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Introduction

The Annual Report for 2019 is provided to the community of Merrylands High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Merrylands High School
Bristol St
Merrylands, 2160
www.merryland-h.schools.nsw.edu.au
merryland-h.school@det.nsw.edu.au
9632 9401
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School background

School vision statement

The school will develop young women and men who are self–reliant, value the transformative power of education,
actively engage in learning and measure their achievement by academic excellence, high ethical standards and superior
employment related skills.

The school is dedicated to meeting student needs through the creation of strong partnerships between the school, our
parents, our partner primary schools, tertiary institutions, and a rich diversity of community groups. In this way the school
embeds excellence in leadership, student wellbeing and quality teaching & learning to deliver outstanding student
outcomes.

School context

Merrylands High School is a dynamic comprehensive high school that is highly successful in meeting the academic,
vocational, social and leadership goals of its students. We recognise the importance of working in partnership with our
community, and value the contribution of our partners and the high esteem in which we are held by the community.

The school is enriched by a cosmopolitan student population of over 50 cultural backgrounds. We have a strong focus on
personalised learning for each student. This creates an environment where students extend beyond their current level of
learning, challenging them to develop across a range of endeavours. In every subject, across all years, there are Gifted
and Talented opportunities as well as enrichment and leadership programs for each cohort.

The school excels in its dedication to student wellbeing ensuring that an array of processes and personnel exist to allow
students to connect, succeed, thrive and learn. We are leaders in providing technology rich learning, through an
enormous investment in state of the art learning tools and professional development, allowing staff to better engage
learners and to deepen understanding.

We have partnerships with over 30 external agencies including universities, businesses, community organisations and
educational providers. These partnership create abundant opportunities for students to enrich their personal, social and
academic life and to develop their leadership potential. We value the partnerships we have established with our vast
network of local primary schools and leverage these relationships to deliver a transition program that is recognised as
best practice.

Merrylands High School pursues excellence for every student by maximising student engagement in a safe, caring and
supportive environment, welcoming strong parent and community partnerships, and utilising the vast expertise of our
dedicated teachers. Our school's success is founded on the Positive Behaviour for Learning practices surrounding the
safe respectful learner framework.

Printed on: 4 June, 2020Page 3 of 21 Merrylands High School 8227 (2019)



Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Raising expectations and enhancing the quality of student learning

Purpose

Our purpose is to provide a differentiated curriculum and co–curricular programs to meet the needs of our students. We
will develop the thinking skills, literacy and numeracy confidence and social attributes of our students. Students will learn
ethically, valuing their own development as holistic, lifelong learners. Student wellbeing will be prioritised to ensure our
young people are healthy and resilient.

Improvement Measures

Improved learning outcomes, evidenced through an increase in the quality of student work samples collected aligned
to NESA expectations.

Increase the percentage of students exceeding expected growth in Literacy and Numeracy in NAPLAN

Improved relationships where students are accepted, valued, trusted and encouraged by their peers.

Progress towards achieving improvement measures

Process 1: The learning needs of all students are met through differentiated learning.

Evaluation Funds Expended
(Resources)

The focus in 2019 was to empower staff to best deliver a personalised and
specific experience for all learners in order to maximise student learning
outcomes. Professional Learning on data analysis was provided, enabling
staff to provide targeted support to students. The analysis of internal and
external data such as Best Start informed the creation of Year 7 classes to
maintain and improve engagement by challenging all types of learners. The
Gifted and Talented Students (GATS) class was maintained and a class for
students requiring specialist intervention in order to access the Stage 4
curriculum was created. This led to increased engagement as the total
number of suspensions for Year 7 dropped from 66 in 2018, to 26 in 2019.
Furthermore, the Tell Them From Me survey (TTFM) revealed that 62% of
Year 7 students felt they are "intellectually engaged and find learning
interesting, enjoyable and relevant"; which is higher than the NSW
Government norm.

The Literacy and Numeracy teams provided professional learning on the
Literacy and Numeracy Progressions, enabling staff to begin familiarising
themselves with the mechanics of the process involved. This resulted in
increased staff ability to place individual students on both progressions;
which in turn, allowed for targeted and differentiated teaching and learning
pedagogy.

Offering students, a greater choice through dynamic and flexible patterns of
study appealed to the interests and talents of a wide variety of students. This
encouraged greater participation and engagement through the idea of
connectedness, evidenced by the planning of the 3+3 compacted curriculum
model. Overall attendance rates for Stage 6 students has seen a significant
improvement over the period from 2017 to 2019 (81. % 2017, 83% 2018 and
85% in 2019). Merrylands High School continued to offer accelerated HSC
courses in Aboriginal Studies and Investigating Science, where 58% of
students achieved a Band 5.

Funding Sources:
 • Aboriginal background loading
($9245.00)
 • Support for beginning teachers
($63910.00)
 • English language proficiency
($474266.00)
 • Low level adjustment for disability
($389046.00)
 • Socio–economic background
($423325.00)

Process 2: Student wellbeing programs strengthened and led by cross faculty Wellbeing and Positive Behaviour for
Learning Teams.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

A staff survey was developed and feedback regarding the proposed changes
to the awards system,  SMP and LEARNS expectations was collected. The
data indicated that 85% of staff communicate the school expectations to
students on a regular basis. Through the implementation of PBL the number
of suspensions for continued dis–obeidence reduced from 261 in 2018 to 230
in 2019. Furtheermore, the number of suspensions for serious or persistent
misbehaviour reduced from 289 in 2018 to 163 in 2019. Overall, the number
of suspensions for male students has fallen from 193 to 177.

Additionally the survey indicated that service, safety and pride was a priority
area for our school community (51% of staff indicated that this should be
included in the LEARN expectations).  This data analysis has resulted in a
change in the school expectations from LEARN to LEARNS. Additionally,
71% of staff indicated that a free and frequent reward system was required to
further support our PBL focus.

TTFM: Positive teacher student relations (6.1 school mean vs 5.7 NSW govt
norm; males 6.2 to 5.7; females 5.9 to 5.7)

TTFM: Positive learning climate– whee students understand there are clear
rules and expectations for classroom behaviour (6.0 school mean vs 5.6
NSW govt norm)

Funding Sources:
 • English language proficiency
($12825.00)
 • Low level adjustment for disability
($69594.00)
 • Socio–economic background
($342860.00)
 • Support for beginning teachers
($52910.00)

Process 3: Sustain the school wide Literacy program and cross faculty teams to professionally develop staff and
guide, Technology, Literacy and Numeracy learning.

Evaluation Funds Expended
(Resources)

The formation of cross–faculty teams has seen a unified approach to
embedding literacy and numeracy strategies across the school. The literacy
team encouraged all staff to maintain a focus on promoting the mnemonic
acronyms VASAR, PEEL, and COPS to enhance the quality of reading and
writing. In NAPLAN 2019, Year 9 students at Merrylands High School
performed better than the Statistically Similar Schools Group (SSSG2019).
2019 also saw the addition of RISKS, a strategy designed to systematically
break down mathematical worded problems.

The team's approach has allowed for the sharing of expertise and latest
research–based pedagogies to enable staff to improve the literacy and
numeracy of students at MHS.

Staff supported each other to strengthen their knowledge of literacy and
numeracy pedagogy and practices by team teaching and through lesson
observation. An increasing number of staff opted–in to a process of Quality
Teaching Rounds as well as the Open classroom initiative. During Quality
Teaching Rounds, members of each Professional Learning Community
focused on an aspect of either: literacy, numeracy or technology.

The school's Literacy Coordinator was mobilised to team teach with staff;
modelling best practice pedagogy that significantly increased the confidence
of staff to plan for and deliver lessons that aim to improve student learning
outcomes.

Funding Sources:
 • Socio–economic background
($24000.00)
 • English language proficiency
($10550.00)
 • Support for beginning teachers
($17200.00)
 • Targeted student support for
refugees and new arrivals ($7402.00)
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Strategic Direction 2

Fostering quality teaching and leadership

Purpose

Our purpose is to develop staff capacity as quality teachers and instructional leaders through, the interpretation, analysis
and application of internal and external data, a dedication to collaborative practice and a commitment to providing,
seeking and applying feedback.

Improvement Measures

An increase in teachers  collaborating  with colleagues to improve professional practice and instructional quality.

An increase in teachers utilising internal data , external data and evidence–based practice to inform their teaching.

Improved teacher capacity  to support student wellbeing  and thus higher academic achievement.

Progress towards achieving improvement measures

Process 1: Continue to build staff capacity in Numeracy, Technology, Student Wellbeing, Positive Behaviour for
Learning and Literacy through the operation of cross faculty teams.

Evaluation Funds Expended
(Resources)

Data (internal and external) and staff feedback supports the effectiveness of
the cross faculty 'teams' in building staff capacity in the priority areas of
literacy, numeracy, wellbeing, positive behaviour for learning and technology.

Funding Sources:
 • Socio–economic background
($157038.00)
 • English language proficiency
($6124.00)
 • Support for beginning teachers
($8000.00)

Process 2: Sustain the school's Literacy initiative.

Evaluation Funds Expended
(Resources)

Students were provided with intensive support for literacy learning through
the provision of human, technological and curriculum resources. The literacy
team continued to support the school wide writing scaffold. Evidence was
collected, including student work samples, to evaluate the willingness of
students to apply the scaffold and its effectiveness when applied. Data
supports the effectiveness of the intervention strategies. This includes the
number of students meeting the HSC minimum standards and a massive
growth in School vs SSG in Year 9 NAPLAN writing.

The literacy initiatives of Merrylands High School were welcomed and
embedded into Stage 3 programs of our partner primary schools.

Funding Sources:
 • Socio–economic background
($2000.00)
 • English language proficiency
($7000.00)
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Strategic Direction 3

Effective Communication and Connections

Purpose

Our purpose is to foster effective collaboration with parents and a wide range of community partners, including partner
primary schools, community based organisations, government and non–government agencies and teritiary institutions to
enrich the learning of our students.   

Improvement Measures

An increase in parent participation in school events

A growth in effective partnerships with community agencies to support student learning and wellbeing.

Progress towards achieving improvement measures

Process 1: Ongoing collaboration with parents / carers and partner primary schools to support students in all areas
of school life.

Evaluation Funds Expended
(Resources)

We are an innovative school community supporting the idea of life–long
learning.  Merrylands High School's approach to learning ensures our school
is always at the cutting edge in the use of current learning programs,
fostering opportunities for success through a creative & innovative
curriculum.

The staff at Merrylands High school are innovative educational leaders, using
technology to position successful students for the future.

We are a welcoming and friendly school with strong and valued links.
Parents, community, business and sporting clubs continue to maintain an
important role in providing support to Merrylands High School. Our nationally
recognised partnerships with businesses, the corporate sector and
community have established the successful transition of students from
primary to secondary.

Funding Sources:
 • Socio–economic background
($919769.00)

Process 2: Maximise collaboration with community agencies to help meet the complex learning and wellbeing
needs of our students.

Evaluation Funds Expended
(Resources)

Innovative leadership and opportunities at Merrylands High School builds
individual character ensuring social responsibility and respect within a
successful and safe learning environment. Our school's challenging and
vibrant learning environments cater for your child's individual needs and
talents Programs that foster leadership and social responsibility. The school's
community and transition to high school, middle years and school work
involvement ensures a true local school that is responsive to our community.
The prides itself on Innovative Programs and Partnerships which supports
Merrylands High School gifted and talented programs to challenge and
nurture individual talents.

Funding Sources:
 • Socio–economic background
($23000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 0.2 CRT

Local community members
engaged in teaching
cultural dances

Funding Sources:
 • Aboriginal background
loading ($9 245.00)

2019 realised the strengthening of a
partnership between the Macquarie University
and Merrylands High School, as all of our
ATSI students from Year 7 through to Year 10
participated in the Walanga Muru tutorial
program. This program centred on
strengthening culture as well as teaching
students about positive study habits. The
success of the program has seen it continue
into 2020.

Merrylands High School was proud to
strengthen its links with partner primary
schools in joint cultural learning ventures.  In
particular, the combined primary and high
school dance group was requested to dance
at various significant events. Students were
asked to perform for various other schools
during NAIDOC week celebrations and were
the main dance item at the Pemulwuy
reconciliation commemoration.

The focus continued to be on staff becoming
increasingly aware of the potential for ATSI
Histories and Cultures to be meaningfully
embedded in teaching programs, as part of
the cross–curriculum priority, while the
delivery of content was promoted through
best–practice ATSI pedagogies that are
effective on all learners; such as the 8 Ways
of Learning.

Merrylands High School continued to monitor
and improve the attendance of ATSI students
through the mentor system and MAP; seeing
students from our school achieving an
attendance rate 11% higher than the SSG
(Similar Schools Group) across the state.

Merrylands High School realised an increase
the amount of leadership opportunities for
ATSI students, with the 2019 School Captain
being a student of Indigenous background.
Furthermore, a record number of ATSI
students formed part of the Student
Representative Council (SRC). Merrylands
High School was proud to celebrate the
graduation of our Year 12 student from the
GO Foundation Scholarship Program. 100%
of 2019 ATSI HSC graduates enrolled in
tertiary education/training or gained full time
employment by February 2020.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 415 414 420 450

Girls 300 326 344 377

Student attendance profile

School

Year 2016 2017 2018 2019

7 91.8 90.6 91.3 90

8 89.7 88.6 87.8 86.3

9 88.5 88.5 86.4 87.5

10 84.5 84.7 85.3 82.1

11 86.2 81.9 85.1 84.1

12 84.1 82.7 83.8 86.3

All Years 87.4 86.4 87 86.3

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 5 3

Employment 2 8 10

TAFE entry 2 18 29

University Entry 0 0 48

Other 11 9 10

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

31.48% of Year 12 students at Merrylands High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

99% of year 12 students successfully attained the HSC..

Year 12 students undertaking vocational training

59% of students studied at least one VET subject, with 25% of the cohort studied two or more VET courses. The
Framework delivered at MHS included Business Services, Hospitality and Sports Coaching. 100% of students completed
the mandatory work placement, with 97% of students affirming their studies in the Framework courses prepared them for
entry into the industry. 20% of students have been offered employment as a result of their work placement.

13 students from Year 11 received work place employer awards in semester 2, 2019.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 44.1

Learning and Support Teacher(s) 2.6

Teacher Librarian 1

Teacher ESL 1.8

School Counsellor 1

School Administration and Support Staff 13.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 938,623

Revenue 11,131,115

Appropriation 10,833,186

Sale of Goods and Services 41,771

Grants and contributions 229,095

Investment income 6,120

Other revenue 20,943

Expenses -10,612,735

Employee related -9,414,354

Operating expenses -1,198,381

Surplus / deficit for the year 518,381

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 697,405

Equity Total 1,831,390

Equity - Aboriginal 9,245

Equity - Socio-economic 1,147,468

Equity - Language 232,722

Equity - Disability 441,955

Base Total 7,568,080

Base - Per Capita 182,290

Base - Location 0

Base - Other 7,385,789

Other Total 425,597

Grand Total 10,522,473

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 66.7 64.0 69.9 59.4

Biology 58.8 64.2 69.9 60.4

Business Services Examination 74.3 70.5 73.7 70.9

Business Studies 64.7 62.8 68.6 60.0

Community and Family Studies 66.1 71.1 72.2 63.6

English (Standard) 65.0 63.7 67.3 63.7

Industrial Technology 68.4 62.6 66.8 58.7

Investigating Science 75.5 64.2 66.5 75.5

Legal Studies 68.7 63.9 70.6 65.8

Mathematics 77.9 68.3 76.9 79.5

Mathematics Standard 2 65.0 63.1 67.7 65.0

Personal Development, Health and
Physical Education

67.7 67.5 70.5 60.0

Visual Arts 76.5 75.6 78.8 73.1
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Parent/caregiver, student, teacher satisfaction

Merrylands High School (MHS) Tell Them from Me (TTFM) Survey results indicate

Parents feel welcome when they visit the school and they can easily access their child's teachers. Parents are informed
with reports of their child's progress which are written in terms that they understand. The Parent community are satisfied
with the schools concerns of their child's behaviour at in class and at school, that teachers would inform them
immediately through the student management system. Parents support learning through encouraging, teachers to expect
homework to be done on time and assisting teachers to expect their child to work hard in teachers classes. Parents are
clear to support the school rules of behaviours and they feel that their child feels safe to go and from school. Parents feel
that the school staff take an active role in making sure all students are included in school activities. Students at MHS
value schooling outcomes and majority are interested and motivated. Students display a positive behaviour at school and
seek effective learning time which they believe are important concepts which are taught well, class time is used
efficiently, and homework and evaluations support class objectives. Students find classroom instruction relevant to their
everyday lives. Students feel they have someone at school who consistently provides encouragement and can be turned
to for advice. Students feel teachers are responsive to their needs and encourage independence with a democratic
approach. Teachers at MHS provide a learning culture that set high expectations for student learning. Teachers
consistently give students feedback on how to improve their performance on formal assessment tasks. Teachers use two
or more teaching strategies in most class periods. Teachers discuss with students ways of seeking help that will increase
learning. establish clear expectations for classroom behaviour.

Further evidence of parent, student and teachers satisfaction is displayed through the following photos displayed below.
The school encourages positive endeavours of academic, sport and community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 4 June, 2020Page 21 of 21 Merrylands High School 8227 (2019)


