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Introduction

The Annual Report for 2019 is provided to the community of Normanhurst Boys High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Normanhurst Boys High School
Pennant Hills Rd
Normanhurst, 2076
www.normanhurb-h.schools.nsw.edu.au
normanhurb-h.school@det.nsw.edu.au
9489 1077

Message from the principal

Relieving Principal, Ms Asli Harman

It gives me great pleasure to write this introduction for the 2019 Annual School Report. As we look back on 2019 it has
been a very special year for Normanhurst Boys High School. During the year, we saw significant change in key
personnel at the school. Following on from Mr Mark Anderson's relieving in the role as Director of Educational
Leadership for more than 3 terms and Mr Abas continuing on the role as acting Principal at Hurstville Boys there was a
flow on effect of relieving positions throughout the school. This year, we welcomed several new members of staff; Ms Ng
to our English Faculty, Ms Ferguson to our Languages Faculty, Mr Lin to our Visual Arts Faculty and Ms Baker our new
School Psychologist. We farewelled Mr Martinez from our English Faculty. Also appointed to Normanhurst Boys High in
our Science Faculty is Mr Vo, Ms Ingram in our English Faculty, Ms Madden into our Mathematics Faculty, and we look
forward to them taking up duties from the commencement of 2020.

Academically, the school continued to show strong growth. Later in this report you will be able to see the wonderful
results achieved by the 2019 HSC cohort – equally our best ever results enabling the school to be placed 11th in the
State on the HSC merit list. Much work was done by the staff on implementing new programs for new syllabuses. Our
Year 12 cohort were the first to be examined for the new HSC syllabuses. Curriculum Differentiation for Gifted Students
was our focus for staff training and development, and we will build upon this in the years ahead. The Year 7 Gifted and
Talented Challenge continues to develop and to be an exciting introduction for Year 7. In partnership with Hornsby
Council and the University of Sydney Civil Engineers PhD student mentors, the Year 10 Extended Project expanded the
focus to a real life problem relating to the redevelopment of the Hornsby Quarry. The mentors and Hornsby Council
Representative participated in the assessment process. They are very delighted to continue this partnership.

The outstanding learning experiences were not confined to the classroom. The school excelled in public speaking and
debating with students reaching the later rounds of prestigious competitions. In the performing arts, the tradition of joint
performances with Hornsby Girls continued with this year's musical The Mikado. The performance was captivating and
faultless. Everything was so professionally done – the acting, singing, choreography, costumes, scenery, orchestra,
lighting and sound. It was a brilliant show enjoyed by all.

In sport, we continued with our success. Some notable achievements include Zone Champions in Badminton, Volleyball
and Table Tennis, and a number of teams qualifying for semi finals and finals. We also performed competitively in zone
carnivals. We have had teams enter Knockout tournaments in Table Tennis, Junior and Senior Football, Cricket, Touch
Football and Volleyball. All competitors have represented Normanhurst with pride, demonstrating the utmost respect and
commendable sportsmanship.

Our leadership programs continued to evolve, with prefect nominations requiring students to have demonstrated over the
years the high standard we expect of our leaders here at Normanhurst Boys High, before they can be nominated for
these important leadership roles. Our Prefects continued to develop and refine the leadership portfolio areas as well as
raising funds for special projects such as White Ribbon Day and Jeans for Genes Day. Their leadership of the school
was very visible in many ways, as they sought to bolster school spirit by holding a range of activities during Rally Week
and also hosting the Sleep out, which simultaneously raised funds for Mission Australia. One leadership project in
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particular, the World's Greatest Shave, deserves a special mention as they raised over $15000 for this important charity.
The SRC play a pivotal role in student voice and continue addressing student concerns and issues to enhance our
students' experiences across the school. They introduced a very successful Hornsby/Normo Movie Night and the
Hornsby/Normo Dance continues to be a huge success. The SRC have been involved in fundraising events including the
McGrath Foundation and Beyond Blue, raising over $1000 for each.

We had many grounds improvement projects over the course of the year. With the assistance of grants from the
Department of Education and the State Government, we have had new roofing in A and B Blocks, the installation of solar
panels, the basketball courts resurfaced and tennis courts refurbished. As part of a major project with the support of our
parents who have provided 100% of the funding through P&C donations and from contributions we have commenced the
construction of our Quadrangle Shade Structure. The project will hopefully be completed by the beginning of next year.

We have a wonderfully supportive P&C organisation at Normanhurst Boys, led by Ms Denise Pivetta, who do an
enormous amount to foster a sense of community at our school. This year, they organised a range of well supported
events such as Parent Teacher Nights, Presentation Night, Year 12 Graduation Evening and the many Parent
Information Nights. In addition, the P&C continued the outstanding work they have done on beautifying our grounds led
by Ms Crouch and Mr Frank,with record numbers of parents and students attending the working bees which were held
once a term.

I would like to take this opportunity to acknowledge Mr Mark Anderson Principal 2014–19, who will take on a new role in
education in 2020, as Director of Educational Leadership, Metropolitan North Operational Directorate. He leaves the
school having made an outstanding contribution to the success and future of the school and the educational outcomes of
the students. We wish him well in his new position.

The future is something that we can all have a role in shaping. I am confident, that the 740 students who studied at our
school this year will have a great role to play in lighting the way. They will undoubtedly be key players in their
communities and workplaces, and the foundations that they are laying here at Normanhurst Boys High School will enable
them to achieve many successes in their future lives. I look forward to seeing more of their wonderful achievements
during 2020.

Message from the school community

Ms D Pivetta, P & C President

The Normanhurst Boys P&C association exists to represent the interests of the parent body, and work alongside the
school staff to achieve the best possible experience for students. Throughout the year, during our meetings, the school
executive has sought parent input on initiatives such as:

 • The 2018–2020 school plan
 • Student wellbeing and discipline policies
 • Student leadership programs

We have also provided parent representatives for panels to fill senior teaching positions and on Selective School
selection committees.

The P&C uses money raised from parents to support valuable school projects including:
 • Funding for our Robotics team to take part in inter–school competitions
 • Equipping and fitting out of the new drama room
 • Funding towards a new covered outdoor learning area (COLA)
 • Contributions to the cost of solar panels to power new air–conditioning units
 • Purchase of textbooks and other school resources
 • Contributions to the school musical
 • Grounds enhancements and refurbishment of the school cricket nets
 • Debating, coaching and Gifted & Talented programs
 • Sports venue hire and referee costs

The P&C manages the school canteen, with the aim of providing fresh and healthy food at a reasonable cost and has
invested in a subscription to the Sustainable School Shop, an online second–hand uniform exchange, to benefit our
families.

In addition to this, the P&C is vital in providing a community and a link between parents, which is especially important in
a school that draws from a wide geographical area. The P&C offers opportunities to get to know other parents and the
staff through events such as:

 • Presentations at our meetings by head teachers and executive staff on special interest topics
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 • A grounds day each term where parents, students and school leaders work together to weed, plant, clear and
mulch to improve the school grounds

 • The provision of drinks and light refreshments at most school events
 • The opportunity to volunteer in the school canteen and interact with other parents, students and staff

We encourage all parents to help continue the good work of the P&C by not just contributing financially, but also to be
involved in the committee so that we can continue to improve the educational opportunities and outcomes for the
students at Normanhurst Boys High School.

Message from the students

Prefects

Working as part of the Normo Prefecture – alongside our brilliant Prefect Coordinator, Ms Bysani – was an absolute
privilege and an unforgettable experience. Our central goal was to bolster the Team Normo spirit that we all know and
love. While this invariably resulted in some awkward moments (namely, our Funds for Farmers assembly skit&hellip;), it
also pushed us to achieve truly excellent results. For example, the World's Greatest Shave was a huge highlight: all of us
committing to shave or to dye our hair, which led to us donating a phenomenal $15000. The Hornsby–Normo Trivia Night
was another spectacular event. Other successful events included the Sleepout, which we ran to raise funds for Mission
Australia and awareness about homelessness. We also ran Jeans for Genes Day and Movember. We continued to run
the Peer Enrichment program to encourage students to help each other academically and to promote a culture of
inter–grade support.

Student Representative Council

The 2018–2019 SRC continued their endeavour to spread joy around the school this year.

Led by President Patrick Adji, the SRC organised Pink Stumps Day in late term 1. Pink Stumps Day supported the
McGrath foundation and was a great success, raising over $1000 for the charity. A student vs teacher cricket match took
place on the day, where the student team were victorious (again). In Term 2, the SRC introduced a Movie Night to
replace the Hornsby and Normanhurst Dance. This event was in conjunction with the Hornsby Girls SRC and was a huge
success with attendees coming from all grades. The final event of the 2018–2019 SRC was during rally week. On the
day there was a student vs teacher debate featuring Mr Lam, Mrs Brooks, Mrs Mathur and Mrs Ruperto. It was a
one–sided affair with the teachers destroying the students on the topic "Should teachers wear school uniform?" Overall
the 2018–2019 SRC had an awesome time spreading joy around the school and it was felt that their objective was
achieved.

The newly elected 2019–2020 SRC came in with bold plans involving the use of multimedia advertisement so that there
could be extra involvement with events. This was put to the test with their first ever event Beyond Blue Day which
supported mental health for Australians. The day was a huge success with lots of students taking part in the Tug of War
and Beyond Blue throwing game. The SRC is going to continue these endeavours throughout their tenure as they try to
make the school a better place for students and teachers.
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School background

School vision statement

To provide our students with the opportunity to maximise their learning within a holistic educational environment.

School context

Normanhurst Boys High School is an academically selective, public, high school for boys, located in Normanhurst, on the
Upper North Shore of Sydney, New South Wales. Established in 1958 the school currently caters for approximately 761
students from Years 7 to 12. Normanhurst Boys High School became fully selective in 1999 and is one of 17 fully
selective schools in New South Wales. Students gain entry into Year 7 through the state run Selective Schools Test. It
has an Autism Support Unit which has been expanded to three classes. The staff and students of the Unit are very much
a part of the planning process and the day–to–day operations of the school.

Philosophically, the school aims to provide a learning environment that fosters academic excellence and holistic
education. To do this, a phenomenal number of extra–curricular and co–curricular activities are offered. Students also
have opportunities to participate in drama, musical productions, public speaking, debating, robotics, chess, sustainability
group and a multitude of leadership and volunteering opportunities. There is a particularly strong emphasis upon instilling
awareness about the importance of social justice and developing the values and attitudes that will enable them to make
an outstanding contribution to society. The school has an exceptional welfare program, with a commitment to excellence
in boys' education that caters for the individual needs of the gifted and talented student.

The school values its strong partnership with our parent body and our strong alliance with the University of Sydney and
Macquarie University. The school is in the process of re–establishing connections with former students through the
Alumni network so that Old Boy participants can connect with each other while also supporting and sharing their
experiences with our current students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Quality Teaching to foster academic excellence

Purpose

Supporting high quality teaching through the use of school data and research which is aligned to best practice
professional learning

Improvement Measures

100% of Year 9 students gain Band 8 or greater in NAPLAN reading, writing and numeracy

Improvement in average ATAR by 2 Points

95% of all HSC students achieve Band 5 and 6 results in all HSC subjects

All teachers use data and current research on gifted education to inform their teaching practice as evidenced by
differentiated teaching programs and strategies

KLA's are involved in cross curriculum projects to increase the number of enriched activities

Progress towards achieving improvement measures

Process 1: Staff draw on research and evidence–based enhancements to curriculum for high quality differentiated
authentic learning which supports each student's learning path

Evaluation Funds Expended
(Resources)

Staff participated in PL based on the research by Carol Tomlinson, Good
Teaching– Differentiated Classroom Practice – Department of Education
Tasmania; and Strong Start Great Teachers– Department of Education, NSW
to develop and implement differentiated tasks. Each staff member produced
a differentiated task for their KLA. Each staff member shared their task
through presentations resulting in strengthening their understanding of
implementing differentiation by collaboration and collegial discussions. Staff
have started to implement the use of differentiation in their classrooms and
incorporated these tasks into their programs to ensure that students receive
the instruction they need to grow and succeed.

Faculties developed, evaluated and updated the KLA Year 7 to 12 Programs
throughout 2019 in line with existing and new syllabi. Programs were
Principal reviewed and staff given feedback on their programs to maximise
student outcomes and maximise learning.

$22375  expended on PL for Planning
and Programming for KLAs.

$3025 expended on preparation and
delivery of PL on Differentiation.

Process 2: Relevant professional learning for teachers that focuses on building expertise to enhance whole school
teaching practice for GATS students

Evaluation Funds Expended
(Resources)

All staff were trained in Hattie and Feedback, Andrew Martin's Effective Goal
Setting, Goal Striving and Instructional techniques and Carol Tomlinson's
differentiation. Utilising these concepts all staff have developed differentiated
activities and embedded them into their programs. Data from Tell Them from
Me and further evaluation from school executive informed a decision for
teachers to focus on providing students with learning intentions and
immediate feedback. This approach, coupled with the PL on differentiation
and load reduction, resulted in a uniform approach across all learning areas
to improve learning outcomes for all students.

Staff participated in PL to upskill their use of technology to increase their
efficiency in administrative work. There has been a significant rise in
communication of school organisation through the school intranet and

$1500 expended on professional
learning for ICT expertise.

$8587 expended on professional
learning on Effective Goal Setting,
Goal Striving and Instructional
Techniques.

$630 expended on membership for
whole staff for Online Professional
Learning.

$1100 expended on Pl for members of
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Progress towards achieving improvement measures

increased number of applications being used for teaching purposes,
effectively maximising teaching and learning time.

A High Potential, Literacy and Numeracy Steering Team was established to
coordinate and work alongside the GATS Team to implement the new
department High Potential Policy and to meet literacy and numeracy targets.

High Potential, Literacy and Numeracy
Steering Team.
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Strategic Direction 2

Holistic education to produce global citizens

Purpose

Facilitating students becoming responsible and adaptable global citizens

Improvement Measures

Increase opportunities for all students to engage in dynamic interdisciplinary activities

Increase student leadership programs by 10%

10% increase in students volunteering in the broader community

Increase partnerships with universities, partner schools and the wider community

Progress towards achieving improvement measures

Process 1: Students are given regular leadership training and are provided with support and assistance to fulfil their
potential

Evaluation Funds Expended
(Resources)

Through the restructuring of the Year 10 ELP program, there was a variety of
additional leadership opportunities created to lead their peers through the
ELP Program. These leaders were support and assisted by mentors from
USYD and their teachers.

In 2019 the first member of the support class joined the prefect body.

The recently established School Leadership Model saw an increase in
student participation in Leadership opportunities with more students attaining
the different levels of leadership awards.

$7311 expended on Student
Leadership initiatives.

Process 2: Strengthen partnership projects focusing on more productive relationships with tertiary institutions,
industry, business organisations, NGO, other schools and community groups

Evaluation Funds Expended
(Resources)

Through lunch time sessions and Yr 12 Toolbox, many guest speakers from
several universities including UNSW, UWS, USYD, ANU, UQ and Macquarie
University spoke to students throughout the year. These sessions also
engaged professional guest speakers including Jessie Porteous, The
Learned Crew Legal Counsel at ASX 100 company Coca–Cola Amatil and
Rowan Kunz, CEO of Art of Smart Education and the continued
implementation of a UCAT workshop for students interested in studying
medicine and dentistry with NIE's Principal Lecturer and Interview program
coordinator, Mr. Zobair Bary.

A new information night for Year 12 parents was developed with Trudy Noller,
the Community Engagement Manager for UAC, as a guest speaker. This
partnership allowed parents and students the opportunity to draw on her
expertise to make informed choices for their Tertiary education.

Year 10 Enrichment Learning Program continued their partnership with
USYD PhD students as well as the addition of the involvement of Hornsby
Council, to provide students with support for leadership and understanding of
how best to plan for real life scenarios such as designing the redevelopment
of the Hornsby Quarry.

The school's partnership with TAFE was strengthened through the Yes

$825 expended on preparation. for
Science Extension.

$1650 expended on ELP showcase
day.
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Progress towards achieving improvement measures

Program and an increase in support unit student TAFE course enrolment.
Students also benefited from their access to services provided by NOVA as
well as an increase in work experience opportunities including those provided
by the Sunnyfield Disability Services.

With the introduction of the Science Extension course, a partnership was
developed with Science representative from NESA and ways in which to best
mentor students through their individual programs.

Process 3: Enhance student involvement in society, including altruistic actions with the broader community

Evaluation Funds Expended
(Resources)

The Prefect body took part in volunteering at homeless shelters and kitchens
and ran a Prefect's Christmas food drive.

Social Justice Committee met weekly to raise awareness of Social Justice
issues and attending the Mock Model United Nations. They collaborated on
Youth of Streets Interschool fundraising and attended the Building Peace
Social Justice Forum.

Through an established partnership with a local Aged Care Facility, sixty
Year 12 students were trained in the Year 12 Community Service Program to
further develop student involvement in the local community .

High Resolves program commenced with a Year 9 wellbeing day allocated to
looking at increasing social awareness through a student's role as a local and
global citizen. This program involved a series of sessions focusing on
learning our place in the community and strategies on how students can
support each other to make changes in everyday life through global
citizenship and leading change.

$1100 expended for High Resolves
Planning Day.
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Strategic Direction 3

Positive wellbeing for student learning

Purpose

Nurturing a school community that supports the wellbeing of all students and staff so they can connect, succeed and
thrive

Improvement Measures

100% of  students are setting realistic goals and self–evaluating

A comprehensive framework that supports the wellbeing of both students and staff is fully embedded by 2020

Increase in school community satisfaction with support systems in the school as evidenced by the TTFM survey and
other data collection

Progress towards achieving improvement measures

Process 1: Consolidate wellbeing systems that allow students and staff to achieve their personal best while
maintaining positive wellbeing

Evaluation Funds Expended
(Resources)

Staff awareness of individual student PLPs was increased and appropriate
modifications and adjustments were embedded in teaching programs to
maximise students achievement for all students.

The Learning and Support Teacher's allocation was increased to address the
needs of EALD students. Staff identification of these students was increased
and PLP's developed to further support these students in their engagement
and learning in the classroom..

With a new Peer Support Coordinator, the Peer Support Program continued
to be reviewed and more activities were incorporated into the program to
further enhance student engagement and understanding of the support that is
required for the Year 7 students. These  adjustments have strengthened the
support for these students as they are transitioning into secondary school to
foster positive learning experiences.

Wellbeing Programs continue to address identification of bullying behaviours
and strategies to identify and address behaviours creating a school culture
where all students feel safe in their learning environment.

$18840 expended on Wellbeing
programs.

$70824  expended on Student Support
Officer

$69006 expended on LAST and EALD
teacher.

Process 2: Develop a valid and reliable process to use data to monitor and evaluate wellbeing programs

Evaluation Funds Expended
(Resources)

The Sentral Wellbeing module was restructured to increase validity and ease
of wellbeing data analysis. Staff were trained in the use of the new system.
The data recorded is now streamlined, increasing the efficiency of the data
that is collated. This ensures that the wellbeing programs are specific to the
wellbeing needs of each year group.

The TTFM data was analysed and programs adjusted accordingly to include
diversity and acceptance.  The use of internal surveys by the year advisers,
to identify needs and evaluate programs, was also another source of data for
the development of the wellbeing programs.

Through evaluation of Sentral data, a Year 10 Subject Selection Mentoring
Program was developed and implemented to increase Year 10 student
confidence in selecting subject based on ability and interest.  This was

$1100 expended for Year 10 Subject
Selection Mentoring Program
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Progress towards achieving improvement measures

reflected by a significant drop in the number of parents seeking subject
selection support interviews.

Process 3: Continue to raise awareness and foster understanding of mental health and how staff and parents
can effectively support students

Evaluation Funds Expended
(Resources)

Focus has been towards strengthening teacher understanding of Positive
Mental Health, identification of students who need extra support, and the
incorporation of the whole school Differentiation PL, to ensure that staff
awareness and practice is supporting positive student mental health and
maximising learning.

Parent information evenings and the new article in the school newsletter have
increased communication between the school and parents on ways to foster
positive mental health, and has raised awareness on the support available in
the community.

$30259 expended on Mind Matters –
funding Assistant Head Teacher
Wellbeing and training for staff in Mind
Matters.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $660 expended on
engaging Aboriginal
musicians.

Harmony Day 2019. The school was able to
engage an Aboriginal speaker and musician
who opened the assembly with a welcome to
country and performed a number of songs
and instrumental pieces. The performance
included crowd participation and the students
were taught some interesting performance
techniques. This assisted the school to
promote cultural diversity and positive
contributions.

English language proficiency $31331 expended on
extending the EALD/LAST
position from 2 days to 4.

$825 expended on relief for
English teachers to conduct
HSC English Master
Classes.

In 2019 approximately 97% of Year 9
students gained Band 8 or higher in NAPLAN
Grammar and Punctuation. 76% gained Band
8 or higher in Writing, 99% gained Band 8 or
Higher in Spelling and 99% in Reading.

 93% of HSC English Advanced students
achieved a result in the top two bands of the
course.

Low level adjustment for disability Staff Loading LAST position
$42686.

 $36485 expended on
teachers and support staff
for disability provisions,
camp supervision and
modification of learning
plans.

All students with a disability have access to
disability provisions to facilitate performance
in assessment across years 7 – 12 allowing
students to operate at the level of their ability.
Students with a disability and students who
need assistance with their learning are given
support from the LAST. All students with a
disability have access to all learning programs
including all camp – creating an inclusive
learning environment.

Socio–economic background Financial support for
students to participate in all
learning activities including
all camps in years 7, 8, 9 &
11.

Learning and funding support for parents and
students to enable disadvantaged students to
participate in all teaching and learning
activities.

Support for beginning teachers $20704 expended on
Reduced Teaching load for
all beginning teachers and
professional learning
activities.

Beginning teachers supported with reduced
load and time with a mentor. The impact was
that teachers had time for preparation,
induction, professional learning and
mentoring time which allowed them to reflect
on and to develop successful teaching
practices. Of the two teachers appointed to
permanent full time in 2019 both had sessions
with their supervising head teacher and
attended induction. The Languages teacher
was given access to the Virtual Languages
Mentoring Network – VLMN. Temporary
Beginning Teachers were mentored by their
supervising head teacher and given access to
the school's induction program.

Flexible Funding for Wellbeing
Services

$30259 for Be you
wellbeing program to fund
the period allowance for the
Assistant Head Teacher
Wellbeing to develop and
deliver staff PL on Positive
Mental Health.

Focus has been towards strengthening
teacher understanding of Positive Mental
Health, and identification of students who
need extra support.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 744 756 759 750

Girls 0 0 0 1

Student attendance profile

School

Year 2016 2017 2018 2019

7 97.6 97.8 98.1 96.8

8 97.8 96.7 96.6 95.6

9 96.4 97.3 96.6 95.3

10 96.2 95.6 97.5 94.7

11 97.7 96 95.8 97.4

12 96.4 95.5 93.4 95.2

All Years 97 96.5 96.3 95.8

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Students at Normanhurst Boys High School continue to attend school at significantly higher rates than State average.
Students who have problems with attendance are supported by the Wellbeing and Learning Support Team made up of
the Head Teacher Wellbeing, the school Psychologist, the Year Adviser and the HSLO.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A N/A N/A

Employment N/A N/A N/A

TAFE entry N/A N/A 0.7

University Entry N/A N/A 99.3

Other N/A N/A N/A

Unknown N/A N/A N/A

University Courses

Early Offers

School Recommendations Schemes Program 31

Macquarie University 'Leaders & Achievers early offers 58

Courses

Science, Maths & Applied Sciences Courses

IT/Computer Science 7

Actuarial Studies/Data Science 21

Engineering 21

Psychology Science 3

Medicinal Chemistry 1

Science/Adv Science 9

Medicine 7

Physiotherapy 6

Medical Science 3

Clinical Science 2

Optometry 1

Pharmacy 1

Pre Medicine 1

Exercise Physiology 1

Humanities and Social Sciences Courses

Arts 7

Law 14

Commerce/Business 20

Design/Architecture 3

Scholarships and Cadetships
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5 Students were offered UNSW Cooperative Scholarships ($19500pa and 2 year industry placements)

1 Student was offered UNSW Scientia Scholarship, UNSW AAA Scholarship, University of Sydney Leadership Award
and the University of Sydney Vice–Chancellor's Scholarship

1 student was offered the ANU Business/Law Scholarship ($20000)

2 students were offered the Macquarie University Dean's Scholarships ($10000)

4 students were offered a Macquarie University Accounting Co–operative Scholarships

1 student was offered the TS Vice Chancellors Scholarship

1 student was offered the Western Sydney University Academic Scholarship

Year 12 students undertaking vocational or trade training

2.44% of Year 12 students at Normanhurst Boys High School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

99.3% of all Year 12 students at Normanhurst Boys High School expected to complete Year 12 in 2019 received a
Higher School Certificate or equivalent vocational education and training qualification.

100% of the school's first graduating Support Class undertook vocational training in 2019 and all received an HSC Life
Skills.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 41.2

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 13.08

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Staff professional learning throughout 2019 continued to enhance teaching and learning. There were in excess of 120
different professional learning events completed by staff at school and through external training. Most opportunities this
year occurred within school developed registered and non registered courses. There was a wide variety of training, with
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much of training centred around the new syllabuses for 2020. The school also continued to implement the whole school
wellbeing program MindMatters, including staff wellbeing.

School Developments Day 1 was focused on professional compliance in the areas of Mandatory Training, students
welfare and EALD updates. A team of staff designed a registered course for School Development Day 2 which was
centred around Curriculum Differentiation for Gifted Students using the research and instruction of Carol Tomlinson. The
Term 2 mid term session worked to enhance staff ability to integrate ICTs into administration and teaching. The school
was fortunate to be able to engage the services of Emeritus Professor Andrew Martin for School Development Day 3
focussing on Effective Goal Setting and Instructional Techniques to Promote Learning. where staff were introduced to
learning goals and cognitive load theory. The mid term session in Term 3 worked to ensure that teachers were able to
recognise and respond to students experiencing difficulty and the final School Development Day say the staff complete
their Mandatory CPR and Anaphylaxis Training as well as their RAP Analysis of the HSC 2019.

The Annual Executive Conference was a highlight for Head Teachers and the Senior Executive with presentations from
Brad Wright from CESE on Analysing and Evaluating Data for Purpose, as well as Marianne Das Neves, whose sessions
on Leading for Whole School Impact and Leading Difficult Conversations were effective in building the leadership
capacity of the school executive staff.

A high proportion of whole school staff meetings as well as executive meetings were set aside for Professional Learning
including professional reading and online training. In total the school delivered 24 hours of registered professional
learning hours and 7 hours of teacher identified to staff as well as 9 registered hours and 8 hours teacher identified to the
school executive.

Accreditation

In 2019 teachers who were accredited at proficient continued to maintain their professional learning. Meetings were held
throughout the year to assist staff to enter and evaluate their registered and teacher identified professional hours. In
2019 there were 4 provisional teachers of which one achieved successfully completed his accreditation at proficient. A
number of teachers completed their maintenance period with over 100 hours of professional learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,258,020

Revenue 10,416,938

Appropriation 8,822,721

Sale of Goods and Services 64,054

Grants and contributions 1,513,877

Investment income 16,287

Expenses -10,096,141

Employee related -8,159,428

Operating expenses -1,936,713

Surplus / deficit for the year 320,797

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The school's opening balance was supplemented with funding including school contributions, operating expenses and
staff salary funding. Staff made up the greater part of the school's expenditure in 2019 with all staffing expenses now
included in the school budget – including salaries, leave, super contributions, payroll tax etc. Operating expenses
included teaching resources and utilities.

Air–conditioning, solar panels and the shade cover over the quadrangle were projects commenced in 2019 with a view to
complete at the start of 2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 687,315

Equity Total 106,835

Equity - Aboriginal 660

Equity - Socio-economic 7,443

Equity - Language 18,724

Equity - Disability 80,008

Base Total 7,297,733

Base - Per Capita 182,056

Base - Location 0

Base - Other 7,115,677

Other Total 383,630

Grand Total 8,475,514

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.0 5.9 16.9 77.1

School avg 2017-2019 0.3 0 0.6 4.4 19.6 75.1
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Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.0 3.4 20.3 76.3

School avg 2017-2019 0 0.3 0.6 2.5 23.8 72.9

Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.0 5.1 15.3 79.7

School avg 2017-2019 0.3 0 0.3 3.6 23.8 72.1
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Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 4.2 28.8 41.5 25.4

School avg 2017-2019 0 1.1 5.8 23.2 40.6 29.3

Band 5 6 7 8 9 10

Percentage of students 0.0 0.8 1.7 17.5 43.3 36.7

School avg 2017-2019 0.3 0.8 2.8 17.6 38.3 40.2
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Band 5 6 7 8 9 10

Percentage of students 0.0 0.8 0.0 5.8 45.8 47.5

School avg 2017-2019 0 0.6 0 14.4 44.9 40.2

Band 5 6 7 8 9 10

Percentage of students 0.8 0.0 0.0 12.5 40.0 46.7

School avg 2017-2019 0.6 0 0.6 9.4 38.8 50.7
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Band 5 6 7 8 9 10

Percentage of students 0.8 5.8 16.7 46.7 20.8 9.2

School avg 2017-2019 1.1 3.6 10.2 33.2 24.1 27.7

Band 4 5 6 7 8 9

Percentage of students 0.0 0.0 0.0 0.0 1.7 98.3

School avg 2017-2019 0 0.3 0.3 0.3 1.7 97.5
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Band 5 6 7 8 9 10

Percentage of students 0.0 0.0 0.8 0.0 10.8 88.3

School avg 2017-2019 0 0 0.6 0.3 8.3 90.9
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Biology 84.7 84.2 69.9 86.6

Business Studies 86.1 84.8 68.6 84.1

Chemistry 89.9 86.3 74.7 87.7

Economics 88.1 84.9 75.9 87.1

Engineering Studies 81.9 85.9 73.9 83.0

English (Advanced) 86.6 85.5 80.0 86.3

English Extension 1 86.0 87.0 83.4 86.4

Geography 90.4 84.6 70.6 88.0

Information Processes and
Technology

92.6 90.1 70.8 88.5

Legal Studies 87.0 87.1 70.6 88.2

Mathematics 91.6 87.3 76.9 90.4

Mathematics Extension 1 90.0 88.7 80.6 90.2

Mathematics Extension 2 90.9 88.2 82.7 90.2

Modern History 87.7 85.8 70.2 86.5

Music 2 87.1 90.8 87.5 86.7

Physics 85.9 84.3 72.1 83.7

Software Design and Development 87.6 87.8 73.8 87.5

English

School–based assessment at Normanhurst Boys High School is focused on academic excellence and on creating a
strong, diverse and engaging learning environment that enables our students to thrive. Some of the highlights from each
KLA in relation to the 2019 HSC cohort include: English – in addition to outstanding performances in English Advanced,
English Extension 1, English Extension 2, the English KLA has supported student learning in pursuit of academic
excellence within the context of holistic education.

In English Advanced, 31.74% of students achieved a Band 6, compared with 13.47% for the state. Among the many
excellent results, Marko Beocanin achieved a state ranking of 8th in the course. In addition, 61.9% of our students
achieved a Band 5 in English Advanced, compared with 48.32% for the state. Therefore, over 93% of students achieved
a result in the top two bands of the course.

In English Extension 1, 56.25% of our students achieved an E4 compared with 34.12% for the state, and 43.75%
achieved a band E3. Therefore, 100% of students in the course achieved a result in the top two bands.

In English Extension 2, 100% of our students in the course achieved a result in the top two bands.

Students from each year group were involved in debating and public speaking competitions, including the Premiers
Debating Competition and the Sydney Metro Competition. Marko Beocanin was successful in reaching the National
Finals of the Lions Youth of the Year Public Speaking Competition. Students were also involved in after school debate
coaching each week, which provided opportunities for students across the school to participate and develop confidence
in debating and public speaking.

Mathematics

The Class of 2019 upheld the outstanding results from the previous two years in the mathematics courses offered,
especially in the metric of lifting the percentage of Band 6/E4 in each respective course. The percentage of Band 6/E4
above the state has also seen an uplift against the 2017 and 2018 results.

Mathematics (2 Unit) – Of the 83 candidates 74% students attained a Band 6 51% above the state.
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Mathematics Extension 1 – There were 99 candidates and almost 70% of students gained a Band E4 (top Band) which
was approx. 31% above the state.

Mathematics Extension 2 – 42 students sat for the course and 69% gained a top band which was 33% above the state.

Overall, if the metric of average of percentages above state Band 6/E4 was to be adopted, the cohort of 2019 has
performed as the second best set of results in the school's history – the 2016 cohort is the only other cohort that has
higher averages of Band 6/E4. On average across all three courses offered regularly, the Percentage of Band 6/E4 for
this school above the state has risen from 18% in 2012 to over 38% in 2019.

The hard work and dedication of the Mathematics Department is acknowledged in building up our students' mathematical
knowledge, one student at a time.

Science

The Class of 2019 achieved outstanding results across all Science courses offered. This included Chemistry, Biology,
Physics, and Investigating Science. The accelerated chemistry students achieved the most outstanding results since the
course had commenced in 2015.

Biology (2 Unit) – Of the 39 candidates in Biology 88% gained a Band 5 or 6. Oliver Yao was placed in the "Top
achiever" list in the state with a score of 96.

Chemistry – 81 students sat for Chemistry in 2019 and 94% gained a Band 5 or 6. The percentage of candidates in
Band 6 was 64%. Andrew Zhou, accelerant chemistry student, was placed in the Top achiever list in the state with a
mark of 98. All accelerated chemistry students achieved band 6

Physics – There were 62 Physics candidates and 89% of them gained a Band 5 or 6. The percentage of students in
Band 6 was 35% and the highest mark was 96 – Jerome Chiu.

Investigating Science – This course was new and had been introduced in 2018. There were 6 candidates and the
percentage of students in Band 5 or 6 was 83%. The percentage of candidates in Band 6: 33% and Weija Yi was placed
in the "Top achiever" list in the state with a mark of 93.

The dedication of Science staff, continuous feedback to individual students and HSC masterclasses across all subjects in
the Science Department is evident in these outstanding results achieved in the HSC.

2019 was a busy year for the Science faculty especially for Year 11 and 12. Three rounds of selection for regional
titration and winning the second and third place at the venue boosted the confidence of the boys. At the National Titration
for 2019, Lachlan Sutton, Andre Lamb and Harishaan Parthipaan received gold while Jerome Chiu, Chamin Navaratne
and Harrison Chudleigh received silver medals. This special event needed weeks of planning and organisation and I
wish to especially thank Dr. Hooper, Ms. Yu and Ms. Rowlands for ensuring we were on track at every point of time.

This year a record number of 48 students participated in the Olympiad for Physics, Chemistry and Biology. Alex Loustau
received a high distinction in Chemistry and was selected to the summer camp for Science Olympians. He qualified in
the top seven for the international Olympiad team representing Australia. 13 students received distinction in the
Chemistry Olympiad. Donald Cheung received a high distinction in Physics Olympiad with 11 students receiving
distinction

In the 2019 RACI Chemistry Quiz, 11 students received high distinction excellence with six of them scoring 100%, 65
high distinctions, 76 distinctions and 8 credit awards in the 2019.

The 2019 UNSW REACH Science competition was run in the school for the first time as a compulsory external
assessment for all stage 4 and 5 students. 466 students participated and were awarded 50 Exemplary, 181 Outstanding,
193 Commendable, 22 Good Effort and 20 Participation Certificates.

The 2019 UNSW ICAS was offered to students who scored in the in top 10 % for REACH Science competition 18
students participated and were awarded 5 High Distinction, 11 Distinction, 1 Credit and 1 Merit Certificates.

The Science KLA had extensive collaborative professional learning opportunities in higher quality assessment writing
through University of NSW from exam writers of ICAS. The staff and HSC Physics students had the opportunity to
deepen knowledge and understanding in Physics by participating in professional courses delivered at school by Mr.
Hardeep Phull, a long term guest speaker for Physics at NBHS.

In Term 4, 2019 we welcomed Mr. Quang Vo as our newly appointed permanent Physics/ Chemistry teacher who was
successful in this appointment through a selection process. We also welcomed Ms. Ritu Bhamra an Extension 2
Mathematics teacher as one of our HSC Physics teacher.
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Human Society and its Environment

HSC results:

Ancient History: 33.33% of students achieved a Band 6, compared to 9.21% in the state and 66.66% of students
achieved a Band 5, compared with 26.25% in the state. The highest HSC mark was shared by Carson Kwong and
Michael Sedeyn scoring 91.

Business Studies: 42.85% of students achieved a Band 6, compared with 9.34% in the state and 38.09% of students
achieved a Band 5, compared with 23.68% in the state. The highest HSC mark was achieved by In Seo Kwon, scoring
95.

Economics: 48.71% of students achieved a Band 6, compared to 15.2% in the state and 43.58% of students achieved a
Band 5, compared with 36.53% in the state. The highest HSC mark was achieved by Xerxes Lopes, scoring 97.

Geography: 52.94% of students achieved a Band 6, compared to 10.32% in the state and 47.05% of students achieved
a Band 5, compared with 32.86% in the state. The highest HSC mark was achieved by Nixon Huynh, scoring 97, earning
him 4th place in the state. The next highest HSC mark was achieved by Eric Zeng, scoring 96, earning him 9th place in
the state. The next highest HSC mark was achieved by Aaron Deng, scoring 96, earning him 10th place in the state.

History Extension: 66.66% of students achieved a Band 6, compared to 27.61%. The highest HSC mark was achieved
by Walter Boehme, scoring 47/50.

Legal Studies: 39.13% of students achieved a Band 6, compared to 13.47% in the state and 47.82% of students
achieved a Band 5, compared to 27.55% in the state. The highest HSC mark was achieved by Adrian De Araujo scoring
96.

Modern History: 44% of students achieved a Band 6, compared to 9.74% in the state and 44% of students achieved a
Band 5, compared to 29.59% in the state. The highest HSC mark was achieved by Vedant Vermani, scoring 95.

Society and Culture: 25% of students achieved a Band 6, compared to 12.37% in the state and 50% of students
achieved a Band 5, compared to 32.03% in the state. The highest HSC mark was achieved by Varun Ravindran, scoring
92.

Extracurricular activities and achievements

Business Studies: Tae Lyoo (Yr11) was a NSW State Finalist in the Business Educators Australasia 'Plan Your Own
Enterprise' Competition. Kailash Sarma and Tony Lee (Yr11) were selected to represent the Australasia Region in the JA
(Junior Achievement) Competition International Conference in Kuala Lumpur, Malaysia. Christian Huang (Yr12) was
awarded 'Business Person of the Year' in the prestigious JA Competition, while Vedant Virmani (Yr12) and Patrick Kwon
(Yr12) were awarded 'Company of the Year' in the JA Competition.

Commerce: Year 9 Commerce students visited Flemington Markets, preparing for their own Market Day later in the year.
The Australian Stock Exchange game challenged our enthusiastic investors to manage their share portfolio and our Year
10 Commerce students visited the Downing Centre Courts and NSW Parliament to broaden their knowledge and
understanding of the judicial and political systems.

Geography: The Australian Geography Competition saw yet another year of outstanding results with 22 students
achieving in the top 1% in Australia for their age groups including Evan La Fontaine who achieved equal 1st in Australia
for Yr 9. The other top 1% students were: Mathew Broady (Yr 10), Leo Ding (Yr 10), Maxwell Downey (Yr 10), Benjamin
Farkas (Yr 9), Michael Hibbard (Yr 8), Raymond Huang (Yr 7), Nixon Huynh (Yr 11), Alexander Jephtha (Yr 10),
Terrence Lai (Yr 10), Marcus Len (Yr 8), Angus Li (Yr 9), Brian Lim (Yr 7), William Little (Yr 9), Jayden Lui (Yr 8),
Sebastian Napper (Yr 7), Zac Petersen (Yr 10), Matthew Posener (Yr 7), Zhihan Shao (Yr 7), Tishaan Siriwadana (Yr 8),
Nicholas Vaughan (Yr 10) and Andy Zamfir (Yr 11).

History: Year 10 student Jay Jeong entered the National History Challenge through his own initiative and wrote an
amazing essay on the topic, "The White Australia Policy: Using Power Against People." His entry was deemed the best
in New South Wales in Year 10 as well as in the "Asia and Australia" category. This was the second year in a row that
Jay was a winner in the National History Challenge.

Legal Studies: Students engaged in the NSW Law Society Mock Trial and prestigious University of Western Sydney
Kirby Cup Mooting Competitions in 2019, in which 24 Public and Private schools prepared both sides of legal arguments
on cases ranging from criminal to civil law across diverse subject areas of weapons possession, money claims and
immigration. The NBHS Mooting team included Asad Abas, Steven Chen, Kailash Sarma and Rakin Alam who achieved
a Top 4 Rank in the competing field and were awarded Conditional Offers to study with the Faculty of Law at UWS in
2021. It is through these unique activities, in addition to the Annual NSW Parliament and Downing Centre Court Law
Courts excursion, that all students gain an authentic understanding of the law in action and valuable skills in evaluating
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complex arguments, undertaking legal research and specialising in advocacy in circumstances quite unlike regular
debating or public speaking.

Society and Culture: HSC students attended the annual overnight excursion to the Nan Tien Buddhist Temple in
Wollongong. This excursion widely enhanced their knowledge about the customs and traditions of Buddhism, which was
the focus of their HSC course depth study on Belief Systems and Ideologies. The students took part in various talks and
meditation activities.

Creative and Performing Arts

Teachers and students from Drama, Music and Visual Arts collaborated on a number of ventures in 2019.

A huge highlight for 2019 was the musical production The Mikado by Gilbert and Sullivan. About 60 students from
Normanhurst Boys and Hornsby Girls High Schools were on stage, along with staff and students behind the scenes and
in the orchestra and it looked and sounded wonderful. A musical is an event that many students look back on as one of
their fondest memories of high school and provides some valuable real world experiences.

In Term 3, students from the HSC Visual Arts class displayed their Bodies of Work at our school's annual MAD evening –
Music, Visual Arts and Drama. Surrounded by the artworks, listening to the amazing HSC performances and
compositions and watching some highly entertaining and well–crafted HSC drama performances provided for a very
entertaining night.

Drama

In Drama, 100% of students achieved a result in the top 3 bands of the course compared with 84.16% of the state.

2019 has been an exciting year in the Drama Faculty as our classes set to work to create some truly outstanding
performances in our expanded Drama Room.

Year 9 has been an incredibly strong class who have taken to the subject like ducks to water. As they have walked their
way through theatre history from Storytelling and Greek Theatre to Circus Skills they have demonstrated just how keen
they are to learn more and more about what makes a performance great. This year also marks the 10th anniversary of
the Picture Book and Circus Tour for our Year 9 students.

Year 10 have spent the year pushing themselves to new limits as they delved into the world of more structured theatre,
exploring the theatrical practices of Bertolt Brecht and Shakespeare and delivering some outstanding costume and set
designs along the way.

Year 11 have explored Playbuilding, Absurd Theatre and Realism with each new topic providing new challenges and
helping to shape who they are as performers.

Year 12 this year have exceeded all expectations, not only excelling in their written work, but also creating some
outstanding Individual Projects and Group Performances that explored a variety of styles of performance to engage
audiences. The final Group performances were showcased at this year's MAD Night and both "Tongue Tied" and "The
night of the not right Knight of the Right" were very well received.

Music

11 students studied the Music 2 course with 7 students majoring in performance and 4 students majoring in composition.
In this course, 2 students gained a Band 6 and 9 students gained a high Band 5.

There were 5 students studying Music Extension 1, with 2 students majoring in performance and 3 in composition. In
this course, 2 students gained E4 and 3 students gained an E3.

Two HSC performers Andrew Taylor and Leo Wu were nominated for the HSC Music showcase, Encore.

2019 has been a huge year for the Music faculty. Once again, all of the ensembles have grown with the arrival of many
enthusiastic students. Thanks to all the students for their efforts and these groups are sounding better than ever.

In the classroom, Music staff have continued to develop an array of musical experiences for students. Classes have
studied everything from Medieval to Modern, including art music, rock, electronic, jazz, folk, film music and music of other
cultures. In the HSC class there was an unprecedented number of compositions produced, culminating in a marathon
recording session – 21 compositions recorded in 2 days with a rotating cast of about 25 musicians.

The annual Musical Evening in Term 3 showcased all the work the ensembles have been doing as well as providing an
opportunity for some soloists and smaller groups to perform. The following Year 12 students, Jed Crouch, Anirudh Nair
and Frank Wen, continued to contribute to the ensembles throughout their time at school, even during their busy HSC
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year.

A highlight of the year was an opportunity for some of the Year 10 and 11 musicians to attend the final dress rehearsal of
the opera Il Viaggio a Reims, conducted by NBHS alumnus Daniel Smith. Students were amazed by the voices on
display.

A record number of the students in the school musical ensembles attended the annual music camp at Collaroy Centre
from December 9 –11. The camp was very successful and rewarding for both staff and students. Students from Years 7
– 12 worked extremely hard to improve their ensemble skills and develop their knowledge of how to prepare for a
performance. All the guests at the Presentation Night were highly impressed by all the performances.

Visual Arts

Visual Arts HSC students had 3 students achieving Band 6 and the rest of the cohort achieving Band 6. Two students
are to be congratulated on being accepted into the North Arts HSC 2017 exhibition at the Grace Cossington Smith
Gallery.

Supporting students in contacting artworks by direct experience has been a focus of the art department. As a
consequence, students were fortunate enough to attend a variety of excursions in the Sydney area and be provided with
real life situations to inspire their artmaking. Year 11 participated in an artist–led workshop at the MCA before viewing the
Whitely and Kentridge exhibitions at the AGNSW. Year 10 Visual Arts students had a tour of the AGNSW, investigating
the changes in human representation across the ages and then continued on to the MCA for a tour investigating
postmodernism.

Year 11 and Year 12 students visited the Arts North Exhibition of HSC artworks from their local area. Year 9 Visual Arts
and Visual Design spent a day at Cockatoo Island gathering visual resources to be used in their artmaking practice back
at school. Year 9 PDM also took a walking tour of Sydney taking photographs of spaces, places, textures and reflections
on old and new architecture.

The Creators Club was well attended throughout 2018. A club of 35 students stayed back after school to work on
creative tasks using a range of expressive forms. These students are allocated a theme for the semester and work
autonomously to develop their own project–based art work on a specified theme. Their work is exhibited at the end of
each semester

Languages

HSC results Japanese Continuers: 50% of students achieved band 6 and 50% of students achieved band 5.

Year 7 Language involves an introduction to French during semester 1 and Japanese during semester 2. Students
progressed very well in these courses. Year 8 language students continued to develop their skills in their chosen
language, demonstrating their knowledge as they develop an increasing amount of vocabulary. The year 9 and 10
elective classes continued to strive towards advanced grammatical structures.

In 2019, both the French and Japanese elective classes went on excursions to utilize their language skills outside the
classroom. Students were escorted to Alliance Francaise and the restaurant, Le Petit Escargot. They were given the
chance to order food and drink in French before participating in a two–hour, immersive, French workshop at the end of
which they enjoyed the three course French meal they had ordered earlier.

Year 10 & 11 Japanese classes attended the annual excursion to Kirrawee Nihongo Tanken Centre. They used their
Japanese to complete various challenges intended to improve their use of the language and also had a traditional obento
box for lunch.

Language classes continue to perform highly as they strive to reach their potential.

Personal Development, Health and Physical Education

Students and staff have enjoyed the refurbished senior and junior courts which have been utilised for a variety of sports
including basketball, volleyball, futsal, European handball and mini tennis.

Years 7 and 9 commenced course content from the new PDHPE syllabus which will be integrated across Years 7 to 10
in 2020. The new syllabus emphasises empowerment through knowledge by equipping students with the skills to
manage their health. It is centred around three integrated strands – Health, Wellbeing and Relationships, Movement Skill
and Performance, and Health, Safe and Active Lifestyles. PDHPE staff are continuing to develop meaningful and
engaging content for all students.

In the senior school, PDHPE continues to grow in popularity. Mrs Meakin was very happy with last year's HSC results
with 50% of candidates achieving a Band 6. Physiotherapy, and other sports science and allied health courses continue
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to be a popular progression for HSC PDHPE graduates. The Year 11 PDHPE class is progressing well. All students
gained their First Aid and CPR qualifications as part of the First Aid Option and are finding it helpful as they commence
studying the HSC Sports Medicine Option.

Physical Activity and Sport Studies (PASS) has proven a popular elective choice for Stage 5. The course allows staff to
select options that they believe students will benefit from most. Mr Edwards' Year 10 PASS class developed their
leadership skills by preparing and delivering skills–based coaching lessons to Year 7 students. This was an opportunity
for students to share their knowledge and skills in sport with a main focus on basic skills including throwing, catching and
kicking over a variety of sporting contexts. The Year 7 cohort benefited from this interaction and tips from their elders and
it proved to be a rewarding exercise for all.

Mr Noonan's Year 9 PASS class have enjoyed assessing their health and fitness levels by undertaking a number of tests
assessing cardiorespiratory endurance, strength, flexibility, power, agility, coordination and body composition. They
learned to analyse these results and determine the components most useful in particular sports. The class has also been
working on energy systems and participated in practical lessons to help deepen their understanding of the interplay
between them.

Technological and Applied Studies.

The 2019 HSC IPT class produced outstanding results with 84.61% Band 6 results and 15.38 Band 5 results.

Software Design and Development with 36.36% Band 6 results and 63.63% Band 5 results.

Engineering Studies 64% of students gained Band 5 and 6 compared to 31% of the state.

2019 was a successful year with good results both in academics and extra–curricular competitions. The NBHS Robotics
Club won the National Championship Alliance for the FIRST Dual Down Under Competition 2019 held from 26th to 28th
July 2019. Around 40 Australian Schools participated in the FRC DDU 2019. The 3 day competition was packed with
participants, teacher mentors, volunteers and parents. A great level of skill and commitment was displayed by a team of
14 and 15–year–old boys.

65 students participated in NCSS Python Programming Challenge. In the Beginners level, students achieved 21 Perfect
Scores, 3 High Distinctions, 1 Distinction, 1 Credit and 2 Merits. In the Intermediate level, students achieved 33 Perfect
Scores, 10 High Distinctions, 5 Distinctions and 8 Merits. In the Advanced level, 1 student achieved a High Distinction.

All students in Year 7, Year 8 and Year 9/10 IST/IPT participated in ICAS Digital Technologies competition. Our school
achieved 15 High Distinctions, 59 Distinctions, 118 Credits and 50 Merits. Of particular mention were the ICAS
NSW/ACT Digital Technologies Gold Medal Winners Orlando Pye from Year 7 and Zac Dean Vazey Peterson from Year
10.

The New Stage 4 Technology Mandatory Syllabus was successfully implemented across Year 7 & 8 classes. Teaching
resources and programs were successfully planned and ready for the new Stage 5 Industrial Technology Engineering
and Food Technology syllabuses. With Mandatory coding requirements for all Year 7 and 8 classes, both Edisons
Robots and Crack the Code Units were very engaging and successful in providing students with enrichment opportunities
in Digital Technology. Mechatronics was also introduced in the Stage 5 Industrial Technology Engineering Programs to
enhance student participation and enrich student learning.

Autism Support Unit

In 2019 the Autism Support Unit consisted of three classes, one junior year 7–9 class and two senior classes year 9–12
class which followed a Stage 5 & 6 Life Skills pattern of study. In 2019 students enrolled in the Autism Support Unit
consisted of one year 7 student, five year 8 students, two year 9 students, one year 10 student, six year 11 students and
five year 12 students. Support staff included three Special Education teachers, Specialist Casual teaching staff and three
Student Learning Support Officers (SLSOs) and nine mainstream Subject Specialist teaching staff.

Students followed individualised patterns of studies for both Life Skills Outcomes and Regular Outcomes with
Adjustments. Students engaged in high quality teaching and learning programs, with the focus on differentiated and
tiered assessments in KLA subjects such as: English, Mathematics, History, Geography, Science, Visual Arts, Music,
PDHPE, TAS and French. One year 9 student was integrated to a mainstream Commerce elective subject. All students
were provided with inclusive opportunities to be involved in holistic education through participation in year group
assemblies, whole school assemblies, incursions, excursions, Team Normo days, special cultural days, school carnivals,
grade sport, social sport and school camps.

In 2019 a strong connection with TAFE continued, with ten studenst enrolling in 2019 TVET courses for years 11 and 12.
Learning and Support meetings were held twice a year and as needed to provide teachers, parents, caregivers and
students the opportunity to collaboratively review, plan and set new academic, vocational, behavioural, social and
emotional goals for students.
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Some students in years 7, 8, 9 and 11 made personal achievements by attending whole school camps to Jenolan Caves,
Bungarra, Northern Explorer and Burrendong Camps. Two Autism Support students represented their Support Unit
classes as elected Student Representative Council (SRC) members. A year 11 Autism Support student was elected as a
Prefect representative. These students made valuable contributions to the student body, SRC and Prefect fundraising
events, such as the Hornsby and Normanhurst Dance Nights.

In Terms 3 and 4 Senior Support students in years 11 and 12 participated in the 'Work Education' program which
consisted of a weekly work experience day at Sunnyfield Industries. Students also started an onsite work experience
project to produce environment friendly 'Boomerang' shopping bags and 'Produce Bags' which were marketed and sold
to staff and students at the school's annual year 9 Commerce Market Day.

In Term 4, six year 6 students and one year 7 student started their transition into the Autism Support Unit in preparation
for 2020. In 2019 five year 12 Autism Support students were the first year 12 group to graduate from Normanhurst Boys
High School with a Life Skills HSC. These students successfully transitioned to post school employment services and
TAFE. In 2019 all students have worked to their personal best and have overcome personal challenges. Students have
gained confidence in their ability to engage in the curriculum and cope with the dynamics of being part of a Support Unit
within a selective high school.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2019, the
school sought the opinions of parents, students and teachers using the Tell Them From Me Surveys. Their responses
are presented below:

Parent/caregiver: 86% of parents/caregivers strongly agree/agree that they would recommend our school to parents of
primary school students. 96% of parents/caregivers strongly agree/agree that our school has a good reputation in the
local community. 86% of parents/caregivers strongly agree/agree that they were satisfied with the general
communication from our school. 91% of parents indicated that subjects that their child wanted to study were available

Students 63% of students strongly agree/agree that they felt proud of the school. 79% of students feel accepted and
valued by their peers and others at the school. Compared to 78% of NSW government schools 79% of students have
friends at school who they can trust and who encourage them to make positive choices. Compared to 82% of the state
84% of students have medium and high levels of optimism and feel good most of the time. 60% of students indicated that
they have a high rate of participation in extra curricular activities and/or committees compared to the 24% NSW
Government school norm. 71% of students believe that schooling is useful to everyday life and will have a strong bearing
on their future. 56% of students are intellectually engaged and find learning interesting, enjoyable and relevant. 69% of
students try hard to succeed in their learning.

Staff : 48% of staff strongly agree/agree that morale amongst staff is good. 87% of staff strongly agree/agree that school
leaders are leading improvement and change. 87% of staff strongly agree/agree that school leaders clearly communicate
the strategic vision and values of the school.

English Curriculum Evaluation 2019

As part of the school improvement program at NBHS, KLAs are reviewed annually to explore current staff knowledge and
attitudes, and to determine a benchmark of professional practice. In 2019, the English KLA was selected for evaluation.

The evaluation team included teachers from other faculties within the school, the Deputy Principal responsible for the
English faculty and an external panel member with experience leading a successful English faculty at another selective
high school. The main areas of the review included Curriculum Programming, Teaching and Learning and Assessment
and Reporting. An important feature of the review was the input from the external panel member who brought to the
review a wider perspective of practices that have been successful in another setting. The review was conducted over five
days and involved a tour of facilities, interviews with the Head Teacher, all faculty teachers, online surveys for all
students from 7 – 12, selected students from each year group, as well as input from parents via the completion of an
online survey. At the end of the process, findings and recommendations were presented to the faculty in the form of a
series of recommendations to establish future targets and a timeline for implementation. Some of the findings of the
evaluation are shown below.

Ms Keira Brooks and the English KLA have been implementing the recommendations and Ms Brooks presented
to the P and C at the start of 2020 with a number of initiatives already undertaken from 7 – 12.

Programming and Resourcing

Programs are used by all teachers and are tied effectively to the outcomes. Evaluation takes place and is evident in
some programs. It was agreed that the KLA needs to work towards consistency across all programs and ensure that all
required items are included.

Teaching and Learning Practice

Students identified that challenge and engagement are areas for improvement and that students would like consistency
across all classes in a year group for purposes of equity. Students indicated that they would like their teachers to know
them better and exhibit high expectations of all students.

Assessment Reporting and Student Achievement

Students all agreed that notification of assessment tasks is timely and included important information about the tasks.
Students are given comprehensive formal feedback however they felt that they would like more and that they would like
to spend more time in class developing and exchanging ideas.

Administration and Management
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It was universally observed by the team that the Head Teacher English is working extensively to create best practice
across the KLA and that she could be better supported with better resources and more engaging learning spaces,
staffrooms and storerooms.

Extra and Co Curricular Evaluation 2019

Rationale

The Extra and Co Curricular Evaluation was part of the annual program evaluation of Normanhurst Boys High School
to determine the effectiveness of current practices in the school. The evaluation positioned the school to meet the holistic
needs of the current and future school community in alignment with the school's strategic direction 2 – Holistic education
to produce global citizens.

Background The evaluation aimed to critically evaluate the current effectiveness of the school's Extracurricular and
Co–curricular programs, assess the extent to which the Extracurricular and Co–curricular programs currently cater for a
range of students, age appropriateness and number of opportunities throughout a student's school life., identify actions
to improve the effectiveness of the Extracurricular and Co–curricular programs in supporting quality a holistic approach to
lifelong learning within the context of the 2018–20 School Plan, and provide collated evaluation data on findings,
observations and recommendations related to the Extracurricular and Co–curricular programs to the Principal and Staff
that will be established to consider and implement improvement.

Some of the key observations were:

Most people recognised that Extracurricular/Co–curricular activities are important for developing team skills in students
however it was apparent that the students and parents recognised social/friendship implications of the programs whilst
the teachers placed more emphasis of the skills for future focus learning such as critical and creative thinking.

Students, staff and parents responded that Extracurricular/Co–curricular programs overall had a positive impact on
learning for High Potential and Gifted Students. Most parent and staff responses felt that the
Extracurricular/Co–curricular programs did not negatively impact on student learning. Generally, the students felt that
these programs improved students' sense of belonging within the academic selective nature of NBHS, however this did
decline in Years 10, 11 and 12.

Staff responses were varied to the adequacy of the training and resources for running the Extracurricular/Co–curricular
activities both in the electronic survey and focus interviews. Generally, most staff felt that the activities were well
resourced with adequate training but to keep students engaged and to cater for increase in student interest there were
areas which need to be addressed and unique to each activity, each requiring different human and/or material resources.
Most staff identified that there would be ways in which parent assistance could be engaged and that it would be
beneficial.

Overwhelmingly, many of the student, staff and parent respondents were not aware or had limited knowledge of the
Extracurricular/Co–curricular programs running throughout the school year. Across the school community it was evident
through survey response and focus group surveys that staff, parents and students agreed that the awareness of the
Extracurricular/Co–curricular programs needs to be increased and promoted to ensure that the school community is fully
informed of the all Extracurricular/Co–curricular programs and how to access them.

Generally, the participation across 7 – 10 indicated that there are a range of activities offered, however, there was a drop
in Years 11 and 12 in engagement. Most students engaged in the programs were doing one to two activities. Staff
responses indicated that some of the coordinators are implementing more than one program. In some cases, they felt
that additional teacher assistance would further enhance particular programs.

Extracurricular/Co–curricular programs allow flexible and effective teaching strategies to support student learning across
curriculum areas while developing skills and capabilities that assist them to thrive in a rapidly changing world. Staff,
students and parents all identified elements of future focus learning, however, their emphasis on which of these skills
were important did vary. Students responses did identify some common activities of interest that they would like to see
running but not currently offered.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

At Normanhurst, inclusivity and diversity are highly valued and this is reflected through such events as the school's
Harmony Day celebrations as well as the initiatives taken by our leadership groups like the Prefects, the Social Justice
Committee and the SRC. The school ARCO, Ms Flora Rahman, is available to all students and staff if anyone has any
concerns. The Department of Education is committed to eliminating racism through educating students, teachers,
parents and involving the whole school community.

Harmony Day in Term 1 was a day of celebration and reflection on the importance of inclusivity, respect and cultural
diversity. This year's celebration included an indigenous cultural performance by Les Daniel and Gumaroy Newman from
Tribal Warriors Aboriginal Corporation; presentation of the Harmony Day Creative Writers' Award; a multicultural
Bollywood Performance; a cultural performance by Mr Hansel Lin; a cultural dress competition and a Year 10 Music
performance.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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