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Introduction

The Annual Report for 2019 is provided to the community of Randwick Girls High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Randwick Girls High School
Barker St
Randwick, 2031
www.randwickg-h.schools.nsw.edu.au
randwickg-h.school@det.nsw.edu.au
9398 3233

Message from the principal

It is with pleasure that we present the Annual Report for 2019.

We are very proud to be a beacon for single sex education for girls in the Eastern Suburbs, as we have been for the past
sixty years.

I owe the ongoing achievement of our school to the students themselves – thank you for turning up to school every day
eager to learn. Equally, the staff at this school must be praised for their dedication to guiding our young women to
success. I am very proud to be leading you all in this very exciting corner of our world.

The positive outcomes achieved and revealed in the following pages for this year have been the direct result of
collaborative three way partnership between the school, the students and the parents. Thank you!

Lucy Andre

Principal
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School background

School vision statement

Randwick Girls' High School's vision is to be the lighthouse for girls' education in the Eastern Suburbs.

RGHS is committed to the pursuit of excellence and the provision of high quality educational opportunities for every girl
at our school. Staff members, in partnership with the school community, are skilled and committed to nurture, guide,
inspire and challenge our students to perform at their personal best.

As a school community, our goal is to provide an inclusive environment which is rich and nurturing, one that supports the
consistent improvement of student outcomes and the narrowing of achievement gaps between students. We provide an
all–embracing approach to Student Welfare in this school, ensuring that all learners can access the curriculum, with
strong support from the Welfare Team. The Team comprises the Head of Welfare, Year Advisers , the Learning Support
Team, two Support Teachers, and Learning Support Officers.

RGHS offers an extremely broad curriculum from first and second extensions in English and Mathematics, Extension
History and Languages, to a large number of dual accredited vocational courses across all areas of the curriculum
including all Sciences, four Languages, Histories, English, Visual Arts, Drama, Dance, Music, PD/H/PE, Textiles and
Design, Food Technology, Design and Technology and Social Sciences. With a very strong focus on the Creative and
Performing Arts our students can hone their musical skills as part of our school Concert Band, Jazz Band, String
Ensembles and Choir, while the School Show provides exciting dance, music and drama opportunities. Our
comprehensive foreign languages program incorporates annual overseas immersive language study tours. Talented
sportswomen benefit from our extensive gifted sportswoman program.

School context

RGHS is situated in the Eastern Suburbs of Sydney, six kilometres from the CBD. Our learning community is
socio–economically, culturally and ethnically diverse, encompassing the geographical areas of Maroubra, Coogee and
Clovelly Beaches, together with the suburbs of Randwick, Kingsford and Kensington. As part of Randwick City Council's
Education Precinct the school has close links with the University of NSW, The Royal Hospital for Women and the Prince
of Wales Hospital School. Our Memorandum of Understanding with the University of NSW provides educational and
cultural opportunities for our students, including annual scholarships and library access. Candidates for RGHS gifted
stream annually sit for the UNSW Gifted and Talented Examination Program. As a Partnership School with UNSW
School of Education, we provide expert support to the next generation of teachers, with a number of our staff lecturing
within the School of Education.

Our 946 students (60% LBOTE) are an extremely ethnically and culturally diverse community, working together
harmoniously for best learning outcomes.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

The self–assessment team comprising the senior executives and representatives of the executives, and two teachers
made judgements on balance on the gains the school made in 2019 as compared to 2018.

We acknowledge that there is room for further measures to be advanced and look forward to do so in 2020.
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Strategic Direction 1

Inspired Learning

Purpose

The Learning of students is pivotal and central at Randwick Girls' High School. Our goal is to empower students to be
independent learners who love and enjoy learning. When students enjoy learning they are placed in positions to achieve
at their personal best. Students thrive in environments when they enjoy learning.

Inspired learning is therefore about providing the knowledge and skills to our students so that they are empowered
learners.

This Strategic Direction aims:

– To empower students with a range of skills and learning experiences to achieve their personal best.

– To build the literacy and numeracy capabilities of all students

Improvement Measures

Increased attainment of minimum benchmarks in NAPLAN.

Increased use of Literacy and Numeracy data in curriculum planning. Whole School literacy program developed.

Differentiated programs developed including a PBL program in each KLA.

Overall summary of progress

The school is pleased with the progress made in this Strategic Direction. Literacy and Numeracy have both been
embedded in the curriculum and have been instrumental in making gains in the current NAPLAN results.

Progress towards achieving improvement measures

Process 1: Curriculum engagement – Continue to utilise best practice in teaching to engage students in learning.
Student learning continues to be at the forefront of the school's activities.

Evaluation Funds Expended
(Resources)

Curriculum Engagement needs to be a targeted area in 2020.

Review effectiveness of GAT training.

Review PBL unit of work which will be taught in Term 1 2020

An evaluation of the 2019 NAPLAN results indicates that there is a need for a
specific Numeracy program.  A discreet Numeracy class for year 9 will be
implanted in 2020, to support achieving this target.

– Establishment of a Flexible Learning
Space, funded by the school

– Working towards the conversion of
the Library Door immediately adjacent
to the outdoor quad, to be converted
to writable surfaces in 2020, in
partnership with the P&C in acquitting
a successful application for a
Community Grant to establish an
outdoor area.  This will further
leverage the use of the indoor flexible
learning space, by providing a
indoor–outdoor learning are flow.

– Staff the Engineering class,. through
training and reallocation of existing
TAS staff member.

Process 2: Data Analysis – Continue to utilise SMART and RAP data to inform and plan for effective teaching.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Refer to section "School Performance NAPLAN" below.

Significant value adding evident in Year 9 Reading results.

Area for improvement identified (Numeracy),

Nil

Funding Sources:
 •  ($0.00)

Process 3: Literacy and Numeracy – Continue to expand, develop and enhance the acquisition of literacy and
numeracy skills in the students.

Evaluation Funds Expended
(Resources)

Numeracy program to be implemented 2020

Given the uplift in Year 9 Reading, and positive trend in writing results, the
Literacy Classes will be pared down, to allow for a Numeracy program in
2020.

Nil

Printed on: 28 May, 2020Page 7 of 31 Randwick Girls High School 8220 (2019)



Strategic Direction 2

Innovative Teaching

Purpose

Innovative Teaching underpins and secures inspiring learning in our classroom. At our school, our teachers facilitates
learning through pedagogies supported by research. Innovative Teaching is about enabling our teachers to be effective
classroom practitioners who facilitate and instil skills and attitudes in our students so that they become empowered
learners.

This Strategic Direction aims:

– To enhance pedagogy and promote inspired learning in our students.

– To ensure all students have access to 21st Century learning and become successful 21st Century learners.

Improvement Measures

Improved student engagement through increased student attendance and decreased negative wellbeing incidences.

Implementation of Stage 5 GAT PBL program.

All faculties have teaching programs with a focus on GAT, literacy and numeracy outcomes.

Teachers utilise best practice assessment and feedback to enhance students achievement including NAPLAN and
HSC examinations.

Overall summary of progress

Classroom practices have been a focus for Professional Learning once again in 2019. Teachers were developed further
in ALARM and PEEL strategies. As well, new teachers have been inducted into these strategies. Learning communities
were developed across faculties with planning in place for STEMS strategies into 2020.

Progress towards achieving improvement measures

Process 1: Effective Classroom Practice–Through RGHS learning communities and associated teacher
professional learning, maintain a  focus on best practice in innovative teaching.

Evaluation Funds Expended
(Resources)

Staff will be professionally developed in the specifics of the PBL lessons
(specifically the three Learning Archetypes).

Video lessons to be developed, in collaboration with Art faculty.

Video developed

PL time provided

Funding Sources:
 •  ($0.00)

Process 2: Curriculum–Curriculum planning and delivery is responsive to the needs of all students.

Evaluation Funds Expended
(Resources)

Updated policy agreed upon by LST and Executive staff. PL in lines of
support planned for 2020

Process 3: Feedback–Teachers review learning with each student both in class and on work submitted,  ensuring
all students have a clear understanding of how to improve. Student feedback is elicited by teachers and
informs their teaching.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The pilot program has been a success and led to a clearer indication of what
works best within a  RGHS context.

RGHS Assessment Policy review to
be uploaded to Sentral Documents.
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Strategic Direction 3

Effective Leadership

Purpose

Effective Leadership promotes innovative teaching, leading to inspired learning. Effective leadership build capacity
amongst staff who are in turn able to lead other staff and students, thus creating a culture of learning, which in turn is
conducive for learning.

This Strategic direction recognises that it is essential:

– To establish a community of leaders leading within a school–wide system.

– To build leadership capacity in both staff and students.

Improvement Measures

Teachers increase their engagement with professional learning including  online professional learning courses.

All faculties embed formative assessments in the  assessment schedules across all year groups.

Staff and students avail themselves to leadership development and leadership opportunities.

Overall summary of progress

Effective, accountable and strategic leadership drive productive change in 2019. Teams were developed, nurtured and
instrumental in managing and initiating effective outcomes.

Progress towards achieving improvement measures

Process 1: Professional Learning – Through the Professional Learning Team and associated professional learning
maintain a focus on best practice in innovative teaching, and quality classroom teaching

Evaluation Funds Expended
(Resources)

On track for a dedicated evaluation day in late Term 4. Teacher release time to plan and to
write a document

Process 2: Leadership Development–Continue to expand, develop and enhance leadership development of
students and staff

Evaluation Funds Expended
(Resources)

This aspect has been delayed but planning has began for Term 1 2020
implementation

Resources planned to target teacher
engagement and release

Payment to external provider to deliver
courses

Process 3: School community Engagement–Continue to develop and consolidate a range of engagement programs
to build the capacity of staff and students

Evaluation Funds Expended
(Resources)

This has been delayed for 2020 to commence.

Staff engaged – HT History leading, with Karen Parramore and Jack Brand

Students engaged – Amy Gray Year 10, Saorise and Emily Burns, Madeline
Sarno

Nil
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Next Steps

The pivotal role of school leadership continues to be focussed on developing more second level leadership within the
school, via teams, mentoring and deliberate leadership developmental programs. In 2020 a more focused approach
needs to take place.

Parents continue to engage with the school over a few platforms including the P&C. Other community leaders engage
with the school as sports coaches, and the musical sewing and props teams. Engagement with Randwick Council
continued in 2019.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The ATSI coordination is
now  by a committee with
cross KLA representation.

Funds were allocated to
artistic project in celebration
of NAIDOC week and
Reconciliation Week
celebrations .

Funds allocated to increase
engagement of students in
school through active
participation of families in
the development of
personalised learning
support plans (PLSP).

Increased engagement of
District Aboriginal
Community Liaison Officers
(ACLO)

Funding Sources:
 • Aboriginal background
loading ($2 000.00)

PLSPs were developed, implemented and
reviewed for all ATSI students.

Teacher team developed, met with minutes
kept

Aboriginal team from Arncliffe Office and the
community invited to school for key
celebrations as well as regular meetings were
held with great success

English language proficiency Teacher release time to
plan timetables.

Funding Sources:
 • English language
proficiency ($1 500.00)

EAL/D students are supported to achieve
their personal best.

Low level adjustment for disability Successful implementation
of individual learning plans.

Funding Sources:
 • Low level adjustment for
disability ($5 500.00)

Students achieved academic goals through
school wide support including disability
provisions.

Quality Teaching, Successful
Students (QTSS)

Not applicable Not applicable

Socio–economic background Student assistance scheme
provided resources to
enable all students to
access the curriculum and
some extra curriculum
activities.

Funding Sources:
 • Socio–economic
background ($3 500.00)

Increased school involvement improves
wellbeing through school connectedness.

Support for beginning teachers Beginning teachers
supported with mentor
teacher to achieve
proficient accreditation
status within appropriate
timelines.

External mentor engaged to
assist and mentor
beginning teachers in the
school community

Beginning teachers achieving proficient
accreditation status within appropriate
timelines.

Full retention and engagement of beginning
teachers in the school community.

Beginning and early career teachers
supported to join/contribute to teams and
undertake some leadership roles in the school
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Support for beginning teachers
Funding Sources:
 • Support for beginning
teachers ($12 000.00)

Beginning teachers achieving proficient
accreditation status within appropriate
timelines.

Full retention and engagement of beginning
teachers in the school community.

Beginning and early career teachers
supported to join/contribute to teams and
undertake some leadership roles in the school

Targeted student support for
refugees and new arrivals

Engagement of the
Daceyville Multicultural
Centre to support the
integration of refugees and
new arrivals.

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($1 800.00)

Successful implementation of support
mechanisms both in and outside of school to
assist the students to integrate into the RGHS
community.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 0 0 0 0

Girls 942 969 938 933

Student attendance profile

School

Year 2016 2017 2018 2019

7 94.9 94.8 94.9 93.7

8 91.7 93.7 92.3 92.7

9 91.8 93.2 91.3 91.2

10 89.7 90.6 90.6 90.3

11 89.6 92.1 91.4 90

12 89.7 90.2 89.5 84.9

All Years 91.2 92.5 91.7 90.6

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 0 5

TAFE entry 0 3 8

University Entry 0 0 60

Other 100 94 12

Unknown 0 3 15

The students at this school are generally aspirational with ambitions to further themselves .

Year 12 students undertaking vocational or trade training

29.41% of Year 12 students at Randwick Girls High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

96.1% of all Year 12 students at Randwick Girls High School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 46

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher ESL 2.2

School Counsellor 1

School Administration and Support Staff 11.77

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Professional learning is targeted in enhancing teachers' understanding and application of teaching strategies to assist
students in their learning in the classroom
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,386,615

Revenue 10,702,299

Appropriation 9,999,758

Sale of Goods and Services 103,646

Grants and contributions 490,085

Investment income 7,608

Other revenue 101,203

Expenses -10,574,211

Employee related -9,237,727

Operating expenses -1,336,485

Surplus / deficit for the year 128,088

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 34,565

Equity Total 553,883

Equity - Aboriginal 19,399

Equity - Socio-economic 61,779

Equity - Language 273,236

Equity - Disability 199,469

Base Total 8,695,606

Base - Per Capita 220,184

Base - Location 0

Base - Other 8,475,421

Other Total 390,745

Grand Total 9,674,799

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 2.9 10.9 10.9 30.9 24.6 20.0

School avg 2017-2019 3 9.7 16 31.6 19.3 20.5
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Band 4 5 6 7 8 9

Percentage of students 0.6 7.4 19.4 38.3 20.0 14.3

School avg 2017-2019 2.4 6.3 19.3 33.1 22.4 16.5

Band 4 5 6 7 8 9

Percentage of students 1.1 4.6 20.6 35.4 22.9 15.4

School avg 2017-2019 1.6 4.9 19.1 31 28 15.4
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Band 4 5 6 7 8 9

Percentage of students 3.4 18.9 30.9 28.0 17.7 1.1

School avg 2017-2019 4.5 15.6 25.4 28 21.3 5.1

Band 5 6 7 8 9 10

Percentage of students 5.2 12.9 29.7 25.8 17.4 9.0

School avg 2017-2019 4.2 12.2 23.7 31.5 18.1 10.3
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Band 5 6 7 8 9 10

Percentage of students 3.8 7.0 15.9 31.8 29.3 12.1

School avg 2017-2019 5 7.7 19.7 37.4 21.3 8.8

Band 5 6 7 8 9 10

Percentage of students 1.9 3.9 26.5 38.1 16.8 12.9

School avg 2017-2019 3.4 8 23.7 30.9 23.5 10.5
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Band 5 6 7 8 9 10

Percentage of students 7.7 17.4 27.7 28.4 11.0 7.7

School avg 2017-2019 9 15.8 24.2 30.7 13.4 6.9

Band 4 5 6 7 8 9

Percentage of students 0.6 6.3 24.1 32.2 21.3 15.5

School avg 2017-2019 1 7.7 22.6 34.3 20.2 14.3
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Band 5 6 7 8 9 10

Percentage of students 1.3 12.3 31.6 31.6 15.5 7.7

School avg 2017-2019 0.8 10.9 29.8 30.5 18.9 9

Randwick Girls High School has been supporting the development of Literacy and Numeracy skills through a number of
programs such as:

– Literacy Classes for years 7–9.

– Peer Reading (Peer Tutoring)–: A Year 7 Program to assist with reading and transition to High School with the support
of mentors from Years 9 and 10

– Macqlit: A target Year 7 and 8 program that builds reading and comprehension skills

– Cars and Stars: A targeted comprehension program Year 8 students

Year 7 :

This year's Year 7 saw Reading results slightly lower than the 2017–2019 three year rolling average (3YA). Whilst the
percentage of students in the proficient (top 2) bands was 4.6 below the 3YA, there was a corresponding spike in the top
middle band (band 7), which was 5.2% higher than the 3YA. Another key area identified was students "at or below
National Minimum Standards' (band 5) which was 1.1% above the 3YA.

There was a similar pattern in this years Writing results, with the number of students in the top two proficient bands being
7.6% below the 3YA.. The distribution of results has shifted towards the lower middle band (band 6, 5.5% above the
3YA) and "at or below NMS" (band 5, 3.3% above the 3YA).

In contrast, the Year 7 Numeracy results exceeded the 3YA in a number of bands. The percentage of students in the top
two bands exceeded the 3YA by 2.3%. Similarly, students in the lowest two bands were 1.8% lower than the 3YA.

Year 9:

The Year 9 Reading results demonstrate a significant positive deviation from the 3YA. The school has prioritised
programs which have targeted support specifically in the key areas of both supporting students needing support in the
acquisition of fluency and accuracy in decoding and phonemic awareness, as well as in reading for meaning, and
comprehension/inference. The result of this has been both a decline in students in the lowest two bands, as well as an
uplift in students in the top two bands, as compared to the 3YA. As compared to the 3YA, students in the lowest two
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bands were 1.9% lower, a significant improvement. Conversely, 41.4% of students achieved results in the top two bands,
a significant result by any measure! This was an outstanding 11.3% above the 3YA! A key measure in this regard was
that 74.8% of students "achieved or exceeded" their expected growth (as compared to their year 7 results), which was
10% above statistically similar schools, and 14.6% above state. The value adding that the school has supported is also
reflected in the raw growth figures, which saw the Average Scaled Growth of 43.4 being 7.5 above SSSG and 7.7 above
state.

The school's Writing results were on trend, albeit with a slight redistribution between the top two and middle two bands.
Whilst there was a slight increase (0.8%) of students in the top (band 10) band as compared to the 3YA, there was a
corresponding drop (2.4%) in the second highest band (band 9), for an overall drop of 1.6% of students in the top two
bands for year 9 Writing (as compared to the 3YA). There was an aggregation of students in the middle two bands
(56.1%), which represents a steady trend, with only a 1.2% variation compared to the 3YA. Students achieving in the
lowest two bands remained consistent with the 3YA, with a slight (0.3%) variance in 2019. However with 25.1% of
student in these bands, supporting students in this area remains a key priority area.

The Year 9 Numeracy results demonstrate an identified area for targeted support programs. Students achieving in the
top two bands were 5.6% below the 3YA. There was an aggregation of student results within the two middle bands
(bands 7 and 8), with 63.2% of students achieving at this level, 2.9% above the 3YA.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 73.8 73.4 69.9 73.2

Biology 72.0 72.5 69.9 72.2

Business Studies 71.9 72.5 68.6 68.9

Chemistry 69.8 74.4 74.7 73.2

Chinese and Literature 84.8 82.9 82.3 84.8

Community and Family Studies 71.1 76.4 72.2 70.1

English (Advanced) 79.9 80.9 80.0 82.7

English (Standard) 68.7 70.9 67.3 71.6

English EALD 73.3 71.8 70.0 73.3

Food Technology 68.7 75.6 71.4 67.7

Hospitality Examination (Food and
Beverage)

69.3 74.5 71.1 73.6

Japanese Beginners 76.7 77.5 71.6 78.3

Legal Studies 69.6 75.3 70.6 76.6

Mathematics 69.7 76.9 76.9 71.4

Mathematics Extension 1 66.3 79.3 80.6 75.5

Mathematics Standard 2 65.7 73.0 67.7 65.7

Modern History 69.1 74.1 70.2 73.0

Music 1 78.7 84.6 79.9 82.4

Personal Development, Health and
Physical Education

72.4 73.5 70.5 72.5

Society and Culture 71.8 79.2 75.9 73.4

Visual Arts 83.9 83.0 78.8 84.7

Randwick Girls High School continued to demonstrate strong results in the 2019 HSC, with many subjects above the
three year average, as well as compared to state.

Whilst the overall results did not achieve the levels of 2018, standout subjects include:

Ancient History, which was above SSG, state and the three year school average;

Chinese Literature, which was above SSG, state and equal to the three year school average;

English EALD, which was above SSG, state and the three year school average;

Visual Arts, which was above SSG and state.
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Parent/caregiver, student, teacher satisfaction

From the SRC

Every year the Randwick Girls Student Representative Council is full of infinite potential as they seek to create a
meaningful impact within our community. Last year, we sought to be involved in both large projects external to the school
and small internal issues that were significant in the community of our school and formed an integral part of our team
spirit. Nothing was off limits to what we were able to influence in only a year.

Our leadership is a made easier by the eternal bond between each Randwick girl and the school when we all came
together to raise money to assist one of our fellow Randwick graduate in her battle against cancer. We were also able to
reach our larger community through the raising of awareness and money for the global warming crisis involving that of
the oceans' many pollutants, which reflected the majorly pressing issue that our Randwick Girls' community continues to
express today.

Our leaders also continued to represent our fellow students' important concerns for our school and the community it
belongs to by maintaining our schools' tradition in our frequent fundraisers as well as continuing to beautify and improve
our environment such as the works carried out in our amenities. We proudly and annually participate in the White Ribbon
walk raising awareness of domestic violence, which as young women is undeniably imperative to be actively a part of.

The SRC members of 2019 are proud of their achievements both in the positive effect it had on the student body and the
wider community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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