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Introduction

The Annual Report for 2019 is provided to the community of East Hills Girls Technology High School as an account of
the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

East Hills Girls Technology High School
Lucas Rd
Panania, 2213
www.easthillsg-h.schools.nsw.edu.au
easthillsg-h.school@det.nsw.edu.au
9773 9160
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School background

School vision statement

Our school community, the parents, students and staff are committed to providing a quality education which meets the
learning and social needs of our students.

Our vision is both "Educating Girls for a Technological Future" and embedded in our school motto,"Honor ante
Honores."

Our purpose is to provide a quality education with a technological focus which inspires girls to develop to their full
potential, and contribute to their community as informed, caring citizens.

School context

Our school is a part of the Chipping Norton Network of schools. It has developed as an exciting, energetic and
welcoming learning community. With an enrolment of around 1000 students, 65% from Language Backgrounds Other
than English, we offer our students quality educational experiences that meet the high expectations of the entire
community.

Our students' successes are supported by innovative teaching practices and a school culture of engagement,
participation and excellence. We have excellent leadership, across all aspects of school life including strategic planning
and creating teams, to enhance a culture of continuous improvement in teaching and learning.

As a technology high school, we have the strategic vision that all students need to be effective users of technology. As
such, our technology vision is targeted to explicit skill development across all stages. We plan and implement effective
ICT pedagogies, across a range of digital platforms but especially as an Apple Distinguished Program School, in the use
of iPads. Student leadership and student voice through student involvement in key school initiatives is integral to our
school's many successes.

An effective P&C Association is a positive decision making body that supports school programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Connected Learning

Purpose

Our school is committed to ensuring that our community understands the connection between all of our teaching and
learning programs and the way they impact on student growth.

The professional growth of our teachers in a supportive environment enables our school to provide an enriched learning
environment for all.

Our school recognises the importance of innovative technologies as a way to enhance authentic connections in teaching
and learning.

Improvement Measures

Increased proportion of students achieving in the top two bands in Literacy in NAPLAN.

Increased proportion of students achieving in the top two bands in Numeracy in NAPLAN.

Increased proportion of staff demonstrating changes to pedagogical practice through peer coaching observations.

Increased proportion of staff, students and parents engaged in collaborating on learning programs to enhance their
understanding of curriculum, assessment and reporting.

Progress towards achieving improvement measures

Process 1: 1. The Literacy and Numeracy Team will oversee the collaborative practices to embed and reflect on
improvements in student Literacy and Numeracy skills.  Use research on evidence based learning led
by trained staff peer coaches to build staff expertise in literacy and numeracy as co–learners.

Evaluation Funds Expended
(Resources)

Decision to focus on direct teaching of genre (exposition and Report Writing )
following the Sydney School Model of Functional Literacy.

CECE resources

Process 2: 2.. The Literacy and Numeracy Team will identify best practice literacy and numeracy pedagogies using
the gradual release of responsibility model.

The Quality Teaching project team will observe quality teaching and literacy and numeracy teaching in
classrooms.

Evaluation Funds Expended
(Resources)

Development of scaffolds to teach Report and Exposition text types which
included a teaching sequence model of the Gradual Release of
Responsibility model. In 2020 a priority will be the  publication of these
scaffolds and using the peer coaching model to build staff expertise.

Various research papers and DoE
teaching resources on literacy.

Process 3: 3. The Teaching and Learning Team will use the teaching and learning philosophy to underpin all
teaching and learning programs in the school. The team will explore and evaluate the application of a
connected relationship between curriculum, assessment and reporting.

Evaluation Funds Expended
(Resources)

We have not yet had the opportunity to identify components of the Literacy
strategies linked with literacy and numeracy progressions to focus on for the
next QTR round.

TPL for staff.
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Strategic Direction 2

Sustainable Learner

Purpose

Our school values personal success and believes that success drives engagement in learning.

We are committed to embedding reflection and feedback to support student learning and build on students’ability to use
these tools independently to understand and self–assess their learning progressions.

Our school is seeking to provide opportunities for students to demonstrate and apply skills across a wide range of
learning programs. This reflects the school’s vision in creating life–long learning.

Our school creates ways for students to collaborate, create, publish and share their learning and apply these skills
across authentic and appropriate digital platforms.

Improvement Measures

Increased proportion of students engaged in feedback to teachers on learning.

Increased proportion of student engagement in targeted 2020 skills.

Increased proportion of staff who are collaborating on 2020 skills in varied learning programs, including STEM.

Progress towards achieving improvement measures

Process 1: 1. The Educational Leadership Team will track the embedding of other school teams and reflection
practices across all learning areas.

Evaluation Funds Expended
(Resources)

The structures and professional learning expectations adopted by the school
have successfully fulfilled the goals set by the team. As a result the team is
able to focus on supporting other milestone teams in 2020 to meet goals set
out in the School Plan.

Team leaders were provided with
allocated periods to lead milestone
teams.

The PSL from regional office
collaborated with the executive to
construct professional learning at the
annual conference.

Casual teachers and venue hired to
facilitate professional learning through
out the year.

Process 2: 1. 2 The 2020 Skills Team will target specific skills and capabilities determined by the staff and track
opportunities to transfer these skills across learning programs.

Evaluation Funds Expended
(Resources)

There were time constraints due to assessment tasks and teaching load. This
meant that it was difficult for teachers to spend enough time learning CT prior
to designing and teaching a lesson sequence. The students were engaged,
and there was a measurable improvement in CT skills between pre– and post
tests (approximately 10%).

Textbooks on Critical Thinking Skills.

Process 3: 1.3 The Technology Team will oversee STEM and all digital platform delivery.

Evaluation Funds Expended
(Resources)

Printed on: 8 April, 2020Page 6 of 20 East Hills Girls Technology High School 8187 (2019)



Progress towards achieving improvement measures

Collaborative practice with Technology Team around specific targeted skills
and knowledge mapped across all Key Learning Areas. .

Enrolment Form

School iPad policy.
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Strategic Direction 3

Collective Wellbeing

Purpose

Our school promotes a positive learning culture that at its core values leadership capabilities through providing
opportunities to connect, succeed and thrive.

The school actively focuses on ways to improve staff and student wellbeing to the benefit of both.

The school’s Welfare Policy is centred around the school motto and ensures that each individual understands their role in
supporting the wellbeing of themselves and those around them.

The school is also focused on creating responsible digital citizens who reflect our core wellbeing principles when using all
technologies.

Improvement Measures

Increased proportion of student involved in leadership initiatives.

Increased proportion of staff and students engaged in student recognition program.

Increase the proportion of students demonstrating positive digital citizenship through improved student behaviour
records on SENTRAL.

Progress towards achieving improvement measures

Process 1: 1. Student Leadership Team will create a whole school approach to formal and informal student
leadership practices.

Evaluation Funds Expended
(Resources)

Student run focus group was highly successful. Data collected was authentic
and useful for teachers, executive, student leadership and milestone teams.

Student leadership groups created purpose statements, analysed student
voice data and created goals based on the analysis. Next step is to share
purpose statements with wider community and to implement goals for 2020.

1 x casual relief & catering for Student
Focus Groups

3 x casual relief for Student
Leadership Forum

Process 2: 1.2 The Wellbeing Team will continue to evaluate and update the school's Wellbeing Policy and support
initiatives.

Evaluation Funds Expended
(Resources)

 • The data gathered and professional learning undertaken, provide a
platform for the writing and implementation of a new wellbeing policy in 2020

 • BeYou survey
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading ATSI students were
supported in wellbeing
initiatives.

Funding was used to create
Personalised Learning
Plans and one on one
tutoring in Key Learning
Areas.

Funding was used to create Personalised
Learning Plans and one on one tutoring in key
areas of support.

English language proficiency Additional learning support
staff.

English language
proficiency flexible funding
$39514.

EALD evaluations for all students completed
for LBOTE data collection.

Low level adjustment for disability Additional Learning support
staff Flexible Funding
$90565. Employed an extra
Learning and Support
Teacher (LaST) four days
per week to work with
students, teachers and
parents. The LaST assisted
in the creation of Individual
Learning Plans (ILPs) for
students with an identified
learning disability. All ILPs
were negotiated with
parents and work was
modified in the classroom
to suit the individual
learning needs of students.

PLPs were sucessfully implemented by
teachers and reported on in the yearly report
to parents.

Socio–economic background Outdoor seating and turf
support Outdoor Learning
Space to allow for group
differentiation – $22650.

Student Support Area
refurbishment to provide
ILP spaces for
confidentiality  and
differentiated learning
opportunities – $24420.

Computer area upgrades to
support equity and access
of technology – $11000.

Electronic gates and CCTV
upgrade to maximise safety
and security of students
and staff – $120000.

Funding Sources:
 • Socio–economic
background ($180 000.00)

Funds were used to hire a Learning Centre
Coordinator four days per week to support
students who were at risk. The funding was
also used to pay for a teacher two days per
week to deliver a pet therapy initiative. Other
funding was used to employ a teacher to
support wellbeing initiatives. Gates were
upgraded to maximise safety and security of
students and staff.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 0 0 0 0

Girls 1049 1058 1043 1038

Student attendance profile

School

Year 2016 2017 2018 2019

7 94.2 93.6 92.9 92

8 92 91.3 90.4 91.8

9 92.2 91.4 88.1 89.1

10 91.5 91.6 89.1 88.7

11 92 89.7 91.5 91.4

12 93.1 92.2 91.3 93

All Years 92.5 91.6 90.5 91

State DoE

Year 2016 2017 2018 2019

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 89.7 89.6 88.4 88

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 1 1 2

Employment 1 1 10

TAFE entry 1 1 12.29

University Entry N/A N/A 60

Other N/A N/A 1

Unknown N/A N/A N/A

Year 12 students undertaking vocational or trade training

12.29% of Year 12 students at East Hills Girls Technology High School undertook vocational education and training in
2019.

Year 12 students attaining HSC or equivalent vocational education qualification

99.4% of all Year 12 students at East Hills Girls Technology High School expected to complete Year 12 in 2019 received
a Higher School Certificate or equivalent vocational education and training qualification.

The school's 2019 cohort have pursued a wide range of educational and employment related opportunities. Of the 188
students who completed their studies, 100 students received offers through UAC. Some students received multiple offers
and many students received early entry offers from a range of tertiary institutions. Students have entered courses
ranging from Medical Science, International Studies, Design, Economics, Engineering, Fine Arts and Education. Four
students have enrolled in private colleges which have direct entry enrolments.

Eleven students have enrolled in TAFE courses including Childcare, IT, Graphic Design, Business Admin and Creative
Arts, three students entered full time work, two students have undertaken a gap year and one student is undertaking a
traineeship in childcare.

One of our students was awarded the prestigious Dalyell Scholarship from Sydney University and another student
received a Deans Scholarship from University of Wollongong. Another student was awarded a scholarship in Business
Administration at Patrick's College.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 51.2

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher ESL 0.8

School Counsellor 1

School Administration and Support Staff 12.17

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 861,078

Revenue 11,121,820

Appropriation 10,436,317

Sale of Goods and Services 74,825

Grants and contributions 557,715

Investment income 8,510

Other revenue 44,454

Expenses -10,680,893

Employee related -9,379,310

Operating expenses -1,301,583

Surplus / deficit for the year 440,927

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 21,746

Equity Total 535,024

Equity - Aboriginal 11,289

Equity - Socio-economic 190,895

Equity - Language 124,886

Equity - Disability 207,953

Base Total 9,331,251

Base - Per Capita 244,822

Base - Location 0

Base - Other 9,086,430

Other Total 405,542

Grand Total 10,293,563

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2019 SSSG State School Average
2015-2019

Ancient History 66.9 71.6 69.9 70.3

Biology 66.4 69.4 69.9 71.5

Business Services Examination 78.1 78.3 73.7 77.4

Business Studies 68.9 68.1 68.6 72.8

Chemistry 68.6 70.5 74.7 71.8

Community and Family Studies 72.8 73.1 72.2 74.4

Drama 70.5 75.3 75.0 73.9

Economics 80.2 72.0 75.9 76.5

English (Advanced) 82.3 78.4 80.0 81.1

English (Standard) 70.3 68.2 67.3 73.1

Industrial Technology 78.2 68.2 66.8 73.2

Information Processes and
Technology

70.9 72.2 70.8 74.1

Japanese Beginners 63.8 72.9 71.6 63.8

Legal Studies 74.8 70.0 70.6 75.7

Mathematics 72.2 75.7 76.9 72.5

Mathematics Extension 1 71.1 75.0 80.6 71.5

Mathematics Standard 2 66.2 68.5 67.7 66.2

Modern History 69.7 70.5 70.2 71.2

Personal Development, Health and
Physical Education

68.8 70.6 70.5 71.3

Physics 71.7 69.4 72.1 71.4

Society and Culture 77.7 76.3 75.9 76.8

Textiles and Design 70.8 75.7 76.6 73.7

Visual Arts 84.5 78.6 78.8 83.0
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Parent/caregiver, student, teacher satisfaction

In 2019, the school conducted the Tell Them From Me Student, Teacher and Parent surveys to target improvement
areas for the school in line with the new school plan. The surveys were conducted twice for students and once for
teachers and parents.

In 2019, 727 students were surveyed. For the past three years our student voice in advocacy and sense of belonging to
school community has increased steadily from 44% to 51%. 56% of students indicated that they felt supported in an
inclusive and safe learning environment. The school will aim to engage students more meaningfully in teaching and
learning conversations as part of our Strategic Direction 1, Connected Learning. 95% of students indicated that our
school environment and systems allow for continued positive behaviour. Compared to the state, students indicated an
above average staff and student relationship and positive learning climate with clear expectations.

In 2019, 52 teachers were surveyed to explore staff morale and the impact of recent initiatives around distributed
leadership. 77% of staff respondents agreed or strongly agreed that staff morale was high. Teaching Staff recorded an
above state average level of satisfaction with school leadership in relation to enabling professional growth, culture and
commitment to professional learning. Teaching Staff agree or strongly agree that school leaders were leading
improvement and change in the school. 89% of staff respondents also agreed or strongly agreed that the school leaders
were clearly communicating their strategic vision and values of the school. The school is clearly focused on ensuring that
staff have an understanding and commitment to the school plan, that is shared by the wider community. 81% of teaching
staff agree or strongly agree that school leaders are leading continuous improvement and strengthening a culture of high
expectations.

In 2019, 239 parents responded to the survey and of those respondents agreed or strongly agreed that the school has a
good reputation in the community and that they were satisfied with the general communication from the high school. 76%
This was particularly relevant as the school stopped publishing newsletters in 2019 and moved to social media platforms
SENTRAL Parent Portal, email and Facebook as the key communications tools in the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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