunities during the year to sit the HSC minimum standards test.
Students who finish year 12 without passing the HSC minimum standards will be given further opportunity to meet
standards for up to 5 years after finishing.

 • Stage 6 students have the option to study Stage CEC Numeracy Program as a senior area of study. This
numeracy curriculum addresses the needs of specific students who need to improve their numeracy achievement
and meet HSC minimum standard.
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Strategic Direction 2

Professional Practice

Purpose

To engender a culture of professional learning and growth in which teachers will develop leadership capacity and support
personalised student growth through research–based pedagogical practice.

Improvement Measures

All faculties have embedded strategies for effective middle leadership.

All staff engage in Professional Learning that is linked to the Australian Professional Standards for Teachers.

All staff participate in the sharing of pedagogical practice through Professional Learning communities.

Overall summary of progress

Bonnyrigg High School has continued to ensure quality professional learning is being delivered to all staff. Teachers
continue to take responsibility for their own professional learning by selecting PL from a range of different options to
further enhance their practice. Head Teachers have continued to employ the strategies of effective Middle Leadership.
They participate in curriculum monitoring sessions twice per term focusing on compliance, forward planning and solution
focused strategies to further develop their teams and enhance their overall ability to maximise student outcomes. The HT
Teaching and Learning has continued to seek professional learning opportunities to build capacity across the school
community. These PL sessions are delivered through face to face and online learning platforms. To further build
capacity, staff at Bonnyrigg High School have been invited to deliver PL to their colleagues through twilight sessions and
Staff PL sessions. These sessions have been effective in catering for the diverse professional learning needs of our staff.

Progress towards achieving improvement measures

Process 1: Draw on research, develop and implement high impact strategies for exemplary middle leadership.

Evaluation Funds Expended
(Resources)

To further enhance the leadership of our Middle Management Team
Bonnyrigg High School has continued its affiliation with Simon Breakspear.
The senior executive teams from a network of schools have participated in
the Agile Leadership program. This program provided the teams with
versatile tools to utilise to improve school planning. The senior executive
utilised tools such as the Clarify Canvas, Impact Canvas, 50 Day
Retrospective tool and the Problem Framing. These scaffolds provided
direction for iterative cycles to further build on our leadership team's skills, in
ways to approach issues in their own faculties.

$35,000

Process 2: Staff are provided with support in developing and demonstrating professional practice in accordance
with the various levels of the Australian Professional Standards for Teachers.

Evaluation Funds Expended
(Resources)

Staff at Bonnyrigg High School have participated in a rigourous Professional
learning program in 2019. The PL program was developed based on the
needs of staff and staff were provided with choice. Staff were encouraged to
nominate themselves if they felt they could contribute to the Professional
Learning Scope and Sequence for 2019. Many staff delivered PL in areas of
ICT, Wellbeing, Classroom Management, Team Teaching, NCCD and
Differentiation, thus upskilling their colleagues and building their own
capacity.

Nil

Process 3: Strategies are put in place to develop professional learning leaders and networks that facilitate
collaboration, growth and change.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The Senior Executive participated in the Agile Leadership Professional
Learning with a community of schools. This allows all senior executive teams
to network with schools from their area highlighting successes and
establishing solutions together to forward plan for each school community.
Simon Breakspear facilitated the session and provided opportunities for
schools to continue to work together. An Agile Leadership Shared Drive was
established to ensure all resources were available to all schools. This also
provided opportunity for schools to share their plans and receive feedback
from other Senior Executive Teams.

$8,000

Next Steps

Develop a Professional Learning Website.

Embed a Mandatory Monday in every term to ensure DoE compliance needs are met.

Continue to utilise the Agile Leadership Tools.

Continue to provide opportunity to build capacity of staff in delivering relevant professional learning during our twilight
sessions.
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Strategic Direction 3

Connected  Communities

Purpose

To build a school community that fosters positive student, parent and community partnerships where students are
supported in becoming resilient, self motivated lifelong learners and active citizens.

Improvement Measures

Increased parent/carer participation  and communication .

Increased opportunities for parents, students and external stakeholders to engage with BHS.

Increased number of student engagement programs that provide avenues for success and a sense of belonging for all
students.

Overall summary of progress

Bonnyrigg High School has continued to develop better relations with parents and the wider community. The school is
hosting an increased number of events to bring the community in. The main languages spoken have been identified and
QR codes have been added to promote parent participation in major school events such as Subject Selection Night.
There has been increased interaction with the school's Instagram page, with outside agencies mentioning the school and
sharing our posts. Efforts continue to develop sister school links. A PICLO has been engaged and has worked to improve
relationships with our Pasifika communities. In our efforts to build resilient, self–motivated lifelong learners and active
citizens, a student–led wellbeing team has been created, which gained momentum throughout the year. Successful
wellbeing strategies include Breakfast club and student–led initiatives such as The National Day of Action against
Bullying, Wear it Purple Day and and White Ribbon day Events. The Homeroom program has been refined and
improved, through the creation of resources and the review of the scope and sequence. The Tell Them From Me survey
and the Wellbeing Tool have been utilised by the Welfare team and faculties to gauge the success of student wellbeing
programs.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to improve links and connections with parents and the
wider community

Evaluation Funds Expended
(Resources)

In the school's bid to improve links with parents and the wider community, the
school has hosted an increased number of events to bring the community in;
including such as successful cooking classes and parent BBQs. With the
main languages spoken being identified as Arabic, Mandarin and
Vietnamese, QR codes have been developed and added to school
correspondence. Our school community is now able to access the translated
document through the QR code, hence making all school correspondence
accessible. Bonnyrigg High School has also developed an increasing
presence on Social Media via Instagram and Facebook, with levels of
interaction increasing with our community. Efforts continue to develop sister
school links, with imminent success in developing an arrangement with a
middle secondary school in Seoul, South Korea. A PICLO is working closely
with Pasifika communities and running a number of initiatives including
R.A.G.E, NRL  League In Harmony for Boys, WSU PATHE program,
PASIFIKA and cultural performances, designed to improve the education and
wellbeing of our students.

Funds expended  – $75,000

Process 2: School collects and analyses data to monitor and refine a whole school approach to student wellbeing
and engagement

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

In our efforts to build resilient, self–motivated lifelong learners and active
citizens, a student–led wellbeing team is thriving and has led a number of
initiatives such as Refugee Week, The Ration Challenge, White Ribbon Day,
Wear it Purple Day and Anti–bullying National Day of Action. The Breakfast
Club continues to be an effective school run wellbeing program, well
supported by both staff and students.  The Homeroom program has been
evaluated and refined and is led by the Homeroom team. To further promote
our CHEER values, CHEER days are planned for implementation in early
2020. More feedback has been sought from students, parents and staff
through The Tell Them From Me survey, providing important insights into
student engagement and wellbeing.  The use of the Wellbeing Tool has been
expanded to allow faculties to reflect on student wellbeing programs.

Wellbeing Tool and Wellbeing
Framework

Funds Expended – $30 000

Next Steps

To further promote our school values, CHEER days are planned for implementation in the first 3 days in 2020 to provide
students with age–appropriate wellbeing workshops  to ease the transition to the new school year.

Continue to implement and refine a larger number of initiatives to improve student wellbeing, particularly in the area of
resilience
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $30,000

Funding Sources:
 • Aboriginal background
loading ($23 865.00)

The Aboriginal Education Officer and the
Aboriginal Education Team continues to
support and engage Aboriginal students and
build strong relations with the local Aboriginal
community. The school celebrates Aboriginal
culture provides opportunity for both
Aboriginal and non–Aboriginal students to
participate in cultural events. At the
conclusion of Year 12, 5 Aboriginal students
successfully achieved their HSC With 2
students starting tertiary education. 1 student
gained an apprenticeship and 2 have entered
into employment. Of the 3 students in Year
11, all have successfully transitioned into their
HSC year.  For the second time, an Aboriginal
student was elected into the prestigious office
of School Captain of Bonnyrigg High School.

English language proficiency $640,000 In 2019, Bonnyrigg High School established
an EAL/D team, consisting of 8 staff members
with EAL/D qualifications and/or extensive
experience working in Intensive English
Centres (IECs). This was in response to the
increasing demand for EAL/D support in
classrooms across the school, with 73.3% of
the 1533 LBOTE students (equating to 90.1%
of our school population) having been
identified as needing additional EAL/D
support. Testing and phasing procedures
were developed and undertaken by the
EAL/D team with students phased as follows:
 • Beginning – 0.013%
 • Emerging – 19.1%
 • Developing – 34.5%
 • Consolidating – 45%
Targeted EAL/D classes continued with the
development of team teaching, as per the
collaborative teaching model, being instilled
consistently within classes across various
subject areas. EAL/D teachers have worked
together with classroom teachers to
differentiate programs and resources to
ensure students are supported in their
learning and are provided with authentic
opportunities to enhance their language and
literacy skills.

Students identified as beginning and/or lower
emerging underwent intensive sessions,
whereby an EAL/D teacher worked with two
students at a time to focus on core literacy
and language skills across the four
macroskills of reading, writing, listening and
speaking. For Stage 6 EAL/D students,
further support has been given across
multiple subject areas through the GenHub
program, which provides students with a
forum to engage with teachers across Social
Sciences (Business Studies and Economics),
Mathematics, Science (Chemistry, Biology
and Physics), as well as English – subjects in
which students, themselves, identified as
areas of need.

Low level adjustment for disability $460,000.00 In 2019, 3 Learning and Support Teachers
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Low level adjustment for disability $460,000.00 (LaST) were employed to team teach with
faculties to build teacher capacity around
inclusive lesson design, collect data, program
and assess targeted learning needs of
students with disabilities. Over 35
Personalised Learning and Support Plans
(PLASPs) were created for students who
needed additional support in the classroom.
Additionally, LaSTs support students to
improve social, emotional, physical and
academic needs while they are in school
aligned with the Disability Standards for
Education.

In 2019, 8 Student Learning and Support
Officers were employed to assist individual
students within the class. SLSOs supported
the literacy and numeracy needs of students
and ensured they were focused in the
classroom.

In 2019, 14 students received Link Support
Program funding and 5 students received
HSC Vocational Education and Training
funding, which was used to assist students
with a diagnosed disability actively participate
in job coaching and work placement. 100% of
senior students who received funding
successfully participated in work experience
and met outcomes associated with their
relevant S–VET subjects.

Socio–economic background $150,000 Multilit/ Macqlit: Phonemic awareness
testing of individual students with reading
difficulties was carried out at the
commencement of 2019 with 21 students
being identified as having decoding deficits.
There students were placed on the Multilit
program, resulting in 12 successfully
completing the program, with the remaining
students continuing in 2020. Additionally, the
Macqlit reading comprehension program
continued successfully throughout 2019, with
aspects incorporated into each individual
student's program.
Life Skills
: 7 students continued with the Life Skills
program in 2019, with 1 new student being
placed on the program in Year 9. 100% of
students in Year 10 and Year 12 on the Life
Skills curriculum successfully received their
Life Skills ROSA or Life Skills HSC.

Support for beginning teachers $10,000 Bonnyrigg High School continually aims to
provide structured support for beginning
teachers as articulated in NESA's Great
Teaching, Inspired Learning – Blueprint for
Action, which is a key strategy to assist new
teachers entering the profession in improving
teaching quality, consequently student
learning outcomes. In 2019, Beginning
Teachers Support Funding was allocated to
eligible staff at Bonnyrigg High School and
was used to support teachers' induction and
professional development, as guided by the
Australian Professional Standards for
Teachers.
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Support for beginning teachers $10,000 In Term 1, teachers commenced a New and
Beginning Teachers Induction program,
which focused on orientating staff to school
procedures, personnel and school resources.
These included presentations from the EAL/D
and Learning Support teams, as well as talks
by the Principal and senior executive.. The
program has allowed new staff to engage with
teachers from a range of faculties and build
their knowledge and understanding of school
policies and procedures.

Beginning teachers participated in Bonnyrigg
High School's Teacher Mentoring program.
Teachers were matched with senior teachers,
for the purpose of receiving access to a
support unit outside of each beginning
teacher's respective faculty. This provided a
forum for teachers to engage in collegial
discussions, develop meaningful connections
and foster their transition into the teaching
profession. All beginning teachers had their
lessons observed and were provided with
structured feedback to develop effective
classroom management practices.

The Beginning Teachers Support program,
focused on providing support and advice to
beginning teachers on accreditation matters
as well as day–to–day school requirements.
This included sessions on approaches to
parent/teacher interviews, managing
challenging behaviour in the classroom and
report writing. Particular focus was placed on
guiding teachers through the accreditation
process, with the majority of teachers
submitting their portfolio by the end of the
year and successfully attaining their
accreditation at proficient level, thereby
meeting the Australian Professional
Standards.

Targeted student support for
refugees and new arrivals

$9300 Bonnyrigg High School identified 16 students
who have refugee status. These students
were provided support through the EAL/D
program to assist their educational needs.
Additonally, these students were l flagged
with our welfare team, to ensure issues
arising were dealt with. The school is very
aware of the impact of trauma on refugee
students and their families. The welfare team,
in consultation with the school counsellors,
put together some programs to assist
students under stress, including feeling
fantastic. Additional support from Headspace
began in 2019, aimed at assisting students in
dealing with trauma and other wellbeing
needs.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 715 756 814 813

Girls 673 747 779 844

Student attendance profile

School

Year 2016 2017 2018 2019

7 96.1 95.8 94.5 94.4

8 95.1 94.1 93 92.2

9 92.3 93.6 91.5 90.2

10 93.1 91.1 89.7 88

11 92 92.5 88 89.9

12 91.5 91.6 91.6 87.2

All Years 93.5 93.2 91.4 90.4

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 5.5

Employment 0 0 4.5

TAFE entry 0 0 5.5

University Entry 0 0 13.9

Other 0 0 4.0

Unknown 0 0 66.6

Year 12 students undertaking vocational or trade training

35.88% of Year 12 students at Bonnyrigg High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

89.7% of all Year 12 students at Bonnyrigg High School expected to complete Year 12 in 2019 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 3

Head Teacher(s) 17

Classroom Teacher(s) 81.8

Learning and Support Teacher(s) 2

Teacher Librarian 2

Teacher ESL 5.4

School Counsellor 1

School Administration and Support Staff 17.37

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 3,864,730

Revenue 19,396,221

Appropriation 18,152,872

Sale of Goods and Services 103,527

Grants and contributions 825,242

Investment income 35,104

Other revenue 279,475

Expenses -18,055,823

Employee related -16,011,840

Operating expenses -2,043,984

Surplus / deficit for the year 1,340,397

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 129,616

Equity Total 2,351,129

Equity - Aboriginal 23,865

Equity - Socio-economic 1,300,000

Equity - Language 640,294

Equity - Disability 386,970

Base Total 14,491,777

Base - Per Capita 373,732

Base - Location 0

Base - Other 14,118,046

Other Total 676,613

Grand Total 17,649,135

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 69.3 67.5 69.9 70.3

Biology 77.6 65.9 69.9 75.7

Business Studies 66.0 64.8 68.6 71.0

Chemistry 77.0 66.8 74.7 76.9

Community and Family Studies 70.0 70.9 72.2 71.7

Construction Examination 68.3 69.7 69.6 69.5

Design and Technology 74.1 65.6 74.5 73.1

Drama 71.9 70.5 75.0 74.1

Economics 71.4 69.9 75.9 72.2

Engineering Studies 64.1 70.2 73.9 67.3

English (Advanced) 83.9 75.1 80.0 83.3

English (Standard) 69.7 65.7 67.3 69.9

English EALD 68.5 66.3 70.0 68.5

Geography 70.8 65.0 70.6 69.2

Hospitality Examination (Kitchen
Operations and Cookery)

69.2 73.4 70.0 68.6

Industrial Technology 61.7 64.6 66.8 58.4

Information Processes and
Technology

69.1 68.9 70.8 69.1

Legal Studies 74.9 66.3 70.6 75.9

Mathematics 80.5 72.6 76.9 79.0

Mathematics Extension 1 81.9 71.6 80.6 79.3

Mathematics Extension 2 77.9 73.8 82.7 79.3

Mathematics Standard 2 67.8 66.1 67.7 67.8

Modern History 75.4 64.6 70.2 73.3

Music 1 83.3 79.2 79.9 83.4

Personal Development, Health and
Physical Education

67.8 67.5 70.5 68.0

Physics 71.8 66.1 72.1 71.7

Software Design and Development 59.6 62.1 73.8 56.1

Spanish Beginners 60.1 0.0 70.5 59.5

Textiles and Design 65.3 78.8 76.6 72.0

Vietnamese Continuers 80.3 0.0 81.2 79.9

Visual Arts 78.5 76.5 78.8 78.1
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Parent/caregiver, student, teacher satisfaction

Bonnyrigg High School sought the opinions of students, and teachers and parents through a survey called Tell Them
From Me. The student survey measures student engagement and wellbeing and In 2019, 1230 students completed the
survey. The survey results indicate:

 • 59% of BHS students had a positive sense of belonging;
 • 75% of BHS students felt they had positive relationships with their peers;
 • 75% of BHS students value schooling outcomes (2% above the state mean);
 • 51% of BHS students are intellectually engaged and find learning interesting enjoyable and relevant 5% above

state mean);
 • 90% of BHS students have positive attendance;
 • 90% of BHS students display positive behaviour at school (3% above the state mean);
 • 21% of BHS students participated in extra school curricula, such as music, drama, and art;
 • 86% of BHS students plan to finish Year 12;
 • 35% of students plan to go to TAFE or complete an apprentice, and
 • 75% of BHS plan to go to university (8% above state mean).

In 2019, 88 teachers completed the Focus Learning survey which is based on effective schools – assessing the eight
most important Drivers of Student Learning and, the Dimensions of Classroom and School Practices. The survey results
indicate:

 • 51% of BHS staff agree the school is well maintained;
 • 48% of BHS staff support effective teaching practices;
 • 47% agree that students focus on their leaning; and
 • 52% of staff believe that the school provides a sense of belonging for students.

In 2019, 66 parents and carers completed the Partners in Learning Parent Survey which covered several aspects of
parents' perceptions of their children's experiences at home and at school. This survey also provides feedback to the
school about the extent to which parents feel the school supports learning and positive behaviour and promotes a safe
and inclusive environment. The survey results indicate:

 • 37% of parents attended at least one meeting since the beginning of the school year;
 • 24% of parents attended two or three meetings since the beginning of the school year;
 • 87% of parents agree that the subjects their child wants to study are available at Bonnyrigg HS; and
 • 37% of parents indicated that the school was able to seek specialist assistance for their child when it was required.
 • 51% of parents recommend Bonnyrigg HS to parents of primary school students;
 • 44% of parents agree that the high school has a good reputation, while 16% strongly agree; and
 • 41% of parents agree that they are satisfied with the general communication from the high school, while 20%

strongly agree.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

ICT

Bonnyrigg High School continues to significantly use technology in all aspects of its teaching and learning. This year, the
upgrade of faculty laptops for student use has continued and the roll out of data projectors is completed. This means all
permanent classrooms have an interactive data projector and each block has access to laptops, for use students for their
learning.The school currently employs 2 technicians to support students and staff with their technology needs. The
school now has a complete fibre optic backbone and gigabit managed switches.Our social media coordinator continues
to ensure Facebook, Instagram, the school website, the electronic LED board, SENTRAL Parent and student portal and
the school calendars are updated in a timely fashion to further improve communication between the school and
community. Parents and students have access to the SENTRAL portal as a means of communication with the school.
We are constantly utilising this platform to allow the Bonnyrigg High School community to check timetables, reports,
student attendance and assessment tasks. This continues to be an important strategy in reaching our community, with at
least 85% of students and parents continuing to utilise the software.The Bonnyrigg High School BYOD policy has
continued. The policy allows students from years 7 to 12 to bring their preferred technology device to school. BYOD
options include smart phones, tablets and laptops and no operating system has been specified.
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